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BcTtyn

Llen nBOMOBHWI rNocapin Nogae KNo4YoBi TEPMIHN Ta NOHATTS, NOB’A3aHi 3 reHaep-
HOIO PIBHICTIO, PIBHICTIO B OXOPOHi 3,0POB’S Ta NnpasamMu MoanHn. KoxeH TepMiH cy-
MPOBOLAXYETLCS YiTKUM BU3HAYEHHAM i NpUKIagamMmy BXMBaAHHS SK YKPAiHCbKOO, TaK
i aHriNCbKO MoBaMu. [Mocapit CTBOPEHUI K MPAKTUYHWI PECYPC A1 MEANYHOro
nepcoHany, OCBITAHCbLKOI CMiNIbHOTWU, [OCAIAHMLb | AOCNIOHWKIB, 24BOKATOK 3MiH i ak-
TUBICTIB, | TUX, XTO GOPMYIOTb MOAITUKN, AKi IParHyTb BUKOPUCTOBYBATU iHKIIIO3UBHY,
LWaHO6MBY Ta OPIEHTOBAHY Ha Npasa JIlDAUHU MOBY Y CBOI pOoB6OTI — nepenyciMm y
cdepi OXOpOHU 3A0POB’S, ane i N03a Heto.

[nocapiii He 6yB CTBOPEHWUIN 3 HYNS — BiH Oa3yeTbCA HA HaAiMHMX oxepenax i rno-
capisix, po3pobneHux rnobanbHUMU i perioHanbHUMM OpraHi3auiaMin, Wo CTOATb
Ha NepenoBiin 3axMUCTy NpaB NIOANHM Ta NPOCcyBaHHA piBHOCTI. Cepen HUX — Tep-
MiHonoriyHi goBigHuMkn Opraxizauii O6’eaHaHux Hauin, BcecBiTHbOI opraHisauii
oxopoHu 3gopos’a (BOO3), OOH XiHkun, KOHICE®D, MOM, IOHECKO, OBCE, CARE,
€BpPONENCHLKOro iHCTUTYTY 3 reHaepHoi piBHocTi, @oHay binna Ta MeniHaun leiTc, a
TakoX aBTOPUTETHI oxepena, gk-oT cnoBHukn Oxford English Dictionary, Merriam-
Webster i Baxnusi nybnikauii, 3okpema Hesnammi XiHku Ta LliHa cekcuamy 3 ujei
TeMaTUKN.

MoBa — Lie NOTY>XHUI iIHCTPYMEHT, Lo PopMye Halle 6a4eHHs CBiTy, BU3Ha4ae cnocid
onucy Joceiay n MeToam aaBokKau,ii 3MiH. Y KOHTEKCTi reHAepHOT PiBHOCTI Ta PiBHOCTI
B OXOPOHi 300POB’s CNOBa, ki MU 00MpaeMo, MatoTb Bary: BOHM MOXYTb abo no-
CUnMIoBaTK WKIAMBI cTepeoTunu, abo gonomaraty gonatn cuctemMHi 6ap’epu. Lien
rrocapili NoKAMKaHui NiATPMMaTH CBOKO aBAMTOPIIO Y CBIZOMOMY Ta 0BIr'pyHTOBAHO-
My BMOOPi MOBU, sika CNPWSIE TiAHOCTI, CNpaBenIMBOCTI Ta iHKO3ii.

OkpimM 6a30BUX BM3HAYEHb, MMOCapili OXONE TEPMIHU, O HYaCTO BUKIMKAKOTb CYy-
nepeykn, € CKINagHUMM AN TnymMadeHHs abo 3MiHIoITbCsA 3 YacoM. 3a noTpebu Ha-
[al0TbCS MOSICHEHHS LWOAO KOHTEKCTY, BaXJ/IMBOCTI TEPMIiHA, NOr0 BUKOPUCTAHHS B
MiXXHapPOOHUX MNOAITUYHUX AOKYMEHTAX i BNAMBY A1 epeKTUBHOI, HEOUCKPUMIHALLN-
HOI KOMYHiKaLii.

Llen pecypc cTBOpeHO Ans LWMPOKOi aBanTopii: BiA nogen, ki GopmyioTb 3aKOHO-
[aBCTBO 40 daxiBuMHb i paxiBuiB 3 peanidaLii nporpam y cdepi OXopoHN 300P0B’S,
Bif, y4EHMX 00 BMKIAOALUbKOI CNifIbHOTM | NPaBO3axnUCTHULG / NPaBO3axnUCHUKIB. [Mo-
capiri Moxe cnyryesatu Kk LOBIAKOBUM MartepiasioM, Tak i HaB4asbHUM iHCTPYMEH-
TOM, LLIO CMIPUSIE CMifIbHOMY PO3YMiHHIO Ta criiBnpaLi y cepi NpoCyBaHHA reHOePHOT
PIBHOCTI Ta PiBHOCTiI B OXOPOHIi 300PO0B’S.

Jdonomaratoun okpeMum daxiB4mMHSM i paxisusiM Ta yCTaHOBaM FOBOPUTU CMifIbHOKO
iHKJII03MBHOIO MOBOIO, LIEN IN1I0Capi CNPUSE CTBOPEHHIO CNPaBEL/IMBILLIOIO N OPIEH-
TOBaHOrO Ha Npasa NIANHU CEPEeaOBULLA A5 BCIX, HIKOro HE NNLLIAany OCTOPOHb.



Introduction

This bilingual glossary presents key terms and concepts related to gender equal-
ity, health equity and human rights, with each term defined clearly and supported by
practical examples of usage in both Ukrainian and English. It is designed as a practi-
cal resource for health professionals, educators, researchers, advocates and policy-
makers seeking to use inclusive, respectful and rights-based language in their work
in medical sphere but not limited to.

The glossary builds on a rich foundation of existing, trusted resources developed by
global and regional organizations at the forefront of equity and rights advocacy. These
include glossaries and terminology guides produced by the United Nations: World
Health Organization (WHQO), UN Women, UNICEF, IOM, UNESCO; OSCE, CARE, the
European Institute for Gender Equality, the Bill & Melinda Gates Foundation and oth-
ers respected sources like the Oxford English Dictionary, Merriam-Webster and key
publications such as Invisible Women and The Cost of Sexism on this topic.

Language is a powerful tool - it shapes how we see the world, how we describe our
experiences, and how we advocate for change. In the context of gender equality and
health equity, the words we choose carry weight: they can either reinforce harmful
stereotypes or help dismantle systemic barriers. This glossary aims to support users
in making thoughtful, informed language choices that promote dignity, justice, and
inclusion for all.

Beyond simple definitions, the glossary addresses terms that are often misunder-
stood, contested or evolving. Where necessary, it provides contextual notes explain-
ing why certain terms matter, how they are used in international policy documents,
and how they contribute to or detract from equitable communication.

This resource is intended to support a wide range of users whether involved in devel-
oping legislation, health programs, conducting research, delivering training or lead-
ing advocacy efforts. It is meant to be both a reference and a learning tool, foster-
ing shared understanding and collaboration in advancing gender equality and health
equity.

By helping individuals and institutions speak a common, inclusive language, it con-
tributes to creating environments that are more just, respectful, and rights-affirming
for everyone leaving no one behind.



Kniouy oo cnoBHukoBux cratem /
Key to entries

Terms in Ukrainan
MoHaTTa yKpalHCbKOIO

Definition in Ukrainan BidoOGis
TnymayeHHs ykpaiHCbKOo

\ IppauioHanbHUI cTpax i HenpusasHb A0 GicekcyanbHOCTI

. . I abo GicekcyanbHux oci6.
Example in Ukrainan [Oxepeno nepeknagy 3]
Mpuknag, pra'I'HCbKOIO\ CnocTepiracTbCa TPMBOXHE 3POCTAHHA KiNbKOCTi i0-
o . nei, ski NoBiAOMASIOTL NPO BUNaakm 6idooi.

Definition in English —__ | Irrational fear of, and aversion to, bisexuality or bisexual

TnymayeHHs aHrmincbKolo | persons. [2]

+ Bisexual, sexual orientation.
Related terms / There has been an alarming rise in the number of people
lNoB’a3aHi TepMiHu reporting cases of biphobia. [25]

Example in English
Mpuknaa aHMiNCbKO0

[Sourse]

[Oxepeno]
(Cnmncok pxepen ctop. 308
List of sources p. 308)
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A
AGopT

MepepuBaHHA BariTHOCTI, ke MoXe OyTn CNpUYNHEHE MPOLLECOM, LLIO NMO4YaBcs ca-
MOCTIlAHO (CNOHTaHHMI abopT, BUKMEHL), 200 HABMUCHE NepepuBaHHS HebaxaHoi/
HeouikyBaHOi BariTHOCTi, ab0 BariTHOCTI, ika 3arpoXye XUTTIO YX 340POB’I0 XiHKM,
BKJIOHaAIOUM i couianbHe Ta ncuxiyHe 6narononyyys (iHaykoBaHuin abopT).

YMOBWU, 3a Sknx abopT € 3aKOHHUM, BiAPI3HAIOTLCS Bif, KpaiHW A0 KpaiHu. Y Aeskumx
KpaiHax JOCTyn [0 HbOro CyTTEBO OOMEXEHUI; B IHLLIMX KpaiHax NepeprBaHHs Ba-
MTHOCTI AOCTYNHE 3 HU3KM MEOUYHMX Ta CoLuiafibHUX MPUYMH, TakmMX 9K BariTHICTb
yHacnigok 3reantyBaHHs abo iHLECTY, Ha OCHOBI MeANYHOro AjiarHOCTyBaHHSA cep-
Mo3HOI Bagu nnoay abo 3a 6axaHHAM XiHkM. B 0CTaHHbOMY BMNAaAKy BU3HAETbLCS
npaBo XiHKN Ha BifIbHUI BUBIP Y NMMTaAHHAX, NOB’A3aHMUX 3 PEnpoayKTUBHOI dYHK-
uieto.

Mu NpoBOAMMO ONUTYBAHHSA, OO Ai3HATUCS, LLO JII0AN AYMAalOTh MPO abopTU.

Termination of pregnancy due to the process started spontaneously (spontaneous abor-
tion) or a deliberate termination of an unintended pregnancy, or a pregnancy that threat-
ens the life or health of the pregnant woman, including her social and mental well-being
(induced abortion).

The conditions under which abortion is legally permitted differ from country to country.
In some countries, access is highly restricted; in others, pregnancy termination is avail-
able on broad medical and social grounds, such as pregnancy being a result of rape or
incest, where serious malformation of the foetus is medically diagnosed, or on request,
the latter recognising the women'’s free choice in matters related to reproduction. [2]
Reproductive rights, Reproductive coersion, Reproductive health.

We’re conducting a poll to find out what people think about abortion. [23]

ABTOHOMIqA

KoHuenuis aBTOHOMII 03Havyae 34aTHICTb IlvAEeN NpUAMaTK BisibHI Ta iIHHGOPMOBaHI
PilLIEHHS WOA0 CBOro XUTTS, LWO A03BONSE iM OyTu i OiaTn BigNoBiAHO OO BIACHUX
nparHeHb i 6axaHb, BPaxoBYOUW iICTOPUYHUIA KOHTEKCT, KU pOOBUTH LLe MOXITMBUM.
ABTOHOMIS XXIHOK HaCTO PO3MMAAAETLCH 9K TOUBUMIPHE NOHATTS:

1) ¢pisnyHa aBTOHOMIA (CBOGOAA NPUIMATK PILLEHHS OO0 CEKCYasIbHOCTI i penpo-
OyKUii Ta NpaBO Ha XWUTTS, BiflbHE Big, HACUbCTBA);

2) eKOHOMIYHa aBTOHOMIS (MPaBO Ha NpaLo i BlacHuMi 3apobiTok, po3noain onnaye-
HOIi Ta HeonnavyeHoi PobOTU MiXX XiHKaMK 1 HONOBIKaMK);

3) aBTOHOMIS1 B NPUIAHATTI pilleHb (Y4acTb XiHOK Y BCiX rifikax Bnagu, nignucaHHsa Jo-
[ATKOBOro NpoTokony Ao KoHBeHLUii Npo nikBigauito BCix GopM auckpmmiHauii npoTun
XIHOK, CTBOPEHHS HALLIOHANbHMX MexaHi3MiB /151 3a0e3Mne4YeHHs PO3LUNPEHHS MPasB i
MOXJTIMBOCTEWN XIHOK).

OpHieto 3 Uinen cy4acHOro MeAMYHoOro Oornsay € CNpUsSHHA aBTOHOMIT MNALLEHTOK i
MaLieHTIB.
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The concept of autonomy refers to people’s capacity to make free and informed de-
cisions about their lives, enabling them to be and act in accordance with their own
aspirations and desires, given a historical context that makes those possible.
Women’s autonomy is often conceptualized as having three dimensions:

1. Physical autonomy (the freedom to make decisions regarding sexuality, reproduc-
tion and the right to live a life free from violence);

2. Economic autonomy (right to work and earn one’s own income, distribution of paid
and unpaid work between women and men); and

3. Autonomy in decision-making (women’s participation in all branches of govern-
ment, signing of CEDAW optional protocol, positioning of national machineries for
advancement of women. [4]

Human rights, Bodily autonomy.

One of the aims of modern nursing is to encourage patient autonomy. [25]

AKT cekcyanbHOI arpecii npoTn XiHOK

Byab-gKka fjs cekcyasibHOro xapakTepy, BYMHEHa NpoTUM XiHKK, AKa He Aae 3roau, Ha-
BiTb SIKLLIO BOHA HE BUSIBJIIE O3HAK OMOPY, 38 BUHATKOM 3I'Ba/ITYBaHHS.

BaxnnBo iHdopMyBaTh rpoMazm npo Te, Wo byab-sika cekcyasnibHa akTUBHICTb 6e3
3roan BB2XAETbCSH aKTOM CEKCyaJsibHOI arpecii, HarosaoLyo4mM Ha BaXIMBOCTI YiT-
KOI Ta LWMPOi 3roau y BCiX B3aEMOiSIX.

Any sexual act committed against a non-consenting woman, even if she does not
show signs of resistance, with the exception of rape. [2]
Sexual violence.

It’s essential to educate communities that any sexual activity without consent is
considered sexual assault, emphasizing the importance of clear and enthusiastic
consent in all interactions.

AkyuwiepcbKe HacuJiIbCTBO (HAaCUIbCTBO B NOJIOrax)

AkyLlepcbke HacunbCTBO — Le crneumdiyHUn BUA, NOPYLUEHHS NpaB >XiHOK, BKJIO-
Yyaloum npaea Ha piBHICTb, cBOOGOAY Bif, AMCKpUMIHaLi, iHbopMaLiio, NPUBATHICTB,
300pOB’s Ta PENPOAYKTUBHY aBTOHOMIO. BOHO TpannsieTbCs 9K y AepXaBHil, Tak i
B NPMBAaTHI MeAWyHin NpakTMLi Nig Yac HagaHHA MeanYHOoiI AONOMOru, NOB’A3aHOI 3
BariTHICTIO, NonoraMm Ta NicnsnonoroBMmM NepioaoMm, i € 6aratopakToOPHUM KOHTEK-
CTOM iHCTUTYLINHOIO Ta reHaepHO 3yMOBJIEHOI0 HAaCULCTBA.

[na 6araTbox XiHOK BariTHICTb — L nepiod, NOoB’a3aHuin 3i CTpaKaaHHAMMU, NPUHU-
XXEHHSIMW, NOTiPLUEHHAM 300POB’A | HABITb CMEPTIO.

AkylLlepcbke HacUNbLCTBO MOXE NPOSBAATUCA 4epes: BiAMOBY B JliKyBaHHI, irHOPY-
BaHHS noTped i 6O XiHKN, CIOBECHI NMPUHWMXEHHS, iHBA3UBHI MPakTUkK, Gi3nyHe
HacUIbCTBO, HEMOTPIOHE BMKOPUCTAHHS MEAMKAMEHTIB, NPUMYCOBE MeAVYHE BTPY-
YaHHS, YTPUMaHHSA B MEAMYHMX 3aKaziax 3a HecnnaTty, AerymaHisytode abo rpybe no-
BOIXKEHHS, @ TakOX ANCKPUMIHALLIIO aD0 MPUHMXKEHHS 32 O3HAKOIO pacu, ETHIYHOIo YK
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E€KOHOMIYHOI0 NOXOOXXEHHS, Biky, BlIJ1-cTatycy, reHaepHOi HEKOH(POPMHOCTI TOLLO.

Ha >anb, akylepcbke HAaCUIbCTBO YaCTO 3aMLLIAETLCA NO3a yBaro SK BUA, HACUIb-
CTBa Hapf, xXiHkamu. Bpak iHdopMaLii Npo uio npobnemMy ycknagHie po3pobky aep-
XaBHOI NONITUKM, CNPSIMOBAHOI Ha ii 3anobiraHHs Ta BUKOPiHEHHS. OaHak HOBI OaHi 3
YCbOro CBITY CBig4aTb NPO Te, LU0 XiHKX Nig, 4ac NOooriB 3a3Hal0Tb Pi3HOIO CTyMNeEHs
>KOPCTOKOIO NOBOAKEHHSI — Bifl, BATOHYEHOI HEMNOBArn Ao iXxHbOi aBTOHOMII i 40 BiABEP-
TOro HacUIbLCTBA — CMIOBECHUX 00pa3, Pi3NYHOro HacuIbLCTBA, ANCKPUMIHALLT, HEXTY-
BaHHS1, MPUMYCOBOIro MeAUYHOrO BTPYYaHHS ab0 YTPUMAHHS B MEeOUYHNX 3aKiafax 3a
HecnnaTy Nocnyr.

Micna cnoBecHMx 06pas i HeBUNpPaBaoaHUX MeguyYHNX BTPYYaHb Mif Yac nonorie Hagjs
3p0o3yMina, L0 NoCTpaxaana Bif, aKkyllepCbKOro HaCUJbCTBA, i NOBiZOMUIA NPO
iHUMOEHT aaMiHiCTpaL,ilo NONOroBoro 6yamHKY.

Obstetric violence is a specific type of violation of women’s rights, including the rights
to equality, freedom from discrimination, information, integrity, health, and reproduc-
tive autonomy. It occurs both in public and private medical practice during health care
related to pregnancy, childbirth, and post-partum and is a multi-factorial context of
institutional and gender violence.

Obstetric violence occurs at an intersection between Institutional violence and vio-
lence against women during pregnancy, childbirth and the post-partum period and it
occurs both in public and private medical practice.

For too many women pregnancy is a period associated with suffering, humiliations,
ill-health and even death. Obstetric violence can be manifested through: the denial of
treatment, the disregard of a woman’s needs and pain, verbal humiliations, invasive
practices, physical violence, unnecessary use of medication, forced medical inter-
vention detention in facilities for failure to pay, dehumanizing or rude treatment and
discrimination or humiliation based on race, ethnic or economic background, age,
HIV status, gender non-conformity, among others.

Unfortunately, obstetric violence is an often overlooked type of Violence Against Wom-
en. Lack of information about the issue complicates the design of public policies to
prevent and eradicate it. However, emerging evidence worldwide shows that women
in childbirth are being subjected to varied degrees of ill-treatment — from subtle disre-
spect to their autonomy, to outright abuse — verbal insults, physical violence, discrimi-
nations, abandonment, forced medical intervention or detention in facilities for failure
to pay. [29]

After experiencing verbal abuse and unnecessary medical interventions during
childbirth, Nadiia understood she had been a victim of obstetric violence and
reported the incident to the hospital administration.

AHAPOLEHTPU3M

AHOPOLEHTPU3M — LLE OLiHKa NI0AEN | KyAbTyp KpPi3b NPMU3MY YONOBIHOro CPUIAHAT-
TS, HA OCHOBI YOJIOBIYMX CTAHOAPTIB i LIHHOCTEN. Llel TepMiH CTOCYETbCS HOJOBIKO-
LIEHTPUYHOIO CBITOMsAY, SK1ii He 060B’A3KOBO Nepeabdayae 0g4HO3HAYHO HEraTUBHE
CTaBNEHHS A0 XIHOK i A4iB4aT, ane No3u1LioHYE YONOBIKIB i XJIOMNLIB K penpe3eHTaHTIiB
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noacbkoro ctaHy abo OocBigy, a XIiHOK i AiByaT — AK Takux, WO BiOpi3HAOTLCS Bif,
NoacbKoro ctaHy. Lle cknagHa, BUTOHYEHa | 4acTo HEBM3HaHa dopma CeKCuU3my, Lo
iCHYE B KOHTMHYYMI, SIKMA BKOYAE MISOriHIilO i naTtpiapxanbHi NOrmMaan, ane Takox
NiJKMBIOETLCA NATPiapXanbHUMU KyNbTypaMu, B SSKMX HYOMOBIKN HadineHi 6inbLioo
BNagolo i BM/JIMBOM, @ OTXe, NPaBOM OLHIOBATW Ta iHTEPNPeTyBaTn NIOOEN | KyJbTy-
py. AHOPOLEHTPU3M ICHYE B YCiXx chepax OOCIOKEHHS Ta KyNbTYPHOro camoBupa-
XEHHS, BKJTIOHA04M MUCTELTBO, HayKy, MeanUVHY, NpaBo, 06pa3oTBOpYE MUCTELITBO
Ta 3acobu MacoBoi iHdopMmaLlji.

3 4acoM Yy NIHrBICTML Ta iHWKX CyCNiNbHUX Haykax OynuM 3anponoHOBaHi Kinbka
inen, gk i3 uum 6opoTUCs,— HENTpaniayBaT aHAPOLLEHTPUYHY TEPMIHOJOTIO Ta
KOHLLenLiji.

Androcentrism is the evaluation of individuals and cultures based on male
perspectives, standards, and values. The term refers to a male-centered worldview
which does not necessarily present explicitly negative views of women and girls,
but positions men and boys as representative of the human condition or experience
and women and girls as diverging from the human condition. Itis a complex, subtle,
and often unacknowledged form of sexism, existing on a continuum which includes
misogyny and patriarchal attitudes, but it is also informed by patriarchal cultures
in which men are granted more power and influence, and thus the right to evaluate
and interpret individuals and cultures. Androcentrism exists in all fields of study
and cultural expressions, including the arts, sciences, medicine, law, fine arts, and
media. [30]

Gender discrimination, Gender inequality, Patriarchy, stereotypes

And over the years, linguists and other social scientists have come up with a few ideas
to combat it-to neutralize androcentric terminology and concepts. [25]

AcekcyanbHa oco0a

Ocoba, ska MoXxe BigdyBaTM POMaHTUYHY abo eMOLiHY NPUXWUNBLHICTbL, ane, ik
npaBuo, He BiAYYBAE CEKCYaNbHOro NOTAry. TepMiHu «aemMicekCyasbHICTb» i «Cipa
CEeKCyaslbHICTb / Cipa acekCyasibHICTb» (Bif aHr1. gray) CTOCYIOTbCA NI0AeN 3 PiSHUMU
CTYNEHSMN CeKkcyanbHOro noTsAry.

«AcekcyanbHa ocoba» MOXe BMKOPUCTOBYBATUCS SIK 3araibHUIA TEPMIH, LLLO OXOMJII0E
LeMICEeKCYasbHICTb, FPENCEKCYasbHICTb Ta iHLUI TEPMIHU.

Cepen pi3HOMaHITHUX NePCOHaXiB KHUMM € 1 aceKcyasibHUMA FO/I0BHWUI Frepo.

A person who may experience romantic or emotional attraction, but generally does
not experience sexual attraction. Demisexual and greysexual/grey-asexual describe
people with varying degrees of sexual attraction. Asexual may be used as an umbrella
term encompassing demisexual, greysexual and other terms. [10]

Sexual orientation, LGBTQ+

The book’s diverse cast of characters included an asexual protagonist. [23]
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ATnoea 3aiiHATICTb

JIOMOBREHOCTI WOoA0 TPYAOBOT AiSNbHOCTI, AKi BUXOAATb 3a MeXi CTaHOAPTHUX TPY-
[OBUX BiAHOCKH, KOTPi NnepenbadvaioTb 6€3CTPOKOBY 3aHATICTb HA NOBHUI Po60-
YW OeHb, a TakoX NigpsaHi, ane ABOCTOPOHHI TPyAOBi BiAHOCUHM. Lia kaTeropia
oxonoe 6araTto pisHOMaHITHUX GOPM MpaLli Ta 3aHATOCTI, LLLO XapakTepPuU3yoTbCa
FHYYKICTIO T@ HMXYMM PIBHEM 3aXMLLEHOCTI NpaLiBHULb i MPALBHUKIB, i iX KiNbKiCb
nocinHo 3pocTtae. 1o Taknux dopm HanexaTb, 30kpema, poboTa Ha HEMOBHWUIA PO-
604mMin oeHb, HeperynsapHa Ta ce3oHHa poboTa, noAin ogHoro poboYoro Micusa Mix
KinbKOMa npauiBHUUAMK / NpaLiBHMKaMU, CTPOKOBI TPyA0Bi LOFOBOPKY, TMMYacoBa
pob6oTa 4Yepes areHTCTBa 3 HalMy, poboTa Ha AoMy, BigaaneHa poboTta, camo3an-
HATICTb Ta HeonnadvyeaHa poboTa APYXUHW abo 4YNeHIB CiM'i Ha Manux CiMeHnX
nignpmemMcTeax. [deski dopMmn atnnoBoi 3aNHATOCTI HE BPerynboBaHi 3aKOHOOaB-
40, a 0TXe, He 3a0e3neYyloTb rapaHTin 3aNHATOCTI YM coLiaNbHOro 3axnCTy.

Ak npasmno, ctatmcTuka y cdepi npaui noraHo NpMcToCOBaHa A1 BUSBNEHHS Ta
onucy atnnoBmx GOpPM 3anNHATOCTI.

JKiHKM YacTiwe 3a YonOoBIKiB NPALOIOTh B YMOBAX HETMNOBUX POPM 3aMHATOCTI; K
HaCNiJoK, iIXHA y4acTb Ha PUHKY MNpaLi 4aCcTO HeJOoOUHEHA Ta riple onucaHa, Hix
yyacTb HOJI0BIKiB. KpiM TOro, CTatncTmka npauj He 3aBXam NoaaeTbCs y Takmii Cno-
Ci0, Wo ao3BonnB 61 BUABUTY BiAMIHHOCTI Y1 MOAIBGHOCTI MiX npauiBHMUAMM i npa-
uiBHMkamu. Cnig 3a3HaunTu, Wwo MixHapoaHa opraHisauis npaui (MOI) Beage po6o-
TY 3 YOOCKOHAJNIEHHS KaTeropusawii atTunosux Gpopm 3aiHATOCTI B CTATUCTML Npaw,.
[Nepeknan 6a3yeTbes Ha 3]

ATunoBa 3aMHATICTb, fka BKJlOYa€E B cebe HeMnoBHUIA poboUNI AeHb, TUMYACcOBY Ta
nosawuTaTHy poboTy, cTae BCe BibLl MOLLIMPEHOIO HA CyHaCHOMY PUHKY MpaLli.

Work arrangements that fall outside the realm of the standard employment relation-
ship, understood as work that is full-time and of indefinite duration, as well as part of
a subordinate, but bilateral, employment relationship.

This category covers a large and growing variety of forms of work and employment
characterised by flexibility and reduced security. These forms include part-time work,
casual and seasonal work, job sharing, fixed-term contracts, temporary agency work,
home-based work, remote working, self-employment, and the work of unpaid spous-
es or family members in small family-run enterprises. Certain forms of atypical work
lack adequate regulation and thus militate against job security and social protection.
Labour statistics are generally weak in identifying and describing ‘atypical’ forms of
employment. Women are more likely than men to be found in such ‘atypical’ work
situations, and, as a result, their situation is often underestimated and less well-
described than that of men. Furthermore, labour statistics are not always presented
in a way that is necessarily useful in terms of identifying differences or similarities
between women and men workers.

It is worth bearing in mind that the International Labour Organisation (ILO) is leading
work to improve the categorisation of atypical forms of work in labour statistics. [2]
Workplace safety.

Atypical work employment, which includes part-time, temporary, and freelance
work, has become increasingly common in today’s labor market. [81].
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b
Bbasa paHux «[eHpep, iIHCTUTYLII Ta PO3BUTOK»

ba3za gaHux «feHgep, iHCTUTYLi Ta PO3BUTOK» € HOBUM iHCTPYMEHTOM A1 A0CHIAXEHD
i NONITMYHNX PiLLEHb AN BU3HAYEHHS Ta aHani3y nepeLukog, nepen eKOHOMIYHUM PO3-
BUTKOM XiHOK. BoHa oxonntoe 3aranom 161 kpaiHy Ta Bkaoyae 60 noka3HWKiB Woa0
reHaepHoi anckpumMiHauii. baza gaHnx cknageHa 3 pisHUX JKkepen Ta NOEAHYE NOTOUHI
eMnMipnYHi AaHi Woa0 COLLIOEKOHOMIYHOrO CTaTyCy XIHOK Y CUCTEMATUYHWIM Ta NOCiA0B-
HUIA crociB. Ii cnpaBXHs iIHHOBALHICTE NONArae y BKMIOYEHHI IHCTUTYLIAHMX 3MIHHVIX,
AKi OXOMJIIOI0Tb NOBELIHKY BCepeauHi CiM’i Ta couiasibHi HopMK. IHDopMaLis Npo Kysb-
TYPHI Ta TPaaMLINHI NPaKTUKK, SKi BINMBAIOTb HA €EKOHOMIYHUI PO3BUTOK XIHOK, KO-
€TbCS /1 BAMIPIOBAHHS PiBHSA OUCKPUMIHAUi. Taknii KOMMAEKCHMIA OrNsag, reHOAEPHUX
3MiHHMX Ta cneuianbHa yBara 6a3u JaHux A0 coujanbHUX iHCTUTYTIB pobnats GID-DB
YHiKanbHO, Haaalo4mn Habip IHCTPYMEHTIB /11 LUMPOKOrO CNEKTPY aHaniTMYHUX 3anuTiB
Ta AO3BOAAIOYN aanTaLito O KOHKPETHUX OOCIAHULBKMX YW NOMITUYHNX NMATaHb.

JocnigHuui n oocniaHMKN BUKOPUCTOBYIOTbL 6a3y aaHux «feHgep, IHCTUTYLUIT Ta
po3Butok» (GID-DB) ans aHanidy Toro, sk coLljanbHi IHCTUTYTW Ta NONITUKW BMIN-
BalOTb HA FreHAEPHY PIBHICTb Y Pi3HUX KpaiHax.

The Gender, Institutions and Development Database (GID-DB) represents a new tool for
researchers and policy makers to determine and analyse obstacles to women’s econom-
ic development. It covers a total of 161 countries and comprises an array of 60 indicators
on gender discrimination. The data base has been compiled from various sources and
combines in a systematic and coherent fashion the current empirical evidence that exists
on the socio-economic status of women. Its true innovation is the inclusion of institu-
tional variables that range from intrahousehold behaviour to social norms. Information
on cultural and traditional practices that impact on women’s economic development is
coded so as to measure the level of discrimination. Such a comprehensive overview of
gender-related variables and the data base’s specific focus on social institutions make
the GID-DB unique, providing a tool-box for a wide range of analytical queries and allow-
ing case-by-case adaptation to specific research or policy questions. [12]

Researchers utilize the Gender, Institutions and Development Database
(GID-DB) to analyze how social institutions and policies affect gender equality
across different countries.

BanaHc M po0OOTOI0 i XUTTAM

JocsirHeHHst 6anaHcy MixX BUKOHaHHSIM He JiLie AoMaLLHiX 000B’A3KiB | TypbOTOo Npo
pioHuX, siki nepebyBaloTb Ha YTPUMaHHI, a i iHLMMUW BaXKTUBUMW XUTTEBUMMW NMpiopu-
TeTaMu Ta JoAaTKOBUMK 060B’A3kamMu.

YMoBM npaui mMaTb ByTVM A0CTaTHbO FHYYKUMMU, W06 OO3BONUTU MPaUiBHULAM i
npauiBHMkam 0060x cTaTelil HaB4aTUCS BMPOOOBX XUTTS Ta 3aMaTuUCs AisnbHIC-
TIO, NOB’A3aHOI0 3 iXHIM noganbwmM nNpodeciiHMM Ta 0COBUCTUM PO3BUTKOM, HE
060B’13k0B0 6e3M0cepeHbO NOB’A3aHO 3 POOOTO NpaLiBHNL / NpaLiBHMKA.
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[MuTaHHs, NOB’A3aHi 3 NOKPALLEHHAM Kap’EPHUX MOXIIMBOCTEN, HaBY4aHHAM BMPOOOBX
XUTTS Ta iHWMMKW 3axo4aMy 3 0COOUCTOro Ta NPOMECINHOrO PO3BUTKY, BBAXAIOTLCS
OPYropsaHMMU BIGHOCHO METW CMPUSIHHS BiNnbLU PIBHOMY PO3MN0OAiy MiX XiHKaMK i Yo-
nosikamu 060B’a3kiB y CiM’i Ta JOMALLIHBOMY FOCNOAAPCTBI, a TAKOX Ha POH6OYOMY MiCLyj.

Hy4kni rpadik po6oTH KOMMaHii, Lo Nependayace BiaaaneHy poboTy Ta CKOPOUEHUIA
po60oYMIA TUXKAEHb, AOMOMIr MPaLIBHULAM i NpauiBHUKaM OOCArTU Kpalioro 6anaH-
CY MiX poGOTOI0 i1 0COOMCTUM XUTTAM.

Achieving balance between not only domestic tasks and caring for dependent
relatives, but also extracurricular responsibilities or other important life priorities.
Work arrangements should be sufficiently flexible to enable workers of both sexes to
undertake lifelong learning activities and activities related to their further professional
and personal development, not necessarily directly related to the worker’s job.
Issues related to the improvement of career opportunities, lifelong learning and other
personal and professional development activities are considered to be secondary
to the objective of promoting the more equal sharing between women and men of
responsibilities in the family and household, as well as in the workplace. [2]

The company'’s flexible work arrangements, allowing remote work and compressed
workweeks, helped employees achieve a better work-life balance.

BanaHc mix po06oTol0 Ta cimMm’€lo

MoaginHa BiANOBINANBLHICTL 3a YTPMMaHHS AOMY i CiM’'I Ta BUKOHAHHS OniavyyBaHol
poboTn.

JocarHeHHs 6anaHcy Mixk poG0TOoL0 Ta CIMENHUM XUTTSM € KIIOHOBUM AJ151 NPUHLMIMY Ta
uinen 3abesneyveHHs1 PiBHMX MOXJIMBOCTEN. MaTepnHCTBO Ta reHaepHWIi Po3noain npa-
L NOKaaae Lo BignoBiaanbHICTb HacaMnepe, Ha XIiHOK. Taka CMUTyaLlis € BaXIMBOIO Ae-
TEPMIHAHTOO reHAepPHOI HEPIBHOCTI MK CTaTAMU Ta HEPIBHOCTI cepes, XXiHOK. KOHMNIKT
MiXX LIMMK CiMeliHMMM 000B’A3kamMKn Ta BUMOramMm poboTh 3HAYHOIO MipOI0 3yMOBJIIOE
HeCnpusITAMBE CTAHOBULLIE XiIHOK HA PUHKY Mpauj Ta NoBifibHWIA Nporpec y 3abe3neyeHHi
PIBHUX MOX/IMBOCTEN Ta PIBHOIO CTaBNEHHS A0 XIiHOK i YHONOBIKIB y Chepi 3aMHATOCTI.

3aBasikv rHydkomy rpadiky pobotn Capa morna BiaBioyBaTy LKiNbHY BUCTaBY CBOET
DOHbKM 6€e3 WKOoAW Afsi NPOAYKTUBHOCTI, AOCSAraloyn TakumM YMHOM GanaHcy Mix
po6GoTolo Ta ciMeiiHMMKN 060B’a3KaMn.

Dual responsibility for maintaining the home and family and carrying out paid work.
Achieving balance between work and family life is central to the principle and objectives
of promoting equal opportunity. Motherhood and the gender division of labour places
this responsibility primarily on women. This situation is an important determinant of
gender-based inequalities between the sexes and of inequalities among women. Con-
flict between these family responsibilities and the demands of work contributes signifi-
cantly to women’s disadvantage in the labour market and the slow progress towards
equal opportunity and equal treatment of women and men in employment. [2]

Thanks to flexible work hours, Sarah could attend her daughter’s school play without
sacrificing productivity, achieving a sense of work-family balance.
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BaTtbkiBCTBO (TATiBCTBO)

CrtaH nepebyBaHHs y cTaTyCi Ynitorocb 6ionorivHoro 6aTbka, 4acTo MOB’A3aHUN 3
IOPUAMYHOIO CYNepeYkolo, B sikiil YONIOBIK BU3HAETLCH / HE BU3HAETLCS Bi0NOriYHMM
6aTbKOM OUTUHN.

Barato komnaHin NPoONoHYTbL NOMITUKY HRAAHHS BiANYCTKM ONs 6aTtbka 3 Aornsay
3a ANTUHOIO, L0 CNPUSIE 3aly4EHOMY TaTIBCTBY.

The state of being someone’s biological father, often pertaining to a legal dispute in
which a man is alleged to be the biological father of a child. [6]

Many companies are starting to offer paternity leave policies that encourage involved
paternity.

BaTtbkKiBCbKi (MaTepUHCHbKI i TaTiBCbKi) NpaBa

MNMpaBa Ta 060B’a3kKn 6aTbKIB (MaTEpIB i TATIB) WOA0 IXHIX OiTEN.

Batbku, 3 MeTolo 3abe3nedyeHHss 300POBOr0 3POCTaHHS CBOIX AiTel, rapMOHINHOIro
PO3BUTKY iX 0COBUCTOCTI Ta CNPOMOXHOCTI BECTU CaMOCTIliHE XUTTS, MaloTb NpPaBo
Ta 060B’A30K A0ATV NPO iXHE XUTTS, 0COOUCTICHMIA PO3BUTOK, Npasa Ta 6nara.
TakuM 4mMHOM, GaTbKiBCbKi MpaBa TakoX BigoOpaxalTb npaBa OUTUHU SIK JIO-
OnHKW. BaTbKkiBCbKi NpaBa HIKO/IM HEe MOXYTb CYNnepeyuTy OCHOBHMM npasam Ou-
TUHW, WO 3akpPinIeHO HauioHaNbHMM Ta MiXHapogHMM npasoM. bBiopo Bep-
XOBHOro komicapa OOH 3 npaB noauHW 3asBAs€ NpPo BCi NpaBa OUTUHWU B
KoHBeHLUii Npo npaBa AuTMHW. BaTbkiBCbKi NpaBa HafalTbCA MaTepi | TaToBi,
T06TO 060M BaTbkam. Lli nmpaBa Lie HasmBalOTb OATLKIBCLKOIO BiAMOBIOANBbHICTIO.
[Mepeknan, 6a3yeTbes Ha 3]

Y cynoBoMy Criopi Npo oniky cyans po3rnsHe 6aTbKiBCbKi npaBa 060X CTOPIH i
BU3HAUYNTb YMOBU MPOXMBAHHS, K Halkpalle BignoBigaloTbs 61arononyyyo am-
TUHW.

Rights and obligations of parents concerning their children.

Parents, with a view to supporting children’s healthy growth, harmonious personal
development and the capacity to lead an independent life and career, have the right
and obligation to take care of the life, personal development, rights and benefits of
their children.

Thus, parental rights also reflect the child’s rights as a human being. Parental rights
can never be against the basic human rights of a child, as governed by national and
international legislation. The United Nations Human Rights Office of the High Com-
missioner states all the rights of the child in the Convention on the Rights of the Child.
Parental rights are conferred upon both parents. This term is also referred to as
‘parental responsibility’. [2]

In a custody dispute, the judge will consider the parental rights of both parties and
determine the living arrangements that best serve the child’s well-being.
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Be3neka Ha po6o4YoMy MicLi

MepenbayeHHs, po3ni3HaBaHHS, OLHKA Ta KOHTPOJIb Hebeanek, o BUHUKAIOTb Ha
poboyomy Micuj abo Yepes HbOro, ki MOXYTb 3aBAATM LLUKOAM 340POB’I0 Ta A06po-
OyTy npauiBHMUb i NpauiBHUKIB. Beaneka Ha po6o4oMy MiCLi TakoX BpaxoBYyE MOX-
NINBUI BNJIMB HA HABKOJIMLLHI rpOMaan Ta OOBKINAA B LiNIOMy.

KamnaHis 3a reHOoepHoiHKI031BHY 0e3neKy Ha po60o4YoMYy MiCLi Haronolye Ha
HeobxigHOCTI 3acobiB iHAMBIAyanbHOro 3axmcty (313), po3pobneHnx ans WrpLLIoro
cnekTpy TvniB @iryp, wob 3abe3neynTn XiHkaMm Takmi CaMuii piBEHb 3aXMCTY, AK i
YONOBIKaM.

Workplace safety is the anticipation, recognition, evaluation and control of hazards
arising in or from the workplace that could impair the health and well-being of workers.
Workplace safety also takes into account the possible impact on the surrounding
communities and the general environment.[19]

Atypical work employment.

The campaign for gender-inclusive workplace safety emphasizes the need for
Personal Protective Equipment (PPE) designed to fit a wider range of body types,
ensuring women have the same level of protection as men.

Besneka npaueBnawiTyBaHHs

besneka npauesnawTyBaHHS — 3aXUCT NpauiBHULb i NPaLiBHMKIB B, KONMBaHb 40-
X0y BHacNifok BTpatn poboTu Nif 4ac eKOHOMIYHUX cragis, nig, Yyac ckopoyeHb abo
BHACNIAOK 3BiSIbHEHHS 3 IHLUMX NPUYMH. BOHaA TaKOX OXOMNE Pi3Hi BUAW KOHTPAKTIB,
Takux K HeNnocTiHa abo YacTkoBa 3aMHATICTb.

Y 6araTbox npaLiBHULb | NpaLiBHUKIB aBTOMaTK3aLlis Ta ayTCOPCUHT BUKIMKAOTb 3a-
HEMOKOEHHS LWoA0 6e3nekn NpaueBnalluTyBaHHS, L0 3MYLLIYE iX LLyKaTn HaBUYKN,
ki 3 MEHLLOIO IMOBIPHICTIO BYAYTb 3aMiHEHI TEXHOMOTIAMN.

Employment security refers to the protection of workers against fluctuations in
earned income as a result of job loss occurring during economic downturns, as part
of restructuring, or related to other reasons for dismissals. It also covers the impact
of nature of contracts, such as precarious or part-time employment, on fluctuations
in earned income. [19]

For many workers, job automation and outsourcing raise concerns about employment
security, leading them to seek out skills that are less likely to be replaced by technology.

Bbe3ne4yHe Xurtno

ExcTpeHuii, TumyacoBuii abo NoCTiiHWIA NPUTYIOK / XUTNO, MiCLLE3HAX0AXEHHS IKO-
rO He PO3roJfIoLWYETLCA, AJ1s pearyBaHHs Ha KPUTUYHI CUTyauii, 3a3BMyain NoB’A3aHi 3
nomaluHiM HacunbcTBOM. [[xepeno nepeknaay 3]

26



YpanoBi nporpamu, ki cybcrayoTh BapiaHT 6e3neYHoro XXutna, MoXyTb AaTh MOX-
JINBICTb XiHKaM, AKi pATYIOTbCS Bif, HACUIbLCTBA, CAMOCTIMHO HanaroguT CBOE XUTTS.

Emergency, transitional or permanent shelter/housing that is confidentially located
to respond to critical situations, usually related to domestic violence. [2]

Government programs that subsidize safe housing options can empower women
fleeing abusive relationships to rebuild their lives independently.

BesneyHe MaTepuUHCTBO

KoHuenuji Ta ymoBn ans 3abesneyeHHsa AOCTYMy XIHOK OO BiANMOBIOAHWX MOCHYr y
3B’A3KY i3 BariTHICTIO, NosoramMm 1a NiCAsnosioroBUM nepiogom, BKIKOYHO 3 MNaHy-
BaHHSAM CiM’i Ta HEBIAKNAOHOIO aKyLepCbKOoo gonomoroto. [dxepeno nepeknaay 3]

Mporpamu crnpusiHHA 6e3ne4YHoOMY MaTePUHCTBY CMPSIMOBaHi Ha 3HUXXEHHS MaTe-
PUHCBLKOI CMEPTHOCTI LUISIXOM 3a6e3MNeyYeHHs JOCTYNY XIHOK A0 SKICHOro npeHatasib-
HOro aornsay, kBanidikoBaHOI akyLLEePCbKOi 4OMNOMOrn Ta NiCASNOA0roBOi NATPUMKN.

Concept and conditions for ensuring that women receive the appropriate services
in connection with pregnancy, childbirth and the post-natal period, including family
planning and emergency obstetric care. [2]

Programs promoting safe motherhood aim to reduce maternal mortality by ensuring that
women have access to quality prenatal care, skilled birth attendants, and postnatal support.

Be3neuyHuit abopT

ABOpT € 6e3neyHnM, SKLLO BiH NPOBOAMTLCA METOAO0M, pekomMeHaoBaHum BOO3J i
BiZNOBIAHMM 00 TEPMiHY BariTHOCTI, a TaKOX SKLLLO 0coba, sika NpoBoAnTbL abopT, BO-
noaje HeoOXiAHMMK HaBUYKaMWN.

OkpimM cneuianisoBaHOro MeAWYHOro NepcoHany, WMPOKNiA CNekTp MeanyHux npa-
LIBHWULb | NpauiBHUKIB, TAKMUX 5K MONO/ALLI MeaAuYHi cecTpu / MeamnyHi 6patm, monoaLwi
MeOuyHi cecTpu-akylepku / 6patu-akyliepu, MmeacecTpu / meodbpatu, akylwepku /
akywepwm, fnikapku / nikapi, dapmauesTkn / apmMaueBTu — MOXYTb TaKOX Ha4aBaTn
pi3Hi acnekTn nocnyr 3 MeankaMeHTO3HOro NepepmBaHHs BariTHOCTI.

Mpn BUKOPUCTAHHI KOMOIHOBaAHOI cxeMun MipenpuCcTOHY Ta Mi30NPOCTONY NpoLec
MeOVKaMEeHTO3HOro NepPePMBAHHS BariTHOCTi HA TEPMIHI A0 12 TUXHIB MOXHA KOHTP-
ontoBaTU CaMOCTIHO, BKJIOYaO4YM MOXJIMBICTb NMpuUiiMaTh npenapatu BoomMa, 6e3
6e3nocepefHbLOro MeOUYHOro Harnaay.

JocTyn XiHok 10 6e3ne4yHOoro abopTy € GyHAaMEHTaNIbHUM PENPOAYKTUBHUM Npa-
BOM, SIKE Ma€ BUpiLLaiibHE 3HAYEHHS 151 3ab6e3neYeHHs KOHTPOJIO XXiHOK Haz, Bac-
HUM TiJIOM | 300POB’AM.

Abortions are safe when they are carried out with a method that is recommended by
WHO and that is appropriate to the pregnancy duration, and when the person carrying
out the abortion has the necessary skills.
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In addition to non-specialist and specialist doctors, a wide range of health worker
cadres - such as auxiliary nurses, auxiliary nurse midwives, nurses, midwives,
associate/advanced associate clinicians, pharmacists and doctors of complementary
medicine — can provide various aspects of medical abortion services.

When using the combination mifepristone and misoprostol regimen, the medical
abortion process can be self-managed for pregnancies up to 12 weeks of gestation,
including the ability to take the medications at home, without direct supervision of a
health-care provider. [31]

Access to safe abortion for women is a fundamental reproductive right that is crucial
for ensuring women'’s control over their own bodies and health.

Be3neyHun cekc

CekcyanbHa noBefjHKa, $Ika He CTBOPIOE pu3uKiB nepepadi iHOekuin, o
nepegalTbcsa crtateBum wnaxom (IMCLW), y Tomy umcni Bipycy imyHoOe-
oiumty  nmoguHn  (BU1) Tta  cuHgpomy Habytoro imyHogediumty (CHIAy).
OpHak pesiki paxiBunHi 1 ¢axiBLi 3 penpoaykTUBHOIO 340POB’A CTBEPAXYIOTb, LU0,
3a BMHATKOM YTPUMaHHS Ta MacTypbalLiii HaoauHui, He icHye abCcontoTHO 6e3nevHnx
CeKcyanbHUX MPaKkTUK, a8 TOMY BiNbLL JOPEYHUM € TEPMIH «BE3MNEYHILLNIA CEKC».

Y LbOMY KOHTEKCTi 6€3Me4YHNIN CEKC O3HAYa€e CeKCcyasibHYy NMOBEAiHKY, ika 3MEHLLYE,
a He Bukoyae pusuk nepegadi INMCLL. MocTiliHe BUMKOPUCTaHHS Npe3epBaTmBIB Mig,
Yyac CTaTeBOro akTy Ta HEMPOHWKaoYi CTaTeBi KOHTAKTN € NpuknagamMmy 6e3neyHi-
LIOro cekcy. IHWi BU3HaYeHHs 6e3ne4yHOoro CekCcy MOXyTb BKIIOYATU BIOHOCUHU, SKi
3HMXYIOTb PU3KK HE Tiflbk1 Nepenayi 3axBopioBaHb, ane i HebaxaHoi BariTHOCTI, Ha-
CUNbCTBa, NPUMyCy abo 3M10BXMBAHHS BaA0I0. Y LbOMY BUNaaKy 6e3neyHillnin cekc
TakOX BKJIIOYAE B cebe 3ax1LLEHNI CEKC, KU BIAHOCUTLCS 00 Oyab-AKOoi cekcyasb-
HOI NoBeMdiHKW, WO 3abe3neyvye 3ax1CT Bia, HebaxaHoi BariTHocTi abo Big IMCLL.

KoMnnekcHi nporpamMum CTaTeBoro BUXOBaHHS B LLKOJIAX NiAKPECIOTh BX/IMBICTL 6e3-
MEYHOro CeKcy, Hanpukiaza, BUKOPUCTaAHHS NPe3epBaTyBIB i PEryNsipPHOro TECTYBaHHS,
g 3anobiraHHs iHEeKLji, LLI0 NepeaaloTLCA CTAaTEBUM LLISIXOM, | HeGakaHOi BariTHOCTiI.

Sexual behaviour that does not pose risks for the transmission of sexually transmitted
diseases (STDs), including HIV and AIDS.

However, some reproductive health experts argue that, with the exception of
abstinence and solo masturbation, there are no sexual behaviours that are totally safe,
and therefore the term ‘safer sex’ is more appropriate. In this context, safer sex refers
to sexual behaviours that reduce - as against do not pose — any risks of transmission
of STDs. The consistent use of condoms during sexual activity and non-penetrative
sexual activities are some examples of safer sex techniques. Other definitions of safe
sex mightinclude relations that lower the risk not only of disease transmission but also
of unintended pregnancy, violence, coercion, or abuse of power. In this case, safer
sex also includes protected sex, which refers to any sexual behaviour that provides
protection either from unwanted pregnancy or from STDs. [14]

Comprehensive sex education programs in schools emphasize the importance of
safe sex practices, such as using condoms and regular testing, to prevent sexually
transmitted infections and unwanted pregnancies.
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besnniansa

Beanninasa — ue ctaH 4onoBivoi abo XiHOYOT PenpPoaAYKTUBHOI CUCTEMM, AKUIA BU3HA-
YaeTbCA K He34aTHICTb AOCArTU BariTHOCTI nicns 12 micsauis abo binbLue perynspHo-
ro HE3AXMLLEHOro CTaTEBOrO aKkTy.

KamnaHii 3 niggueHHsi 06i3HaHOCTI Npo 6e3nniaaa cnpsiMoBaHi Ha iHDOpPMyBaHHS
rPOMafChbKOCTi MPO MOro NPUYMHU Ta BapiaHT Tepanii, 3MEHLUEHHS CTUrMaTu3adii
Ta HagaHHS NiATPUMKM TUM, XTO LibOro NoTpedyoTh.

Infertility is a condition of the male or female reproductive system defined by the
failure to achieve a pregnancy after 12 months or more of regular unprotected sexual
intercourse. [13]

Awareness campaigns about infertility aim to educate the public on the various caus-
es and treatment options, reducing stigma and providing support to those affected.

BeHuYMapKiHr (NMOPIiBHANIBHUM iIHOAUKATUBHUA aHani3)

YCTaHOBNEHHS KPUTEPIlD, CTaHAAPTy a0 KOHTPOJLHOT TOYKM, 32 AKMMW MOXHA BCTa-
HOBWUTW LjiNi Ta BUMIPATU NPOrpec.

Be3 aepXxaBHOr0O MOPIBHANMBHOrO IHAUKATUBHOrO aHanidy, abo 6eHYMapriHry,
CMOXMBAYKM i CIOXMBAYi HE MOXYTb OyTV BNEBHEHVMM B NPABANBOCTI 3asB BGi3Hecy
MpPO MOro eKONOriYHICTb.

Establishment of a criterion, standard or reference point against which targets can be
established and progress measured. [2]
Gender analysis.

Without government benchmarking, customers can’'t be sure of the truth of a
business’s claims to being environmentally-friendly. [23]

BixeHka

Byab-sika xiHka, sika BiAnoBigae kKputTepiasMm BU3HA4YEHUM MixHapoaHUMn abo pe-
rioHaNbHUMU JOKYMEHTaMM Woao0 OiXXeHOK / BixkeHLiB, nepeadadyeHMMmM MaHgaToOM
BepxoBHoro komicapa OOH 3 nutaHb GixeHok / BixeHLiB Ta/abo HauiOHANbLHOMY
3aKOHOOABCTBY.

Xoya MixHapoHi Ta perioHanbHi AOKYMEHTM Npo 6iXXeHOK/-LiB, BKJIOYHO i3 3a-
KOHOOABCTBOM Mpo OixeHok/-uiB €Bponericbkoro Co3y, NpPsSMO He BKa3yloTb
«reHgep» [K NigctaBy ANS9 NepechifyBaHHs, LWMPOKO BU3HAETLCS TOW dakT, Wo
LUen YMHHUK MOXe BhnmBaTtu abo BM3HA4YaTWM TUM NMepechigyBaHHSA YM 3anodisHOT
LIKOAMN, @ TaKOX NPUYNHM HEraTUBHOMO CTaBeHHs A0 ocobu. BusHayeHHs EC ocib,
SIKi BU3HAIOTbCS TakMMU, LLO NOTPEOBYOTb MiXHAPOAHOro 3axMCTy (XO4 i He K 6i-
XeHUi, a aKk 6eHediuiapn «cybcmaiapHOro 3axncTy»), 3a HANEXHOr0 TYMAYeHHS
OXOMJII0E BMMNAAKW, MOB’A3aHi 3 yTMCKaMM 3a reHOepHO 03Hakow. HacunbCcTBO
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Hap XiHKamMy — 0fiHa 3 HAMPO3MNOBCIOAXEHIWNX HGOpM NnepecnigyBaHHs, Wo ii 3a-
3HAIOTb XiHKW, AKi NPeTeHAYI0Tb Ha cTaTyc GiXKEHKW Ta LuykKaydku NpUTYnkKy. Take
HaCuIbCTBO MOXE BKJ/IOHATM NOrpo3un KaniuTBa XiHO4YnX reHitTaniin, npMmMmycoBoro /
paHHbOro woby, MOrpo3n BYMHEHHS HACUNBLCTBA Ta/abo Tak 3BaHi 3104MHN Yec-
Ti, TOPriB/IO XiHKaMK1, 3reanTyBaHHA Ta iHWI GOPMU CEKCyaslbHOrO HaCUbLCTBA,
CepriosHi GopMn AOMaALLHBOr0 HACWUNbLCTBA, 3aCYOXEHHS A0 CMEPTHOI Kapu 4u
iHWOi dopMn Pi3NHHOrO NOKapPaHHS, WO iCHYIOTb Y CUCTEMAX OUCKPUMIHALINHO-
ro npasocyans, NpMMycoBa cTepwunidauid, NoMiTUYHE 4u penirinHe nepecnigy-
BaHHSA 4epe3 OEMIHICTUYHI 4/ iHWIi Nornaan, a TakoxXx Hacnigku nepecnigysBaHHs
3a HeBiOMOBIAHICTb BCTAHOB/IEHUM FEHAEPHUM COLia/IbHUM HOPMaMm Ta 3BMYasM.
Tomy npouenypv HagaHHS NPUTYNKY, WO HE BPaxoOBYIOTb OCOOMBY CUTYaLLlO 41
noTpedbu XiHOK, MOXYTb NMepeLKoaXxaTn BcebiHHOMY BU3HAYEHHIO iXHiX 3anuTiB.
[Mepexknan 6a3yeTbes Ha 3]

MOoBHi KypcH, WO MNPOMOHYIOTLCS B FPOMaACLKUX LIEHTPax, MOXYTb AONOMOrTH Gi-
)XeHKaM Kpallle iHTerpyBaTnUCs B HOBE CYCMiJIbCTBO i 3HATL PpobOOTY.

Any woman who meets the eligibility criteria under the applicable refugee definition,
as provided for in international or regional refugee instruments, under the mandate
of the United Nations High Commissioner for Refugees, and/or in national legislation.
Although international and regional refugee law, including European Union refugee
law, does not explicitly refer to ‘gender’ as a ground of persecution, it is widely
accepted that it can influence, or dictate, the type of persecution or harm suffered
and the reasons for this treatment. The EU definition of persons recognised as in need
of international protection (albeit not as refugees but as beneficiaries of ‘subsidiary
protection’), if properly interpreted, therefore covers gender-related claims.
Violence against women is one of the major forms of persecution experienced by
women in the context of refugee status and asylum. It may include the threat of fe-
male genital mutilation, forced/early marriage, threat of violence and/or so-called
honour crimes, trafficking in women, rape and other forms of sexual assault, seri-
ous forms of domestic violence, the imposition of the death penalty or other physical
punishments existing in discriminatory justice systems, forced sterilisation, political
or religious persecution for holding feminist or other views, and the persecutory con-
sequences of failing to conform to gender-prescribed social norms and mores.
Therefore, asylum procedures that do not take into account the special situation or
needs of women can impede a comprehensive determination of their claims. [2]
Stateless woman, migrant woman.

Language classes offered through a community center can help refugee women
better integrate into their new society and pursue job opportunities.

BicekcyanbHa oco6a
JKiHKM 4n YonoBikK, SKMX NpUBabIOIOTL 0OMABI CTaTi: SIK XIHKW, TaK | HONOBIKN.

LLinto6Ha piBHICTb € BaX/IMBUM NPOPMBOM Yy chepi rpOMaAAHCBKMX NpaB A4S Chislb-
HOTW reiB, necBinok i GicekcyanbHOT CMiIbHOTU.

30



Women or men who are attracted to both sexes, female and male. [2]
Biphobia, Homosexual, Sexual orientation.

Marriage equality is an important breakthrough in civil rights for the gay, lesbian and
bisexual community. [23]

Bidpobis

IppauioHanbHM CTpax i HeNpUa3Hb 0o GicekcyanbHOCTI ab0 BicekcyanbHUX OCi0.
[Oxepeno nepeknany 3]

CnocTepiraetbcs TPMBOXHE 3POCTaHHS KiflbKOCTi NtoAel, siki NoBigoMASAI0Tb MNPo BU-
naaku 6idooii.

Irrational fear of, and aversion to, bisexuality or bisexual persons. [2]
Bisexual, sexual orientation.

There has been an alarming rise in the number of people reporting cases of biphobia.
[23]

Bnaronony4us

bnarononyyys — ue NO3UTUBHUIA CTaH, KW BiAYyBalOTb NOAM Ta CYCMiNbCTBa.
Mopni6HO 00 300POB’Sl, BOHO € PECYPCOM A5l MOBCAKAEHHOIO XUTTS | BUSHAYAETLCSH
couianbHUMN, EKOHOMIYHMMW Ta EKOIOTIHHMMW YMOBaMM.

Bnarononyy4s oxonsoe AKiCTb XUTTS, a TakoX 34aTHICTb JIIOAEN | CyCcninbCTB PoO-
OUTY CBIlA BHECOK Y CBIT BiAMOBIAHO A0 BiAYYTTS CEHCY | MeTU. 30CepenXeHiCcTb Ha
[o06pobyTi cnpusie BiACTEXEHHIO CNPaBEANMBOro pPO3noaifly pecypcis, 3arajbHo-
My MNPOLBITaHHIO Ta cTanocTi. Mpo 6narononyyus i 4O6pPO6YT CcycninbCTBA MOXHA
BUCHOBKYBATW 3 TOI0, HACKiNIbKM BOHO € CTINKMM, 34aTHUM A0 Ailh i FOTOBUM Jonatu
BUKJTUKM.

daxiBumHi i1 paxiBLi 3 NCUXIYHOr0 340POB’SI HArONOLLYIOTh Ha BaXKJIMBOCTI 340POBOIr0
6anaHcy Mix poboTo Ta 0COBUCTUM XUTTSAM A5 3araibHOro 6y1aronony44s.

Well-being is a positive state experienced by individuals and societies.

Similar to health, it is a resource for daily life and is determined by social, economic
and environmental conditions.

Well-being encompasses quality of life, as well as the ability of people and societies
to contribute to the world in accordance with a sense of meaning and purpose. Fo-
cusing on wellbeing supports the tracking of the equitable distribution of resources,
overall thriving, and sustainability. A society’s well-being can be observed by the ex-
tent to which they are resilient, build capacity for action, and are prepared to tran-
scend challenges. [21]

Mental health professionals emphasize the importance of a healthy work-life balance
for overall well-being.
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BaritHicTb

JleB’aTb MicALLB, MPOTAroM SIKMX XiHKa BUHOLLYE eMOPIOH i nAif, Lo po3BMBAETLCS B i Tifi.
MU pu3nkamMmun gns 300pos’da. Po3nagm Ta ycknagHeHHs, noB’sa3aHi 3 BariTHICTIO, SIKi
MOXYTb MPU3BECTM A0 HENPALLE3OATHOCTI, € YACTMHOIO PU3KKIB, MPUTaMaHHNX Ba-
riTHOCTI, i MEeHL CNPUATNVBE CTaBMIEHHS A0 BariTHOI Ha Ui niacTtasi, abo, MOXNINBO,
HaBiTb 3BiJIbHEHHS, € NPSAMOI0 ANCKPMMIHALIEIO WOO0 XIHOK.

AKLWO B MMHYNIOMY Taki Nnpasa po3rmsaganncsa 9K BUHATOK i3 NPUHLUMNY PIBHOIO CTas-
JIEHHS!, TO CbOroAHiI BOHM pajlle BBaxaloTbCsl 3acoO0M 3abeanedeHHst peanidauii
MPUHLMNY PIBHOIO CTaBfIEHHS A0 XiHOK i YHONOBIKIB, 9K LLLOA0 AOCTYNY A0 3aNHATOCTI,
Tak i wWoao yMoB npauj. @akTMYHO, BOHM CNPSIMOBaHi HA BpaxyBaHHs OCHOBHOI 6io-
NOrYHOI BiAMIHHOCTI MiX XiHKaMu Ta YONOBiKamMMm.

BinbLicTb XiHOK BigvyBaloTb HY4OTY BPaHLii B NEPLLI MiCSL|i BariTHOCTi.

Nine months during which a woman carries a developing embryo and foetus in her body.
During pregnancy, both the woman and her developing child may face various health
risks. Disorders and complications related to pregnancy, which may result in incapac-
ity to work, form part of the risks inherent in pregnancy and less favourable treatment
on that ground, or perhaps even dismissal, amount to direct discrimination against
women.

While such rights have been seen in the past as an exception to the principle of equal
treatment, nowadays they are rather considered as a means to ensure the implemen-
tation of the principle of equal treatment of women and men, regarding both access
to employment and working conditions. In fact, they aim to accommodate the main
biological difference between women and men. [2]

Most women feel sick in the mornings during their first months of pregnancy. [23]

BeneHHs AOMaLLUHbOro rocnogapcTea

Yci pomaluHi Ta NoB’A3aHi 3 NIoabMY BUAN AiANbHOCTI, SKi BUKOHYIOTLCS YneHamMu
[OMOrocrnofapcTea, Taki sk 36upaHHsA APOB i BOAM, NPUroTyBaHHS iXi, Aornas 3a
OiTbMU, PEMOHTHI PO60TK, diHaHCOBI Nocnyrn, 6aHKIBCbKI Ta OPUONYHI MOCNYrI.

Yci uj B1namn gisnbHOCTI BPaxoBYKOTHCS B CATENAITHOMY PaxyHKy KpaiHu.

BeaeHHs AOMAaLLUHbOIO rOCNOAAPCTBA, HANPUKNad NPUoPaHHS, MPUrOTYBaHHS iXi
Ta PEMOHT NOBYTOBOI TEXHIKW, HACTO HEMPOMOPLINHO NSIrae Ha naeyi XiHoK, Lo nig-
Kpecnioe HeobXxiaHICTb BiflbLI CNpaBen/IMBOro po3roainy AoMallHix 060B’A3KiB.

All domestic and people-related activities carried out by household members, such
as the collection of fuel wood and water, meal preparation, child care, repair services,
fi nancial services, banking and legal services.

All of these activities are taken into consideration in a country’s satellite account. [14]
Care work.
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Household maintenance tasks, such as cleaning, cooking, and repairing
appliances, often fall disproportionately on women, highlighting the need for more
equitable distribution of domestic responsibilities.

BepTukanbHa cerperauis

PisHa KOHUEHTpAaL,is XIiHOK i YOM0BIKIB Ha PISHMX NO3ULLIAX, PIBHSAX BigNOBIAANLHOCTI
abo nocapax.

BoHa nemMoHCTpye HepocTaTHe (abo HaaMipHe) NPeacTaBHULTBO XIHOK i YOJOBIKIB
y npodeciax abo ranyssx, Wwo nepedyBaloTb HA BEPLUVHI PEUTUHTY, 3aCHOBAHOIO Ha
«BaxkaHux» aTpmbyTax (Loxia, NPecTux, cTabinbHiCTb POOOTN TOLWLO), HE3aNEeXHO Bif,
CEKTOPY AiSNbHOCTI.

Y 6araTboXx KOMMaHisiX CNOCTEPIraeTbCs BepTUKanbHa cerperawisi, Koim XiHK1 He-
NPOMOPLINHO 30CepPEemXeHi Ha HM3bKOOMIa4yyBaHMX NOCaaax AOMOMIXHOIO nepco-
Hany, ToAj K Ha KEPIBHMX Nocafax NPoaoBXY0Tb AOMIHYBATU HYONOBIKM.

Different concentration of women and men in different grades, levels of responsibility
or positions.

It indicates the under- (or over-) representation of women and men workers in
occupations or sectors at the top of an ordering based on ‘desirable’ attributes
(income, prestige, job stability, etc.), independent of the sector of activity. [2]
Horizontal segregation.

Within many companies, there’s a pattern of vertical segregation, with women
disproportionately concentrated in lower-paying support staff roles, while leadership
positions remain dominated by men.

BubipkoBuii (cenekTuBHuin) abopt

ABOpPT NeBHMX eMOPIOHIB 3 MeanyHUX abo couianbHUX NpuydnH. CenekTuBHI abopTn
He MalTb HAa METI YHUKHYTWU BariTHOCTI Y/ MaTepuHCcTBa / 6aTbkiBCTBA K Takux, a
nve 3anobirtTy HAPOAXKEHHIO AUTUHN 3 NEBHOIO HEGAXAHOI XapakTePUCTUKOIO.
CenekTtnBHUIA abopT — Ue popma npeHaTanbHOro BiAOOPY 3a CTaTTIO, SKUIA YacTo
BinOYBaETLCS Yepes3 Te, WO XiHoYi eMOpioHM BBaXatoTbCst HeOaXXaHUMUN B OEAKUX
rpomagax yepes rmmboko BKOPIHEHI reHAEPHI yrepeaXeHHs | KyNbTypHi nepeBaru Ha
KOPWUCTb AiTeN YON0BIHOi CTaTi.

CenekTuUBHI aGoOpTU 3yMOBJIOIOTb BUHUKHEHHSA (PEHOMEHY «3HUKIIMX XIHOK», KON
abopTyETLCSH HEMPOMOPLLNHO BENVKA KiNlbKiCTb EMOPIOHIB XiHOYO0i CTaTi, L0 NPU3BO-
OUTb A0 3HAYHOrO reHAePHOro AncbanaHcy B AESKUX Fpynax HACENIEHHS.

The aborting of particular embryos for medical or social reasons. Selective abortions
are not intended to avoid pregnancy or parenthood per se, but to prevent the birth of
a child with a particular, unwanted characteristic.

Selective abortion is a form of pre-natal sex selection, often occurring because
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female embryos are considered unwanted in some communities due to deep-rooted
gender biases and cultural preferences for male children. [32, 33]

Selective abortions contribute to the ‘missing women’ phenomenon, where a
disproportionate number of female fetuses are terminated, leading to significant
gender imbalances in some populations.

Burooun

EKOHOMIYHWIA, couianbHWUIA, MOMITUYHWIA Ta NCUXONOTIYHUIA NPUOYTOK Bif, BUKOPUCTaH-
HS1 pecypciB, BKJIlOHalO4YM 3a40BOJIEHHS SIK NMPaAKTUYHUX NOTPEeD (XapyyBaHHS, XMTNO
TOLLO), TakK i CTpaTeriyHMx iHTepeciB (OCBITa Ta HABYAHHSA, NONITUYHA BNaaa Towo).

LLnpoki pocnioppkeHHs ceigvaTh, LLO KO BM iIHBECTYETE B AiBYaAT i HAOAETE IM MOXJIN-
BiCTb aKTMBHO i PiIBHOMPABHO 6paTti y4acTb Y NPUAHSATTI PillEHb, BATOAY OTPUMYIOTb YCi.

Economic, social, political and psychological returns from the utilisation of resources,
including the satisfaction of both practical needs (food, housing, etc.) and strategic
interests (education and training, political power, etc.). [2]

Access and control over resources, Advantage / Disadvantage, disadvantaged groups

Extensive research shows that when you invest in girls, and empower them to engage
actively and equally in decision making, everyone benefits. [54]

Bu3HaHHS iCHYBaHHS Ta LiHHOCTI HeonavyyBaHoOI npaLi

BumMiploBaHHS HeoniayyBaHoi NpaLli B KiJibkiCHOMY BUPaXeHHi, Y TOMY YUCJIi LLUNAXOM
OLiHKM Ta BigoOpaXeHHs LiHHOCTI (BapTOCTi) Y 404AaTKOBUX paxyHKaX, O BUXOAUTb
3a paMKU HaujioHanbHUX PaxyHkiB (CUcTemMa HaujioHanbHUX paxyHkie OOH), Hanpu-
Knaz, AomallHs poboTa, Aornsag 3a AiTbMu Ta iHLWKMKM ocobamm, ski noTpebyoTb 40-
rnsay, NPUroTyBaHHs iXi ans ciM’i, rpomaam Ta iHWi Buay HeonnadyBaHoi poboTu.
[dxepeno nepeknagy 3]

3aBasSkM BU3HAHHIO iCHYBaHHS i LLiIHHOCTi HeonslayyBaHoOI Npaui 6araTo ci-
Men 06upatoTh 6iNbL FHY4YKMi rpadik po6oTu, Wob po3ainuT Ui 060B’A3KKN No-
PiBHY.

Measurement, in quantitative terms, including by assessing and reflecting its value
in satellite accounts, of unremunerated work that is outside the scope of national
accounts (UN system of national accounts), such as domestic work, caring for
children and other dependants, preparing food for the family, community and other
voluntary work. [2]

Satellite accounts

With increased recognition and valuation of unpaid work, many families
might choose more flexible work arrangements to share these responsibilities
equally.
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BukopuctaHHs yacy

BukopurCTaHHs Yacy € BaXJ/IMBUM NOKA3HWUKOM aKTUBHOCTI XIHOK | YOJ0BIKiB Y BUKOHAHHI
IXHIX TPOAYKTUBHUX, PENPOAYKTUBHUX | FPOMaACHKNX ponen. BukopuctaHHs 4acy MOX-
Ha BUMIPSTU 3a AONOMOrOI0 ONUTYBaHb, SIKi NPOBOAATLCS LWOAO AiSNbHOCTI, Ky Noam
BMKOHYIOTb NMPOTSArOM NEBHOMO nepioay Jacy (K NpaBuiio, NPOTAroM OHSA abo TUXKHS).
Xoua 06CTEXEHHSI BUKOPMCTAHHS Yacy MOXYTb 3aCTOCOBYBATUCS i 3aCTOCOBYIOTLCH A3
Pi3HOK METO0, HANMOLLMPEHILLIOK NPUYMHOLIO NPOBEAEHHS Taknx 0BCTEXEHD Y KpaiHax,
O PO3BMBAIOTLCS, € OTPUMaHHS KpaLloi iHpopMmauii Npo poboTy, iKYy BUKOHYIOTb HO-
JIOBIKM i XiHKM, @ TaKOX BUAINIEHHS Yacy, BATPAYEHOr0 Ha HeornnadvyBaHy OisbHICTb, Ska
4aCcTO € HEBUAMMOIO Y 3BMYAHVX Nepenmcax HaceneHHs. Lia HeonnadyeBaHa npaus, sika
BK/IO4AE POOOTY Ha iHLINX, BBAXKAETbCA OCHOBHUM YMHHUKOM, LLIO CMPUSIE reHOepHil
HepiBHOCTI Ta 6igHOCTI XiHOK. He3Baxaroum Ha 3MiHu, Lo Biadynmncs B y4acTi XIHOK Ha
PUVHKY npauj, XIiHK1 MPOAOBXYOTb HECTW BiNbLLy YaCTMHY JOMaLLHIX 0O0B’A3KIB: JOMNs-
[aloTb 32 OiTbMK Ta iIHLUMMM YNleHaM1 JOMOrocrnoaapcTBea, ki nepedbyBatoTb Ha iX yTpu-
MaHHi, rOTYIOTb iXYy Ta BUKOHYIOTb iHLLIY XaTHIO POoOOTY. B ycix perioHax xiHku BUTpayaloTb
LOHalMeHLUe BABiYi BinbLUe Yacy, Hixk HONOBIKK, HA HeoMJla4yBaHy XaTHi0 poboTy. AKLo
OpaTn [0 yearun HeonnadvyeaHy poboTy, 3arajsibHa TpMBasiCTb POB0OYOro Yacy XiHOK ne-
peBMLLYE TPMBAJTICTb POOOYHOro Yacy HoNOoBIKiB y BCix perioHax (OOH, 2010).

Barato B YoMy aHani3 24-rogHHOro BUKOPMCTaHHS Yacy O3HaMeHyBaB KiHeupb nifg-
xony «XiHkn B po3BuTKy» (XBP) i nparHeHHst «BKTIIOUYNTN» XIHOK Y PO3BUTOK Tak, Hibun
BOHMU e He Bynu 3anyyeHi, i no4aToK reHaepHOoro Nigxoay, sSkmin 6inbll cuctemaTny-
HO aHani3yBaB BigMIHHOCTI MK XXUTTSM i peanbHiCTIO XIHOK | HOS10BIKIB.

[MoB’a3aHi TepMiHK:

onjadvyBaHa npausi — 4ac, BUTPAYEeHNn Ha NPOAYKTMBHY LifbHICTb, 3a Ky NioanHa
OTPMMYE onnaTy B 0OMiH Ha npawyo;

HeonavyBaHa npaus — 4ac, BUTPAYEHUIN Ha NPOAYKTUBHY AifNbHICTb, 3a SKYy NoanHa
He OTPMMYE OMnaTu; LS KaTeropis nepeBaxHoO BiAHOCUTLCS A0 POOOTU 3 BEOEHHS
[OMaLlIHbOr0 rocrnofapcTea Ta Aornsay, BKAYaym Aornsas, 3a AitbMu, ocobamm 3
iHBanigHiCTIO Ta NiTHIMKN ocobamu.

HeBMpoOHMYa AisNbHICTb BiAHOCUTLCSA A0 0COOUCTOI Ta peKkpealirtHoi AianbHOCTI,
Takoi K HaBYaHHSA, J03BiNIA Ta ocobucTa ririeHa. AisnbHicTb, WO nignagae nig uo
KaTeropito, He € YHaCTUHO EKOHOMIKMU.

JocnigpxeHHS BAKOPUCTaHHS Yacy CBi4aThb, L0 XIHKM YaCTO HECYTb HENPOMNOPLL-
HO BEVKY 4acTKy AOMAaLLHbOi po60TM Ta 0O0B’A3KIB 3 A0MIAAY 32 OiTbMU.

Time use is an important measure of women and men’s activities in their productive, re-
productive, and community roles. Time use can be measured through surveys which are
carried out on the activities people perform during a given period of time (usually a day or
a week). While time use surveys can and have been used for a wide variety of purposes,
the most common reason for carrying out such surveys in developing countries is to pro-
vide better information about the work performed by men and women, and to highlight
the time spent on unpaid activities, which are often invisible in ordinary census data. This
unpaid work, which includes work for others, is considered a major contributing factor
to gender inequality and women'’s poverty (Mohammed 2009). In spite of the changes
that have occurred in women’s participation in the labor market, women continue to
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bear most of the responsibilities for the home: caring for children and other dependent
household members, preparing meals and doing other housework. In all regions, women
spend at least twice as much time as men on unpaid domestic work. When unpaid work
is taken into account, women'’s total work hours are longer than men’s in all regions (UN
2010). In many ways, the 24 hour day time use analysis signaled the end of the Women-
In-Development (WID) approach and the desire to “put” women in development as if they
were not already involved, and the beginning of a gender approach that more systemati-
cally analyzed the differences between women’s and men’s lives and reality.

Related terms:

Paid labor refers to time spent on productive activities for which the individual re-
ceives payment in exchange for labor.

Unpaid labor refers to time spent on productive activities in which the individual does
not receive payment. This category predominantly refers to household maintenance
and care work, including care for children, disabled and elderly persons.
Non-productive activities refer to personal and recreational activities such as learning, lei-
sure and personal hygiene. Activities falling in this category are not part of the economy. [4]

Time use studies reveal that women often shoulder a disproportionate share of
housework and childcare responsibilities.

BupoGHMLTBO

CTBOpEHHS abo BMPOOHULTBO AN19 NpoAaxy ToBapiB i nocnyr. Pesynsratom BUpO6-
HULUTBA € BUHAropoau, BUrogm, npueinei abo Bnaza, Lo BMHUKAIOTbL B pe3ybTaTi BU-
POOHULITBA, SIKe 3AOINCHIOETLCS 0COO0I0 3 BUKOPUCTAHHAM ii BIACHUX YX HAAMaHWX
pecypciB. 3a3Bmyali po3pi3HA0TL BUPOOHNYY ab0 eKOHOMIYHY OisfIbHICTb, SKa BMHA-
rOPOLKYETLCS i € CYCMiNIbHO BU3HAHO0, Ta PENPOAYKTUBHY, 200 AisNbHICTL 3 06CNyro-
BYBaHHSI HACENEHHS, sika 3AiIMCHIOETECSA 3 METOIO 3a6e3MneyeHHst GYHKLOHYBaHHS [0-
MOrocrnoaapcTea, MOro YieHiB Ta rpoMaaim B LiioMy, BKoYato4m 36ip nanvea Ta Boau,
BMPOLLYBAHHS CiNlbCbKOrOCMOAAPCHKUX KYNbTYP Ta TBAPUHHULTBO, MPUIrOTYBAHHS iXi,
[OMsA, 3a OiTbMK, OCBITY, OXOPOHY 300POB’ Ta BEAEHHS AOMALLHBbOro rocnogapcTaa.
PenpoaykTBHa OisinbHICTb, Y TOMY Ynchi 6arato BUAiB, SKi BUKOHYIOTb XIiHKW, 3a3BU-
Yan po3rMAAaETLCA 9K HEEKOHOMIYHA | TOMY HYaCTO HE OTPUMYE MPOLLIOBOI KOMMEHcau,i,
LLLO MPU3BOAMTb A0 Ti BUKITIIOYEHHS 3 PaxyHKIB HALiOHANbHOIO A0X04y.

Mwu noanBMnucs BiAeo, WO AEMOHCTPYE Pi3Hi eTany BUPOGHULTBA CKI1a.

The creation or manufacture for sale of goods and services. Production results in
rewards, benefits, privileges or power deriving from an individual’s production
while using her/his own or hired resources. A distinction is usually made between
productive or economic activities, which are usually remunerated and socially
recognised, and reproductive or human maintenance activities, which are carried out
to reproduce and care for the household, its members and the community at large,
including fuel and water collection, crop cultivation and livestock production, food
preparation, child care, education, health care and home maintenance. Reproductive
activities, including many done by women, are generally viewed as non-economic
and thus often carry no monetary compensation, leading them to be excluded
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from the national income accounts. (See also domestic responsibilities; household
maintenance; labour; national accounts; reproductive labour.) [14]

We watched a video showing the various stages in the production of glass. [23]

BiamoBa 3 0coOuCTUX NnepeKoHaHb (y NpoBeneHHi abopTy)

BiogmoBa 3 0cOOUCTUX NEpeKOHaHb OMUCYE CUTYaLLilO, KON 0cobu, sKi NpaLoTb y
cdepi 0XOpPOoHM 300POB’A Y HAAAKTb NOCNYIrU, BIAMOBASIOTL XiHLi Y HaAaHHi iIHpOop-
MaLii 4u npoBefeHHi abopTy Ha NiAcTaBi 0COOMCTUX NEPEKOHaHb, Lo YacTo 6a3y-
I0TbCS Ha KyNbTYpi abo penirii.

MepcecTpa nogana 3asBy nNpo BigMOBY Bif, y4acTi B abopTax 3 0co6McTux nepe-
KOHaHb 4YepPEe3 CBOi PENiriiHi nornaaun.

Conscientious objection refers to healthcare workers or service providers refusing to
provide information on or carry out an abortion based on personal beliefs which may
be often anchored in culture or religion. [13]

Abortion, reproductive rights

The nurse filed for conscientious objection to participating in abortions due to her
religious beliefs.

BignycTtka pna 6aTbka 3 gornany 3a AUTUHOIO

®dikcoBaHa KinbKiCTb OHIB BiANyCcTKM, WO il 6aTbkO MOXE B3ATU MICNS HAPOMAXKEHHS
CBOEI ANTUHU, abo dikcoBaHa KiflbkKiCTb BifIbHOr0 Big, po60TH Yacy, AKMM MOXe CKO-
pucTaTuch 6aTbko ANTUHU B BYAb-KMIA MOMEHT NPOTArOM HACTYMHUX POKIB.
[Oxepeno nepeknaay 3]

HoBwuin 3akoH Npo BignycTKy Ang 6aTbka 3 Aornsay 3a AUTUHOIO BUKIIVMKAB ANC-
KyCii, AesiKi KOMMaHii 3aHENOKOEHI MOr0 KOPOTKOCTPOKOBMM BMJIMBOM Ha NMPOAYKTUB-
HICTb NpaLi.

Fixed amount of leave that the father of a child may take at the time of birth, or to fixed

amounts of time in any year or period of years. [2]
Parental leave, Paternity leave

The new law mandating paternity leave sparked debate, with some businesses
concerned about the short-term impact on productivity.

Bianyctka 3 pornaany 3a AUTUHOIO

BianycTka, HapaHa 6yab-komy 3 6aTbkiB (MaTepi Y 6aTbkoBi) A58 orsay 3a AUTUHOLO.
Lle npaBo 6aTbkiB MOXe nepeaaBaTuCh iHLWIN 0cobi B ciM’l, sKLWO Le nepeadayeHo
HauioHanbHMM 3aKOHOAABCTBOM. 3a3BMyaii BignycTka 3 4ornsay 3a AUTUHOIO crifye
3a nepiogoMm BignNyCcTKM y 3B’A3KyY i3 BAriTHICTIO Ta NO/I0OramMu, Ha siKy, B MPUHLAMI, Mae
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npaso nvwe MaTtu. Y Aedkux KpaiHax Bignycrtka 3 Aornany 3a AMTUHOK HagaeTbCs
MPUUOMHNUM MaTepsIM | TaTaMm, TOAi 9K B iHWMX KpaiHax BignycTka 3 YCUHOBAEHHS
po3rnaaaeTbes gk popma BianyCTKM y 3B’A3KY i3 BariTHICTIO Ta nonoramu. Taka Bia-
nycTka MoXxe noeaHyeaTucs 3 poboTo Ha HENMOBHUM pobounii aeHb. Bignyctka 3
[ornsay 3a AUTUHOK Mae Ha MeTi CrpusTU NOEAHaHHI0O poBOTKU, NPMBATHOIO Ta Ci-
MEWMHOI0 XNTTS, CTBOPIOKOYM TUM CAMUM BaXK/IMBUIM 3B’A30K i3 FrEHAEPHOIO PIBHICTIO.
[Mepeknap yacTkoBO 6a3yeTbcs Ha 3]

Micna HapomKeHHA OUTUMHU SK MaTu, Tak i 6aTbKO MiaHyBanu CKOPUCTaTUCs Big,-
NycTKOIO 3 AornsaAay 3a ANTUHOLO.

Leave granted to either parent in order to care for a child.

This parents’ right may be transferred to another family member if the national law
provides for such an exemption. It generally follows a period of maternity leave, to
which in principle only the mother is entitled. In some countries, parental leave is
granted to adoptive or foster parents, while others consider adoption leave as a form of
maternity leave. Parental leave may be combined with part-time work arrangements.
Parental leave aims at facilitating the reconciliation of work, private and family life,
thus creating an important link with gender equality. [2]

Maternity leave, Paternity leave

After the birth of their child, both mother and father planned to utilize parental leave.

BianycTka 3a cimeliHUMn o6CcTaBMHaAMM

MpaBo B3ATK BiANYCTKY 3@ CiMenHMMK 06CTaBnMHaMM, WO Moxe ByTu nogineHa abo
He nogineHa Mixx Matip’to Ta 6aTbKOM.

KomnnekcHi nigxoan 4o HagaHHs BianycTOK 3a ciMeliHUMM o6CcTaBMHaMM Ta 3a
CTaHOM 3[0pOB’s, L0 BPAXOBYIOTb PIBHOMAHITHI CiMEVHi CTPYKTYPWU, MOXYTb Crpu-
AT 3a6e3MeYeHHI0 PIBHOCTI y chepi OXOPOHM 340POB’S LLASXOM 3MEHLLEHHS CTpe-
Cy Ta CNPUSHHSA CBOEYACHOMY AOCTYMy A0 MEAVNYHOI AOMNOMOIM SK AN15 NPaLiBHULUb i
NMpawiBHKMKIB, TakK i 415 YEHIB iXHiX CiMen.

Right to leave for family reasons, which may or may not be shared between the parents. [2]
Parental leave, maternity leave, Paternity leave

Comprehensive family and medical leave policies that are inclusive of diverse family
structures can contribute to health equity by reducing stress and promoting timely
healthcare access for both employees and their families.

BianycTka y 3B°’3Ky 3 BariTHICTIO Ta nosioramm

BeanepepBHUIA nepioa BiANyCTKM, HA Ky MpauiBHULSA MaEe NpaBo Ao i Nicns Hapo-
LOKEHHS ONTUHW.

Y npuHumMni, ue NpaBo He NepenaeTbCs, OKPIM BUNAOKIB, KON HALIOHANbHUM 3aK0-
HOOABCTBOM nepeabadyeHa MOXIMBICTb NepeaaBaT MaTepuHCbki npaBa 6aTbKOBI
4K iHWKM YneHam ciM’i 3a neBHMX 06cTaBuH. [dxepeno nepeknany 3]
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Konwn xiHku, aKi noBepTaloTbCs 3 BiANYCTKW Yy 3B’A3KY 3 BariTHICTIO Ta nonora-
MW, CTUKAIOTLCS 3 MOHMKEHHSAM Yy nocafj abo 3MeHLLEHHAM 3apobiTHOI Nnatu, Le
CBIOYMTbL NPO HEOOXIOHICTb MOCUIEHHS MPaBOBOro 3axUCTy AJ19 3a6e3neyveHHs [0-
TPMMaHHS iXHbOro NpaBa Ha PiBHICTb HA PO6OYOMY MiCL.

Leave from work to which a woman is entitled for a continuous period before and after
giving birth.

In principle, it is a non-transferable right, unless a possibility to transfer maternity
rights to the father or to another family member under specific circumstances is pro-
vided in the national law. [2]

Parental leave, Paternity leave

When women returning from maternity leave face demotions or reduced pay
opportunities, it highlights a need for stronger legal protections to ensure their
human right to equality in the workplace is upheld.

BiacyTHi XiHKKN

KinbkiCTb XiHOK, BiACYTHIX Yy CBITOBUX AeMorpadiyHnX JaHnX, OCKINbKW IXHE NOTEH-
LiiHe iCHyBaHHSA Oyno BUKpPEC/ieHe 4epe3 AiTOBOMBCTBO, CENEeKTMBHI abopTu 3a
03HaKoIo cTaTi, BUBIpKOBE HEMOBHOLIHHE Xap4YyBaHHS, BiAMOBY B MeOW4Hill AONOMO-
3i Ta pisHi GopmMn reHaepHO 3yMOBIEHOIO HACU/LCTBA.

TepmiH OyB BBeAEHWUI iHOINCBKUM eKOHOMICTOM AMmapTba CeHom, sakuin y 1990 poui
HanucaB cTaTTio, Ae NLWocs Npo npubanaHo 100 MinbiAoHIB XIHOK, sKi 3HNKNK 6e3-
BiCTW BHACNiAOK Pi3HNX GOPM reHaepHOi HEPIBHOCTI.

Yepes KyAbTypHi NpakTuky, WO HagalTb Nepesary CMHam, MinbioHu aisyat y [liB-
OEeHHIN A3ii BBaXaloTbCH «BIACYTHIMM XiHKaMU», KX HE BPaxOBYBaN Yy CTaTUCTU-
L yepes AiToBOMBCTBO Ta CENIEKTMBHI abOpPTX 3a CTAaTEBOKO 0O3HAKOIO.

The number of women missing from global population data, as their potential exist-
ence had been eliminated through foeticide, infanticide, sex-selective abortion, se-
lective malnourishment, denial of health care and various forms of gender violence.
The term was coined by Indian economist Amartya Sen, who wrote an article in 1990
that referred to the estimated 100 million women who were missing as a result of vari-
ous forms of gender inequality. [14]

Pre-natal sex selection, Son preference

Due to cultural practices favoring sons, millions of girls in South Asia are classified as
‘missing women,’ never statistically counted because of female foeticide, infanti-
cide, and sex-selective abortion.

BikireHaep

Mo6anbHa oHNaH-nnatdopma ajs cnisnpadi, Wwo 06’eaHye Oig4HoK / OisviB Ta eKc-
MEPTOK / eKCnepTiB 3 PO3BUHEHMX KPAiH Ta KpaiH, WO PO3BUBAIOTLCS, A1 MOLLYKY
pilleHb Ansi NPOCYyBaHHSA reHaepHoi piBHOCTI. BoHa 3abe3nevye LieHTpanizoBaHuin
NPOCTIP AN 06MiHY 3HAHHAMMW 3 KJTIOHOBUX NMUTAHBb, LLIO BUHUKAKOTh, 3 0COBINBUM aK-
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ueHToM Ha Llinax ctanoro possutky (LLCP), 3okpema Ha LLCP 5 ([JoCArHeHHs reHaep-
HOI PIBHOCTI Ta PO3LUMPEHHS NPAB i MOXJ/IMBOCTEN YCiX XIHOK i AiB4aT). AHIIOMOBHI Ta
dpPaHKOMOBHI Y4aCHULLi 1 y4aCHUKM 3 YCbOIO CBiTY MOXYTb 06roBOptOBaTY akTyasbHi
NMMTaHHA, BiANOBIAHI AOCNIOKEHHSA Ta HOBI TEHAEHL,i Y cdepi reHaepPHOT PiBHOCTI.

CryneHTka, ska gochnigxysana reHaepHi po3puBKM B onnati npadj, 3Haiwna Bigno-
BigHI AaHi Ha BikireHpep.

A global online collaborative platform linking policymakers and experts from both
developed and developing countries to find solutions to advance gender equality. It
provides a centralized space for knowledge exchange on key emerging issues, with
a strong focus on the Sustainable Development Goals (SDGs), and in particular on
SDG 5 (Achieving gender equality and empowering all women and girls). Both Eng-
lish and French speakers worldwide can discuss current issues, relevant research
and emerging trends on gender equality. [9]

A student researching gender pay gaps found relevant data on Wikigender.

Bipyc imyHopediunTy mogunu (BlJ1)

Bipyc imyHopediunTy niognHu (BI1) — e iHdekuiq, sika aTakye iMyHHY CUCTeMy opra-
Hi3My, 30KpemMa NIeKoumMTH, Lo HasmBaoTbes CD4-knitnHamu. BIJT 3Hmwye ui CD4-
KNITUHW, OCNAabMIoYM IMYHITET NIOOMHM MPOTU ONOPTYHICTUYHUX iIHPEKLA, TaKMX SK
Ty6epKynbo3 Ta rpnbkoB.i iHdekuii, Baxkki 6akTepianbHi iHdekuji Ta feski Buam paxy.

MpodinakTnyHi Ta iHPpOopMaLiHi KaMmnaHii MaloTb BUPILLANbHE 3HAYEHHS Y 60POTLOI
3 MNOLUMPEHHSM Bipycy imyHoaediunTy nioguHm (BUT), oco6amBo B perioHax 3 BU-
COKWM pPIiBHEM Nepeadi, LUNSXoM nonynspuaavii 6e3neyHmx NpakTuk Ta perynsipHo-
ro TEeCTYBaHHS.

Human immunodeficiency virus (HIV) is an infection that attacks the body’s immune
system, specifically the white blood cells called CD4 cells. HIV destroys these CD4
cells, weakening a person’s immunity against opportunistic infections, such as tu-
berculosis and fungal infections, severe bacterial infections, and some cancers. [13]

Prevention and awareness campaigns are crucial in combating the spread of the
Human immunodeficiency virus (HIV), especially in regions with high transmission
rates, by promoting safe practices and regular testing.

Bnapa

34aTHiCcTb, YMiHHS a0 CNPOMOXHICTb NPUMATK pilLeHHS | AiaTn; ¢isnyHa cuna abo
Milb. 34iMCHEHHS Bagy € BaX/IMBUM acrekToM B3aeMUH. Yum bBinblue Bnagu mae
noanHa, TMM Ginblie BapiaHTiB BUOOPY BOHa Mae. Jlioam, siki MaloTb MEHLLY Bnaay,
MaloTb MEHLLE MOXJIMBOCTEN BUOOPY, a 0TXe, 6inblu Bpasnuei 40 310BXuBaHb. Konn
XKIHOYI pyxu, PEeMIHICTUYHI rpynn Ta OpraHisadii po3BMTKy JonomMaraloTb loasam 340-
OyBatu «Bnagy» iHAVBIOyanbHO Ta KOJIEKTUBHO, BOHM He 0OOB’A3KOBO PO3YyMiloTb
Bnaay B ii TpaanuinHoOMy pPo3yMiHHI sIk AOMiHYBaHHA abo «Bnagy Hag». HatomicTb
BOHW MOroAnnCs, LLO iCHYE Kiflbka BUAIB BNaau, siki 6epyTb y4acTb Yy NPOLECi pO3-
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LUMPEHHA Npas i MOXIMBOCTEN. Lli HOTnpu BUMipn Ha3mBalTbCA: BNaja Hag, Bnaga
Ons, Bnaga 3 i Bnaga scepeaviu.

Bnapa 3: couianbHa abo nonitnyHa Bnaaa, sika NiaKpecstoe NOHATTA CriflbHOI MeTun
ab0o po3yMiHHS, a TakoX 34aTHICTb 30mpaTnca pa3omMm Ans NeperoBopiB i 3axnCTy
cninbHOi MeTu (IHAMBIAYaNbHI Ta KONIEKTMBHI Npasa, NoNiTWUYHI iael, Taki sk nobitoBaH-
HS i T.4.). KonekTreBHO nogm Big4yBaloTh, LLO BOHW MaloTb Bnagy, KOam BOHN MOXYTb
3ibpaTtmcsa pa3om i 06’egHaTUCSA B NOLUyKax CNisibHOI MeTy abo KOS BOHW MOAINSA0Tb
OJHe 11 Te came 6ayYeHHs.

Bnapa BcepeaviHi: e NoHATTS BNaan CTOCYETbCS CAMOCBIAOMOCTI, CAMOOLLIHKM, i0EH-
TUYHOCTI Ta aCePTUBHOCTI (3HaHHS, ik 6yTK). BOHO CTOCYETbLCS TOrO, SIK I0AN Yepes
camoaHani3 i BHYTPILLHIO CUY MOXYTb BMJIMBATU HA CBOE XMUTTS | SMiHIOBATM MOro.

Barato rpomMaacbkmx pyxiB BUCTyMNaloTb 3a Oinbll cnipaBeavBuiA po3noain snagu
MiX YOMOBIKaMWU i XiHKaMu, NPOCYBaK4u PiBHI MOXJIMBOCTI A4Ng NigepcTea Ta nosi-
TUYHOI y4acTi.

Power involves the ability, skill or capacity to make decisions and take action; physical
force or strength. The exercise of power is an important aspect of relationships. The
more power a person has, the more choices are available to that person. People who
have less power have fewer choices and are therefore more vulnerable to abuse. When
women’s movements, feminist groups and development organizations help people ac-
quire “power” individually and collectively, they do not necessarily understand power in
its traditional sense of domination or “power over.” Instead, they have agreed that there
are several kinds of power involved in the empowerment process. These four dimen-
sions are called: power over, power to, power with and power from within.

Power with: Social or political power which highlights the notion of common purpose
or understanding, as well as the ability to get together to negotiate and defend a
common goal (individual and collective rights, political ideas such as lobbying, etc.).
Collectively, people feel they have power when they can get together and unite in
search of a common objective, or when they share the same vision.

Power within: This notion of power refers to self-awareness, self-esteem, identity and
assertiveness (knowing how to be). It refers to how individuals, through self-analysis
and internal power, can influence their lives and make changes. [2]

Gender power relations

Many social movements advocate for a more equitable distribution of power
between men and women, promoting equal opportunities in leadership roles and
political participation.

BnacHicTtb

BonopaiHHA pecypcom, o 6a3yeTbCs Ha OPUAVMYHOMY NpaBi MaTy MOro y BNaCHOCTI,
BOJIOAITM HUM ab0 KOHTPOJIOBATU 0rO.

ICHYE PiBHMLSA MiXX KOHTPOMIEM i AOCTYNOM [0 pecypciB. KOHTPONb Hag, pecypcom —
Lle NpaBo NpumaT pilleHHs Woa0 HbOro, sike 3a3Bu4yal BUNaMBae 3 npasa Bnac-
HOCTiI Ha HbOro. Matm JoCTyn A0 pPecypcy — ue MaTu MOXJIMBICTb KOPUCTYBATUCS
HUM, ane He 060B’A3KOBO MaTU KOHTPOJIb HaZ, HAM.
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Hanpuknag, y oeskmnx KynbTypax XiHKKU He MaloTb IOPUONYHOIO NpaBa BOJIOAITH 3EeM-
neto abo xynoboto (4acTo HeobXigHOK 3aCTaBOK A OTPUMaHHS KpeauTy). Tomy
BOHW HE MalTb NpaBa NpMNMaTn PILLEHHS WOO0 UMX PECYPCiB, HABITb SKLLO BOHW
KOPUCTYIOTLCS HAMM | PO3MOPSAOXKAIOTLCSH HAMN HA LLOAEHHI OCHOBI.

Y 6aratbox KpaiHax npaBoBi pedopmMu, CNPSIMOBaHI HA HaAAHHS XiHKaM PiBHUX 3
4ONOBiKaMW NpaB BAACHOCTI, CYTTEBO CAPUSN AOCATHEHHIO FEHAEPHOI PIBHOCTI Ta
POSLLUMPEHHIO MPAaB i MOXJIMBOCTEN XIiHOK.

Possession of a resource based on the legal right to own, possess or control it. There
is a difference between having control and having access to resources. To have con-
trol over a resource is to have decision-making power over it, which normally derives
from ownership of it. To have access to a resource is to have the possibility of making
use of it, but not necessarily to have any control over it. For example, women in some
cultures do not have the legal right to own land or cattle (often the required collat-
eral to be eligible for credit). They therefore do not have decision-making power over
these resources, even if they make use of and manage them on a daily basis. [14]
Access and control over resources

In many countries, legal reforms granting women equal ownership rights have
significantly advanced gender equality and women’s empowerment.

Bpasnusi rpynu

XKiHkn, piTn 1 ocobu, ski HanexaTb [0 rpyn, abo BBaXaloTbCs TakMMU, WO HanexaTb
00 rpyn, siki nepebyBaloTb Y HECMPUSTIMBOMY CTAHOBULLi aB0 € MapriHanisaoBaHUMMU.
TepMiH «Bpas3nuBi rpynm» 4acto BUKOPUCTOBYETLCH IK CUHOHIM TEPMIHY «Pynu, LLLO
nepebyBaloTb Y HECNPUATAIMBOMY CTaHOBULLi». CTepeoTUnHe YSBEeHHS Npo Te, WO
«BPa3fMBICTb» € HEBIA EMHOIO XapakKTEPUCTMKOIO XIHOK, MacKye TOW ¢akT, Lo cTe-
PEOTUMHI reHAEPHI Pori | CTaBNEHHS Ta iX ANCKPUMIHALUIMHUA BNJIMB HA XIHOK, LLO
niaTPUMYETBLCA CBIAOMOK ab0 HEYCBIAOMIEHOIO BiACYTHICTIO Ai1 3 6OKY Aep>KaBu
0N iX ePeKTUBHOIo NoAoNIaHHs, CTaBNATb XIHOK Y HEBUTAHE CTAHOBMLLE, LLIO MOXE
NPU3BECTM 40 NiABULLEHNX PU3KUKIB YPA3MBOCTI 40 ANCKPUMIHALLT, Y TOMY Y1Ci Ha-
cunbCcTBa. TOMy TEPMIH «Bpas/vBi rpynn» He PeKOMEHAYETbLCS BUKOPUCTOBYBATH,
HaATOMICTb CNig, BXUBATU TEPMIH «Fpynu, WO nepebyBaioTb Y HECNPUATIMBOMY CTa-
HOBMULLLi».

TepMiH «<Bpa3nuBi rpynu» He PEKOMEHAYETLCS L0 BXWBAHHS, HATOMICTb Chif, BU-
KOPUCTOBYBATU TEPMIH «rpynu, L0 nepebyBaroTb Y HECMPUATIBOMY CTaHOBULL».

Women, children and persons belonging, or perceived to belong, to groups that are
in a disadvantaged position or marginalised.

The term ‘vulnerable groups’ is often used interchangeably with the term
‘disadvantaged groups’. The stereotyped preconception that ‘vulnerability’ is an
inherent characteristic of women masks the fact that stereotypical gender roles and
attitudes and their discriminatory impact on women, sustained by the lack/omission
of acts on the part of states to effectively address them, impose disadvantages on
women, which may result in increased risks of becoming vulnerable to discrimination,
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including violence. Therefore, the term ‘vulnerable groups’ is not recommended, and
‘disadvantaged groups’ should be used instead. [2]
Advantage / Disadvantage

The term ‘vulnerable groups’ is not recommended, and ‘disadvantaged groups’
should be used instead.

BTopuHHa BikTUMIi3aLia

HeraTtusHe siBuLLLE, KONM NoTepnina ocoba i Hapani 3a3Hae Wwkoam He 6e3nocepen-
HbO BiJ, 3T04YMHHOIO AisIHHS, a8 BHAC/iA0K XapakTepy NoBeAiHKM Woao Hei 3 6oKy ycTa-
HOB Ta/abo iHLWKX 0ci0. BTOpuHHA BikTUMI3aLia Moxe 6yTn HacnigKkom, Hanpuknaa,
6araTopa3oBOro CTBOPEHHS CUTYaLLii, O BUMaratoTb 3yCTpidi noTepninoi ocodbu ta
3/10BMUCHMKA, NOBTOPHUX JOMNUTIB A1 NEPEBIPKU OOHUX | TUX Xe dakTiB, BUKOPUC-
TaHHS HeBiANOBIAHOT MOBM ab0 HEYYT/IMBMX KOMEHTApPIB Bif, TUX, XTO KOHTaKTYIOTb 3
notepninuMmmn ocobamu. [Oxepeno nepeknaay 3]

LLIo6 3anobirt BTOPUHHINA BiKTUMI3auil, BaXJNMBO, OO cayxo6m nigTpUMKn no-
CTpaxaanux Bif 4OMaLLHbOr0 HAaCUIbCTBa OyN YYTAMBUMW Ta HeynepemKeHUMU.

Secondary victimisation occurs when the victim suffers further harm not as a direct
result of the criminal act but due to the manner in which institutions and other
individuals deal with the victim. Secondary victimisation may be caused, for instance,
by repeated exposure of the victim to the perpetrator, repeated interrogation about
the same facts, the use of inappropriate language or insensitive comments made by
all those who come into contact with victims. [2]

Repeat victimisation

To prevent secondary victimisation, it is essential that support services for survivors
of domestic violence are sensitive and non-judgmental.

leremoHHa MacKyniHHICTb

KynbTypHa HOpMa, WO NOCTIMHO NOB’A3YE YOJI0BIKIB i3 B1aA0I0 Ta EKOHOMIYHUMU [0-
CSArHEHHAMMU.

Lla mogenb MackyniHHOCTI, KOTpa GOPMYE rereMOHHY NO3uLil0, HE NNLe WKOANTb
PIBHOCTI Ta 3aNy4eHOCTi, ane i MiCTUTb HeAONIKN Ta HEBUIOAM A1 CAMMX YOJOBIKIB.
I3 wiei nosnuji npo6aemun 3i 30OPOB’AM HONOBIKIB TPAKTYIOTLCS K «MjaTa 3a Macky-
NiHHICTb» HA NPOTMBAry NPUBIIESM, L0 YONO0BIKM OTPUMYIOTb BiJ, HAABHUX FrEHAEPHUX
BiIHOCVH, TaKMX SIK BULLINI OOXiA, i MEHLLIe HeorniadyyBaHOoi AOMaLLHbOT po6oTu.
[Oxepeno nepeknaay 3]

FereMoHHa MacKyJliHHICTb 4aCTO CMPUSIE arpPeCUBHIN Ta OOMIHAHTHIA NOBEAiHLL
YONOBIKIB, LLLO MOXE NMPU3BECTU A0 3aKPIMJIEHHA reHAePHOT HEPIBHOCTI Ta LUKIAJINBUX
CTEpPEOTUNIB.
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Cultural norm that continuously connects men to power and economic achievements.
This pattern of masculinity, which shapes the hegemonic position, is not only adverse
to equality and inclusion, but also brings disadvantages and costs for men.

From this perspective, men’s health problems have been interpreted as ‘costs of
masculinity’, as opposed to the privileges men gain from the current gender relations,
for example higher income and less unpaid work. [2]

Masculinity

Hegemonic masculinity often promotes aggressive and dominant behaviors in men,
which can contribute to the perpetuation of gender inequalities and harmful stereotypes.

frenpep

leHaep — ue XxapakTepUCTMKM XIHOK, HOSOBIKIB, AiBYaAT i X10ML,iB, SKi € COLLiafIbHO CKOHCTPY-
rioBaHMun. Croay BXoOsiTb HOPMU, MOBEAIHKA i PO, NOB’A3aHi 3 NPUHANEXHICTHO A0 XiHOK,
YONOBIKIB, AiBYaT YK XNOMLIB, @ TAKOX CTOCYHKN MiXX HAMW. FK COLianbHNn KOHCTPYKT
reHaep BapiloeETLCS Big, CyCNifibCTBA A0 CYCNiNbCTBA i MOXE 3MIHIOBATMCS 3 HACOM.

LLi aTpnbyTn, MOXNINBOCTI Ta B3aEMUHN 3aCBOIOIOTLCS B NPOLEC coujani3alii. BoHun
3anexartb Bif, KOHTEKCTY, 4Yacy Ta € MiHNMBMMUW. [eHaep BU3HA4aE, WO O4iKYETbCH,
[O3BOJIAETLCA | LHYETLCA B XIiHLL 4/ YONOBIKOBIi B MEBHOMY KOHTEKCTI. Y BinbLuoc-
Ti CyCNiNbCTB ICHYIOTb BIAMIHHOCTI Ta HEPIBHICTb MiX XIHKaMu Ta 40S10BiKaMu LWOA0
nokageHmx Ha HUX 060B’A3KiIB, OisiNIbHOCTI, AOCTYMNY A0 PECYPCiB Ta KOHTPOJIIO Hag,
HVMW, @ TAKOX MOXJIMBOCTEN NPUNHATTS PilLEHb.

leHoep Mae iepapxiyHuii xapakTep i NOPOAXKYE HEPIBHOCTI, AKi MEPEeTUHATLCS 3 iH-
LMMU COLaNIbHUMU Ta €KOHOMIYHUMU HEPIBHOCTAMU. AMCKpMMIHaALIA 3a 03HAKOI0
cTaTi NepeTUHaAETLCS 3 IHWUMM YAHHUKAMM ONCKPUMIHALLT, TaKUMK K €THiYHa Npu-
HaNEXHICTb, COLiaNlbHO-eKOHOMIYHWUI CTaTyC, iHBanigHICTb, BiK, reorpadiyHe po3Ta-
LYBaHHSA, reHaepHa iAeHTUYHICTb Ta cekcyasibHa opieHTauis. Lle HasnBaeTbca nepe-
XPECHOIO (IHTEPCEKLIMHOIO) AUCKPUMIHALLIEIO.

leHpoep B3aemogie 3i cTaTTio, ane € BiAMIHHMM Bif, Hei, OCKi/IbkU CTaTb CTOCYETLCS
Pi3HMX BioNoriYHNX i Gi3I0NOriYHMX XapakTEPUCTUK XIHOK, YONOBIKIB Ta iIHTEPCEKCY-
anbHUX 0CiO, TaKMX IK XPOMOCOMMW, FOPMOHM Ta PenpoayKTUBHI OpraHu.

JouinbHo po3rnsaaTy ctath Sk 6i0NoriYHy XapakTepPUCTUKY, a reHAep — K coLjiab-
HWI KOHCTPYKT.

Gender refers to the characteristics of women, men, girls and boys that are socially
constructed. This includes norms, behaviours and roles associated with being a
woman, man, girl or boy, as well as relationships with each other. As a social construct,
gender varies from society to society and can change over time.

These attributes, opportunities and relationships are learned through socialization
processes. They are context/ time-specific and changeable. Gender determines
what is expected, allowed and valued in a woman or a man in a given context. In most
societies there are differences and inequalities between women and men in responsi-
bilities assigned, activities undertaken, access to and control over resources, as well
as decision-making opportunities.

Gender is hierarchical and produces inequalities that intersect with other social and eco-
nomic inequalities. Gender-based discrimination intersects with other factors of discrimi-
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nation, such as ethnicity, socioeconomic status, disability, age, geographic location, gen-
der identity and sexual orientation, among others. This is referred to as intersectionality.
Gender interacts with but is different from sex, which refers to the different biological
and physiological characteristics of females, males and intersex persons, such as
chromosomes, hormones and reproductive organs. [1, 22, 4, 34]

Sex (biological sex)

It can be helpful to think of sex as a biological characteristic and gender as a social
construct. [55]

lenpep i possutok (I P)

Mioxig, wo GOoKyCcyeTbCs Ha coLiafibHO KOHCTPYNOBaHI OCHOBI BiAMIHHOCTEN Ta He-
PiBHUX BIOHOCMH MiX XIHKaMW i 4onosikamu, MiaKPecoe HeEOOXIAHICTb KPUTUYHO
NeEPeoCMUCANTI HASABHI FEHAEPHI PO | BIGHOCUMHM Ta BU3HAE BHECOK XXiHOK i YOMOBI-

KiB y po3BuTok. [Mepeknag 6a3yeTbes Ha 3]

[porpammn, opieHTOBaHi Ha reHAep i PO3BUTOK, 4aCTO BKJIIOYAIOTb Taki iHiLiaTuem,
K MiKpO@iHaHCYBaHHS AJ151 XIHOK, LLLO MOXE CNPUSITY EKOHOMIYHIN y4acTi Ta #obpo-
OyTy rpomagu.

Approach focussing on the socially constructed basis of differences and unequal rela-
tions between women and men, emphasising the need to challenge existing gender roles
and relations and recognises women’s and men’s contribution to development. [2]
Women in Development (WID)

Programs focused on gender and development often include initiatives like microfi-
nance for women, which can boost economic participation and community well-being.

lreHpepHa apanTtauis

leHpoepHa aganTauis 03Ha4vya€e He N1LIe YCBIAOMEHHS reHOePHUX BiOMIHHOCTEN, ane
1 MPUCTOCYBAHHS | aganTau,ito 4o umx BigMiHHOCTeNn. MNpoTe reHgepHa agantauis He
BUPIiLLYE HEPIBHOCTEN, L0 BUHMKAIOTb Big, HEPIBHMX HOPM, poJieli Ta BiGHOCUH (TO6TO
He PO3POBNAITLCS XOAHI KOPEKLiHI 200 TpaHCchHOpMaTUBHI Aii).

Xo4ya reHpepHO apganToBaHa NnoiTMKa € KPOKOM yrnepen, BOHa Ma€e NepeTBopUTHU-
CSl Ha reHaepHo TpaHchopMaLiriHi nigxoau, Wob No-cnpaBXHbOMY YCyBaTX NePLLO-
MPUYNHN HEPIBHOCTI.

Similar to the concept of gender sensitivity, gender accommodating means not only being
aware of gender differences but also adjusting and adapting to those differences. How-
ever, gender accommodating does not address the inequalities generated by unequal
norms, roles and relations (i.e., no remedial or transformative action is developed). [9]
Gender sensitive

While gender accommodating policies are a step forward, they must evolve into
gender transformative approaches to truly address the root causes of inequality.
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lreHpgepHa gnHamika

CTOCYHKM Ta B3aEMOAIT MiX AiB4atamMm, XN0Mnusamm, XiHKamu i 4HonoBikamu, Ta Bcepe-
OVHI umx rpyn.

leHoepHa ANMHaMIKa XXMBUTBLCS COLLIOKYNbTYPHUMU iAes MM NPO reHaep Ta BlaaHi CTo-
CYHKW, KOTPI 1Oro BU3Ha4YaloTb. 3anexHo Bif, TOro, Sk iaei nposBasaoTLCs, reHaepHa
ONHaMiKa MOXe MiACUANTY Y1 NOCTaBUTU HasiBHI HOPMU Mifd MUTaHHA.

[Oxepeno nepeknaay 3]

FenpaepHa guHaMmika y BilHOCHMHAaX MOXe BNMBATU HA MOAENI KOMYHiKaLi, npouecu
MPUMHATTA pilleHb Ta BNagHi CTPYKTYpU, GOpMyoUm 3arasbHy AUHaMIKY BiAHOCUH.

Relationships and interactions between and among girls, boys, women and men.
Gender dynamics are informed by sociocultural ideas about gender and the power
relationships that define them. Depending upon how they are manifested, gender
dynamics can reinforce or challenge existing norms. [2]

Gender power relations

Gender dynamics in relationships can influence communication patterns, decision-mak-
ing processes, and power structures, shaping the overall dynamics of the relationship.

FreHoepHa guckpumiHauisa

Bynb-sika BiAMIHHICTb, BUKNIOYEHHA ab0 0OMeXeHHs!, 3ailiCHeHe Ha OCHOBI cTarTi,
ke Ma€e Ha MeTi abo pe3yNnbTaTOM SKOro € NopyLIeHHsT a0 HEMOXJIMBICTb BU3HA-
HHS1 Yn peanisalii npaB i cBOGOS, XIHOK, HE3AIEXHO Bif, iXHbOro CIMEHOr0 CTaHy, Ha
OCHOBI PIBHOCTI 4YOJIOBIKiB i XIiHOK, NpaB JIIOOWHM Ta OCHOBOMOMOXHUX cBO6GO4, Y NO-
NiITUYHIN, EKOHOMIYHIN, COUjanbHIN, KyNbTYPHIN, UMBINbLHIN Y1 Byab-aKii iHWIN coepi.
AunckpumiHaLia Moxe NoxXoanTU §K i3 3aKOHY (Ae-tope), Tak i 3 NpakTukm (ae-¢akro).
KoHBeHUii npo niksigauito BCcix popm guckpumiHadii wono xiHok (CEDAW) Bu3Hae Ta
po3rnsaae 0buasi popmMm ANCKPUMIHALLi, HE3aneXxHOo Bif TOro, Y1 BOHU MICTSTbCS B
3aKoHax, noniTnkax, npoueaypax abo npakTnkax.

Y 3BiTi 6yae po3rnsHYTO HEPIBHY OMJ1aTy NpaLli, a TakoxX iHLWWi BUay reHAepHoT auc-
KpPUMiHawii Ha po6o4yoMy MicLj.

Any distinction, exclusion or restriction made on the basis of sex which has the effect or
purpose of impairing or nullifying the recognition, enjoyment or exercise by women, irre-
spective of their marital status, on the basis of equality of men and women, of human rights
and fundamental freedoms in the political, economic, social, cultural, civil or any other field.
Discrimination can stem from both law (de jure) or from practice (de facto). The
CEDAW Convention recognizes and addresses both forms of discrimination, whether
contained in laws, policies, procedures or practice. [4]

Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW), Gender equality

The report will examine unequal pay as well as other types of gender discrimination
in the workplace. [23]
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leHoepHa iAeHTUYHICTb

leHOepHa ieHTUYHICTb — Lie MMO0KO YCBiAOMIIeHe, BHYTPILLUHE Ta iHOMBIAyanbHe ne-
pexmnBaHHs NIOAMHOI0 CBOrO reHaepy, ke Moxe Bignosigatn abo He BignosigaTu ii
disionorii abo cTaTi, BU3HAYEHI MPY HAPOOXKEHH.

fenpepHa ifeHTNYHICTDb | CeKCyasibHa OpiEHTALL — Le [ABa Pi3Hi MOHATTHA, NPUYOMYy
nepLUle CTOCYETbCSA BHYTPILLIHBLOIO Big4yTTa JIIOAMHOIO CBOEI CTaTi, a gpyre onucye
Mopnenb ii poMaHTUYHOro abo cekcyanbHOro NOTAry A0 iHLINX NIoAEN.

Gender identity refers to a person’s deeply felt, internal and individual experience of
gender, which may or may not correspond to the person’s physiology or designated
sex at birth. [35]

Gender expression, Transgender

Gender identity and sexual orientation are two different concepts, with the former
relating to an individual’s internal sense of their own gender, and the latter describing
the pattern of their romantic or sexual attraction to others.

FfeHpepHa KoopauHaTopKka / reHAepHU KoopanHaTop

[eHOEepHiI KOOPAMHATOPKM / KOOPANHATOPWU € areHTamMm 3MiH, YMst OCHOBHA POJb MO-
narae B CNpUsiHHI 36iNbLUEHHIO YBarn 40 reHaepHoi PiBHOCTI Ta PO3LIMPEHHS NpaB i
MOXJTIMBOCTEN XIHOK Y NOAITULi Ta NporpamMax ixHbOi areHujii, a TakoX y BignoBigHin
po6OTi NapTHEPIB 3 PO3BUTKY. [EHAEPHI KOOPANHATOPKM / KOOPAMHATOPU CIyXaTb
LLEHTPOM HOBOI iHdOpMaL,i PO reHAEpPHY PIBHICTb i K KaHan anga nepegadi iHdop-
Mavii Npo ycnilwHi NpakTuKy1 B opraxisadii.

Ponb reHaepHnX KOOpANHATOPOK/-iB AELLO BiAPIBHAETLCS Bi4 KpaiHW OO0 KpaiHu i Big,
areHuii oo areHuji, 3aseXHo Bif iXHbOro MiCUs B OpraHidauii Ta apxiTektypu reHgep-
HOi MoniTUKK, SIKy opraHizauis mae. OgHak reHgepHi KoopanHaTopu/-ku He npuaHa-
YeHi AN 3aMiHM MOBHOLHHOI IHCTUTYLMHOI reHaepHOoi crneuianictkn / cneuianicTa.
Ponb koopavHaTopa/-kKn 4acTile nonsrae B aaBoKalli Ta CNpUSHHI KOMYHiKauii Ta
B3a€EMO3B’A3KaM, MOB’A3aHNM 3 reHAEPHOI0 PIBHICTIO Ta PO3LUMPEHHSIM NPas i MOXJIN-
BOCTEN XIHOK, aJie iHoAj MOXe BKoHaTW HaJaHHsS reHOepPHOI ekcnepTam abo aonomMory
Kosieram Ta napTHepam 3 PO3BUTKY Y BU3HAYEHHI MOTEHLNHNX HaUjoHanbHNX abo Mix-
HaPOAHMX KOHCYNLTAHTOK/-iB 4/ OpraHisauii, siki MatoTb Lito ekcnepTudy. OCHOBHI (yHK-
Lii MOXYTb BKJIIOYATU: KOOPAMHALLIKO CTpaTerii reHAepHOro MeMHCTPIMIHIY opraHisadtii /
odicy / nporpamm, HagaHHS reHgepHoi iHpopMauii Ta TEXHIYHOT NiATPUMKM 151 BKIO-
YEHHS FeHAEPHUX NNTaHb, NIATPUMKY PO3BUTKY NOTEHUjaNy WOAO reHAEPHOI PIBHOCTI B
opradizadlii, ynpasniHHs 3HaHHAMM, Ta KOOPAMHALLIO MiXXBIOOMYMX iHILLIATMB TOLLO.

MMip yac 3ycTpivi KoOOpAMHaATOPKa 3 reHAEePHUX NUTaHb Harosiocuia Ha HeobXigHOCTI
3aCTOCYyBaHHS reHAepPHO TpaHC@OpPMaLiiHVX NIAX0AIB Y HALLMX MaiOYTHIX iHiLjaTnBax.

Gender focal points are change agents whose overriding role is one of advocating for
increased attention to and integration of gender equality and women’s empowerment
in his or her agency'’s policy and programming and in the related work of development
partners. Gender focal points serve as a hub for new information on gender equality
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and as a conduit for information on what has worked well in the organization. The
role of gender focal points differs somewhat from country to country and agency to
agency, depending on where she or he is placed within the organization and what
kind of gender architecture the organization has in place. A gender focal point is not,
however, intended to serve as a substitute for a full-time institutional gender specialist.
The focal point’s role is often more one of advocacy and facilitating communication
and connections related to gender equality and women’s empowerment, but may at
times involve providing gender expertise or assisting colleagues and development
partners to identify potential national or international consultants or organizations
that have this expertise. Basic functions may include: coordinating the organization/
office/program gender mainstreaming strategy; contributing gender information and
technical support for inclusion of gender issues; supporting capacity development on
gender equality within the organization; knowledge management; and coordination
on interagency initiatives, among others. [4]

Gender advisor

During the meeting, the gender focal point highlighted the need for gender
transformative approaches in our upcoming initiatives.

leHpepHa HepiBHICTb

MpaBoBa, coujanbHa Ta KynbTypHa CUTyalis, B skii cTaTb Ta/abo reHaep BU3Ha-
YyaloTb Pi3Hi NpaBa gis XiHOK i YONOBIKiB, Ta Pi3HE CTaBAEHHS A0 iX MAHOCTI, WO Bi-
nobpaxaeTbCs B iX HEPIBHOMY A0OCTYnMi A0 npaB abo KOPUCTYBAHHI HUMUK, @ TakoxX
Yy HaB’A3yBaHHi CTEPEOTUNMHUX COLianbHUX Ta KyNbTYPHUX ponen. Lle Bnnveae Ha ix
CTaTyC y BCix cpepax XUTTs CycnifibCTBa, K y Ny6iYHOMY, Tak i B MPMBATHOMY XWUTTI,
B CiM’i Y/ Ha PWMHKY NpaLi, B EKOHOMIYHOMY Y1 NOAITUYHOMY XUTTI, Y Bnaai Ta npu-
MHATTI pilleHb, @ TaKOX Y COLjiaNibHUX rEHOEPHUX BigHOCUHAX. MNpakTN4HO B yCix CyC-
NiNbCTBAX XiHKW NepebyBaloTb Y HMXXYOMY CTAHOBWULL MOPIBHSAHO 3 YOJIOBIKAMMU.

HesBaxaroun Ha 3Ha4yHWIN NPOrpec, AOCATHYTUA 3a OCTaHHI EeCATUAITTS, reHaep-
Ha HepiBHiCTb 30epiraeTbcs B 6aratbox cepax, 3okpema Ha pobovoMy MicLi, ae
XiIHKM 4aCTO CTUKAOTLCA 3 MEPELLKOAAMM Ha LUSXy OO MPOCYBaHHA Mo ciyxoi Ta
HEPIBHOIO OMIaToto NpaLli.

Legal, social and cultural situation in which sex and/or gender determine different
rights and dignity for women and men, which are reflected in their unequal access to or
enjoyment of rights, as well as the assumption of stereotyped social and cultural roles.
These affect their status in all areas of life in society, whether public or private, in
the family or the labour market, in economic or political life, in power and decision-
making, as well as in social gender relations. In virtually all societies, women are in an
inferior position to men. [2]

Gender discrimination

Despite significant progress in recent decades, gender inequality persists in many
areas, including the workplace, where women often face barriers to advancement
and unequal pay.
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lreHgepHa ocBiTa

HeobxigHa YacTMHA OCBITHIX MPOrpam Ha BCiX PiBHAX CUCTEMU OCBITU, LLIO A€ MOX-
JINBICTb AiBYaTaM i X0NusMm, XiHkam i YonoBikaM 3p0O3yMiTH, SIK KOHCTPYKLii Mac-
KyniHHOCTEN i pEeMIHHOCTEN Ta MOoAeNi po3noginy couianbHux ponen (popmosaHi
HaLWMMK CyCMinbCTBaMM), BMIMBAIOTb HA iXHi XWUTTH, CTOCYHKM, XUTTEBUA BUBIp,
PO3BUTOK iXHiX Kap’ep TOLLO.

Papa €Bponu pekoMeHaye NepernsHyTX BCi aCnekTu OCBITHIX CUCTEM AJ1s TOro, Wwob
BOHW CMPUSN reHaepHil pisHocTi. [[xepeno nepeknagy 3]

[Mporpamu reHAEepHOI OCBITU B LLKOJIaX MalOTb HA METI CMPUATU PO3YMIHHIO, NOBa3i
Ta PIBHOCTI MiXK XNONUSMU 4 AiB4aTaMiu, BUPILLYOYX Taki npobnemMu, ik cTepeoTunu,
OMCKPUMIHALLS Ta reHOepPHO 3yMOBJIEHE HACUIIBCTBO.

Necessary part of curricula at all levels of the education system, which would enable
both girlsand boys, women and men to understand how constructions of masculinities
and femininities and models for assigning social roles — which shape our societies —
influence their lives, relationships, life choices, career trajectories, etc.

The Council of Europe recommends reviewing all aspects of educational systems, in
order for them to promote gender equality. [2]

Gender training

Gender education programs in schools aim to promote understanding, respect,
and equality between boys and girls, addressing issues such as stereotypes,
discrimination, and gender-based violence.

leHpepHa nepcnekTuea

Cnoci6 6ayeHHs abo aHanisy, SK1il fae 3MOry OLiHUTY BB reHOEePHUX acrekTiB
Ha MOXJMBOCTI Ntoaeii, couianbHi poni Ta B3aemogii. Lieli cnocib 6a4eHHs 4o3BoNsie
NPOBOANTU TEeHOEPHUIA aHani3 Ta B NoAanbllOMy BNpOBagXyBaTU reHAepHy nep-
cnekTuBy y Oyab-SKy 3anponoHOBaHy Nporpamy, Nonituky abo opraHizau,iio.

YpaxyBaHHS reHAepHOoI NepcnekTUBM B po60oYMX MONITUKAxX rapaHTyeE, WO i XiHKW,
i HONOBIKM MalOTb PiBHI MOXJ/IMBOCTI ANS1 KAp’EPHOro 3pOCTaHHSA Ta OTPUMYIOTb Nif-
TPUMKY 3@ 4OMNOMOIO NPakKTUK, OPY>KHIX 40 CiM’T.

The term ‘gender perspective’ is a way of seeing or analyzing which looks at the
impact of gender on people’s opportunities, social roles and interactions. This
way of seeing is what enables one to carry out gender analysis and subsequently
to mainstream a gender perspective into any proposed program, policy or
organization. [4]

Gender Lens

Adopting a gender perspective in workplace policies ensures that both women and
men have equal opportunities for career advancement and are supported through
family-friendly practices.
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leHoepHa peneBaHTHICTb

BnaHa4yeHHs TOro, 4m CTOCYETbCS KOHKPETHUI 3aKOH, MOITUKA YW OiF NUTaHb reH-
LepHUX BiAHOCKH Ta/abo renaepHoi piBHoCTI. [Ixepeno nepeknaay 3]

OujiHKa reHAepPHOT peNieBaHTHOCTi HAaBYAJTLHVX MaTepiasiB AornoMarae CTBOPUTY BibLu
iHKI03MBHY HaBYasbHY Nporpamy, sika 6yae KopucHa sk anis AiByat, Tak i 418 XnonuiB.

The question of whether a particular policy or action is relevant to gender relations/
equality between women and men. [2]
Gender relations

Evaluating the gender relevance of educational materials helps create a more
inclusive curriculum that resonates with both girls and boys.

leHpepHa piBHICTb (PiBHICTb MiX XXiIHKaMu i YOJI0BiKaMm)

PiBHi npaBa, 000B’A3KN Ta MOXJIMBOCTI XIHOK i YONOBIKIB, AIBYATOK i XJIOMYUKIB.
PiBHICTb He O3Havae, WO XIiHKWU M YONOBIKM CTaHyTb OQHAKOBMMW, ane o npaea,
0060B’A3KM Ta MOXJIMBOCTI XiHOK i HOMOBIKIB HE 3a5exaTuMyTb Big, TOro, Y1 Hapoau-
JINCS BOHU YOJI0BiKaMu, 4m xiHkamu. lfeHaepHa piBHICTb Nnepenbadvae BpaxyBaHHs iH-
TepeciB, NOTPeb i NpiopUTETIB SK XIHOK, TakK i YONOBIKiB, BU3HAO4YM PiI3HOMAaHITHICTb
Pi3HUX rpyn XIiHOK i YONOBIKIB. [eHAEepHAa PIBHICTb — Lie HE XIHOYE NUTaHHS, a Te, WO
MOBMHHO CTOCYBATMCS Ta MOBHICTIO 3a5y4aT K YONOBIKIB, TakK i XXiHOK. PiBHICTb MiX
XiHKaMW i HoNoBIKaMM PO3rNAAAETLCS K NMUTAHHS NPaB NIOAWHN, a TaKoX K nepeny-

MOBa Ta iHOMKaTOpP CTaNoro PO3BUTKY, OPIEHTOBAHOIO HA JIIOAEN.

FenpepHa piBHICTb HE 03HAYAE, LLO XiHKM | HOMOBIKM O4HAKOBI, ane Lo BOHM MaloTb
O HAKOBY LiHHICTb i O HUX CNiJ, CTAaBUTMUCS O4HAKOBO.

This refers to the equal rights, responsibilities and opportunities of women and men
and girls and boys. Equality does not mean that women and men will become the
same but that women’s and men’s rights, responsibilities and opportunities will not
depend on whether they are born male or female. Gender equality implies that the
interests, needs and priorities of both women and men are taken into consideration,
recognizing the diversity of different groups of women and men. Gender equality is
not a women’s issue but should concern and fully engage men as well as women.
Equality between women and men is seen both as a human rights issue and as a
precondition for, and indicator of, sustainable people-centered development. [1, 4]
Gender balance

Gender equality does not imply that women and men are the same, but that they
have equal value and should be accorded equal treatment. [23]

leHaepHa cerperauis

BigMiHHOCTI y 3aKOHOMIPHOCTSAX Y4aCTi XIHOK i YHONOBIKIB HA PUHKY Npaui, y rpomag-
CbKOMY I MONITUYHOMY XMUTTi, HeoMNNadyBaHin JOMaLLHIN pobOoTi Ta JOrNA4l, a TakoX
y BUOOPI OCBITM MOIOAVMMU XiHKAMWU | YONTOBIKAMMU.
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lFeHpepHa cerperauis Ha po604oMy MiCLLi HacTO MPU3BOAUTL OO TOrO, LU0 XKiHKN
30CepenXeHi Ha HU3bKOOoMNIa4YyBaHMX Nocanax, To4i K YONOBIKM AOMIHYIOTb Ha BU-
COKOOrJlayyBaHUX nocagax, Wo NoCUIOE HEPIBHICTb Y A0X04ax.

Differences in patterns of representation of women and men in the labour market,
public and political life, unpaid domestic work and caring, and in young women’s and
men’s choice of education. [2]

Vertical segregation, Horizontal segregation

Gender segregation in the workplace often results in women being concentrated
in lower-paying positions, while men dominate higher-paying roles, exacerbating
income inequality.

leHpepHa cerperauis B npodecisax

dakTnyHe foMiHYBaHHS OAHIET cTaTi B NeBHiM Npodecii abo KinbkicHa nepesara ogHiei
CTaTi BIZHOCHO A0 04iKyBaHOrO PiBHSA NPeACTaBNEeHOCTI Y NEBHIN rany3i 3aNHATOCTI.
Hanpuknapn, oCKinbku XIiHKW, K NpaBuio, HEOONPEACTABMAEHI Yy CYKYNHOCTI 3anHs-
TOr0 HaceJsIeHHs, iX O4ikyBaHa YacTka B pamMKax OKpeMo B3aToi npodecii Moxe 6yTun
HUXXYOI0, HiX YacTKa YONoBIKiB, AKOW i YONMOBIKIB, i XiHOK BYN0 PiIBHOMIPHO PO3Moai-
JNIeHo cepep, ycix npodecin.

Ha npaktuui yaBAeHHs Npo reHaepHy cerperauiio y BiAHOCHUX MOKa3HMKax MOXe
OyTn NpobneMaTnyHNUM, OCKISIbKM OCHOBHOK MPUYMHOID, YOMY XiHKU, SIK MPaBuIo,
CTaHOBJIATb MeHLle 50 % 3aMHATOi po60o40i CUNK, € reHOePHO 3yMOBJIEHMIA PO3M0aiN
[OoMalLHbOI NpaLi Ta HeNpPonopLiHa YacTka XiHOK, 3aHATMX HeomniadyyBaHo Pobo-
TO MO AOMIAAY, @ TAaKOX AOMaLLHLOI0 PoOO0TO. TOMY HANOBI'PYHTOBAHILLMM MioXo-
[0M 00 GOPMYBaHHA O4iKyBaHb LWOA0 reHAEePHOI PIBHOCTI € BUMIPIOBAHHA cerperauii
(po3nogainy) Yyepes nigpaxyHOK NPeacTaBHULTBA KOXHOI CTaTi MO KOHKPETHUX NPO-
deciax 4m Ha podo4OMY MiCLj (BUKOPUCTOBYOHM aOCOJIIOTHI MOKA3HUKN).

[Oxepeno nepeknaay 3]

Yepes reHaepHy cerperadito B npodecii Capa He Moria 3HanTu XiHO4Y PoJibOBY MO-
[enb Ha CBOEMY iHXEHEPHOMY daky bTETI B YHIBEPCUTETI, Ae AOMIHYBaIN YOJOBIKU.

Actual dominance of one sex in a particular occupation or the higher share of one sex
relative to the expected share.

For example, as women tend to be underrepresented at an aggregate level among the
employed population, their expected share in a single occupation could be lower than
that of men if they were distributed in the same way as men across all occupations.
In practice, conceiving gender segregation in relative terms can be problematic, as
the main reason why women tend to account for less than 50 % of the employed
workforce is the gender division of domestic labour and women’s disproportionate
share of unpaid care and domestic work. Thus, a reasonable starting expectation for
gender equality is to measure segregation by measuring whether one sex or the other
is in the majority in an occupation or workplace (using absolute terms). [2]

Vertical segregation, Horizontal segregation, Gender division of labor

Due to occupational gender segregation, Sarah struggled to find a female role
model in her male-dominated engineering department at the university.
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lreHpepHa cucrtema

Cucrtema eKOHOMIYHUX, COLiaNbHUX, KYNBTYPHUX i MOMITUYHUX CTPYKTYP, KOTPI Nia-
TPUMYIOTb Ta BiATBOPIOIOTb BiAMIHHICTb FreHAEPHUX PONEl | aTPUBYTIB XiHOK i YONoBi-
KiB. [dxepeno nepeknany 3]

FeHpepHa cuctemMa B 6aratbox CycrilbCTBax 3aKpPinJiloe 3a YoNoBiKaMu i XiHKamMu
NEBHI POJIi Ta 0YiKyBaHHS, HaCTO 0OMEXYOHN MOXITMBOCTI Ta MOCUIOIYM HEPIBHICTb.

System of economic, social, cultural and political structures that sustain and
reproduce distinctive gender roles and the attributes of women and men. [2]
Gender roles, Gender contract

The gender system in many societies assigns specific roles and expectations to
men and women, often limiting opportunities and reinforcing inequality.

leHpepHa cninora

HecnpoMoXHICTb BU3HATK, LLO PONi Ta 060B’A3KM YOMOBIKIB / XJIOMLIB i XIHOK / AiByat
MPU3HAYaTLCH iM Y KOHKPETHUX COLaSIbHUX, KYIBTYPHUX, EKOHOMIYHUX i NONITUYHNX
KOHTEeKCTax Ta ymoBax. [1poekTu, nporpamu, NoAiTUKA Ta Nigxoau, ski € reHaepHo Chi-
NUMK, He BPaxoBYIOTb LIMX PIBHUX posiel i pisHoMaHiTHUX noTped. BoHu nigTpnmyioTh
CTaTyC-KBO i HE CNPUSTUMYTb TpaHChOPMAaLLii HEPIBHOT CTPYKTYPW rEHAEPHUX BIGHOCWH.

Y 3BiTi BUCBITNIEHO reHAepPHY cNiNOTy OpraHisadji y npoLeci Habopy nepcoHary, Lo
YMOXJTMBUIIO 3aKJINKWN A0 BinbLU iHKIO3MBHUX NPAKTUK HaiMaHHSA Ha PobOoTY.

This term refers to the failure to recognize that the roles and responsibilities of men/boys
and women/girls are assigned to them in specific social, cultural, economic, and political
contexts and backgrounds. Projects, programs, policies and attitudes which are gender
blind do not take into account these different roles and diverse needs. They maintain the
status quo and will not help transform the unequal structure of gender relations. [4]
Gender blind

The report highlighted the organization’s gender blindness in its recruitment
processes, leading to calls for more inclusive hiring practices.

lenpepHa couianisauis

Mpouec, 3a 4ONOMOrol0 SKOro iHAMBIAN BMBYAKOTb KYNbTYPHi MOBEAIHKOBI HOPMU,
NOB’AA3aHi 3 MOHATTAMM XIHOYHOCTi @60 MY>XHOCTI.

lMpouec HaBYaHHSA AiBYATOK i XJIONYMKIB, XIHOK i YOJMOBIKIB COLjanbHUM PONSM Ha
OCHOBI XHbOI CTaTi NPU3BOAUTL A0 PiI3HOI NMOBeAiHKN Ta POPMYE PIi3HI OYikyBaHHS
1 CTaBNEHHS 3a reHOEPHOI0 03HAKOo. Hanpuknag, yaBneHHs Npo Te, Wo Ais4yartka i
XiHKUM BinblLUue 3aliMaloTbCs AOMALLHIMWU cripaBaMm, TakMMN K NPUrOTYBaHHS iXi Ta
NpUoMpaHHs, TOAI SK XJTONYMKK | HONTOBiKM BiNnblue NPaLooTb N03a AOMOM. feHaepHi
PO HaCcTo NPU3BOAATb 40 HEPIBHOCTI.
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FeHpepHa couiani3zauia B paHHbOMY OUTUHCTBI 4aCcTO NPU3BOAUTL A0 TOro, LUO
XNOMYUKKM i AiB4aTka PO3BMBAIOTb PIi3HI IHTEPECK Ta NOBEAIHKY, 3aCHOBaHi Ha CyC-
NiNIbHUX OYiKYBaHHSX, LLLO MOXE BMVMHYTWU Ha ixHiil BUGip npodecii Ta MOXINBOCTI B
NOAANbLLUOMY XWUTTi.

Process by which individuals learn the cultural behaviours associated with the
concepts of femininity or masculinity. The process of girls and boys, women and
men learning social roles based on their sex, which leads to different behaviours
and creates differing expectations and attitudes by gender. An example is that
concept that girls and women do more household chores, such as cooking and
cleaning, while boys and men do more work out of the home. Gender roles often
lead to inequality. [2, 9]

Compounded stereotypes, Femininities, Gender stereotypes, Masculinity

Gender socialization in early childhood often leads to boys and girls developing
distinct interests and behaviors based on societal expectations, which can influence
their career choices and opportunities later in life.

lreHgepHa cnpaBepsiMBICTb

Binblwe Hix ¢popmanbHa PiBHICTb MOXI/IMBOCTEN, reHaepHa CnpaseasInBiCTb CTOCY-
€TbCH Pi3HMX NOTpeb, ynogobaHb Ta iHTepeciB XiHOK i HoMoBIKiB. Lle Moxe o3HavaTtw,
Wwo Ons 3abesneyeHHs1 PiBHOCTI MOXIMBOCTEeN NOTPiOHEe pi3He cTaBneHHs. Lle yacTo
Ha3MBaloTb CYTHICHOIO PIBHICTIO (200 PIBHICTIO pe3ynbTarTiB), | Takuii Nigxia, BMMmarae
BpaxyBaHHS peani XMTTS XIHOK i HonoBikiB. leHaepHa cnpase/IMBICTb 4aCTO BUKO-
PUCTOBYETLCS B3AEMO3aMIHHO 3 FEHOEPHOI0 PIBHICTIO, ane BOHWN CTOCYIOTLCS PiSHUX,
B3aEMOJO0MOBHIOIOYMX CTPATETii, HEOOXiIAHWX ONSi 3BMEHLLEHHS FreHAEPHO 3yMOBIe-
HUX HEPIBHOCTEN Y 300POB’1.

OcTaHHiI AoCNiAXEHHS, NPUCBAYEHI MMTAaHHAM reHAEepPHOoI CrpaBeaA/IMBOCTI B Kap-
nionorii, nigkpecntolTb HEOOXiAHICTb CUCTEMHUX 3MiH, sIki 3a6e3nedaThb XiHkam piB-
HU OOCTYN 0O CKPUHIHIY CEPLIEBMX 3aXBOPIOBaHb, TOYHOIO AiarHo3y Ta BionoBigHO-
ro JlikyBaHHs, yCyBalo4uM AaBHIO HEPIBHICTb Yy KapAionoriyHii 40NOMO3i.

More than formal equality of opportunity, gender equity refers to the different needs,
preferences and interests of women and men. This may mean that different treatment
is needed to ensure equality of opportunity. This is often referred to as substantive
equality (or equality of results) and requires considering the realities of women’s
and men’s lives. Gender equity is often used interchangeably with gender equality,
but the two refer to different, complementary strategies that are needed to reduce
gender-based health inequities. [22]

Equality of outcomes

The recent spotlight on gender equity in cardiology highlights the need for systemic
changesto ensure women receive equal access to heart disease screenings, accurate
diagnoses, and appropriate treatments, addressing long-standing disparities in
cardiac care. [Based on 27]
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leHgepHa cnpaBepJIMBICTb B OCBITI

CneujanbHe cTaBneHHst abo fAji, cnpsiMOBaHi Ha NOAONAaHHS ICTOPUYHKX i couiasb-
HUX HEraTMBHMX MOMEHTIB, ki NEPELLKOAKAOTb AOCTYNY AiByarT i XN0nuiB 4O OCBITU
Ta OTPUMAaHHIO Bif HEi KOPUCTI Ha PiBHUX YMOBax. Hanpuknag, 3axoam 3 JOCArHEHHS
CcnpaBefIMBOCTI MOXYTb HaAaBaTu Nepesary gisyaram, wob AonomMorty im nogona-
TN HACNIAKM XPOHIYHOT ANCKPUMIHALIT Ta Ha34orHaTK XonuiB. 3axoam 3 JOCArHEHHS
cnpaBef/IMBOCTI, TAKOX BifOMi K «MNO3UTUBHA ONCKPUMIHALLS» abo «MO3UTUBHI Aii»,
He 000B’sI3KOBO 03Ha4YaloTb OAHAKOBE CTaBfIEHHS A0 BCiX, ane BNpoBaaXyloTbCs 4SS
3abe3neyeHHs1 cnpaBe/IMBOCTI Ta PIBHOCTI pedynbTatiB. Hanpuknap, HagaHHsA cTu-
nenaji Ansa ois4at BBAXaE€TbCA CTUMYIOM ANs 36iNbLUEHHS iXHbOO AOCTYNY 4O OCBITU.

YBara 0o reHAepHol crnpaBeasIMBOCTI B OCBITi YMOX/IMBMAA iHiLiaTUBK, SKi Haga-
I0Tb CTUNEHAIT Ta MEHTOPCHLKI NporpamMun ana aisyat y STEM-ranyssax, cnpaMoBaHi Ha
NoA0JIaHHS FrEHAEPHOIr0 PO3PUBY B HAYKOBO-TEXHIYHIN Kap’Epi.

Refers to special treatment or action taken to reverse the historical and social
disadvantages that prevent female and male learners from accessing and benefiting
from education on equal grounds. For example, equity measures can favour girls
in order to empower them and help them overcome disadvantages of chronic
discrimination and catch up with boys. Equity measures, also referred to as ‘positive
discrimination’ or ‘affirmative action’, do not necessarily mean that everyone
receives the same treatment, but are implemented to ensure fairness and equality of
outcomes. For example, providing scholarships or stipends for girls is considered as
an incentive for increasing their access to education. [8]

Parity in education, Inclusive education

The focus on gender equity in education has led to initiatives that provide
scholarships and mentorship programs for girls in STEM fields, aiming to close the
gender gap in science and technology careers.

leHaepHa cnpaBensIMBICTb B OXOPOHi 340pOB’H

Cnpaeeainee CTaBfEHHS 00 XiHOK i HO/I0BiKiB 3 METOIO 3MEHLLEHHS HECPaBEeAIMBOI
HEPIBHOCTI MiX XiHKaMu 1 40N0BiKamMmn y CTaHi 300pOB’s, JOCTyNi 40 MeANYHUX Mo-
CNyr Ta IXHIX BHECKax y cpepy OXOPOHM 300POB’ 1.

YBara oo reHaepHoi cnpaBeasiIMBOCTi B OXOPOHi 340pPO0B’°a YMOX/IMBUIA PO3P006-
Ky LLIJIbOBUX NPOrpamM CKPUHIHIY 3aXBOPIOBaHb, AKi HANbibLLE BpaXKaloTb XIHOK, 3a-
06e3neyyoyn paHHE BUSBIIEHHS Ta MOKPAaLLYOUYX Pe3ybTaTh JlikyBaHHS.

Refers to a process of being fair to women and men with the objective of reducing
unjust and avoidable inequality between women and men in health status, access to
health services and their contributions to the health workforce. [22]

Gender equity

The focus on gender equity in health has led to the development of targeted
screening programs for diseases that disproportionately affect women, ensuring
early detection and improved treatment outcomes.
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lreHgepHa cTaTUCTUKA

CratucTuka, Wo agekBaTHO BigoOpaxae BigMiHHOCTI Ta HEPIBHOCTI Y CTAHOBWLL Xi-
HOK i YONOBIKIB Y BCix cpepax XuUTTs.

CyKyrMHICTb XapakTepUCcTuK, WO BU3HAYAIOTb FreHAepHy CTaTUCTUKY: (a) AaHi 3bmpa-
I0TbCS Ta NOJATLCS 3 PO3OMBKOK 3@ CTATTIO SIK NMEPBMHHOIO Ta HACKPI3HO Kna-
cudikauieto; (6) paHi BimobpaxaloTb reHaepHi NuTaHHa, NpobneMn Ta iHTepecw,
MOB’A3aHi 3 yciMa acrnekTamMm XUTTS XIHOK i YONOBIKIB, BK/IIOYHO 3 IXHIMW KOHKPET-
HUMK NoTpebdamMu, MOXIIMBOCTAMM YN BHECKOM Y XUTTS CYCMiNbCTBa; (B) AaHi 6a3y-
I0TbCS HA KOHLLENTaxX i BU3HAYEHHSIX, KOTPI BigoOpaxatoTb peasbHy Pi3HOMaHITHICTb
XiHOK i YHONOBIKIB 1 OXOMJIIOTb YCi aCNEeKTU iXHbOro XUTTS; Ta (r) Metoan 36MpaHHa
[aHNX BPaxoBYIOTb HAABHICTb CTEPEOTUNIB, @ TAKOX COLiaNbHUX | KYNbTYPHUX YAHHN-
KiB, LLLO MOXYTb CMIPUYNHATU FreHOEPHI ynepenoxeHHs. [Ixepeno nepeknagy 3]

AHanisyioum reHaepHy CTaTUCTUKY, 0cobU, BiANOBIAANbHI 32 GOPMYBaHHS MNONITU-
K1, MOXYTb BUSIBUTU HEPIBHICTb Y AOCTYNi O MEAVYHOI AONOMOrM Ta ii pedynbraTax
MiX HOJIOBIKaMW i XiHKamMu.

Statistics that adequately reflect differences and inequalities in the situation of
women and men in all areas of life.

Gender statistics are defined by the sum of the following characteristics: (a) data are
collected and presented disaggregated by sex as a primary and overall classification;
(b) data reflect gender issues — questions, problems and concerns related to all
aspects of women’s and men’s lives, including their specific needs, opportunities
or contributions to society; (¢) data are based on concepts and definitions that
adequately reflect the diversity of women and men and capture all aspects of their
lives; and (d) data collection methods take into account stereotypes and social and
cultural factors that may induce gender biases. [2]

Gender mainstreaming in statistics

By analyzing gender statistics, policymakers can identify disparities in healthcare
access and outcomes between men and women.

FeHpepHa cTepeoTunisauis

MpakTrka NPUCBOEHHS OKPEMIil XiHLj 260 40NI0BiKY KOHKPETHUX 03HAaK, XapakTepuc-
TUK 41 POJSIEN BUKIIIOYHO HA OCHOBI ii/MOr0 NMPUHANEXHOCTI A0 CoLjianibHOI rpynu Xi-
HOK 4u YonosgikiB. [[xepeno nepeknagy 3]

fenpepHa ctepeoTuni3auis B Mefja MoXxe 3aKpinuTu WKigavBi HOpMU, Taki K 30-
OpPaxXeHHS XIHOK SK A0S AaNbHULLE, @ HOMOBIKIB — SK FOA4YyBasbHUKIB, LLLO BIIMBAE HA
CycCnifbHE CMPUAHATTS Ta OYiKyBaHHS.

Practice of ascribing to an individual woman or man specific attributes, characteristics or
roles on the sole basis of her or his membership of the social group of women or men. [2]
Gender stereotypes

Gender stereotyping in media can perpetuate harmful norms, such as portraying
women as caregivers and men as breadwinners, which influences public perceptions
and expectations.
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leHpepHa YyTNUMBICTb

YCBinoMneHHs Ta BpaxyBaHHS CYCiJIbHUX Ta KYJBTYPHUX YAHHWKIB, 3aiGHUX Y reHaep-
HOMY BUKJIIOYEHI Ta AUCKPUMIHALLi y pi3HMX cdepax CycrninbHOro Ta NPUBATHONO XAUTTS.
OcHoBHa yBara npuainsaeTbcs 0CO6MMBOCTAM CTPYKTYPHO 3YMOBJIEHOrO HEBUTiQHO-
ro CTaHOBMLLA Ta ponen XiHoK. [dxepeno nepeknany 3]

JoBeneHo, Lo HaBYasbHi NPOrpamMm, OPIEHTOBAHI HA FreHAEPHY YYTJIMBICTb, MOKPALLLY-
I0Tb KyNbTYPY Ha poB6040OMY MiCLj, po6nsum ii BGinbLU iIHKTIO3MBHO Ta A00P03MYSIMBOLO.

Aim of understanding and taking account of the societal and cultural factors involved
in gender-based exclusion and discrimination in the most diverse spheres of public
and private life.

It focuses mainly on instances of structural disadvantage in the positions and roles
of women. [2]

Gender sensitive, Gender responsive

Training programs focused on gender sensitivity have been shown to improve
workplace culture, making it more inclusive and respectful.

FeHpepHe Ol0pKEeTyBaHHA

YnpoBaaXeHHs reHaepHOro nigxoay y ooaxeTHMin npouec. Nependayae reHaepHoO
6a30BaHy OLiHKY BI0KETIB, BKJIIOYEHHS FEHAEPHOI NepPCrnekTUBM Ha BCiX PiBHSX 6t0-
[)KETHOro Npouecy Ta NepecTPyKTypyBaHHSA AOXOAIB Ta BUTPAT 3 METOI0 MPOCYBaHHSA
reHaepHoi piBHocTi. [[xxepeno nepeknagy 3]

FeHpepHe OoaXeTyBaHHA Oy/o 3anpoBamXeHe 3 MEeTOolo 3abe3nevyeHHs po3nomgi-
Ny Aep>XXaBHUX KOLUTIB TaKUM YNHOM, 0O CNPUSTU reHAEepPHili PiBHOCTI Ta 3a40B0JIb-
HATN NOTPebU PiBHOMAaHITHMX rpoMag,

Application of gender mainstreaming in the budgetary process. It entails a gender-
based assessment of budgets, incorporating a gender perspective at all levels of the
budgetary process, and restructuring revenues and expenditures in order to promote
gender equality. [2]

Gender mainstreaming

Gender budgeting was introduced to ensure that public funds are allocated in a
way that promotes gender equality and supports the needs of diverse communities.

leHpepHe BUpaXeHHs

Cnocib, y skuin ocoba oasraeTbcsi, roBOpuTb abo 3arasioMm NOBOAUTLCS B CyCiNib-
CTBI. Te, SIK XTOCb BMpPaXa€ CBOI FEHAEPHY MPUHANEXHICTb, HE 3aBXAN BKA3y€E Ha
reHAEPHY iAEHTUYHICTb LET NIOANHN.

FeHpepHe caMOBUpaXeHHS LLIMPOKO BapiloETbCS | BKNOYaeE B cebe Te, 9K noan
06vpaloTb 0AaraTucs, NOBOAUTUCS | MPe3eHTyBaTu cebe.
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Gender expression: the way an individual dresses, speaks or generally conducts
themselves socially. The way someone expresses their gender is not always indicative
of their gender identity. [1]

Gender identity

Gender expression varies widely and includes how individuals choose to dress,
behave, and present themselves.

FeHpepHe ouiHIOBaHHS

OuiHioBaHHS, W0 3aCTOCOBYETLCS SIK METOZ, FeHAEPHO OPIEHTOBAHOIO MiAXoAy M iH-
TEerpye NUTaHHSA reHOepHOi PiBHOCTI y 3aBAAHHS OLHIOBAHHA, METOA0JONI0 OLiHIO-
BaHHS, NiAXOAMN Ta 3aCTOCYBAHHS.

9K YaCTVHA NPOrpPamMHOro LMKy reHAePHE OLHIOBAHHS Crpusie po3pobLyi NoNiTUKK Ha
OCHOBI HaKTUYHNX AaHUX, a KON MAETLCS NP0 reHAEPHNIA NigXig, TO reHAEPHE OLLHIO-
BaHHS € OOHMM i3 NONITUYHNX NPOLLECIB, 32 AONOMOIOIO IKOro reHaepHa nepcnekTnea
iHTErpyeTbcs Ta BNPOBaMXYETLCH Y BCiX cepax. [[Mepeknan 6a3yeTbcs Ha 3]

[MpoBeOeHHs reHAEepPHOro OuiHIOBaHHA POOOYMX MONITUK OOMOMOIIO opraHisaLii
BUABUTU cdepu, e XiHkn nepebyBaloTb Y HECMPUATAMBOMY CTAHOBMULL, LLIO 3arno-
YyaTKyBano po3poOKyY LiIbOBUX CTPATEriA, CIPSMOBaHMX Ha NPOCYBaHHS reHAepHOT
PIBHOCTI Ta iHK/TIO3UBHOCTI.

Evaluation applied as a method of gender mainstreaming that integrates gender equality
concerns into the evaluation objectives, evaluation methodology, approaches and use.
As part of the programme-cycle approach it contributes to evidence-based
policymaking, and when it comes to gender mainstreaming, evaluation is one
of the policy processes through which the gender perspective is integrated and
mainstreamed across sectors. [2]

Gender mainstreaming

Conducting a gender evaluation of workplace policies helped the organization
identify areas where women were disadvantaged, leading to targeted strategies to
promote gender equality and inclusivity.

FeHpepHe nNnaHyBaHHSA

MpoakTMBHWMIA Nigxig, 40 NAaHyBaHHSA, L0 PO3MNsSAae reHaep K KioYoBY 3MiHHY YK
KpUTEPIlA i MA€E Ha METI IHTerpyBaHHS YiTKOro reHAEPHOro BUMIpY B MOAITUKY 4K Ail0.
[Oxepeno nepeknaay 3]

EdekTnBHe reHpaepHe niaHyBaHHS B CTPATEridx rpoOMaacbkoro 340pOB’S MOXe
BUPILLMTU KOHKPETHI Npo6aemMu 3i 300poB’aM, 3 AKMMU CTUKAKTLCS XIHKW | HONOBIKM,
LLLO CNPUFTUME NOAIMLLEHHIO CTaHy 300POB’St BCbOrO HACENEHHS.

Active approach to planning that takes gender as a key variable or criterion and which
seeks to integrate an explicit gender dimension into policy or action. [2]
Gender dimension, Gender mainstreaming
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Effective gender planning in public health strategies can address specific health
issues faced by women and men, leading to better health outcomes for the entire
population.

FeHoepHe pi3HOMAaHITTH

leHOepHe PIBHOMAaHITTA — Le TEPMIiH, SK1i BU3HAaE, WO Oarato noaer MaioTb BNoao-
GaHHS Ta caMOBUPaXXEHHS, SIKi BUXOAATb 32 MeXi 3ara/ibHONMPUAHATUX FeHOEPHUX HOPM.

KomnarHii, ski HapaioTb NPiOPUTET reHAEepPHOMY PiSHOMAHITTIO Y CBOIl KaapOoBiii
NoAITUL Ta NporpamMax Po3BUTKY NiAEPCbKNUX AKOCTEN, HaCTO AEMOHCTPYIOTh BULLINA
piBEHb 330BOJIEHOCTI NPaLiBHULb i NPaLIBHUKIB, KPALL MOKA3HUKM YTPUMAHHSA nep-
CoHarny Ta 3arasbHy eeKTUBHICTb BGi3HECY.

Gender diversity is a term that recognizes that many peoples’ preferences and self-
expression fall outside commonly understood gender norms. [4]
Gender identity

Companies that prioritize gender diversity in their hiring practices and leadership
development programs often experience higher employee satisfaction, retention
rates, and overall business performance.

FeHpepHuii (cTaTeBuii) po3noain npawi

Lle BaxniMBe NOHATTS B 6a30BOMY reHAEepHOMY aHanisi, sike gonomarae nornmouTtn
PO3YMiHHSA coujasibHUX BiAHOCUH AK TOYKM BXOA4Y A0 CTanX 3MiH Yepes PO3BUTOK.
Po3nopain npaLyi Bkasye Ha cnocid, B KN KOXXHE CYCMiNIbCTBO PO3MOAINAE NPALIO MiX HO-
NOBIKaMW 1 XiHKamMu, X10n4mKamMm n ais4aTkamMu, BignoBigHO OO COLiaibHO BCTaHOBe-
HUX reHOEePHNX posiei abo Toro, L0 BBAXAETLCS MiAXOOAALLUMM i LIHHUM OJ151 KOXHOI CTaTi.
Byab-KOMy, XTO NNaHye BTPy4YaHHs B CMiIbHOTY, BAPTO 3HATWU Ta PO3YyMIiTU pPo3noain
npawj Ta po3noAifIeHHs akTUBIB Ha MiaCTaBi CTaTi Ta Biky 419 KOXHOI CMifIbHOTK, B SIKY
MaHYETbCH BTPYYaHHS 3 METOIO PO3BUTKY.

Y Mexax po3noainy npauj iCHye Kifibka BnaiB Pponen:

MpoOyKTUBHI poni: AiNbHICTb, IKY BUKOHYIOTb YOSIOBIKW 1 XiHKM 3 METOIO BUPOOHU-
uTBa TOBapIB i Nnocnyr abo ana npoaaxy, ooMiHy abo 3a10B0JIEHHS NOTPEDO PoaVHU.
PenpoayKTuBHi poni: OisnbHiCTb, HeobXiaHa ons 3abe3nevyeHHs penpoaykLii pobo4yoi
CUNM CYCninbCTBAa; CIOAM BXOAUTb AOMALUHA poboTa, Taka sk NpubupaHHs, roTyBaH-
HS, HAPOOKEHHS OiTen, iX BUXOBaAHHSA Ta A0S, 3a HUMU, a TakOoX A0rMs, 3a YneHa-
MW CiM’i, i i 3aBOAHHS BUKOHYIOTb NEPEBAXHO XIHKM.

Ponb 3a6e3neveHHs noTpeb rpomaamn: AisfbHICTb, Ky 3A4INCHIOITb NepeBaXHO XiH-
KM Ha PiBHI CNINbHOTU, K NPOAOBXEHHS iXHbOI PENPOAYKTUBHOI PO, 3 METOIO 3a-
6e3neyeHHs Ta NiATPUMKN 0OMEXEHNX PECYPCIB CMifIbHOrO CNOXMBAHHS, Takmx siK
BOOA, MeaMyHa AornoMora Ta OCBiTa; Lie BOJIOHTepPCbka HeonavyBaHa poboTa, sky
KIHKW BUKOHYIOTb Y «BiJIbHUI» 4ac.

MoniTMyHa ponb B CRINbHOTI: OiSNbHICTb, SKY 34INCHIOIOTb NEPEBAXHO YONOBIKN Ha
PiBHI CRiIbHOTU, YACTO B paMkax HauioHaNbHOI NOMITUKKY; LS 0DIiLinHO BM3HAHA Ni-
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hepcbka ponb Moxe 6yTu onnadeHa 6esnocepenHbo abo NpmM3BoauTX 0 36inbLUeH-
HA Bnaam abo cTaTycy.

MoTpinHa ponb: Nig NOTPINHOK POAAID MAETLCS Ha yBagdi Te, LLO XiHKW, 9K NPaBuo,
npauooTb AoBLUE | Binbl pparMeHTOBaHO, HiX Y0JIOBIKM, OCKiNIbK/ BOHU 3a3BUYail
3afHATI B TPbOX PISHUX POJISIX: PENPOAYKTUBHIN | NPOAYKTUBHIN POSISX, a8 TAKOX B 3a-
6e3neyeHHi noTpebd rpomaan.

FeHpepHnia po3noain npaui B 6aratbox CycninbCTBax noknanae o6oB’a3kn 3 40-
rnsay Ta BeAEHHS 4OMALLHBOro rocnogapcTea NepeBaXXHO Ha XIHOK, TOA| 9K YON0BI-
K1 NepeBaxHo 3aMaloTbCs ornyiadyyBaHO poOOTO0 No3a AOMOM.

Thisisanimportant conceptinbasic gender analysis that helps deepen understanding
about social relations as an entry point to sustainable change through development.
The division of labor refers to the way each society divides work among men and
women, boys and girls, according to socially-established gender roles or what
is considered suitable and valuable for each sex. Anyone planning a community
intervention needs to know and understand the division of labor and allocation
of assets on a sex-and-age disaggregated basis for every community affected by
development interventions. Within the division of labor, there are several types of
roles:

Productive roles: Activities carried out by men and women in order to produce goods
and services either for sale, exchange, or to meet the subsistence needs of the family.
Reproductive roles: Activities needed to ensure the reproduction of society’s labor
force. This includes house work like cleaning, cooking, childbearing, rearing, and
caring for family members. These tasks are done mostly by women.

Community managing role: Activities undertaken primarily by women at the
community level, as an extension of their reproductive role, to ensure the provision
and maintenance of scarce resources of collective consumption such as water, health
care and education. This is voluntary unpaid work performed during “free” time.
Community politics role: Activities undertaken primarily by men at the community
level, often within the framework of national politics. This officially-recognized
leadership role may be paid directly or result in increased power or status.

Triple role:This refers to the fact that women tend to work longer and more fragmented
days than men as they are usually involved in three different roles: reproductive,
productive and community work. [4]

Atypical work employment, Domestic division of labour, Gender roles , Global care
chains , Productive Work, Time use, Reproductive work

The gender division of labor in many societies assigns caregiving and domestic
responsibilities primarily to women, while men are expected to engage in paid work
outside the home.

FfrenpepHuin aHania

leHaepHWin aHanis € KPUTUYHKUM OMNSAOM TOro, K BiAMIHHOCTI B reHOEPHNX PONsX, Ai-
ANbHOCTSAX, NOTPebax, MOXIMBOCTSAX Ta NnpaBax/npuBinesix BrMBaloTb Ha YOJIOBIKIB,
XIHOK, OiBYaT i XJIOMUIB Y NEBHUX CUTYaLLisiXx ab0 KOHTeKCcTax. [eHaepHWiA aHania oochni-
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[DKYE B3aEMMHN MiXK XIHKaMW i 4OJI0BiKamMu Ta X 4OCTYMN A0 PECYPCIB i KOHTPOJIb HaL,
HVUMU, @ TAKOX OOMEXEHHS, 3 SIKMMMW BOHU CTUKAIOTLCS MOPIBHSHO OA4HEe 3 OAHUM. eH-
[epHWIA aHani3a NoBUHEH BYTW iIHTErPOBaHNIA y BCi CEKTOPHI OLiHIOBaHHS ab0o cUTyaUiiHi
aHaniau, ue AacTb MOXIMBICTb rapaHTyBaTu, L0 reHAepHO 3yMOBJIeHa HecnpaBes-
JIMBICTb Ta HEPIBHICTb HE NOMMUBIIIOIELCS BTPYYAHHSMU, @ TakoX nocnpuse GinbLuii
PIBHOCTI Ta CnpaBeaIMBOCTI B reHAEPHMX BiOHOCMHAX Tam, Ae Lie MOXIVBO.

FeHpepHnia aHania 6yB 34iINCHEHNI 3 METOIO OLLIHKM BMJIMBY 3arnporoHOBaHUX pe-
dOpPM OXOPOHU 300POB’S K Ha YOJIOBIKIB, TaK i Ha XiHOK.

Gender analysis is a critical examination of how differences in gender roles, activities,
needs, opportunities and rights/entitlements affect men, women, girls and boys in
certain situation or contexts. Gender analysis examines the relationships between
females and males and their access to and control of resources and the constraints
they face relative to each other. A gender analysis should be integrated into all sector
assessments or situational analyses to ensure that gender-based injustices and
inequalities are not exacerbated by interventions, and that where possible, greater
equality and justice in gender relations are promoted. [4]

Benchmarking, Gender audit, Gender impact assessment

Gender analysis was carried out to evaluate the impact of the proposed healthcare
reforms on both men and women.

leHpepHuii aHani3 y cpepi 0XopoHu 300pOB’S

Jocnipxye, sk 6i0n0orivHi Ta COLOKYNLTYPHI YMHHMKM BNIMBAOTL HA MOBELIHKY, pe-
3ynbTaTh Ta Nocnyrn y cepi OXopoHn 340p0B’ .

Takox po3KpuBae, K reHaepHa HepiBHICTb BMJMBAE HA 340POB’A Ta 6narono-
nyyud.

lenpepHnin aHani3 y cdepi 0XopoHU 3A0POB’A MOXE BUSBUTM BIAMIHHOCTI B
TOMY, SIK HYONOBIKM 1 XIHKN MEPEXMBAOTb MEBHI 3aXBOPIOBAHHSA, LLO MPU3BOAUTL 00
BiNnbLL NepCOoHani30BaHUX MiaHiB JlikyBaHHS Ta MNOKPALLEHHS pe3ynbTaTiB.

Examines how biological and sociocultural factors interact to influence health
behaviour, outcomes and services.

It also uncovers how gender inequality affects health and well-being. [22]

Gender analysis, Gender impact assessment

Gender analysis in health can reveal differences in how men and women experience
certain diseases, leading to more personalized treatment plans and improved
outcomes. [Based on 27]

lenpepHui ayaut
OujiHIOBaHHSA, HacCKiNbkn ePEKTUBHO reHAepHa PIBHICTb iIHCTUTYLOHaNi3oBaHa B No-
niTyuj, nporpamax, opraHi3auiiHMX CTPYKTypax Ta npoueaypax, BKA4alyum npoue-

CU MPUIAHATTS pillieHb, Ta Y BiANOBiAHMX OloaXeTax.
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leHoepHUIA ayouT po3rsgae, sk npaBuiio, 3a LUMPOKOI ydacTi chiBpobiTHMUD i
cniBpOGITHMKIB OpraHisauii, NMTaHHSA WOoA0 e(PEKTUBHOCTI BHYTPILLHIX NPaKTUK Ta
MOB’A3aHMX 3 HAMW CUCTEM MIATPUMKN FreHAEePHOro nigxody, a TakoX iXHbOro Oo-
TPUMYBaHHS Ta B3AEMHOIO NiACUNEHHS. BiH BcTaHOBNIOE 623084 PiBEHBb, BU3HAYAE
KPUTWUYHI NporanvHm 1a npobsemMu i NPOMoHYE LWAXW iX NMOAO0NIaHHS, MOXIMBOIO
BOOCKOHaNEHHs Ta iHHoBaLii. BiH TakoX JOKYMEHTYE MO3UTUBHI NPaKTUKM OO0 4O-
CArHEHHS FeHAEPHOT PiIBHOCTI.

leHoepHWin ayguT PoO3LIMPIOE KONIEKTUBHWI NOTEHLIaN OpraHisadii BUB4aTy CBOIO Ai-
ANbHICTb 3 FeHAEPHOT TOYKN 30PY Ta BUSBASATY CUJIbHI | CNiabki CTOPOHWM Y MPOCYBaHHi
nuTaHb reHaepHoi piBHocTi. [Mepeknan yacTkoBo 6a3yeTbes Ha 3]

fenpaepHnini ayanT KaapoBOi NONITUKM KOMMAHii BUSBUB 3HAYHY AMCAPOMNOPLLI0 Y
HaMMi YONOBIKIB i XIHOK, L0 CMOHYKao A0 Nnepernany Nnpouecy HaMaHHS.

Assessment of the extent to which gender equality is effectively institutionalised
in policies, programmes, organisational structures and proceedings (including
decision-making processes), and in the corresponding budgets.

A gender audit considers, normally in a participatory manner, whether internal
practices and related support systems for gender mainstreaming are effective and
reinforce each other, and whether they are being followed. It establishes a baseline,
identifies critical gaps and challenges, and recommends ways of addressing
them, suggesting possible improvements and innovations. It also documents good
practices towards the achievement of gender equality.

A gender audit enhances the collective capacity of the organisation to examine
its activities from a gender perspective and identify strengths and weaknesses in
promoting gender equality issues. [4, 2]

Gender analysis, Gender impact assessment

A gender audit of the company’s hiring practices revealed a significant disparity in
the recruitment of men and women, prompting a review of the recruitment process.

FeHpepHnia 6anaHc

Jlloacbki pecypcun Ta piBHa ydacTb XIHOK i YONOBIKIB y BCix cepax poboTu Ta Npo-
€KTax Yu nporpamax.

Peanizauis reHgepHoi piBHOCTI nependayae, Lo XiHKM 1 HONOBIKM BpaTUMYTb y4acTb
Yy MPUAHATTI pilleHb NPONOPLINHO A0 iXHBbOI YaCTKM BifL, 3arafnbHOi KiflbKOCTi HACeneH-
He1. OpgHak y 6aratbox chepax XUTTS 6epyTb yHacTb MEHLLE XIHOK, HiXX MOXHa 6yno
6 ouikyBaTu 3 Orfs4y Ha PO3NOLi/ HACENeHHsA 3a CTaTTio (HemonpencTaBeHICTb
XIHOK), ToAi Sk 4onoBikiB 6epyTb y4acTb BinbLue, HixX odikyBanocs (Hagnpencrasne-
HicTb YonogikiB). [[xepeno nepeknagy 3]

JocsirHeHHs reHpepHoro 6anaHcy Ha KepiBHUX Nocagax He Nvile Crpusie pisHo-
MaHITHOCTI, ane " CTUMYJIOE iHHOBAL,i Ta MOKPALLYE NPOLECU MPUAHATTS PilleHb B
opraHisauiji.

Human resources and equal participation of women and men in all areas of work,
projects or programmes.
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In a scenario of gender equalityy, women and men are expected to participate
proportionally to their share of the population. In many areas, however, women
participate less than what would be expected based on the sex distribution in the
population (underrepresentation of women), while men participate more than
expected (overrepresentation of men). [2]

Gender equality, Gender parity

Achieving gender balance in leadership positions not only fosters diversity but also
drives innovation and improves decision-making processes within the organization.

FeHpepHu BUMIp

Cnoco6wu, 3aBAsKM SKMM CUTYaLlis i noTpebu, a Takox NpobnemMu, 3 SKMMU CTUKAKOTb-
CS1 KIHKM 1 YONOBIKM (i AiB4aTa 1 XN10MNLi), PO3PI3HAIOTLCHA 3 METOIO YCYHEHHS HEPIBHO-
CTEW Ta YHUKHEHHS iX MPOAOBXEHHS, @ TaKOX MPOCYBaHHS reHAepHOI PiBHOCTI Yepes
KOHKPETHI NOAiTUKM, Nporpamm 4n npoueaypu. feHaepHuin BUMIp iHOAI Ha3MBalTb
reHaepHolo nepcnekTueoto. [xepeno nepeknaay 3]

Y MeauyHux OOoChigXKEHHSX PO3YMIHHA FeHAEepPHOro BUMipy 3axXBOPIOBaHb MOXe
[ONOMOrTY po3pobuTu Ginbl edeKTUBHI cTpaTerii NpodinakTuky Ta NikyBaHHS, sKi
BpaxoBYOTb 6i0NOriyHi Ta couianibHi BigMiHHOCTI MiXK Yo0BiKaMU 1 XKiHKaMWu.

Ways in which the situation and needs of, and challenges facing, women and men
(and girls and boys) differ, with a view to eliminating inequalities and avoiding their
perpetuation, as well as to promoting gender equality within a particular policy,
programme or procedure. The gender dimension is sometimes referred to as the
‘gender perspective’. [2]

Gender perspective

In healthcare research, understanding the gender dimension of diseases can
help develop more effective prevention and treatment strategies that account for
biological and social differences between men and women.

lfreHpepHun edpekrt

Po3yMmiHHSA TOro, Lo iHBECTUU|i B AiB4AaTOK MaloTb rMUOOKMIA BNAMB HA HUX CaMuX,
YNCNEHHI NO3UTMBHI HACNIAKW AN CYCNiNbCTBa Ta CNPUSIIOTL CTalIoMy PO3BUTKY. 3a
cnoBamu npeangeHTa ®oHay Nike B ecei, onybnikoBaHomMy B «CTaHOBULIE OiTel y
cBiTi» OHICE® 2011 poky, «konu AiB4mHKa B KpaiHi, L0 pO3BMBAETLCH, OTPUMYE CiM
i BinblUe POKiB OCBITW, BOHA OAPYXYETLCS HA YOTUPW POKM MidHilwe. [JoaaTkoBuii pik
NnoYaTKoBOI LIKONW NigBuLLYE 3apobiTHy nnaTy ais4atok Ha 10-20 %. docnigxeHHs
2003 poKy 3acBiaunIun, WO KON XiHKW I AiB4aTka MatoTb A0Xia, BOHM PEIHBECTYIOTb
90 % y cBOi poauHU, NopiBHAHO 3 30-40 %, ki BHOCATb YONOBIKK i xnonuukn. Jocnia-
SKEHHS TaKOX 3aCBia4MNK, LLIO BULLMIA PIBEHb OCBITU CEPEL, MaTepiB KOPESIOE 3 KpaLuym
300pPOB’AM HEMOBNIAT i AiTEN.
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IHiLjaTMBa ypsay WoA0 HaAaHHA CTUMEHAIN ANng AiB4aT Mana 3Ha4yHUM reHaepHUn
edekT, Lo NpmBeso Ao 36inbLUeHHS KiIbKOCTi AiBYaT y 3ak/iafaax BULLOI OCBITM Ta 40
PO3LUMPEHHSA MOXIVMBOCTEN [AJ15 XXiIHOK Y Pi3HUX ranyssx.

A term referring to the understanding that when a society invests in girls, the effects
are deep for the girls, multiple for society and a driver of sustainable development.
According to an essay by the president of the Nike Foundation in UNICEF’s State of
the World’s Children 2011, “When a girl in the developing world receives seven or
more years of education, she marries four years later. An extra year of primary school
boosts girls’ eventual wages by 10 to 20 per cent. Studies in 2003 showed that when
women and girls earn income, they reinvest 90 per cent of it into their families, as
compared to the 30 to 40 per cent that men and boys contribute. Research has also
shown that higher levels of schooling among mothers correlate with better infant and
child health.” [9]

Women’s economic empowerment

The government’s initiative to provide scholarships for girls has had a remarkable
gender effect, resulting in increased female enrollment rates and enhanced
opportunities for women in various sectors.

FeHoepHU KOHTPAaKT

CyKYMHICTb HESIBHUX Ta SIBHMX (MPSMO CHOPMYSIbOBAHMX) NPABWUJI, LLIO PEryoTh
reHAEepHi BiZAHOCUHW, PO3MOAINSIOTb A XIHOK i YOMOBIKiB Pi3HY POBOTY, LHHICTb,
BigNoBiganbHICTb Ta 060B’A3KW, | KOTPI NIATPUMYIOTLCS HA TPbOX PIBHAX: KYJLTYpHa
HanOynoBa (HOPMM Ta LiHHOCTI CycnifbCTBa), yCTAaHOBU (CUCTEMM COLianbHOro 3a-
6e3neyeHHs CiMel, OCBITW, 3aMHATOCTI TOLLLO), | NpoLLecH coujanisadii, 0cobnmeo y
cim’ax. [Ixepeno nepeknaay 3]

Y 6aratbox TpaAnLiiHNX CYCNiNbCTBaxX reHAEePHUA KOHTPAKT OMKTYE, LLO XIiHKN He-
CYTb OCHOBHY BiAMNoBigaNbHICTb 3a AOMALLIHI CMIPaBu Ta AOMS, 3a AiTbMU, TOA| K YO-
JIOBIKM MOBWUHHI 6YTW rofyBasibHUKaMu, Lo Bigobpaxae rmmboko BKOPIHEHI KYJIbTYpPHi
HOPMWU Ta NiAKPIMAETLCS IHCTUTYLIAHUMM NPaKTUKAMM.

Set of implicit and explicit rules governing gender relations, and which allocate
different work, value, responsibilities and obligations to women and men, and
are maintained on three levels: cultural superstructure (the norms and values of
society); institutions (family welfare, education and employment systems, etc.); and
socialisation processes, notably in the family. [2]

Gender roles, Gender stereotypes

In many traditional societies, the gender contract dictates that women are
primarily responsible for household chores and childcare, while men are expected
to be the breadwinners, reflecting deeply ingrained cultural norms and reinforced by
institutional practices.
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leHaepHUii MEAHCTPUMIHT (YyNpOoBaa)XeHHS reHAepHOoro niaxoay)

Mpouec ouiHKM HacnigKiB s XiHOK i YONOBIKiB OyOb-KOi 3aniaHoOBaHOI Aii, BKo4ya-
1041 3aKOHOAABCTBO, MOMITUKY YM NPOrpamMu, y BCix cepax Ta Ha BCix piBHSAX. IHTerpa-
Lis reHaepHMxX acnekTiB — obpana ctpateria Cuctemun Opranizauinn O6’egHaHmx Ha-
L Ta MDXHapOAHOT CNiJIbHOTW Y 3AINCHEHHI NPOrpecy B ranysi npas XiHOK i AiBYaT, aK
nigkateropii npae NIOANHN, SKi € KPUTUYHO BaxknBuMK anst Opraxisauii O6’egHaHnx
Hauiri. YnpoBaaXXeHHs reHOepHOro Niaxoay He € CaMOCTIMHOK METOI0, LLe cTpaTeris
ONst AOCArHEHHS BiNnbLUOT PIBHOCTI NSt XIHOK i AiBY4aT Y NOPIBHAHHI 3 Yonosikamu Ta
xnonusmu. Lle cnocié pobutn npobnemm Ta AOCBIA XIHOK i YONOBIKIB HEBIA’ EMHOIO
CKJ1aJ0BOIO CTBOPEHHS, BNPOBAAXXEHHS, MOHITOPWUHIY Ta OLLIHKM NOJITUK Ta Nporpam
Y BCIiX MONITUYHMX, EKOHOMIYHMX Ta CycniNbHUX cdepax, Af1s Toro wob XiHkKM i Hono-
BiKW OTPMMYBaNN Bif, HUX OJHAKOBY KOPUCTb i 06 BOHW HE 3aKpinioBann HasBHY
reHaepHy HepiBHICTb. KiHueBa MeTa — LOCArHEHHS reHAEePHOI PIBHOCTI.

FeHpepHNiA MEVMHCTPUMIHT B EPXXABHIV NONITULL FAPaHTYE, O reHAEPHI nepcrnek-
TVBU Ta NUTaHHA GyayTh IHTErPOBaHi Ha BCiX eTanax NpoLecy BUPO6GAEHHS NONITUKN,
BiZ, N1IaHYBaHHA A0 peanisavi.

Gender mainstreaming: the process of assessing the implications for women and
men of any planned action, including legislation, policies or programmes, in all areas
and at all levels.

Gender mainstreaming is the chosen approach of the United Nations system and
international community toward realizing progress on women’s and girl’s rights, as
a sub-set of human rights to which the United Nations dedicates itself. Itis not a goal
or objective on its own. It is a strategy for implementing greater equality for women
and girls in relation to men and boys. It is a way to make women’s as well as men’s
concerns and experiences an integral dimension of the design, implementation,
monitoring and evaluation of policies and programs in all political, economic and
societal spheres so that women and men benefit equally and inequality is not
perpetuated. The ultimate goal is to achieve gender equality. [1, 4]

Dual approach to gender equality, Gender budgeting, Gender evaluation, Gender
sensitive accountability, Institutional mechanisms for gender equality

Gender mainstreaming in public policy ensures that gender perspectives and
considerations are integrated into all stages of the policymaking process, from
planning to implementation.

FeHpepHui naputeT

[eHoepHUN NapuUTET — Le IHWWIA TEPMIH ANS PIBHOT NPEACTaBIEHOCTI XIHOK Ta 40J10-
BikiB y NeBHin obnacTi, Hanpuknag, reHaepHUiA NapuTeT y KePIBHULUTBI opraHisauii
4n BULL OcCBITi. POB0oTa Hajg reHaepHO0 NapUTETHICTIO (PiBHOK NpeacTaBNeHICTIO)
€ BaXJINBOIO YaCTUHOIO JOCATHEHHS reHAEPHOI PIBHOCTI | OQHIEIO 3 KIIOYOBMX CTpa-
Terin NopsA, i3 reHaepHUM MeNHCTPIMIHIOM (YNPOBaAXXEHHAM reHOePHOro niaxonay).

JOCarHeHHs reHaepHOro NapuTeTy B KOPNOPaTUBHOMY YNPaBAiHHI BUMarae Linecnpsi-
MOBaHUX 3yCWJ/ib 3 PEKPYTMHIY, MEHTOPCTBA Ta MPOCYBaHHS XIHOK HA KEPIBHI mocaaw.
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Gender parity is another term for equal representation of women and men in a given
area, for example, gender parity in organizational leadership or higher education.
Working toward gender parity (equal representation) is a key part of achieving gender
equality, and one of the twin strategies, alongside gender mainstreaming. [4]

Equal representation of women and men

Achieving gender parity in corporate leadership requires intentional efforts to
recruit, mentor, and promote women to executive positions.

FeHpepHUii napuTeT B OCBITI

[Moka3HMK CNiBBIAHOLIEHHS AIBY4ATOK OO XJI0MYMKiB, XIHOK A0 40onoBikiB. [eHaepHa
NapUTETHICTb OOCAraeTbCs, KON Y HAaBYaHHI PIBHO NpeacTaBneHi Ta 6epyTb y4acTb
ocobu AK HOJ0BIYOI, TakK i XiHo4oi cTaTi. Lle KopncHuiA nokasHuk, ane cam no cobi He
BUMIPIOE reHaepHy PiBHICTb. 3HayeHHs Mixx 0,97 ta 1,03 cBigunTb NPO OOCATHEHHS
reHaepHoi NapuUTETHOCTI.

[MoniTnku, Wo cnpusioTb reHAepHOMY NapuUTeTy B OCBITi, 30CEPEXEHI HA YCYHEH-
Hi 6ap’epiB, ki 3aBaXatoThb AiB4aTKaM BiABioyBaTU LLKOJY, TakMUX 9K AUTSAYI Wobn Ta
BiICYTHICTb CaHITapHMX YMOB

Is an indicator of the ratio of girls to boys, women to men. Gender parity is reached
when there is equal representation and participation of male and female learners in
education. It is a useful indicator, but by itself does not measure gender equality. A
value between 0.97 and 1.03 indicates that gender parity was reached. [8]

Gender patrity, Inclusive education

Policies promoting gender parity in education focus on eliminating barriers that pre-
vent girls from attending school, such as child marriage and lack of sanitary facilities.

leHaepHu po3pus

TepMiH «reHAepHNn PO3pPUB» CTOCYETbCS Oyab-SKOI HEPIBHOCTI MiXX CTaHOBULLEM
abo CTaTyCoOM XIHOK i YONOBIKIB y CYCMiNLCTBI. MOro 4acTo BUKOPUCTOBYIOTL 415 MO-
3HAYEeHHS PI3HULL B cepenHix 3apobiTkax MiX XiHKkaMu i YonoBikamu, Hanpuknag,
«reHOepHniA po3puB y 3apobiTHil nnaTi». OgHak reHaepPHi PO3PUBM MOXHA 3HANTU Y
Garatbox cepax, Taknx sk HoTUpPKU CToBMNN, siki CBITOBWIA EKOHOMIYHMIN POPYM BMKO-
pPUCTOBYE AJ151 PO3PaxyHKy CBOro IHOeKCcy reHaepHOoro po3pmBy, a caMe: eKOHOMIYHa
yyacTb i MOXINBOCTI, OCBITHI LOCANHEHHS, 340P0B A | BUXXMBAHHS Ta NOAITUYHE PO3-
LUMPEHHS Npas i MOXJINBOCTEN.

Y 3BIiTi noeTbca Npo Te, Wwo B EBponi BennkobputaHia Mae HanbinbLLMA reHaePHUA
PO3PUB MiX 3ap06iTKaMM XiHOK i HOMOBIKIB.

The term gender gap refers to any disparity between women and men’s condition or
position in society. Itis often used to refer to a difference in average earnings between
women and men, e.g. “gender pay gap.” However, gender gaps can be found in many
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areas, such as the four pillars that the World Economic Forum uses to calculate its
Gender Gap Index, namely: economic participation and opportunity, educational
attainment, health and survival and political empowerment. [4]

Segregation, Gender inequality, Gender pay gap / Gender wage gap

The report said that in Europe the UK has the largest gender gap between women’s
and men’s earnings. [23]

leHpepHUii po3pue B onnarti npawi

leHoepHUIN PO3PKMB B ONAaTi NpaLi — Le pi3HMUS B CEPEAHI BanoBi NOroAMHHIN 3a-
pOGITHI NnaTi XiHOK i YHonogikiB. BiH 6a3yeTbcsa Ha 3apOoOiTHIl NnaTi, BUNnaveHin 6es-
nocepeaHbLO NpauiBHULAM i NpaLliBHMKAM A0 BUPaxyBaHHA NogaTky Ha NpubyTok Ta
BHECKIB Ha coljianbHe CTpaxyBaHHs. Y po3paxyHkax 6epyTb y4acTb NvLLe KoMnaHii 3
10 6inbLe npauisHuuaMu/-kamu. Y 2021 poui cepepHiri po3pume B onnaTi npaui B €C
ctaHoBuB 12,7 %.

[esiki 3 NpMyYnH reHaepHOro Po3puBy B ONNaTi NpaLi € CTPYKTYPHUMUN | NOB’A3aHi 3
BiIMIHHOCTAMUW B 3alHATOCTI, PiBHI OCBITK Ta OocBiai poboTn. Ao npmnbpatn Lo
YaCTUHY, TO Te, WO 3aNNLLNTBLCS, HA3MBAETHLCSA CKOPUTOBAHUM FrEHAEPHUM PO3PUBOM
B onfati npai.

FeHpepHnii po3puB B onnaTti NpaLi 3aN1LLaeTbCs KPUTUYHOIO MPOBIEMOIO, OCKifb-
K1 OOCHIOXKEHHS NoKa3yloThb, L0 XiIHKM YacTO OTPUMYIOTb HUXYY 3apoBiTHY nnarty,
Hi>K YOMOBIKM, HAaBITb AKLLO BOHW MalOTb CXOXY KBanidikaLiio Ta AOCBI4.

The gender pay gap is the difference in average gross hourly earnings between
women and men. It is based on salaries paid directly to employees before income
tax and social security contributions are deducted. Only companies of 10 or more
employees are taken into account in the calculations. The EU average gender pay
gapwas 12.7% in 2021.

Some of the reasons for the gender pay gap are structural and are related to
differences in employment, level of education and work experience. If we remove this
part, what remains is known as the adjusted gender pay gap. [36]

Gender gap, Gender discrimination

The gender pay gap remains a critical issue, as studies show that women often receive
lower wages than men, even when they have similar qualifications and experience.

FeHpepHUii undppoBuii po3pue

Lle TepMiH CTOCYETLCHA PO3PUBY Ta BiAMIHHOCTEN Y AOCTYNi A0 UMM POBUX TEXHOJIO-
rir Ta iX BUKOPUCTAaHHI 3anexHOo Big reHaepy niogen, a Takox iX HepiBHOI 30aTHOCTI
NMOBHOLHHO BpaTK y4acTb B OHIAMNH-CBITI.

3ycunnsa 3 NoAoNaHHS reHaepHoro uMdpPoBOro po3puBY HacTo BKJIOYAKOTh iHiLlia-
TUBU, CNPSIMOBAHI Ha PO3LLMPEHHS AOCTYNY XiHOK A0 TEXHOJIOFIiN, HAaBYaHHS LMdpPOo-
Bilh F[PAMOTHOCTI T2 CNPUSAHHSA YHacTi XiHOK Y HAYyKOBO-TEXHIYHUX Fany3six.
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Refers to the gap and differences in access to and use of digital technologies based
on one’s gender, and their unequal ability to fully participate in the online world. [8]
Access and control over resources

Efforts to bridge the gender digital divide often involve initiatives aimed atincreasing
women’s access to technology, providing digital literacy training, and promoting
women'’s participation in STEM fields.

FeHaepHi BiAHOCUHMN

leHOepHi BIAHOCUHU — Le KOHKPETHMIA NiaBUA coLialbHUX B3aEMUH, ki 06’ €QHYIOTb
YOJOBIKIB i XIHOK 1K cOLjianbHi rpynu B NEBHI CMifIbHOTI, BKOYAO4M Te, K Bnaga ta
LOCTyn A0 PecypciB pO3NoAinaioTbCA MK cTaTaMN. [eHaepHi BIAHOCUHM NepeTuHa-
I0TbCS 3 yCiMa iHLUMMU BrJIMBaMK Ha COLjiaNbHi BIAHOCMHU — BIKOM, €THIYHOO NpuHa-
NIEXHICTIO, pacoto, penirielo — oas BUSHAYEHHS MOSIOXKEHHS Ta iAEHTUYHOCTI NOAEN y
couianbHin rpyni. OCKinbK1 reHaepHi BiGHOCUHN € COLiaNbHUM KOHCTPYKTOM, iX MOX-
Ha TpaHcdOpMyBaTU 3 HaCOM, OO BOHM CTanm Oinblu cnpaBeaiMBUMK.

JocnigxXeHHa reHAepPHNUX BIAHOCUH Y Pi3HUX Ky/ibTypax AOonoMarae Ham 3po3y-
MiTW, 9K CYCMiSIbHi HOPMK Ta O4iKyBaHHS POPMYIOTb B3aEMOZLI0 MiX YONOBIKaMM 1
XiHKamm.

Gender relations are the specific sub-set of social relations uniting men and women
as social groups in a particular community, including how power and access to and
control over resources are distributed between the sexes. Gender relations inter-
sect with all other influences on social relations — age, ethnicity, race, religion — to
determine the position and identity of people in a social group. Since gender rela-
tions are a social construct, they can be transformed over time to become more
equitable. [4]

Gender power relations

Research on gender relations in different cultures helps us understand how societal
norms and expectations shape interactions between men and women.

FeHpoepHi BnagHi BigHOCUHM

Te, 9K reHaep BM3HaA4Ya€ po3noain BAaan Ha BCiX PIBHAX XUTTELIAbHOCTI CyCMifb-
cTBa.

OpHieo 3 HANCTINKILLIMX XapakTEPUCTMK PO3NOAiNY BNaAN € HEPIBHICTb MiX XiHKaMu
11 yonogikamu. CykyrnHiCTb poJsieil, NoBeAiHKM Ta NOMsaAiB, WO CycniNbCTBO BU3HA-
Yyae K NpUTaMaHHi CyTOo XiHkaM abo 4osoBikaMm («reHaep»), Moxe 6yTy NPUYMHOIO,
HaCNigKOM i MexXaHi3MOM BnafHMX CTOCYHKIB, Bif, IHTUMHOI cepun B pamkax LOMO-
rocnogapcTea A0 HAMBULLMX PIBHIB MPUIAHATTS NOAITUYHUX piweHb. CTpykTypu Ta
IHCTUTYLIT LULMPLLOro XxapakTepy TakoX MOXyTb GOPMYBaTM PO3NOAIN BNagm LWASIXOM
niacuNeHHs reHAepPHNX Posien Ta Kepytloumncb HUMU. [Mepeknan 6a3yeTbes Ha 3]
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Po3yMmiHHS reHpepHMX BNagHUX BiAHOCUH € BaXJIMBVM A5 YCYHEHHS OCHOBHUX
NPWYMH FreHOEPHO 3YMOBJIEHOIO HACWJIbCTBA Ta CTBOPEHHS OiNnblu CrpaBeanvBUX
COLjaNibHUX CTPYKTYP AJ15 XIHOK i HOMOBIKIB.

Ways in which gender shapes the distributions of power at all levels of society.

One of the most persistent patterns in the distribution of power is that of inequalities
between women and men. The set of roles, behaviours and attitudes that societies
define as appropriate for women and men (‘gender’) can be the cause, consequence
and mechanism of power relations, from the intimate sphere of the household to the
highest levels of political decision-making. Wider structures and institutions can also
shape the distribution of power by reinforcing and relying on gender roles. [2]
Access and control over resources, Gender discrimination

Understanding gender power relations is essential for addressing the underlying
causes of gender-based violence and creating more equitable social structures for
both women and men.

FeHpepHi pocnigxeHHs (cTyair)

AkageMivyHuni, SK NpaBuno, MixkancumnaiHapHUi nNigxia 4o aHanidy CTaHOBULLIA XIHOK
i YONOBIKIB Ta reH4epPHUX BIOAHOCUH, a TakKOX reHAEPHOYYTIMBUIA BUMIP YCiX IHLUNX
avcumnnin. [Oxepeno nepeknagy 3]

JocnipxeHHs B ranysi reHaepHUX CTyAi 3pobuny 3Ha4HMIN BHECOK Y HaLli 3HAHHSA
npo Te, 9K reHaepP BrMBAE HA Pi3HI aCMEKTU XUTTS.

Academic, usually interdisciplinary, approach to the analysis of the situations of
women and men and gender relations, as well as the gender dimension of all other
disciplines. [2]

Gender dimension, Feminist studies

Research in gender studies has contributed significantly to our knowledge of how
gender impacts various aspects of life.

leHaepHi inHgukaTopm

KpuTepii, Wo BUKOPUCTOBYIOTLCS A9 OLHKM FeHAEPHUX 3MiH Yy NEBHIl cuTyauii Ta
ONS BUMIPIOBAHHSA NPOrpecy y HanpsiMky reHaepHoi pPiBHOCTI 3 Yacom. [okasHu-
KU MOXYTb OYyTW KiflbkicHUMM (paHi, dakTn, Yncna) ta SKicHAMU (ByMKU, BigdyTTs,
CMPUIAHATTS, AOCBIA).

lFeHpepHi iHgUKaTopy HeoOXiaHI AN BMMIPIOBAaHHSA MPOrpecy B AOCATHEHHI reH-
LEPHOI PIBHOCTI, Hanpuknag, ang BiACTEXEeHHS NPeaCTaBHULTBA XIHOK HA KEPIBHUX
nocagax Ta reHgepHOro po3puvBy B onati npaLli.

Criteria used to assess gender-related change in a condition and to measure progress
over time toward gender equality. Indicators used can be quantitative (data, facts,
numbers) and qualitative (opinions, feelings, perceptions, experiences). [9]
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Benchmarking, Gender audit, Gender impact assessment, Gender analysis

Gender indicators are essential for measuring progress towards gender equality, such
as tracking the representation of women in leadership roles and the gender pay gap.

FeHaepHi KBOTU

[HCTPYMEHT, LLLO BUKOPUCTOBYETLCS 337199 MPUCKOPEHHS AOCATHEHHS reHAepHO 36a-
NIaHCOBAHOI y4acTi Ta NPeACTaBHULTBA XIHOK LLUASIXOM BCTAHOBIEHHSA MiHIMabHOIO
BifCoTKa (cniBBiAHOLLUEHHSN) abo KiNbKOCTi MiCUb 4/ nocan, nependadyeHunx ans XiHok
i/ab0 4ONOoBIKiB, LLO 3aNOBHIOTLCSH, IK NPABUIIO, 3a BUSHAYEeHMMM npaBmnamm abo
KpuTepiamu.

KBOTM MOXYTb 3aCTOCOBYBATUCS A1 BUNPABIEHHS BXE HAasiBHOrO reHAEPHOrO ANC-
GanaHcy B pisHMX cdepax Ta Ha PiSHUX PIBHSX, BKJOHAOYM MOMITUYHI 06’ €aHaHHS,
rnocaamn Ha pPiBHI NPUAHATTS pilleHb WoA40 rpOMaacbkoro, NoAIiTMYHOro Ta eKOHOMIY-
HOIO XUTTS (KOPNopaTUBHUX pajdax), a Takox A 3abe3nevyeHHs BKIIIOYEHHS XIHOK
Ta ixX y4acTi B opraHisauisix MiXxHapoaHOro piBHSA abo sik iIHCTPYMEHTY CNPUSIHHS piB-
HOMY O0CTYNYy A0 MOXJ/IMBOCTEN HaBYaHHSA Y POBOYMX MiCLb.

KBOTU, cnpsiMOBaHi Ha 306iNbLUEHHS NPEeACTaBHULILKOro OanaHcy 3a reHaepHO 0O3Ha-
KO, MOXYTb OyTK NnependayeHi KOHCTUTYLEID, 3aKOHO4ABCTBOM MPO BUOOPK, NpaLyo
Y1 reHOepHy PIBHICTb (3aKOHOOABYO 3aKpirsieHi reHaepHi KBOTH, WO MOXYTb nepen-
GayaT caHKLUji 3a HegoTpMMaHHS), abo 3aCTOCOBYBATUCSA HA OOOPOBINbHIA OCHOBI
(0,OBPOBINbHI KBOTY OJ151 NONITUYHMX NAPTin). Buam KBOT TakoX Pi3HATLCS 3a1eXHO Bif,
ocobnmnBoCTEN Npouecy Biadopy 4m npuaHadveHHs. [Mepexknan 6a3yeTbes Ha 3]

MoniTnyHi NnapTii 3anpoBaannn reHAepHi KBOTU A5 306iNbLLIEHHS NpeacTaBHULTBA
XIHOK y MapnamMeHTi.

Instrument aimed at accelerating the achievement of gender-balanced participation
and representation by establishing a defined proportion (percentage) or number of
places or seats to be filled by, or allocated to, women and/or men, generally under
certain rules or criteria.

Quotas can be applied in order to correct a previous gender imbalance in different
areas and at different levels, including in political assemblies, decision-making
positions in public, political life and economic life (corporate boards), as well as to
ensure the inclusion of women and their participation in international bodies, or as a
tool to promote equal access to training opportunities or jobs.

Quotas aimed at increasing gender-balanced representation may be mandated by
the constitution or by electoral, labour or gender equality law (legal gender quotas,
which may entail sanctions for non-compliance), or applied on a voluntary basis
(voluntary political party quotas). Types of quotas also differ depending on the aspect
of the selection and nomination process that the quota targets. [2]

Quotas, Temporary special measures

Political parties have introduced gender quotas to increase the representation of
women in parliament.
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FeHpaepHi niH3n

Mipxin, akuii 3BepTae 0cobNMBY yBary Ha Te, HaCKiNIbk1 reHAepHi BiAMIHHOCTI Ta B3a-
E€MOBIOHOCUHN € BaXIMBUMW OJ19 iIHBECTULIA Ta NpoeKTiB. [Nornag Ha iHBeCcTuLii ye-
pes3 Npuamy reHgepHoi npobaemMaTnkm — 0aviH i3 cnocobiB 3aCcTOCyBaHb reHaepHO-
ro aHaniay. BukopnctaHHa reHgepHux niH3 ans aHanidy CTPykTyp Bnaaum Ta posnen B
KOHKPETHOMY KOHTEKCTI MOXE HadaTu BaXJIMBI YSB/IEHHS MPO Te, 4YM iHBECTULS Nia-
TpuMye abo 3arocTptoe ancbanaHcKu y reHaepHUX BigHOCUHax. PO3yMiHHSI KOHTEKCTY
yepes reHaepHy NPM3My MOXe NPU3BECTM 0 KPaLLMX PO3BUTKOBUX BTPYYaHb, PO3-
KpuBayn MOXIMBOCTI Ta AonomMaratym 3MeHLyBaTy PU3UKA.

HYO Buctynae 3a nornsg 4epes3 reHaepHi NiH3M Ha JONOMOory y cdepi po3BUTKY,
3abe3nevyoyn OOCTYMNHICTb PECYPCIiB 1S XIHOK i AiByart, SKi 4aCTo HEMPOMOPLINHO
CTpaxaaroTb Big, 6iAHOCTI Ta BiACYTHOCTI 4OCTYNY 4O OCBITY Ta OXOPOHU 340POB’S.

A perspective that pays particular attention to how gender differences and relations
are relevant for investments and projects. Applying a gender lens to investments is
one application of gender analysis. Using a gender lens to analyze power structures
and roles within a specific context can provide important insights into whether
an investment supports or exacerbates imbalances in gender-related power.
Understanding a context through a gender lens can lead to better development
interventions by revealing opportunities and helping to mitigate risks. [11]

Gender perspective

The NGO advocated for a gender lens approach to development aid, ensuring
resources reached women and girls who are often disproportionately impacted by
poverty and lack of access to education and healthcare.

FeHpepHi HepiBHOCTI

BigMiHHOCTI, ancnponopuii y 4OCTyni XiHOK i YOMOBIKiB A0 pecypcis, cTaTycy Ta fo-
OpobyTy, WO, K NpaBuIo, HaaalTb NepeBarn YosoBikam i HacTo IHCTUTYaNiI3yTbCS
Yyepes 3akKoHU, NpaBOCYAAs Ta coujanbHi Hopmu. [Mepeknan 6a3yeTbes Ha 3]

OcBIiTHA nonituka mae 6yTn cnpsiMoBaHa Ha NOAOJIAaHHS reHAepPHOoT HEPIBHOCTI Y
OOCTYri 00 LWKifIbHOT OCBITW Ta akageMi4yHOi NiaroToBKuy, o6 3abe3neyunTn BCiM yye-
HUUSM i YYHSIM, HE3aEXHO Bif, CTaTi, PiBHI MOXINBOCTI /15 HABYAHHS Ta LOCATHEHHS
yCnixy.

Differences in women’s and men’s access to resources, status and well-being, which
usually favour men and are often institutionalised through law, justice and social
norms. [2]

Access and control over resources, Gender segregation

Education policies must address gender disparities in access to schooling and
academic achievement to ensure that all students, regardless of gender, have equal
opportunities for learning and success.
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FeHpepHi HopMmu

leHOepHi HOPMU — Lie YSBAEHHS NMPO Te, AKUMU NMOBUHHI BYTM YOMOBIKM i XiHKM, i SK
BOHW MOBWHHI AiaT. My yBHYTPILIHIOEMO | BUBYAEMO L «nNpaBuia» e Ha paHHiX
etanax XuTTs. Lle BCTaHOBNIOE XNUTTEBUI LUK FrEeHAEPHOI coujiani3aLii Ta yaBAEHHS
npo cTepeoTunu. [HWMMN cnoBamu, reHaepPHi HOPMU — Lie CTaHAapPTV Ta O4iKyBaHHS,
SKUMMW B LINOMY BiONOBIigA€E reHaepHa iAeHTUYHICTb, B MeXax MEBHOro AianasoHy,
KU BU3HA4Ya€ KOHKPETHE CYyCMifibCTBO, Ky/AbTypa Ta CAiNIbHOTA Y NEBHUA MOMEHT
yacy.

OcBiTHi nporpamu, CNPsiMOBaHi Ha MOJ1I04b, YaCTO HaMaralTbCsa NOA0NAATM LUKIOAUBI
reHaepHi HOpMU, 3a0X04yo4UN AiBYaT i XAOMLUIB BilbHO PO3BMBATU CBOI IHTEPECHU 1
TanaHtu.

Gender norms are ideas about how men and women should be and act. We internalize
and learn these “rules” early in life. This sets-up a life-cycle of gender socialization
and stereotyping. Put another way, gender norms are the standards and expectations
to which gender identity generally conforms, within a range that defines a particular
society, culture and community at that point in time. [4]

Gender roles

Educational programs aimed at young people often seek to dismantle harmful gender
norms, encouraging boys and girls to pursue their interests and talents freely.

FeHoepHi NuTaHHa

Bbynpb-ske nutaHHa abo npobnema, CNPUYMHEHRI reHaepHOo Ta/abo cTaTeBO 3yMOBIe-
HUMW BiAMIHHOCTAMM MiX XIiHKaMW Ta 4ON0BiKamMu.

leHOepHi NMTaHHS BKOYAOTb YCi acnekTn Ta npobnemMum, NoB’a3aHi 3 XUTTSM Ta cTa-
HOBULLLEM Y CYCMIiJIbCTBI XIHOK i 4ONOBIKiB, CNOCOOOM iXHiX B3aEMWH, BiAMIHHOCTSAMM
Yy OOCTYMi 00 PECYPCIB Ta KOPUCTYBAHHSA HUMMU, IXHBOIO AOisi/IbHICTIO Ta cNocoboM pea-
ryBaHHS Ha 3MiHW, BTPYYaHHA Ta nonituky. [Ixepeno nepeknaay 3]

KoHdepeHLis 6yna npuceBsyeHa 06roBOPeHHI0 reHAePHUX NUTaHb, 30KpemMa Brjiv-
BY FrEHOEPHO 3YMOBJIEHOrO HACUILCTBA Ta BaXJMBOCTI PENPOAYKTUBHUX NPaB A4S
XIHOK.

Any issue or concern determined by gender-based and/or sex-based differences
between women and men.

Gender issues include all aspects and concerns related to women’s and men’s lives
and situation in society, to the way they interrelate, their differences in access to and
use of resources, their activities, and how they react to changes, interventions and
policies. [2]

Gender equality, Gender inequality

The conference focused on discussing gender issues, including the impact of
gender-based violence and the importance of reproductive rights for women.
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FeHpepHi noTpedum XiHOK

Tunun noTpeb, 3a3Bunyail BUSHAYEHNX Y NEBHOMY CYCMiNIbCTBI, @ CaMe MPaKTUYHi reH-
nepHi notpebu Ta cTpaTeriyHi reHaepHi noTpedu.

®dokyc Ha BUPILLIEHHI LI NPAKTUYHUX FreHAEPHUX NoTPeO XiHOK, SKi HacTo NOB’A3aHi
3 JoMaLlHiMK 0O0B’A3KaMK XIHOK i CTOCYIOTbCS HE3a0BINIbHUX YMOB MPOXMBAHHS,
MPUMHOXYE YMHHUKU, SKi YTPUMYIOTb XIHOK Y HEBUFAHOMY MOIOXEHHI NOPIBHAHO
3 yonoeikamu. [oTpebu, NOB’A3aHi 3 PO3LUMPEHHAM NPAB i MOXIMBOCTEN XIHOK, €
cTparteriyHumMn notpebamm, HeobXioHUMU OJ1si NOAO0NAHHS NiANOoPsAKOBaHOroO cTa-
HOBMLLA XiHOK.

3a/10BOJIEHHSA reHAepPHUX NoTPed XIHOK Yy chepi OXOPOHU 300POB’A BUMarae 3a-
6e3neyvyeHHs 4OCTyny A0 MOCAyr 3 PENPOAYKTUBHOIO 340P0B’A, OXOPOHN MaTepUH-
CTBa Ta NiATPUMKWN NOCTPaXOanuX Bif reHaepHO 3yMOBJIEHOrO HACU/bLCTBA.

Types of needs usually identified in a given society, namely practical gender needs
and strategic gender needs.

Addressing the practical gender needs of women alone — often related to women’s
domestic tasks and concerned with inadequate living conditions — perpetuates the
factors which keep women in a disadvantaged position compared to men. Needs
related to women’s empowerment are strategic needs that are required to overcome
the subordinate position of women. [2]

Practical gender needs of women (PGNs), Strategic gender needs of women

Addressing the gender needs of women in healthcare requires providing access to
reproductive health services, maternal care, and support for gender-based violence
survivors.

FenpepHi poni

leHaepHi poni BU3HaAYaoTb COLiasibHi Ta MOBEAIHKOBI HOPMU, SIKi B KOHKPETHIN Kyfb-
Typi BBaXAIOTbCS COLianbHO BignoBigHMMM ans ocibé neeHoi ctarTi. Lli HopMmn yacTto
BU3HA4YalOTb TPaauUiiHi 0O60B’A3KM Ta 3aBOaHHSA, WO NPU3Ha4YeHi Ans 4OJIOBIKiB,
XIHOK, xfonuis Ta gisyat. feHgepHocneundivyHi posi 4acTto 3yMOBAEHI CTPYKTYPOIO
CiM’i, BOCTYNOM [0 PecypciB, KOHKPETHUMU BNAMBAMM rnobanbHOI EKOHOMIKU, BU-
HUKHEHHSIM KOHONIKTIB 260 kKaTacTpod, a TakoX iHLLIMMW NTOKaIbHO BXKINBUMU YUH-
HUKaMK, TakMMmM K eKonorivyHi ymosu. MofibHo [o caMoro reHaepy, reHaepHi poni
MOXYTb 3MiHIOBATUCS 3 HaCOM, 30KpeMa 3aBAsikKi PO3LLMPEHHIO NPaB i MOX/TMBOCTEN
XIHOK Ta TpaHchopmMaLii MacKyniHHOCTI.

[MepeouiHka TpaguuiiHNX reHAepHUX ponen B OpraHidauisx 4acto npu3BOOUTb
00 36iNbLUEHHNA KiNbKOCTI XIHOK Ha KEPIBHUX Mocazax, a YoJIoBikiB — Ha nmocaaax,
MOB’A3aHUX i3 OMMAL0M 32 AiTbMU.

Gender roles refer to social and behavioral norms that, within a specific culture, are
widely considered to be socially appropriate for individuals of a specific sex. These of-
ten determine the traditional responsibilities and tasks assigned to men, women, boys
and girls (see gender division of labor). Gender-specific roles are often conditioned
by household structure, access to resources, specific impacts of the global economy,
occurrence of conflict or disaster, and other locally relevant factors such as ecological
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conditions. Like gender itself, gender roles can evolve over time, in particular through
the empowerment of women and transformation of masculinities. [4, 12]
Women'’s triple role, Gender division of labor / Sexual division of labor

Reevaluating traditional gender roles within organizations often leads to increased
participation of women in leadership positions and men in caregiving roles.

FeHaepHi ctepeoTUnu

CnpouleHi y3aranbHeHHS1 WOAO reHaepHUX XapakTepucTuk, BiAMIHHOCTEN i ponen
XIHOK i YonogikiB. CTEpeoTUMNHI XapakTePUCTUKM YOMOBIKIB MONAralnTb y TOMY, O
BOHWN KOHKYPEHTHI, «3000yBaloTb» MaTepianbHi 6rara, aBTOHOMHI, He3asiexHi, ro-
TOBi 00 KOH®pOHTaU;i. MapanensHi CTEpPeoTMnN NPO XIHOK CTBEPAXYIOTh, LLO BOHU
KOOMEepPAaTMBHI, CXWUNbHI A0 BUXOBHOI AiIbHOCTI, TYpOOTNMBI, OPIEHTOBAHI Ha rpyny,
iX uikaBnATb cycninbHi 6nara. CTepeoTunu YacTo BUKOPUCTOBYIOTLCS A1t OOrpyHTY-
BaHHS reHOepHOI AMCKPUMIHALLi B LLMPLIOMY CEHCI i MOXYTb BigobpaxaTtucs Ta no-
CUAIOBATUCH TPAANLINHMMMN Ta Cy4aCHMMMN TeoPiMK, 3aKOHaMM Ta iIHCTUTYLINHUMU
npakTukamun. CycninbHi HapaTMBK, Lo NiAKPINII0TL FreHAEPHI CTepeoTmnn Ta igeto
Mpo Te, L0 XiHKW € MEHLLOBAPTICHUMMN, HAAX0AATb Y PISBHOMAHITHUX «NakeTax» — Bif
niceHb i peknamu oo TpaguuinHnx Nnpucnie’ie.

leHpoepHi cTepeoTunu MOXyTb 0OMeXyBaTu PO3BUTOK MPUPOAHUX TanaHTiB i 34j-
OHOCTel aiByaT i XNOonujiB, XIHOK i YONOBIKIB, @ TAKOX iXHi OCBITHIN i NpodeciHui
LOCBIf, Ta XUTTEBI MOXIMBOCTI 3aranom. CtepeoTmnu wono XiHOK OQHOYACHO €
HaCNiAKOM i MPUYMHOIO MMMBOKO BKOPIHEHNX YCTAHOBOK, LIHHOCTEN, HOPM i ynepea-
XEHb MPOTU XiHOK. BOHM BMKOPUCTOBYIOTLCA A1 OOIPYHTYBAHHSA Ta NiATPUMAHHS
iCTOPUYHUX BiAHOCUH BNaAM YOJOBIKIB HAZ, XiHKaMM, @ TaKOX CEKCUCTCbKUX YCTaHO-
BOK, LLIO CTPUMYIOTb MPOCYBAHHS XiHOK.

[MiAKOPEHHS XXOPCTKUM FrEHAEPHUM CTEPEOTUMNAM, AKi MPUMUCYIOTb YOJI0OBIKaM CTil-
KiCTb i 6€3EMOLLINHICTb, MOXE 3aBaxaTu iM 3BepTaTUCA 3a A0NOMOIrOI0 Y BUPILLEHHI
NPo6aeEM 3 NCUXIYHUM 3L0POB’AM.

Gender stereotypes are simplistic generalizations about the gender attributes, differences
and roles of women and men. Stereotypical characteristics about men are that they are
competitive, acquisitive, autonomous, independent, confrontational, concerned about
private goods. Parallel stereotypes of women hold that they are cooperative, nurturing,
caring, connecting, group-oriented, concerned about public goods. Stereotypes
are often used to justify gender discrimination more broadly and can be reflected and
reinforced by traditional and modern theories, laws and institutional practices. Messages
reinforcing gender stereotypes and the idea that women are inferior come in a variety of
“packages” — from songs and advertising to traditional proverbs.

Gender stereotyping can limit the development of the natural talents and abilities of girls
and boys, women and men, as well as their educational and professional experiences
and life opportunities in general. Stereotypes about women both result from, and are the
cause of, deeply engrained attitudes, values, norms and prejudices against women. They
are used to justify and maintain the historical relations of power of men over women as
well as sexist attitudes that hold back the advancement of women. [4, 2]

Gender bias, Gender discrimination
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Conforming to rigid gender stereotypes that expect men to be stoic and unemotional
can hinder them from seeking help for mental health issues.

FeHaepHi ynepeXeHHs

YnepenxeHi gji 4n AyMku, WO I'PYHTYIOTLCA HA FEHOEPHO 3YMOBJIEHOMY YSBJIEHHI MPO
Te, LLLO XIiHKN HEe € PiBHUMW YONOBIKaM y npasax Ta rigHoCTi.

JocnioxeHHsa 3acBigqvnu, WO reHAepHi ynepea)XeHHs B K/1aci, Hanpukiaz, Konau
[0 XJIONYMKIB 3BEPTAIOTHCA YaCTiLLe, HiXX 40 AiBY4aTOK, MOXYTb BNAMBATU HA BMNEBHE-
HICTb Y4€HMLb i Y4HIB Y COBi Ta iXHIO YCMILLHICTb.

Prejudiced actions or thoughts based on the gender-based perception that women
are not equal to men in rights and dignity. [2]
Gender stereotypes, Gender awareness

Research has shown that gender bias in the classroom, such as calling on boys more
frequently than girls, can affect students’ confidence and academic performance.

FeHaepHi ynepeaxeHHs B MegULnHI

ICTOPUYHO BBaXXanocs, WO MixXK YOJSIOBIUUM i XXiIHOYMM TiIOM HEMAE HiYOro NPUHLUMMNO-
BO BiIMIHHOI0O, OKPiM PO3Mipy Ta PenpoayKTUBHOI YHKLi, | TOMY pokaMmn MeanyHa
ocBiTa Oyna 3ocepemkeHa Ha Y0JI0Biuili <HOPMi», a Bce, L0 BUXOAMIIO 3a ii Mexi, BU-
3Hayasnocs K «HeTUMNOBE» ab0 HaBiTb «<HEHOPMAJIbHE>.

Konu 3ragytoTb Npo XiHOK, ix NpeacTaBnstoTh Tak, HibM BOHW € Bapialjielo cTaHaapT-
HOro NOACTBRA. Y MeANYHMNX BULLIAX BUBYAIOTb i3ionorito i XiHovy @isionorito. AHaTo-
MilO — i XXIHOYY aHaToMilo. «Honogiye Tino, — NiACYMOBYE couianibHa NCUXON0TNHSA Ke-
pon Taepic y cBOi kHMXUj 1992 poky «[omMunka XiHKK», — Lie BNacHe i € aHaToMisi».
Ane cTaTteBi BiOMIHHOCTI MOXyYTb OyTW CyTTEBUMWU. [JOCNIOAXEHHSA BUSIBUAW CTaTeBI
BiAMiIHHOCTI B KOXHIi TKQHWHI TA CUCTEMI OPraHiB IOACLKOro Tina, a TakoX y «Mowun-
PEHOCTI, nepebiry Ta TAXKOCTi» BiNbLUIOCTI NOLIMPEHUX NIOACLKNX XBOPOO6. ICHYIOTh
cTaTeBi BiAMIHHOCTI y dyHOAMEHTaNbHIi MexaHidHiin poboTi cepus. ICHYOTb cTaTeBi
BiIMIHHOCTiI B 00’€Mi NlereHb, HaBiTb AKLWLO Lji MOKa3HMKN HOPMasi3oBaHi 0 3pOCTy
(MOXNIMBO, 3 LM MNOB’A3aHMN TOM aKT, WO cepen, 4OM0BIKIB i XIHOK, AKi BUKYPIOKOTb
OJHaKOBY KiflbKiCTb curaper, XiHku Ha 20-70 % vacTiwe XBOPIilOTb Ha pakK iereHis).
Ha ayToiMyHHi 3axBoploBaHHS CcTpaxaae 611M3bko 8 % HaceneHHs, ane XiHku BTpudi
yacTiwe XBopiloTb Ha HUX, cknagatoum 6an3bko 80 % Bifg, 3aranbHOI KifIbKOCTI XBOPUX.
Mwu po KiHUS He 3HAEMO, 4YOMY, ane AOCHIIKEHHS MPUMNyCcKaloTh, WO Le Moxe 0yTu
MOB’SA3AaHO 3 TUM, LLLO XiHKM € AITOPOAHOIO CTATTIO: TEOPIA NONArae B TOMY, LLO XiHKN
«PO3BMHYN 0COGNMBO LIBUAKY i CUIbHY iIMYHHY BiOnoBiAb AN 3axXUCTy Moy, LWo
PO3BMBAETLCS, i HOBOHAPOOKEHNX AITEN», @ Lle 03HAYaE, WO iHOAI IMyHHA cnMcTema
HaZMIpPHO pearye i atakye opraHiam. BBaxaeTbcs, WO iMyHHa cuctema Takox € npu-
YMHOW cTaTeBocneun@iyHNX peakLiil Ha BakLMHU: Y XiHOK BUPOONSETbCS Binblua
KiJIbKiCTb @HTUTIN, | BOHM MaIOTb YaCTiLLi i Baxk4i NOBIYHI peakuji Ha BaKUWHW, a B CTaTTi
2014 poky NpOnNOHYETLCS PO3POOUTY HONOBIYY i XXiIHOYY BEPCIi BAKUMH NPOTN rpuUny.
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KiHKM 3 cMMATOMamMn CEPLEBOro Hanagy MOXYTb 3iTKHYTMCS i3 3aTPMMKOIO B Aja-
FHOCTULL YEPES3 reHAEePHI ynepea)XeHHs B MeAULIUHI, OCKIIbKW LLi CUMNTOMMU MO-
XYTb NPOSABAATUCS Y XIHOK iHaKLLUE, HIXX Y HOJIOBIKIB.

Historically it’s been assumed that there wasn’t anything fundamentally different
between male and female bodies other than size and reproductive function, and so
for years medical education has been focused on a male ‘norm’, with everything that
falls outside that designated ‘atypical’ or even ‘abnormal’.

When women are mentioned, they are presented as if they are a variation on standard
humanity. Students learn about physiology, and female physiology. Anatomy, and
female anatomy. ‘The male body’, concluded social psychologist Carol Tavris in her
1992 book The Mismeasure of Woman, ‘is anatomy itself.’

But sex differences can be substantial. Researchers have found sex differences in every
tissue and organ system in the human body, as well as in the ‘prevalence, course and
severity’of the majority of common human diseases. There are sex differences in the
fundamental mechanical workings of the heart. There are sex differences in lung capacity,
even when these values are normalised to height (perhaps related is the fact that among
men and women who smoke the same number of cigarettes, women are 20-70% more
likely to develop lung cancer). Autoimmune diseases affect about 8% of the population,
but women are three times more likely to develop one, making up about 80% of those
affected. We don’t fully know why, but researchers think it might be down to women being
the child-bearing sex: the theory is that females ‘evolved a particularly fast and strong
immune response to protect developing fetuses and newborn babies’, meaning that
sometimes it overreacts and attacks the body. The immune system is also thought to be
behind sex-specific responses to vaccines: women develop higher antibody responses
and have more frequent and severe adverse reactions to vaccines, and a 2014 paper
proposed developing male and female versions of influenza vaccines. [27]

Gender bias, Gender stereotypes

Women with heart attack symptoms may experience a delay in diagnosis due to
gender bias in medicine, as these symptoms can present differently in women than
in men. [Based on 27]

FeHpepHo BapiaTuBHa ocoba

Ocoba, 4ns reHaepHa iBEHTUYHICTb, BKIIIOYHO 3 FeHAEPHNUM CaMOBUPAXEHHAM, Cyne-
pPeYNTb TOMY, L0 BBAXAETLCSA reHAEPHOK HOPMOIO B MEBHOMY KOHTEKCTi B MEBHUIA MO-
MEHT Yacy, B TOMY YMCIi Ti, XTO HE BNUCYIOTb cebe B GiHApHY CUCTEMY «XKiHKa / HOJIOBIK».

KomnaHisi po3pobnsie iHKNI03MBHI MOMITUKN, METOIO SKUX € PO3LUMPEHHS MPaB i MOX-
JIMBOCTEM XIiHOK Ta reHAepHO BapiaTUBHUX 0CiG Ha po60O4YOMY MiCLij.

Persons whose gender identity, including their gender expression, is at odds with what
is perceived as being the gender norm in a particular context at a particular point in
time, including those who do not place themselves in the male/female binary. [37]
Gender identity

The company develops inclusive policies aimed at empowering women and gender
diverse persons in the workplace.

75



lfeHpepHo 36anaHcoBaHa y4acTb

MpencTaBHULTBO XiHOK ab0 YOMOBIKIB Yy OyAb-KOMY OpraHi MpUAHATTS pilleHb Y rpo-
MaacbkOMy Ta NOAITUYHOMY XUTTi HE HUxHe 40 % napuTEeTHOro Nopory.
[Oxepeno nepeknaay 3]

JocsirHeHHs reHAaepHO 36anaHCOBaHOI y4acCTi Y NMpoLecax NPUIAHATTS PilleHb Y
rpomagi nornomarae 3abe3neunTn cnpaBeniMBe NpeAcTaBneHHS NoTpeb i npiopu-
TETIB 9K XIHOK, TaK i YOJIOBIKiB.

Representation of either women or men in any decision-making body in public and
political life not falling below 40 % as a parity threshold.

In a strict sense, gender-balanced participation implies equal representation, which
is often referred to as the parity of participation of women and men, as recommended
by the European Parliament. [2]

Gender parity

Achieving gender-balanced participation in community decision-making
processes helps to ensure that the needs and priorities of both women and men are
fairly represented.

FenpepHo 3ymoBsnieHe HacuibeTBO (F3H)

3aranbHuii TepMiH ang 6yab-sKoi WKigAMBOI Aii, Wo 34iACHIDETLCA NPOTU BOJi 0OCO-
6u i 6a3yeTbCs Ha couianibHO NPUMNNCaAHNX (FEHAEPHUX) BiAMIHHOCTSAX MiX XiHKaMu
i yonosikamu. Mpupopaa i macwTabu KOHKPeTHUX BuAaie M3H BapiloloTbCH MiX Kynb-
Typamu, kpaiHamMu Ta perioHamu. MNpuknaanm BKIYaOTb CekcyaslbHe HaCUNbCTBO,
BKJIIOHAIOYN CeKCyasibHYy eKcrnyaTaLiio / 3M10BXMBaAHHS | MPUMYCOBY NPOCTUTYLLIIO,
[OMalLLUHE HACUNbCTBO, TOPriB/IO N0AbMU, MPUMYCOBI/PaHHI WNobW, LWKIAANBI Tpa-
OMUIMHI NpakTuKKY, Taki SK KaniuTBO XiHOYKMX reHiTaniii, ybuBcTBa Tak 3BaHOI «4ecTi»
Ta ycnaakyBaHHs BAB.

ICHYIOTb Pi3Hi BUAN HACUbCTBA, BKoYatoun pisnyHe, BepbanbHe, CeKcyanbHe, Ncu-
XONOriyHe Ta couia/ibHO-EKOHOMIYHE HACUNbCTBO.

1. @i3nyHe HacUNbLCTBO: Aisl, WO NpM3BoAnTb A0 6010 Ta/ab0 Pi3NYHUX YLIKOOXKEHb.
BoHo BkNto4ae nobuTtTs, oniku, yoapu, yKycu, Kaniurea, BAKOPUCTAHHS NpeaMeTiB
ab0 36poi, abo BMPUBaAHHS BOJIOCCS. Y HaeKCTpeMarbHiLInX BUunaakax gisnyHe Ha-
CUJIbCTBO MOXe Npu3BecTn Ao demiumay, abo reHaepHo 3yMoBEHOro BOMBCTBA
XiHkK. [lesaki knacuoikaLii Takox BKIOYaOTb TOPriBio NoabMu Ta pabCTBO B KaTe-
ropito GisNYHOro HacUNbCTBA, OCKINbKK MoYaTKOBa NMPUMYCOBA Ais 4acTo NPU3BO-
OMWTb A0 NOAANbLUIOr0 HAaCUNLCTBA HAA, MOIOAMMMU XiHKaMU Ta HONOBIKaMu B Pe3y/b-
TaTi iIXHbOro NOHEBOJIEHHS.

2. BepbanbHe HacKUnbCTBO: MOXE BK/to4aTy 06pasn B NpMBaTHUX abo nyonidyHnx cu-
Tyauisix, NPUHMKEHHS!, BAKOPUCTAHHS Nainnemux chis, WO 0COBAMBO HEMNPUEMHI AN
iHWOi 0co0M, NOrpo3u iHWMMK HopMaMM HACUNLCTBA NPOTU NMNOCTPaXaanoi ocodu,
abo NPOTK KOrOCb YK HOrOCb, WO i1 gopore. IHoai BepbanbHe HACUNBCTBO NOB’A3aHe
3 NOXOMXKEHHSIM MocTpaxaanoi ocobw, ii penirieto, KynbTypoilo, MOBOIO, Cekcyasib-
HOIO OPIEHTALLEIO YN TPAJMLIAIMU.
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3. CekcyanbHe HacunbCTBO: BKJOHAE BaraTo Aii, ski € ogHakoBO GOniCHUMU ans
KOXHOI nocTpaxaanoi 0cobu Ta BUKOPUCTOBYIOTLCS SIK Yy MyOiYHIN, Tak i B NpuBaTHiit
coepi. Mpuknagn BKAOYaOTh 3rBaNTyBaHHSA (CekcyasibHe HaCUIbCTBO 3 OyAb-AKOO
$OPMOIO MPOHUKHEHHSA B TiNIO NOCTpaXaanoi 0cobu), NOAPYXHE 3rBaNTyBaHHA Ta
cnpobu 3reanTyBaHHS. |HLI BUAM NPUMYCOBUX CEKCYaIbHUX i BKIOYAOTb NPUMYC
[0 CNOCTEPEXEHHS 32 KUMOCb OrOfIEHUM, NPUMYC A0 OFONIEHHS Nepeg, iHWMK, Npu-
MyC [0 HeGe3neyHoro Cekcy, CekcyasbHi JOMaraHHs Ta, y BUNaaky 3 XiHkamu, Ha-
CUNbLCTBO, MNOB’sI3aHe 3 PENPOAYKLIE0 (MPUMYCOBA BariTHICTb, MPUMYCOBUIA abopT,
npuMmycosa cTepwunisaLis).

4. NcmMxonoriyHe HacWbLCTBO: MOXE BKJIlOYaTW, HANpUKnag, 3arpo3nmei Aii, Wo He
000B’A3K0BO NOB’A3aHi 3 Pi3NYHMM HACUNBLCTBOM abo HaBiTb BepOasbHUM HaCUsb-
cTBOM. Lle MoxyTb 6yTK i, aKi HaragyoTb NPO NonepeaHi akTu HacUNbCTBA, abo Ha-
BMWCHE iIrHOPYBaHHS iHLLOI IIOANHU Ta HEXTYBAHHA Heto. [1cuxonoriyHe HacunbLCTBO
TaKoX MOXe 3fjlicHIoBaTNCS Yepes i3onsiuiio abo obmexeHHs cBob6oaM, MPUXOBY-
BaHHS iHpopMmauii, aesiHpopmaLito ToLwO.

5. CoujanbHO-EKOHOMIYHE HACWUbCTBO: € K NPUYMHOIO, TakK i HACNIAKOM AOMiHYO-
YNX reHOEePHUX BNafHWX BiAHOCUH Yy CycninbcTBi. Jesiki 3 HalibinbL TUNoBux Gopm
coujanbHO-eKOHOMIYHOMO HACUbCTBA BKJIOHYAKOTh N036aBIEHHS MOCTPaxaasnoi 0co-
61 3apo0biTKy, 3aB60pOoHY MaTK okpeMuii Joxig (MprMMycoBa posib «4oMorocnoaap-
Kn», poboTa y cimeriHomy 6i3Heci 6e3 3apnnaTtn) abo NpusHaYeHHs NocTpaxaanin
0cobi po6iT, WO 3HMXYIOTb ii NpauesnaTHiCTb Yepes uinecnpsimMoBaHe i3nyHe Ha-
cunbcTBO. Y NybniyHil cdepi ue Moxe BKIOYaT BIAMOBY B AOCTYNi 0 OCBIiTK ab6o
piBHOOMNIa4yBaHOi Po6OTKN (NepeBaxHO AN XiHOK), BiAMOBY B AOCTYNi A0 MOCHYT,
BUKJTIIOYEHHS 3 MEBHMX POBOYMX MiCUpb, BiOMOBY B peanidauii rpoMaasiHCbKMX, Kyfb-
TYPHUX, COoujanbHMX abo NONITUYHMX NPaB.

«[eHaepHO 3yMOBJIEHE HACWUIILCTBO» Ta «HACWJIbCTBO MPOTU XIHOK» — TEPMIHU, HAKi
4acTo BUKOPMCTOBYIOTbCSI B3BAEMO3aMiHHO, OCKiJIbKM LUMPOKO BU3HAETLCS, WO Biflb-
WiCTb reHAEePHO 3YMOB/IEHOIr0 HACU/ILCTBA CMPSIMOBAHE Ha XIHOK i AiB4aT 3 60Ky 4Oo-
nogikiB. OgHaK BUKOPUCTAHHS TEPMIiHA «FeHAEPHO 3YMOBJIEHE» BaXJIMBO, OCKINIbKA
BOHO MigKkpecioe, Wwo 6arato GopmM HACUNLCTBA NPOTU XIHOK KOPEHATLCH Y BNagHNX
HEepPIBHOCTAX MiX XiHKaMu Ta 4ONOBiKaMMU.

HeypsooBi opraHisauji npauoioTbe Hag, MigBULLEHHSAM 00i3HAHOCTI NPO reHJepHo
3ymoBneHe HacunbcTBO (F3H) Ta NPoONOHYIOTL NOCAYrN NIATPUMKW, Taki K Npu-
TYNKW, KOHCYNbTYBaHHS Ta IOpUANYHA LONOMOra NnocTpaXaaanMm Bif, HbOrO.

GBV is an umbrella term for any harmful act that is perpetrated against a person’s
will and that is based on socially ascribed (gender) differences between females
and males. The nature and extent of specific types of GBV vary across cultures,
countries and regions. Examples include sexual violence, including sexual exploi-
tation/abuse and forced prostitution; domestic violence; trafficking; forced/early
marriage; harmful traditional practices such as female genital mutilation; honour
killings; and widow inheritance. There are different kinds of violence, including
(but not limited to) physical, verbal, sexual, psychological, and socioeconomic
violence.

1. Physical violence: Physical violence is an act attempting to or resulting in pain
and/or physical injury. It includes beating, burning, kicking, punching, biting,
maiming, the use of objects or weapons, or tearing out hair. At its most extreme,
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physical violence may lead to femicide, or the gender-based killing of a woman.
Some classifications also include trafficking and slavery in the category of physi-
cal violence because initial coercion is often experienced, and the young women
and men involved end up becoming victims of further violence as a result of their
enslavement.

2. Verbal violence: Verbal abuse can include put-downs in private or in front of others,
ridiculing, the use of swear-words that are especially uncomfortable for the other,
threatening with other forms of violence against the victim or against somebody or
something dear to them. Other times the verbal abuse is related to the background
of the victim, insulting or threatening her on the basis of religion, culture, language,
(perceived) sexual orientation or traditions.

3. Sexual violence: Sexual violence includes many actions that are equally hurtful to
every victim and are used similarly in the public and private sphere. Examples in-
clude rape (sexual violence including some form of penetration of the victim’s body),
marital rape and attempted rape. Other types of forced sexual activities include being
forced to watch somebody naked, forcing somebody to get naked in front of others,
forced unsafe sex, sexual harassment, and, in the case of women, abuse related to
reproduction (forced pregnancy, forced abortion, forced sterilization).

4. Psychological violence: Psychological violence can include, for example, threaten-
ing behaviors that do not necessarily involve physical violence or even verbal abuse. It
can include actions that refer to former acts of violence, or purposeful ignorance and
neglect of the other. Psychological violence may also be perpetrated through isola-
tion or confinement, withholding information, disinformation, etc.

5. Socio-economic violence: Socio-economic violence is both a cause and an effect
of dominant gender power relations in societies. Some of the most typical forms of
socio-economic violence include taking away the victim’s earnings, not allowing her
to have a separate income (forced ‘housewife’ status, working in the family business
without a salary), or making her unfit for work through targeted physical abuse. In the
public sphere this can include denial of access to education or (equally) paid work
(mainly to women), denial of access to services, exclusion from certain jobs, denial of
the enjoyment and exercise of civil, cultural, social, or political rights.

Gender-based violence and violence against women are terms that are often used in-
terchangeably as it has been widely acknowledged that most gender-based violence
is inflicted on women and girls, by men. However, using the ‘gender-based’ aspect
is important as it highlights the fact that many forms of violence against women are
rooted in power inequalities between women and men. [4, 2]

Domestic violence, Violence against women and girls

NGOs are workin to raise awareness about Gender-based Violence (GBV) and
offer support services such as shelters, counseling, and legal assistance to survivors.
FeHpepHO 3ymMoBJieHe HacunbCcTBO B Wwkoi (F3HLL)

AT ab0o Norpo3un cekcyanbHoro, @isnMYHOro 4m NCUXOJNIONYHOro HaCUIbLCTBA, WO
BinOYyBaOTLCA B LUKOIAX Ta HABKOJIO HUX, AKi € HAC/MiAKOM reHaepHUX HOpPM i cTe-
peoTuniB Ta 3yMOBJIEHI HEPIBHOMPaBHMM PO3MNOLINIOM MOBHOBaXeHb. Lle moxe cTo-
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CyBaTMCS PI3HOro AOCBIAY HAaCWU/IbCTBA Ta BPA3/IMBOCTI BCIX YYEHULb / YYHIB | MOXe
BKJItO4aTN i3nyHEe HacUNbCTBO abo LbKyBaHHS (OYniHr), cekcyanbHi abo CNOBECHI
[oMaraHHs, [oTukm 6e3 3rogu, cekcyasbHUIA MPUMYC | HACUIIBLCTBO, @ TaKoX 3reas-
TYBaHHS.

HaB4yaHH$ BUMTENBLCTBA | NIEPCOHANy METOAAM PO3Mi3HaBaHHSA Ta pearyBaHHs Ha BU-
nagky reHAepHoO 3yMOBJIEHOro HacusnbcTBa B wikoni (F3HLU) mae BupiwanbHe
3HAYEeHHS AN 3aXUCTY YYHIBCTBA Ta 3abe3nevYeHHs MoCcTpaXaannx HeobXiaHoo nig-
TPUMKOIO.

Acts or threats of sexual, physical or psychological violence occurring in and around
schools, perpetrated as a result of gender norms and stereotypes and enforced by
unequal power dynamics. It may refer to the different experiences of violence and
vulnerabilities for all learners, and may include physical violence or bullying, sexual
or verbal harassment, non-consensual touching, sexual coercion and assault, and
rape. [8]

Training teachers and staff to recognize and respond to school-related gender-
based violence (SRGBV) is crucial for protecting students and ensuring that victims
receive the support they need.

feHpgepHO 3yMoOBNIeHUA cTaTyc

CouianbHO-eKOHOMIYHUIM CTATYC XIHOK Y CYCHiNbCTBI MOPIBHAHO 3i CTATyCOM 40J10-
BikiB, @ camMe: po3puB y 3apobiTHIln NNaTi XiHOK i YONOBIKIB Ta MOXJIMBOCTSX Npaue-
BNALLTYBaAHHS, HEPIBHE NMPEACTaBHULTBO Y MOAITUYHOMY NPOLLECI, HEPIBHE BOMOAIH-
HS1 3eMIel0 Ta BJIACHICTIO, a TakoX BPa3nMBICTb A0 HACUNBLCTBA (TOOTO CcTpaTeriyHi
reHaepHi notpedw / intepecu). [Ixepeno nepeknaay 3]

AHanis reHaepHO 3yMOBJIEHOro CTaTyCy Y Pi3HNX CEKTOpPax AornomMarae 3po3yMi-
TW, HACKINIbKM CYCMifIbHI PO Ta OYiKyBaHHS BiAPI3HAIOTBCS AJ19 XIHOK | HO0BIKIB, LLLO
Cnpusie NPUNHATTIO BiNbLu crpaBeaINBMX NOJIITUYHUX PilLEHb.

Women'’s social and economic standing in society relative to men, such as female/
male disparities in wages and employment opportunities, unequal representation in
the political process, unequal ownership of land and property, and vulnerability to
violence (i.e. strategic gender need/interests). [2]

Gender roles, Gender discrimination

Analyzing the gender position within various sectors helps to understand how
societal roles and expectations differ for women and men, informing more equitable
policy decisions.

FeHpepHO 3yMOBNEeHi 0OMeXeHHs

OOMeXEeHHS, 3 AKMMU CTUKAIOTLCS XiHKM ab0 HONOBiIKM BHACNIAOK CBOET cTaTi. Hanpu-
Knaa, 0OMeXeHHS, 3 AKMMU CTUKAITbLCA pepMepKn, MOXYTb BKJIOHATU BiACYTHICTb
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npasa BNIACHOCTI Ha 3eMJI0, HONOBIYE LOMIHYBaHHS B KOONepaTuBax, 06MexXeHy Mo-
BiNbHICTb Yepe3 xaTHi 060B’A3KM, L0 NePEeLLUKOOXaAE AOCTYNY A0 KOHCYbTaLiNHNX
nocnyr. ObMexeHHs, ski He 6a3ylI0TbCA Ha CTaTeBIN 03HaLli, HA3MBaOTbCS 3arasibHn-
MU OOMEXEHHAMMU.

feHpepHO 3yMoBJieHi OGMeXeHHs Ha PO6o4OMy MicLl, Taki K BiACYTHICTb Bif-
NycTKX 3 OOMAAY 32 AUTUHOIO Ta FHYYKOro rpadika poboTu, YacTo 3BYXYIOTb MOX-
JNINBOCTI Kap’€PHOro 3pOCTaHHA A1 XiHOK.

Constraints that women or men face that are a result of their gender. An example
of constraints women farmers face might be not having title to their land, male
dominated cooperative membership, being more tied to their homes preventing
access to extension services. Constraints that are not based on gender are referred
to as general constraints. [9]

Gender position, Gender roles

Gender-based constraints in the workplace, such as lack of maternity
leave and flexible working hours, often limit women’s career advancement
opportunities.

lreHaepHo 3yMOBneHi TOPTYPU Ta XKOPCTOKE NMOBOAXKEHHSA

leHpep YacTo Mae 3Ha4yHUKM BNAMB HA GopMy TOPTYP, HA 0OCTaBUHWU, B KUX LIE Bifl-
OyBaETLCS, Ha HACHIAKM TOPTYP, @ TakOX Ha HAsiBHICTb Ta AOCTYN 0 3ac006iB 3aXUCTy
ONs MOro nocTpaxaanux ocib. 3reanTyBaHHS, NOrpo3n 3reanTyBaHHAM, €N1eKTPO-
LLIOKM 10 CTaTEBUX OpPraHiB Ta 06LWYKM 3aTPUMaHKX XIiHOK Y0JIOBiKaMuX 4YacTo CTaloTb
dopmamm Takux reHgepHocneundivHmx nokapaHb. Y cycninbCTBax, Ae Cekcyasb-
HICTb XiHKN € BiA0BPaXXeHHAM «4eCTi» POAUHU, NPO Ui GOpMU TOPTYP Ta XXOPCTOKOro
MOBOKEHHS PiKO NOBIAOMNAETLCH B MPABOOXOPOHHI OpraHu.

[MpaBo3axmcHi opraHi3auiji 3a40KyMeHTYBan YNCIIEHHI BUNAAKN reHAEepPHO 3yMOB-
JIeHNX TOPTYP i XKOPCTOKOro NOBOMKEHHS, 30KPEMA, CEKCYaslbHOr0 HaCUbCTBA,
10 BUKOPUCTOBYETBCS MPOTU XIHOK SIK iIHCTPYMEHT BiliHM Ta Penpecin.

Gender often has a considerable impact on the form of torture that takes place,
the circumstances in which it occurs, its consequences, and the availability of
and access to remedies for its victims. Rape, threat of rape, electro-shock to the
genitals and strip searching of women detainees by male guards are frequently
the forms of gender-specific torture. In societies where a woman’s sexuality is
a reflection of family «honour», these forms of torture and ill treatment are rarely
reported. [12]

Gender-based Violence (GBV), Violence against women and girls

Human rights organizations have documented numerous cases of gender-specific
torture and ill treatment, such as sexual violence used against women as a tool of
war and repression.
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FeHpepHO OpieHTOBaHe Ol aKeTyBaHHA

leHOepHO opieHTOBaHe BI0AKETYBAHHS — Lie METO/, BU3HAYEHHS, 00 AKOi Mipy ypsi-
[LOBI BUTPATM BIOXMUNSIIOTLCS Bif, UM HABNMXKAOTLCS 40 MeTU reHaepHOoi piBHOCTI. [eH-
[EePHO OPIEHTOBaHMIA BI0OXET HE € OKPEMUM BIOXETOM AN XIHOK, ane ckopiwe €
IHCTPYMEHTOM, KU aHanidye BUAINEHHS OIOOKETHUX KOLUTIB, AepXaBHi BUTPATY i
OrnoAaTKyBaHHS 3 reHAepHOi NepcrnekTMBK i Moxe 6yTn B NoAasibLLIOMY BUKOPUCTA-
HUI Ona agsokauii Nnepepo3noginy KOWTIB MiX YacTUHaMun BroaxeTy st Toro wob
KpaLle BianoBsigaTn npuopuTeTam XiHOK, Tak camo ik i HonoBikiB, pobasym 6I0aXKeETHI
BUTPATU, K YK€ 3PO3YMINO 3 Ha3BW, FreHOEePHO OPIEHTOBAHUMN.

TepMiH HanexmTb 00 aHanidy BranBy GakTUYHNX OeP>XKaBHUX BUTPAT | 4OXOAIB Ha fj-
BYAT i XIHOK MOPIBHAHO 3 xJlonymMkamu i Yyonosikamn. BiH He BMmarae okpemux 6to-
[DKETIB, @ TaKOX He NparHe BUKIOYHO 30iNbLLMTY BUTPATU HA NporpamMm, CNpsiMOBaHi
Ha XiHOK. 3aMiCTb LbOro BiH Jonomarae ypsgam Ta niaHyBajbHMM KOoMaHgam BUPi-
LyBaTK, 9K NOTPIOHO KOPUIryBaTy NONITUKY, | Ae NOTPIGHO Nepepo3NoaiNaT pecypcu
nnst 60poTbbU 3 reHAEPHVUMN HEPIBHOCTAMM.

3a JOoMNOMOro reHAepHO OpPIEHTOBAHOrO OOAKETYBaHHS HALiOHANbHUA YPSL,
nparHe nogonaTtu reHaepHWin Po3puB B OCBITI Ta OXOPOHI 300P0B’A, CIPAMOBYIOYU
GinbLLUEe pecypciB Ha NporpamMu, ki NPUHOCHATb KOPUCTL XiHKaM i AiB4atam.

Gender responsive budgeting or GRB is a method of determining the extent to which
government expenditure has detracted from or come nearer to the goal of gender
equality. A gender-responsive budget is not a separate budget for women, but rather
a tool that analyzes budget allocations, public spending and taxation from a gender
perspective and can be subsequently used to advocate for reallocation of budget line
items to better respond to women’s priorities as well as men’s, making them, as the
name suggests, gender-responsive.

The term refers to an analysis of the impact of actual government expenditure and
revenue on girlsandwomen, ascompared to boysand men. It neitherrequires separate
budgets, nor aims solely to increase spending on women-specific programmes.
Instead, it helps governments and planners decide how policies need to be adjusted,
and where resources need to be reallocated to address gender inequalities. [4, 8]
Gender budgeting

Through gender responsive budgeting, the national government aims to close
the gender gap in education and healthcare by directing more resources towards
programs that benefit women and girls.

FeHaepHO opieHTOBaHe NyaHyBaHHS

HanexuTtb 00 TEXHIYHMX | NONITUYHMX NPOLECIB Ta NpoLenyp, CrnpsiMoBaHMxX Ha BOY-
[OBYBaHHSA reHAepHOi PIBHOCTI y BCi acnekTn nnaHyBaHHs. Lls pobota 3a3Buyan
BKJIIOYAE: 3HAYHY aHaniTU4yHy poOOoTy, Taky K FreHAEPHUIA aHani3, 3aCTOCYBaHHS
reHOepHoi NePCNeKTUBM 40 NOTOYHOI NOAITUKN, BUKOPUCTAHHS HAsiBHUX OAaHUX O
aHanisy npobnemM reHaepHoi PiBHOCTI Ta OLHKA IHCTUTYLiMHOT MOTY)XHOCTI OO0 3a-
6e3neyeHHs reHaepHOi PiIBHOCTI.
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Bknlo4YeHHS reHaepHO OPIEHTOBAHOIrO MJIaHYBaHHSA B CTpaTerii NOA0NaHHA Ha-
CnipgKiB CTUXINHUX NX AoNOMarae BpaxyBaTtu cneundiyHi Bpasnumei Micus Ta CUJbHI
CTOPOHM XiHOK i YOJTOBIKIB.

Refers to technical and political processes and procedures to embed gender equality
in all aspects of planning. This work typically includes: substantial analytical work, such
as gender analysis, to assess the enabling environment for gender equality, applying
a gender perspective to current policy; using available data to analyze challenges to
gender equality, and assessing institutional capacity to address gender equality. [8]
Gender planning Gender responsive programming and policies

Incorporating gender responsive planning in disaster management strategies
helps address the specific vulnerabilities and strengths of women and men.

FfeHoepHO Opi€eHTOBAaHI

3axoamn y chepi OXOPOHU 3A0POB’S € reHAEPHO OPIEHTOBAHMMM, KOJIN BOHU BPaxo-
BYIOTb FreHAEPHI HOPMWK, POJIi Ta HEPIBHOCTI 3 METOO aKTUBHOIMO 3MEHLLEHHS LKA
Bux Hacnipkis. BOO3 Bu3Havae 5 piBHiB fjli y CBOIl LIKani OLiHKW reHOepHOoi opieH-
TOBAHOCTI, 30iNbLUYIOYM 3HAYEHHS TAKUM YMHOM:

reHOepHO-HEPIBHI,

rengepHocnini,

reHaepHOYyTANBI,

reHgepHocneundiyHi,

i reHoepHoTpaHchOopMaLLinHi.

[eHOepPHO OpiEHTOBAHUMM, 3rigHO 3 Bu3HadyeHHsaM BOO3, € ocTaHHi ABa piBHi: reH-
aepHocneundiyHi Ta rengaepHoTpaHchopMaLinHi gii.

FeHaepHO opieHTOBaHI Mean4Hi NOCNYrv NPU3HaYeHi ANg HaaaHHS iHOMBIAyanbHOI
[OMOMOrK, sika BPaxoBYE Pi3Hi BUKINKK Ta NOTPebu y chepi 0XOpoHM 340POB'S, 3
AKMMWN CTUKAIOTLCSA XIHKM 1 YOOBIKN.

Health actions are gender responsive when they consider gender norms, roles and
inequalities to actively reduce harmful effects. WHO defines 5 levels of action in its
Gender Responsive Assessment Scale (GRAS) with increasing value as follows:
gender unequal,

gender blind,

gender sensitive,

gender specific,

and gender transformative.

Gender responsive as defined by WHO includes the last two levels: gender specific
and gender transformative actions. [1, 8]

Gender unequal, Gender blind, Gender sensitive, Gender specific, and Gender
transformative

Gender responsive healthcare services are designed to provide tailored care
that takes into account the different health challenges and needs faced by women
and men.
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FeHpepHO OpieHTOBaHI Nporpamm i NONITUKMU

YMUWCHE BUKOPUCTaHHSA FrEHAEPHWX aCcMeKTiB A BMJIMBY HA PO3POOKY, BNPOBaLKEH-
HSl Ta pes3ynbraTy Nporpam Ta noaiTnk. feHaepHO OpieHTOBaHI NporpamMu Ta NoniTu-
K1 BifobGpaxaloTb peanbHiCTb Ta NOTPebu AiBYAT i XIHOK Y TakMx KOMMOHEHTaxX, K
BUBIp Micusl, MepcoHan NPoOEKTY, 3MICT, MOHITOPWHT i T.4. [eHAepHa OpPIEHTOBAHICTb
03Haya€e yBaXxKHe CTaBJIEHHS [0 YHiKaslbHUX NOTPEO XiHOK, LiHYBaHHS iXHiX nornagis,
nosary [0 ixHix JOCBIfiB, PO3YyMiHHSA PO3BUTKOBUX BiAMIHHOCTEN MiX AiB4aTaMu Ta
XNOMUAMM, XiHKaMW N YONOBiKaMW, i, B KiIHLEBOMY MiACYMKY, PO3LUMPEHHS MNpPaB i
MOXJINBOCTEN AiBYaT i XiHOK.

Micna BnpoBagXeHHs reHAEepPHO OPiEHTOBaHUX NPorpam i noniTuk komnaxis ABC
Healthcare nomitnna 3Ha4yHe NigBULLEHHS PIBHSA 3340BOMEHOCTI CEpen NaLiEHTOK.

Intentionally employing gender considerations to affect the design, implementation
and results of programmes and policies. Gender-responsive programmes and
policies reflect girls’ and women'’s realities and needs, in components such as site
selection, project staff, content, monitoring, etc. Gender-responsiveness means
paying attention to the unique needs of females, valuing their perspectives, respecting
their experiences, understanding developmental differences between girls and boys,
women and men and ultimately empowering girls and women. [9]

Gender responsive planning

After implementing gender responsive programming and policies, ABC
Healthcare noticed a significant improvement in patient satisfaction among women.

FreHpepHocnini

PiBeHb 2 LLikanu ouiHkm rengepHoi yytnmeocTi BOO3: irHopye reHaepHi HopMu, poni
Ta BIAHOCUHMU i Ay>KE 4acTO NiACUIIOE FrEHOEPHY ANCKPMMIHALIO. IFTHOPYIOYK BigMiH-
HOCTI B MOX/IMBOCTSIX | pO3MoAiNni pecypciB MixX XiHKaMu 1 YONOBiIKaMn, Taki NONITUKN
4aCTO BBaXAKTbCH «CNpaBeaMBUMMN», OCKISIbKM BOHW MPETEHAYI0Tb HA OJHAKOBE
CTaBfIEHHS A0 BCiX.

FeHpepHocninui Niaxig 0o Po3poOKN HaBYaIbHUX MPOrpamM MOXe HEHaBMUCHO Mo-
CUIUTK CTEPEOTUNU Ta iIrHOPYBATW YHiKaNbHI NOTPe6bu i AOCBIA, PiBHUX rpyn CTYOEH-
TOK i CTYOEHTIB.

Level 2 of the WHO Gender Responsive Assessment Scale: Ignores gender norms,
roles and relations and very often reinforces gender-based discrimination. By
ignoring differences in opportunities and resource allocation for women and men,
such policies are often assumed to be “fair” as they claim to treat everyone the same.
[22]

Gender blindness, Gender unequal, Gender responsive

A gender-blind approach to curriculum development may inadvertently reinforce
stereotypes and overlook the unique needs and experiences of diverse student
populations.

83



FenpepHo 3ymoBnieHe HacuibeTBO (F3H)
nig Yac Hap3BMYaMHUX cUTyauin

B ymoBax Haa3Bu4aiiHVX CUTYyaLil, Takux ik KOH@NIKTK abo CTUXIiKHI vxa, pUamK HaCUS1b-
CTBa, ekcryartauji Ta 3/10BX1BaHb 3pOCTae, 0COBAMBO A1 XIHOK i AiB4aT. OgHO4aCcHO Ha-
LLiOHaUTbHI CUCTEMM Ta CoujaibHi 1 rpoMaaChki MepeXxi MATPUMKN MOXYTb nocnabutucs.
CepeposuiLe 6e3kapHOCTi MOXe NPU3BECTU A0 TOro, L0 BUHYBATL He OyayTb NPUTArHYTI
[0 BignoBiganbHOCTI. HasBHI reHaepHi HEPIBHOCTI MOXYTb nocuntoBaTucs. XiHkn Ta gj-
BYaTa-NiNITKN 4aCTO 0COBMBO BPA3NVBI O CEKCYaNTbHOMO HACUILCTBA, eKcrlyarTauji Ta
3/10BXMBaHb, NPUMYCOBUX ab0 paHHiX WobiB, N0306aBNeHHs PecypciB i LKIoIMBUX Tpa-
OWLINHUX NpaKTKK. Yon0BiKW i X10MLi TakoX MOXYTb MOCTPaXXAATW Bif HACUNbCTBA. [eH-
[EepHO 3yMOBJIEHE HACWU/TbCTBO Ma€E 3HAYHNI | JOBrOTPMBASINM BMIMB HA 300POB S, MCUX0-
NoriyHe, coujasibHe Ta EKOHOMIYHE 611aromnonyyyst NoCTpaKaaNMX i ixHix ciMein.

[ymaHiTapHi opraHi3auii HaaalTb NPIOPUTET 3axoaam 3 NPOTULii reHAepPHO 3yMOB-
JIEHOMY HacUNbCTBY NiA Yac Haa3BUYaMHUX CUTYaLii, 3a0e3neyyoyn XiHkam i
[AiByatam 3axuCT i NigTPUMKY, SKUX BOHU NOTPEBYIOTH B KPM3OBUX YMOBAX.

In emergencies, such as conflict or natural disasters, the risk of violence, exploitation
and abuse is heightened, particularly for women and girls. At the same time, national
systems and community and social support networks may weaken. An environment
of impunity may mean that perpetrators are not held to account. Pre-existing gender
inequalities may be exacerbated. Women and adolescent girls are often at particular
risk of sexual violence, exploitation and abuse, forced or early marriage, denial of
resources and harmful traditional practices. Men and boys may also be survivors.
GBYV has significant and long-lasting impacts on the health and psychological, social
and economic wellbeing of survivors and their families. [9]

Gender-based Violence (GBV), Violence against women and girls

Humanitarian organizations are prioritizing measures to address Gender-based

Violence in Emergencies (GBVIE), ensuring that women and girls receive the
protection and support they need during crises.

FeHpepHO-HepiBHI

PiBeHb 1 3a WwKanow reHaepHo opieHToBaHoi ouiHkm BOO3: 3akpinnoloTb reHaepHy
HepiBHICTb, NOCUNIOIOYM He36anaHCcoBaHi HOPMM, PO Ta BIGHOCKHM, i HaCcTO NPU3BO-
OATb [0 TOrO, L0 0AHa cTaTb Mae BinbLue npaB abo MOXINBOCTEN, HiX iHLLA.

Y 6araTbox kpaiHax noka3Hukn y cepi OXopoHM 300POB’A 3aNnNLLIAITLCA reHaep-

HO-HePiBHUMU, NPUYOMY XIiHKM 4aCTO OTPUMYIOTb MEHLL CBOEYACHE Ta edeKTUBHE
NiKyBaHHS CepLEBNX 3aXBOPIOBAHb, HiXK HOJTOBIKU.

Level 1 of the WHO Gender Responsive Assessment Scale: Perpetuates gender
inequality by reinforcing unbalanced norms, roles and relations and often leads to
one sex enjoying more rights or opportunities than the other. [22]

Gender responsive

Healthcare outcomes in many countries remain gender unequal, with women often
receiving less timely and effective treatment for heart disease compared to men.
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FfreHoepHOHelTpanbHa MoBa

Mosga, sika He € reHAEPHOYYTIMBOIO Ta HE anesitoe 0 XIHOK | YONOBIKIB.

Hogi npaBuna yHiBepcuteTy BUMaratoTh, W06 yCi HaBYasbHi MporpaMmm BUKOPUCTO-
BYBa/iM Ha 3aMiHy reHAePHOHEeNTPasnbHiA MOBi — reHOePHOYYT/IBY.

Language that is not gender-specific and which considers people in general, with no
reference to women and men. [2]
Non-sexist use of language

The university’s new policy requires all course syllabi to use gender-sensitive
language in place of gender-neutral language.

lreHaepHoOHeTpanbHe 3aKOHO4AaBCTBO

3akoHOAaBCTBO, fIKe PO3pobIieHe B YHIBEPCANIbHUX TEPMiHAX, irHOpYYn reHaep-
HocneuundiyHi cuTyaLii Ta BBaEMMHN MiXK XXIHKaMU | HON0BIKaMm, siKi 1exaTb B OCHOBI
CTaTeBOi Ta reHAEepHOi AUCKPUMIHALLi, BKIOYAOYM reHaepHO 3yMOBJIEHE HaCWflb-
CTBO NPOTW XIHOK.

AHania 3akoHiB, WO He MaloTb reHAePHUX BiAMIHHOCTEN | PO3rNA4atoTb XIHOK | 4O~
NOBiKiB 0AHAKOBO, HEOOXIAHMA O OLIHKM, Y/ BOHM 3aBaxaTuMyTb abo Cripusitun-
MYTb OOCSFHEHHIO FEHAEPHOI PIBHOCTI Ta NikBigaLii cTateBoi Ta reHAepPHOT AUCKPU-
MiHauji.

YnpoBag)keHHs1 reHaepPHOHEeNTPaNbHOro 3aKoHopaBCcTBa 0e3 ypaxyBaHHS reH-
LEepHNX 0COBNMBOCTEN MOXE MPU3BECTM 40 NPOrasvH y 3axmCTi Ta NiATPUMLL XIHOK,
0co61BO y chepax, MOB’A3aHNX 3 OXOPOHOI0 300P0B A, 6E3MeKOo0 Ta EKOHOMIYHN-
MW MOXJIMBOCTSIMMU.

Legislation that is drafted in universal terms, ignoring gender-specific situations
and power relations between women and men that underpin sex-and gender-based
discrimination, including gender-based violence against women.

The scrutiny of gender neutral laws that treat women and men alike is necessary in
order to evaluate whether they will hinder or accelerate gender equality and eliminate
sex- and gender-based discrimination. [2]

Gender blind, gender responsive

Implementing gender neutral legislation without considering gender-specific
situations can lead to gaps in protection and support for women, particularly in areas
related to healthcare, safety, and economic opportunity.

leHOoepHOHeNTpanbHi

MoniTuka, Nnporpama 4m cuTyauis, Lo CNpUnMaloTbCH K Taki, L0 He MaloTb BUpa-
XXEHOro (MO3UTUBHOIO YN HEFATUBHOIO) BMJIMBY 3 NOMAAY reHAEePHUX BiAHOCWH ab0
PIBHOCTI XIHOK i HOJIOBIKiB.
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TepMiH «reHoepHOHENTPaIbHUIi» O3HAYa€e BiOCYTHICTb 3B’A3KYy NeBHOro ob’ekra 3
XiHkamu abo 4onosikamu. Lle Moxe cTocyBaTmcs pi3HMUX acnekTiB, 30KkpemMa cucTe-
MW NOHATb Y1 CTURICTUKM MoBU. OaHak Te, L0 4aCTO CNPUNMAETLCA AK FreHOepHO-
HenTpanbHe, y TOMy unchi y cdepi cTaTtucTrkm abo NOLUVMPEHHS AaHKX, 3ibpaHux Npo
HacCefieHHs, Ha NPaKTULi € reHOePHOI0 CINOTOo (HEPO3Ni3HAHHSA reHAEPHUX 0COo-
6nuBocTeit). [xepeno nepeknaay 3]

BaTtbku Bce YacTille o6mpatTb reHAepPHOHeUTparbHi irpallku Ans CBOIX AiTeN.

Policy, programme or situation that has no differential positive or negative impact in
terms of gender relations or equality between women and men.

Additional notes and information

The term ‘gender neutral’ means that something is not associated with either
women or men. It may refer to various aspects such as concepts or style of
language. However, what is often perceived to be gender-neutral, including in
areas of statistics or dissemination of data collected in reference to a population,
often reflects gender blindness in practice (a failure to recognise gender
specificities). [2]

Gender responsive

Parents are increasingly choosing gender neutral toys for their children.

leHpepHOHeMUTPanbHi NOAITUKN

MoniTnkn, ski He cnpsiMOBaHi creujasibHO Ha XIHOK ab0 YOMOBIKIB i MPUNYCKAETLCS,
LLI0 BOHM OHAKOBO BMMBAlOTb HA 00MABI cTaTi.

OpHak BOHM MOXYTb dakTU4HO 36epiraTi HasiBHi reHaepHi HepiBHOCTI abo HaBiTb
MaTu BiAMIHHUIA BMJIMB Ha XIHOK i YHONOBIKIB, 30KPEeMa Ha XIiHOK | YONOBIKIB 3 Bpa3in-
BUX rpyn. leHaepHOHENTPanbHi NOMITUKN HE CNPUSAIOTb CYTTEBIN reHOEPHIN PIBHOCTI i
TakOX Ha3MBaKOTLCS «FEHOEePHOCAINMUMU».

LLLo6 no-cnpaBXHbOMY CNPUSATM FeHOEPHI PIBHOCTI, BAXJIBO BUNTW 32 PaMKUN FeH-
AEpPHOHEeNTpanbHOI NOAITUKM Ta PO3POOUTY LinecnpsiMoOBaHi 3axoau, SKi Bpaxo-
BYIOTb YHiKanbHi BUKIVKWN, 3 AKUMWN CTUKAIOTbCS XIiHKM | HONOBIKW.

Policies that are not specifically aimed at either women or men and are assumed to
affect both sexes equally.

However, they may actually preserve existing gender inequalities or even result in
having a differential impact on women and men, in particular women and men from
disadvantaged groups. Gender neutral policies do not promote substantive gender
equality and are also referred to as being ‘gender blind’. [2]

Gender blind, Gender responsive

To truly promote gender equality, it’s essential to move beyond gender neutral
policies and develop targeted measures that consider the unique challenges faced
by women and men.
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freHaepHOHOpPMAaTMBHA NOBeAiHKa

BignoBigHiCTb couianbHUM CTaHgapTam WoA0 TOro, sika NoBeAdiHKa BBaXXKAETbCS
NPUNHATHOLO 3aN1IeXHO Bif cTaTi ocobu.

3a0X04Y€EHHS AiTeln 10 reHAePHOHOPMATUBHOI NOBEAIHKU, HAaNpukaza, Koau Xaomn-
4YMKW rpaloTbCH 3 BaHTaXiBKaMu, a OiB4aTka — 3 NA/bKamMu, MOXe 06MeXUTH Pi3HO-
MaHITTS iXHiX IHTEpECiB Ta HABNYOK.

Means conforming to social standards about what are appropriate behaviours based
on one’s gender. [8]
Gender-normative behaviour

Encouraging children to engage in gender-normative behavior, such as boys
playing with trucks and girls with dolls, can limit their exploration of diverse interests
and skills.

FlrenpepHocBigoMmi

O3Hauvae ycBigoMJIEHHS TOrO, WO iCHYIOTb NPOo6emMu, BigMiHHOCTI Ta HEPIBHOCTI MiX
XiHKaMu Ta 4os0BiKaMu.

FeHaepHOCBiAOMe MiCbKe MyiaHyBaHHS MOXe NPU3BECTU A0 CTBOPEHHS 6e3neyHi-
LLINX FPOMaAChKMNX NPOCTOPIB AJ19 BCiX, BPaxoByo4u cneundiyHi npobnemm 6e3nekum
Ta noTpebu XiHOK i HOJOBIKIB.

Means knowing that there are issues, differences and inequalities between women
and men. [8]
Gender awareness

Gender-aware urban planning can lead to safer public spaces for everyone,
considering the specific safety concerns and mobility needs of women and men.
[Based on 27]

lreHpepHocneundgidHi

PiBeHb 4 3a WwKanow reHaepHo opieHToBaHOI ouiHkKn BOO3: BpaxoBye cneundiyHi
noTpebun XiHOK i YHONOBIKIB Ta CBIAOMO CMPSIMOBAHI HA MEBHY rpyny XiHOK abo 4o-
JIOBIKIB OJ11 AOCArHEHHSI MEBHUX LiNel noniTuku 4m nporpamu abo 3a40BOJIEHHS
neBHux NoTpeb. Taki NONITUKN YACTO MONErLLYIOTb XiHKaM i YoNoBikaM BUKOHAHHS
060B’a3KiB, SKi NOK1aAaloTbCs Ha HUX BiAMNOBIAHO A0 iXHIX reHOepPHUX ponel, ane He
YCYBalOTb MUOUHHI NPUYMHN FrEHOEPHUX BIOMIHHOCTEN.

Onsa nigtpumkn gisyat y STEM-ranyssx 6ynv po3pobsieHi reHaepHocneundiyHi
OCBITHI Nporpamu, Lo nepeabdayaloTb HACTaBHULITBO Ta PECYPCU, aaanToBaHi oo ix-
HbOIO JOCBIAY Ta BUKJINKIB.
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Level 4 of the WHO Gender Responsive Assessment Scale: Considers women’s and
men’s specific needs and intentionally targets and benefits a specific group of women or
men to achieve certain policy or programme goals or meet certain needs. Such policies
often make it easier for women and men to fulfil duties that are ascribed to them based
on their gender roles, but do not address underlying causes of gender differences. [22]
Gender responsive

Gender specific educational programs have been developed to support girls in
STEM fields, providing mentorship and resources tailored to their experiences and
challenges.

lreHpgepHoTpaHchopMaLinHi

PiBeHb 5 3a wWKanow reHaepHoO opieHToBaHOi ouiHku BOO3: HanpaBneHi Ha YyCYHEH-
HSl MPUYUH reHaepHOi HEPIBHOCTI Y cdepi OXOPOHU 340POB’S, BKJIOHYAYM crnocobu
TpaHchopmMauji WKigIMBUX reHAEPHUX HOPM, PoJfien i BigHOCUH. MeTolo Takux npo-
rpam 4acTo € NPOCYBaHHS reHAEPHOI PIBHOCTI Ta CMPUAHHSA NPOrPeCMBHUM 3MiHaAM Y
B/IaAHUX BiAHOCMHAX MiX XiHKaMU i 4HoNoBikamMu.

FenpepHoTpaHchopMauiiHi NporpamMm CNpPSMOBaHi HE JINLIE HA YCYHEHHS TFEH-
[LEepHOi HEPIBHOCTI, a 1 Ha MOAOJIaHHA Ta 3MiHY 6a30BMX COLLia/IbHUX HOPM Ta Bnag-

Level 5 of the WHO Gender Responsive Assessment Scale: Addresses the causes
of gender-based health inequities by including ways to transform harmful gender
norms, roles and relations. The objective of such programmes is often to promote
gender equality and foster progressive changes in power relationships between
women and men. [22]

Gender responsive

The gender transformative program aims to not only address gender inequalities
but also to challenge and change the underlying social norms and power structures
that perpetuate them.

FeHpepHoynepenXXeHnii ctaTeBuii Binoip

CrareBwuii Binbip Moxe BiadyBaTncs 40 BCTAHOB/IEHHS BAriTHOCTI, Mig, Yac BaritTHOCTI
3a 0MNOMOrolo NornepeaHbLOro BU3HAYEHHS CTaTi Ta CENEKTUBHOIO abopTy abo nicns
HAPOMXKEHHS Yepe3 auTaye BOMBCTBO abo HexTyBaHHA AMTMHOW. CTaTeBuin BIinGip
iHOZj BAKOPMCTOBYETHCA 3 METOIO MJlayBaHHS POAVHK, ane HabaraTo yacTiwe Bigdy-
BAETbCS YepPEe3 CMCTEMATUYHE HAZaHHS NepesBaru xnonyrkam. bionoriyHo Hopmasnb-
He cTaTeBe CniBBiAHOLLEHHS NPpU HapoaXKeHHi konmBaeTbes Bia, 102 4o 106 xnon4yukis
Ha 100 piByaTok. OgHak 6ynn 3adikCoBaHi CNiBBiAHOLLEHHS, L0 NEPEBULLYIOTb HOP-
My — iHogi o 130. Lle Buknukae 3apocTatoyy TpMBOry B Aesikux kpaiHax NiBaeHHOoi Agii,
CxigHoi Asii Ta LleHTpanbHoi Asii.
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feHpepHoynepemKeHUin cTaTeBui Biabip 3a11WAETLCS KPUTUYHO NPo61emMoio
B OEesKMX perioHax, Ae KynbTypHi nepesaru Ans Aiten 4Yonosivoi cTaTi Npu3BoasTh
[0 BUKPUBJIEHOIO CMiBBIAHOLLIEHHA CTATEN i JOBrOCTPOKOBUX COLiaNbHUX HACNIAKIB.

Sex selection can take place before a pregnancy is established, during pregnancy
through prenatal sex detection and selective abortion, or following birth through
infanticide or child neglect. Sex selection is sometimes used for family balancing
purposes but far more typically occurs because of a systematic preference for boys.
The biologically normal sex ratio at birth ranges from 102 to 106 males per 100
females. However, ratios higher than normal — sometimes as high as 130 — have been
observed. This is now causing increasing concern in some South Asian, East Asian
and Central Asian countries. [9]

Son preference

Gender-biased sex selection remains a critical issue in some regions, where
cultural preferences for male children lead to skewed sex ratios and long-term
societal consequences.

lreHgepHoOYyTNMBa NiA3BITHICTb

30060B’A3aHHSA i BiANOBIAANBHICTL AEPXAaBHUX CTPYKTYP i OepXXaBHUX Clyx60BLiB
BNPOBaAXXyBaTW! reHAEPHUN Niaxig M gocaratn uwinen noaiTukn reHaepHoi PiBHOCTI,
3BiTYBaTM NPO AOCArHYTUA NPOrpec Ta HECTU BiANOBIAANbHICTb Y pa3di HEAOCATHEHHS
3a3HayeHuXx Linern reHaepHoi PiBHOCTI.

leHoepHoUyTIMBa NiA3BITHICTE Nepeadayae, Lo PilleHHsT AepPXaBHMX OPraHiB Ta iH-
LWnx Ny6nivHMx cyd’eKTiB MOXE OYTU PEryNIiPHO OLiHIOBaHa 3 TOYKM 30pY BpaxyBaHHS
noTpeb Ta iHTepeciB XIHOK i HONOBIKIB, @ reHAepHa PIBHICTb € OAHMM i3 cTaHAApPTIB,
Ha OCHOBI SIKMX OLIHIOETLCS Pe3yNLTaTUBHICTL POOOTK OCIO YM OpraHiB, WO nNpuiima-
I0Tb pileHHs. [Oxepeno nepeknaay 3]

Bknlo4YEHHS reHaepHOYYTNIUBOI NiA3BITHOCTI B npouecn HGOpMyBaHHSA MONITUKN
O3Havae, L0 NocagoBi 0cobu NOBMHHI PErYNSPHO 3BiTyBaTW MPO CBOI 3yCcuis 3 No-
LONIaHHA reHAePHOI HEPIBHOCTI Ta MPO BMJIMB IXHIX iHILIATUB Ha XIHOK i YHOJIOBIKIB.

Obligation and responsibility on the part of state structures and public officials to
implement gender mainstreaming and achieve gender equality policy objectives, to
report on progress achieved, and to be answerable in the event of a failure to meet
stated gender equality objectives.

Gender-sensitive accountability requires that the decisions of public actors can be
regularly assessed from the perspective of women’s and men’s needs and interests
and that gender equality is one of the standards against which the performance of
decision-makers is assessed. [2]

Gender mainstreaming, Human rights accountability

Incorporating gender sensitive accountability in policy-making processes means
that government officials must regularly report on their efforts to address gender
disparities and the impact of their initiatives on both women and men.
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FfeHgepHoOYyTNMBeE NocepeaHNUTBO (Meaiauis)

Mo3acynoBi MeTOAM BUPILLEHHS CMOPIB, KOTPI 3aBASKN BiNbLUilA THYYKOCTi, 3BMEHLLEH-
HI0 iHAHCOBMX Ta YaCOBUX BUTPAT MOXYTb KpaLle ClyryBaTu XiHkam, siKi nparHyTb
CcnpaBenMBOCTI, Ta 30KpeEMa, NONEPeEUTMN NOBTOPHY BIKTUMI3aLito NOCTpaxaanmx
BiJ, HACUNbCTBA.

BinnosigHo oo KoHBeHUji npo 3anobiraHHsa HAacUbCTBY CTOCOBHO XIiHOK i gomalu-
HbOMY HacUnbCTBY Ta 6OPOTLOY i3 LMK ABULLLAMMU, Ta 3riQHO 3 MiXXHAPOOHUMW CTaH-
hapTamMm, BUKOPUCTaHHS 060B’A3KOBOT MepjaLlii i NpMMMpPEHHS Yy BUNaaKax reHaAepHo
3YMOBJIEHOIO HACWU/bCTBA LLLOA0 XIHOK HE € AOLUi/TbHUM i MOBUHHO O6YTN 3a00POHEHO.
Lle NnOACHIOETBCSA TUM, WO Mefiauia He 3aBXAN € FEHAEPHOYYTIMBOIO 1 MOXE He 3a-
LOBONBHATY NOTPEObU XiHOK | HOMOBIKIB 04HAKOBOIO MipOIO.

[Mepeknap 6a3yeTbes Ha 3]

BrnpoBamxeHHs NpakTuk reHAepHOYYT/IMBOro nocepeaHuLTBa (Meaiawir) oono-
Marae 3axMCcTUTU NpaBa XiHOK, Siki nepebyBaloTb Y BPa3MBOMY CTaHOBULLL.

Methods of resolving disputes through a means other than judicial decisions, which
may better serve women seeking justice, in particular by providing more flexibility,
decreasing costs and delays, and ensuring that victims are not subjected to
secondary victimisation.

According to the Convention on Preventing and Combating Violence against
Women and Domestic Violence and relevant international standards, the use of
mandatory mediation and conciliation in cases of gender-based violence against
women is not appropriate and should be prohibited. This is because mediation
is not always gender-sensitive, and may not serve the needs of women and men
equally. [2]

Gender-based Violence (GBV)

Incorporating gender sensitive mediation practices helps to protect the rights of
disadvantaged women in vulnerable situations.

feHpepHoOYyTNMBI

PiBeHb 3 3a wWKaow reHgepHoopieHToBaHoI ouiHkn BOO3: Bka3ye Ha 06i3HaHICTb
LOA0 reHAEPHUX MMTaHb, Xo4a He nependavyac XoaHUX KOPUTYBaIbHUX Oil.

YnpoBagviBLLM reHAepPHOYYT/IMBE HaBYaHHS OJ19 BUNTENLCBKOI CMiSIbHOTH, LUKiNb-
HWIA OKPYF 3Mir CTBOPUTY BiNbLu iHKJIIO3MBHE CEPEAO0BULLE B KaCi.

Level 3 of the WHO Gender Responsive Assessment Scale: Indicates gender
awareness, although no remedial action is developed. [22]
Gender responsive

By implementing gender sensitive training for teachers, the school district was able
to create a more inclusive classroom environment.
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FeHaEepHOYYT/IUBI IHCTUTYLINHI NepeTBOPEHHS

lMpouec iHTerpauii NnTaHbL reHaepHOoT PIBHOCTI Yy NpaBwia, Npoueaypu Ta NpakTuku
yCTaHOBW, WO TPaHCHOPMYE ii AK iIHCTUTYLLIIO Ta 3MIHIOE ii OpraHi3auinHy KynsTypy.
LLlo6 pocartv renoepHoYYTIMBOI TpaHcdopMmaLii, BHYTPILWHI MexaHi3aMn iHCTUTYLIT
NOTPIGHO CKOPUryBaTu B NPOLLECI OpraHi3auiiHoro po3snTky. Lie Bkioyae BHYTPILL-
Hil BUMIp reHaepHO OPIEHTOBAHOI O NiAxoAy (opraHidauiiH1M | KagpoBMn PO3BUTOK),
a TakoX 30BHiLUHIN BUMip (HagaHHs nocnyr). [Mepeknan 6a3yeTbes Ha 3]

[MparHeHHs yHiBEpPCUTETY A0 reHAEPHOYYT/IMBOro iHCTUTYLLIMHOIO NEePeTBOPEH-
HS1 PUBEJIO A0 CTBOPEHHSA O0diCy 3 NMTaHb PI3HOMAaHITHOCTI.

Process that aims to integrate gender equality into the regular rules, procedures and
practices of an institution, leading to its transformation of an institution, thus also
impacting on the organisational culture.

To achieve this, the internal mechanisms of an institution will have to be adjusted
within a process of organisational development. This entails an internal dimension
of gender mainstreaming (organisational and personnel development) as well as an
external dimension (service provision). [2]

Gender mainstreaming

The university’s commitment to gender sensitive institutional transformation led
to the establishment of a diversity office.

FeHoepoBaHi

LLlocb 41 XTOCb € reHAEPOBaHUMU, KON MPOSBASIE FEHOAEPHOBIAMIHHI Y reHOepHo-
andepeHLInoBaHi xapakTepUCTUKK.

Mpuknaf: poxeBuii Ta GNaKUTHUI K FreHOEePOBaHi KONIbOPW, FreHAEPOBaHi iIHCTUTY-
Uii, reHOepoBaHUin 30BHILLHIMA BUMSA TOWO. BMkopucTaHHA NoxigHWX Bif KOPEHs
«reHaep» («reHgepyBatu», «reHAepoBaHUii» ToW0) Bigobpaxae 3MiHeHe PO3YMiHHS
reHaepy sk akTMBHOIrO TPUBAKYOro npoLecy. TodTo LWOCh «reHAePYETbCS», Byayun
aKTUBHO BKJIIOYEHMM Y COLiaibHi NPOLLECH, WO CTBOPIOIOTL Ta BiATBOPIOOTb BigMiH-
HOCTI y reHaepHuX igeHTnYHoCTaX. [[xepeno nepeknany 3]

JocnigXeHHs nokasano, 9Kk reHAepoBaHi MapKeTUHIOBI CTpaTerii MOCUMIOTb CTe-
PEOTUNKN, OPIEHTYIOUM irpaLLKM Ta TOBAPU CYTO Ha XJION4YMKIB 4/ [iB4ATOK.

Something or someone is gendered when exhibiting gender-differentiated patterns.
Pink and blue as gendered colours, gendered institutions, gendered appear-
ances, etc.

The usage of gender as a verb ( ‘gendering’, ‘engendered’, etc.) is a reflection of
a changed understanding of gender as an active ongoing process — something is
gendered when it is actively engaged in social processes that produce and reproduce
distinctions in gender identities. [2]

The study revealed how gendered marketing strategies reinforce stereotypes by
targeting toys and products specifically at boys or girls.
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leHpepyBaHHSA

IHTEerpyBaHHs reHOepPHOI NePCNeKTVBIN B PO3YMiHHSI Ta KOHCTPYIOBaHHS 0COBMCTOC-
Ten, asuw, GinocodCbknxX KOHLEMLiN, peyen, CTOCYHKIB, cdep Aji, couieTanbHux
NiaCTPYKTYP Ta iHCTUTYLIN.

CTOCOBHO Nt0gen TEPMIH «reHaAepyBaHHS» BXMBAETbLCS HA MO3HAYEHHS NPOLECY COo-
uianisauii BigNoBigHO 40 AOMIHYIOUYMX FEHOEPHUX HOPM. Lle MoXxe Takox cTocyBatu-
CS IPUNHATTA aNbTepPHaTUBHOI reHAEepPHOI iNeHTUYHOCTI Ta HABIMXKEHHS 00 YCBIAOM-
JIEHHS1 BCbOIO Pi3HOMAaHITTS BU3HAHUX CNocobiB OyTTH, XUTTSA Ta NiapuBY reHaepHoi
iepapxii (reHaepHa NAnHHICTB). [Ixepeno nepeknagy 3]

Ha po6o4yomy MicLi reHaAepyBaHHS MOXE BMJIMBATU HA Kap’€pHi NepCneKTBU, KOn
>XXIHOK YaCTO MPU3HAYal0Tb HA aAMIHICTPATMBHI MOCaau, a YONOBIKIB — HA KEPIBHI.

Integrating the gender perspective into the understanding and construction of per-
sons, phenomena, reflections, things, relationships, sectors of action, societal sub-
systems and institutions.

In relation to people, the term ‘gendering’ refers to the process of socialisation
according to the dominant gender norms. It may also refer to the adoption of an
alternative gender identity, and the transcendence of all the recognised modes of
how to be, live and subvert gender (gender fluidity). [2]

In the workplace, gendering can influence career paths, with women often being
directed towards administrative roles and men towards leadership positions.

lfeTepoHOPMaTUBHICTb

[eTepoHOPMAaTMBHICTb — Lie TEPMIH, K11 BUKOPUCTOBYETLCS O/s onucy abo BM3Ha-
YeHHSs coujanbHOT HOPMU, LLIO CTOCYETLCH CTaHAAPTM30BAHOI reTepoceKkcyasnbHOi No-
BEAiHKM, NPU K Ler CTaH4apT BBAXaAETbCA EANHO COLaIbHO MPUAHATHOIO GOPMOIO
noBeAiHKN, a 6yab-XTO, XTO He OOTPUMYETLCS L€l couianbHOI Ta KyNbTYPHOI No3uii,
OMNHSAETLCS B HEBUMAHOMY CTAHOBWLL MOPIBHSAHO 3 PELUTOO cycninbCTBa. Lis KoHuen-
L € OCHOBOIO AMCKPUMIHALUIMHUX Ta ynepeoxeHux aprymeHtis npotu JIFBT, rono-
BHMM YNHOM TUX, LLO CTOCYIOTbCS (POPMYBaHHS ciMel Ta nyB6JliHHOr0 BUPaXKeHHS.

FeTepoHOPMAaTUBHICTb CTaBUTL reiB i 1ECOINOK Y HECMPUATIVBE CTAHOBULLE, Mif-
TPUMYIO4M iOEeI0 NPO TE, LLLIO rETEPOCEKCYaIbHIi CTOCYHKW € CTaHOAPTOM, L0 NPU3BO-
OUTb [0 coLianbHOi isonsauii Ta anckpuminauii JITBTK+ oci6.

Heteronormativity is a term used to describe or identify a social norm relating to
standardized heterosexual behavior, whereby this standard is considered to be the
only socially valid form of behavior and anyone who does not follow this social and
cultural posture is placed at a disadvantage in relation to the rest of society. This
concept is the basis of discriminatory and prejudiced arguments against LGBT,
principally those relating to the formation of families and public expression. [4]
Sexual orientation

Heteronormativity disadvantages gays and lesbians by perpetuating the idea
that heterosexual relationships are the standard, leading to social exclusion and
discrimination against LGBTQ+ individuals.
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lerepocekcnam

MepekoHaHHS, L0 KOXHA l0AMHA NOBUHHA BYTY reTEPOCEKCYasIbHOK; TakMM YMHOM
MapriHaniayloTbCs Ti, XTO He iAeHTUdIKYIOTb CeBE K reTepOCEKCYasTbHMX.

I3 LOro NepeKkoHaHHsA BUXOANTb, L0 reTePOCEKCYasbHICTb BULLA 32 FOMOCeKCyaslb-
HICTb Ta iHLWI CekcyanbHi iEHTUYHOCTI Ta OpieHTauji. TakumMm YIHOM, reTEPOCEKCU3M
— e Npo Bnagy, a He NPo CekcyanbHy opieHTauilo. [Ixepeno nepeknaay 3]

letepocekcuam Ha POOBOYOMY MICL MOXE CTBOPUTU BOPOXE CEPELOBULLE ANSA
JITBTK+ npauiBHMUb i NpaLiBHUKIB, OCKiNbKK nepeabdayae, Lo BCi € reTepOCeKCyY-
aJIbHUMWU, | MapPriHani3ye TUX, XTO TaKUMU HE €.

Assumption that every person should be heterosexual, thus marginalising those who
do not identify themselves as heterosexual.

It also implies that heterosexuality is superior to homosexuality and other sexual identities
and orientations. Thus, heterosexism is about power rather than sexual orientation. [2]

Heterosexism in the workplace can create a hostile environment for LGBTQ+ employ-
ees, as it assumes that everyone is heterosexual and marginalizes those who are not.

leTepocekcyanbHa ocoba

JliogyiHa, siky npueabniotoTb 0cobu iHLWOT cTaTi. [xXxepeno nepeknaay 3]
PiBeHb po3nyyeHb cepen rerepoceKkcyanbHUX Nap HEYXWUJIbHO 3POCTaE.
Person who is attracted to someone of a sex other than one’s own. [2]
Divorce rates are increasing steadily among heterosexual couples. [23]

leTepocekcyanbHIiCTb

CekcyanbHuii, eMouiiiHnin Ta/abo POMAHTUYHWIA NOTAr A0 OCib iHLLIOI cTaTi.
[Oxepeno nepeknaay 3]

MpoTarom 6araTbOx POKiB rerepocekcyasibHICTb nponarysanacsa sk €ANHO Npu-
MHSITHA CEeKCYaslbHICTb.

Sexual, emotional and/or romantic attraction to a sex other than one’s own. [2]
For many years heterosexuality was promoted as being the only acceptable sexuality.

FipHa npaug

loHa npaust — ue MOXMBICTb 3aMHATOCTI B YMOBax cBOOOAU, PiBHOCTI, NOACLKOT
6e3neku Ta rigHoCTi.

3rigHo 3 MixHapogHoto opraHisauieto npadi (MOIM), rigHa npaus nependavyae Mox-
JIMBOCTI st poboTU, ika € NPOAYKTUBHOLO i 3a6e3nedye YecHuin noxin, 6eanexy Ha
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po06oTi Ta couianbHUI 3aXMCT ANs ciMe, Kpalli nepcnekTnem ajis 0CobMUCTOoro pos-
BUTKY Ta couiasibHOT iHTerpauii, ceoboay ntoaei BUCNOBNOBATM CBOi 3aHEMNOKOEHHS,
cBoOoay 6paTh y4acCTb Y PILLIEHHSIX, L0 BMIMBAOTh Ha IXHE XUTTH, Ta PIBHICTb MOX-
NIMBOCTEN i CTABNEHHSA ANS BCiX XIHOK | YHONOBIKIB.

ExoHoMiyHa Ta coujanbHa paga OpraHisauii O6’egHaHux Hauih Takox Hapana 3a-
rafbHUN KOMEHTap, WO BM3HAYaE rigHy npauio i BUMarae BUKOHaHHS cTaTTi 6 Mix-
HAPOAHOrO NaKTy 3 EKOHOMIYHUX, COLiaNbHUX | KYNbTYPHUX Npas.

BoHa mpisina He npo 6yab-sKy po60oTy — BOHa NparHyJsa rigHol npawi, Ska nporoHy-
Bana 6 cnpasennuBy 3aprniaty, 6e3neky Ta MOXJIMBOCTI AN 3pOCTaHHS.

Decent work is the availability of employment in conditions of freedom, equity, human
security and dignity. According to the International Labour Organization (ILO), decent
work involves opportunities for work that is productive and delivers a fair income, se-
curity in the workplace and social protection for families, better prospects for personal
development and social integration, freedom for people to express their concerns, or-
ganize and participate in the decisions that affect their lives and equality of opportunity
and treatment for all women and men. United Nations Economic and Social Council
has also given a General Comment that defines decent work and requires satisfaction
of Article 6 of the International Covenant on Economic, Social and Cultural Rights. [4]
Workplace safety

Her dream wasn’t just any job; she aspired to decent work that offered fair wages,
security, and opportunities for growth.

FipHicTb Ha poboTi

[MpaBO KOXHOI NMpauiBHMLI | KOXHOro npaLiBHUKa Ha rigHe CTaB/IeHHs Ta rnosary Ha
poboyomy micLi, 30kpema, Ha 6e3neyvHe poboye cepenoBuLLe, BifibHE Bif CEKCyaslb-
HVX OMaraHb, 3ansKyBaHb Yu iHLWMX BUAIB reHAEPHO 3yMOB/IEHOI0 HACUNbCTBA.
[Mepeknan 6a3yeTbcs Ha 3]

KomnaHisi BnpoBaamaa HoBY NOJIITUKY NPOTUAIT AoMaraHHsaM, o6 3abe3neyunTu rig,-
HiCTb Ha po6OTi 4151 BCiX CNiBPOBITHULb | CNiBPOBITHUKIB.

Right of all employees to be treated with dignity and respect and in particular to enjoy
a safe working environment that is free from sexual harassment, harassment and any
other act of gender-based violence. [2]

Harassment, Decent work

The company implemented a new anti-harassment policy to ensure dignity at work
for all employees.
FNnepmMmackyniHHICTb

MepebinblueHnii o6pa3 rereMoHHOI MacKyNiHHOCTI (AOMiHYBaHHS YONOBIKIB), nepe-
BaXKHO BigobpaxeHuin y 3acobax MacoBOi iHpopMalLlii, nepebinblueHHs LiHHOCTI Ta-
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KNX KOHLUENUin K pi3nyHa cuna, arpecia Ta CekcyasbHICTb, KOTPi BU3HA4al0TbCH 5K
ioeanu ons 4onoBgikiB (NPMANCYIOTHCS YONOBIKaM), LLLO CMIPUSIE X 3aKPIMAEHHIO.
[Oxepeno nepeknaay 3]

FinepmackyniHHICTb, L0 XapakTepu3yeTbCs MepebinbLUEHO NPUXUIBHICTIO A0
TPaOMLUINHNUX YONOBIYMX PONen i NOBEeAiHKW, YacTO CApUSE arpecii, eMouiitHOMY
CTPMMYBaHHIO Ta 3HEBa3i A0 CNabKoCTi.

Exaggerated image of hegemonic masculinity, mainly in the media. It overemphasises
the ideals, such as physical strength, aggression and sexuality set out for men,
thereby reinforcing them. [2]

Masculinity, Hegemonic masculinity

Hypermasculinity, characterized by an exaggerated adherence to traditional male
roles and behaviors, often promotes aggression, emotional suppression, and a
disdain for perceived weakness.

FMoGanbHe 300pOB’H

JocsarHeHHs rnobanbHOi PiBHOCTI y cdepi OXOpPOoHU 340POB’A 3a AOMOMOrol Bu-
PilLEeHHS TPaHCHALOHANbHMX NUTaHb, NOB’A3aHNX 3i 340POB’SAM, AeTepMiHaHTaMun
3[0POB’s, a TakoX BTpy4YaHb i GopManbHUX CTPYKTYP, WO nepebyBaloTb No3a KOH-
TPOJSIEM HALOHANIbHUX YCTAHOB.

Mpo6nemu B rnobansHOMY 300P0B’i BK/IOYAOTL KOMEPLUiHI AeTepMiHaHTU B OXOPO-
Hi 300POB’A — BMAMB Ha 300POB’S Ta HEPIBHOCTI, CIPUYNHEHI NaTepHaMU MiXHapoa-
HOI TOPriB/i Ta IHBECTULLN, 30KPEMa MaPKETUHIOM LUKIAAVNBUX MPOLYKTIB TPAHCHAaLLi-
OHaJIbHNMM KOpropaLisMu, a Takox edekTn rmobanbHoi 3MiHM KnimaTy, BpasnmBiCTb
Bi>xxeHoK / BixeHLiB, Nnepenadya xBopod BHACNIAOK NOA0POXEN MixX KpaiHamMu — 0cob-
JIBO HOBWX BIipYyCiB Ta iHWMX 3apa3Hux xBopoO. Lli rmobanbHi 3arpo3n BumaraioTb
NapTHEPCTB Y BU3HAYEHHI NPIOPUTETIB, PEerynioBaHHi Ta NPOCyBaHHI 340POB’a K
Ha HauioHaNbHOMY, TakK i Ha Mi>XXHapPOAHOMY PIBHAX Yepe3 BCTAHOBJIEHI MiXXHAPOLAHI
yCTaHOBW.

HellonaBHa naHOoemia nigkpecnuna BaXMBICTb iHiLjaTMB y cdepi rnmodanbHOro
3A40pPOB’H.

Achieving health equity at a global level by addressing transnational health issues,
determinants, and the interventions and formal structures that are beyond the control
of national institutions.

Issues in global health include the commercial determinants in health — health
impacts and inequities caused by patterns of international trade and investment,
specifically by the marketing of harmful products by transnational corporations; as
well as the effects of global climate change; the vulnerability of refugee populations;
and the transmission of diseases resulting from travel between countries — especially
novel viruses, and other communicable diseases. These global threats require
partnerships for priority setting, regulation and health promotion at both the national
and international levels through established international institutions. [21]

The recent pandemic has underscored the importance of global health initiatives.
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FnoGanbHi naHuorn gornany

Lle koHuenujisa, sika BUMKOPUCTOBYETLCA O/ ONUCY CNOCOBiB, AKMMW OOMA40BI
060B’A3KN NepeHOCATbLCS 3 0AHOMO AOMOrocnoaapcTBa B iHWeE, Yepes HalioHasb-
Hi KOpOOHW, YTBOPIOOYN naHuorn. Mpu nepeisai niogen yepesa KOpaoHu poboTta y
coepi pornaany CTae MixKHapoaHOo. Hepes ui naHLUirn 4o0MorocnoaapcTea B PisHUX
yacTMHax CBIiTY NOB’A3aHi Mi>Xk co6010, OCKiNIbKM BOHM NepeaalTb 3aBAaHHS Loa0
nornsay 3 oAHOro 4OMOrocnoaapcTBa B iHLWe, 6a3ylounch Ha iepapxisax Bnagu, Ta-
KNX SIK reHOEPHA HaNEXHICTb, ETHIYHICTb, COUianbHUA Knac i MiCLLe MOXOOXKEHHS.
mo6anbHi naHuorM oornaay — Le sBuLLe, ke BiabyBaeTbCs B KOHTEKCTI rnobanisa-
uii, demiHizauii mirpauii Ta TpaHcdopmadii couiansHux gepxas. JlaHuorn gopmy-
I0TbCS, KON XiHKM MirpytoTh, Wo6 npauoBaTt y cdepi gornagy (aomallHs poboTa,
0COoBUCTI MeauyHi NocNyrn ToWo) nepeaaym OOrSA0BY Npauto Y CBOIX BlaCcHUX
OOMOrocnogapcTBax y Micusx MOXOAXEHHS i, iHOA4i, Ha MiCUAX NMPU3HAYEHHS, iH-
LM XiHKaM.

Fno6GanbHi naHulorn gornsaay 3aayyalTb TPYO0BMX MIrpaHToK / MirpaHTiB, nepe-
BaXXHO XiHOK, SiKi 3anu1LuaoTb CBOI KpaiHW, L1006 HagaBaTy NOCAyrv 3 4Orsay 3a Kop-
LOHOM, HYacTO 3aMOBHIOKYM MPOraSIVHX HA PUHKAaXxX NpaLli.

This is a concept used to describe the ways in which care responsibilities are
transferred from one household to another, across national borders, forming chains.
As individuals move, work in the care sector is internationalized. Through these
chains, households in different places around the world are interconnected, as they
transfer care giving tasks from one household to another based on power hierarchies
such as gender, ethnicity, social class, and place of origin. Global care chains are a
phenomenon which is taking place within the context of globalization, feminization
of migration, and the transformation of social welfare states. Chains are formed
when women migrate to work in the care sector (domestic work, personal healthcare
services, etc.), while transferring care work in their own households in origin and
sometimes in destination to other women. [4]

Care work

Global care chains involve migrant workers, predominantly women, who leave
their home countries to provide care services abroad, often filling gaps in labor
markets.

My4kunia rpadik po6oTun

OpraHizsaujis pobo4oro yacy, HeNoBHOro podo4oro Yacy, NOHagHOPMOBOI Ta Hi4YHOI
po6OTN HA OCHOBI rHYYKOro rpadika.

®dopmaTtn opraHisauii pobo4oro Yacy NPOMOHYIOTb LUIMPOKUIA CNEKTP MOXIMBOCTEN
oA0 KinbkOCTi BianpaLbOBaHUX FMOAMH Ta PO3knafdiB, 3MiH 4u rpadikis podoTn 3a
OHAMU, TUDKHAMU, MiCALSIMU 4N POKAMU.

lMo3miHHa Npaus, HEHOPMOBaHa Ta NOHAAHOPMOBA Npausa MOXYTb PO3rNA4aTUCS AK
npuKnaam rHyydkoro rpadika poboTun, opieHToBaHi Ha iHTepecu npaleaasus. | HaBna-
K1, CXEMM FHYYKUX BiarysiB 3a CiMenHMKn o6CcTaBnHaMm, K i MOXJIMBICTb BapitoBaTn
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noyaTtok Ta/abo KiHeub POBOYOro AHSA, MOXJ/IMBICTb OpraHisyBaTu poboumnin Hac Tak,
w06 MaTu JOAATKOBI BiflbHI AHI ANS CIMEMHMX NUTaHb, HE BUKOPUCTOBYOUWN OJ151 LbO-
ro BUXigHi, € NpuknagamMy opieHTOBaHOI Ha NpaLiBHULb i NpaLiBHUKIB OpraHi3adiji po-
604oro yacy, abo MexaHi3miB NigTPUMaHHA 6anaHcy Mixx poboToI0 Ta CiM’el0. MHy4Y-
KicTb po6040oro Yacy mMoxe OGyTU OLHEHA SIK BAroMuiA BHECOK Y FrEHAEPHY PIBHICTb,
ocCKifnbku gonomarae okpemMmum ocobam nigTpmumyBaT 6anaHc Mix poboTolo Ta 0Cco-
ouncTum XxunTTaM. OgHaK BOHA XX MOXe CTaBUTM NpauiBHMLb Y HEBUTIAHE CTAHOBULLE,
HaNpUKIaza, NPU3BOAUTU A0 KOHLEHTpaLi XXIHOK Ha HM3bKOOMIadyyBaHin poboTi un
po06OoTi Ha HEMOBHWUI OEeHb, HAAAYN Maio MOXJIMBOCTENW, abo B3arani He Haaalun
MOXJINBOCTEN AN HABYaHHS YM Kap’€PHOro 3POCTaHHS.

[Mepeknap yacTkoBO 6a3yeTbcs Ha 3]

Ockinbkn opraxisauii BU3HaOTb nepesBary 6anaHcy Mix poboTol Ta 0cobucTm
XUTTSM, THYYKuUid rpacdik po6oTu ctaB 3acafHWMYMM YMHHUKOM Yy 3asly4yeHHi Ta
YTPYIMaHHI HANKpaLLmMX TanaHTIB.

Organisation of working time, part-time work, overtime and night work in a flex-
ible way.

Formulas of working time offer a range of possibilities in relation to the number of
hours worked and the arrangements of rosters, shifts or work schedules by day,
week, month or year.

Shift work, unusual hours and overtime can be seen as examples of employer-
centred flexible working time arrangements; conversely, leave schemes for family
matters e.g. the possibility of varying the start and/or end of the working day and
the possibility of organising working time in order to take whole days off for family
reasons, without using holidays, are examples of employee-centred working time
arrangements, or arrangements to support work—family balance.

Working time flexibility can be rated as contributing to gender equality because it helps
individuals to maintain work-life balance. However, it also brings disadvantages, such
as the concentration of women in low-paid, part-time work, with little or no training or
career opportunities available. [2]

Job sharing, Work-life balance

As organizations recognize the benefits of work-life balance, the flexibility of
working time arrangements has become a key factor in attracting and retaining
top talent.

FomocekcyanbHa oco6a

JiognHa, siky npueadnoTb ocobu Tiei x ctarTi. [Ixxepeno nepeknaay 3]
Y nocnipyxeHHi 6panu y4acTb roMmocekcyasnbHi Ta reTepocekcyasibHi napu.
Person who is attracted to someone of the same sex. [2]

The study participants were made up of homosexual couples and heterosexual
couples. [23]

97



FfoMmocekcyanbHiCTb

CekcyanbHuiA, eMouiiHnii Ta/abo pOMaHTUYHMIA MOTAr A0 OCib Tiei X cTaTi.

Llen TepMiH OXOMNJOE SIK XiHOYY, Tak i YONIOBiYY rOMOCeKCyasbHICTb, a0 ANst YHUK-
HEHH$ 3BY)XEHHSI 3HAYEHHS | HEBIAMNOBIAHOCTI TEPMiHA — re-CTOCYHKU Ta NecOiliCbKi
CTOCYHKU. [xepeno nepeknaay 3]

FomocekcyanbHicTb aBTopa Gyna f4obpe Bigoma cepen, Moro 6/M3bKoro OTOHEHHS.

Sexual, emotional and/or romantic attraction to persons of the same sex.
The term covers both female and male homosexuality, or, to avoid reductionism and
the inappropriateness of this term, gay relationships and lesbian relationships. [2]

The author’s homosexuality was well-known among his inner circle. [23]

Fflomodo6ia

IppauioHanbHWIA cTpax, Bigpasa A0 roOMOCEKCYaslbHOCTI Ta Ao necbiinok, reis i Gicek-
cyalnbHUX 0Cib, L0 IPYHTYETLCS HAa ynepeaxkeHi. [[Axepeno nepeknany 3]

Fomodo6is ii TiTk ycknagHioBana ii NPUCYTHICTb Ha CiMENHNX 3ibpaHHSAX.

Irrational fear of, and aversion to, homosexuality and to lesbian, gay and bisexual
people based on prejudice. [2]

Her aunt’s homophobia made it difficult for her to be out at family gatherings. [23]

FopusoHTanbHa cerperauis

KoHueHTpauis XIiHOK i HOJ0BIKIB Y PI3HUX CEKTOPax 3anHATOCTI Ta Npodeciax.

MposiBNSIETLCS K HEAOCTaTHSA NpPeAcTaBeHicTb abo 3aHaATO BeNMKa KOHUEHTpa-
LList )XKIHOK Y1 HONOBIKIB Y MEBHUX NPOMDECIAX YM ranyssix, Lo He Moxe OyTu NOSICHEHO
XOOHUM KpuTepieM. TepMiH «rOpu3oHTasibHa cerperais» NpoTUCTaBSAETLCS MO-
HATTIO BEPTUKANIbHOI cerperadii, Wo ONUCye BiAHOCUHM MiaNnopsaKyBaHHS, 3acCHOBa-
Hi Ha «BaxxaHux» aTpmbyTax, Takux sk foxia, NpecTnx Towo. [dxepeno nepeknaay 3]

lopu3oHTanbHa cerperawisi CnocTepiraeTbCs B TEXHOIOMNYHOMY CEKTOPI, A€ 3Ha4-
Hy 6inbLUiCTb PO3POOHMKIB NpOrpamMHoro 3abeaneyeHHs Ta IT-cneujanicTiB cTaHOB-
NATb YOMOBIKN, TOAj K XIiHKM NepeBaxaroTb HA aAMiHICTPaTUBHMX NOcanax.

Concentration of women and men in different sectors and occupations.

It is understood as under- or overrepresentation of women or men in occupations or
sectors, not ordered by any criterion. This contrasts with vertical segregation, which
concerns the top of an ordering based on ‘desirable’ attributes such as income, pres-
tige, etc. [2]

Glass ceiling, Glass lift, Sticky floor, Gender pay/wage gap

Horizontal segregation can be observed in the technology sector, where a
significant majority of software developers and IT specialists are men, while women
are more prevalent in administrative roles.
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FPaMOTHICTb i3 NUTaHb 3/,0POB’S

OcobucTi 3HaHHSA Ta KOMMETEHTHOCTI, SKi HAKOMUYYIOTLCSH Yepe3 NOBCAKAEHHY Ai-
ANbHICTb, couianbHi B3aeMogii Ta NpoTArom nokoniHb. OCoBUCTI 3HAHHSA Ta KoMne-
TEHTHOCTiI 3YMOBJIEHI OpraHi3auinHMMn CTPYKTYpamMu Ta HasiBHICTIO PECYPCIB, LLO
L03BONAIOTL NI0AAM OTPUMYBATU AOCTYN A0 iHGOPMaLLi Ta NOCAYr, PO3YMITU, OLiHIO-
BaTW 1 BUKOPUCTOBYBATU iHDOPMALLiIO Ta NOCIYr1 TakKMM YMHOM, 06 nokpallyBaTu
Ta niaTpruMyBaTy CBOE 300PO0B’s Ta A06P0OYT, a TakoX 300PO0B’s i 4OOPOOYT Nnioaen
[oBKona.

MigBMLLEHHA rPaMOTHOCTI 3 MUTaHb 3/0POB’A Cepe/, NaLIEHTOK i NaLIEHTIB 403BO-
nse iM NpyinMaT 06rpyHTOBAHI PilLEHHS LL,OA0 CBOrO 340P0B’S, PO3YMITU MEONYHI
NpM3HaYeHHs Ta ePEeKTVBHO KOHTPOIOBATUN XPOHI4YHI 3aXBOPIOBaHHS.

Health literacy represents the personal knowledge and competencies thataccumulate
through daily activities, social interactions and across generations. Personal
knowledge and competencies are mediated by the organizational structures and
availability of resources that enable people to access, understand, appraise and use
information and services in ways that promote and maintain good health and well-
being for themselves and those around them. [21]

Health education

Improving health literacy among patients enables them to make informed decisions
about their healthcare, understand medical instructions, and effectively manage
chronic conditions.

Mpomapcoki Al B iHTepecax 340poB’s

Mpomapaceki aii B iHTepecax 340Pp0B’ S — KONEKTMBHWI 3yCUANS CMiNIbHOTU, CAPSMOBaHI
Ha 36iNbLUEHHS KOHTPOJO CMiNbHOTU HaA AeTepMiHaHTaMun 300POB’A Ta BHACNIA0K
AK pes3ynibTaT UbOoro — rnosinweHHs cTaHy 340p0B 4.

MpomapchkKi Aii B iHTepecax 340pOB’A MalOTh KIOHOBE S3HAYEHHS A1 BUPILLEHHS
npo6semM rpoMaZCbkoro 3J0POB’SA, OCKiNIbKM BOHW BKJIOYaOTh MICLIEBI iHiLiaTMBM Ta
konabopalLiii, aKi po3LMPIOI0TL MOXJ/IMBOCTI rpoMaz, BU3Ha4YaT Ta KONEKTUBHO BU-
pilyBaTy Npo6aemMu, NoB’a3aHi 3 OXOPOHOI0 340POB’S.

Community action for health refers to collective efforts by communities that are
directed towards increasing community control over the determinants of health, and
thereby improving health. [21]

Determinants of health

Community action for health is crucial in addressing public health challenges, as
it involves local initiatives and collaborations that empower communities to identify
and solve health-related issues collectively. World Health Organization. (2013).
Community action for health.
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pomapsiHCbKe CcychnisibCTBO

Yci dopmMn coujanbHOi AiSNbHOCTI, WO iX 3AjACHIOITL 0COOU Yn rpynu, sIKi He
NOB’A3aHi i3 AepXXaBHOIO BNAAO0 | AKUMKN Aep>KaBa He Kepye.

MpomMagsHCbKe CyCninbCTBO BKIIOYAE BCi OpraHi3aLiriHi CTPYKTYpum (OpraHisadii rpo-
MaASHCbKOrO CyCnifibCTBa), YNi YNEeHWN CiyXaTb CYCMilbHUM iHTepecam 4yepes ne-
MOKPaTU4YHUIM NPOLLEC | € NOCEpPeLHNKaMKN MiXK OpraHamMu aepXasHoi Bnagu 1a rpo-
MagaHamu. Oprarisaudii Ta rpynu, ki BACTYNalOTb 3a FrEHAEPHY PIBHICTb, NoBary ao
npas NOAVHM XIHOK Ta X 3aX1CT, € BaXJ/IMBMM KOMMNOHEHTOM BPSAYBaHHS, LLO MOKM-
KaHuin 3abe3nedyBaTu NiA3BITHICTL BNaau rpomagi. [xepeno nepeknaay 3]

[MpoTarom oCcTaHHiIX ABaALUSATM N’ATU POKIB YKPAiHCbKE rPOMaAsHCbKe CYCNisibCTBO
CNYryBano KPUTUYHO BXJIMBUM PYLUIEM AEMOKPATUYHNX PEPOPM Y KPaiHi.

All forms of social action carried out by individuals or groups who are neither
connected to, nor managed by, the state.

Civil society includes all organisational structures (civil society organisations) whose
members serve the general interest through a democratic process, and who take
on the role of mediator between public authorities and citizens. Organisations and
groups which champion the promotion of gender equality and the defence and
respect of women’s human rights are a vital component of governance, in that they
are supposed to hold those in power accountable. [2]

Non-governmental organisations (NGO)/ Civil society organisation (CSO)

Ukrainian civil society has served as a critical driver for democratic reform in the
country for the past twenty-five years. [56]

FpyaHe BUropnoByBaHHA

Cnocib BMrogoByBaHHS AUTUHN Be3nocepenHbo MOSIOKOM 3 IPYAE XiHKW.

BOO3 T1a IOHICE® pekomeHAOyloTb PO3MoYnHATX FrpyAHe BUrOAO0BYBaHHS AiTel
MPOTArOM MepPLUOI FOAHU MICAS HAPOLXKEHHS | rogyBaTy iX BUKITIOYHO rPYyaAHUM MO-
JIOKOM NPOTAroM NepLumnx 6 MicsLiB XnTTS.

A way of feeding a baby directly with milk from a woman’s breasts. [23]
Childbirth, Newborn health, Maternal health, Woman’s body

WHO and UNICEF recommend that children initiate breastfeeding within the first
hour of birth and be exclusively breastfed for the first 6 months of life. [57]

prnvl, o I'IepeﬁyBaIOTb Yy HecnpuaTnnBomy CTaHOBULLi

Mpynu ocib, siki 3a3HaloTb BiNbLIOro Pu3nky BiAHOCTI, couianbHOI i3onauii, aAnckpu-
MiHaL,ii Ta HacWUIbCTBA NOPIBHAHO 3 NOMYALIEID 3arasnoM, BKAKOYao4M Taki Fpynu, K
€THiYHi MEHLLMHW, MIrPAHTCbKI CMiSIbHOTM, 0COBU 3 iHBaNiAHICTIO, OAMHOKI NiTHI ntoam
Ta 4iTn ToLwo.
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BpasnueicTb 40 AMCKPUMIHALLT Ta MapriHani3auii € HacNiAKOM coLlianbHUX, KynbTyp-
HUX, EKOHOMIYHMX Ta MONITUYHMX YMOB, & HE KOCTEN, BNACTUBUX MNEBHUM rpynam
nogen. XiHkn Ta gigy4aTa, fki HanexaTb 40 UuX rpyn, 4acTo 3a3HaloTb MHOXMHHOT
OMCKPUMIHALi Ta reHAepPHO 3yMOBJIEHOrO HACUBLCTBA. YTiM, BOHU MaloTb 0OMexe-
HWUI JOCTYN 00 3aXUCTY, NIATPUMKN Ta OTPUMaHHS BiALWKOAYBAHHS, KON iXHi NpaBa
MOPYLUYOTbCS.

HelonaBHi HayKoBI AOCHIAKEHHS CTEPEOTUMHUX FTEHOEPHUX POSEN | nornaais, a Ta-
KOX iX ANCKPUMIHALINHOIO BMJIMBY HA XiHOK, CBiAYaTb, L0 XiHKM HE € BPa3NMBMMU 3a
CBOEIO NPUPOOI0, asie CTpaxaaloThb Bif HaB’ A3aHNX YMOB HEPIBHOCTI.

Byna cTBOpeHa HOBa OCBITHA Nporpama Anas Aiten, ki nepebyBaoTb B EKOHOMIYHO
HecnpuaTiimBomMmy CTaHOBVILI.I,i.

Groups of persons that experience a higher risk of poverty, social exclusion,
discrimination and violence than the general population, including, but not limited
to, ethnic minorities, migrants, people with disabilities, isolated elderly people and
children.

The vulnerability to discrimination and marginalisation is a consequence of
social, cultural, economic and political conditions and not a quality inherent to
certain groups of persons. Women and girls belonging to these groups are often
subjected to multiple discrimination and gender-based violence. However, they
have limited access to protection, support and redress when their rights are
violated.

Recent scholarship on stereotypical gender roles and attitudes, and their
discriminatory impact on women, emphasises that women are not vulnerable by
nature, but suffer from imposed disadvantage. [2]

Advantage / Disadvantage, Dominant Group, Vulnerable groups

A new educational programme has been set up for economically disadvantaged
children. [23]

il

AaHi, andepeHuinoBaHi 3a ctaTTio

[JaHi, 9ki MaloTb NnepexpecHy knacudikauito 3a cTaTTio, NPeacTaBnstoym iHGopmaLiio
OKpPEeMO 411 YOMOBIKIB i XIHOK, X/TONYKKIB i AiB4aTOK. PO3MN0oAineHi 3a CTaTTio AaHi Bi-
nobpaxatoTb poni, peanbHi cuUTyadji, 3aranbHi yMOBW XMTTS XIHOK | HONOBIKIB, AiB4aT
i X710MLiB Y KOXXHOMY acnekTi CycnifibCTea.

Hanpuknag, piBeHb rpaMOTHOCTI, piBeHb OCBITW, BONIOAHHSA Bi3HECOM, 3alAHATICTb,
pi3HMLS B onnaTi npaui, HasiBHICTb OCi6 Ha YyTpUMaHHi, BONOAIHHSA OYAMHKOM i 3eM-
neto, No3uKn i kpeauTn, 6oprn Towo. Konm aaHi He po3MexxoBaHi 3a CTaTTio, Cknag-
Hille BUSIBUTUM peasibHy Ta NOTEHLiHY HEPIBHICTb. Po3noaineHi 3a ctaTTio AaHi Heob-
XigHi ons epeKTMBHOIrO reHaAepPHOro aHanisy.
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36ip p;aHux, pudepeHuiioBaHuX 3a CTaTTIO, MAaE BUPILLANIbHE 3HAYEHHS AS PO-
3YMiHHS TOr0, SIK Pi3Hi NpoGeMu 3i 340POB’AM NO-Pi3HOMY BIJIMBAIOTb HA YOJIOBIKIB
i XIiHOK, LLIO JO3BOJIAE PO3POONATA LLiNecnpsaMoBaHi BTPyYaHHs, CNPAMOBaHi Ha 3a-
[OBOJIEHHS LMX crieundiyHnx noTpeo.

Sex-disaggregated data is data that is cross-classified by sex, presenting information
separately for men and women, boys and girls. Sex-disaggregated data reflect roles,
real situations, general conditions of women and men, girls and boys in every aspect
of society. For instance, the literacy rate, education levels, business ownership,
employment, wage differences, dependants, house and land ownership, loans and
credit, debts, etc. When data is not disaggregated by sex, it is more difficult to identify
real and potential inequalities. Sex-disaggregated data is necessary for effective
gender analysis. [4]

Collecting sex-disaggregated data is crucial for understanding how different
health issues affect men and women differently, allowing for the development of
targeted interventions that address these specific needs.

Aeknapauis npo nikeipauito BCiXx @opM HaCcubCTBA LLLOA0 XiIHOK

Y 1993 poui leHepanbHa Acambres npuiHana [leknapauito npo nikeigauito BCix
dOopmM HacuNbCTBa WOAO XiHOK, fika CNyrye nornoBHeHHAM o KoHBeHUii npo
nikeigauito BCix dopM AUCKPpUMIHALIi WOA0 XIHOK B MUTAHHAX fikBigauii Ha-
CuAbCTBaA WOAO0 XiHOK. [leknapauia BM3HA4Ya€e «HACWAbCTBO LLOAO XIHOK» $IK
Oyab-SKUIA akT HaCMNbCTBA Ha MiAcTaBsi cTaTi, sKuii NpM3BOAUTL A0 i3NYHOI,
cekcyanbHoi abo NcuxonoriyHoi wkoam abo cTpaxgaHb XiHOK, BKJOYaO4M No-
rpo3u 34iNCHEHHS TakMx akTiB, NpuMyc abo cBaBifibHe No36aBJfieHHs BOJi, HE3a-
NeXHOo Bia TOro, 4n BOHM BigOyBalOTbLCHA Y FPOMaACbKOMY YM NMPUBATHOMY XUT-
Ti. BoHa 3akpinnioe TBepOXEHHS, WO HACUIbCTBO WOA0 XiHOK Mae PO3yMiTUCS
SIK OXOmnJotoye, ane He obmexeHe PiBNYHUM, CekcyaNlbHUM Ta NCUXOSIOTIYHUM
HacuUNbLCTBOM, sike BioOyBaeTbCs B CiM’i, B rpomMagi 3aranom, i 34iNCHI0ETbCS
abo TonepyeTbcsa gepxaBoto. HapewTi, BOHa CTBEPAXYE, WO Aep>XaBU MaloTb
3acyn)XyBaTu HAaCUMbCTBO LWOA0 XiHOK i HE MalTb BUKOPUCTOBYBATU OyAb-AKi
3BuMYai, Tpaauuii abo peniriiiHi MipKyBaHHS O yXUNeHHS Bif CBOiX 3060B’A3aHb
04,0 MOoro nikeigauii.

3 yacy NnpunHATTA [Jileknapauii npo NikBiaaLilo HacubCTBA LWOA0 XIHOK 3pocna
MibdKHapoHa 06i3HaHICTb Ta akTUBHICTb Yy 60POTLOI 3 HACUIBCTBOM LLOA0 XiHOK Y BCiX
noro popmax.

In 1993 the General Assembly adopted the Declaration on the Elimination of Violence
Against Women, which serves as a complement to CEDAW in efforts to eliminate
violence against women. The Declaration defines “violence against women” as any
act of gender-based violence that results in, or is likely to result in, physical, sexual or
psychological harm or suffering to women, including threats of such acts, coercion
or arbitrary deprivation of liberty, whether occurring in public or in private life. It
establishes that violence against women shall be understood to encompass, but
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not be limited to physical, sexual and psychological violence occurring in the family,
within the general community and perpetrated or condoned by the state. Finally, it
argues that states should condemn violence against women and should not invoke
any custom, tradition, or religious consideration to avoid their obligations with respect
to its elimination. [4]

Gender-based Violence (GBV), Violence against women

Since the adoption of the Declaration on the Elimination of Violence against
Women, there has been increased international awareness and action to combat
violence against women in all its forms.

AeTtepmiHaHTK 340pPOB’S

JlianasoH 0cobuUcTUX, coLjianbHUX, EKOHOMIYHUX Ta €KOJOTYHNX YNHHUKIB, AKi BUSHA-
YaloTb TPMBANICTb 340POBOM0 XUTTS OKPEMUX OCIO Ta NONYNSALi, rpyn.

YMOBU, sKi BNANBAKOTbL HA 340POB’A, € PIBHOMAHITHUMM Ta B3AEMOMNOB’I3aHUMM.
[eski peTepMiHaHTK 300POB’A HE MOXYTb BYTU 3MiHEHI (Hanpukniaa, Bik, MicLe Ha-
POOKEHHS Ta CMNafKoBi (FreHeTUYHi) BnacTneoCTi). [pomMouig 300p0B’ B OCHOBHOMY
dOKYCYETLCA Ha Aifax, 9Ki BNAMBAKOTb Ha Aiana3oH TUX AeTEPMIHaHT 300POB’S, WO
BOHMW 5IKi MOTEHLINHO MOXYTb BYTU 3MiHEHI — He NuLle TUX, Lo NOB’A3aHi NoB’A3aHNX
3 [iMN OKpPeMUX 0Cib, ane N TUX YNHHUKIB, sIKi 3HA4YHOO Mipoto nepebyBaloTb No3a
30HOI0 KOHTPOJIIO OKPEMUX OCIO Ta rpyn.

[0 HUX HanexaTtb, HanNpukiag, AOXo4M Ta AOCTYN 0 PECYpPCiB, OCBITa, 3aNHATICTb
Ta yMOBM npadi (4acTo Ha3nBaloTbCA CoLiaNbHUMKN AETEPMIHAHTaMKM 300POB’S), AO-
CTyn 40 BiANOBIAHUX MEAVYHNX NOCAYr Ta eKOJONivHi AeTepMiHaHTX 300PO0B’'A.
MpomoLis 300pPOB’A OXOMJIOE LUMPOKUMA CNEKTP AeTEPMIHaHT 4epeld MNOoefHaHHS
cTparerin, 30KpemMa LUNAXOM iHTerpaudii nMTaHb 340P0B’A Y BCi MOAITUKN, CTBOPEHHSA
CNpUSTANBOrO CepeaoBuLLa A1 340P0B’S, a TakoX LUISXOM 3MillHEHHSI 0COBMCTOl
rpamMoTHOCTI y cdepi 340p0OB’a Ta HABMYOK, NOB’A3aHMX 3i 300poB’aMm. [ii, cnpsamo-
BaHi HA JeTepMiHaHTV 300POB’s, HEPO3PUBHO MNOB’A3aHi i3 3a6e3MneyYeHHsIM PIBHOCTI
y cdepi 300p0oB’a | CTOCYIOTbCS Hacamnepen, po3noainy Bnaan t1a pecypcis y cyc-
MinbCTBI.

MpauiBHULI 1 NpauiBHUKM CUCTEMU OXOPOHU 340POB’A BUBYHAIOTH A€TEePMiHAHTU
3[0POB’A B CifIbCbKMX rpOMafax, LWob BUSBUTU Ta YCYHYTU YUHHUKU, SIKi 3yMOBIIO-
I0Tb 3POCTaHHS PIBHS XPOHIYHUX 3aXBOPIOBaHb.

The range of personal, social, economic and environmental factors that determine
the healthy life expectancy of individuals and populations.

The conditions that influence health are multiple and interactive. Some determinants
of health are not modifiable (for example age, place of birth and inherited (genetic)
attributes). Health promotion is fundamentally concerned with action to address the
full range of potentially modifiable determinants of health — not only those that are
related to the actions of individuals, but also those factors that are largely outside of
the control of individuals and groups. These include, for example, income and access
to resources, education, employment and working conditions (often referred to as
the social determinants of health), access to appropriate health services, and the
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environmental determinants of health. Health promotion addresses this broad range
of determinants through a combination of strategies including the promotion of health
in all policies, and creating supportive environments for health; and by strengthening
personal health literacy and skills for health. Action to address the determinants of
health is inextricably linked to health equity and is fundamentally concerned with the
distribution of power and resources in populations. [21]

Commercial determinants of health, Environmental determinants of health, Social
Determinants of Health (SDOH), Health promotion, Access to quality essential
healthcare services

Public health officials are studying the determinants of health in rural communities
to identify and address factors contributing to higher rates of chronic diseases.

AediunTt gemokparii

Ob6mexeHa neriTMMHICTb AeMokparTii, 30kpema BrMB NMOPYLLUEHOro reHaepHoro 6a-
naHcy (To0To HagMipHe NPeaCTaBHULITBO YOJIOBIKIB Ta HEAOCTATHE NPeaCTaBHULITBO
XIHOK) Ha neriTmMHiCTb gemokparii. [[xepeno nepexknany 3]

KpuTnkn cTBEPAXYIOTh, WO HN3bKA KiflbKiCTb XIHOK Y NapnamMeHTi CTBOpIoE aediuunt
AeMoKparTil, OCKiJibki MoJliTuka 4acTo He Bigobpaxae noTpebu Ta NpiopuTeTv no-
JIOBVHU HACEJIEHHS.

Limited legitimacy of democracy and impact of an inadequate gender balance, i.e. of
overrepresentation of men and underrepresentation of women, on the legitimacy of
democracy. [2]

Discriminatory social institutions, Gender sensitive institutional transformation,
Institutional mechanisms for gender equality

Critics argue that the low number of women in parliament creates a democratic
deficit, as policies often fail to reflect the needs and priorities of half the population.

AVpeKTnBn Wwoao piBHOro CTaBJIEHHSA

AnpekTneun, 9ki po3WMPIOTL Chepy 3aCTOCYBAHHA NMPUHLMMNY PIBHOrO CTaBfieH-
HSA [0 YOJI0BIKIB i XIHOK (KMiA crioyaTtky, Yy Pumcbkmnx [loroBopax, CToCcyBaBCcH nuLle
onnatu npadi). NpuHUMN 6yB PO3LLUMPEHNI HA AOCTYN OO0 NpaueBnallTyBaHHS, NPo-
deciliHy NiaroToBKy Ta NPOCYBaHHS, yMOBW Npadi, Ha 060B’A3KOBI COLLianbHi CTpaxo-
Bi Nporpamm, Ha NPpogdeCinHi coujanbHi CTPaxosi NPOrpamMm, Ha TUX, XTO 3anMatoTbCs
LiSINbHICTIO, BKJIOYAKO4YM CiNlbCbKe rocrnofgapcTBo, Yy POpMi CaMO3aMHATOCTI, Ha BariT-
HUX NpaLuiBHULb Ta NpauiBHMLb SKi HELWOAABHO HAPOAUIIN, | HA TUX, XTO nepebyBatoTb
y BignycTuji 3 gornsaay 3a AUTUHOLO.

LLlo6 3a6e3neunTn BignoBiaHicTb Hopmam EC, KoMnaHis NnepernsiHyia CBo NpakTu-
Ky HaiMy Ha po6oTy, abu BOHa Bignosigana AMpeKTuBam LWoao PiBHOro CTaBJeH-
HS [10 OCib Pi3HOi CTaTi Ta €THIYHHOIrO MOXOAXKEHHS.
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Directives which extend the scope of the principle of equal treatment for men and
women (which initially, in the Treaty of Rome, only concerned pay). The principle was
extended to access to employment, vocational training and promotion, and working
conditions, to statutory social security schemes, to occupational social security
schemes, to those engaged in activity, including in agriculture, in a self-employed
capacity, to pregnant workers and workers who have recently given birth and to those
who are on parental leave. [15]

Gender equality

To ensure compliance with EU regulations, the company reviewed its hiring practices
to align them with the directives on equal treatment regarding gender and ethnic
origin.

AuckpumiHauinHi codianbHi iHCTUTYLWIT

Lle cknagHa cuctema popmanbHUX i HepopmManbHUX 3aKOHIB, COLabHUX HOPM i
npakTuK, ki 0OMeXyTb AOCTYN XIHOK i AiB4aT A0 NpaB, CNpaBeaIMBOCTI, MOXIN-
BOCTEW YBNaJHEHHs Ta pecypcis, nigpusaoym ixHio cBoboay BoJi Ta aBTOPUTET.

Antadi wnobu € WKIAIMBO NPaKTUKOIO, L0 3aKPIMIETLCH AUCKPUMIHALIAHN-
MM couiasibHUMM IHCTUTYLLISMM, NO30aBNSA0YM OiBYaT OCBITU Ta PENPOAYKTUBHNX
npas.

Discriminatory social institutions are the complex web of formal and informal laws, so-
cial norms and practices that restrict women’s and girls’ access to rights, justice, em-
powerment opportunities and resources, undermining their agency and authority. [13]
Democratic deficit

Child marriage is a harmful practice perpetuated by discriminatory social
institutions that deny girls education and reproductive rights.

AunckpumiHauia xiHOK i giByart

AunckpumiHadia aiByat i XiHOK 03Ha4Yae npsime abo onocepeakoBaHe iHakLie cTaB-
JIEHH] A0 AiBYaT i XIHOK, HiXX A0 XJI0NYMKIB | YOMOBIKIB TAKUM YMHOM, WO MEPELLKO-
[)kae ajis4aTtaMm i XiHkam pearnisaLitio CBOiX Npas.

InckpumiHauis moxe 6yTn npsimoto abo Henpsimoto. MNpsaMy anckpumiHauiio gisyar i
XIHOK, SIK NpaBWJ10, Niere BU3HaA4YMTH, OCKIiNbKM BOHA A0CUTL o4eBuaHa. Hanpuknaa,
y OesKNX KpaiHax XiHkaM 3aKkOHOM 3a60POHEHO BOJIOAITU MaHOM 41 06iMaTK NeBHi
nocazu, abo 3Bu4ai CniflbHOTU MOXYTb HE [03BONIATU AiB4aTaM OTPUMYBATU BULLLY
OCBITY.

Henpamy guckpumiHauijio gisyart i XXiHOK Moxe 6yTn Baxko poani3HaTu. Lle ctocy-
€TbCS CUTYaLIN, 9Ki MOXYTb BUOABATUCS HEYNEPEOKEHMMU, ane NPU3BOAATbL 00 He-
PiBHOrO CTaBMeHHSA OO0 AiByart i XiHOK. Hanpuknan, onsa poboTun B noniuii MOXyTb ic-
HyBaTW KpUTEPIi MiHIMaNIbHOrO 3POCTY i Baru, siki XxiHkam mMoxe 0yTu BaXKO BUKOHATU.
Yepes ue XiHKM MOXYTb HE MaT MOXJIMBOCTI CTaTu NOAILENCBKUMN.
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JuckpumiHauis Moxe BinbyBaTucs sk Yyepes Aii, ki Npu3BoasaTb 4O TOro, LLO XiH-
KaMm BiAMOBNSIOTb Y 3AIMCHEHHI NpaBa Yepe3 BiACYTHICTb BM3HAHHA NOMepeaHboi
reHaepHoi ANCKPUMIHALIi Ta HEPIBHOCTI, 3 AKMMU CTUKAKTLCA XiHKM (HEHaBMUCHA
abo HenpsaMa guckpumiHauis), Tak i yepes 6e3aisanbHICTb, TOOTO HEBXMBAHHA HEOO-
XiAHUX 3aKOHOAABYMX 3ax0AiB A1 3a6e3nevyeHHs MOBHOro 34iCHEeHHS NpaB XiHOK,
HECMPOMOXHICTb MPUNHATY Ta BMPOBaAUTM NEBHI HALiOHAbHI NOMITUKM 3 METOIO A0-
CAArHEHHS FreHAEPHOI PiIBHOCTI, | HEBUKOHAHHS BiAMNOBIAHMX 3aKOHIB.

AunckpumiHaLisa Moxe BUXOANTU SK i3 3aKOHY (A€ 1ope AMCKPpUMIHaLi|), Tak | 3 npak-
TUKM (e dakTo AMcKkpuMiHauia). KoHBeHLUis npo eniMiHaLiio BCix GopM AnNCKpUMiHa-
uii woao xiHok BM3Hae obuasa BUOV AUCKPUMIHaLi | anentoe oo obox Buais, Hesa-
JIEXHO Bif, TOro, Y1 MIiCTATbLCS BOHW Y 3aKOHaXx, NMoniTMkax, npouenypax abo npakTuui.

TpvBana auckpuMiHauia AiByar i XiHOK y cdepi OCBiTU npu3Bena A0 3HAYHOro
reHAEepPHOro PO3pmBY B PiBHI F(PAMOTHOCTI B AEAKMX YACTUHAX CBITY.

Discrimination against girls and women means directly or indirectly treating girls and
women differently from boys and men in a way which prevents them from enjoying
their rights.

Discrimination can be direct or indirect. Direct discrimination against girls and women
is generally easier to recognize as the discrimination is quite obvious. For example,
in some countries, women cannot legally own property; they are forbidden by law to
take certain jobs; or the customs of a community may not permit girls to go for higher
education.

Indirect discrimination against girls and women can be difficult to recognize. It refers
to situations that may appear to be unbiased but result in unequal treatment of girls
and women. For example, a job for a police officer may have minimum height and
weight criteria which women may find difficult to fulfill. As a result, women may be
unable to become police officers.

Discrimination can occur both through acts that result in, or have the effect of,
women being denied the exercise of a right because of a lack of recognition of pre-
existing gender-based disadvantage and inequality that women face (non-intended
or indirect discrimination), and through the omissions of acts, i.e. the failure to take
necessary legislative measures to ensure the full realisation of women’s rights, the
failure to adopt and implement national policies aimed at achieving gender equality,
and the failure to enforce relevant laws.

Discrimination can stem from both law (de jure discrimination) or from practice (de
facto discrimination). The CEDAW Convention recognises and addresses both forms
of discrimination, whether contained in laws, policies, procedures or practice. [4, 2]
Gender discrimination

Long-standing discrimination against girls and women in education has resulted
in a significant gender gap in literacy rates in some parts of the world.

AnckpumiHauis 3a 03HaAKOIO CTaTi Ta reHAEePHOI0 03HAKOI0

JnckpumiHauis BUHUKAE Yepes3 B3aeMOfil0 MiX CcTaTTio (K 6iofloriyHUMN xapakTte-
PUCTMKaMM XIiHOK i HOMOBIKIB) Ta iXHIMM COLiafibHO CKOHCTPYMNOBaAHUMU iAEHTUYHOC-
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TAMU, aTpMbyTamm i PONSIMM, a TaKOX CoLianNbHMUM i KyNIbTYPHUM 3HA4YEHHSAM, IKe CYC-
MiNbCTBO Hagae 6ioNOriYHNM BiAMIHHOCTAM MiX XiHKaMu i YonoBikamu.

Taka B3aemMogisi Npn3BOANTb A0 iEPAPXIYHMX Ta HEPIBHUX BIAHOCWH i POSIEN MiX XiH-
KamMu Ta 4oN10BiKaMK, a TaKoX 0 HECNPUATANBOIO COLIaNbHOIO MNO3ULLIOHYBAHHS Xi-
HOK. Ha couianbHe cTaHOBMLLE XiHOK i YONOBIKIB BMAMBAIOTb MOJIITUYHI, EKOHOMIYHI,
KYAbTYPHi, couianbHi, peniriiHi, ineonorivyHi Ta eKonorivyHi YAHHMUKK, | BOHO MOXE 3Mi-
HIOBaATMCS 3 HACOM.

AuckpuMiHaLlis 3a 03HaKOIO CTaTi Ta reHAEepPHOoK 03HaKoK Yy chepi OXOPOHU
300POB’A MOXE NPM3BECTU A0 TOr0, L0 XiHKM OTPUMYIOTb HEAAEKBATHE NiKyBaHHS
Takmx 3aXBOPIOBaHb, Ik XBOPOOU CepLs, OCKiNIbKM MeauyHi LOCNIAXEHHS iCTOPUYHO
30cepenKeHi 6inblue Ha NaLieHTax-40J10BiKax.

Discrimination occurring due to interaction between sex (as the biological
characteristics of women and men) and their socially constructed identities, attributes
and roles and society’s social and cultural meaning for biological differences between
women and men.

Such interactions result in hierarchical and unequal relations and roles between and
among women and men, and a disadvantaged social positioning of women. The
social positioning of women and men is affected by political, economic, cultural,
social, religious, ideological and environmental factors, and can be changed over
time. [2]

Discrimination against girls and women, Gender discrimination

Sex- and gender-based discrimination in healthcare can lead to women receiving
inadequate treatment for conditions like heart disease, as medical research has
historically focused more on male patients.

Autaunii wmoo6

3akoHHMIN abo 3BMYAEBUIA COIO3 MiXK ABOMA NOAbMU, KON Xxo4a 6 ogHa i3 CTOpiH He
nocsirna 18 pokie.

Komiter CEDAW Ta KoMiTeT 3 npaB AUTMHM pO3rsaanTb AUTaunii wiob ak dopmy
NPMMYCOBOIO LWJIOOY, OCKINIbKM AiTU — B CUJTY IXHBOT O BiKY — HECMPOMOXHi MOBHOO
Mipoto, 6e3 npuMycy i ycBigoMneHo gatu 3rogy Ha w6 abo yac moro yknagaH-
HA. BignosigHo 0o cTaHgapTiB NpaB NANHW, 3akpinaeHux y KOHBeHLii npo npaea
antnHn (KMP) Ta KoHBeHUii Npo nikeigawjito BCix GopM ANCKpUMIHALiT LWLOA0 XKIHOK
(CEDAW), outaunii wnio® € pisHOBMAOM LIKiAAMBOI NpakTnkn. 3abopoHa wnoby
ons ocib, aki He gocarny 18-pivyHOro BiKy, € rapaHTielo Toro, o 060B’A3KK, SAKi ne-
penbavaloTb yknagaHHs Wwnoby, He noknagalTbCs Ha AiTell nepeayvyacHo Ta 6e3
iXHbOI 3rogm abo nig npumMmycom. 3 noBaru 4o 3pocTalyoi 34aTHOCTI Ta aBTOHOM-
HOCTI AUTUHW Y NPUNHATTI pilleHb, WO BNAnBaloTb Ha ii xuntTa, Komitet CEDAW Ta
KomiTeT 3 npaB ANTUHM NOroOVIINCS, LLO 3a BUHATKOBUX 0OCTaBMH MoXxe O6yTn Oo-
3BOJIEHO OAPYXXEHHS 3PiN0i Aie3gaTHOi ANTUHK, BiKOM HE MeHLwe 16 pokis, 3a yMO-
BW, LLLO TaKe pilleHHs NpuiiMae cyans, BUXoOsum 3 BUHATKOBUMX MNiACTaB, BU3HAYe-
HMX 3aKOHOM, i Ha NiACTaBi A0KAa3iB 3PIIOCTi Takoi ANTUHU, 6e3 ornaay Ha KyNbTYpPHi
HopMW Ta/abo TpaauLii.
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Cnip 3a3HaunTh, WO ouTsuMin wno®, paHHii wnd Ta npyMmycoBuii wnod — ue
B32EMOMNOB’A3aHi, ane okpemi TepmiHn. OgHak 3a3BMyan BOHM BUKOPUCTOBYIOTLCS
B3aeEMO3aMiHHO 6e3 ornsaay Ha ix BU3Ha4eHHs abo PO3’ACHEHHS LLOA0 HEOAHO3HAY-
HOCTI TPAKTyBaHHA KOXHOro noHATTa. Komitet CEDAW T1a KomiTeT 3 npaB ANTUHM Nno-
roannncst BAKOPUCTOBYBATU TEPMIH «OUTAYMIA Ta/abo NPUMYCOBUIA LLTIOG».
[dxepeno nepeknagy 3]

AuTtadi wnobun e NOpyLUEHHAM NPaB NOAVHU, ane € HaATO NMOLMPEHMM SBULLEM.

Legal or customary union between two people where at least one of the parties is
below the age of 18.

A child marriage is interpreted by the CEDAW and CRC Committees as a form of
forced marriage, since children — given their age — inherently lack the ability to give
their full, free and informed consent to their marriage or its timing.

According to the human rights standards enshrined in the Convention on the Rights
of the Child (CRC) and the Convention on the Elimination of All Forms of Discrimina-
tion against Women (CEDAW), child marriage is a form of harmful practice. Prohibit-
ing marriage among those under the age of 18 is a guarantee that the responsibili-
ties which marriage entails are not assigned to or imposed on children prematurely
and without their consent. As a matter of respecting the child’s evolving capacity
and autonomy in making decisions that affect her or his life, the CEDAW and CRC
Committees agreed that in exceptional circumstances the marriage of a mature,
capable child who is at least 16 years old may be allowed, provided that such a
decision is made by a judge, based on legitimate exceptional grounds defined by
law and on the evidence of that child’s maturity, without deference to culture and/
or tradition.

Child marriage, early marriage and forced marriage are all interrelated but distinct
terms. However, they have been combined in every way possible and are used
interchangeably without any explicit definitions or at least clarification as to the
breadth of the ambiguity surrounding each label. The CEDAW and CRC Committees
agreed to use the term ‘child and/or forced marriage’. [2]

Harmful practices, Forced marriage, Early marriage

Child marriage is a violation of human rights, but is all too common. [58]

AiBYunHKa

OntnHa xiHovoi ctati. TepmiH «aiB4mMHKa» BUKOpUcToBYeTbCcA OpraHisauieio O6’en-
HaHMX Hauin ona nosHavyeHHs AUTUHM XIiHOYOI cTaTi Bikom Ao 18 pokie. KOHBEHUs
Opranisauii O6’egHaHux Hauih npo npaBa AUTUHU BU3HAYae OAUTUHY Ik 0CoBy
no 18 pokis.

[1Bi AIBYMHKM NPOBENN HAC KnacamMu.

A female child. ‘Girl child’ is the term used by the United Nations to refer to a female
child below the age of 18. The United Nations Convention on the Rights of the Child
defines a child as a person below the age of 18. [14]

Two girls showed us round the classrooms. [23]

108



Aornap (nocTiiHMiA gorngaa) 3a oco6amu, AKi oro NnoTpeodyoTh

Hornapn (nocTiHnin gornag) 3a AiTbMU, XBOPUMM, NiTHIMMK NloabMun, 0OMEXeHOo npa-
uesgaTHUMKM ocobamm abo HECMPOMOXHUMU MNiknyBaTUCS Npo cebe, a TakoX 0Cco-
6amMu sKi 3anexartb Bifi, CTOPOHHbOI 4ONMOMOrn (Aornaay).

Bararto npauto4nx 4opocanx MaTb TPYAHOLL 3 MOLIYKOM AOCTYMNHOrO i HAAIMHOro
aornany 3a oco6amu, ski Moro NnoTpeodylTb, HaNpukiad, 3a AiTbMU 4/ CTapLUn-
MW pOAMHamMu, WO YCKIAAHIOE MiATPUMAaHHS 300P0OBOro 6anaHcy Mixk poboToro Ta
0COBUCTUM XUTTSAM.

Provision of care for those who are young, ill, elderly or less able, or deprived of
abilities to care for themselves, and who are dependent on the care provided by
another person. [2]

Care work, domestic responsibilities, family care

Many working adults struggle to find affordable and reliable dependant care for
persons in need, such as children or older relatives, making it difficult to maintain a
healthy work-life balance.

dornap 3a AitbMu

HapaHHs aep>xaBHUX, NPUBATHUX, iIHAMBIOYaANbHUX Y/ KONEKTUBHUX NOCAYT i3 A0rNs-
0y NS 3a0BOJSIEHHS NOTPeb MmaTepiB, TaTiB i AiTEN.

HyYKiCTb Y HaA@HHI Takux NOCyr Ta PiISBHOMAaHITTS BiANOBIAHMX 3aKnaaiB 3yMOBJieHa
HeoOXigHiCTIO 3a40BONEHHS NoTPed AiTen Pi3HOro Biky, a Takox noTpeb ixHix npa-
LooyMx MaTepiB, TaTiB (abo 0cib, aki ix 3amiHOTL). YCi npauiBHUUI | NpauiBHUKK,
HEe3anexHo Bif, CTaTi, NOBUHHI MaTU MOXJIMBICTb MOEAHYBATM OMnylayyBaHy poboTy 3
060B’A3kamMu i3 Oorngay 3a AiTbMU; Cid TaKoX CMPUSATM aKTUBHI PONi B LbOMY 4O-
NoBiKiB 32 4OMNOMOroI0 BiANOBiAHNX 3axoniB ons 3abe3neyeHHss piBHOro poanoginy
000B’a3KiB N0 gornaay Mix XiHkaMun Ta Honosikamu.

[Mepeknap yacTkoBO 6a3yeTbcs Ha 3]

Bes noctynHoro gornsay 3a AitbMu 6arato MaTepis, ki 6axaloTb NpaLoBaTtu, He
MOXYTb LIbOr0O 3p06UTU.

Provision of public, private, individual or collective services to meet the needs of
parents and children.

Flexibility in the provision of these services and facilities is a requirement in terms of
meeting the particular needs of children of different ages as well as those of their
working parents. All workers, irrespective of their sex, should have the possibility of
combining paid employment with their responsibilities for children, and the active role
of men should be promoted with adequate measures to ensure the equal division of
caring responsibilities among women and men. [2]

Reproductive work, Gender roles

Without affordable childcare, many mothers who wish to work are unable to. [23]
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Adornsap 3a poaAnHOIO

HapaHHs pepxaBHWX, NPUBATHUX, IHOUBIAYANbHUX YN KONEKTUBHUX NOCAYr Ang 3a-
[0BOJIEHHS NOTped 6aTbkiB i AiTer abo HANBAMXKYNX YNEHIB POANHMN.

MHy4KiCTb UMX NOCYr Ta 3py4YHOCTEN HeobXiaHa Ans 3a40BONEHHst NoTpeod AiTen pisHo-
ro BiKy Ta iHLUMX YNEHIB CiM’T, iki NOTPeOyoTb A0rNaAy, a TaKoX iX NpaLoyYnx MaTepis,
TaTiB 4M iHWKWX YneHiB ciM’i. Yci npautotodi ocobu, HesanexHo Big cTaTi, MOBUHHI MaTn
MOXJIMBICTb MOEQHYBATU OrnavyBaHy poboTy 3 060B’a3kamMu 3 Aormsay 3a AiTbMuy Ta
IHLUMMMW YneHaMn POOVHU; NPU LbOMY CAlig, MPOCYBaTK akTUBHY POJib YOJOBIKIB Y A0-
rnsaaj 3a AiTbMu 1 iHLWIMMK ocobamMm B pOoAViHi, 3anpoBaaKyo4m BiANoOBigHI 3axoau ans
3abe3neyeHHs PiBHOrO PO3Mnoainy 060B’a3KiB 3 A0MAAY MiX XiHKaMuM i1 YOSI0BIKaMK.

IHBecTULIT B FHy4Ki nocnyrn 3 pornsay 3a poAMHOIO, Taki K A0S, 3a 4iTbMU Ta
NOObMU NOXUAIOr0 BiKy, MalOTh BUpILlAIbHE 3HAYEHHS A1 JOCAMHEHHS reHOePHOI
PIBHOCTI, OCKifIbKM JO3BOASIOTb YCiM MPALLIOYMM, HE3ANIEXHO Bif, CTaTi, NOEAHYBATU
poboTy Ta cimeliHi 060B’A3KMN.

Provision of public, private, individual or collective services to meet the needs of
parents and children or members of the immediate family.

The flexibility of these services and facilities is required in order to meet the particular
needs of children of different ages and of other family members requiring care, as
well as of their working parents or other family members. All workers, irrespective
of their sex, should have the possibility of combining paid employment with their
responsibilities for children and other family members, and the active role of men
should be promoted with adequate measures to ensure the equal division of caring
responsibilities among women and men. [2]

Reproductive work, Unpaid care work , Unpaid work

Investing in flexible family care services, such as childcare and eldercare, is crucial
for achieving gender equality by allowing all workers, regardless of gender, to
combine work and family responsibilities.

AornspoBa npaus

Pob6oTa i3 3ab6e3neyeHHs Gi3nYHMX, NCUXONOMYHNX, EMOLMHUX NOTPED, a TaKoX Mno-
Tpeb pPo3BUTKY iHLIOT 0COOM 4mM OCIO.

Ocobamu, ki OTPUMYIOTb A0MAA, K NPaBUJI0, BBAXAalOTbCA HEMOBAATA, AiTU LKifb-
HOrO BiKY, XBOPi, 0cO0M 3 iHBanigHICTIO Ta NiTHI ntoau.

[o cTpykTyp i 0CiO, WO HagalTb OOrNA4, K NPaBuio, BXOASATb AepXaBHi Ta npusaTt-
Hi MeaunyHi cnyx6bu, oepxaBHi abo Aep)KaBHO-PErynboOBaHi coljianbHi cnyxou, nep-
XaBHi abo NpUBATHI areHTCTBa HaZlaHHs JOrNsAy, opraHi3auii 3 HalMaHuMK npawis-
HUUAMN / NpaLiBHUKaMK, BONOHTEPCHKI Ta rpOMaachki opraHisadi, opraHizauii abo
Mepexi Bipylounx, a TakoxX poaudi Ta gpyai. [11s KOXHOI 3 LMX KaTeropin iCHYI0Tb Pi3Hi
napamMeTpu Ta cnocobu Aornsaao0Boi Npauj.

AdornspoBa npaus B YCbOMY CBITi XapakTepU3yeTbCS BiIACYTHICTIO Miflbr i 3aXUCTY,
HU3bKOI 3apOBITHOIO NNaToto abo BiACYTHICTIO KOMMNEHCALLi, @ TAKOX NMOTEHLINHOK
di3NYHOI0, NCUXIYHOIO, a B AEAKMX BUMaAKax i CEKCyanbHOIO LLUKOAOHO.
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Work of looking after the physical, psychological, emotional and developmental
needs of one or more other people.

Care recipients are generally identified as infants, school-age children, people who
are ill, persons with a disability, and elderly people.

Care providers typically include public and private health services, state-regulated or
public-sector social workers, public or private care-provider agencies, enterprises
of employment, voluntary and community organisations, faith-based organisations
or networks, and relatives and friends. Different settings and modalities of care work
apply to each of these categories. [2]

Reproductive work, Care economy, Housewife, Reproductive labor

Care work across the world remains characterised by a void of benefits and pro-
tections, low wages or non-compensation, and exposure to physical, mental and, in
some cases, sexual harm. [59]

JomaraHHs (xapaCMeHT)

HebaxaHa noBefiHka, NoB’a3aHa 3i CTaTTIo JII0AMHU, WO Mae Ha MeTi abo Npu3Bo-
OUTb A0 NPUHUKEHHS TiAHOCTI 0CO6M Ta CTBOPEHHS BOPOXOro, NMPUHN3NNBOro abo
obpasnueoro ansa Hei cepenosuLa. [xepeno nepeknaay 3]

KomnaHisi BnpoBaamna cyBopi NoniTUKK Ta HaBYasibHi Nporpamu asis 3anobiraHHs Ta
npoTuaji goMaraHHAM Ha POO60YOMY MiCLj.

Unwanted conduct related to the sex of a person occurring with the purpose or
effect of violating the dignity of that person, and of creating an intimidating, hostile,
degrading, humiliating or offensive environment. [2]

The company has implemented strict policies and training programs to prevent and
address harassment in the workplace.

JomalluHE HAaCUNbCTBO

Yci aktn ¢i3M4HOro, cekcyasibHOro, NCUX00riYHOro abo eKOHOMIYHOIO HACWJIbCTBA,
Wwo BigOyBalOTLCA B CiM’T Y B MeXax MicLsi NPOXMBaHHSA ab0 MiX KOJINLLIHIMU YK Te-
nepiwHiMK YneHamMu noapyXeks abo napTHepamMmu / napTHepKamu, HE3ANEXHO Bif,
6ioNoriYHMX YM IPUONYHMX POANHHNX 3B’A3KIB i Bifl TOr0, MPOXWBAE (MPOXMBanNa) 4m
Hi ocoba, sika BYMHSIE MPABOMNOPYLLUEHHS, Y TOMY X Micui, WO i ocoba, gka NnocTpax-
nana. [Mepeknan 6a3yeTbcs Ha 3]

Oco6n1BO BaXJIMBO 3abe3neuntn ocobam, NocTpaxganim Bif AOMALUHbOrO Ha-
CUNbCTBA, A0CTYN A0 MEANYHOI LONMOMOTU.

All acts of physical, sexual, psychological or economic violence that occur within
the family or domestic unit, irrespective of biological or legal family ties, or between
former or current spouses or partners, whether or not the perpetrator shares or has
shared the same residence as the victim. [[Ixxepeno nepeknaay 3] [2]

Intimate partner violence
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It’s particularly important to ensure that survivors of domestic violence have access
to health care. [23]

JomalluHi 060B’A3KHn

Po60TH, LLLO BUKOHYIOTLCS B OMOIroCrnogapcTBi A1 3a0BOSIEHHSI OCHOBHUX NOTPEO
oci6, ki 10 HbOro Hanexartb, 30KpeMa NPUroTyBaHHs ixi, NPMOMpaHHA Ta A0rNs4 3a
OiTbMKM ab0 NiTHIMK NoAbMU Ta iHLWXMUN, 3aIEXHUMN YeHaMu CiM’i.

TpaauuiiiHo ocoba He OTPUMYE MaTHi 3a BUKOHAHHS el po6oTun; Ui 0O60B’A3KN He
3aBxam nepenbdayaoTb OTPMMAaHHS BJIaAM Y cTaTycy. Y 6aratbox CyCniibCTBaxX 0CO-
6a, BignoBiganbLHa 3a AOMaLUHE rocrnogapcTBo, nepebyBae B NiaeryioMy CTaHOBULL
i HalMyacTilwe camMe XiHKW1 Ta AiB4yaTta BianoBifaloTb 3a BCIO A0MALLHIO pOOOTY, HaBiTb
SKLLLO BOHM MpaLoTb No3a AoMoM. [xepeno nepeknagy 3]

CBOEpiAHE XOHIJIIOBaHHS CKNaAHUMM Kap’epHUMKU Ta AOMAaLUHIMU O0GOB’a3KaMu
MoXe 6yTU HEMPOCTMM 3aBAAHHAM AJ15 MPaLo0YMX MaTepiB i TaTiB.

Tasks performed inside a household in order to ensure that the basic needs of its
members are met, such as cooking, cleaning, and taking care of children or older
adults and other dependent family members.

Traditionally, a person is not paid for performing these tasks, and power or status is not
necessarily accorded because of these responsibilities. In many societies, the person re-
sponsible for the household is in a subordinate position within it, and, most often, women
and girls are responsible for all household tasks, even if they work outside the home. [2]

Family care, Family responsibilities, Gender division of labor / Sexual division of labor

Juggling a demanding career and domestic responsibilities can be a challenge for
working parents.

JAomaluHsa (xaTHa) poGiTHUUA
(HabaraTo pigwe — noMallHii (XaTHi) pOGITHUK)

Y neskux kpaiHax ons nogonaHHsa npobaeMu BiaCyTHOCTI iHppacTpyKTypu 1 yCTaHOB
ONa Jornaay 3a AiTbMy BUKOPUCTOBYETLCS iHLLMIA TUM XIHOYOI Npawi, a came gomatu-
Hi poGITHUUI. Lle, 30e6inbLuoro, XiHKW, 4YacTo iIMMIrpaHTKK, iHOAi BOHW HenerasabHO
nepebyBaloTb HA TEPUTOPIi KPaiHWM Ta 4YaCcTO OTPMMYIOTb HU3bKY 3ap0biTHY nnaTy. Mo-
NUT Ha AoMaLLHiX pobiTHULL 3pocTae B EC y 3B’s3Ky 3i 3MiHaMKM B eKOHOMILLi Ta cyc-
ninbCTBi. HanmaTn MirpaHTok ctae HeobxigHMM ana 6araTbox MaTepiB i TaTiB, LLO0
MaTu MOXJIUBICTb BYTV aKTUBHMMU HA POBOTi Ta B CYCMiNbCTBI.

Ockinbku i MaTu | TaTO NPaLOIOTL MOBHUIM POBOYUIA AEHb, BOHW BUPILLWIV HAMHAT BO-
MaLLHIO POBITHULIO, sika gornomMarasa 6 iM 3 NpUbMpaHHsM, NPaHHSM Ta LOMISAOM 33
OiTbMW, L0 A03BOSIUIO O iM BiNbLLIE 30CEepPeanTUCS Ha CBOIN Kap’epi Ta CIMEHOMY XWUTTI.

In certain countries, in order to overcome the problem of a lack of childminding and/
or care facilities, another type of female labour is used, namely domestic workers,
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mainly women, often immigrants sometimes undocumented and often under-paid.
The demand for domestic workers is growing in the EU as a result of changes in the
economy and society. In many situations, it has become necessary for households to
employ women who are migrant workers so as to allow the parents who employ them
to be active in the workplace and in society. [12]

Global care chains, Reproductive work

With both parents working full-time, they decided to hire a domestic worker to
help with cleaning, laundry, and childcare, allowing them more time to focus on their
careers and family life.

AomawHa podoTa

HeonnayyeaHa po6oTa 3 BeAeHHS AOMAaLIHbOr0 roCcrnoAapcTea, Ky BUKOHYIOTb OCO-
6w, ki HanexaTb 40 OMOrocnoaapcTea.

Moku ii gitn 6ynu maneHbkumu, MaHpo BCcTUrana nucatu XyaoXHIo Jlitepatypy Mix
AOMAaLUHbOIO POOOTOIO Ta CHOM CBOIX IOHBOK.

Unremunerated work of maintaining a household that is performed by household
members. [2]
Care work

While her children were young, Munro wedged fiction writing between housework
and her daughters’ naps. [25]

AdomiHyloua rpyna

He 060B’3k0BO GinbLUICTb, ane rpyna B CycrninbCTBI, ika Mae Bnaay, Npueinei 1a co-
LianbHU CTaTyC, WO AAE i MOXJ/IMBICTb KOHTPOMIOBATM Ta BU3HAYaTK CoLianbHi pe-
CYpCW 1 couiasbHi, MONITUYHI, EKOHOMIYHI CUCTEMM Ta HOPMU.

MoniTuka, Wo nNpiopeTndye HaaaHHA BioMYyCTKMN 3 A0MMSAy 3a OUTUHOIO NvLLEe MaTe-
pAM, MOXE NOCUANTY TPAAMLIAHI reHAEPHI poni, KONn A0S 3a ANTUHOIO NOKNaaa-
E€TbCH NEPEBAXHO Ha XIHOK. Lle MoXe NOCTaBUTM XIHOK Y HEBUTiAHE CTAHOBULLE HA
PUHKY NpaLi Ta 3akpinnuTn y NpodecinHin cdepi No3unLito 40N0BIKIB 9K AOMIHYIOUOI
rpynm.

Not necessarily the majority, but the group within a society with the power, privilege,
and social status to control and define societal resources and social, political, and
economic systems and norms. [20]
Disadvantaged groups, Patriarchy

Policies that prioritize parental leave for mothers only can reinforce the traditional
gender roles where childcare falls primarily on women. This can disadvantage
women in the workforce and solidify the position of men as the dominant group in
the professional sphere. [Based on 28]
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Aomorocnopapka

JKiHKa, 4Mea OCHOBHA LiSANIbHICTb NONsSIra€e y BeAeHHi AoOMOrocnogapcTea i ika He
OTpUMYE BUHaropoau abo npubyTKy Bif, CBOEI AianbHOCTI. (JMB. TakoX «penpoayk-
TUBHa npaus».)

Micna 3p06yTTA AMNIOMY Ta Bpaxar4yoro novyaTky Kap'epu BOHa BigvyBana 31iCTb
KOJIM BiH Ha31BaB ii AOMOrocnoAapKolo.

A woman whose principal occupation is managing a household and who does not
receive remuneration or profit from her activities. [14]
Reproductive labour, Care work

After her degree and an impressive early career, she felt angry that he described her
as a housewife. [23]

JomorocnonapcTeo, O4OSIIOBaHe XiHKOI0

JlomorocnoaapcTBo, B IKOMY A0pOocia XiHka € eauMHO0 abo OCHOBHOIO NocTavasb-
HULEIo O0X0ay Ta 0c00010, Aka NPUNMAE PILLEHHS.

Y 6inbLIOCTI KpaiH XiHKM 3a3BMYail He BBaXalOTbCA r0JI0BaMn1 AOMOrocnoaapcTs,
AKLLO Xo4a 6 0QMH O40POCANIA HONOBIK XMBE B LLbOMY AOMOIrOCNoAapCcTBi MNOCTIiN-
HO. MpunyweHHa Npo Te, WO roaN0BOD AOMOrocnogapcTea 3aBXxan € LOPOCAni
YOJNOBIK, HABITb AKLWO €KOHOMIYHUM BHECOK XiHKM B YTPUMaHHA gomorocnoaap-
CTBa TOM CaMUih Y1 HaBITb DiNbLUNIA, HiXX YONOBIKa, € GOPMOIO reHAEPHOI ynepea-
XXEHOCTI. Y KpaiHax, Wwo pO3BMBaAOTLCS, NPOCAIAKOBYETbLCS 3arasibHa TEHAEHLUIS,
Konn Bce Binblie XiHOK € OCHOBHUM OXXepesioM eKOHOMIYHOT NigTPUMKN iXHix ci-
Men.

[Mepeknap yacTkoBO 6a3yeTbCs Ha 3]

JAomorocnogapcrBa, 0400BaHi XiHKkaMu, 4acTo € 6ifbl Bpa3nneBnuMmn 4o eko-
HOMIYHOI HE3aXULLEHOCTI Ta MOXYTb MaTW CKIaAHOLLi 3 AOCTYNOM A0 NOCyr OXOPO-
HW 300POB’A.

Household in which an adult female is the sole or mainincome producer and decision-
maker.

In most countries, women are not usually considered as heads of households
unless no adult male is living permanently in the household. The assumption that
the head of a household is always an adult man, even if a woman’s economic
contribution to the household’s maintenance is the same or greater than that of
a man, is a form of gender bias. In developing countries, there is a general trend
of more and more women being the primary source of economic support for their
families. [2]

Empowerment of women and girls

Female-headed households are often more vulnerable to economic insecurity and
may face challenges accessing healthcare. [Based on 28]
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JAonomixkHui (caTeniTHMiA) paxyHOK

OdiuinHUIi paxyHOK, OKPEMUIA, ane NOoB’a3aHMI i3 OCHOBHUMU HALOHANbHUMU pa-
xyHKkamu. [xepeno nepeknaay 3]

BurkopucToByloum caTeniTHUIA paxyHOoK, JOCAIOHWL | AOCNIAHUKN MOXYTb aHanigy-
BaTu iHAHCOBI BHECKN XIHOK Y HE(OPMAaIbHOMY CEKTOPI, HaAaouUM LiHHI AaHi A5
NiATPUMKN FEHAEPHO OPIEHTOBAHOI MOAITUKM T2 EKOHOMIYHOIO NIaHYBaHHS.

Official account that is separate from, but consistent with, core national accounts. [2]

Using a satellite account, researchers can analyze the financial contributions of
women in informal sectors, providing valuable data to support gender-responsive
policies and economic planning.

AdocTyn Ao nocnyr Ao3Binnsa

JocTyn 0o nocnyr BiANO4YMHKY (Y KOHTEKCTi COLiaNbHNX, EKOHOMIYHNX Ta EKONOTIYHNX
LeTepMiHaHT 340POB’A Ta B KOHTEKCTiI CnpaBeaIMBOCTi Yy 300p0B’T) BKo4Yae B cebe
BCeOiYHY AOCTYMHICTb pekpeauiiH1NX, PO3BaXanbHUX, CMOPTUBHUX Ta TYPUCTUHHUX
MOCyr, TakKnxX 9K KyJbTYPHI 3axo4u i BACTaBKM, CNOPTUBHI 3akaau Ta nporpamm, sKi
HaZalTb MOXANBOCTI 4NS NIIOAEN BUKOPUCTOBYBATU BiflbHUIA Yac ANS NOKPaLWEHHS
CBOrO0 piBHIO po3Bar, KoMmpopTy abo 340pOoB’Sl.

Mocnyrn BiANOYMHKY BIAPI3HAIOTLCS Bif, «rPOMaACbKOi IHPPACTPYKTYPU» TUM, LLLO
BOHU He 060B’I3KOBO € 3arasibHOAOCTYMHUMU.

3abe3neyeHHs PiBHOrO AOCTYNY A0 NOCAYr A03BiNNIA MAE BAX/IMBE 3HAYEHHS A1
3MiLUHEHHS 300pOoB’a Ta A,06pPOoOYTY B rpomManax.

Access to leisure services in the context of SEEDs of health (Social, Economic and
Environmental Determinants of Health) and health equity encompasses accessibility
and affordability of recreation, entertainment, sports, and tourism services, such as
cultural events and exhibitions and sports facilities and programmes, which provide
opportunities for individuals to use discretionary time to enhance amusement,
comfort or health. Leisure services are distinguished from ‘Public amenities’ in that
they are not necessarily publicly provided and affordable to everyone. [19]

Time use

Ensuring equitable access to leisure services is essential for promoting health and
well-being in communities. [60]

JAocTyn 00 pecypciB Ta KOHTPOJIb HaJ, HUMU

Lis KoHuenuis cknagaeTbes 3 TPbOX YaCTUH: Pecypcu, AOCTYN i KOHTPOSb.

IMig, pecypcamm MaloTbCS Ha yBa3i CTaTKM M TOBApPW, BKSIOHYAOYM EKOHOMIYHI CTaTKu (40Xig,
[oMOrocnonapcTea) abo NPoAyKTUBHI CTaTKU (3eMnisl, 061aaHaHHS, iIHCTPYMEHTU, npaLs,
KpeauT), NONITUYHI CTaTKM (34aTHICTL 40 NiaepcTaa, iHpopMaLii Ta opradisadii) i 4ac.
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JoCTyn i KOHTPOJIb MAOTh AELLO BiAMIHHI 3HAYEHHS.

Mg [OCTYNOM Ma€EeTLCS Ha yBA3i MOXIMBICTb BUKOPUCTAHHS Ta OTPUMaHHS KOPUCTI
BiJ, KOHKPETHMX pecypciB (MaTepianbHMX, QiIHAHCOBUX, NIIOACLKNX, COUiaNbHUX, NO-
NITUYHUX TOLLO), TOAI AK KOHTPOJIb HaZ, pecypCcamMu TakoX 03Ha4Yae MOXJIMBICTb Npu-
MiMaTu PilleHHs WOoA0 BUKOPUCTAHHA LIbOro pecypcy. Hanpuknag, KOHTPOJb XIHOK
Hapg, 3eMel0 03Havae, WO BOHM MOXYTb MaTtu AOCTYN OO 3eMii (BUKOPUCTOBYBaTH
ii), BoNogitn 3emneto (6yT 3aKOHHUMM BNACHULISIMW) Ta NPUIAMaTH pileHHs Npo Te,
4y npoaasaTy abo 3a4aBaTn 3eMJIt0 B opeHay. JoCTyn Ta KOHTPOb Haj, pecypcamu €
KJTIO4YOBMM E/IEMEHTOM PO3LLUMPEHHS NMPaB i MOXJIMBOCTEM XIHOK i, BiANOBIOHO, KO-
YOBWM €1IEMEHTOM OOCSATHEHHS reHAEPHOI PIBHOCTI.

AocTyn A0 pecypcCiB Ta KOHTPOJIb HaZ, HAMU MaloTb BUpILlaNIbHE 3HAYEHHS ONd
LOCSrHEHHS FEHOEPHOI PIBHOCTI.

This concept has three parts: resources, access, and control. The first, resources,
refers to means and goods, including economic (household income) or productive
means (land, equipment, tools, work, credit); political means (capability for leadership,
information and organization); and time. Access and control have slightly different
meanings. Access refers to the ability to use and benefit from specific resources
(material, financial, human, social, political, etc.) whereas control over resources
also entails being able to make decisions over the use of that resource. For example,
women'’s control over land means that they can access land (use it), own land (can
be the legal title-holders), and make decisions about whether to sell or rent the land.
Access and control over resources is a key element of women’s empowerment, and
by extension, the achievement of gender equality. [4]

Claims to resources, Gender power relations

Access and control over resources are crucial for achieving gender equality. [61]

.D,OCTVI'I A0 AKICHUX OCHOBHUX MeAU4YHUX nocnyr

JlocTyn [0 OCHOBHUX Megu4HUX nocnyr 3abeanedvye 6e3nedyHe, epekTMBHE Ta O0-
CTYMHe NikyBaHHSA 1 NpodinakTUKy 3axXBOPOBaHb, BUSHAHUX SIK HALLIOHANbHI 200 MiX-
HapoOHI NpiopuUTeTn.

3abe3neyeHHss JOCTyny A0 AKiICHUX OCHOBHUX MeAWUYHUX NOCAYr OJ1s BCiX Jio-
LEen Mae BUpiLLanbHE 3HAYEHHS A9 AOCATHEHHS 3arafnbHOro OXOMJAEHHS Nocayramu
OXOPOHU 300pOB’a. Taki 6ap’epu, SK BUCOKaA BapPTICTb, reorpadiiyHi oOMexeHHs Ta
OMCKPUMIHALLsl, 4HaCTO 3aBaXalTb MapriHanisoBaHVUM rpynam HaceNeHHS OTPUMaTun
LOCTYN A0 HeOOXiAHUX MeguyYHNX MOCAYT, LLLO NPU3BOAMUTb A0 HEPIBHOCTI y 300P0B’i.

Access to essential healthcare services provides safe, effective and affordable prevention
and treatment for health conditions identified as national or international priorities. [19]
Health Equity, Determinants of health, Right to health

Ensuring access to quality essential healthcare services for all individuals
is critical for achieving universal health coverage. Barriers such as high costs,
geographical limitations, and discrimination often prevent marginalized populations
from accessing necessary healthcare services, leading to health disparities. [63]
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JocTtyn Ao fKiCHOI OCBIiTH

3abe3neyeHHs 12 pokiB 6e3KOLITOBHOI, ¢iHAaHCOBaHOI OepXaBolo, PiBHOMpPaB-
HOI, IKICHOi NOYaTKOBOI Ta CEPeAHbOi OCBITU, 3 SKUX MPUHANMHI OEB’ATb POKIB €
0060B’A3KOBUMMU, i3 LOCAMHEHHSAM BiQNOBIAHNX HaBYasIbHUX pe3ysnbTaTiB.

AdocTtyn o SKiCHOT OCBITU € OCHOBOMOJIOXXHMM NPaBOM MIOAVHU | MAE BaXMBE
3HAYEHHS ANS PO3LUMPEHHS MPaB i MOXJIMBOCTENM 0COOUCTOCTI Ta PO3BUTKY CYC-
ninbCTBA.

Provision of 12 years of free, publicly funded, equitable quality primary and secondary
education, of which at least nine years are compulsory, leading to relevant learning
outcomes. [19]

Access to resources

Access to quality education is a fundamental human right and is essential for the
empowerment of individuals and the advancement of societies. [63]

AdocTynHictb

MpoekTyBaHHSA, OyOiBHULTBO, POo3pobka Ta 06CNyroByBaHHSA 00’ eKTiB, iHpopMaLLiii-
HO-KOMYHiKaUiNHNUX TEXHONOrIiM, Nporpam Ta nocayr Takum YnMHOM, Wob yci nioau,
BKJIIOHAO4M N0AEN 3 iHBaNiAHICTIO, MO NOBHOLLHHO Ta CaMOCTINHO KOPUCTYBaTn-
CSl HUMU.

JOCTyrnHICTb BKIIOYAE:

— yrnpoBaaXeHHst aganTauiin Ta moandikaui ons 3abeanedyeHHst PiBHOro 4OCTyny A0
npauesnaliTyBaHHs Ta y4acTi B aKTUBHOCTSAX ANS NIOAEN 3 iHBaNigHICTIO,

— 3MEHLLEHHS ab0 YCYHEHHS Pi3nYHMX Ta NOBeAiHKOBUX 6ap’epiB Ans 3abe3nevyeHHs
PiBHUX MOXJIMBOCTEN,

— 3000B’A3aHHA 3ab6e3neunTn onsa ngen 3 iHBanigHIiCTIo caMoCTIiliHMIA AOCTyNn A0
KOXHOI 30BHILLIHbOI Ta BHYTPILLHbLOI AiS/IbHOCTIi @00 eNEKTPOHHOIr0 NPOCTOPY,

— a TakoX BLOCKOHANEHHS NPaKTUK, TakuX SIK YHiBepCcanbHUN OU3aiH.

TeaTp NOBHICTIO AOCTYNHUIA 4715 JIIOAEN HA KOMICHUX Kpicnax.

Design, construction, development, and maintenance of facilities, information and
communication technology, programs, and services so that all people, including
people with disabilities, can fully and independently use them. Accessibility includes
the provision of accommodations and modifications to ensure equal access to
employment and participation in activities for people with disabilities, the reduction
or elimination of physical and attitudinal barriers to equitable opportunities, a
commitment to ensuring that people with disabilities can independently access
every outward-facing and internal activity or electronic space, and the pursuit of best
practices such as universal design. [17]

Disability, Ableism, Belonging

The theater offers full wheelchair accessibility. [23]
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E
Enoniam (auckpnmiHauia 3a iHBanigHicTio)

Habip nepekoHaHb abo NpakTuK Ha iHaMBIAyaNbHOMY, FPOMaACLKOMY Y CUCTEMHO-
MY PiBHi, LLLO 3HELHIOITb Ta ANCKPUMIHYIOTb NoAen 3 di3NYHOI0, IHTENEKTYaNbHOI0,
NMCUXiYHOIO iHBanNigHICTIO. YacTo Taki nepekoHaHHs 6a3yloTbCs Ha NPUMYLLEHHI, WO
noael 3 iHBanigHICTIO NOTPIBHO «BUNPaBUTU» TUM UM iHLUMM CITIOCOOOM.

[oBOpPUTK, LLLO BCi NIOAN HA KpiCAax KOMICHUX XVUBYTb HEMOBHOLLIHHUM XUTTSM, € Npu-
KfiagoMm ebnismy.

A set of beliefs or practices at the individual, community, or systemic level that devalue
and discriminate against persons with physical, intellectual, or psychiatric disabilities
and often rests on the assumption that persons with disabilities need to be ‘fixed’ in
one form or the other. [20]

Discrimination Disability, Accessibility

Saying that wheelchair users all have miserable lives is an example of ableism. [23]

Enpxn3m (BMcKkpumiHauisa 3a Bikom)

Enoxn3amMom MoxHa HasBaTh Oyab-ske CTaBfIEHHS, il0 UM iIHCTUTYLINHY CTPYKTYPY,
sika CBOIMW JjiaMn pobUTb Noaen JpyropsaHMMM Yepes ixHil Bik (po3rnagae ix sk
MEHLL BaXUIMBUX, MEHLL 3HAYYLLMX, MEHL 34aTHUX...). IMCKpMMiHaLig 3a BIKOM Bia-
OyBa€eTbCSH, KONW 3 NIIOAMHOI NOBOAATLCS MEHLL CMPUSTIMBO Yepes ii Bik, 0c06MBO
LLe CTOCYETbCS MONOAMX Ta CTapLUNX NIOAEN.

OuikyeTbCS, WO ypsag 3anpoBaanTh BinbLL XXOPCTKE 3aKOHOL4ABCTRO W00 AUCKPU-
MiHauil 3a BIKOM Mi3HiLle LbOoro poky.

Ageism can be defined as any attitude, action or institutional structure, which through
its actions ends up making people subordinate because of their age (sees them as
inferior, less, less important, less able...). Age discrimination occurs when a person is
treated less favourably because of their age and particularly affects young and older
people. [16]

Discrimination, Elder abuse

The government is expected to introduce tougher legislation against ageism later in
the year. [23]

ExkonoriyHi aeTepmMmiHaHTU 300pPOB’°A

®di3nyHi yMOBWU, B 9KUX NIOAM XUBYTH | NPALLOIOTL i iki MaloTb BNJIMB HA 30,0POB’S.

EKONOriyHi AeTepMiHaHTM BKIOYAOTb AOCTYN OO YACTOI BOAWN, MriEHIYHMX CaHITapHUX
MOCAYr i AKOCTi MOBITPS, CepenoBuLLE, BKIIIOYHO 3 XMUTIOM 1 YMOBaMM MPOXNBAHHS,
pobo4MM cepenoBULLEM, — | BCE Lie MOXe MaTu 3HAYHWUI BNIMB HA 300POB’A NIIOAVNHN.
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HepiBHOMIpHMIA BNIMB €KOJIOMNYHUX OETEPMIHAHT 340PO0B’A Ha Pi3Hi rpynu noaemn €
rO/I0BHOIO MPUYNHOIO HEPIBHOCTI Y 300PO0B’i.

Y npomouii 300pOB’A CTPYKTYPY AN NMPakTUYHKUX Oil HagdalTb PisHI cepenoBuula,
Taki K MicTa, Wwkonun, poboui Mmicusa, XUTNOoBI Oyaisni Ta 3aknagy OXOPOHM 300POB’S.
PerynioBaHHA cepegosuLla Ang onTuUMi3auii 340pOB’a MOXE BigirpasaTv BaX/IMBY
pOJib Y AOCHATHEHHI WMPOKOoro cnekTpy Llinen ctanoro po3eutky. Lle € Baxnneum
0060B’A3KOM ypsaaiB Ta 3a6e3nedyeTbCs OLIHKOIO BMNBY Ha 300PO0B’S, MPUAHATTAM
nporpamm «300POB’S Y BCiX NONiTUKax» i ePEeKTUBHUMN MiDKHAPOAHUMN AiSMU B iH-
Tepecax 340pOoB’4.

BnaHaHHS ekonoriyHux aetepmMiHaHT 300POB’A, TaknX K JOCTYN A0 3e/IEHNX Ha-
camKeHb Ta BMMB 3a0pyaHi0OBayiB, Mae BaX/MBE 3HAYEHHS /19 pO3p00OKM cripaBe-
NMBUX 3ax0AiB Yy cdepi OXOPOHU 300POB’S.

The physical conditions in which people live and work that have an impact on health.
Environmental determinants range from access to clean water, hygienic sanitation
services and air quality, through the built environment including housing and living
conditions, and the work environment, all of which can have a major impact of the
burden of disease.

Inequalities in exposure to the environmental determinants of health are a major
cause of inequity in health.

In health promotion, different settings for health such as cities, schools, workplaces,
housing and health care facilities provide structure for practical action. Regulation of
the environment to optimize health outcomes can play a major role in the achievement
of a broad range of the Sustainable Development Goals. It is a major responsibility
of governments and is facilitated by health impact assessment, and the adoption of
Health in all policies, and by good governance for health between countries. [21]
Determinants of health

Recognizing the environmental determinants of health, such as access to
green spaces and exposure to pollutants, is essential in designing equitable health
interventions.

ExoHOomika TypOOTH

YactnHa maTtepianbHOI | couianbHOT NIOACLKOI AiSNbHOCTI, 30CepeaXeHa Ha Aornsai,
Typ6OTi NPO TenepilHio Ta ManbyTHIO POBOYY CuUy, a TaKOX NPO HacesleHHs 3ara-
JIOM, BKJIlOHatlo4M npauto i3 3abe3neyeHHs pOANHU XapyyBaHHSM, 0Osrom Ta noby-
TOBMMU YMOBaMMW.

CouianbHa penpoaykuis (couianbHe BiATBOPEHHS) — Lie 3a6e3neyeHHs BCix NoTpeod
Takoro poay B YCiX CekTopax €KOHOMIiKU, He3anexHOo Big TOro, € Taka OiafbHICTb
onsadvyBaHolo 4u Hi. [Ixepeno nepeknaay 3]

ExoHoMika Typ060TH 3pOCTaE, OCKIiNIbKM MOMUT Ha JOMSA 32 AiITbMU Ta JII0AbMU NO-
XWUJI0rO BiKY 36iNbLUYETLCS B YCiX PETriOHAX.

Part of human activity, both material and social, that is concerned with the process of
caring for the present and future labour force, and the human population as a whole,
including the domestic provisioning of food, clothing and shelter.
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Social reproduction is the provisioning of all such needs throughout the economy,
regardless of whether it is of a paid or unpaid nature. [2]
Care work, Reproductive work, Satellite account, Gender roles, Unpaid care work

The care economy is growing as the demand for childcare and care for the elderly is
increasing in all regions. [59]

EkoHOMiIYHe HacunbCcTBO

Byab-gKa gig 4n noBeniHka, Wo 3aBOa€e NiogMHI EKOHOMIYHOI LLUKOAN.

EKOHOMiYHE HACKMNbLCTBO MOXE HabyBaTy Pi3HNX GOPM, HaNpuKnan, BYNHEHHS Maii-
HOBOI LIKOAN, 0OMEXEHHS A0CTYyNy A0 diHAaHCOBMX PECYPCIB, OCBITY YM PUHKY MpaLli
ab0 HEBMKOHAaHHS eKOHOMIYHNX 3000B’A3aHb, AK-TO BMMIaTa aniMeHTIB.

[Oxepeno nepeknaay 3]

OpHi€elo 3 TaKTK €KOHOMIYHOrO HaCUMbCTBA € KOHTPOJIb HAA, AOCTYNOM NapTHEP-
KM 4 napTHepa Ao piHaHCOBUX PECYPCIB, HANPUKNaa, BigMoBa Yy BUNaTi aniMeHTIB,
NMCYBaHHS KPEAUTHOI iCTOPIi Y41 HaMaraHHs NepeLLKoanTm NpauesnallTyBaHHIO.

Any act or behaviour which causes economic harm to an individual. Economic
violence can take the form of, for example, property damage, restricting access to
financial resources, education or the labour market, or not complying with economic
responsibilities, such as alimony.

The control mechanisms may also include controlling the victim’s access to healthcare
services, employment, etc. [2]

Access to resources, Domestic violence

One tactic of economic violence is controlling a partner’s access to financial
resources, such as denying them an allowance, sabotaging their credit score, or
preventing them from seeking employment.

EKOHOMIYHO aKTUBHE HaceNleHHd

Yci ocobu 6yab-aKoi cTaTi, ki npauolTb 418 BUPOOHULTBA eKOHOMIYHUX 6nar i no-
CIyr NPOTArOM BU3HAYEHOI0 Nnepioay Yacy.

HoBa nonituka ypsay Mae Ha MeTi NiABULUTIN PIBEHb Y4aCTi XIHOK y po6040oMy Mpo-
LLeCi, TUM CaM1M PO3LUNPIOI0YYN €eKOHOMIYHO aKTUBHE HaCcesNeHHSs Ta CTVUMYIoIYN
3arajibHe eKOHOMIYHE 3POCTaHHS.

All persons of either sex who supply labour for the production of economic goods and
services during a specified time period. [15]
Productive work

The government’s new policy aims to increase the participation rate of women in the
workforce, thereby expanding the economically active population and boosting
the overall economic growth.
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ExcTpakopnopanbHe 3annigHeHHa (EK3)

ExcTpakopnopaneHe 3annigHeHHs (EK3) BigHocuTbCa oo npoueaypwu, nig yac gkoi
ANLEKTITUHN BUTYHalOTbCH 3 IEYHMKA XIiHKM Ta 3’€QHYIOTbCA 3i CNepMOL0 No3a Tiiom
ONs1 yTBOPEHHs1 eMbpioHiB. EMOpioHM BUpoOLLYylOTbCS B nabopartopii npoTarom ge-
KiNbKOX AHiB, Micns 4oro abo NOMILLATLCA B MATKY XiHKM, aB0 KPiIOKOHCEPBYIOTLCS
(3aMOpPOXYIOTbCSA) A5 MOAANBLLIOIO BUKOPUCTAHHS.

EkcTpakopnopanbHe 3annigHeHHs (EK3) gano moxnueicTb 6aratboM napam 3
6e3nnigasam 3a4aTv AUTUHY | CTBOPUTU CiM’10.

In vitro fertilisation (IVF) refers to a procedure in which eggs are removed from a
woman’s ovary and combined with sperm outside the body to form embryos. The
embryos are grown in the laboratory for several days and then either placed in a
woman’s uterus or cryopreserved (frozen) for future use. [13]

In vitro fertilisation (IVF) has provided many couples with infertility the opportunity
to conceive and start families.

EkcTpeHa KOHTpauenuia

MeTon KOHTpaLenLii, Lo MoXe BUKOPUCTOBYBATUCH OJ1s 3anobiraHHs BariTHOCTI y
nepLui Kinbka AHIB NiCNsg CTaTeBOoro aTy.

MNepenbayvaeTbCs ANt €KCTPEHOrO BUKOPUCTAHHS MiCNS HE3AXULLEHOro CTaTeBOro
aKkTy y Bunagkax, Koiv 3acobu KoHTpaLenuii He cnpautoBann abo ix 6yno Henpa-
BWJIbHO BMKOPUCTaHO (Hanpwknag, ocoba 3abyna BXuTtu TabneTtku abo nopeascs
npes3epsaTtumB), Nicns 3reanTyBaHHSA 41 NPUMYCOBOIO CeKCy. EKCTpeHa KOHTpauenu,is
edekTBHa nnLle B NepLUi Kinbka gHIB NiCNs CTaTeBOro akTy — 40 TOro, SK ANueKnitn-
Ha BuUiiae 3 sevHunka i byae 3annigHeHa cnepmoto. MpenapaT eKCTPeHoi KoHTpauen-
uii He MOXYTb NepepBaTK BariTHICTb, sika BXe HacTana, abo 3aBaaTt LWkoam eMmbpio-
HY, WO po3BuBaeThLCs. [Ixepeno nepeknaay 3]

LLlo6 pi3HaTucs, e MOXHa OTPMMaTV eKCTPEeHY KOHTPaLLenLilo y BallOMy PErioHi,
3atenedOoHyTE Ha HaLly rapsiyy AiHilo.

Methods of contraception that can be used to prevent pregnancy in the first few days
after intercourse.

It is intended for emergency use following unprotected intercourse, contraceptive
failure or misuse (such as forgotten pills or torn condoms), rape or coerced sex.
Emergency contraception is effective only in the first few days following intercourse,
before the ovum is released from the ovary and before the sperm fertilises the ovum.
Emergency contraceptive pills cannot interrupt an established pregnancy or harm a
developing embryo. [2]

Reproductive rights, Unmet need for family planning, Safe abortion

To find out where to get emergency contraception in your area, call our hot-
line. [23]
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EmaHcunauis XiHok

Mpouec, cTpaTeria Ta He3niYeHHi 3ycunng, Wo iX A40KAANN XIiHKW, NparHy4n 3BifibHU-
TUCb Bif, BNaam Ta KOHTPOJIIO YOMOBIKIB | TP2ANLIMHNX BNAAHNX CTPYKTYP, a TaKOX 3a-
6e3neynT piBHI NpaBa XiHOK, YCYHYTN reHOepHy ANCKPUMIHAL i3 3aKOHIB, iIHCTU-
TYLI Ta NOBEAiHKOBUX MOAeNen i BCTAHOBUTU NPABOBI CTaHAAPTK, LLO CPUATUMYTb
iXHi NOBHIM piBHOCTI 3 YonoBikamu. [xepeno nepeknany 3]

EmaHcunauia XiHOK — ue gosra i Tpueana 6opoTtbba, sika npm3sesa oo 3Ha4HOro
MPOrpecy: Big, OTPMMaHHSA npasa rosocy A0 3A400yTTSA BULLLOT OCBITU | Kap’epu, paHi-
e TpaamLinHO 3aKPUTOI AN XKIHOK.

Process, strategy and myriad efforts by which women have been striving to liberate
themselves from the authority and control of men and traditional power structures, as
well as to secure equal rights for women, remove gender discrimination from laws,
institutions and behavioural patterns, and set legal standards that shall promote their
full equality with men. [2]

Feminism, Empowerment of women and girls

The emancipation of women is a long and ongoing struggle that has resulted in
significant progress, from gaining the right to vote to pursuing higher education and
careers traditionally closed to them.

EmMouiiHe HacunbCcTBO

MpUMEHLLEHHS 3HAYYLLOCTi, MPUHMXEHHS ab0 PyiHYBaHHS MOYYTTSA BACHOI LiHHOC-
Ti, camonoBaru NanHN.
Hanpwknag, nocTiiHa KpuUTuKa, CNoBecHi 06pasu Towo. [xepeno nepeknaay 3]

MocTiHa KpuTnka M NPUHUXKEHHSA 3MYLLYBaIU XiHKY MO4YyBaTUCS HEBMEBHEHO Ta
CTaBUTM Mif, CYMHIB BIACHY LLiHHICTb, L0 € 03HAKO €MOLVVHOro HacCubLCTBA.

Belittling, humiliating or undermining an individual’s sense of self-worth/self-esteem
(e.g. constant criticism, verbal insults, name-calling, etc.). [2]
Domestic violence

The constant criticism and put-downs left the woman feeling insecure and questioning
her self-worth, a hallmark of emotional abuse.

X

XiHka 6e3 rpomagsaHcTBa

2KiHka, sika BignoBiAHO A0 HALiOHAIbHOro 3aKOHO4ABCTBA HE Mae IopUaNYHO 0HOopM-
JIEHOro rpOMaAaHCTBA XOAHOI AepXaBu.

Cratta 1 KoHBeHuii 1954 p. «[po ctaTtyc ocid 6e3 rpoMaasHCTBa» BKasye, L0 0CO-
0a, Ika aBTOMATUYHO HE BBAXXAETbCHA rPOMasHKO / rPOMaasiHMHOM BiAnoBiaAHO A0
3aKoHiB ByOb-sKoi aepxaBu, € 0cobdoto 6e3 rpomagsHCTBa.
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OpHak, KpiM LbOro NPaBoOBOro cTaTycy (Oe-tope 6e3 rpomagaHcTea), 6araTo XiHoK
dakTnyHO € ocobamn 6e3 rpoMaAsHCTBA, OCKINbKW iX rPOMagsHCTBO NMPAKTUYHO
He Jae npas, Yn TOMY, L0 0COOM HE MOXYTb OBECTM YK NIATBEPAUTUN CBOE FPOMa-
OsHCTBO. (PakTMYHO cTaHoBMLLE «6e3 rpoOMaAsiIHCTBa» € 0COBNBO rOCTPUM NUTaH-
HAM 019 XIHOK, Hanpuknag, NocTpaxaanmx Big TOPrisni NIogbMu, Y SKMUX, MOXJTMBO,
Oynn koHodickoBaHi abo BUKpaneHi OoKyMeHTU, abo MirpaHTok 6e3 OOKYMEHTIB,
BKJIIOYAOYM OCIO, AKi LyKalTb NPUTYSIKY, KOTPi TaKoX HE MOXYTb OOBECTU CBOE
rpoMagsiHCTBO i MOXYTb OyTK pakTM4HO ocobamn 6e3 rpoMaasHcTBa. 3aKOHM NMPOo
rpoOMaasHCTBO MOXYTb TAKOX MPSIMO Y1 ONOCEPEAKOBAHO ANCKPUMIHYBATU XiHOK
i nigaaBaTy ix 6iNbLLOD MIPOLO, HiX YONOBIKIB, pU3nKy 6yTN No36aBIeHNMN FpoMa-
nsiHcTea. Ctatyc ocobu 6e3 rpomMaasHCTBa MOXe Ha[laBaTUCh, HAaNpuknag, 4epes
no36aBfeHHS XiHKM MOXJIMBOCTI NepeaaT rpoMagsHCTBO, BTpaTy rPOMaasaHCTBa
B pe3ynbrati yknagaHHs Wwnoby i3 iHO3EMHUM rpoOMaisHUHOM, 3MiHU rPpOMasiH-
CTBa NOAPYXOKAM Npu yknagaHHi wnioby abo no3basfieHHs rpoOMaasiHCTBa BHACHI-
LOK ANCKPUMIHaLINHMX NpakTuK. PeecTpauis HapoaXXeHHs TakoxX TICHO NoB’sA3aHa
3 peanizaui€lo xiHkaMmn Ta iXHiMK OiTbMW NpaBa Ha rPoOMaaaHCTBO. Ha npakTtuui
HenpsiMa OMCKPUMIHALfA, KyJbTypHa NpakTuka Ta GifHICTb YacTo YHEMOXIINBIIO-
I0Tb OJ1S MaTepiB, 0cOBNMBO HE3AMIXHIX, PEECTpaLilo iXHiX AiTeil Ha piBHMX 3aca-
nax i3 Tatamu. BigCyTHICTb peecTpauii ANTUHW NPU HAPOOXKEHHI MOXE NOFipLWINTA
ab0 3BECTU HaHiBeLb KOPUCTYBAHHSA ANTUHOIO LLISIMM CMEKTPOM MpaB, BKIOYAHU
NnpaBo Ha MPOMAASAHCTBO, iIM’A Ta IAEHTUYHICTb, PIBHICTb Nepes, 3aKkOHOM Ta BU3HaHHS
NpaBO34aTHOCTI, @ TaKOX YCKNaAHUTM AOCTYN A0 AVUMIOMaTUYHOro 3axXmcTy, CApu-
YUNHMBLUW TPMBane yB’A3HEHHS 00 BCTAHOBMIEHHS A0Ka3iB, WO NiATBEPAXYIOTb FPO-
MaasiHCTBO ocobu.

[Nepeknan 6a3yeTbes Ha 3]

)XKiHkm 6e3 rpoMagaHCTBA HYacTO CTUKAOTLCA 3i 3HAYHMMU TPYAHOLAMM Y A0CTYni
[0 MEANYHUX MOCIYT, OCKiNbKM BOHU MOXYTb HE MaTU AOKYMEHTIB ab0 HanexHoi pe-
ecTpadii, Wwo6 MaTn NPaBo Ha OTPUMAaHHS NOCAYT.

Women who, under national laws, do not have a legal bond of nationality with any
state.

Article 1 of the 1954 Convention relating to the Status of Stateless Persons indicates
that a person not automatically considered a national (or citizen) under the laws of
any state is stateless. However, in addition to this legal status (de jure statelessness),
many women are de facto stateless because their citizenship is practically useless or
because they cannot prove or verify their nationality.

De facto statelessness is a particular issue for women, such as trafficked women
who may have had their documents confiscated or stolen, or undocumented migrant
women, including asylum-seekers, who may also be unable to prove their nationality
and may be effectively stateless. Citizenship laws may also directly or indirectly
discriminate against women and expose them to a greater extent than men to the
risk of being rendered stateless. Statelessness may arise, for example, from denial of
a woman'’s ability to pass on nationality, from loss of nationality due to her marriage
to an alien, from the change of nationality of a spouse during marriage, or from
deprivation of nationality resulting from discriminatory practices.

Birth registration is also closely linked to the enjoyment by women and their children
of the right to a nationality. In practice, indirect discrimination, cultural practices
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and poverty often make it impossible for mothers, especially unmarried mothers, to
register their children on an equal basis as fathers. Failure to register a child’s birth
may impair or nullify the child’s effective enjoyment of a range of rights, including the
right to nationality, to a name and identity, to equality before the law and to recognition
of legal capacity as well as to problems in gaining access to diplomatic protection,
and prolonged detention pending determination of proof of identity and nationality.
[2]

Refugee woman, Migrant woman

Stateless women often face significant challenges accessing healthcare, as they
may lack documentation or proper identification to qualify for services.

XKinku B po3Butky (XKBP)

Nipxig, «XKiHkn B po3BUTKY» (P)KBP) FpYHTYETbCS Ha KOHLEnNU;i, 3rigHO 3 SKO0 XiHKM
MapriHanidoBaHi B 3ax04ax, OPiEHTOBAHNX Ha PO3BUTOK, YHACHIAOK HOro BOHW 4acTo
no36aBneHi MOXIMBOCTI KOPUCTyBaTMUCS 6naraMmm po3BUTKY. TakuM YNHOM, 3arasib-
Ha MeTa Nonsrae B TOMy, W06 3a6e3ne4nTn BUKOPUCTaAHHSA PECcypCiB i 3ax0fjiB po3-
BUTKY OJ19 NONIMWEHHSA CTaHy i CTAHOBMLLA XIiHOK.

Nipxin XXBP, ogHak, He 060B’A3KOBO NPU3BOANTL A0 3MiHWU iEpapXiYHUX reHaepPHUX
BiZJHOCWH MiX YONOBiKaMu 1 XiHkaMu. BiH paglue cnpsiMoBaHuin Ha NiATPUMKY npak-
TUYHKUX NOTPED XIHOK, TaKMX K PO3BUTOK iXHIX HABUYOK A1 OTPUMAaHHSA aoxony. Tol
daxT, wo nigxoan XBP He aHani3yloTb i He BUPIiWYOTb Npobrnemn andepeHuiadji
Bfagm y BiAHOCUHAX MiX XiHKamMu N 400BiKkamMun, BB2XAETbCS OCHOBHMM HEOO0MiKOM
LLbOro nigxoay.

Mporpamu, opieHToBaHi Ha )KBP, 4acTo NpoTMCTaBnsioTb NporpaMmam, OpiEeHTOBaHUM
Ha reHgep T1a po3BuToK (GAD).

Xoua nporpamu «XKiHKU B pO3BUTKY> YCIILLHO PO3LLUMPUAN AOCTYM XIHOK 00 Kpeau-
TiB Ta HaBYaHHS, KPUTUKW CTBEPAXKYBAJIV, LLLIO BOHU HE TOPKAIOTLCH MMNOUHHUX Mexa-
Hi3MiB Bnaam, ki 0OMeXYI0Tb Y4aCThb XIHOK Y MPOLLECi PO3BUTKY.

A Women in Development (WID) approach is based on the concept that women are
marginalized in development-oriented interventions, with the result that women are
often excluded from the benefits of development. Hence, the overall objective is to
ensure that resources and interventions for development are used to improve the
condition and position of women. The WID approach, however, does not necessarily
result in changing male-female hierarchal gender relations. Rather, it intends to
support women-specific practical needs, such as women’s skills development
for income generation. The fact that WID approaches do not analyze and address
power differentials in the relationship between women and men is seen as a major
shortcoming of this approach. WID-oriented programmes are often contrasted to
Gender and Development (GAD)-oriented programmes. [9]

While Women In Development programs successfully increased women’s access
to credit and training, critics argued they did not address the underlying power
structures that limited women’s participation in development.
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XKiHoua / XiHouuni

[eHaepHi xapakTepunCcTUKU i poni, AKi 3a3BMYan acoL,iloI0TbCS 3 XXIHKaMM | MOXYTb Bifl-
PI3HATUCS 3a1EXHO Bif, KyNbTypW Ta CMifbHOTH.

foTyBaTh ixy, npubupatn, XoouTK Ha 3aKynu i MpaTu — Le TakoX MOXYTb POOUTH i
4OJI0BikW, afie B CYCMifIbCTBI ICHYE YSBIEHHS, L0 Lie XiHOYi 060B’A3kn abo XiHOoYi
reHOepHi BNV OisanbHOCTI.

Gender characteristics and roles usually associated with women that may differ
across cultures and societies. [14]
Gender stereotypes, Gender roles, Femininities

Like cooking, cleaning, shopping, and washing, men can do it too, but the societal
perception is that these are women’s tasks or feminine gendered activities. [23]

XiHoue o6pi3aHHa

3acTapinuin TepMiH, ANB. «KaniLTBO XIHOYNX FreHiTanin».

Outdated term that refers only to a certain type of Female Genital Mutilation. Please
refer to the entry for Female Genital Mutilation for further detail. [2]

Female genital mutilation

XiHoye nianpneMHNLTBO

BapiaHT kap’epu 4ns XiHOK pi3HOro BiKky, WO nependayae CTBOPEHHS Ta 34iACHEHHS
cneundidyHoT AisnbHOCTI, NOB’A3aHOI 3 ynpaBAiHHAM NiANPUEMCTBOM.

He3Baxatouu Ha Te, Lo B €BpONi MeLLKaTb BinbLuUe XIHOK, HiXX YOMOBIKiB, NiANpUemM-
HULi CTAHOBNATb VLLIE TPETMHY caMo3aliHATuX ocid y €C. IcHyl0Tb Aesiki 400aTKOBI
YNHHUKM (Taki K NoeaHaHHsA Gi3Hecy Ta ciM’i), aKki ons XiHOK pobnsATb NiANPUEMHN-
LITBO MeHL NprBabanBMM BapiaHTOM, HiXX 4151 YONOBIKiB. [pn CTBOPEHHI Ta BEAEHHI
Bi3HEeCy XiHKM TakoX CTUKAlOTbCA 3 TakMMuM nNpodneMamm, Sk AocTyn A0 (iHaHcy-
BaHHS, AOCTYN 00 iHdopMaLii, HaBY4aHHS Ta 4OCTYN 00 MepeX A4S BeAeHHs Bi3HecYy.

HaTxHeHHa ycnixom CBO€i nekapHi, Mapis ctana npuknagom Ans HacninyBaHHSA Ans
XIHOK B Ui ranysi, CNpusaio4m pO3BUTKY XIHOYOro nianpuUEMHULLTBA Y CBOIl rPo-
magi.

Career option for women of all ages, involving taking up and performing the specific
activity of running an enterprise.

Even though there are more women than men in Europe, women entrepreneurs
represent only a third of the self-employed in the EU. There are some additional
factors (such as reconciling business and family) that make entrepreneurship a less
attractive option for women than for men. When establishing and running a business,
women also face challenges such as access to finance, access to information,
training, and access to networks for business purposes. [2]
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Thrilled by the success of her bakery, Maria became a role model for aspiring bakers,
encouraging more women'’s entrepreneurship in her community.

XiHoue Tino

Knto4oBe NOHATTA Y XIHOYMX CTYAiAaX Ta GeMiHICTUYHIN Teopil, 3 GOKYCOM Ha Temax
KOHTPOJIO HaA, XiHOYMM TifIOM, TiIECHOMY PO3MAITTi Ta KPUTULL FTEHAEPHOI OUXOTOMIi
Ta eceHujaniamy.

[Aunckypcu Npo reHaep BnanBatoTb Ha Tina no-pisHoMy, a came: Yyepes iHhpopMyBaH-
HS NPO 30BHILLHICTb YX KOMMETEHLIT AiByaT i Xnonuie, XiHOK i YonosikiB abo yepes
y3aranbHEHHS1 HapaTMBiB NPO aHaTOMiIlO, i3i0NOrito Ta iHLWI TiINECHI xapakTepucTun-
K1 reHaepis. 3aBAsk/ NOBCIOAHOMY MOLUMPEHHIO (HOBUX) Mefia Ta HayKOBO-Mory-
NAPHUX ONCKYPCIB MPO XIHOYi 1 YONOBIYi poni B iXHBOMY HIOMTO 6e3nocepenHbLOMY
3B’A3KY 3 TINIECHICTIO, Lji AMCKYPCU MalOTb 3HA4YHY NMPECKPUNTUBHY CUJTY.

MMip, yac BariTHOCTI XiHOYe TiNo 3a3Hae 6arato 3MiH, W06 3a6e3ne4nTi PO3BUTOK
OUNTUHWN.

Key concept in women’s studies and feminist theory, with a focus on topics of control
over women’s bodies, corporeal diversities, and critiques of gender dichotomy and
essentialism.

Discourses about gender affect bodies in different ways, namely through informing
the appearances or competencies of girls and boys, women and men, or through
generalising narratives about anatomy, physiology and other bodily characteristics
of the genders. Due to the ubiquity of (new) media and popular science discourses
on women’s and men’s roles in their assumed direct relation with corporeality, these
discourses hold significant prescriptive power. [2]

Breastfeeding, Childbirth

During pregnancy, a woman’s body undergoes many changes to support the
developing baby.

XiHoui pocnipxeHHs (cTyair)

AkaaeMmidyHuin, 3a3Bu4an MixkaucuMniiHapHWn, Nigxig, 4o aHanisy CTaHOBULLA XKIHOK
Yy CyCnifbCTBI Ta reHAEePHUX BIOHOCWH, a TakoX [0 MreHOEepPHOro BUMIPY BCIX iHLINX
noocniokeHb.

3anoyaTtkyBaHHS XiHOYMX CTYyAil NiATBEPANIIO AYMKY, LLO XiHKM rigHi BAACHUX 40Chi-
I>KEHb i MaloTb HA HUX NPaBo, i e NPU3BENO 40 PO3BUTKY PEMIHICTUHHOI THOCEONO-
rii. CTBOPEHHS XIiHOYMX CTyAin came COOO0I0 € MONITUYHUM aKTOM, LLLO NMOEOHYE XiHOUI
Ta GEMiHICTUYHI pyXu | TUM CaMUM NPYMHOXYE BapiaTUBHICTb COLaNbHNX 3MiH.
[Oxepeno nepeknaay 3]

Cnupaiounchb Ha AaHi XXIHOYMX AOCHIAXEHb, XXYPHAiCTKa HanMcana noTyXHy cTaT-
TI0, KA KNOAE BUKINK TPAAULINHMM FrEHAEPHUM POJISM Ha PO60YOMY MiICLL.
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Academic, usually interdisciplinary, approach to the analysis of women’s
situation and gender relations, as well as to the gender dimension of all other
disciplines.

The establishment of women’s studies confirmed the idea that women are worthy
of study in their own right, and led to the development of a feminist epistemology. In
itself, the constitution of women’s studies is a political act, connecting women’s and
feminist movements, and thus multiplying the options for social change. [2]

Drawing on insights from women’s studies, the journalist wrote a powerful article
challenging traditional gender roles in the workplace.

3

3abe3ne4yeHHs MeHCcTpYyanbHOI riricHn (3MrN)

Mporpamu, ski gonomMaratTb AiB4aTaM i XiHkam 6e3neyYHo Ta rigHo nepexmnsaT CBOT
MICSIYHI, aKUEHTYIUM yBary Ha TOMY, WO MEHCTPYaLis € HopMasbHUM BioNoriYHMM
NPOLLECOM i BRXJIMBMM acrnekToM PenpoayKTUBHOMO 340p0B’A. MNokpaLleHHs A0CTy-
ny AiB4at i XiHOK 4O 3HaHb MNPO MEHCTPYyaLito, a TakoX A0 BigNOBIOHUX FiFEHIYHNX
3acobiB i maTepianiB y wkonax i sBaomMa. Nporpamm MOXyTb BKIOYATU MOO0NAHHS
KYNbTYPHUX Taby, pO3LIMPEHHS AOCTYNY A0 HEAOPOrux i 6e3neyHuX ririeHiyHnx maTe-
pianis, NonerweHHs yTunisauii Bigxonis, [OCTyn A0 6€3MNeYHUX | 3aKpUTUX TyaneTis,
a TakoX 3abe3nevyeHHs YNCTOoi BoAM | Muna s ocobucToi ririeHn.

MpoCBiTHULBKI kKaMnaHii MaloTb BUpilLiafibHE 3HAYEHHSA A1 3a0e3ne4YeHHs MEeH-
cTpyanbHoi ririenn (3Mr), wo6 nogonatu cturmy i Taby, NoB’A3aHi 3 MEHCTpya-
Lji€eto.

Programming that helps girls and women manage their monthly periods safely and
with dignity, focusing on the fact that menstruation is a normal biological process
and an important facet of reproductive health. Improving girls’ and women’s access
to knowledge about menstruation and to appropriate and hygienic sanitary facilities
and materials in schools and homes. Programmes may include addressing cultural
taboos, increasing access to affordable and hygienic sanitary materials, facilitating
disposal options, access to safe and private toilets and provision of clean water and
soap for personal hygiene. [9]

Educational campaigns are crucial for menstrual hygiene management (MHM) to
break the stigma and taboos surrounding menstruation.

3aranbHum koedili€eHT HapOAXKYBAHOCTi

CepeHs KinbkiCTb AiTel, aKki HapPoaVANCS 6 XXMBUMM Y XIHKN NPOTArOM ii XUTTS, SkOu
BiKOBi KOE®ILEHTM HAPOAXYBAHOCTI, XapaKTEPHI AJ19 LbOro POKy, 3aCTOCOBYBaNMCS
NPOTArOM YCbOrO ii AITOPOAHOIO BiKY.
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SaranbHuii koedilieHT HapoaAXKYBaHOCTI € OQHWM i3 Y/HHMKIB, LLIO BMJIMBAE HA MNO-
NiTUKM 3 HAZAHHS BigNyCTOK 3 Aornsay 3a AUTUHOK. KpaiHn 3 HU3bKUM KOediLEHTOM
HapOKYBAaHOCTI MOXYTb MPOMOHYBaTK BiflbLL LLleapi BUMIaTK Y 3B’A3KY 3 BiAnyCTKO
3 Jornsiay 3a AUTUHOM, W06 CTMMYIIOBATU HAPOAXKEHHS BiNbLUOI KiNIbKOCTi AiTei.

The average number of children that would be born alive to a woman during her
lifetime if the age-specific fertility rates of a given year applied throughout her
childbearing years. [14]

Total fertility rate (TFR) can be a factor in considering the impact of policies
promoting parental leave. Countries with low TFRs might offer more generous
parental leave benefits, especially for fathers, to incentivize having more children.

3a3HaBaHHS HAaCcUJIbCTBa

HacunbCTBO — LEe YMUCHE BUKOPUCTAHHA abo 3arpo3a BUKOPUCTaAHHA Qi3NYHOT
cunm abo Bnagm nNpotu cebe, iHWOT 0cobu, aBo NPOTU FPYMNKM YKM CMiNbHOTU, AKe
NpM3BOANTbL OO TPaBM, CMepPTi, NMCUXONOri4YHOI TpaBMU, NOPYLLUEHb PO3BUTKY abo
aenpusadii.

[iByaTa-nianitkn, ski 3a3HalOTb HACUJIbCTBA, HaNpuKad, 3HyllaHb ab0 HaAcWUIb-
CTBa B rpomMagij, 4YacTille CTUKaTbCA 3 HEraTUBHMMMW Hachnigkamn gns 300poB’s,
BKJ1IOHAOYN OEMPECIIO Ta PUSNKOBAHY CEKCYasibHY NOBEAIHKY.

Violence is the intentional use of physical force or power, threatened or actual, against
oneself, another person, or against a group or community, that either results in or has
a high likelihood of resulting in injury, death, psychological harm, maldevelopment,
or deprivation. [19]

Disadvantaged groups

Adolescent girls exposed to violence, such as bullying or community violence, are
more likely to experience negative health outcomes, including depression and risky
sexual behaviors.

3akoHu Npo 6aTbKiBCbKY 3roay

3akoHn npo 6aTbkiBCbKY 3rofy CTOCYOTbCS 3roAv, HafaHoi Bif, iMEHi HEMOBHONIT-
HbOT 0COOM NMpUHalrMHI 0gHiED 0Cco000 (MaTip’to YN 6aTbkoM), a0 3aKOHHOIO Orli-
KYHKOIO / 3aKOHHWUM OMiKyHOM 41 iHLLO0 0CO6010, HANTEXHVUM YNHOM YNOBHOBaXKEHOIO
LiATV Bif, iMeHi HENOBHONITHLOT 0COOU, Ha Te, LWOoO HEeNnoOoBHONITHA ocoba 3anmManacs
NeBHOIO AjsNbHICTIO abo NianopsiAkoByBanacs NEBHMM BUMOram. 3akOHU AesKUX
IOPUCOMKLIN BUMAraloTb HAABHOCTI 3roan 6aTbkiB HA 3aKOHHY y4aCTb HEMOBHOJIT-
HbOi 0COBU Yy NEBHUX BMAAX AiSIbHOCTI.

3akoHu Npo 6aTbKIBCbKY 3roay MoXyTb BIMBATU HA MOXJIMBICTb MigNiTKiB 6paTn
y4yacTb Y N03aklaCHMX 3ax04ax, BUMaralymn cxsasieHHs Mmatepi / 6aTbka Ha Taki peui,
SIK eKckypcii abo Hi4Hi nogji.
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Parental consent laws refer to consent given on a minor’s behalf by at least one parent,
or a legal guardian, or by another person properly authorised to act for the minor, for
the minor to engage in or submit to a specified activity. Laws of some jurisdictions re-
quire parents’ consent to be given for a minor to legally engage in certain activities. [13]

Parental consentlaws canimpactateenager’sabilityto participatein extracurricular
activities, requiring parental approval for things like field trips or overnight events.

3akyniBni 3 ypaxyBaHHIM reHA,epPHOI NepcneKTuBmn

3anpoBagXeHHs BUMOI AOTPUMAHHSA NMPUHLMNY FreHAEPHOT PIBHOCTI NPpY 34iNCHEH-
Hi Oep>XXaBHUX 3akyniBesib 3 METOK BUKOPUCTaHHSA Takux npouenyp gK iHCTPYMEeHTY
NPOCYBaHHS reHAEepPHOI PIBHOCTI.

Takuin nigxig, rapaHTye OOCTyn yCiM rpoMaasiHkam i rpoMagaHam [0 BCiX NPOroHo-
BaHWX NOCIYT, HE3aNneXxHO Big reHaepy, a TakoxX NiaBULEeHHSA eDeKTUBHOCTI Ta AKOCTI
Nocnyr, 0ckinbky HeOOXiAHICTb iHTerpauii reHaepHoI NnepcnekTUBN CTUMYJIIOE NocTa-
YasbHWKIB PO3BMBATM Ta NPOMOHYBaTV MNOCAYrK, WO BiANOBIAAIOTb LiNSgM reHaepHOoi
piBHOCTI. [dxepeno nepeknaay 3]

BrnpoBagxeHHs 3akyniBenb 3 ypaxyBaHHAIM FeHAEpPHOI NMepcrnekTUBU MOXE
CMPUSTU TOMY, L0 KOHTPAKTW Ta PilLIEHHS LWOoA40 3aKyniBesb NigTPMMyBaTUMYTh 6i3-
HEC, KM BONOAIIOTb XiHKW, Ta NPOCYBAaTUMYTb rEHOEPHY PIBHICTb Yy JIAHLIOTY MO-
CTaBOK.

Introduction of gender equality requirements in public procurement, in order to use
these as an instrument to advance gender equality.

Itis a question both of ensuring that all citizens are offered equal services, regardless
of gender, but also a matter of increasing the efficiency and quality of services, since
making the integration of a gender perspective a requirement encourages providers
to develop and offer services that are in line with gender equality objectives. [2]
Gender equality

Implementing gender procurement policies can help ensure that contracts and
purchasing decisions support businesses owned by women and promote gender
equality in the supply chain.

3any4yeHe yxBaJieHHS pilleHb (CnifibHe YXBaJIEHHS PilleHb)

MapTucunaTBHE NPUAHATTA PilleHb O3HAYa€e CTyMiHb 3a0e3nNe4eHOCTi CYCniNnbLCTBA
BiANOBIOHMMW MexaHi3MaMu, AKi JO03BOJNIAI0TbL FPOMaAsHKaM i rpomaasHam 6patin
y4acTb y nNpouecax NPUNRHATTS PilleHb, O BMAMBAKOTb HA iXHE XUTTSH i, 3peLTolo,
dOopMYIOTb IXHE ChifbHE MaliByTHE.

LLikona 3anpoBagusia Nnpouec CNiZlibHOro yxBasieHHS pPilleHb, L0 J03BOJIAE YHEHU-
LM | yYHSIM rosiocyBaTu 3a 3MiHM B 06iAHbOMY MEHIO Pa30M i3 BUNTENLCHKOIO CMifb-
HOTOIO Ta aAMiHICTpaLL€lO.
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Participatory decision-making refers to the degree to which a society is equipped with
appropriate mechanisms that enable their citizens to participate in the decision-mak-
ing processes that affect their lives, and ultimately shape their common future. [19]

The school implemented a participatory decision-making process, allowing
studentstovote on changestothe lunch menualongside teachers and administrators.

3any4yeHHs 4YoNoBiKiB i xnonuis

Migxig, SKKMn Npautloe 3 YoAoBiKaMu | XJIONUAMW B KOHTEKCTI Nporpam 3 reHaepHoi
piBHOCTI. EbekTuBHe 3anyyYeHHs1 HONOBIKIB i XJI0MNLIB 40 Nporpam 3 reHAEPHOI PiBHO-
CTi MOX€e [OMNOMOrTH iM TpaHchHOopMyBaTU AOMiHYIOYI, HacTO HECNPaBELUBI Ta Ha-
CUNbHULBLKI BUBHAYEHHA MACKYNIHHOCTI, @ TaKOX NPUAHAT Ta NPOCyBaTn CTaBIEHHA
Ta NOBeLjiHKY, SKi BiANOBIAAOTL NPUHUMNAM reHAepHOi pPiBHOCTI. BiH TakoxX mMoxe
CNPUSITU PO3LUMPEHHIO NPAaB i MOXJIMBOCTEN XIHOK i AiB4aT. HONOBIKM M X10MN4YNKM 3a-
NnyvatoTbes ik 6eHediliapn, NapTHEPU Ta areHTn 3MiH, Ik poauyi Ta 0AHONITKM, aBTO-
pUTETHI 0c06M abo K HACTABHMKW Ta POJIbOBI MOAENi OOVH O OAHOrO.

[Mo3awwkinbHa Nnporpama Mae Ha MeTi CNPUSAT 3aNy4€HHIO YoNoBIKIB I xnonuiB 40
LISNbHOCTI, Ka KNAAE BUKANK TPAAULIMHUM YSBAEHHAM MPO MACKYNiHHICTb i 3a0X0-
4yy€e 00 EMOLLINHOrO CaMOBUPAXEHHS.

An approach that works with men and boys in the context of gender equality
programming. The effective inclusion of men and boys in gender equality
programming can support them in transforming dominant, often non-equitable
and violent, definitions of masculinity and in adopting and promoting attitudes and
behaviors that are consistent with gender equality. It can also support women and
girls’ empowerment. Men and boys are engaged as beneficiaries, partners, and as
agents of change in their position as relatives and peers, in positions of authority, or
as mentors and role models for each other. [11]

The after-school program aims to promote men and boys’ engagement in activities
that challenge traditional notions of masculinity and encourage emotional expression.

3axucHum npunuc

LLIBnoknin npaBoBumiA 3aci6 3axXMCTy OCiB, SKMM 3arpoxye Oyab-sika popma HacubCTBa,
Lo nepenbayae 3abopoHy, 0OMexXeHHs1 260 BUMOTY Bif, MOPYLLHWKA NEBHOI NOBEAIHKU.

Llen 3aci6 3axncty 3aCTOCOBYETHLCS Mif, PiSHUMN HAa3BaMM, TAKMMIK Ik 0OMeXXyBasb-
HWI Npunuc, NocTaHoBa NPo 3abOpPOHY, Haka3 NPO BUCENIEHHS, Haka3 NpPo 3axucT
4y 3abopoHa. KprBaHUKY, K1 BiGMOBNSIETLCS BUKOHYBATU HaKa3, 3arpoXxye KpUMi-
HanbHa abo agMiHiCTpaTVUBHA BiANOBIAANBHICTE 3aNEXHO Bif, KOHKPETHOI cnpaBu Ta
NMpaBOBOro KOHTEKCTY B KpaiHi. [>xepeno nepeknany 3]

Y cuTyalisgx 4oMallHbOrO HACUIbCTBA 3aXMCHUA NPUNKUC MOXe 6YTY BUPILLANbHUM
iHCTPYMEHTOM 19 3a6e3neyeHHs 6Ge3nekr NocTpaxaanoi ocoou.
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Fast legal remedy to protect persons at risk of any form of violence by prohibiting,
restraining or prescribing certain behaviour by the perpetrator.

The wide range of measures covered by such orders means that they exist under
various names, such as restraining order, barring order, eviction order, protection
order or injunction.

An offender that refuses to comply with the order faces criminal or civil penalties,
depending on the specific case and the legal context in the country. [2]

In situations of domestic violence, a protection order can be a crucial tool to ensure
the safety of the victim.

3axucHMLi / 3aXUCHUKN NPaB JIIANHU XIHOK

JKiHKM Pi3HOro BiKy, AKi 3aiMaloTbCA NPOCYBaHHAM | 3aXMCTOM YCiX Npas JIIAMHN Ta
OCHOBOMOMOXHNX CBOOOA, a TakoxX YCi Ntoaun, ki 3aiMaloTbCsl 3aXMCTOM MNpaB XIHOK
i reHaepHoOi PiBHOCTI, iHAVBIAYyaNbHO abo CRiNbHO 3 IHWUMN.

3axncHuULi M 3aXMCHUKM MpaB XIHOK AiloTb Nig 3axnuctom Jeknapadii npo npaeo Ta
0060B’A30K OKpeMux 0CiO, rpyn Ta OpraHiB CycnifibCTBa 3a0X04yBaTW Ta 3axuLLATU
3arajibHOBW3HaHi npasa NtoanHM Ta OCHOBOMOJI0XHI cBOOOAM, TAKOX BigoOMOI sk [le-
Knapauisi Npo NpaBo3axmcHMLpb / NpaBo3axncHukis 1999 poky.

3axmcHUL NpaB XiHOK CTUKAKTLCS 3 TUMU X TUNamMun pu3ukie, WO 1 YCi NpaBO3axmuc-
HULj / NPaBO3axMCHUKMK, AKi NPaLOi0Tb Had, 3aXMCTOM Npas NoAen, rpoMaz, Ta 40B-
Kinns, ane, KpiM TOro, K XiHKW1, BOHW NiggaloTbCs reHAePHO 3yMOBIEHUM PU3MKaM i
CcTaloTb 06’eKTaMM reHaepHO 3yMOBJIEHOIO HacubeTBa. Lle moxe 6yTn noB’s3aHe 3
TUM, LLLO 3aXUCHULLI NPaB XiHOK CAPUAMAaOTLCA SK Taki, WO NPOTUCTOATb MPUAHATUM
COLOKYNLTYPHUM HOpMaM, TpaamLisiM | CTepeoTunam oo XiHOYHOCTI, poniTa cTa-
TYCY XIiHOK Y CYCMiNbCTBI. IXHI0 pOBOTY 4aCTO PO3MNAAAIOTb K TAKY, L0 KUAAE BUKIK
TPaguLiINHUM YSIBAEHHSAM MPO CiM’10.

HesBaxaloum Ha Morpo3uv Ta 3a/sgKyBaHHSl, 3aXUMCHMULi NMpaB JIIOAUHU XIHOK B
YCbOMY CBIiTi NPOAOBXYIOTb CBOIO 6OPOTLOY 3a AOCTYM XIHOK A0 OCBITU T2 OXOPOHU
30,0pOB’S.

Women of all ages who engage in the promotion and protection of all human rights
and fundamental freedoms, and all people who engage in the defence of the rights of
women and gender equality, either individually or in association with others.

WHRDs act under the protection of the Declaration on the Right and Responsibility
of Individuals, Groups and Organs of Society to Promote and Protect Universally
Recognized Human Rights and Fundamental Freedoms, otherwise known as the
Declaration on Human Rights Defenders of 1999.

WHRDs face the same types of risks as all defenders who work to uphold the
rights of people, communities and the environment, but also, as women, they
are exposed to gender-specific risks and are targets of gender-based violence.
This may be due to the fact that WHRDs are perceived as opposed to accepted
sociocultural norms, traditions and stereotypes about femininity and the role and
status of women in society. Their work is often seen as challenging traditional
notions of the family. [2]
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Despite facing threats and intimidation, women’s human rights defenders around
the world continue their courageous fight for women’s access to education and
healthcare.

3axucHi 3axoaun

3akoHOaaBui Ta iHLWI 3aX0AM, CNPSMOBAHI Ha 3aXUCT NOTEPMINNX, a TAKOX iXHiX Cimen
Ta cBigkiB Big 6yab-sKoi noganblloi GopMn HaCKUIbLCTBA Ta MOBTOPHOI Y/ BTOPMHHOI
BiKTMMIi3aL,ii Ha BCiX eTanax po3cnifyBaHHS Ta CYA04YMHCTBA.

[Oxepeno nepeknaay 3]

KomnaHii BnpoBagXytoTb HOBI 3aXMCHI 3axoau s 3anobiraHHsA cekcyanbHUM A0-
MaraHHsIM, CTBOpPIOOYM Ge3neyHille poboye cepefoBuLLEe A BCiX NpauiBHULD i
MpaLiBHUKIB.

Legislative and other measures aimed to protect victims as well as their families
and witnesses from any further form of violence and re-victimisation or secondary
victimisation, at all stages of investigations and judicial proceedings. [2]

Companies are implementing new protective measures to prevent sexual
harassment, creating a safer work environment for all employees.

3axucT AUTUHN

3axoau woao 3anobiraHHs Ta pearyBaHHS Ha HAaCWUIbCTBO, eKcrlyaTaliio Ta 3/10-
BXWBAHHSA, 3 METOIO 3aXNUCTUTU OCHOBHI NpaBa Aiten 3rigHo 3 KOHBEHLIED Npo npaea
ONTUHW. Lle BKIoHae 3ax1CT Big, EKOHOMIYHOI ekcnyaTauii Ta WkKigameoi npauy,i, Big,
ycix dopM cekcyanbHOi ekcrlyaTalii Ta HacuNbCTBA, Bif Gi3MYHOro abo NCUXIYHOro
HaAcCWUIbCTBA, a TakoX 3abe3neyeHHs Toro, Lo AiTer He 6yae BiJoKpeMeHo Big, po-
ONHW NPOTU IXHbOI BOAI.

Y Uil TeXHIYHIN 3anMcLi BUKNAAEHO LUNAXM BAOCKOHANEHHS HaliOHaNbHUX CUCTEM
3axuUCTy AiTen 3 METOIO BKITIOYEHHS AITEN Y KOHTEKCTI Mirpauii.

Child protection comprises interventions to prevent and respond to violence,
exploitation and abuse to protect the fundamental rights of children as per the
Convention on the Rights of the Child. This includes protection from economic
exploitation and harmful work, from all forms of sexual exploitation and abuse,
and from physical or mental violence, as well as ensuring that children will not be
separated from their family against their will. [19]

Female infanticide, Early marriage, Childcare, Child marriage, Childbirth, Family
care, Domestic violence

This Technical Note lays out ways in which national child protection systems can be
enhanced to include children in the context of migration. [64]
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3axucT MaTepuHCTBA

CneuianbHMin 3aX1CT BariTHUX NpPauiBHULb Ta TUX NPaALiBHULb, SKi HELLLOAABHO Ha-
poannn abo roayoTb rpyaato, wob 3anobirti WKoAi 340P0B’ 0 XIHKA YN OUTUHU i
BOOHOYAC rapaHTyBaTh 36epexeHHs pobovoro Micus B nepion, BaritHocTi abo Bif-
nycTKuW 3 JOrNsa4y 3a AUTUHOIO.

Takuii 3aX1CT He nuule 3abe3nedye pPiBHMIA OCTYMN XIHOK A0 3aHATOCTI Ta 3anobi-
rae auMckpumiHauii Ha poboTi; BiH TakOX € NepenyMoOBOI0 JOCATHEHHS CMPaBXHbOT
PIBHOCTI MOXJIMBOCTEN Ta PiBHOrO MNOBOMAXEHHS 3 XiHKaMu i HonoBikamu Ha poboTi, a
TaKOX CTBOPEHHS BE3MNEYHNX YMOB, B IKUX NPaLiBHUL 1 NPaLLiBHUKN MAIOTb MOXJIN-
BiCTb MpuAinaTtn yeary ciMm’i. OgHak ug dopma 3axmMCTy HE 3aBXAu OXOroe Hebio-
JIOriYHMX MaTepiB i TaTiB, a TAKOX HE 3aBXAM BPaxXOBYE OCTaHHI 3MiHM Yy chepi mean-
LIMHW Ta CYCNiNIbBHOMO XUTTS, L0 CTBOPWM BifbLLE MOXIMBOCTEN cTaTh 6aTbkamu.
[Mepeknan 6a3yeTbcs Ha 3]

MixHapogHa opraHisauia npaui (MOI1) npocyBae noniTuky 3aXxmMcTy MaTepuHCTBA
AK KIOYOBUM €IEMEHT TigHOI Npaui ans XiHok. Llg nonitmka cnpsiMoBaHa Ha 3axmcT
TPYZOBMX NpaB i OOPOOYTY XiHOK MNif, Yac BariTHOCTI Ta MNOJIOriB.

Special protection for pregnant women and women workers who recently gave birth or
are breastfeeding to prevent harm to their or their infants’ health, and at the same time
ensure that they will not lose their job simply because of pregnancy or maternity leave.
Such protection not only ensures a woman’s equal access to employment and
prevents job discrimination; it is also a precondition for achieving genuine equality of
opportunity and treatment of women and men at work, and enabling workers to raise
families in conditions of security.

This form of protection does not always encompass non-biological parents, nor does
it always take into account recent developments in medicine and society that have
diversified the ways of becoming a parent. [2]

The International Labour Organization (ILO) promotes maternity protection
policies as a key element of decent work for women. These policies aim to safeguard
women’s employment rights and well-being during pregnancy and childbirth.

3axoam 3 reHAEepPHOro yBlagHEeHHSA
(pO3LWIMpPEHHS NpaB i MOXJIMBOCTEN) XXiHOK

Mpouec ycBigomeHHs Ta po3bynoBM NOTEHLUiany «3HU3Y Bropy», Lo Beae A0 po3-
LUMPEHHS yyacTi y TpaHcdopmaLii BiAHOCKMH BNaan y reHoepHoOMy BUMIpi Yepes ocib
abo rpynu, ski po3BMBaloTb 06i3HAHICTL MPO NiANOPSAKOBAHE MOMOXEHHS XIHOK Ta
dopMmyIoTh iX 3gaTHICTb NPOoTUAiATK upoMy. [[Mepeknan 6adyeTbes Ha 3]

YNpoBagXeHHS ypsaoM 3axoaiB 3 PO3LUMPEHHS NpaB i MOXXJIMBOCTEN XIHOK Ha
po60oyoMy MicLi NpU3BeNo A0 30iNbLUEHHS NPEeaCTaBHULITBA XiHOK HA KEPIBHUX MO-
capgax.

‘Bottom-up’ process of awareness and capacity building leading to greater
participation in transforming gender power relations through individuals or groups
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developing awareness of women’s subordination and building their capacity to
challenge it. [2]
Gender awareness

The government’s introduction of gender empowerment measures (GEM) in the
workplace has led to an increase in female representation in leadership positions.

306poitHUI1 KOHDNIKT

30pOoiHI KOHPNIKTN — Lie KOHPAIKTY i3 BUKOPUCTaHHSA 36POHOI cunmn Mix ABoma abo
BinbLUe CTOpOHaMK, siKi MOXYTb CTOCYBATMCS ABOX 4M BinbLUe AepXKaB (MiXXHapoaHWI
36pOoliHNIA KOHDNIKT) a0 BKIOYATM YPSAOBI Bilicbka Ta 36POMHNX MOBCTAHLLB Y/ BU-
KJIIOYHO 036POEHI rpynn (HEMiXHaPOOHI 30POHI cunn).

Xoua Bif, Hacniakie 36poUHOro KOHMAIKTY CTpaXKAaloTh Ljini rpomMaan, XXiHku Ta ai-
BYaTa 0COONMBO BPa3/IMBi YEPES CBill CTATYC Y CYCNiNbCTBI Ta CTaTb.

Armed conflicts are disputes involving the use of armed force between two or more
parties, either involving two or more states (international armed conflict); or involving
government forces and armed insurgents, or solely armed groups (non-international
armed forces). [19]

Violence against women and girls in armed conflict, Conflict-related sexual violence
(CRSV)

Although entire communities suffer the consequences of armed conflict, women
and girls are particularly affected because of their status in society and their sex. [65]

3BUHYBa4YeHHS XXepTBU

«3BUHYBAYEHHS XepTBU» NEBHOKO MIpOK nNpuTamaHHe BCiM dopmam HacunbCTBa.
LLlo6 He cTaBuTM nig, cyMHIB 6€3neKy CBiTy AOBKOMA, KOAWU MU YYEMO MPO HaCWUJb-
HUUBKNIA IHUMOEHT, MU MOXEMO MpoaHaniayBaTu NoBeAjiHKY NocTpaxaanoi ocodu i
3aneBHUTU cebe, L0 AKLLO MU YHUKATMMEMO NOAIGHUX PU3UKIB | NOBEAIHKM (Hanpu-
Knag, He rynaTmMemMo Aoni3Ha HaoAMHLi, HEe 3aX0OUTUMEMO B MEBHI parioHK, He 3a-
YNHATMMEMO OBEpPi, HE OAAraTMMEMOCh Y «MPOBOKaL,iliHUn» Cnocib), TO YHUKHEMO
HacunbCTBa.

Llei npnpoaHuin akT NCUXONOriYHOro CaMo3axmCTy, O4HaAK, 30CepeKye HaLly ysary
Ha BiAnNoBiAaNbHOCTI NOCTPaXaanoi 0cobu i MoXe HeXTyBaTh NOBHO MipO0 NUTaH-
HAMW MOBEAHKN KpuBAHMKA. BHACNigoOK nepeknagaHHa npoBUHM Ha NocTpaxgany
ocoby y BUNaaKy reHaepHO 3yMOBEHOI0 HAaCUbCTBA yBara 30CepeaxXyeTbCsl came
Ha nocTpaxaanin, 4acTo XiHuj, Ta ii MoBeAiHLj, a He Ha CTPYKTYPHUX MPUYMHAX Ta He-
PIBHOCTI, L0 JieXaTb B OCHOBI HACUJILCTBA, sike Oy0 BUMHEHO NMPOTU Hel.

[Micnga Toro, Sk BOHa NOBIZOMWUA NPO BUMNaA0K BYJIMYHOIO NepecifyBaHHs, BOHA 3i-
TKHy/1acsl 3i 3BBUHYBA4Y€HHAMM XXEPTBU Ha KLITanT «HoMy Tu rynsna cama BHOYI?»,
AKi 3micTunu HOoKyC yBaru Big, 4iri KPUBOHMKA.
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‘Victim-blaming’ exists to a certain degree with all forms of violence. In order not to
question the safety of the world around us when we hear of a violent incident, we
may examine the behavior of the victim and assure ourselves that if we avoid such
risks and behavior (e.g. being out late alone, venturing into certain areas, leaving our
door unlocked, dressing in a ‘provocative’ way) we will avoid violence. This natural
act of psychological self-defense, however, focuses our attention on the perceived
responsibility of the victim, and may neglect to fully question the conduct of the
perpetrator. By shifting the blame to the victim in gender-based violence, the focus is
on the victim, often a woman, and her behavior, rather than on the structural causes
and inequalities underlying the violence perpetrated against her. [4]

After reporting a street harassment incident, she faced victim blaming comments
like «\Why were you walking alone at night?» which shifted the focus away from the
perpetrator’s actions.

3BuyaeBe npaBo

Y 6araTbox KpaiHax cMcTemMa LMBINbHOro Npaga iCHye napanesnbHo 3 MICLIEBMMM Ta pe-
NirinHMMKM cncTeMamun 3BMHAEBOro Npasa. 3BMYAEBE MPABO YacTO 3aCTOCOBYETLCSH Y
cnpasax, NOB’A3aHKNX i3 CIMENHNM NPaBOM, | TOMY Ma€ 3HAYHNI BNNB HA NOBCAKOEHHE
XUTTS XIHOK, OCKIJIbKM BOHO PErYJIIOE Taki MUTaHHS, K W06, PO3NyYeHHs, cnaaLwmHa
Ta onika Hag AitbMu. [IBOICTICTb NPaBOBUX CUCTEM Y OESKUX KpaiHaxX, A€ iCHYIOTb K Ly-
BifIbHE, Tak i 3BUYAEBE NPABO, YCKIAOQHIOE BNPOBAMXEHHST MiXXHAPOOHNX iIHCTPYMEHTIB
LOTPUMaHHS Npas AloanHK, Takmx Sk KoHBEHL,S Npo nikeigau,io BCix GopM AUCKpUMIHA-
uii woao xiHok (CEDAW). Lie BinOyBaeTbCSA TOMY, LLIO 3a3HAYEHI iIHCTPYMEHTU € LVBINb-
HUMM MPABOBMMMU IHCTPYMEHTAMM, AKi HE MOXYTb OyTn KOAMDIKOBAHI y 3BMYaEBE NPABO.
Kpim Toro, Tam, ie 3BMYaEBE NPaBO BUKOPUCTOBYETLCS TAKMM YMHOM, LLO Bia4y>ye abo
LVCKPUMIHYE XIHOK SIK PiBHVX FPOMaAsIHOK, MafioiMMOBIPHO, LLLO OyayTb BpaxoBaHi NpuH-
LM Npas A0ANHK, Taki K MPaBO Ha PIBHICTb, Ta iHLWi MDKHAPOAHI iIHCTPYMEHTW.

Lle, MabyTb, Han4acTille NPOSBASIETLCA B TOMY, LLLO XiHKM B CUCTEMi 3BU4AEBOIO
npaea nepebyBaloTb Y HECMPUATIMBOMY CTaHOBWLLL.

In many countries, a system of civil law runs parallel to indigenous and religious sys-
tems of customary law. Customary law often applies in matters concerned with family
law, and thus as a great deal of impact on women’s everyday lives, as it deals with
issues such as marriage, divorce, inheritance, and child custody. The duality of legal
systems in some countries, where both civil and customary law exist side by side,
hinders the implementation of international human rights instruments like CEDAW.
This is because these instruments are civil law instruments, which cannot be codified
into customary law. Furthermore, where customary law is practiced in a way which
marginalises or discriminates against women as equal citizens, it is highly unlikely
that human rights principles such as the right to equality and the provisions of other
international instruments will be considered. [12]

Harmful practices, Discrimination

This is, perhaps, most often reflected in women being disadvantaged in customary
law. [23]
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3reantyBaHHA

MPOHUKHEHHS — HaBiTb HE3HAYHE — B OyAb-sIKY YaCTUHY Tina ocobu, sika He Aa€ Ha e
3rogu, CTaTeEBUMM OPraHoM Ta/abo BTOPrHEHHS B reHiTanbHUin abo aHanbHUA OTBIp
ocobu, sika He Ja€ Ha ue 3roau, byab-akMm npeaMeTom abo 4acTMHOLO Tina.
3reanTyBaHHs € OAHIE0 3 GOPM CEKCyaNlbHOro HaCUIbCTBA.

Cyanto 3acyakyBann B ra3ertax 3a MOro No3uLiio Woao 3reanTyBaHb.

Penetration — even if slightly — of any body part of a person who does not consent
with a sexual organ and/or the invasion of the genital or anal opening of a person who
does not consent with any object or body part.

Rape is a specific form of sexual violence. [6]

The judge was reviled in the newspapers for his opinions on rape. [23]

3reantyBaHHS B WO

BariHanbHe, aHanbHe abo opasnibHe MPOHUKHEHHS CEKCYanbHOro XapakTepy B Tifno
iHLLIOT 0coOM 6e3 oTpMMaHHS ii 3roau Oyab-sIKOK0 4aCTMHOIO Tina abo npeameTom,
a TakoxX Oyab-aKi iHLWi Ajii cekcyanbHOro xapakrepy, WO BYMHATLCA 6e3 3roan Ha
HUX 0COOM TenepilwHIM Y KONULLIHIM NOAPYXKHIM NapTHEPOM Y1 MapTHEPKOO, 3 KUM
nocTpaxgana ocoba NpoxuneBae / npoxveana, nepedyBaloyn y CTOCYHKax, LLLO BU3Ha-
I0TbCHA HaLOHa/IbHUM 3aKOHOLaBCTBOM SIK NAPTHEPCHKI.

MprMyc NoApPY>XHBOT NAPTHEPKW / MOAPYXHBOIro NapTHepPa Ym KOSIULLHBLOT NOAPYXHBOT
napTHEPKM / MOAPYXXHbOro NapTHepa 6e3 ii/iioro aroam Ao Aji cekcyanbHOro xapakre-
py 3 TPETLOIO 0COBOI0 TAKOX BBAXKAETHCSA 3reaNTyBaHHAM Yy LW06I. Mig 3rofoio posy-
MieTbCSA A0OPOBINbHA 3rofa sk Pe3ynbTaT BiflbHOrO BONIEBUSIB/IEHHS IOANHN.
BignoeigHo 0o KoHeeHuii Pagy €Bponu npo 3anobiraHHA HacWUIbCTBY CTOCOBHO
XIHOK i 4OMalUHBOMY HacwuibCTBY Ta 6OpPOTLOY i3 UMK sBULLLAMN, BNN3bLKICTL Ta
[OBIpY, WO BUHUKAKOTb Y CTOCYHKaXx, CNif, BBaXaTn 0O6TSXYOHYO 0OCTaBUHOK Mpu
3reafiTyBaHHi TENEPILLHIMK Y/ KONULLHIMMW IHTUMHMMUW NapTHepamMu, Lo HeobXxigHO
BpaxoBYyBaTU NpU NpuU3HadyeHHi nokapaHHs. [Mepeknan 6a3yetbca Ha 3]

Yepes icTopryHe CNpuUnHATTS WOy Sk NpaBa Ha CEKCyasibHUM OCTYN, 3rBaNTyBaH-
HS 'y WG YacTo He BBaXaI0CH 3/104MHOM. OgHaK Liei Norsa, 3MiHIOETLCS, | 3aKOHN
nepensaaTbes, LWo6 YiTKo BU3HATY 3rBaNiTyBaHHS Y LLMIOGI CEPAO3HUM 3/I04MHOM.

Non-consensual vaginal, anal or oral penetration of the body of another person where
the penetration is of a sexual nature, with any bodily part or with an object, as well as
to any other non-consensual acts of a sexual nature, by a spouse or ex-spouse or
by a former or current partner with whom a victim of rape is or has been living in a
partnership recognised by the national law.

Causing a spouse or ex-spouse or a former or current partner to engage in non-con-
sensual acts of a sexual nature with a third person is also considered as marital rape.
Consent refers to voluntary agreement as the result of a person’s free will.

According to the Council of Europe Convention on Preventing and Combating Violence
against Women and Domestic Violence, the intimacy and trust connected with the rela-
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tionship makes rape between such current or former intimate partners an aggravating
circumstance that must be considered in the determination of the sentence. [2]
Family violence, Domestic violence

Due to the historical perception of marriage as a right to sexual access, marital rape
was often not considered a crime. However, this view is changing, and laws are being
revised to explicitly recognize marital rape as a serious offense.

3reantyBaHHA Ha NoOaYeHHi

BariHanbHe, aHanbHe abo opanbHe NPOHMKHEHHSI CEeKCyasibHOro xapakTtepy (6yab-
SIKOIO YaCcTMHOIO Tina abo npeaMeToM) B TifI0 iHLWOI 0cobm 6e3 oTpuMaHHs ii 3roau,
KOTpE 3HaroMUIA NocTpaxaanoi 0cobu uum ii napTHEP BYMHSE HA MOOAYEHHI.
3reanTyBaHHs Ha nNobayveHHi TakoX BKIOYae Oyab-sKi iHLII akTX CekcyanbHOro xa-
paktepy 6e3 3roaun. NprmMmyc 0cobu [0 BUMHEHHS Aii CEKCYaNbHOI0 XapakTepy 3 Tpe-
TbOK 0COH0I0 TAKOX BBAXAETLCS 3rBaNTyBaHHSM Ha nobadeHHi. 3roga nepenbayae
000pOoBiINbHE NOrOAXKEHHS SIK pe3ynbTaT NPosiBy CBOOOAM BONI NIOOVHU.

[Oxepeno nepeknaay 3]

BiH 6yB 3BMHYBa4YeHWI1 Y 3rBaNITyBaHHi HA NOGAaYeHHI.

Non-consensual vaginal, anal or oral penetration of the body of another person
where the penetration is of a sexual nature, with any bodily part or with an object, by
an acquaintance or dating partner of the rape victim.

Date rape also refers to any other non-consensual acts of a sexual nature. Causing
another person to engage in non-consensual acts of a sexual nature with a third
person is also considered as date rape.

This type of rape is also called acquaintance rape.

Consent refers to voluntary agreement as the result of a person’s free will. [2]

Rape, Declaration on the Elimination of Violence against Women, Exposure to
violence

He was accused of date rape.

3pnopoB’a

300poB’sa BU3HaYaeTbca B KOHCTUTYLIT BCeCBiTHBOI opraHi3aLii OXOpoHW 340p0B’a
(1948 p.) Ak «CTaH NOBHOr0 i3nMYHOro, CoLianbHOro Ta NCUxiyHOro 6aarononyyys, a
He n1LLIe BiACYTHICTb XBOPO6OU abo Heayru».

3rigHo 3 BOO3, 300poB’s BBaXaeTbCAd GyHAAMEHTANIbLHMM NPaBoOM noanHu. Bigno-
BiAHO OO LbOro BCi Nt0AV NOBMHHI MaTu AOCTYN A0 OCHOBHUX PECYPCIB AN LOCAMHEHHS
300pOB’S. Y KOHTEKCTI NPOMOLLi 340POB’s, 300P0B’€ BBAXAETLCHA PECYPCOM, LLO [O3BO-
NISI€ NIOAAM XUTW IHOMBIAYaSIbHO, COLLIaNIbHO | EKOHOMIYHO MPOAYKTUBHUMU XUTTAMN.
OTTaBCbka KOHBEHLS 3 MPOMOLLi 300POB’S BU3HAYa€e 340POB’a 9K Pecypc ans no-
BCAKOEHHOMO XUTTS, a HE §K LiNb XMTTS. Lle no3mnTnBHa KOHLENLiF, SKka Nigkpecnioe
couianbHi i ocobucTi pecypcu, a Takox PisnyHi MOXJIMBOCTI.
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3rigHo 3 KOoHuenuieo 300poB’a 9k dyHaameHTanbHOro npasa noguHm, OTTaBcbka
KOHBEHLiS NiOKPECAIOE AesKi NnepeaymMoBM ANs 340P0B’4, cepen, aKMx Mup, 4oCTaTHi
€KOHOMIYHI pecypcu, xapyyBaHHS Ta XWUTAO, OCBITa Ta CoujanbHa CnpaBenMBICTb,
cTabinbHa ekocucTemMa Ta CTane BUKOPUCTaHHA pecypciB. BusHaHHA uux nepeay-
MOB MiAKPECIOE HEPO3PUBHI 3B’S3KN MiXK COUiaIbHUMUN i EKOHOMIYHUMM YMOBaMMU,
®di3nYHUM Ta coujanbHUM CepeaoBULLEM, IHAMBIAYANBHOK NOBEAIHKOK Ta HaBMYKa-
MU 300poB’SA. Lli 3B’93K1 CTaHOBNATL KJIOY A0 XONICTUYHOINO PO3YMiHHS 300pPOB’S,
sIKe € OCHOBHMM B MPOMOLLii 340POB’S.

KomnnekcHe po3yMiHHsS 300p0B’s nepenbdayae, Lo BCi CUCTEMMU | CTPYKTYPU, AKi Ke-
pYylOTb AETEPMIHAHTAMM 340POB’S, NOBUHHI BPaxOBYyBaTN HACNIOKM CBOEI Oisi/IbHOC-
Ti WOA0 iXHbOrO BMJIMBY HA iHOMBIAYaNbHE | KONEKTUBHE 300POB’A i Gnarononyyys.
3pocTaioye 3HaYEHHST HAOAETLCA TaKOX 30POB’I0 MNaHeTN — Le IBULLE HAa31BaKTh
naaHeTapHUM 340POB’aM.

PerynsipHi ¢isnyHi BnpaBu KOPUCHI 419 BaLLOro 34,0POB’S.

Health is defined in the Constitution of the World Health Organization (1948) as:

A state of complete physical, social and mental well-being, and not merely the
absence of disease or infirmity.

Health is regarded by WHO as a fundamental human right. Correspondingly, all
people should have access to basic resources for health. Within the context of health
promotion, health has been considered as a resource that permits people to lead
individually, socially and economically productive lives.

The Ottawa Charter for Health Promotion identifies health is a resource for everyday
life, not the object of living. It is a positive concept emphasizing social and personal
resources as well as physical capabilities.

In keeping with the concept of health as a fundamental human right, the Ottawa
Charter emphasises certain pre-requisites for health, which include peace, adequate
economic resources, food and shelter, education and social justice, and a stable
ecosystem and sustainable resource use. Recognition of these pre-requisites
highlights the inextricable links between social and economic conditions, the
physical and social environment, individual health behaviours and skills and health.
These links provide the key to a holistic understanding of health that is central to the
definition of health promotion.

A comprehensive understanding of health implies that all systems and structures
that govern the determinants of health should take account of the implications of
their activities in relation to their impact on individual and collective health and well-
being. Increasingly, this includes concern for the health of the planet - referred to as
planetary health. [21]

Regular exercise is good for your health. [23]
3400pOB’a HOBOHAPOAXKEHUX

300poB’sa Aiten y nepiui 28 gHiB iXHbOro XMTTS. BOHO BK/tovae B cebe cynpoBig, no-
norie, 3axoau 3 NpPo@dinakTnkm Ta NikyBaHHA XBOPOO HOBOHAPOAXKEHUX, @ TAKOX 0XO-
nnoe disnyHe, coujanbHe Ta eMouiiHe 6narononyy4s HOBOHAPOLKEHWX.
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KamnaHii 3 0xOpoHn 300poB’d, sKki iHPOPMYIOTb MaTepiB i TaTiB NPO BaXIMBICTb
300pOB’S HOBOHAPOAXKEHUX, MOXYTb MPU3BECTU A0 MOKPALLEHHS pe3ynbTaTis,
TakuX K 3HUXXEHHS PiBHA ONTAYOT CMEPTHOCTI Ta 6GifiblL 340POBUIA PO3BUTOK MPO-
TArOM NEPLUOro POKY XUTTH.

Newborn health refers to the health of babies in their first 28 days of life. It includes
birth-attendances, measures to prevent and manage newborn illness, and
encompasses the physical, social, and emotional well-being of newborns. [13]
Breastfeeding

Public health campaigns that educate parents about the importance of newborn
health can lead to improved outcomes, such as lower infant mortality rates and
healthier development in the first year of life.

«3[0pPOB’A B yCiX noslitTukax»

«3p0poB’s B ycix nonitnkax» (HIAP) — ue nigxig 0o po3pobku aepxaBHOI NOAITUKN
B PI3HUX CEKTOPAax, KU CUCTEMATUYHO BPAXOBYE HACNIAKWN PilleHb OJ1s 300POB’A,
LIYKa€E CUHEPrii Ta YHUKAE LWIKIAINBOro BMAMBY Ha 300POB’S 3 METOIO MOKPaLLEHHS
300PO0B’s HaceNeHHs Ta 3abe3neyeHHs CnpaBeaMBOCTI y cdhepi OXOPOHU 300POB’A1.
Ak koHuenuisa, niaxio HIAP Bigo6paxae npuHUMnM NeriTMMHOCTI, Nia3BiTHOCTI, NPO-
30pOCTi Ta AOCTYNy A0 iHpopMauii, ydacTi, CTaNOCTi, a TakKOX CRiBnpaw,i MixXk cekTopa-
MW Ta piBHAMK aep>xaBHoi nonitukn. HIAP — ue 6aratopiBHeBa cTpateris ynpaBniHHA
Ta noniTMkn (TOOTO ropn3oHTaNbHa Ta BEPTUKASIbHA), IKa NOKPaLLYE Nia3BITHICTb 3a
BMJIMB Ha 300POB’S HA BCiX PiBHAX GOPMYBaHHS NONiTUKN. BoHa Bktovae B cebe yBa-
ry 4o Hacnigkis gepxXasHOT MONITUKN ONA CUCTEM OXOPOHW 300POB’A, AeTEePMIHaHT
300poB’s Ta Gnarononyyuys.

Nipxin HIAP npocyBaeTbCcs K NpakTu4yHa BianoBiab Ha 6araToranysesi Bumoru MNo-
PSAKY AEHHOro CTanoro po3sBuTKy B LinoMy Ta Llinen ctanoro po3suTtky 30kpema, a
TaKOX K BX/IMBA CTPATEria AN OCATHEHHS BCe3arasbHOr0 OXOMNJEHHS Nocayramm
OXOPOHW 300pPOB’dA Ta «300P0OB’A ANK BCixX».

YnpoBagyKeHHs Niaxoay «3/40POB’A B yCixX nosiTukax» 3abeaneyye iHTerpadiio ac-
NeKTiB 300PO0B’A B Npouec GopMyBaHHS MOJITUK Y BCiX CEKTOPaXx — Bif, TPAHCMOPTY
[0 X/TI0BOro 6yAiBHULTBA — 3 METOIO NOKPALLEHHS 3aranbHUX NOKa3HWKIB rpoMag-
CbKOro 340p0oB’4.

Health in all policies (HIAP) is an approach to public policy development across
sectors, which systematically takes into account the health implications of decisions,
seeks synergies and avoids harmful health impacts in order to improve population
health and health equity.

As a concept, the HIAP approach reflects the principles of legitimacy, accountability,
transparency and access to information, participation, sustainability, as well as col-
laboration across public policy sectors and levels of government. HiAP is a multi-level
governance and policy strategy (i.e. horizontal and vertical) that improves the account-
ability for health impacts at all levels of policy-making. It includes emphasis on the con-
sequences of public policies on health systems, determinants of health and well-being.
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A HiAP approach has been advocated as a practical response to the multisectoral
requirements of the Sustainable Development Agenda as a whole and the Sustainable
Development Goals in particular, and as an important strategy for achieving universal
health coverage and Health for All. [21]

Implementing a ‘health in all policies’ approach ensures that health considerations
are integrated into policymaking across all sectors, from transportation to housing, to
improve overall public health outcomes.

310B)XXNBaHHSA anKorojiem

LLIKianvBe BXMBaHHSA ankoroJso BU3HA4YaETbCA AK NaTePH BXMBAHHSA ankoroso, akuin
npPM3BOAUTbL 00 Qi3NYHUX (Y BUNagKkax LMpPo3y nediHkn) abo ncuxiyHnx (y Bunagkax
[enpecrBHUX eni3ofiB BHACNIAOK iHTEHCMBHOMO CMOXMBAHHSA ankorosio) npobnem
3i 300POB’aM.

3/1I0BXXUBAHHSA aJIKOroJIeM € CEPI03HOI0 HEGE3MNEKO A1 340POB’A HACENEHHS,
OCKiNbKM MPU3BOAUTb A0 LiNIOT HU3KM NPOo6JIeM, BKITIOHAIOYM 3aXBOPIOBAHHS MEYiHKN,
HellacHi BuNnagku Ta nigBuLLLEHNIA PU3NK HACUbCTBA.

Harmful use of alcohol is defined as a pattern of alcohol use that causes physical
(in cases of liver cirrhosis) or mental (in cases of depressive episodes secondary to
heavy consumption of alcohol) to health. [19]

The harmful use of alcohol is a major public health issue, contributing to a range of
problems including liver disease, accidents, and increased risk of violence.

3N104YMHU B iM’9 TaK 3BaHOI YecCTi

AKT HacUNbCTBA, Lo B BiNbLIOCTI BUNAAKiB, Xo4a i He BUKJTIOYHO, BYMHAETLCS NPOTU
AiBYaAT i XXIHOK, OCKi/IbKM YSIEHU CiM’i BBaXalOTb, L0 NEBHA MMOBIPHA, ysBHA 4n dak-
TUYHa NoBediHka 0co6u 3HECNaBUTb CiM'10 YM FpoMagy.

Taki popmuM NoBeaiHKM BKJIOYAOTb BCTYN Y CEKCyasibHi CTOCYHKW A0 Wwtoby, Big-
MOBY Bif, 3roan Ha w6, Npo SkMin LOMOBUANCE BATbKK, yKknaaaHHs wioby 6e3
3roan 0aTbkiB, BUMHEHHSA nepentoby, HaMaraHHa OTPUMAaTK PO3JTYYEHHS, CTUIb
0ffry, WO BBAXAETbCA HEMPUIAHATHUM AN rpoManm, npaus no3a AOMOM 4u, 3a-
ranoM, HEBIQMOBIQHICTb CTEPEOTUNMHUM FEHAEPHUM POAAM. 3N04YMHU B iM’A Tak
3BaHOI YeCTi TaKoX MOXYTb OYTM BYMHEHI NPOTK AiBYaAT i XIHOK, sKi nocTpaxaanu
BiJ, CeKCcyasbHOro HaCUNbCTBA, HaNnpuknag, 3reantyBaHHa. Lis kaTteropisa 3no4um-
HiB BKJItO4ae BOMBCTBO (BOMBCTBO B iM’A Tak 3BaHOT YECTi), iX HaCTO BUMHSE MO-
OPYXHIN napTHep, poauvy Yn poamyka 4onosika abo 4neH rpomMagu nocTpaxaanoi
ocobu. 3amicTb Toro, Wo6 po3rnagaTrucs K 3N04YMHHI Aji NPOTU XIHOK, 31104NHN,
BUYMHEHI B iM’S1 Tak 3BAHOI YECTi, 4aCTO CaHKLiOHY€E rpomMaa sik 3acib 36eperTtu ta/
abo0 BiAHOBUTU LNICHICTb ii KyNbTYPHUX, TPAAULINHNX, 3BUYAEBUX YN PENIFIAHNX
HOPM Micng iX NOPYLUEHHA, B AKOMY 3BMHYBaA4Y€HO nocTpaxajasy.

[Oxepeno nepeknagy 3]
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Ha xanb, HaBiTb y Cy4aCHOMY CyCnifibCTBi 3/1I04MMHN, CKOEHI B iM’Sl TaKk 3BaHOI Yec-
Ti, Taki K HaNaay 3 BUKOPUCTAHHAM KUCAOTU, NPOAOBXYIOTb PYMHYBATU XUTTS XIHOK
y MEBHUX FPOMaAaxX.

Acts of violence that are disproportionately, though not exclusively, committed
against girls and women, because family members consider that certain suspected,
perceived or actual behaviour will bring dishonour to the family or community.

Such behaviours include entering into sexual relations before marriage, refusing
to agree to an arranged marriage, entering into a marriage without parental
consent, committing adultery, seeking divorce, dressing in a way that is viewed as
unacceptable to the community, working outside the home or generally failing to
conform to stereotyped gender roles. Crimes in the name of so-called honour may
also be committed against girls and women because they have been victims of sexual
violence, such as rape.

These crimes include murder (killing in the name of so-called honour) and are
frequently committed by a spouse, a female or male relative or a member of the
victim’s community. Rather than being viewed as criminal acts againstwomen, crimes
committed in the name of so-called honour are often sanctioned by the community as
a means to preserve and/or restore the integrity of its cultural, traditional, customary
or religious norms following alleged transgressions. [2]

Violence against women, Harmful practices, Customary Law

Sadly, evenin modern society, crimes committed inthe name of so-called honour,
such as acid attacks, continue to devastate women'’s lives in certain communities.

3miHa reHaepy

Habip MeanyHux 3axoiB, Wo MOXYTb, ane He 060B’AI3KOBO MOBUHHI BKIOYATU NMCU-
XONOriyHi, eHAOKPUHOMOriYHI (FOPMOHaNbHI) Ta XipypriyHi MeToan Mean4yHoro BTpy-
YaHHS, CNPAMOBaHI Ha NPUBELEHHS Y BiANOBIAHICTb Qi3NYHOr0 BUMMSAy NOANHN 3 i
reHA4EepPHOI0 iILEHTUYHICTIO.

Lle MOXxe BKAOYATM NCUXOMONiYHI KOHCYNbTaLii, FOPMOHaNbHy Tepanito ropMoHaMun
NPOTUNEXHOI CTaTi, onepaLio 3 reHaepHOro nepexoay (Hanpvknan, XipypridHi BTpy-
YyaHHA Woao obnunyysa, rpyaei, pisHoOBMAM onepaLii Ha ctaTeBux opraHax abo ric-
TepekToMilo), cTepuisadiio (ska npm3BoauTb A0 6e3nnigns), BuaaneHHs BOJIOCCS
Ta TpeHyBaHHSA ronocy. He koxHa TpaHcreHgepHa ocoba 6axae abo Moxe NpoinTn
Yyepes yci Ui npoueaypu.

MeguyHi 3aknagm BOOCKOHANOTL CBOI MOCAYIM 3 NIATPUMKW OCi6, siKi XO4yTb 34il-
CHUTM 3MiHy reHaepy, 3abeaneyyo4m iM JOCTyn A0 HeobXigHOT MeanyYHoI Ta Ncu-
XOJOriYHOI AOMNOMOrK.

Set of medical measures that can, but do not have to, include psychological,
endocrinological and surgical treatments aimed at aligning a person’s physical
appearance with their gender identity.

See also: transgender
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It mightinclude psychological consultation, cross-hormonal treatment, sex or gender
reassignment surgery (GRS) (such as facial surgery, chest/breast surgery, different
kinds of genital surgery, or a hysterectomy), sterilisation (leading to infertility), hair
removal and voice training. Not every transgender person wishes for, or is able to
undergo, all or any of these measures.[2]

Transgender, Transsexual

Healthcare providers are improving their support services for individuals seeking
gender reassignment, ensuring they have access to necessary medical and
psychological care.

3HATTA Npe3epBaTuBa 63 3roamn (CTeNICUHT)

3HATTA npe3epBaTvBa 6e3 3roaun, sike B PO3MOBHOMY MOBJIEHHI HAa3MBalOTb CTES-
CUHIOM, — Lie 3HATTS Npes3epBaTmBa Nif Yac CEKCY CekcyasilbHUM NapTHEPOM, KON
Oyna faHa 3rofa Ha Cekc NuLLIe 3 Npe3epBaTUBOM.

Take 3HATTA Npe3epBaTUBA, TAKOX BiAOME K «CTEJICUHI», MOXHa 3P03YyMITU SK
NepeTBOPEHHSI CEKCY 3a 3rofl010 Ha cekc 6e3 3roau.

Non-consensual removal of condoms, colloquially referred to as ‘stealthing’, is the
removal of a condom during sex by a sexual partner when consent has been given for
sex with a condom only. [2]

Sexual violence, Reproductive violence, Reproductive rights

Such condom removal, popularly known as “stealthing,” can be understood to
transform consensual sex into nonconsensual sex. [23]

IHBanigHicTb

Byob-gkuid cTaH Tina 4n po3ymy (MOPYLUEHHS), SKUIA A58 0cobu 3 TakMM CTaHOM
YCKJIaAHIOE BUKOHAHHS NEeBHUX Ajli (0OMeXeHHS akTUBHOCTI) Ta B3aEMO/II0 3 HABKO-
JINLLHIM CBITOM (0OOMEXEHHS y4acTi).

nckpumiHalis 3a 03HaKo pacu, cTaTi, Biky abo iHBanigHOCTi 3a00poHeHa.

Any condition of the body or mind (impairment) that makes it more difficult for the
person with the condition to do certain activities (activity limitation) and interact with
the world around them (participation restrictions). [17]

Accessibility, Ableism

Discrimination on the basis of race, gender, age, or disability is not allowed. [23]
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IHBEeCTULIT B OXOPOHY 340pPOB’H

Pecypcu, ki NpsMo npuaHayeHi ana 3abesneyeHHs 340poB’s Ta Gnarononyuys. ix
MOXYTb IHBECTYBaTW AepXXaBHi Ta NPUBaTHI yCTAaHOBU, a TaKOX JII0AU AK OKPeMi 0CO-
6u Ta/abo rpynu. Ctparterii iHBECTYBaHHS B OXOPOHY 340PO0B’S 'PYHTYIOTLCS Ha 3Ha-
HHSIX NPO AeTepMiHaHTK 300POB’S | cnpsiMoBaHi Ha 3ab6e3neyYeHHs «300PO0B’A B YCiX
NOJITUKAXx».

36inbLUEHHS iHBeCTULi B iIHDPACTPYKTYpPy OXOPOHU 3[0POB’A, Takux fK OyniB-
HULTBO HOBUX JliKapEHb Ta NOKPALLEHHS MEAMYHOro o6iafiHaHHS, Mae BMpIlLAIbHE
3HAYEHHS Ansl 3a0e3neYeHHs 4OCTYNy BCiX rpOMaAsHOK | rpomMaasH A0 SKICHUX Me-
OVYHUX NOCAYr.

Investment for health refers to resources that are explicitly dedicated to the production
of health and well-being. They may be invested by public and private agencies as well
as by people as individuals and/or groups. Investment for health strategies are based
on knowledge about the determinants of health and seek to gain political commitment
to Health in all policies. [21]

Increasing investment for health infrastructure, such as building new hospitals and
improving medical facilities, is crucial for ensuring that all citizens have access to
quality healthcare services.

IHpekc reHpepHoro po3suTtky (IFP)

MpsaAMMin NOKa3HWK WOAO FrEHOEPHUX PO3PUBIB Y cdepi PpO3BUTKY OLCHKOro NOTEH-
Liany B TPbOX OCHOBHUX cepax (PO3BUTKY): OXOPOHU 3L0POB’s, OCBITU Ta yNpaB/iH-
HSl EKOHOMIYHMMIK pecypcamu. [Ixepeno nepeknaay 3]

*Mpumitka. Gender-Related Development Index (GDI) i Gender Development
Index (GDI), siki 06buaBa nepeknagaTbCs YKPaiHCbKOK MOBOIO SIK «iHAEKC reHaep-
Horo po3sutky» (IF'P) — ue pisHi iHgekcu, ane opyrnim 3 4acom 3amiHMB NEPLLNIA.
Gender-Related Development Index (ctapuin GDI, no 2014 poky) BuMiptoBaB He-
PIBHICTb Y KOMMOHEHTaxX JII0ACHKOro PO3BUTKY MiX 4YONOBiKamMu i XiHkamu. Gender
Development Index (HoBwuin GDI, 3 2014 poky) Mae iHakLy MeTOA0MOri0 Ta MOPIBHIOE
iHoekc nioacbkoro po3suTtky (1P, anrn. HDI) ang XiHOK i YONOBIKiB, Aalo4n YiTKiwy
OLiHKY FEHOEPHOr0 PO3PUBY.

Y MiXkHapOOHUX OUCKYCiSX LLLOAO0 reHAEPHOI PIBHOCTI AOCAIAXEHHS 3 BAKOPUCTAHHAM
iHaekcy reHpaepHoro po3sutky (IFP) 4yacTo cnyryloTb OCHOBOIO S5 MOPIBHAHHS
PIBHA PO3BUTKY Pi3HMX KPAiH Ta OLiHKM e(EKTUBHOCTI MOJITUK i Nporpam, cnpsaMoBsa-
HUX Ha NOKPALLEHHS FreHOEePHOI PiBHOCTI.

Direct measure of gender gaps in human development achievements in three basic
areas of human development: health, education, and command over economic
resources. [2]

Gender indicators
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In international discussions on gender equality, studies using the Gender Devel-
opment Index (GDI) often serve as the basis for comparing the level of develop-
ment between different countries and assessing the effectiveness of policies and
programs aimed at improving gender equality.

IHoekc reHAepPHOI HEePIBHOCTI

Y 2010 poui MNP OOH (Mporpama Po3sutky OOH) po3pobuna HOBWiA iHOEKC ANs BU-
MipIOBaHHA reHAEePHUX ANCNPONOoPLIn, AKUA Ha3UBAETLCS IHAEKCOM reHAEePHOI He-
piBHOCTI (IM'H). Llen iHaekc € KOMNAEKCHMM NOKAa3HUKOM, IKNN AEMOHCTPYE BTpaTn B
NIOACBKOMY PO3BUTKY YEPES HEPIBHICTb MiXK AOCATHEHHAMM XIHOK | HO0BIKIB Y TPbOX
BUMipax: (1) penpoaykTnBHe 340POB’A, (2) PO3LWMPEHHS NPaB i MOXMBoCTeN i (3)
PUHOK npaui. IHOEKC KONMMBAETLCS Bif, HYNS, WO BKA3yeE Ha Te, L0 XIiHKX Ta YOJ0BIKA
MaloTb OAHAKOBI AOCATHEHHS, A0 OOHOTO, L0 BKA3ye Ha HaMripLle CTaHOBULLLE XIHOK
Y BCiX BUMIPIOBaHMX acrnekTax.

HoBwuii iHoekc 6yB npeactaBneHnii y 3BiTi Npo noacbkmin po3enTok 3a 2010 pik gk
eKCnepuMeHTaNbHUA 3axif, N9 YCYHEHHs HeOonikiB nonepeaHix iHamMkaTopis, ki
Ginblue He BMKOPUCTOBYIOTLCH, — iHOEKCY reHgepHoro po3sutky (IFP) Ta iHoekcy
reHaepHoro po3wunpeHHs moxnneocTel (IFPM), obunaga 3 sikux 6ynm npeacTaBfeHi
y 3BiTi Npo noacbkMii po3enTok 3a 1995 pik. 3a JaHMMU IHAEKCY reHAEePHOI HEPIBHOCTI
HemMae XO0[HOi KpaiHW y CBITi, Ae XiHkn 6ynun 6 piBHi 3 YonoeikaMn. IHLWIMMK cnoBamu,
reHaepHa piBHICTb 3a/IMLLIAETLCS JANEKO0 PeasbHICTIO.

KpaiHu 3 BUCOKMM noka3HUKOM iHaekcy reHgepHoi HepiBHoOcTi (IFH) vacto ctu-
KaKTbCH 3i 3HAYHMMN TPYAHOLLAMM Y AOCATHEHHI FEHAEPHOro NapuTeTy, LLIO BKa3ye
Ha HeoOXiQHICTb LiecnpsaMoBaHMX NONITUYHUX BTPYYaHb A4S MOAOAHHS LUX AUC-
MPOMNOPLLINA.

In 2010, the UNDP developed a new index for measuring gender disparity, called the
Gender Inequality Index (Gll). This index is a composite measure which shows the
loss in human development due to inequality between female and male achievements
in three dimensions: (1) reproductive health, (2) empowerment, and (3) the labor
market. The index ranges from zero, which indicates that women and men fare
equally, to one, which indicates that women fare as poorly as possible in all measured
dimensions. The new index was introduced in the 2010 Human Development Report
as an experimental measure to remedy the shortcomings of the previous, and no
longer used, indicators, the Gender Development Index (GDI) and the Gender
Empowerment Measure (GEM), both of which were introduced in the 1995 Human
Development Report. According to the index, there is no country in the world where
women are equal to their men. In other words, gender equality remains a distant
reality still. [4]

UNDP

Countries with a high Gender Inequality Index (Gll) score often face significant
challenges in achieving gender parity, indicating the need for targeted policy
interventions to address these disparities.
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IHAEeKC reHAEepPHOI PIBHOCTI

YHikanbHUN iIHCTPYMEHT BUMIPIOBAHHS, LLLO NEPETBOPIOE CKIIaAHICTb reHAEepHOI piB-
HOCTI ik 6araToBMMIpHOT KOHLENL,i Y 3pYYHWUIA AN KOPUCTYBAHHS i NErKWi Ans iHTep-
npeTauji 3acib.

BiH popmMyeTbCs LUNGXOM 00’ €QHAHHS reHOEePHUX IHOVMKATOPIB Y €ANHY KOMIMJIEKCHY
CUCTEMY BUMIPIOBAHHA, 3 BUKOPUCTAHHAM KOHLLENTyanbHOI pamku. Lie eamHuni iH-
[EeKC, WO [ae BUHEPnHY KapTy reHaepHux po3pusis B EC Ta B yCix AepxaBax-yieHax
€C Ha ocHOBI HopMaTMBHOI 6a3u i cykynHocTi nonitnk €C. ByB po3pobneHuii €Bpo-
NencbkKMM IHCTUTYTOM reHAEPHOI PIBHOCTI.

OcTaHHiM 3BIiT WOA0 IHAEKCY reHAEepPHOI PIBHOCTI BUSBMB 3HA4HI AMCAPONOPLi
MiX YOMOBIKaMW 1 XiHKaMM Yy NOAITUYHIN y4acTi, NigKpecnmBeLLIN HeobXiaHICTb uine-
CNPSMOBAHUX iHILIAaTVB N5 YCYHEHHS reHAEPHOro ancbanaHcy Ha pPiBHI MPUAHATTS
pillEeHb.

Unigue measurement tool that synthesises the complexity of gender equality as a
multidimensional concept into a user-friendly and easily interpretable measure.

It is formed by combining gender indicators into a single summary measure using a
conceptual framework. Itis the only index that gives a comprehensive map of gender
gaps in the EU and across Member States, based on the EU policy framework. It was
developed by the European Institute for Gender Equality (EIGE). [2]

Gender indicators

The latest Gender Equality Index report revealed significant disparities between
men and women in political participation, highlighting the need for targeted initiatives
to address gender imbalances in decision-making roles.

InguBigyanbHi NnpaBa

MpaBa, Wwo 6e3nocepenHbO Hanexarb 0cobi (Ha BiAMIHY Bif NOXioHWX NpaB).

KoHcTuTyLjs rapaHTye iHAMBIAYyanbHi npaBa, Taki sk cBo6oaa cioBa, 3abeanevy-
04K KOXHIN rpoMaasHL i KOXKHOMY rpOMaasHUHY MOXJIMBICTb BUCSIOB/IIOBATU CBOIO
LyMKy, He 604MCb penpecili 3i CTOPOHM ypsaay.

Rights that accrue directly to an individual (as opposed to derived rights). [2]

The constitution guarantees individual rights such as freedom of speech, ensuring
that every citizen can express their opinions without fear of government retribution.

IHKnIO3MBHaA OCBiTa
Mpouec 3MiLHEHHSI CMPOMOXHOCTI OCBITHBOI CUCTEMM OXOMJIIOBATM BCIX YYEHULb | YHHIB.

3ycunns WKonu, CrpsiMoOBaHi Ha PO3BUTOK IHKJTIIO3UBHOT OCBITU, rApPaHTyOThb, LIO
y4Y€HUL 1 y4Hi 3 iHBaNigHICTIO HABYATUMYTbCS Pa30M 3i CBOIMM OAHONITKAMN.
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Is the process of strengthening the capacity of the education system to reach out to
all learners. [8]

The school’s efforts to promote inclusive education ensure that students with
disabilities learn alongside their peers.

IHK103i9 B OCBITI

Mpouec, aknin gonomarae nogonatn 6ap’epu, Lo 06MeXYI0Tb MPUCYTHICTb, y4acTb
Ta LOCArHEHHS YYEHULb | Y4HIB.

IHKNMI03i9 B OCBITI 3HAYHO NOKpaLmMnacs 3 ynpoBagKEHHAM AOCTYMHUX TEXHOMOTIN,
L0 O03BOMSOTE YHEHULAM i YYHSM 3 iHBaNiAHICTIO 6paTi NMOBHOLHHY y4acTb Y 3a-
HATTAX Y KNaci.

Refers to a process that helps overcome barriers limiting the presence, participation
and achievement of learners. [8]

Inclusion in education has improved significantly with the introduction of accessible
technology, allowing students with disabilities to participate fully in class activities.

IHCTUTYUiHIi MexaHi3Mn 3a0e3neYeHHa reHaepPHOol PiBHOCTI

OpraHu, ynoBHOBaXEHi NPOCyBaTW FeHAEPHY PIBHICTb Ta MioTpMMyBaTW iHTEerpa-
L0 reHaepHOro nigxody B NONITUKM B YCiX cdepax, Lo 3a3Bu4anm cknanaltbes 3
LLEHTPaNbHOIrO AEPXABHOIO OpraHy, JOMNOBHEHOrO MiXBIOOMYOIO KOOPAVHALIAHO
CTPYKTYPOIO 3 NUTaHb reHAepHOi PIBHOCTI, @ TakoX 3 KOHTakTHMX 0ci6 abo koopau-
HaToOpPOK / KOOPAMHATOPIB, BiANOBIOANbHMX 3a iHTErpauito reHaepHoOro nigxony B Mi-
HiCcTepCTBax.

3aranbHa CTPyKTypa Takoro MexaHi3aMy MOXE BKJIHOHaTU OpraHu Ha Pi3HMX PIBHAX
LEPXaBHOMO yNpaeiHHA — HaLiOHANIbHOMY, PErioHaslbHOMY Ta MICLEBOMY — Ta iHLUi
LepXaBHi yCTaHOBU NM03a CMCTEMOIO OpraHiB BMKOHABYOI BNagun, 0cobaMBO Ha nap-
NlaMeHTCbKOMY PIiBHi, @ TaKOX He3aneXHi areHLuji Ta iHWi IHCTUTYL,i, Taki 9K opraHu 3
NUTaHb reHAEePHOI PIBHOCTI, Ta/abo iHCTUTYLIT YNOBHOBaXeHWX 3 NpaBs NoANHN (OM-
OyacnepcoH), Wo creLianiayloTbCs Ha reHAepHiIln piBHOCTI abo MatoTb BinbLu 3arasb-
HWIA MaHZAT 3 NOBHOBAXEHHSAMW NPUAMATLX Ta aHaniayBaTu Ckapru Ha AUCKpUMIHA-
LLit0o 32 0O3HAKOIO cTaTi Ta renaepy. [Oxepeno nepeknaay 3]

*Mpumitka. Nprknagom Takoro opraHy B YKpaiHi € anapart YpsaaoBOro ynoBHoBaxe-
HOro, SKNM € CaMOCTIMHUM CTPYKTYPHUM nigpo3ainom CekpeTtapiaty KabiHeTy MiHi-
CTpiB YKpaiHu, Ta BAacHeE Nocaja ypsaoBOro yrnoBHOBaXXEHOMO / yPSA0BOi YNOBHO-
BaXXEHOI 3 NUTaHb reHAepPHOI MONITUKN.

CTBOpPEHHS IHCTUTYLLIMHUX MeXaHi3MiB 3a6e3ne4YeHHs reHAepHOoI PiBHOCTI, Ta-
KMX SIK KOMICIii 3 reHAepHOI PiBHOCTI Ta 0iC YNOBHOBaXXEHUX, FAPAHTYE, L0 NONITU-
KM | NPaKTUKM MOHITOPSATLCS | BIPOBAAXYIOTLCHA 3 METOIO CIPUSHHA CNpaBeasIMBOCTI
Ta iHKNIO3NBHOCTI.
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Bodies mandated to promote gender equality and support mainstreaming of gender
equality into general policies in all areas, usually consisting of the central government
body complemented with an interministerial coordinating gender mainstreaming
structure and contact persons or focal points responsible for gender mainstreaming
in ministries.

The overall structure may include bodies at various levels of governance — national,
regional and local — and other state institutions beyond governments, particularly
at parliamentary level, as well as independent agencies and other bodies, such as
gender equality bodies and/or ombudspersons, which may be either specific to
gender equality or more general in nature, with competence to receive and analyse
complaints concerning discrimination on the basis of sex and gender. [2]

The creation of institutional mechanisms for gender equality, such as gender
equality commissions and ombudsperson offices, ensures that policies and practices
are monitored and enforced to promote fairness and inclusivity.

IHCTPyMEHTU BNPOBaAXXEHHS reHAepHOoro nigxony

IHCTPYMEHTU, ki MOXHa BUKOPMUCTOBYBATM OKpeMo abo koMOiHyBaTu Mix coboio,
wob chopmyBaTh nNporpamm, siki CyTTEBO BiPIBHAIOTLCS 3a UinsMu, nigxogaMmmn ta
BUMipamMu.

[eski 3 HUX € NPakTU4YHUMK, TOTOBUMWU A0 BUKOPUCTAHHA IHCTPYMEHTaMU-iH-
CTPYyKUigMM (Hanpukiad, NocibHMKM Ta MeTOAWUYHI MaTepiann), Toai AK iHWi €
OinblWw cknagHUMK KoMOBiHaLiSIMM Pi3HUX efleMeHTiB (Hanpuknag, reHgepHa cra-
TUcTMKA).

I[HCTpyMeHT BNpoBag)KeHHS FreHAEepHoro nigxoay MOXYTb BKJOYATU NMPOBE-
LEHHSA rEHOEPHOr0 aHanily ons BUSBAEHHS Ta PO3YMIHHS PISHOrO BMAMBY MOITUK i
nporpam Ha YOJ0BIKiB, XiHOK, X/I0MLB i AiBYaT.

Operationalised instruments that can be used separately or combined together to
shape largely different programmes, in terms of aims, approaches and dimensions.
Some are practical, ready-to-use ‘how-to’ tools (such as handbooks and toolkits),
while others are more elaborate combinations of different elements (such as gender
statistics). [2]

Tools for gender mainstreaming can include conducting gender analysis to
identify and understand the different impacts of policies and programs on men,
women, boys, and girls.

IHCTpyMeHTM yyacTi

Byab-£Ki KOHCYNBTATUBHI Ta NApPTUCUNATUBHI METOAMKN Ta IHCTPYMEHTH, LLIO BUMA-
ralTb MKOCOOUCTICHMX KOHCYJbTALN, Taknx 9K poboyi Ta KOHCYNLTaTUBHI rpynu, a
TaKOX aHaNiTUYHI LeHTPW, OOBIOHUKW, 6a3u AaHNX Ta opraHi3auiliiHi CTPYKTYpU, KOH-
depeHuii Ta cemiHapwn, cnyxaHHs. [Oxepeno nepeknagy 3]
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Micbka paga BYMBYAE MOXIMBICTb BUKOPUCTAHHS iIHCTPYMEHTIB y4acTi, Takux K
OHJaliH-ONUTYBaHHS Ta rPOMaZAChKi popymMu, Ans 36opy AYMOK HaCeNeHHs Npo Mali-
OYTHIili NPOEKT PEKOHCTPYKLLT napky.

All methods that require interpersonal consultations, such as working or steering
groups, think tanks, directories, databases and organisational charts, conferences
and seminars, or hearings. [2]

Best practices for gender equality

The city council is exploring the use of consultative and participatory techniques
and tools, like online surveys and community forums, to gather resident input on the
upcoming park renovation project.

IHTerpauis B OCBITi

O3Hayae NpoLec PO3MILLEHHS y4eHULb | YYHIB, SKi MaloTb 0COOMBI OCBITHI NOTpPebn,
y 3aKkiaam 3arasibHoi (LOLLKINIbHOT, CepeaHbOi, BULLOT) OCBITU 3 NEBHUMMW aanTtauis-
MW Ta 4O0OATKOBMMU pecypcamu, ane 3a yMOBU, LLLO BOHU BNUCYIOTLCS Y BXE HasIBHI
CTPYKTYpPW, CTaBfIEHHS Ta CEPefoBULLE.

Mipxig, wkonu 0o iHTerpauii B OCBIiTi rapaHTye, WO YYeHUL| 1 YYHi 3 iHBaNigHICTIO
HaBYalTbCS Pa30M 3i CBOIMU OAHONITKAMU B 3BUYANHMX KNlacax.

Refers to the process of placing learners labelled as having ‘special educational
needs’ in mainstream education settings with some adaptations and resources, but
on the condition that they fit in with pre-existing structures, attitudes and an unaltered
environment. [8]

The school’s approach to integration in education ensures that students with
disabilities learn alongside their peers in mainstream classrooms.

IHTepcekc

3aranbHuii TeEpMiH AN NO3HAYEHHS PiSHNX BapiaLii TiNEeCHUX XapakKTePUCTUK NI0aN-
HW, WO HE BiANOBIAAIOTb YiTKUM MEOANYHUM BU3HAYEHHSAM XiIHOYOT Y1 YOJIOBIYOI CTaTiI.
LLi xapakTepuCTMKN MOXYTb MPOSBASTUCS HA XPOMOCOMHOMY, FOPMOHasibHOMY Ta/
abo aHaTOMIYHOMY piBHi, i3 PiBHMM CTyneHeM BUpaxeHHs. barato 3 HasiBHUX Bapia-
L cTaTeBMX O3HAK BUSIBNSAIOTLCS Bipa3y Npu HapomkeHHi abo HaBiTb paHille. [Ho-
i Taki Bapiauii CTaloTb O4EBUOHUMM NMLLE HA Mi3HIX CTa4isX XUTTS, 4acTo B Nepion,
CTaTeBOro A03piBaHHA. Xouya BGiNbLUiCTb iHTepcekcyanbHUX 0cib 340PO0BI, HEBENNKNIA
BiZLCOTOK MOXYTb MaTu NpobnemMu 3i 340p0oB’IM, HaBITb Taki, L0 CTAHOB/ATbL 3arpo3y
ons xntta. [Mepeknan 6a3yeTbes Ha 3]

BoHa He 3Hana, Lo BoHa iHTepcekc-0coba, NOKW He Milljia Ha reHeTUYHe TeCTyBaH-
HS1, WoO6 BUAiKyBaTK CBOE 6e3nnigas.

Umbrella term to denote a number of different variations in a person’s bodily
characteristics that do not match strict medical definitions of female or male.
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These characteristics may be chromosomal, hormonal and/or anatomical, and may
be present to differing degrees. Many variants of sex characteristics are immediately
detected at birth, or even before. Sometimes these variants become evident only at
later stages in life, often during puberty. While most intersex people are healthy, a
very small percentage may have medical conditions that might be life-threatening if
not treated promptly. [2]

She didn’t know she was intersex until she went in for genetic testing to treat her
infertility. [23]

IHTepceKuiliHicTb

AHaNITUYHNI IHCTPYMEHT /19 BUBYEHHS!, PO3YMiHHS Ta pearyBaHHs Ha Crnocobu, siku-
MW CTaTb Ta reHgep nepennitainTbCs 3 iIHLWNMN XapakTePUCTUKaMU / iBEHTUHHOCTS -
MK 0cobu, a TaKOX TOro, K Lii B3aEMO3B’A3KN POONATb A0CBIA ANCKPUMIHALLi ocobun
YHIKaNbHUM.

IHTEPCEKLINHICTb 'PYHTYETLCS HA TOMY, LLLO KOXHA JTI0AMHA MPOXMBAE NEBHUN KOMIM-
NEKC ifeHTNYHOCTEN, Wo GOPMYIOTBECS Mig BAMBOM COLiaNbHUX B3aEMUH, iICTOPUY-
HOrO KOHTEKCTY Ta GYHKLiIOHYBAHHS CTPYKTYp Bnagu. IlHTepcekuinHmin aHania mae
Ha MeTi BUSIBUTU YNCSIEHHI i0EHTUYHOCTI, BUKPMUBAIOYM PiBHI TUMWN IHTEPCEKLINHOI Ta
MHOXMHHOI AMCKPUMIHaLi, a TakoX PO3KPMBAE BPA3NMBICTbL OCOON BHACNILOK MO-
€0HaHHSA i0eHTUYHOCTEN, a TaKOX 3MiLLyBaHHA CcTaTi Ta reHAepy 3 iHWUMW O3HaKaMU.
[dxepeno nepeknagy 3]

[Mo-cnpaBXHbOMY CripaBenivMBa CUCTEMA OXOPOHU 340POB’A BUMarae iHTepcek-
uiiHoro nigxoay. MeguyHi 3aknaam MaloTb BPaxoBYBaTW Pi3HI COLianbHi Ta KynbTyp-
Hi YAHHUKN, 9Ki GOPMYIOTb 300PO0B S NALEHTKM Y NALLiEHTA, a HE 30CEPEAKYBATUCS
JINLLE HA IXHIX MEOUYHNX CUMMATOMAX.

Analytical tool for studying, understanding and responding to the ways in which sex
and gender intersect with other personal characteristics/identities, and how these
intersections contribute to unique experiences of discrimination.

It starts from the premise that people live multiple, layered identities derived from social
relations, history and the operation of structures of power. Intersectional analysis aims
to reveal multiple identities, exposing the different types of intersectional and multiple
discrimination and disadvantage that occur as a consequence of the combination of
identities and the intersection of sex and gender with other grounds. [2]

A truly equitable healthcare system requires an intersectional approach. Doctors
need to consider the various social and cultural factors that shape a patient’s health,
rather than just focusing solely on their medical symptoms.

IHdekuir, Wwo nepepaloTbcs ctateBum wngaxom (IMCLU)

MowuplolTbCa NEPEBAXHO Yepeld He3axulleHi ctatesi koHTakTu. deski INMCLU Ta-
KOX MOXYTb NepegaBaTmcs nig, Yac BaritTHOCTI, MOAOriB Ta rPyAHOr0 BUroa0BYyBaH-
HSl, @ TaKOX Yepes iHPikoBaHy KpOB abo NPoAyKTW KPOoBi. Hanbinblw nowmnmpeHmnmiy i
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BunikoBHumMmm IMNMCLL € TpuxomoHaga, xnamigios, roHopes ta cuaoinic. INMCLU maoTb
rMNOOKMIA BMINMB HA 340P0B’A. AKLLO iX He nikyBaTW, BOHW MOXYTb NPU3BECTU O0
CEPMNO3HMX HAcCNiOKiB, BKOYAKYN HEBPOONiYHI Ta CEPLEBO-CYANHHI 3aXBOPIOBAH-
HS, 6e3nnigas, no3amMaTKOBY BariTHICTb, MEPTBOHAPOAXKEHHS Ta MiABULLIEHUIA PU3NK
iHdiIKyBaHHA BipycoM imyHooediunTy noandu (BlJ1). BoHM Takox noB’a3aHi 3i ctur-
MO0, AOMAaLLUHIM HACUIbCTBOM i BIJINBAIOTb Ha AKICTb XUTTS.

O6cTexeHHs Ha iHdekuil, Wo nepepalTbecs ctateBumM wnsgxom (IMCLU), yxe
6araTo poKiB € YaCTUHOO NOCNYr Y chepi PeENPoAYKTUBHOIO 340POB’ .

Sexually transmitted infections (STIs) are spread predominantly by unprotected
sexual contact. Some STls can also be transmitted during pregnancy, childbirth and
breastfeeding and through infected blood or blood products. The most common
and curable STIs are trichomonas, chlamydia, gonorrhoea, and syphilis. STls have
a profound impact on health. If untreated, they can lead to serious consequences
including neurological and cardiovascular disease, infertility, ectopic pregnancy,
stillbirths and increased risk of Human Immunodeficiency Virus (HIV). They are also
associated with stigma, domestic violence, and affect the quality of life. [13]

Safe sex

Sexually transmitted infection (STI) screenings have been a part of the
reproductive health landscape for years. [23]

IndpopmoBaHa 3ropa

Mpouec, nig 4yac 9Koro Mmean4HMin 3aknag iHhGopMye nauieHTKy / nauieHTa npo pu-
31Ku1, NepeBaru Ta anbTepHaTMBM NeBHOI npoueaypn abo BTpydaHHs. MNaujieHTka /
nawuieHT MatoTb 6YTN KOMNETEHTHUMMU, OO NPUNHATY AOOPOBINLHE PILLIEHHS NPO Te,
4yn nipoasaTmcsa npoueaypi abo BTpydaHHIo. IHGopMoBaHa 3roga € ik eTUYHUM, Tak i
IOPUANYHNM 0O60B’A3KOM MEOVYHUX NMpaLuiBHULbL/-KIB i BANMBAE 3 NpaBa naujeHTa/-
HapaHHs iHpopmMoBaHOi 3roam nepenbadvyae OLuiHKY PO3YMiHHS nauieHTa/-ku, Ha-
DaHHS GakTUYHMX pekoMeHaauin Ta JoOKyMeHTyBaHHs npouecy. O6’egHaHa Komicia
BMMarae JOKYMEHTYBaHHS BCiX eNeMeHTiB iHPOPMOBaHOI 3roan «y Burnaai gopmu,
3anucie Npo xig, po60oTur abo B iHLLOMY MiCLii B iCTOPii XBOPOOU».

Jlo 060B’A3KOBUX €N1eMeHTIB JOKYMEeHTyBaHHs 0OroBopeHHs1 iHpopMOoBaHOi 3roam
Hanexartb: (1) xapaktep npouenypw, (2) puamkn Ta nepesaru npouenypu, (3) po-
3yMHIi anstepHaTueu, (4) pu3nku Ta nepesarv ansTepHaTuBe, (5) ouiHka PO3yMiHHA
nauieHTKO/-0M enemeHTiB 3 1 00 4.

Oco6a, fika Hagae MeanyHy gornomory, 3060B’13aHa AaTh 3p03yMiTu, LLLO NauieHTka
/ NauieHT Bepe y4yacTb Y NPOLECi NPUAHATTS pilleHHs, | He gonyckaTtu, Wwob BoHa/
BiH MOYyBanMcsa NPUMyLLEHMMUN 0 3roam 3 nikapkoto / nikapemM. Ocoba, aka Hapoae
MeOu4yHy A0MNOoMOry, MOBMHHA HAAATV PpeKoMeHaaLilo Ta 0OrpyHTyBaTH ii.

Y MeaunyHin npaktuui oTpUMaHHS iHpOPMOBaHOI 3roau Bif, NAaLEHTOK / NALEHTIB
nepep, 6yab-sKO0 NPOoLeAypPO0 Ma€e BUpiLlanbHe 3HAYeHHs A 3a6e3nevyeHHs po-
3yMiHHS HAMUW pPU3KKIB, NepeBar Ta ajbTepHaTyB, WO A03BOASE iM NnpuiiMaTtn 06-
I'PYHTOBAHI PiLLEHHS LWOA0 CBOro 340P0B’A.
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Informed consent is the process in which a health care provider educates a patient
about the risks, benefits, and alternatives of a given procedure or intervention.
The patient must be competent to make a voluntary decision about whether to
undergo the procedure or intervention. Informed consent is both an ethical and
legal obligation of medical practitioners and originates from the patient’s right
to direct what happens to their body. Implicit in providing informed consent is an
assessment of the patient’s understanding, rendering an actual recommendation,
and documentation of the process. The Joint Commission requires documentation of
all the elements of informed consent «in a form, progress notes or elsewhere in the
record.» The following are the required elements for documentation of the informed
consent discussion: (1) the nature of the procedure, (2) the risks and benefits and the
procedure, (3) reasonable alternatives, (4) risks and benefits of alternatives, and (5)
assessment of the patient’s understanding of elements 1 through 4.

Itis the obligation of the provider to make it clear that the patient is participating in the
decision-making process and avoid making the patient feel forced to agree to with
the provider. The provider must make a recommendation and provide their reasoning
for said recommendation. [38]

Bodily autonomy

In medical practice, obtaining informed consent from patients before any procedure
is crucial to ensure they understand the risks, benefits, and alternatives, allowing
them to make an educated decision about their healthcare.

IHdpacTpyKkTypa OXOPOHU 300POB’A

IHppaCTpykTypa OXOPOHM 300POB’S OXOMJIOE OCHOBHI i3MyHi Ta OpraHidauinHi
CTPYKTYpU i 06’ekTn (Hanpuknaa, fikapHi, nabopaTopii, HaBYanbHi 3aknagn Ta cuc-
TeMU HaBYaHHS, dapMaLeBTMYHI MOCTavYaHHS TOLLO), HeoOXiaHi Ans PyHKLiOHYBaHHS
CUCTEMM OXOPOHU 300POB’ 1.

MoTyxHa iHppacTpyKTypa 0XOPOHM 340POB’ A, BK/loYaloum godpe obnagHaHi Kii-
HiKK Ta NiArOTOBAEHNI MEANYHMIA NEPCOHAN, MaE BUpILLAibHE 3HAYEHHS A edek-
TUBHOrO pearyBaHHs Ha Haa3BUYaMHI cuTyaLii y chepi rpoMaacbkoro 3g0poB’si.

Healthcare infrastructure encompasses the basic physical and organizational struc-
tures and facilities (e.g. hospitals, laboratories, training facilities and training systems,
pharmaceutical supplies etc.) needed for the operation of a health systems. [19]

Robust healthcare infrastructure, including well-equipped clinics and trained
medical staff, is crucial for responding effectively to public health emergencies.

IHppacTpykTypa TpaHCNOPTY i MOOINBHOCTI

IHppacTpyKTypa TpaHCNopPTy Ta MOOBINbHOCTI CKNAaOaETbCsA 3 CiNlbCbKUX Ta MICbKNX
L0pir, HauioHaNbHUX aBToMaricTpanen Ta TPaHCKOPAOHHMX CNOJy4EHb, a TakoX 3a-
Ni3HULb, TPOMaACLKOro TPAHCMOPTY Ta akTUBHUX TPAHCMOPTHUX MapLUPYTIB.
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Y cinbCbKill MiCLLEBOCTi NPOCYBaHHS reHOepHOI PIBHOCTI BUMarae iHBeCTULI B iHg-
PacTpPYKTYypy TPAHCMOPTY Ta MOGINLHOCTI, 30KpeMa B HafjiliHuiA rpOMafChKuii
TpaHcnopT, Wo6 3a6e3neynTn XiHkam PiBHWI JOCTYN A0 OCBITU Ta MOX/IMBOCTEM
npaLeBNaLLTyBaHHS.

Transportation and mobility infrastructure is comprised of rural and urban roads,
national highways and trans-border links, as well as railways, mass transit and active
transport routes. [19]

In rural areas, promoting gender equality requires investment in transportation and
mobility infrastructure, such as reliable public transportation, to ensure women
have equal access to education and employment opportunities.

IHuecT

CekcyanbHUM KOHTaKT MiXK 6/1M3bK0 CropigHEHMMN 0co0amMm, SKUIA NOPYLLYE COLLIO-
KyNbTYpHi abo peniriiiHi HopMK Yn 3aKoHW. TUNKW CNOPIOHEHOCTI, Y MeXax SKUX CeKc
3a60POHEHNI, 3HAYHO PISHATLCS MiX KyJbTypamu.

3a agmiHicTpauii npesnpeHTa bapaka O6amu ypsa He oniadyBaB abopTu ANsi He-
MOBHONITHIX, AKi NnepebyBaloTb Mif, OMiKolo, 3a BUHATKOM BUMAaAKiB 3rBanTyBaHHS, iH-
uecTty abo 3arpo3u XMUTTIO XiHKN.

Sexual contact between closely related individuals that violates sociocultural or
religious norms or laws. The types of kinship within which sex is forbidden vary widely
among cultures. [14]

Under the administration of President Barack Obama, the government did not pay
for abortions for teens in custody except in cases of rape, incest or a threat to the
woman’s life. [26]

KaniuTBo XiHO4YMX reHitanin

Yci npouenypw, Wo nepenbayaloTb YacTkoBe abo NOBHE BUAANEHHS 30BHILLHIX reHi-
Tanin XiHKM YU iHLWE NOLLKOOKEHHS XiHOYNX CTAaTEBUX OPraHiB 3 HEMEANYHUX NPUYNH.
TepMiHOMOris, WO BUKOPUCTOBYETLCS AN LET NpoLeaypu, 3asHana paay 3MmiH. Y nep-
LLi pOK1 0OroBOPEHHS LLIET MPaKTMKK MO3a KOJIOM TUX, XTO i 3aCTOCOBYIOTb, ii HA3MBanu
«KiHO4Ye 06pi3aHHs». OgHaK Lei TepMiH NPoBOAUTL Napasesb 3 YONoBiYMM 00pi3aH-
HSIM i, K HACNiAOK, CTBOPIOE MAYTAHMHY MiX LMW ABOMA PiI3HUMMW NPaKTUKaMMU.

3 KiHua 1970-x GiNbLWOro NoWMpPeHHs HabyB BMpa3 «KanilUTBO XiHOUYMX FeHiTanin».
CnoBo «kaniuTBo» YiTKO (pikCye MOBHY BifIMIHHICTb Bif, 4OJIOBIHOro 06pi3aHHA Ta nig-
KPEC/IOE CEepPNO3HICTb | WKoQy 3aBAaHoro. BukopuctaHHa cnoBa «kaniuTeo» Mif-
Kpecntoe ¢akT, Wo Taka NnpakTnka € NopyLLIEeHHAIM NpaB AieyaT i XIHOK, YAM crnpusie
MPOCYBaHHIO HaLLIOHANLHOT Ta MiXKHAPOAHOI afaBoKaLlii 3a BiAMOBY Bif, HEI.
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Y 1990 poui uel TepmiH 6yB NPUIAHATUIA Ha TPETI KoHbepeHLii MixadprkaHcbkoro
KOMITETY 3 TPaAULINHNX MPaKTUK, LLLO BRANBAIOTL HA 300POB S XXiHOK Ta Aiten, B Aa-
nic-Abebi, Edionis. 3 kiHua 1990-x pokiB Aeaani WmMpLUe 3aCTOCOBYIOTLCS TEPMIHU
«Pi3aHHS XiHOUYMX reHiTanin» Ta «pizaHHs / KaniuTBO XiHOYMX reHitanin». HagaHHa ne-
peBaru came LbOMY TEPMiHY NoYacT 06yMOBOBaNOCh HEBOOBOIEHHAM HeraTus-
HMMM acoujauisMn, NOB’A3aHNMK 3 NONEPELHIM TEPMIHOM «KaniLTBO».

Ae oesiki ,okasu CBigYMN, Wo BUKOPUCTaHHS C/I0Ba «KaniLTBO» BUKNMKANO Biavy-
XXEHHS NPaKTUKYIUMX rpomMag. Lle Morno ranbMyBaTy NPOLLEC COLiaIbHMX 3MiH LLOA0
YCYHEHHS MPaKTUKM KaniuTea XiHo4mx renitanii. [Mepeknan 6a3yetbcs Ha 3]

HesBaxaloum Ha MixXHaApPOOHUI OCya, KaniuTBO XIHOYMX reHiTanin NnpoaoBXYOTb
NPakTUKyBaTu B AEAKNUX PEriOHaX, CTBOPIOYUN CEPNO3HI PU3NKU A1 300POB’S i No-
pyLUYIOYKM NpaBa XiHOK.

All procedures that involve partial or total removal of the external female genitalia, or
other injury to the female genital organs for non-medical reasons.

The terminology used for this procedure has undergone various changes. During the
first years in which the practice was discussed outside practising groups, it was gener-
ally referred to as «female circumcision».This term, however, draws a parallel with male
circumcision and, as a result, creates confusion between these two distinct practices.
The expression «female genital mutilation» gained growing support from the late 1970s.
The word mutilation establishes a clear linguistic distinction from male circumcision,
and emphasizes the gravity and harm of the act. Use of the word «mutilation» reinforces
the fact that the practice is a violation of girls’ and women’s rights, and thereby helps to
promote national and international advocacy for its abandonment.

In 1990, this term was adopted at the third conference of the Inter-African Committee
on Traditional Practices Affecting the Health of Women and Children, in Addis Ababa,
Ethiopia.

From the late 1990s the terms «female genital cutting» and «female genital mutilation/
cutting» were increasingly used. The preference for this term was partly due to dissat-
isfaction with the negative association attached to the term «mutilation», and some evi-
dence that the use of that word was estranging practising communities and perhaps hin-
dering the process of social change for the elimination of female genital mutilation. [2]
Harmful practices, Violence against women, Gender based violence

Despite international condemnation, female genital mutilation continues to be
practiced in some regions, posing severe health risks and violating women’s rights.

KBip

Yci noam, ki BUXOASATb 3a PaMKU FeHOEPHUX Ta CEKCYaNTbHUX «HOPM».

IcTopuyHO Ue 6YB NPUHU3NNBUIA CIIEHTOBUIA TEPMIH, SKUA BUKOPUCTOBYBABCS S
ineHTudikauii ITETK+ nioperi. NMoumHatoum 3 1980-x pokis, el TepMiH 6yB NPUIAHS-
T i BigHOBAEHUI cninbHOTO JIFTBTK+ ik cCMMBOA ropJoCTi.

BiH roBopuTb, LLIO BOHM BUKOPUCTOBYIOTb C/IOBO «KBip» OJ19 NO3HAYEHHS BCiX, XTO
X04YTb OYTU BKIIOHEHUMMU.
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All individuals who fall outside of the gender and sexuality ‘norms’.

Historically, this was a derogatory slang term used to identify LGBTQ+ people. Since
the 1980s, the term has been embraced and reclaimed by the LGBTQ+ community
as a symbol of pride. [2]

LGBTQ

He says they use the word «queer» to include anyone who wants to be included.

KioepaoomaraHHsa (KiGepxapacMeHT)

JomaraHHs Yepes efleKTPOHHY MOLLUTY, CMC Y1 OHNAH-MNOBIAOMNIEHHS, 260 B iHTEP-
HeTi.

KibepoomaraHHa Mmoxe HabyBaTu Pi3HUX GOPM, BKITIOHHO i3:

— HeBaxaHMU eNEKTPOHHMUMW JINCTaMMU, CMC Y/ OHJIANH-MOBIAOMIIEHHSIMMU HiTKO BU-
PaXEHOro CEKCyanbHOro XxapakTepy;

— HEHANEXHUMN Y1 06Pa3NNBMMN IAIMLSHHSAMU B COLLiaNbHUX Mepexax abo B HaTax;
— norpo3amun §i3nyHoro Ta/abo cekcyanbHOro HacubCTBA, HadiCNaHUMK eNneKTPo-
HHOIO MOLUTO0, B CMC ab0 OHNaNH-NOBIAOMIEHHAX;

— MOBOIO HEHABUCTI, BK/TIOYHO 3 NMPUHMXKEHHAMMK, 0BpasamMum, Norpo3amMu, HauineHu-
MW Ha 0coby Yepe3 i iAeHTMYHICTb (CTaTb) Ta iHLLI XapakTePUCTUKX (HaNPUKNagd, Cex-
cyasibHY OpIiEHTALLIIO YM iHBaNiAHICTb), ane He 0OMEXY4YUCb HUMMU.

[Oxepeno nepeknaay 3]

lMicnsa oTpymaHHS WKBasy KibepaomMaraHb, LU0 BKJlOYaIM NOrpo3v BGBUBCTBOM i 00-
pasnvBi NOBIOOMMEHHS, akTOPKa BUPILLIMIA TUMYACOBO AEaKTMBYBATN CBOi OOJiKOBI
3anmcu B coLiasibHUX MepeXax.

Harassment by means of email, text (or online) messages or the internet.

It can take many forms, including but not limited to:

Unwanted sexually explicit emails, text (or online) messages;

Inappropriate or offensive advances on social networking websites or internet chat rooms;
Threats of physical and/or sexual violence by email, text (or online) messages;

Hate speech, meaning language that denigrates, insults, threatens or targets an
individual based on her identity (gender) and other traits (such as sexual orientation
or disability). [2]

Cyber stalking, cyber violence against women and girls

After receiving a barrage of cyber harassment, including death threats and hateful
messages, the actress decided to temporarily deactivate her social media accounts.

KibepHacnnbCcTBO NpOTH XIHOK Ta AiB4aT

leHoepHO 3yMOBIEHE HACUNBCTBO, LLLO 3iACHIOETLCS YePe3 eNIEKTPOHHI 3acobu KO-
MYHIKaLii Ta IHTEPHET.

Xoua kibepHacuIbCTBO MOXe 3adinaTty sk XiHOK, Tak i YoNOBIKiB, XiHKW 11 AiB4aTa, siK
npaBuo, 3a3HAIOTh iHLIKX, HiXX YOJIOBIKK, | TPABMATUYHILLMX GOPM KiBepHacunbLCTBa.
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IcHylOTb pi3Hi dopmMum KibepHacunbCTBa Hapj, XiHKkamMu Ta AiB4atamu, BKOHa4um
KibepnepecninyBaHHS, PO3NOBCIOOXXEHHS NOpHOrpadiyHMUX MaTepianis 6e3 3roan
ocobu («nopHONoMcTa»), reHaepHO 3yMOBJIEHi 06pa3nNmBi BUC/IOB/IIOBAHHSA, MOBY
HEHABUCTI Ta AOMAaraHHs, LWAbOHAPOLWENbMYBAHHS, HAACUNAHHA HENpPOXaHmX
nopHorpagiyHmMx maTepianis, NpuMyCc Norpo3amm OO0 CeKkcy, Norposmn 3reanty-
BaHHAM Ta BOMBCTBOM, a TakoX TOPTiB/s Nl0AbMWN OHMIANH, ane uen nepenik He €
BUYEPMHUM.

KibepHacnnbCTBO — HE BiOOKPEMIIEHE BifL HACWUILCTBA B PEASIbHOMY CBITi ABULLE,
OCKi/IbKM BOHO 4acCTO CJiye TUM Xe 3paskam, Lo 1 opanH-HACUNbLCTBO.

[Oxepeno nepeknaay 3]

3ycunns, cnpsMoBaHi Ha 60poTLOY 3 KiGepHacuUNbLCTBOM NMPOTU XIHOK I AiByar,
MOBWHHI BKJIIOYATN KOMMJIEKCHY MOITUKY, ika CTOCYETbCSA OHJIaliH-A0oMaraHb, nepe-
cnigyBaHb i HECaHKLOHOBAHOIO PO3MOBCIOAXKEHHS iIHTUMHMX 300paXeHb.

Stalking by means of email, text (or online) messages or the internet. Stalking
involves repeated incidents, which may or may not individually be innocuous acts, but
combined undermine the victim’s sense of safety and cause distress, fear or alarm.
Acts can include:

Sending emails, text messages (SMS) or instant messages that are offensive or
threatening;

Posting offensive comments about the respondent on the internet;

Sharing intimate photos or videos of the respondent, on the internet or by mobile
phone.

To be considered as cyber stalking, these acts must take place repeatedly and be
perpetrated by the same person. [2]

Cyber harassment, Cyber violence against women and girls

Efforts to combat cyber violence against women and girls must include
comprehensive policies that address online harassment, stalking, and the non-
consensual sharing of intimate images.

KioepnepecninyBaHHa (KiOepcTankiHr)

MepecninyBaHHs Yepe3 efleKTPOHHY MOLUTY, CMC YM OHJIaliH-NOBILOMIIEHHS, 200 B
iHTepHeTI. NepecnigyBaHHS BKOYAE NOBTOPIOBAHI BUNALAKN, KOXEH 3 IKMX OKPEMO
Moxe 6yTun, a Moxe i He OyT! HEBUHHOIO Ji€t0, ane B CYKYNMHOCTI BOHM NiapuBaTb
noyyTTs 6e3Mnekn y NocTpaxaanoi 0cobu i BUKIMKaOTb AUCKOMMOPT, CTpax 4u Tpu-
BOTY.

Taki aji MOXyTb BKAOYaTH:

— HapgcunaHHs 06pasnmBux abo 3arpo3MBUX ENEKTPOHHUX JINCTIB, CMC- Y/ OHNANH-
MOBIAOMJIEHb,

— pPO3MilLeHHs 06pPa3NnBUX KOMEHTApIB NPO 0COBY B iIHTEPHETI;

— PO3MNOBCIOAXEHHS IHTUMHUX poTorpadiin 4n Bigeo ocobu B iHTEPHETI abo Yepes
NPUCTPOi.

MeBHi aii MOXHa po3uiHIOBaTK K KibepnepecnigyBaHHs, KO ogHa i Ta X ocoba BYn-
Hsle iX HeoaHopa3oBo. [MNepeknan 6a3yeTbes Ha 3]
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BipuyBatoum Bce bGinbLuy Hebe3neky, Capa 3asBuiia Ha CBOro KOJIMLIHBLOIO XJ10MuUs B
noJiiLLito 3a kibepnepecnigyBaHHs MiCNSA TOro, K BiH NO4aB BUKOPUCTOBYBATU dab-
LWKMBI Npodini B coujanibHUX Mepexax, Wob cTexuTu 3a ii akTUBHICTIO B iHTEPHETI Ta
HaacunaTu i NOBIAOMJIEHHS 3 MOrpPO3amu.

Harassment by means of email, text (or online) messages or the internet.

It can take many forms, including but not limited to:

Unwanted sexually explicit emails, text (or online) messages;

Inappropriate or offensive advances on social networking websites or internet chat
rooms;

Threats of physical and/or sexual violence by email, text (or online) messages;

Hate speech, meaning language that denigrates, insults, threatens or targets an
individual based on her identity (gender) and other traits (such as sexual orientation
or disability). [2]

Cyber stalking, Cyber violence against women and girls

Feeling increasingly unsafe, Sarah reported her ex-boyfriend to the police for cyber
stalking after he began using fake social media profiles to monitor her online activity
and send her threatening messages.

KoediuieHT maTepuHcbkoi cmepTHOCTI (KMC)

KinbkiCTb MaTEPUHCLKMX CMEPTEN NPOTAroM NeBHOro nepiofy Yacy Ha 100 000 no-
noris 3a TOM camuii nepioa.

Po3BrHeEHI KpaiHW MalTb 3HAYHO HUXYI MOKA3HWKU KOediLiEHTY MaTepPUHCbKOI
CMEPTHOCTI MOPIBHAHO 3 KpaiHaMu, Lo PO3BUBAOTLCS, i Lie NiAKPEeCcsoe Heoobxia-
HICTb NOKPAaLLEHHS A0CTYNY A0 AKICHUX NOC/Yr 3 OXOPOHU MaTEPUHCLKOr0 340P0B’S
B YCbOMY CBITi.

The maternal mortality ratio (MMR) is the number of maternal deaths during a given
time period per 100 000 live births during the same time-period. [13]

Developed countries have significantly lower Maternal Mortality Ratio (MMR)
compared to developing countries, highlighting the need for improved access to
quality maternal healthcare services around the world.

KomepuiiHa cekcyasibHa ekcnnyaTtauia giten

BukopucTtaHHga giByat i i xnonuis Bikom A0 18 pokiB, y NpOCTUTYLi, 3ilOMKax No-
pHorpadii abo iHWnx dopmax cekcyasbHOi aKTUBHOCTI, OO AKUX AUTMHA MOXe
BOaTUCS, WOO oTpuMaTu Xy, NPUTYNIOK Y1 3a00BOSIBHUTU iHLWI OCHOBHI 6a30Bi
noTpeodu.

KomepuiiiHa cekcyanbHa ekcrilyatauis gitein 6yna Bu3HadeHa B Aeknapadii, NpuinHs-
Tin Ha Mepwomy BCecBiTHbOMY KOHIpeci NPOTH KOMEPLLMHOI CEeKCyasnbHOI ekcrnya-
Tauii (Ctokronbm, 1996), sik «cekcyasibHe HacUNbCTBO 3 BOKY A0POCSIoi 0cobu Ta BU-
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Haropoga B rpoLLoBii abo HaTyparbHili dopMmi AUTUHI aBo TpeTilh 0cobi 4 ocobam»,
00 OAUTUHWN CTaBNSITbCS SIK A0 CeKCyaslbHOro i koMepuinHoro o6’ekta. KomepuinHa
cekcyasibHa ekcnnyaTauisa aiTeii BusHavaeTbes KoHBeHujieto N2 182 ak ogHa 3 Hai-
ripwmx dopm antayoi npadi. Moctpaxganmm MOXyTb CTaTW | AiB4aTtka, i XJ0N4Ymnku.
[Nepeknag 4acTkoBO 6a3yeTbes Ha 3]

MixHapoaHa cniflbHoTa NMOBUHHA CMilbHO GOPOTMUCS 3 KOMEPLINHOI0 ceKcyalib-
HOIO eKkcnnyaTaui€lo giten, Wo nepenbdayae ix BUKOPUCTaHHS Y MPOCTUTYL, Mo-
pHorpadii Ta iHLIKX HE3aKOHHUX BUAAX OiS/IbHOCTI 3 METOIO OTPUMAaHHSA QiHAHCOBOI
BUroau.

Use of girls and boys under the age of 18 in prostitution, pornography or other forms
of sexual activity in which a child might engage in order to obtain food, shelter or
other basic needs.

Commercial sexual exploitation of children was defined in the declaration adopted
at the First World Congress against Commercial Sexual Exploitation (Stockholm,
1996) as “sexual abuse by the adult and remuneration in cash or kind to the child or a
third person or persons. The child is treated as a sexual object and as a commercial
object.” The commercial sexual exploitation of children is defined as one of the worst
forms of child labour by Convention No. 182. Both boys and girls may be victims. [2]
Human rights, Child protection, Transactional sex

The international community must work together to combat the commercial
sexual exploitation of children, which involves the use of children in prostitution,
pornography, and other illicit activities for financial gain. [66]

KomepuiiHi peTepmiHaHTK 300pOB’A

[ianbHICTb NPMBATHOrO CeKTopa — BKJOYaKyM cTpaTerii Ta nigxogm, Wwo BMKOPUC-
TOBYIOTbCS [J191 MPOCYBaHHSI NPOAYKTIB Ta BUOOPIB — sika BrIMBA€E Ha 3[,0POB’s Ha-
CENEHHS.

MpuBaTHWIA CEKTOP € OAHMM i3 OCHOBHUX ApaiBepiB rnodanbHUX 3MiH y cdepi Ha-
BKOJIMLLIHBOIO CepeaoBuLLa, EKOHOMIKM Ta couianbHoi chepu. BoaHovac, npuear-
HUIA CEKTOP MOLUMPIOE CBOIO aKTUBHICTb HA B3AEMOLII0 3 CyH’ekTamMu rpoMaacbkoro
3[0POB’S Ta Ha TPagmLUinHy NPoMOLto 340p0B’ . KoMepuirHi AeTepMiHaHTK € KIlto-
YOBMMMU coLiaNbHUMN OeTEPMIHAHTaMM, SIKi BNAMBAKOTb HA PIBHICTb Y 300POB’i, a Ta-
KOX Ha coujanbHe, KynbTypHe Ta didnyHe cepenoBuLla, CTPYKTYPU BNaam i po3noain
pecypciB.

Monitnkun, cnpssMoBaHi Ha KOMepUilHi AeTepMiHaHTU 3A0POB’SA, MalOTb BaX/IMBE
3HAYEHHS /19 SMEHLLUEHHS HEFraTUBHOMO BMJIMBY MapKETUHIY HE3O0POBUX NPOAYKTIB
XapyyBaHHS, peksiaMu TIOTIOHY Ta ankoroJito Ha 340PO0B’A HACENEHHS.

Activities of the private sector — including strategies and approaches used to promote
products and choices - that affect the health of populations. The private sector is
one of the major driving forces behind global environmental, economic and social
changes, at the same time as increasing its venture into partnership with public health
actors and even into traditional health promotion. Commercial determinants are key
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social determinants, with impacts on health equity as well as social, cultural and
physical environments, power structures and distribution of resources. [21]
Determinants of health

Policies that address the commercial determinants of health are essential for
reducing the negative impact of unhealthy food marketing, tobacco advertising, and
alcohol promotion on public health. [67]

KomMmneTeHTHICTb LLLOAO reHAepPHOoI PiBHOCTI

HaBuukn, gKocCTi Ta Moaeni noBeaiHku, HeoOXigHi Noasam anis epeKkTMBHOINO BKITIOYEH-
HS1 FeHAEePHUX NUTaHb Y NONITUKY Ta MiaHu i CNPUsSIHHS PO30YaA0BI FreHaePHOT PIBHOCTI.
BoHa nepepbayae TeOpeTUYHI Ta NPaKTUYHI 3HAHHS NPO Pi3Hi IHCTPYMEHTH, K MO-
XyTb OYTVM BUKOPUCTAHI Ana uporo npouecy. BoHa Bumarae Bu3HaHHs TOro dakry,
L0 XO4Ha NOoAiTMYHA YM OpraHisauiriHa Ois He € reHOepPHO HEeNTPanbHO, i WO Ha
XKIHOK i HOMOBIKIB NOMITUKA BNANBAE MO-PIiSHOMY.

HaB4anbHi nporpamm, opieHTOBaHi HA KOMMNETEHTHICTb WOoA0 reHAEepPHOoI piB-
HOCTIi, MalOTb BaXJ/IMBE 3HAYEHHS A5 NONITUKU Ta OCBITU, OCKiIbK1 BOHM JornomMa-
raloTb epeKTMBHO A0aTU FreHAEPHI yNnepeaXeHHs Ta CNPUSIOTb PiIBHOCTI Y mpouecax
MPUAHATTS PilLIEHb.

Skills, attributes and behaviours that people need in order to mainstream gender
concerns effectively into policies and plans and help build gender equality.

It implies theoretical and practical knowledge of the various tools that can be used for
this process. It requires recognition of the fact that no political or organisational action is
gender-neutral and that women and men are affected by policies in different ways. [2]
Gender equality training, Gender awareness

Training programs focused on gender equality competence are essential for
policymakers and educators to effectively address gender biases and promote
equality in decision-making processes.

KomnnekcHa cekcyasibHa OCBiTa

KomnnekcHa cekcyanbHa ocBita (KCO) — ue npouec BUBYEHHS KOFHITUBHUX, EMOLN-
HUX, I3NYHUX Ta CoujasibHUX acnekTiB CeKCyasibHOCTI, 3aCHOBaHUIM Ha crevuiasiibHO
PO3POBNEHMX HABYANBHUX NPOrpamax. Moro meta nongrae y Tomy, wob natu giram
Ta MONOAj 3HAHHS, HABMYKWN, YIBIEHHS Ta LHHOCTI, SIKi 4aayTb iM 3mory cdopmysaTti
YCBiooOMNeHMn Nigxig, 0o 300p0B’s, 6naronoyyys Ta rigHoCTi, pO3BMBATU COLiaNbHi
I cekcyasibHi B3aEMUVHUM Ha 3acaziax noearu, BpaxoByBaTu, ik ixHi BMOGOpWU BrvBa-
I0Tb Ha BniacHe Gnaronony4ys Ta 6naronosyyys iHWKX, po3yMiTv Ta 3abe3nedyBaTu
3axmUCT CBOIX NpaB NPOTArOM YCbOIr0 XUTTS.

LLkinbHa paga po3rsgae MOXJIMBICTb 3arnpoBadXEHHS KOMIJIEKCHOI nporpamm
ceKkcyanbHOI OCBITH, L0 BUKJINKae aebaTtn cepepn 6aTbkiBCTBA.
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Comprehensive sexuality education (CSE) is a curriculum-based process of teaching
and learning about the cognitive, emotional, physical and social aspects of sexuality.
It aims to equip children and young people with knowledge, skills, attitudes and
values that will empower them to: realise their health, well-being and dignity; develop
respectful social and sexual relationships; consider how their choices affect their
own well-being and that of others; and understand and ensure the protection of their
rights throughout their lives. [13]

Sexual health, Consent

The school board is considering implementing a comprehensive sexuality
education program, sparking debate among parents.

KoHBeHLiqa

MixHapogHa yroga Mix Hauigmun. Taki yrogm MOXyTb MaTy PiSHi Ha3BW: 40rOBip, NaKT,
KOHBeHL,ist abo yroaa.

Lle pilieHHs He cyMicHe 3 EBPOMNENCHKOO KOHBEHLLIEID 3 NPaB JII0AVHN.

An international agreement among nations. Such agreements may have different
names: treaty, covenant, convention or pact. [4]

The decision is not compatible with the European Convention on Human Rights. [23]

KoHBeHuUis npo nikBigauiio BCix popm AUCKpUMiHaLii
wono xiHok (CEDAW)

KonBeHuisa Opranizauii O6’egHaHux Hauii npo nikeigauio BCix GopM anckpumiHaLii
wono xiHok (CEDAW), wo 6yna npuiiHata B 1979 poui leHepansHoo Acambreeto
OOH, Takox Bigoma sk «MiXKHapPOAHMIN BiNfib NPO NpaBa XiHOK».

CtaHoM Ha 2024 pik noHag, 90 % kpaiH-uneHok OpraHisauii O6’egHaHux Hauiji € yyac-
HUuaMM KoHBeHL|T, Wwo pobuTs ii apyroio Hanbinbw paTUdiKOBAHOK KOHBEHLLED
nicna KoHseHuii npo MNMpasa antnHn. CEDAW hOopMynIOe CYTHICTb Ta 3HAYEHHS ANC-
KpUMiHaLji 3a 03HaKOI CTaTi Ta reHAepHOoi PiIBHOCTI, a TakoX BM3HA4Yae 0O0B’sA3KN
[epXaB Woao nikeigaujii AMCKpUMIHaLji Ta AOCArHEeHHS GakKTUYHOI PIBHOCTI. KOH-
BEHLi OXOMJIIOE NUTAHHA HE NLle 3aKOHO4ABCTBa y chepi NpoTuaji ANCKpMMiHa-
Lii, a 1 NpakTMKy Ta 3BKYai, i BOHa CTOCYETbCS HE NULLE Ai AepXaBun, ane i Bigno-
BilaNbHOCTI AepXaBu Woao 60poTbbu 3 AUCKPMMIHALIEID XIHOK 3 BOKY NpUBaTHUX
oci6. KoHBeHLjisi OXOMNoe K UMBINbHI Ta NONITUYHI NpaBa (NpaBo Ha roslocyBaHHS,
Ha y4acTb Y rPOMaZCbKOMY XUTTi, HA OTPUMAHHS, 3MiHY Y1 30epeXXxeHHs1 CBOro rpo-
MafasHCTBA, PIBHICTb Nepes, 3akOHOM Ta cBoOOAy NepeMillleHHs ), TaK i EKOHOMIYHI,
couianbHi Ta KyNbTYPHI NpaBa (npaBa Ha OCBITY, POOOTY, OXOPOHY 300pO0B’a Ta di-
HaHcoBuin kpeouT). CEDAW Takox 3BepTae ocobnunBy yBary Ha neBHi sBuLLIa, Taki sik
TOPriBAsa NOAbMU, HA NEBHI FPYNK XIHOK, Taki K CiNlbCbKi XiHKM, | KOHKPETHI obnac-
Ti, 0e € 0cobnMBI PU3NKK N NOBHOIO 3abe3neyYeHHs XiHkam peanisadii ixHix npas
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NOOVHK, Taki 9K NUTaHHS, NoB’a3aHi 3 wnobom i cim’eto. Kpim Toro, CEDAW Bu3Ha-
yae pi3Hi cnocobu, akmmm CTOPOHN MatoTb JiKBiAyBaTN ANCKPUMIHALLIIO, BKITIOYAOHM
BiZNOBIAHE 3aKOHOAABCTBO, sike 3aD0POHSE ANCKPUMIHALLiD, abo NO3UTUBHI 3ax0aun
N5 NOKPALLLEHHS CTaTyCy XIiHOK.

KonBeHuia npo nikeigauito Bcix popm anckpumiHauii wopno xiHok (CEDAW) —
LLle Mi>KHapOOHMI NPaBOBUI IHCTPYMEHT, KU BUMArae Bif, KpaiH NikeigyBaTu guc-
KPUMIiHALLIo LLLOA0 XIHOK i AiBYaT y BCiX cdepax i cnpuse 3abe3neyeHHo PiBHMX Npas
XIHOK i OiByarT.

CEDAW, which was adopted in 1979 by the UN General Assembly, is also known
as the international bill of rights for women. Currently, over 90% of the members
of the United Nations are party to the Convention, making it the second most
ratified convention, following the Rights of the Child. CEDAW articulates the nature
and meaning of sex-based discrimination and gender equality, and lays out State
obligations to eliminate discrimination and achieve substantive equality. The
Convention covers not only discriminatory laws, but also practices and customs,
and it applies not only to State action, but also State responsibility to address
discrimination against women by private actors. The Convention covers both civil
and political rights (rights to vote, to participate in public life, to acquire, change
or retain their nationality, equality before the law and freedom of movement) and
economic, social and cultural rights (rights to education, work, health and financial
credit). CEDAW also pays specific attention to particular phenomena such as
trafficking, certain groups of women, such as rural women, and specific areas
where there are special risks to women’s full enjoyment of their human rights, such
as matters related to marriage and the family. CEDAW also specifies the different
ways in which States Parties are to eliminate discrimination, including through
appropriate legislation prohibiting discrimination, or positive action to improve the
status of women. [4]

Discrimination

The Convention on the Elimination of All Forms of Discrimination Against
Women (CEDAW) is an international legal instrument that requires countries to
eliminate discrimination against women and girls in all areas and promotes women’s
and girls’ equal rights. [68]

KoHcynbTauis i3 3auikaBIeHUMU CTOPOHaAMM

KoHcynbTauji, ski gonomaratoTb 3pobuTn 3aKOHOAABCTBO Ta NofiTuky €EC npo3opu-
MW, LinecnpsMOBaHUMK Ta NOCAIOBHUMMN.

KoHcynbTauji — pa3om 3 aHani3aomM BNAMBY, OLiHKaMU Ta eKCNepTU30t0 — € KII0HOBUM
iHCTPYMEHTOM A1 NPO30POro Ta OOrpyHTOBAHOro (GOPMYBAHHS MOJNITUKU. BOHM
[ornomaraloTb rapaHTyBaTh, WO PilLEHHS MPUAMAOTbCS 3 OOTPUMAHHAM NPUHLM-
niB NponopujiiHOCTI Ta cybcmaiapHOCTI, a TaKoX I'PYHTYIOTbCS Ha dakTax, AocBiai Ta
3auikaBfieHNX CTOPIH HanexaTtb eKCNepTKM / eKCnepTn 3 reHAePHUX NUTaHb, XiHOYI
opraHisauji, iHLWi opraHisauii rpoMaggHCbKOro CyCcnifibCTBa Ta couiasibHi MapTHepU.
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KoHcynbTauii i3 3auikaBieHMY CTOPOHAMM € YaCTUHOIO NapTUCUNATUBHOIO Niaxoay
00 iHTerpauii reHgepHux acnekTis. TiCHMI 3B’A30K 3 yciMa 3auikaBleHUMN CTOpPO-
HaMM Mae BaXJIMBE 3HAYEHHSI MPOTArOM YCbOro NOMITUYHOIro LMKy, Wob Bpaxysa-
T Npo6aemMun, OHiKyBaHHS Ta NOMSAN PiSHUX LiNbOBUX rpyn. PekomeHayeTbes, Wwob
MOXJIMBOCTI Ta CTPYKTYPU A5 3a5yYeHHS 3auikaBleHVX CTOPiH Ta NPOBEAEHHS KOH-
cynbTauii 6ynm 3akpinaeHi B NoNiTUYHMX NMpoLecax.

[na 3abeanevyeHHs ychilUHOT MOMTUKK LLLOAO BiAnyCTOK 3 A0Sy 3a AUTUHOIO YPAL,
Mir 611 NPOBECTN KOHCYANbTALT i3 3aLiKaBIeHUMU CTOPOHaMU — 6aTbkaMn (MaTe-
psiMu 1 TaTamun), po6oToAaBLAMY Ta 3aknagamu, Lo HaAAloTe NOCAYrA A0Mmsay 3a
OiTbMW.

Consultation that helps to make EU law and policymaking transparent, well targeted
and coherent.

Consultations — together with impact assessments, evaluations and expertise —
are a key tool for transparent and informed policymaking. They help ensure that
decisions are taken in respect of principles of proportionality and subsidiarity, and
that they are based on evidence and the experiences and views of those affected
by the policies and involved in their implementation. Stakeholders include gender
experts, women’s organisations, other civil society organisations, and social
partners.

Stakeholder consultations are part of the participatory approach to gender
mainstreaming. Close liaison with all policy stakeholders is essential throughout the
policy cycle to take on board the concerns, expectations and views of the various
target groups. It is recommended that opportunities and structures for stakeholder
involvement and consultations are anchored into policy processes. [2]

Consultative and participatory techniques and tools

To ensure a successful policy on parental leave, the government could hold
stakeholder consultations with parents, employers, and childcare providers.

KpuBaHuK / KpuBgHMUSA

Ocob6a, sika HaBMUCHO BMKOPMCTOBYE HACUIIbHULbKY Ta 06pa3nnBy NOBELiHKY, 00O
KOHTPOJIIOBATK CBOIO MapTHEPKY / CBOro NapTHEPA Y1 KONULLHIO NapTHEPKY / KONWLL-
HbOrO NapTHepPa, He3aNexHOo Bif, TOro, 4m 6yna us ocoba 3BUHYyBaYeHa, NPUTArHyTa
[0 KPpUMiHaNbHOI BiANOBIAanbHOCTI abo 3acymaxeHa.

Mwu 3po6u1MO BCEe Bif, HAacC 3anexHe, Wob NPUTArHyTY KPUBAHUKIB 0 Bionosiganb-
HOCTi.

A person who deliberately uses violent and abusive behaviour to control their partner
or former partner, whether or not they have been charged, prosecuted or convicted.
[2]

Violence against women
We will do everything in our power to bring the perpetrators to justice. [25]
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KynbTrypa 3reantyBaHHS

KomMnnekc nepekoHaHb, WO 3a0X04YE YOJSI0BiYY CEKCYyasibHY arpecito t1a nigTpumye
HaCWIbLCTBO HaA, XiHKamm.

KynbTypa 3rBanTyBaHHs OMNUCYE CYCMiIbCTBO, B SKOMY HAaCUNbCTBO po3rnsna-
€TbCA K CeKcyaNnbHO npuBabnmBe, a CeKCyaslbHICTb — K XopcToka. lNMposea-
MU KYNbTYpW 3rBanTyBaHHS € BUMALKM CEKCyasIbHOro HacuibCTBa, WO Bapito-
I0TbCS Bif, CEKCYyaslbHUX 3ayBaXeHb, CEKCyanbHUX AOTUKIB OO 3rBanTyBaHH4, a
TakoX MOTypaHHS TakOMy HacuibCTBY HapA XiHKaMu Ta NpeacTaBfeHHS NOro
K HOPManbHOro fiBMLA. Ller TepMiH TakoX MOXe BUKOPMUCTOBYBATUCSH LWOAO0
neBHUX rpyn abo cuTyauiil, Takux K 3reanTyBaHHSA Ha BiiHi a0 3rBanTyBaHHS
Yy B’A3HULSAX.

Hu3bkuii piBeHb 06BMHYBavyBasibHNX BUPOKIB Y CpaBax Npo 3reafTyBaHHS CrpUse
CTBOPEHHIO aTMOChEPU KyNbTypu 3rBasiTyBaHHSA, B 9K NOTEPMiNi NO4YyBaOTLCA
3arHaHUMU B MIYXUI KYT | HE3AXMLLLEHUMMU.

Complex of beliefs that encourages male sexual aggression and supports violence
against women.

It describes a society where violence is seen as sexy and sexuality as violent.
Manifestations of a rape culture include instances of sexual violence that range from
sexual remarks to sexual touching to rape, as well as condoning such violence against
women and presenting it as normal. The term may also be used in relation to certain
groups or settings, like war rape or prison rape. [2]

The low conviction rates for rape cases contribute to a climate of rape culture, where
survivors feel silenced and unsafe.

KynbTypHe HacunbCTBO

ACMEeKTM KynbTypu Ta CYCNIIbHOIO XMUTTS, WO NPOSBASIOTLCS, 30KPEMA, B penirii,
ineonorii, MOBi, MMUCTELTBI, NpaBi Ta HayLui, KOTPi MOXHa BUKOPUCTOBYBaTU AN
BUNpaBaaHHa abo neritmmisauii NpsIMoOro 4m CTPYKTYpPHOro HacubCTBa, 3aBOSKN
4OMY MpPSIME | CTPYKTYPHE HACUNLCTBO BUIMSIAAE | HABITb CNPUIAMAETLCS K crpa-
BensimBe abo NpPMHANMHI He CNPUIMaETLCS K HecnpaBeanBe.

[Mepeknan 6a3yeTbes Ha 3]

HewopasHi koHd ikt Ha Banabkomy Cxogj, B Abpuui Ta LieHTpanbHin Agii, a Takox
BiZLHOB/IEHHS iHTEpPEeCY rPOMaACbKOCTi A0 BUKOPUCTAHHS HACU/LCTBA A1 KOHTPOJIIO
Ta SHULLEHHS KOPIHHOIO HaCeNeHHs BUCBITIIOIOTb MPOrajinHy B HaLLIOMY PO3YMiHHI
TOro, YoMy BiaOyBaETLCS KYJNIbTYPHE HAaCUJIbCTBO, B YOMY BOHO MONSArae i ik BOHO
NnoB’a3aHe 3 iHWKMK GOopMaMn KOIEKTUBHOIO HACUNbCTBA.

Aspects of culture and social life — exemplified by religion, ideology, language, art,
law and science - that can be used to justify or legitimise direct or structural violence,
making direct and structural violence look, or even feel, right — or at least not wrong.
[2]

Harmful practices
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Recent conflicts in the Middle East, Africa, and Central Asia, along with renewed
public interest in the repertoire of violence applied to the control and erasure of
indigenous populations, highlights the gaps in our understanding of why cultural
violence occurs, what it consists of, and how it relates to other forms of collective
violence. [69]

JIrBTK

3aranbHuii TepMiH Ha MO3HAYeHHs cinbHOTK Necbiliok, reis, Gicekcyanis, TpaHe- i
KBip/HEBN3HAYEHUX.

BapTo 3HaTW, WO iCHYIOTb BapiaHTM UbOro tepmiHa, Taki gk JI'6, JIFBT, BT,
NIBTK + ta JITBTI. OcTaHHin Bknoyae iHTepcekc-noaein (1). IcCHyloTb Takox BapiaH-
T, LLLO OXOMJIIOIOTh | acekcyanbHUX nogen (Hanpuknag, JITETKA). Y uinomy ui abpe-
BiaTypu rpynyoTb OCi0, YMsa reHaepHa ineHTUYHICTb a0 CeKCyasnbHICTb € HEHOPMa-
TUBHOW. [[Ixxepeno nepeknany 3]

HoBa meanyHa kniHika nparHe Hagasat KoMmneTeHTHY gonomory JITBTK-cninbHOTI.

Umbrella term used to denote individuals from the Lesbian, Gay, Bisexual, Trans and
Queer/Questioning Community.

It is worth being aware that variations of this term exist, such as LGB, LGBT, GLBT,
LGBTQ+ and LGBTI. The last of these explicitly includes Intersex people (I). There
are also versions that encompass Asexual people (for example, LGBTQA). Broadly
speaking, these acronyms group together individuals who have a non-normative
gender identity or sexuality. [2]

The new health clinic is committed to providing competent care for the LGBTQ
community.

JlecOiiika

MpurHanexHicTb abo BiAHOLLEHHS 00 XiHOK, AKi Big4yBatOTb CEKCyanbHUI abo poMaH-
TUYHUA NOTAr 40 iHWNX XIHOK, a He 40 N0AEeN iHWOoro reHaepy.

BoHu yBiliLLAM B iCTOpPIlO, CTaBLUX NEPLLOD Napoio necbiok, aka oapyxuiacsa B
CaH-®paHuucko.

Belonging or relating to women who are sexually or romantically attracted to other
women and not to people of other genders. [23]
Homosexual, Gay

They made history by becoming the first lesbian couple to be married in San
Francisco.
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Jlec60¢006ia

IppauioHanbHWA cTpax nepep necbiikamu Ta Bigpasa A0 HUX.

Mapa BupilLKNa He TPUMATUCA 3a PYKW Ha NOAAX, MOOGOIIYNCH 3iTKHYTUCA 3 Nlec-
6od¢o0bicto.

Irrational fear of, and aversion to, lesbians. [2]

The couple decided not to hold hands in public for fear of encountering lesbo-
phobia.

«Jlvunka nignora»

Bupas, Wwo BMKOPUCTOBYETLCS K MeTadopa A1 onmcy ANCKPUMIHALUIMHUX Moaenen
3aMHATOCTI, BHACNIAOK SKMX NPaLiBHUL | NpaLiBHUKW, NepPEeBaXHO XiHKX, 3anuLia-
I0TbCS HAa POOOYMX MICLIIX HUXKYOIO PIiBHSA 3 HU3bKOK MODBINbHICTIO Ta HEBUOMMUMN
6ap’epamu ans npocyBaHHs kap’epoto. [MNepeknan 6a3yeTbes Ha 3]

BoHa BBaxae, L0 AKLLO XIiHKM MOBUHHI LUTYPMYBaTU KabiHETU KEPIBHULITBA, TO IUM-
Ka nignora € 6inbLUoo Npo6aeMolo, HiX CKIIiHA CTENS.

Expression used as a metaphor to point to a discriminatory employment pattern that
keeps workers, mainly women, in the lower ranks of the job scale, with low mobility
and invisible barriers to career advancement. [2]

Glass ceiling, Glass lift

She believes that if women are to storm the boardrooms, the sticky floor is more of
a problem than the glass ceiling. [23]

JlikBigauia cerperauii Ha pyuHKyY npawi

MoniTukn, cnpssMoBaHi Ha 3MeHLLUEeHHA abo YCyHEeHHs1 reHAepHOoi cerperadii (Beptu-
KanbHOI Ta/abo ropm3oHTasNbHOI) Ha PUHKY npaui. [dxepeno nepeknaay 3]

Y LubOMyY AOKYMEHTI NPeaCcTaBNEHi OCHOBHI PE3yNbTaTu AiSNbHOCTI EBPONENCHKOI Te-
MaTUYHOI rpynn 3 NUTaHb PIBHUX MOXJIMBOCTEN, SIKi CTOCYIOTLCS JliKBigaLii reHaep-
HOT cerperauii Ha PUHKY npaui.

Policies aiming to reduce or eliminate gender segregation (vertical and/or horizontal)
in the labour market. [2]
Vertical segregation, Horizontal segregation

This document presents the main results of the activities of the European Thematic
Group on Equal Opportunities (ETG 4) that relate to the gender desegregation of the
labour market. [70]

164



MapriHanisauia

Mpouec couianbHOro BUKIIIOYEHHS, B SIKOMY OKpeMi 0cobu abo rpynun BUTICHAIOTLCS
Ha y306i44s (MapriHec) cycninbCcTea, iM BiAMOBNSIOTL B €KOHOMIYHIN, NONITUYHIN Ta/
ab0 CMMBONIYHIN BNagi i BULLUTOBXYIOTb HA «@yTCanAepCbKy» MO3ULLIO.

KiHkn 3 mapriHani3oBaHuUX rPOMaz, HacTO CTUKAKTLCS 3 Pi3HUMU bopMamMm Mapri-
Hani3auii, K Yepes CBOIO CTaTb, Tak i HEPE3 coLiaNlbHO-EKOHOMIYHY HEPIBHICTb.

Process of social exclusion in which individuals or groups are relegated to the fringes
of a society, being denied economic, political, and/or symbolic power and pushed
towards being ‘outsiders’. [39]

Marginalized groups, Stigmatization, Disadvantaged groups

Women from marginalized communities often face multiple forms of marginalization,
both because of their sex and socio-economic inequalities.

MapriHanisoBaHa rpyna

Pi3Hi rpynu niogen y mexax neBHOI KyNbTypu, KOHTEKCTY Ta iCTOpIl, AKi PU3NKYIOTb
3a3HaTV MHOXMHHOI AMCKPUMIHALIi Yepe3 0COOUCTICHI XapakTepuUcTUKM YN O3Ha-
KW, Taki 9K CTaTb, reHAep, BiK, €THIYHA MPUHANEXHICTb, PENiriiHi NepekoHaHHsA Yn
BipYBaHHS, CTaH 340POB’S, IHBasiQHICTb, CEKCyasibHA OpPIiEHTaUis, reHaepHa igeH-
TUYHICTb, OCBITa 4M piBEHb A0x0ay, abo Micue NPOXMBAHHS B reorpadiyHo pisHMX
MICLLeBOCTSIX.

HanexHicTb ocobu 0o mapriHanisaoBaHoi rpynm, abo CNpUNHATTS 0CoOU SIK Takoi, LLLO
HaNexuTb A0 MapriHani3aoBaHoi rpynu, 36inbLwye ong Liei 0cobm pnamk 3a3HaTn He-
PIBHOro CTaBAEHHSA y AOCTYMi A0 NPaB Ta KOPUCTYBAHHI MOCNyramMmu 41 TOBapamm 'y
pisHNXx cdepax, Takmx K AOCTyN A0 OCBITU, 3aMHATOCTI, OXOPOHN 340PO0B’A, COoLi-
aNbHUX JOMNOMOT Ta AOMOMON Ha XUTAO0, 3aXMCTY Bif, 4OMALLUHBbOIO Y1 iIHCTUTYLLIMHOMO
HacwunbCTBa Ta A0CTYN Ao npasocyans. [Oxepeno nepeknaay 3]

JocnigHuubke KONO 3aKMKae A0 PO3LUMPEHHS y4acTi MapriHanisoBaHuUX rpyn y
KNiHIYHMX BUNPOBYBaHHSX, W06 3a6e3ne4nTi po3pobky ePEKTUBHUX METOLIB NiKy-
BaHHS OJ151 BCiX rPymn HACENeHHs.

Different groups of people within a given culture, context and history at risk of
being subjected to multiple discrimination due to the interplay of different personal
characteristics or grounds, such as sex, gender, age, ethnicity, religion or belief,
health status, disability, sexual orientation, gender identity, education or income, or
living in various geographic localities.

Belonging to such groups or even being perceived to belong to them heightens
the risk of inequalities in terms of access to rights and use of services and goods
in a variety of domains, such as access to education, employment, health, social
and housing assistance, protection against domestic or institutional violence, and
justice. [2]
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Researchers are calling for increased participation of marginalized groups in
clinical trials to ensure the development of effective treatments for all populations.

MapriHanisoBaHa no3uuis (ctaHoBULLE)

Moswnuis MizepHOi 3Ha4yLLOCTI BAAMBY 4M BRaau. [xepeno nepeknagy 3]

BariTHi XiHkun, gki nepebyBaloTb Y MapriHani3aoBaHOMY CTaHOBWLLi, Hanpuknaga,
HeneranbHi IMMIrPaHTKM, 4YacTO CTUKAIOTbLCS 3i 3HAYHUMM NEepPELLKOAaMM Y AOCTYNi
[0 NpeHaTanbHOi AONOMOrU.

Position of insignificant importance, influence or power. [2]
Disadvantaged groups

Pregnant women in marginalised positions, such as undocumented immigrants,
often face significant barriers to accessing prenatal care.

MackyniHHiCTb

leHoepHa nepcnekTnea, abo cnocib aHaniay BAMBY reHaepy Ha MOXJ/IMBOCTI, CO-
uianbHi poni Ta B3aEMOA,io Noaer, 3a JOMOMOrol sikoro MoXxHa nobaymTi, Wo Ha
YONOBIKIB i XJIOMNLB YAHUTBLCH TUCK, SIKMI 3MYLLIYE iX BUKOHYBATW NEBHI pOJi Ta BiANo-
BigaTn iM. Taknm YMHOM, TEPMIH «MaCKYJTIHHICTb» O3HAYa€e coujiasibHE 3HAYEHHS MYX-
HOCTI, IKe KOHCTPYIOETbCS Ta BM3HAYAETLCS COLiaNbHO, iCTOPUYHO Ta NONITUYHO, a
He € 6ionoriyHo 3yMOBNEHUM. ICHye BaraTo coujianbHO CKOHCTPYMOBaAHUX BU3HAYEHb
TOro, WO 03Ha4ya€e OyTM HOMOBIKOM, i BOHU MOXYTb 3MIHIOBAaTUCS 3 HACOM i B Pi3HUX
Micugx. Llen TepMiH NoB’a3aHni 3 yABEHHAMMN Ta igeanamMm rnpo Te, K Hos0BiKM Mno-
BWHHI MOBOAMTUCS B NMEBHOMY CepenoBuLLi, abo OYiKyeETbCS L0 MOBOOUTUMYTLCS.
MacKkyniHHICTb CTOCYETbCS HE INLLIE YOMOBIKIB; XKiHKM TAKOX 34iNCHIOOTbL | MPOAYKY-
I0Tb 3HAYEHHSA Ta NPaKTUKN MACKYNiHHOCTI.

Tuck, cnpsMoBaHWiA Ha Te, Wo6 BigNOBIAATY TPAAMLINHUM YSBIEHHSM NPO Mac-
KYNiHHICTb, K-OT NPUAYLLEHHS EMOLA Ta HeGaxaHHs 3BepTaTMCs MO AOMOMOrY,
MOXe 3aBAaTu LWKOAN NCUXIYHHOMY 30,0PO0B’ 10 HOJ10BIKIB.

A gender perspective, or way of analyzing the impact of gender on people’s opportu-
nities, social roles and interactions, allows us to see that there is pressure on men and
boys to perform and conform to specific roles. Thus, the term masculinity refers to
the social meaning of manhood, which is constructed and defined socially, historical-
ly and politically, rather than being biologically driven. There are many socially con-
structed definitions for being a man and these can change over time and from place
to place. The term relates to perceived notions and ideals about how men should
or are expected to behave in a given setting. Masculinities are not just about men;
women perform and produce the meaning and practices of the masculine as well. [4]

The pressure to conform to traditional notions of masculinity, such as suppressing
emotions and avoiding seeking help, can be detrimental to men’s mental health.
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MaTepuHCcbKe 340pO0B’S

MaTtepunHcbke 300pOB’S — Le 300POB’S XiHKM Mig Yac BariTHOCTI, NOAOriB Ta Nicns-
MoJIOrOBOro nepioay.

MaTtepuHcbKke 300pPOB’S BUXOAMTL 32 paMku @idnyHOro 6naronosnyyys. yxe Bax-
JINBO BPaxoByBaTU MEHTaJIbHE 300P0OB’S MaTEPIB.

Maternal health refers to the health of women during pregnancy, childbirth and the
postnatal period. [13]
Breastfeeding

Maternal health goes beyond physical well-being. It’s crucial to address the mental
health needs of mothers.

MepukameHTO3HUI abopT

besneyHnin Ta ePeKTUBHUIM HEXIPYPTiYHUA METOL NPUMNNHEHHS PAHHBLOI BariTHOCTI
3 BUKOPMWCTaHHSAM MEBHUX Npenaparis, WO NpuiMaloTbCs nepopasbHo abo yepes
iH’ekuii. [I>xepeno nepeknany 3]

Lns xiHOK, ski 6axaloTb NepepBaTn BariTHICTb Ha paHHiX TepMiHax, MeauKameH-
TO3HMIA abopT € 6e3neyHnM Ta epekTUBHUM METOAO0M 3 BUCOKMM KOedilliEeHTOM
YCMiLWHOCTI.

Safe and effective non-surgical method of terminating early pregnancy using certain
medications taken orally or through injections. [2]
Reproductive rights

For women seeking to terminate a pregnancy in the early stages, medical abortion
is a safe and effective option with a high success rate.

MeHcTpyanbHa OigHicTb

MeHcTpyanbHa 6iaHICTb ONUCYE TPYAHOLLI, 3 AKMMW CTUKaloTbCcs 6arato manosa-
6e3neyeHunx XIiHOK i giByaT, ski He MOXyTb A03BONUTU cobi npuadaTn 3acobu ans
MEHCTPYanbHOI ririeHn. Llen TepMiH TakoXx 03Ha4va€ NiasuLLeHy eKOHOMIYHY Bpasnim-
BiCTb, 3 AKOIO CTUKAIOTbLCA XiHKM Ta AiB4yarta 4yepes3 diHaHCOBUN TArap, Nos’a3aHnin
3 MeHCTpyanbHUMK 3acobamun. Cloan BXOASTb HE NULIE MEHCTPYasbHi NpoKnaaku
Ta TaMMoOHW, ane i CynyTHi BUTpaTK, Taki sk 3He6otoBasbHI NpenapaTy Ta HUXHS
6innsHa.

MeHcTpyanbHa 6ifHICTb 3a4inae He NuLle XIHOK i AiB4aT y KpaiHax, Wo PO3BUBaOTh-
CS, ane N XiHOK Yy 3aMOXHUX NPOMMUCIIOBO PO3BMHEHUX KpaiHax.

TpyaHoLi 3 npuadaHHSAM MeHCTPYyasibHUX 3aC00iB MOXYTb 3MYCUTM AiBYaT HE XoOu-
TX OO WKONM i HEe NpauioBaTy, WO MaTMMe OOBroTpmBani Hacnigkn ons ixHbOi OCBi-
TN Ta €KOHOMIYHUX MOX/IMBOCTEN. Lle TakoX MOXe NOCUINTK iCHYIOYY BPa3nBICTb,
MiAWTOBXYOUM XIHOK i AiB4aT 00 HeOe3neyHnx MexaHi3MiB NogonaHHs TPYOHOLLIB.
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JocnipxeHHs B KeHii, Hanpuknag, 3aceigymnu, Wo AesKi WKOASpKM BAATbLCA A0
TpaHcakLiNHOro cekcy, Wob 3annaTuti 3a MeEHCTPYyasibHi 3acobu.

BigHiCTb Nig Yyac MeHcTpyauii — ue He nrlie eKOHOMIYHA, ane 1 couianbHa Ta noni-
TnyHa npobnema. Hanpuknan, Aesiki akTUBICTKM 3aKINKaNN 3BIbHUTU MEHCTPYabHI
3acobwu Big onogaTtkyBaHHs. Taki 3ycunns B IHAil npn3Benn Ao ckacyBaHHSA NoaaTKy
Ha MEHCTpPYasibHi NPOKNaaKM i TaMMOHN.

He matoun 3morv no3BonmT cobi Npokiagkym 4m TamMrnoHM, 6arato Moaoaux XiHOK
CTUKAIOTbCS 3 MEHCTPYasbHOIO GigHICTIO, 1110 NPU3BOANTL 40 NPOMYCKIB LUKINbHUX
3aHATb Ta coLjanbHOI i3onaLji.

Period poverty describes the struggle many low-income women and girls face while
trying to afford menstrual products. The term also refers to the increased economic
vulnerability women and girls face due the financial burden posed by menstrual
supplies. These include not only menstrual pads and tampons, but also related costs
such as pain medication and underwear.

Period poverty does not only affect women and girls in developing countries; it also
affects women in wealthy, industrialized countries.

Difficulty affording menstrual products can cause girls to stay home from
school and work, with lasting consequences on their education and economic
opportunities. It can also exacerbate existing vulnerabilities, pushing women
and girls closer toward dangerous coping mechanisms. Studies in Kenya, for
example, have shown that some schoolgirls have engaged in transactional sex to
pay for menstrual products.

Period poverty is not only an economic issue, but a social and political one as well.
For instance, some advocates have called for menstruation products to be taxation
exempt. Such efforts in India have resulted in the elimination of tax on menstrual pads
and tampons. [40]

Menstruation

Unable to afford pads or tampons, many young women experience period poverty,
leading to missed school days and social isolation.

MeHcTpyauia

Mpouec, nig Yyac 9Koro maTka BUAINSAE KPOB | TKAHUHW YEPES MNiXBY.

Lle npmpoaHuii i 340poBUIn NPOLEC ANs AiByaT i XXIHOK penpoaykKTUBHOro Biky. Y 3a-
XiAHWX CMiflbHOTax MOro 4acTo Ha3MBalOTb «MiCAYHUMW». 3a3BUYali BiH TPMBAE Bia, 2
0o 5 gHie, ane ue 3anexmTb Bif iHAUBIAYyaNbHUX 0COBMBOCTEA.

Konn B XiHKM NOYNHAETLCS MEHCTPYAaL|, Le Ha3MBAETLCS MeHapxe. Bik meHapxe 3a-
NeXnTb Bif, iHOMBIAyanbHNUX 0COBNNBOCTEN.

MeHcTpyauis € 4aCTMHOK MEHCTPYasllbHOrO LMKy — LUKy GiONorivyHMX 3MiH, aki
BiAOYBalOTbCSA B XIHOYiI penpoayKTUBHIN cucTemi, Wwob niarotyBaTn opraHiam Oo
MOTEHLINHOI BariTHOCTI. Lli 3MiHK 3anyckaloTbCs ropMOHaMm, ki € NMPUPOSHUMUN Xi-
MiYHUMUW PEYOBMHAMM B OpraHiami. Ller uykn noYmMHaeTbCs, KONW OiB4MHKA O0CArae
CTaTeBOi 3PINOCTI, | TPMBAE A0 KiHUA ii GepTUNbHOCTI (TakoX BiZOMOI 9K MeHonayaa,
KOJIN MEHCTPYabHI UMK 3aKiHYYIOTLCS).
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Xoya MeHCTpyasnbHUIA UMK MoXe ByTU NOCTIMHUM i HaBiTb NepeadavyBaHMM, BiH Ta-
KOX MOXe 3MiHoBaTHCs abo BapitoBaTucs, 0cobMBO B NepLUi Kiflbka POokKiB nicns me-
Hapxe. [eski 3MiHW, Taki K BiACYTHICTb KPOBOTEYi, CUrHANi3yOTb MNPO BariTHICTb. IHLWI
3MiHM MOXYTb OYTM NOB’AA3aHI 3 BUKOPUCTaHHSAM KOHTPaLLEeNnTUBIB, CTPECOM, Xapyy-
BaHHAM, Qi3MYHOI0 aKTUBHICTIO XiHK/M abo npobnemamu 3i 300poB’AM. [eski 3MiHK
LMKy — e NPOCTO NPMPOAHA YaCTMHA CTapiHHS.

Biokpute 06roBopeHHsi MeHCTpyauii MOXe A0MOMOrT 3pyiiHyBaTu Taby i Aatu aj-
BYATaM i XiHKaM MOXJIMBICTb BMEBHEHO MNOYYBATUCS Mif, YA€ MEHCTPYyaLlji.

Menstruation is the process in which the uterus sheds blood and tissue through the
vagina. This is a natural and healthy process for girls and women of reproductive age.
In Western communities, this is often called “the period.” It typically lasts 2 to 5 days,
but this varies by individual.

When a person begins to menstruate, this is called menarche. The age of menarche
varies by individual.

Menstruation is part of the menstrual cycle — a cycle of biological changes that take
place in awoman or girl’s reproductive system to prepare her body for a potential preg-
nancy. The changes are triggered by hormones, which are natural chemicals in the
body. This cycle begins when a girl reaches puberty and continues until she reaches
the end of her fertility (also known as menopause, at which time menstrual cycles end).
While a person’s menstrual cycles may be consistent — even predictable — they can
also change or vary, particularly in the first few years after menarche. Some changes,
such as absence of bleeding, signal a pregnancy. Other changes can be related to
contraceptive use, stress, nutrition, physical activity or health concerns. Some cycle
changes are just a natural part of ageing. [41]

Openly discussing menstruation can help break down taboos and empower girls
and women to manage their periods with confidence.

MirpaHTka

HerpomagsHka, sika nepeixana (HamaraeTbCsa nepeixatn) 3 OAHiIei KpaiHm (4acTo,
ase He 060B’A3KOBO, KpaiHW ii rpoMaasHCTBA) B iHLY, Ae i nepebyBaHHs Moxe 6yTn/
He ByT 3aKOHHUM 4 MOCTIAHUM.

Okpim TOro, nepeceneHHs (abo cnpoba nepecenieHHs1) Moxe OyTK He 3aBXau J0-
OpPOBINbHUM, OCKINbKN MirpaHTKa Moxe OyTn nepeBe3eHa A0 iHWWOi KpaiHu cunoto,
i3 3aCTOCYBaHHAM NPUMYCY 41 0OMaHy 3 METOI0 NModanblUOi ekcrnyaTtadji, B iHLIWX
BMMNaZkax BUMYLLEHE NEPECENIEHHS MOXE OYTM HACNiAKOM EKOHOMIYHUX KPU3, CTU-
XiliHMx nux abo ekonoriyHmx katactpod. [Mepeknan 6a3yeTbes Ha 3]

MirpaHTkmn MoXyTb 6yT1 0COGIMBO BPa3/IMBUMU A0 EKCryaTtauii Ta HacunbCcTea,
CTUKaunChb 3 TakuMu nNpobiemamu, sk He6e3neyHi yMoBu npawi, UCKpUMiHaLLis Ta
0OMEXEHNIN OCTYN A0 OXOPOHW 340POB’S.

Non-nationals who have moved (or are endeavouring to move) to a country from
another one — often but not necessarily the country of their nationality — and whose
presence in the former may or may not be lawful or regular.
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Furthermore, the move (or attempted move) may not always be voluntary because
sometimes the women concerned will have been brought to the country by force,
improper pressure or deception, with a view to their future exploitation, and, in other
instances, the compulsion to move may be the result of economic or natural disasters,
or environmental catastrophes. [2]

Migrant women can be particularly vulnerable to exploitation and abuse, facing
challenges like unsafe working conditions, discrimination, and limited access to
healthcare.

MinimanbHa 3apo6iTHa nnaTa

PiBeHb 3ap0obiTHOI NnaTn, BU3HA4YeHU 3aKOHOM abo yrofoto, Lo NpeacTaBnise co-
0010 HaMHMXKYY MOXJ/IMBY CTaBKY, sIky po60oTogaBeLb Mae NpPaBo NNaTuTu.

MinimanbHa 3apo06iTHa nnarta Moxe BigirpaBaTi NEBHY POJib Y CKOPOYEHHi reH-
LEPHOro pOo3pmBY B ONaTi NpaLli, OCKifIbKM XiHKM HENPONOPLMHO NPEeACTaBEHI Ha
HU3bKOOMJIa4yBaHUX POOOYNX MiCLISIX.

Wage level defined in law or by agreement, representing the lowest possible rate an
employer is permitted to pay. [2]

The minimum wage can play a role in narrowing the gender pay gap, as women are
disproportionately represented in low-wage jobs.

Micbke nsaHyBaHHS

Mpouec NPURHATTA PillEHb, CIPSAMOBAHWI HA peani3auito EKOHOMIYHUX, COLianbHUX,
KYNbTYPHUX Ta EKOJIOTIYHMX Ljinein LunsaxomMm po3pobKy NPOCTOPOBOro 6ayeHHs, cTpa-
Terin i NnaHiB Ta 3aCTOCYBaHHA NPUHUMNIB NONITUKN, IHCTPYMEHTIB, IHCTUTYLLINHWX
MEXaHi3MiB, MEXaHi3MIB y4acCTi Ta perynsaTopHUX NpoLeayp.

LLLo6 cTBOpioBaTK Binbll reHOepHO PiBHI MicTa, MicbKe NMiaHyBaHHSA NMOBUHHE
HazaBaTu NpiopuTeT A0Ope OCBITIEHUM BYAULSAM i JOCTYNHOMY FPOMaACbKo-
My TPaHCMOPTY, Wob XiHkn BigyyBanu cebe B 6e3neLi, nepecyBal4yncb MiCTOM
BHOMUi.

Urban planning is a decision-making process aimed at realizing economic, social,
cultural and environmental goals by developing spatial visions, strategies and plans
and applying policy principles, tools, institutional and participatory mechanisms and
regulatory procedures. [19]

To create a more gender-equal city, urban planning should prioritize well-lit streets
and accessible public transportation, ensuring women feel safe navigating the city
at night.
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MHoXUHHa (iHTepcekuiitHa) AuUCKpUMiHaLis

AnckpumiHauis, ska Ma€e MicLe Ha nigcTaBi KiNbkox 0coOUCTNX 03HaK abo xapakTe-
PUCTUK / iIBEHTUYHOCTEN, AKi Ajl0Th | B3AEMOAII0Tb OAHOYACHO, | € HEPO3AiTIbHUMM.

BariTHi TeMHOLLKIPIi XiHKX 4aCTO 3a3Hal0Tb MHOXMHHOI ANCKPUMIHALIT B 3akafax
OXOPOHU 300POB’S, CTUKAIOYNCh 3 YNEPeoXXEHVM CTaBIEHHAM SiK 3@ PaCOBOIO, Tak i
3a reHaepHolo 03HaKoIo.

Discrimination that takes place on the basis of several personal grounds or
characteristics/identities, which operate and interact with each other at the same
time in such a way as to be inseparable. [2]

Pregnant women of color often experience intersectional discrimination in
healthcare settings, facing bias based on both race and gender.

MHOXMHHI cTepeoTunu

Y3aranbHeHuin abo ynepenxXeHuii Nornsaa Ha rpynu, KOTpuii € pesynbTatom npunun-
CYBaHHS PUC, XapakTepPUCTUK Y1 POJiel Ha OCHOBI OAHIET ab0 KiNlbKOX O3HaK.
[d>xepeno nepeknagy 3]

JlaTMHoamepukaHka, ska npeTeHayBana Ha iHXeHEepPHyY nocaay, 3iTkHynacs 3 MHO-
XWUHHUMMN CTEepeoTUnamMm, OCKifibku ii OLHIOBaNIM K 3a CTaTTIO, Tak i 3a €THIYHOIO
MPUHANEXHICTIO, HE3BaXalouu Ha ii Bpaxkatody kBanidikawito.

Generalised view or preconception about groups that results from the ascription of
attributes, characteristics or roles based on one or more grounds. [2]
Intersectionality, Gender stereotypes

The Latina applicant for the engineering position faced compounded stereotypes,
being judged on both her gender and ethnicity, despite her impressive qualifications.

H

HaBuyaHHS 3 NnUTaHb reHAEepPHOT PiBHOCTI

Byab-akunii OCBITHI IHCTPYMEHT abo npouec, CNpsiMoBaHUI Ha NiaBULLEHHS 0bi3Ha-
HOCTI 0cCi0, BignoBiganbHUX 3a GOPMYBaHHS MOMITUKK, Ta iHWKX cyb’ekTiB B EC Ta
[epXxaBax-yfieHax Wwoa0 NUTaHb reHAepHOI PIBHOCTI, MiABULLEHHS IXHbOI reHAEepPHOI
KOMMETEHTHOCTI Ta HaZaHHA iM MOXJIMBOCTI NPOCYBaTU Lijli reH4EePHOI PIBHOCTI Y
CBOIli pobOTi Ha BCiX PIBHSAX.

i HaBYaHHAM 3 FreHOEPHOI PIBHOCTI PO3YMIlOTb LUMPOKNI CAEKTP Pi3HUX OCBITHIX iH-
CTPYMEHTIB i NPOLLECIB: OYHi TPEHIHIMM Ta HaBYaIbHi KYPCW, BCTYMHUIA iIHCTPYKTaX ang
rnepcoHany, OHNarH-Moayni, METOAMYHI MaTepianu Ta CynyTHi pecypcu, KOHCyNbTa-
UirHi nocnyru, Mmepexi ansa ooMiHy 40CBIOOM Ta 3HAHHAMM.
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MepgunyHi npauiBHMui | NpauiBHMKM rpoMaz NMpoxXoasTb HABYAHHSA 3 NMUTAHb FeH-
AepHOoI piBHOCTI, W00 Kpalle po3yMiTu Ta BUPILIYBATK YHikanbHi npobnemu 3i
3[,0POB’AM, 3 AKUMU CTUKAIOTLCS XIHKN, TaKi ik Npo61emMu MaTepUHCHLKOr0 310POB’S
Ta reHOEepHO 3yMOBJIEHE HACUJTLCTBO.

Any educational tool or process that aims to make policymakers and other actors in the
EU and Member States more aware of gender equality issues, build their gender com-
petence and enable them to promote gender equality goals in their work at all levels.
Gender equality training has been understood to cover a wide range of different
educational tools and processes: face-to-face training events and courses of
study; staff induction; online modules; guidance materials and related resources;
consultancy arrangements; and networks for sharing expertise. [2]

Gender equality competence development

Community health workers receive gender equality training to better understand
and address the unique health challenges faced by women, such as maternal health
issues and gender-based violence.

HapaHHa nepeBarn cuHam

lMpakTuka HagaHHA nepesBary OiTaM 40JI0BIYOT CTaTti Haf XiHO4YO00, NepeBaxHo 3y-
CTpivyaeTbcs B HGigHMX rpomMagax, e AisyaTka po3rnsfaloTbCs K NacuBy, a XJI0MYUKN
— K aKkTMBu ciM’i. Lle Moxe npu3BecTn 4O TOro, Lo B CiM’aX GOPMYETLCS YABIEHHS
MPO BULLICTb CMHIB Ta HEMOBHOLHHICTb AOHbLOK, LLO NPOSABASETLCSH B TAKNX AiAX, SK
BiZNPAaBNEHHS OO0 LKOMX, 0COONMBO OO0 CTapLUMX KiaciB, came X0M4ukiB, a He diB-
YyaTok, 260 B NOBYTOBUX NPaKTUKaX, KOJIM XJIONYMKIB roayioTh Kpalle, HiX AiB4aTok.
KpaiiHim nposiBOM HagaHHs nepeBary cnHam € abopTu 3a CTaTEBOI0 O3HAKOI0; Y Ae-
AKMX KpaiHax Le NpM3Beno 40 NepekociB y CTaTeBOMY CMiBBIAHOLLIEHHI HACeNeHHs 3
TakMMu CynyTHIMK npobnemMamu, ik 3pOCTaHHA TOPriBAi XiHkamu Ta GinbLua nowmu-
PEHICTb NPOCTUTYLI.

[MoniTnku, Lo CNpUSOTb FrEHAEPHIN PIBHOCTI B OCBITI Ta NpaLEBAALLTYBaHHI, MOXYTb
nocnabuTn TEHAEHLI0 0 HaAaHHA NepeBarn CUHaM y CycriibcTBax, Ae TpaanLiii-
HO BinbLUE LHYIOTb AiTel YoNoBIYOoi cTaTi.

The practice of preferring male offspring over female offspring, most often in poor
communities, that view girl children as liabilities and boy children as assets to the
family. This can result in families instilling superiority in male children and inferiority
in female children, manifesting in such actions as sending boys to school, especially
to higher levels, and not girls or household practices where boys are fed better
than girls. The extreme manifestation of son preference is female feticide and sex-
selected abortions; in some countries, this has resulted in skewed population sex
ratios, with attendant problems such as increased trafficking of females and greater
prevalence of prostitution. [9]

Gender-biased sex selection

Policies promoting gender equality in education and employment can help weaken
the roots of son preference in societies that traditionally value male offspring more.

172



HapomHa poGoTa

Po6oTa 3a rpowoBy BuHaropomy, Lo ii ocoba BUKOHYE Y BIAaCHil AoMiBLi abo B iH-
LINX NPUMILLLEHHSIX 3a i BUOOPOM, OKpiM pobo4oro Micus, HagaHoro poboToaaBLUEM.
PeaynbraTtoMm Ujei poboTn, He3anexHo Bif, TOro, XTo Hagae obnaaHaHHA, maTepiann
TOL0, € NPOAYKT 4M NoCcyra, BU3HaveHi pobotoaasuem. [[xepeno nepeknaay 3]

HapomHa po6oTa ctae Bce GifbL MOoLPEHO!IO.

Work carried out by a person in her or his home or in other premises of her or his
choice, other than the workplace of the employer, for remuneration, which results in
a product or a service as specified by the employer, irrespective of who provides the
equipment, materials or other inputs used. [2]

Home-based work has become increasingly common.

Haikpalui npakTukm y cdepi reHaepHoi piBHOCTI

HakonuyeHHs Ta 3aCTOCYBaHHSA 3HAaHb MPO Te, WO NPALIOE i LLO He Npauioe y cnpu-
SHHI FEHAEPHIN PIBHOCTI 1 HEANCKPUMIHALLIT XIHOK Y PIBHUX CUTYaLiFIX Ta KOHTEKCTax.
Taki NpakTUKN — LLe HAaKOMMYEHWIA AOCBIA, Ta 3HAHHS, & TaKoX HeNepepBHUIN NPOLLEC
HaBYaHHS, 3BOPOTHOrO 3B’A3ky, pednekcii Ta aHanidy. [[xxepeno nepeknany 3]

YnpoBagxeHHs HaMKpaLwWMX NPakTUK y cdepi reHaepHol piBHOCTiI Ha po6oyomy
MiCLi BK/OYAE Taki 3axoam, 9K BCTAHOBJIEHHS LiNen Woao reHaepHoro po3mMairrs,
3anpoBaXEHHS MPOrpaM HacTaBHULTBA, MPOBEAEHHS PErynsipHOro ayaouTy reH-
[EepHOro po3puBy B OMNJ1aTi NpaLli Ta cnpusHHA 6anaHcy Mix po6oToto Ta 0cobUCTUM
XUTTAM 32 AONOMOIOI0 FHY4YKOro rpadika poboTtu.

Accumulation and application of knowledge about what works and what does not
work in terms of promoting gender equality and non-discrimination against women in
different situations and contexts.

It is both the lessons learned and the continuing process of learning, feedback,
reflection and analysis. [2]

Consultative and participatory techniques and tools

Implementing best practices for gender equality in the workplace includes
measures such as establishing gender diversity targets, providing mentorship
programs, conducting regular gender pay gap audits, and promoting work-life
balance through flexible work arrangements. [71]

HacunbcTBO B CiM’T

Bbynb-gka ¢popma isN4HOro, CekcyasnbHOro 4Yu MNCUXOJIOMNYHONO HACWUNbLCTBA, LLUO
CTaBuTb Mig, 3arpo3y 6e3neky 41 nobpobyT Oyab-KOro i3 uneHis ciMm’i Ta/abo BMKO-
puCTaHHA i3NYHOI CUAM Y1 NOrPO3K 3aCTOCYBAHHS Pi3UYHOT CUN, BKIIOHAIOYM CEK-
CyasjibHEe HACWbCTBO, a TaKOX MCUXOSOMYHUA TUCK/CAPUYMHEHHSA EMOLIMHOIO Ha-
MPYXEHHS, B CiM’T 41 AOMOrocnoaapcCTai.
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«HacmnbCTBO B CiM’i» Ta «40OMAaLLUHE HACUIbCTBO» YaCTO BUKOPUCTOBYIOTLCH SIK B3a-
€MO3aMiHHi TepMiHW. BogHoyac, B 6aratbox €BpPONEncbkux KpaiHax «aoMallHe
HacuUNbLCTBO» MNEPEKNaOAETbLCA HA HauiOHaNbHI MOBW | BU3HAYAETLCA B 3aKOHaX §IK
«ciMmelriHe HacunbCcTBO». Llein dakT Moxe 3pobuTn 3axmcT Ta NIATPUMKY XIHOK, SKi
nocTpaxganu BiA, AOMaLLIHbOrO HACU/IbCTBA 3aIEXHUMUN Bif, BU3HAYEHHSA CiM’i, ake
MOXe He BU3HaBaTW BCi PIBHOMaHITHi GpopmMu Cimen.

[Mepeknap yacTkoBO 6a3yeTbes Ha 3]

HacunbcTBO B CiM’T MOXE MaTu CEPIO3HI Hacniokn ang 340p0OB’S NOCTpaxaannx
0cCi6, BKIOYAKYN OENPECIto, TPUBOTNY Ta XPOHiYHI NpobiemMum 3i 30,0POB’AM.

Family violence and domestic violence are often used interchangeably without any
specific differences in their definitions. However, in many European countries do-
mestic violence is translated in their national languages and defined in their laws as
family violence. This fact may make protection and support to women victims of do-
mestic violence dependent on the definition of family, which may not recognise all the
diverse forms of families. [2]

Domestic violence

Experiencing family violence can have severe health consequences for survivors,
including depression, anxiety, and chronic health problems.

HacunbcTBO 3 60KY iHTUMHOIO NapTHepa

®di3nyHe, cekcyasnbHe, NCUxonoriyHe abo eKoOHOMIYHEe HacubCTBO 3 BOKY Tenepill-
HIX Y1 KONULLHIX YONOBIKa / APYXUHW, TENEPILLHIX Y1 KONULLHIX NapTHepiB/-0K, He3a-
NeXHOo BiA dakTy cninbHOro abo Po3AaiNibHOro NPoXnBaHHsS 3apa3 abo B MUHYIOMY.
Lis ¢popma HacunbCTBa B HEMPOMOPLLMHO BENNKMX MacluTabax CTOCYETLCS XiHOK, a
TOMY Ma€ BMpasHi reHOepHi 03HaKK.

MouyTTs copomy, cTpaxy Ta 6e3nopagHoCTi, WO BUHUKAIOTb Y MNOCTPaXxaanoi 0Cco-
Ou B peaynbTaTi Takoro HacUbCTBA, € NPUYNHOK Masoi KiNbKOCTI MOBIAOMIEHb NPO
nonibHi 3no4mHKU, Ta, BIANOBIAHO, HEBENUNKOI KiNIbKOCTi BUHECEHWX CYA0BUX BUPOKIB.
Harbinblw nowmvpeHmMm BUNagKkamMm HacuibcTBa 3 60Ky iHTUMHUX NAPTHEPIB € Ha-
CUNbCTBO YOJ0BIKiB HaA napTHepkamu. [MNepeknan 6a3yeTbes Ha 3]

HacunbcTBO 3 GOKY IHTUMHOIro NapTHepa € Cepiio3HOI0 NMPOGIEMOI0 FPOMa/-
CbKOIr0 340POB’H, Aka ANCAPONOPLMHO BMIMBAE HA XIiHOK.

Physical, sexual, psychological or economic violence between current or former
spouses as well as current or former partners, whether or not the perpetrator shares
or has shared the same residence with the victim. It constitutes a form of violence
which affects women disproportionately and which is therefore distinctly gendered.
The resulting feelings of shame, fear and helplessness lead to low levels of reporting
and, subsequently, relatively few convictions.

The largest burden of intimate partner violence is inflicted by men against their
women partners. [2]

Domestic violence

Intimate partner violence is a serious public health issue that disproportionately
affects women.
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HacunbcTBO Ha pOOGOTI

JunckpumiHauis Ha poboTi MoXe CynpoBOaAXyBaTUcs disyHUM abo NCUXONOriYHUM
HACWUJIbCTBOM, ike MoXe OyTN reHAepPHO 3YMOBIEHUM.

Hasackpagillolo intoCTpauielo Lboro € CeKCyasnbHi JOMaraHHg, ane goMaraHHs, Lo
CYNpPOBOAXKYIOTLCS HACUNBLCTBOM 200 NOrpo30t0 HACUILCTBA, HE 0O0B’I3KOBO NOBU-
HHi 6yTK cekcyaslbHUMK 3a CBOEIO CYTTIO. JJOCiaXEeHHs cBigvaTh, WO iCHYE TICHUIA
3B’I30K MiX HACWUIbCTBOM Ha pPoOOTi Ta HEeCTaHOAPTHOI 3aMHATICTIO, reHOEepPHOI0
MPUHANEXHICTIO, MOMOAICTIO Ta NEBHUMM NPOdECINHMMN CEKTOPaAMN 3 BUCOKUM PiB-
HEM PU3UKY.

HoBe 3akoHOAaBCTBO CNPSIMOBAHE Ha CTBOPEHHS HE3MNEYHILLX POOOUYNX MICLLb LLINSA-
XOM 60p0oTLOM 3 ycima hopmamn HacUNbCTBa Ha POGOTI, BKIOYHO 3i CIOBECHUMU
obpasamMmu Ta PisNYHUMN HaNagamu.

Discrimination at work may be compounded by physical or psychological violence,
which may be gender-based.

The clearest illustration of this is sexual harassment, but harassment accompanied
by violence or the threat of violence need not be sexual in intent. Researches indicate
that there is a close connection between violence at work and precarious work,
gender, youth, and certain high-risk occupational sectors. [2]

Dignity at work

The new legislation aims to create safer workplaces by addressing all forms of
violence at work, including verbal abuse and physical assault.

HacwnbcTBO HaA NiTHIiMKM NIOAbMU

OanHnYHa YM NoBTOPOBaHa Ajs abo 6e34isbHICTb Y CTOCYHKax, Wwo Manu 6 yayea-
TUCb Ha OOBIpi, BiANOBIAANbHOCTI, afie HAaTOMICTb 3aBAAl0Th LWKOAM abo CcTpaxaaHb
NiTHIN 0CcOo0i.

HacunbCTBO LWLOAO NITHIX MIOAEN MOXE MaTu Pi3Hi popmu, Taki K Pi3nyHe, NCuxo-
JIOriYHe, eMolliiHe, cekcyanbHe abo eKOHOMIYHE HAaCUIbCTBO. J1iTHI NtoaM TakoX Mo-
XKYTb 3a3HaBaTM LLIKOAW BHACIAOK HABMMUCHOMO Y HEHABMUCHOI O HEXTYBAHHS.
[Oxepeno nepeknaay 3]

BaxsimBo 3HaTV 03HakW M MOBIAOMASTU NPO Byab-AKi Nif03pY LWOA0 HACUIIbCTBA
Hap, NiTHIMU NoAbMM, L6 3a6e3ne4nTu ixHio 6e3neky Ta 6narononyyys.

Single, or repeated act, or lack of appropriate action, occurring within any relation-
ship where there is an expectation of trust and which causes harm or distress to an
older person.

Elder abuse can take various forms, such as physical, psychological, emotional, sexual
or financial abuse. It can also be the result of intentional or unintentional neglect. [2]
Ageism

It’s important to be aware of the signs and to report any suspected elder abuse to
ensure the safety and well-being of older adults.
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HacunbCcTBO NPOTU XIHOK

Byab-AKkuniA akT reHaepHO 3yMOBJIEHOIr0 HACKJIbCTBA, LU0 NMPM3BOAUTL 200 MOXe Npu-
3BeCTU A0 Pi3nyHOI, cekcyanbHOi Y1 NCUXOMOTIYHOI WKoAM abo CcTpaxaaHb XiHOK,
BKJIIO4HO 3 NOrpoO3aMu BUYNHEHHSIM TaKMX aKTiB, MPMMYyCcOM abo CBaBiflbHUM Mo36aBs-
JNIEHHAAM BOJi, HE3ANEXHO Bif, TOro, Y BiAOYBa€ETLCS Lie B CycniibHOMY abo npuBart-
HOMY XWTTI.

Mig, HacuNbCTBOM LWOAO0 XIHOK PO3YMIETLCS, 30KpeEMaA, Take: (a) ¢isnyHe, cekcy-
anbHe Ta MCUXOJIoriYHe HaCWIbCTBO B CiM’i, BKJIIOYHO 3 MOOUTTAM, CeKCyalbHUM
HAaCUNbCTBOM Haf, AiTbMM XiHOYO1 CTaTi B CiM’i, HACUIBLCTBOM, NMOB’A3aHMM 3 Moca-
roMm, 3reanTyBaHHSM Y LWOOI, KaniuTBOM XiHOUYMX FeHiTanin Ta iHWi wKigamei npak-
TUKWN, HACWUJILCTBOM 3 BOKY iIHTUMHOIO nNapTHepa, no3alitobHe HaCUNbCTBO Ta Ha-
CUNbCTBO, NOB’A3aHe 3 ekcnnyaTaujieto; (6) disnyHe, cekcyasibHe Ta NCUX0NoriyHe
HacWNbCTBO, L0 BiAOYBAaETbCHA B CYCMINbCTBI B LLISIOMY, BK/IIOYHO 3irBanTyBaHHSAM,
ceKkcyaslbHUM HacW/ibCTBOM, CEKCYallbHUMW JOMaraHHAMM B rPOMaaCchbknx MicusX,
cekcyasibHMMK oMaraHHaMN Ta 3anskyBaHHAM Ha poboTi, y 3akfiagax OCBiTU Ta iH-
LUMX MiCUSX, TOPFiBEIO XiHKaMKW Ta MPMMYCOBOIO NPOCTUTYLIEID; (B) disnyHe, CEKCY-
anbHe Ta NCUXONOoriYHe HACUNbCTBO, L0 3AIMCHIOETLCSA 200 NOTYPAETLCS AEP>KABOIO,
ne 6 BOHO He BigbyBanocs.

JocnigxeHHs cBigyaTth, WO 3i 30iNbLLIEHHAM EKOHOMIYHUX MOXIMBOCTEN ANS XiHOK
pPiBEHb HACUNILCTBA NPOTU XIHOK 3HMXXYETLCH.

Any act of gender-based violence that results in, or is likely to result in, physical,
sexual or psychological harm or suffering to women, including threats of such acts,
coercion or arbitrary deprivation of liberty, whether occurring in public or in private
life. Violence against women shall be understood to encompass, but not be limited to,
the following: a. Physical, sexual and psychological violence occurring in the family,
including battering, sexual abuse of female children in the household, dowry-related
violence, marital rape, female genital mutilation and other traditional practices
harmful to women, intimate partner violence, non-spousal violence and violence
related to exploitation; b. Physical, sexual and psychological violence occurring within
the general community, including rape, sexual abuse, sexual harassment in public
spaces and sexual harassment and intimidation at work, in educational institutions
and elsewhere, trafficking in women and forced prostitution; c. Physical, sexual and
psychological violence perpetrated or condoned by the State, wherever it occurs. [4]

With increased economic opportunities for women, research suggests a decrease in
violence against women.

HacunbcTBO NPOTH XIHOK i AiBYAT B yMOBaxX 30pOMHOro KOHNIKTY

HacunbCTBO, IKOro 3a3HaloTh XiHKM i AiByaTa nig Yac 36poHOro KOHPNiKTy, Bapito-
€TbCH BiA, QiBNYHOro, CeKCyasibHOrO A0 NCUXONOMYHOro HACUIbCTBA, BYUMHEHOIO K
OepXaBHUMU, TaK i HegepXaBHUMU CyO’eKTamMu, BKITIOYHO 3 yOMBCTBAMU, HE3aKOH-
HUMW CTpaTaMu, KaTyBaHHSAMM Ta iHLIMMW XXOPCTOKMMM, HENIOACLKUMN ab0 TakuMK,
O APUHWXYIOTb MAHICTb, BUOAMU NOBOAXEHHS Ta NOKapaHHS, BUKPAAEHHAMMU, Ka-
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NiUTBMM, NPUMYCOBUM 3aJTy4EHHSIM XIHOK 40 y4acTi B O0M0BUX OisiX, 3rBanTyBaHHS-
MW, CeKcyanbHUM pabCTBOM, CEKCYasIbHOIO eKCrlyaTauielo, Hea0OpPOBibHUM 3HUK-
HEHHSIM, CBaBINIbHUM YB’A3HEHHSAM, NMPUMYCOBUMW LIMIOOAMU, NPUMYLLYBAHHSAM 00
3aHATTA NPOCTUTYLLIEID, NPUMYCOBUMI abopTamMum, NPUMYCOBOIO BariTHICTIO Ta Npu-
MYCOBOIO CTepuni3auji€eto.

CekcyanbHe HacuIbCTBO 3aCTOCOBYETbCS Mif, Y4ac 30POHMX KOHOIKTIB 3 Pi3HNX
NPUYNH, 30KpeMa, SK GpopMa KaTyBaHHS, AJI1 HAHECEHHS TINEeCHUX YLIKOOXKEHb,
OTPUMAHHS iHpOpMaLi, NMPUHUMXEHHS TIAHOCTI Ta 3aNsKyBaHHSA, a TakoX AN 3HWU-
LEHHs rpomMag. 3reanTyBaHHS >XiHOK BUKOPUCTOBYBANOCS A5 MPUHMKEHHS OMno-
HEHTOK / ONMOHEHTIB, BUTICHEHHS rpOMaf, i Fpyn 3 iXHiX TEPUTOPIN Ta HABMUCHOIO Mo-
wnpeHHs BlJ1-iHdekuii. XXiHok npumyllyBann 0O cekcyasbHOi Ta XaTHbOI pabCcbkoi
npaui. >)KiHOK TakoX BUKpaAanu, a NoTiM 3MYyLLUYBaNIU CIYXUTU «APY>KUHAMW», W06
BUHAropoauTu 60MoBUKIB.

Papna Besnekn OOH 3acyanna BUKOPMCTaHHA HACWUJIbCTBA NPOTU XIHOK | AiBYaT B
yMoOBaXx 36poiHOro KOHMAIKTY SK TaKTUKy BeAEHHS BiliHW.

Violence experienced by women and girls during armed conflict, ranging from
physical, sexual to psychological violence perpetrated by both state and non-
state actors including murder, unlawful killings, torture and other cruel, inhuman or
degrading treatment or punishment, abductions, maiming and mutilation, forced
recruitment of women combatants, rape, sexual slavery, sexual exploitation,
involuntary disappearance, arbitrary detention, forced marriage, forced prostitution,
forced abortion, forced pregnancy and forced sterilisation.

Sexual violence has been used during armed conflict for many different reasons,
including as a form of torture, to inflict injury, to extract information, to degrade and
intimidate, and to destroy communities. Rape of women has been used to humiliate
opponents, to drive communities and groups off land and to wilfully spread HIV.
Women have been forced to perform sexual and domestic slave labour. Women have
also been abducted and then forced to serve as ‘wives’ to reward fighters. [2]
Gender-based violence in emergencies (GBVIE)

The UN Security Council condemned the use of violence against women and girls
in armed conflict as a tactic of war.

HacunbcTBO NpoOTH XIHOK y MicLisix HecBOGOAU

HacunbCTBO MpOTK XIiHOK Ta AiByaT, AKki 3HaX0O4ATbCA B Micusax HecBoboau, e ixHi
npasa 0OMeXeHi.

AKTN HAaCUNbCTBA B TaKMUX MICLSIX, Y TOMY YMCAI B KaMepax TMMY4aCcOBOIro YTPUMaHHS
B NONiUii, LEeHTpax yB’A3HEHHS, TIOPMax, YCTaHOBaxX COLiaNibHOro 3axucTy, LeHTpax
YTPUMaHHS MirpaHTOK/MirpaHTiB, BIQHOCATLCS A0 HACUbHULBKUX Aii 3 OOKy Aep-
>XaBMw.

CekcyanbHe HacuUnbCTBO, BKJIOYAOYM 3rBafiTyBaHHS, 34iiCHEHE NPOTUN XiHOK B Mic-
uax Heceob60oau, BBaXAETLCS 0COBAMBO rpybrM 3104MHOM MPOTU MJHOCTI Ta Npaea
Ha @i3NYHY HELOTOPKAHHICTb NIOAVHMK, | BiAMNOBIOHO MOXE BBaXaTMUCHA KaTyBaHHSAM.
IHWi popmMmn HacunbCTBa NPOTK XIHOK Yy MicLsx HecBoboam, ki 6ynn 3a00KyMEH-
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TOBaHi PiSHMMW OXepenamMu, BKJIOHaKTb: HeaLekBaTHUIM Harnag nig Yyac npumnomy
ayuwy abo posgsiraHHs; ornsan, NpoBeaeHi Yonosikamu abo y NPUCYTHOCTI HOJOBIKIB;
BepbasibHe cekcyanbHe gomMaraHHs. KOHTposb, SKNl 30iACHIOTb NPaLiBHUKW/-ULL
MicLb HeCBOOOAM HaA, WOAEHHUM XUTTSAM XIHOK, TaKOX MOXe NPU3BECTU A0 Ha-
CUNbCTBA Yepes BMMOIM 0 CEKCYallbHUX akTiB y 0OMiH Ha npusinei, Tosapu abo 3a-
LOBIiNbHEHHs1 6a30BKUX NOTPEO.

MpaBo3axmcHi opraHizauji nigBuLLyOTb 06i3HAHICTb MPO TPUBOXHI NMOKA3HUKN Ha-
CUJIbCTBA Hap XiHKamMu B MicLiIX HECBOOOoAN, BK/toHatoun disnyHe Ta cekcyalsib-
He HaCUNbCTBO, Y MiCLiIX MO36aBIEHHS BOJIi MO BCbOMY CBITY.

Violence against women and girls who are confined to a location where their rights
are controlled.

Custodial violence against women in police cells, prisons, social welfare institutions,
immigration detention centres and other State institutions constitutes violence
perpetrated by the State.

Sexual violence, including rape, perpetrated against women in detention is
considered a particularly egregious violation of the inherent dignity and the right to
physical integrity of human beings and accordingly may constitute torture.

Other forms of violence against women in custody that have been documented by
various sources include: inappropriate surveillance during showers or undressing;
strip searches conducted by orin the presence of men; and verbal sexual harassment.
The control wielded by correctional officers over women’s daily lives may also result
in violence through demands for sexual acts in exchange for privileges, goods or
basic necessities. [2]

Gender-based violence

Human rights organizations are raising awareness about the alarming rates of
custodial violence against women, including physical and sexual abuse, in
detention centers around the world.

HacTtaBHULTBO (MEHTOPCTBO)

Besne4Hi B3aEMUVHN, LLO LO3BOMIAIOTL HABYATUCH Ta €KCNEPUMEHTYBaTU, CTBOPIO-
I0Tb CMPUSTAVBI YMOBW OJ11 PO3BUTKY OCOBUCTICHOrO NOTeHLjany, 3aCBOEHHS HOBUX
HaBMYOK B paMKax MigTPMMKM HACTaBHULEKD / HACTaBHUKOM Kap’€PHOro 3pOCTaHHS
Ta 0COOMCTICHOro PO3BMTKY N03a MeXamu 3BMYaMHNX CTOCYHKIB cybopanHadii. Ha-
CTaBHMLTBO (MEHTOPCTBO) BCE YacCTillle BUKOPUCTOBYETLCS ANs NiATPUMKN 0COBUC-
TOro Ta NpodecinHoro po3BuTKY XiHoK. [[epeknan 6a3yeTbes Ha 3]

MeHTOPCTBO Bif XIHOK ANS XIHOK € HAaA3BNYANHO BaXJIMBMM, OCKiNlbKM BOHO 3a-
6e3rneyye BiAMNOBIAHI PONLOBI MOAENi Ta PO3YMIHHS TOro, SK NoaonaTy crneundidHi
6ap’epu, 3 AKUMU XiHKM CTUKAIOTBLCS Y CBOIN Kap’epi.

Sheltered relationship that allows learning and experimentation to take place and
personal potential and new skills to flourish through a process in which one person,
the mentor, supports the career and development of another, the mentee, outside the
normal superior—-subordinate relationship.
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Mentoring is increasingly used to support the personal or professional development
of women. [2]

Mentoring by women for women is crucial, as it provides relatable role models and
insights into overcoming the specific barriers that women encounter in their careers.

HauioHanbHi niHii gonomMmorun xXiHkam

TenedoHHMIN cepBic, WO NPOMNOHYE NIATPUMKY, IHPOPMYBaHHA Ta NPOdeECiiHe KOH-
CYNbTYBaHHS XiHKaM, siKi TEPEXUIN HaCUNbCTBO.

Ctam0bynbCbka KOHBEHLLiSi BCTaHOBMUNIA CTaHAAPTM PoBOTK HauioHaNbHUX CNyX6 Ao-
MOMOII XiHKaM, L0 € BRX/IMBUMU OPIEHTUPAMU OJ11 BUKOHAHHS BCiMa AepXXaBamu,
He3anexHo Bif, Toro, patudikysanyn BoHM KOHBEHLIO 4uM Hi. 3rigHO 3i cTaTTelo 24
Ctam0ynbCbKoi KOHBEHLT, Aep>XaBW NOBUHHI CTBOPUTU NMPUHANMHI OAHY HauioHanb-
Hy 6e3KOLUTOBHY TenedOHHY NiHilo 45151 3BE€PHEHb 00 BCiX GOPM HACUNBbCTBA CTO-
COBHO XIiHOK, WO fje 24/7.

[HLUMMUW BXXIMBMMM efleMEHTaMM HauioOHaNTbHOT I0BIOKOBOT CNy>X6m ans XiHOK € Ha-
[aHHS NiATPUMKN BCiMa BigNoBiAHMMN MOBaMW, LLUIMPOKO PO3PEK/IaMOBaHUIA 3arasib-
HOOOCTYMHUI HOMEP Ta iIHPOPMYBaHHS NPO iHWI BignoBigHi cnyx6u / nepeHanpas-
JIEHHS [0 iHWKWX BiANOBIAHMX cNyX6 (noniuis, KOHCYNbTaUHI LLeHTPW, NPUTYKK ANs
XiHOK). [>xepeno nepeknany 3]

Ypsiav NoBUHHI 3a6e3ne4nTy HanexHe diHaHCyBaHHS HaLiOHaNbHUX JiHIW A0NO-
MOrM XiHKaM Ta ixHI0 Linoao6oBy AOCTYMHICTb, W06 edpekTMBHO AonomMarati XiH-
KaM y KpU30BUX CUTYaLLiFIX Ta HagaBaTy iM OCTYN A0 HEOOXIAHUX PECYPCIB | MOCNYT.

Phone service offering support, information and professional advice to women
survivors of violence.

The Istanbul Convention has established standards for national women’s helplines,
which are important benchmarks for all states to follow, regardless of whether or not
they have ratified the Convention. According to Article 24 of the Istanbul Convention,
states should provide at least one national helpline to address all forms of violence
against women, operating 24/7 and free of charge. Other important elements of a
national women’s helpline would be to provide supportin all relevant languages, have
a widely advertised public number, and provide referrals to other relevant services
such as counselling centres, women'’s shelters, or the police. [2]

Domestic violence

Governments should ensure that national women’s helplines are well-funded and
accessible 24/7 to effectively assist women in crisis and connect them with necessary
resources and services.

He6e3ne4yHnit (pn3ankoBaHuit) abopTt

Mpouenypw nepepuBaHHs BariTHOCTI, O BUKOHYIOTbCS abo ocobamu, ki He MaloTb
HeobXxiaHMX HaBMYOK, abo B yMOBaXx BiACYTHOCTI 6a30BMX MeOUYHUX | CTaHOAPTHUX
CaHiTapHux ymoB, abo B 060X BUNaaKax.
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Xo4ya BU3HA4YEeHHS, Ha NMepLunin Nornsg, no’sidaHe 3 NMPoOLECOM, XapakKTePUCTUKN
Hebe3ne4yHoro abopTy CTOCYIOTbCSA HeHanexHMx obcTaBmH Oo, nig 4ac abo nicns
abopTy.

Y kpaiHax, e abopTn 3aOOPOHEHI, 3aKOHOAABYO CYTTEBO OOMeEXeHi Ta/abo He-
[OCTYMHI, XiHKW HE MaloThb iHWOro BMbopy, OKpPiM ik BAABATUCH A0 HEOE3NeYHnx
abopTiB, WO Hapaxae ix Ha nigBuLLEHNA PU3NK CMEPTHOCTI ab0 yCKaaHEeHb.

OOMexeHHsa OocTyny Ao 6e3nevyHnx Nocayr 3 NnepepuBaHHA BariTHOCTI MOXe Npu-
3BECTW [0 TOro, L0 XiHKM OyayTb 3MyLLUEeHi pobuT HeGe3ne4Hi abopTn, cTaBnayn
nig, 3arpo3y CBOE 3[0POB’S Ta XUTTS.

Procedures for terminating a pregnancy performed either by persons lacking the
necessary skills or in an environment lacking the basic medical and standard sanitary
conditions, or both.

While the definition seems to be linked to the process, characteristics of an unsafe
abortion touch on inappropriate circumstances before, during or after an abortion.
In countries where abortion is illegal, legally highly restricted and/or unavailable,
women have little choice but to resort to unsafe abortion, which exposes them to an
increased risk of mortality or morbidity. [2]

Restrictions on access to safe abortion services can lead women to seek unsafe
abortion methods, endangering their health and lives.

HebOe3neuyHum cekc

Bynb-aka cekcyasibHa noBefiHKa, WO CTBOPIOE PU3MK NOLUMPEHHS iHdeKLUIn, Lo ne-
pepatoTbes ctateBuM wnaaxom (IMCLU), y Tomy umcni BIJ1 ta CHIOy.

HeGe3ne4Huii cekc 6e3 npeseppaTtyBiB ab0 HaNEXHOro 3axX1CTy MiOBULLYE PU3NK
iHdeKUin, wo nepepatoTbes ctateBum wwinaxom (IMCLL), gk ana Yyonoeikie, Tak i ans
XKIHOK.

Any sexual behaviour that poses risks of transmission of STDs, including HIV and
AIDS. [14]

Unsafe sex without condoms or proper protection increases the risk of sexually
transmitted infections (STIs) for both men and women.

HeBuaoumi 6ap’epun

CTaBfeHHs | TpaanuinHi NPUNYLWEHHS, HOPMW Ta LLIHHOCTI, WO IeXaTb B OCHOBI LMX
CTaBJIEeHb, AKi NepPeLKOaKaTb PO3LLMPEHHIO NPaB i MOXMBOCTEN XiHOK Ta MOBHO-
LLIHHIM y4acCTi XIHOK Y XMWTTi CyCnifibCTBa.

Yumano cTyaeHToK i CTYAEHTIB i3 Mano3abeanedyeHnx ciMei CTKaloTbCa 3 HEBUAU-
MUMKn Gap’epamm Ha LWNSXY OO0 YCMiXy, TakKMMW K HEeAO0CTaTHI AOCTYN A0 TEXHO-
Norin abo BiACYTHICTb HAAiAHOI MiATPUMKM BOOMA, LLO 3aBaXae ixXHii akageMiyHin
YCMiLWHOCTI.
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Attitudes and the underlying traditional assumptions, norms and values that prevent
women’s empowerment/full participation in society. [2]

Many students from low-income backgrounds face invisible barriers to success,
such as inadequate access to technology or lack of strong support networks at
home, hindering their academic performance.

He3apoBoneHa notpeba B NnaHyBaHHi ciM’T

HesapoBoneHi noTpebu y nnaHyBaHHi CiM’'T — Lie pO3pUB MixXX penpoaykKTUBHMMU Ha-
MipamMm XiHOK Ta iXHbOIO KOHTPALENTMBHOO MOBEAIHKOIO, LLIO BU3HAYAETLCS K YacT-
Ka >XiHOK penpoaykTuBHOro Biky (15-49 pokiB), siki nepebyBatoTb Yy Wob6i abo B Lm-
BiNbHOMY LLNIOGI, AKi 6axaloTb NPUNUHUTK abo BiAKNACTU OiTOHAPOAXKEHHS, ane He
3aCTOCOBYIOTb XXOAHOI0 METOAY KOHTpaLLenuii.

Y kpaiHax 3 06MeXeHMM AO0CTYNOM A0 PeCcypCiB niaHyBaHHS CiM’i XiHKM YacTo Bia-
4yyBalOTb HE3a40BOJIEHY NOTPEOY B NaHyBaHHI CiM’T, LLLO NPU3BOAUTL A0 YCkiaa-
HEHb 3i 3J0POB’AM | 0OMEXEHOr0 KOHTPOJIO HaA, PO3MIPOM CiM'i.

Unmet need for family planning refers to the gap between women’s reproductive
intentions and their contraceptive behaviour, defined as the proportion of currently
married or in-union women of reproductive age (15-49 years) who want to cease or
delay childbearing but are not using any method of contraception. [13]

In countries with limited access to family planning resources, women often experience
an unmet need for family planning, leading to health complications and limited
control over family size.

He3zaxuweHun cekc

Bbyab-gKka cekcyanbHa MoBefiHKa, fKka Mae NEBHUA CTyMNiHb PU3UKY, OCKINIbKU
napTHepKW / NnapTHEPW He KOPUCTYIOTbCHA 3acobamMn 3axmUCTy Bif, BariTHOCTI abo
iHpekuin, wo nepepatoTbes ctateBum wnaxom (IMCLU). Hapasi BukopuctaHHs
npesepBaTuBIiB € EOUHUM METOOO0M, KU MOXe 3ab6e3nedynTn 3axucT Bif, UMX
LBOX PU3UKIB.

OBMexeHun OocTyn OO0 MOCAYr 3 OXOPOHW CEKCyanbHOro Ta PenpoayKTMBHOMO
300POB’St MOXE MiABULLMTIL ANS XiHKN pU3nK HeGaxxaHoi BariTHOCTi Yepe3 He3axu-
LLLeHUI CeKcC.

Any sexual behaviour that has a degree of risk because partners are not using
protection against either pregnancy or STDs. At present, condom use is the only
method that can provide protection against these two. (See also safe sex; unsafe
sex.) [14]

Limited access to sexual and reproductive healthcare services can increase a
woman’s risk of unintended pregnancy due to unprotected sex.
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HeneranbHe nepeBe3eHHs niogen

[MepemilLeHHa Ta BBE3EHHS NIOAEN A0 KPAiHU LWISXOM CBILOMOro YXUNEHHs Bif, iM-
MirpauiiHnx 3akoHiB, 3a3Buyait ans ¢diHaHCOBOI abo iHWOI MaTepianbHOI BUroau.
Jlloan, ki € 06’ekTamMm HenerasbHOro NepeBe3eHHs1, MOXYTb BapiloBaTUCS Bif, TUX,
XTO LUYKaKTh KPaLLUUX MOXJ/IMBOCTEN AN NpaueBnallTyBaHH:A Ta GiHAHCOBUX MOXIN-
BOCTE B iHLLIl KpaiHi, Ae BOHM He € rpoMagsaHkamu / rpoMmagsaHamy abo pe3naeHT-
Kamu / pe3angeHTaMum, [0 LyKadok / LykadiB NpuUTysKy, 6ixkeHok / BiXeHLB Ta iHLWnX
oci6, aki BTikaloTb Big, KOHONIKTY abo nepechnigyBaHHs. Xo4a Nioaun, akux nepeBo3snTb
HeneranbHO, 3a3BMY4ait NIaTATb 3a AOCTABKY 40 MiCLSA NPU3HAYEHHS, Lie He 3aBXaun
CTOCYETbCS CiMen i opy3iB, Aki AonomMararTb iHWWUM npuegHaTmica 0o Hmx. KoHTtpa-
GaHpa nogen, BkAYalun Ty, sika 34INCHIOETLCS OPraHi3oBaHMMU Mepexamun B
PiBHMX YaCTMHAXx CBIiTy, 3a3BMYan BiAPISHAETbLCS Big, TOPriBAi Al0ABMW eneMeHTaMmn
npMmMmycy Ta o6MaHy, ki npuTamMaHHi OCTaHHIN. (OVB. TakoX «TOPriBNsa NtoabMM>». )

[MpaBOOXOPOHHI OpraHu Nepexonuin onepaLiio 3 HeneranbHOro NepeBe3eHHs e-
CATKIB Nnioaen 4epes KOpAoH Yy HEOE3MEYHMX i HENDACHKNX YMOBAX.

The movement and importation of people into a country through the deliberate evasion of
immigration laws, usually for financial or other material benefit. People who are smuggled
can range from those seeking better employment and financial opportunities in another
country where they are not nationals or residents of, asylum seekers, refugees and oth-
ers fleeing conflict or persecution. While people who are smuggled usually pay fees to
get them to their destinations, this is not always the case when it comes to families and
friends who get others to join them. Smuggling, including that by organised networks in
different parts of the world, is usually differentiated from trafficking by the elements of
coercion and deception that go with the latter. (See also trafficking of persons.) [14]

Authorities intercepted a human smuggling operation that was transporting dozens
of individuals across the border in unsafe and inhumane conditions.

HeonnaquaHa aAornaaoesa npaus

TepMmiH «HeonnavyBaHa oornsaoBa npaws» OXOMnoe BCi BUOW NOBCAKAEHHOI AisiNIbHOC-
Ti, SKi NiATPUMYIOTb HaLle XUTTS | 300POB’A, Taki 9K XaTHS poboTa (MPUroTyBaHHS iXi,
npubMpaHHS, NpaHHa) Ta 0coducTuii gornaa (0cobsMBO 3a AiTbMU, CTAPLUMMUN JIIOAb-
MU, XBOpMMM abo NtoapbMm 3 iHBanigHicTio). Lii Bnan aisnbHOCTI HallvacTille BUKOHYIOTb
XIiHKM B gomMorocnogapcTei 6e3kowToBHo. 3a gaHmmn Kamnanii OOH, cnpsimoBaHoi
Ha CKOpPOYeHHS BABIYi 6igHOCTI y cBiTi 1,0 2015 poky, nepeBaxHy BinbLUiCTb po60TH, fika
3abe3neyvye NOBCAKAEHHE XUTTS, — BUPOLLYBAHHS Xi, MPUroTyBaHHS iXi, BUXOBaHHS
niten, oornsag 3a cTapLuvMm iioAbMU, YyTPMMaHHS OYAMHKY, HOCIHHS BOAM — BUKOHYIOTb
XiHKW, | us po6oTa NOBCIOAHO MAE HU3bKWI CTATyC i Masio onyavyyeTbcs abo B3arani He
onnadvyeTbcs. HeBenuka colianbHa Ta eKOHOMIYHA LHHICTb LiEi pob0oTU Pi3KO KOHTP-
acTye 3 1l GaKkTUYHOIO BXJIMBICTIO /19 CiM’i Ta CyCNiNbCTBA B LLIOMY.

Hacnpasgai, GeMiHICTUYHI EKOHOMIYHI CTyaii LOBENN, WO A0S € HEBUAMMOIO OCHO-
BOIO COLia/IbHO-EKOHOMIYHOI cucTteMn. OgHak Yepes Te, WO AoMmNg BBAXKAETLCS «XKi-
HO4Y0l0 POBOTOLO», BiH 34€0iNbLLIOro He OMMaYyeTLCS; Yepes Te, WO NOMY He MPUCBO-
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IOETBCS MPOLLOBA OLiHKa, MOro He BUMIPIOIOTb; Yepes Te, WO NOro He BUAHO, NOro He
6epyTb 00 yBary npu dopMyBaHHi nonitukn. MNigcymkoBuin nokymeHT KoHdepeHuji
OOH 3i ctanoro po3eutky Pio+20 BnepLue BU3Hae, L0 HeonavyBaHa Aornsosa npa-
us poOUTb 3HAYHUK BHECOK Y A0OPO6GYT NioAVHU Ta CTanuii PO3BUTOK, ane CTBOPIOE
HenponopLjiriH1iA TArap ans XiHok i gisyat (n. 153). HeonnayysaHa po6oTa 3 gornsgy
NiATPUMYE PUHKOBUIA CEKTOP, 3HMXYIOHUM BUTPATHN, siki poO0TOAaBLI NOBUHHI HECTW Ha
YTPUMaHHS npaLiBHULb / NpauiBHUKIB Ta iXHiX cimen. BoHa Takox nigTpuMmye aepxas-
HUIN CEKTOP, MPOMOHYIOYM NOCAYr OXOPOHW 300POB’S, CaHiTapii, BOOONOCTa4YaHHA Ta
[ornsay 3a AiTbMy, KOJIM AePXaBHE HaJaHHS Takyx NOCAyr BiACYTHE abo HEAOCTaTHE.

[MoniTnku, WO cnpusaioTb PO3NOAiNY BiANYyCTOK 3 A0MSAY 32 AUTMHOIO, MOXYTb 40MO-
MOITU JOCATrTY GiNbLLUOi PIBHOCTI, 3MEHLLYIO4YM 06CAr Heonsa4yyBaHoI AOMAA0BOT
npaui, 9Ky NnepeBaxHO BUKOHYIOTb XiHKN.

The term unpaid care work encompasses all the daily activities that sustain our lives
and health, such as house work (food preparation, cleaning, laundry) and personal care
(especially of children, the elderly, people who are sick or have a disability). These ac-
tivities are most commonly performed by women in the household for free. According
to the United Nations Millennium Campaign to halve world poverty by the year 2015, the
overwhelming majority of the work that sustains daily life — growing food, cooking, rais-
ing children, caring for the elderly, maintaining a house, hauling water — is performed
by women, and this work is universally accorded low status and little or no pay. The little
social and economic value assigned to this work contrasts sharply with its actual impor-
tance to families and society at large. In fact, feminist economists have shown that care is
the invisible base of the socio-economic system. However, because care work is consid-
ered “women’s work” it is mostly unpaid; because it is not assigned a monetary value, it
is not measured; because it is not visible, it is not taken into account in policymaking. The
Rio+20 Outcome Document recognises for the first time that unpaid care work contrib-
utes substantially to human well-being and sustainable developed but poses a dispro-
portionate burden on women and girls (par 153). Unpaid care work supports the market
sector by lowering the cost that employers must sustain to maintain employees and their
families. It also supports the public sector by offering health services, sanitation, water
and child care when public provision of such services is lacking or insufficient. [4]

Care work, Domestic division of labour

Policies promoting parental leave sharing can help achieve greater equality by
reducing the unpaid care work disproportionately performed by women.

HeonnavyysaHa npaus

PoborTa, sika Bupobsisie ToBapu Ta Nocnyru, ane He nepenbdayvae NnpsiMoi BUHaAropoam
abo iHwoi popmu onnatu, Hanpuknag, xatHa poboTa Ta poboTa 3 fornsaay.
HeonnadvyBaHa npaus HEPIBHOMIPHO PO3MNOAineHa MixX XiHKaMu i YHonosikamn, nNpu-
4YOMY XiHK1 MalOTb BMLWIA PIBEHb Y4aCTI B LA HeonnayysBaHili poboTi.

Yepes reHaepHuii po3pmB B onnati npaL XiHK/M YacTo BUKOHYHOTb BifiblLe roavH He-
onJsiayyBaHOI npaui NOPIiBHAHO 3 YONOBIKAMU, HABITb SIKLLLO BOHW MPAaLYOI0Th MOBHUMA
po6ouunii AeHb, L0 NOCUIIIOE HEPIBHICTb AOMALUHBOrO HAaBAHTAXEHHS.
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Work that produces goods and services but which carries no direct remuneration or
other form of payment like housework and care work.

Unpaid work is unevenly distributed among women and men, with women having a
higher participation rate in this unremunerated work. [2]

Due to the gender pay gap, women often perform more hours of unpaid work relative
to men, even when employed full-time, reinforcing unequal domestic burdens.

HenoBHa 3anHATICTb

3anHATICTb, 3a AKOi NpaLiBHMLA / NPaLIBHUK MPaLOE MEHLLE rOAMH, HiX 3BMYaliHa
KiNbKiCTb NOBHUX POOOYUX FOAUH.

MoBHWI POBOYUIA AeHb MOXE 0O4YMCIOBATUCSA, HAaNpPUKNad, Ha WOAEHHIN, LWOoTUX-
HEeBil, LWoMicsa4Hilh abo HaBiTb PidHili OCHOBI, 200 HA OCHOBI CepedHbOro nepioay 3a-
MHATOCTI.

XKiHkn nepeBaxaloTb cepef, 3aliHATUX Ha YMOBax HEMOBHOIo pob0o4oro Yacy, a Tomy
CTpaxaawTb Bif, HeOONiKiB, MOB’A3AaHMNX 3 HEMOBHOK 3aMHATICTIO, TaKMUX 9K Hedo-
CTaTHIN ooxia Ana OOCArHEHHS eKOHOMIYHOI HE3ANEXHOCTI, MEHLLI MOX/IMBOCTI ans
Kap’epHOro 3pOCTaHHS Ta HUXYMIA PO3MIP MEHCIT, 30KpeEMa, KONM BOHM 3anHATI Ha
HecTabiNbHUX (He3Ha4YHMX) poboTax 3 HeENOBHMM poboymm gHeM. OagHak sikicHa po-
60Ta 3 HENOBHUM POOOYMM AHEM MOXE CMPUATU PO3LLMPEHHIO YHACTi XiHOK HA PUH-
Ky npawi.

Y pi3HUX KpaiHax iCHYIOTb Pi3Hi Tpaauuii Loao CTaB/eHHA A0 HEMNOBHOI 3aMHATOCTI
3arasiom i 3okpema 3 6OKy coujanbHUX NapTHeEpPIB/-OK. HenoBHa 3aliHATICTb MOXe
pO3MMaAaaTMCa K KiHLEBWUI MPOAYKT, WO BigA3epKanioe TpaauuinHi reHaepHi poni,
3 aKUEHTOM Ha HeJonikax HEMNOBHOI 3aMHATOCTI 3 TOYKM 30py onnaTu npaui, Npocy-
BaHHS Mo cnyx6i, NeHCiNHMX NpaB ToLwo. 3 iHLWOro 60Ky, BOHa MOXe Po3rnsaaTncs sk
iHCTPYMEHT 36iNbLUEeHHS y4acTi XiHOK Ha PUHKY npaLi, a oTXe, NpMHaNMHI A0 NeBHOT
MipW, EKOHOMIYHOT HE3ANEXHOCTI.

Y 3B’A3Ky 3i CKOPOYEHHSIM BIOAXETY KOMMNaHis orosiocuna, LWo NikBiaye neski nocagum
3 MOBHOIO 3AWHATICTIO | 3aMiHUTB iX KilbkOMa nocagamMmy 3 HeMOBHOKO 3aUHSATICTIO.

Employment where the worker works fewer hours than the usual number of full-time
working hours.

The full-time working hours might be calculated, for example, on a daily, weekly,
monthly or even yearly basis, or on the basis of an average period of employment.

Women are overrepresented in part-time jobs and therefore suffer disadvantages
related to part-time work, such as not earning enough income to reach economic
independence, having fewer career opportunities and accruing lower pensions, in
particular when employed in precarious (minor) part-time jobs. However, quality
part-time work can contribute to the increased labour market participation of
women.

Traditions vary across countries in terms of how part-time work is viewed in general
andin particular by the social partners. Part-time work may be seen as an end product
mirroring traditional gender roles, with emphasis on the disadvantages of part-time
work in terms of pay, promotion, pension rights, etc. On the other hand, it might be
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seen as an instrument to increase the labour market participation — and thus, to a
certain extent at least, the economic independence — of women. [2]
Atypical work employment

Due to budget cuts, the company announced they would be eliminating some full-
time positions and replacing them with several part-time employment roles.

HenoBHONiTHA oco0a (AuTUHA)

Ocob6a Bikom o 18 pokiB, He3anexHo Bif, Biky MOBHONITTA ab0 BiKy 3roaun, BCTaHOBE-
HOIro MiCLEeBUM 3aKOHO4ABCTBOM. Hapasi TepMiHU «HENOBHOMITHA / HEMOBHONITHIN»
Ta «AUTNHA» BUKOPUCTOBYIOTLCS SIK B3aEMO3aMiHHi, KON MOETbLCS NPO 0CO0Y BiKOM
0o 18 pokiB. 3a3Ha4aeTbCH, WO Nepesara HagaETbCs TEPMIHY «OUTUHA», OCKINbKN
BiH BUSHA4Y€HM Ha MiXkHapoaHOMY piBHi (KOHBEHLiS Npo npasa gnTuHn).

9Kk HeMOBHOJITHA, BOHA HE MA€E Nnpasa NignMCcyBaT KOHTPAKT.

A person under the age of 18, regardless of the age of majority or age of consent
locally. Currently, in the reporting on SEA, the term minor and child are used
interchangeably when meaning a person under the age of 18. It is noted that child is
the preferred option, as it is the internationally defined term (Convention of the Rights
of the Child). [6]

As a minor, she is not eligible to sign a contract.

Henpsma auckpuminauis

JAnckpumiHauis, Lo BUHUKAE BHACNIAOK 3aCTOCYBaHHA HENTPANbHOIO MOJIOXEHHS,
KPUTEPIIO YN NMPaKTUKK, WO CTaBNATb 0Cib ofHIiel cTaTi y HeBUrigHe cTaHOBMLLE MO-
PIBHAHO 3 0coBamMM iHLIOI cTaTi, KpiM BUMaZKiB, KONW Taki MNOJIOXEHHS, KpuTepii abo
NMpakTukn € 06’EKTUBHO BUNPaBAAHMUMM iX (3aKOHHOIO) METOI0, a TaKoX BiaNoOBiAHN-
MU Ta HeobXxigHMMM 3acobamu i JOCATHEHHS.

KoHuenujs, wo opieHToBaHa Ha BMAvB npasui abo NpakTUK Ta BpaxoBye peanii no-
BCSAKAEHHOIr0 COLaIbHOr0 XUTTS.

Henpama gmckpumiHalis Mae micue TOoAi, KoM 3akOHOAABCTBO, NOMITUKA YW MPO-
rpama He MICTATb OUCKPUMIHALIMHUX HOPM (NOJIOXKEHb), ane ix peanisauis Bce X
npM3BOAUTb A0 AMCKpUMIHaLji. Hanpuknaa, y Bunagkax, Koam XiHku nepebyBaioTb y
HEBUIiOHOMY CTAHOBMULL NOPIBHAHO 3 YOJI0BIKaMM LLLOAO AOCTYNY A0 NEBHOI MOXIN-
BOCTi / pECYPCY Yepes yXe HasiBHY HEPIBHICTb. 3aCTOCYBaHHA reHAepHOHENTpab-
HOr0 3aKOHOAABCTBA MOXe 36eperTn HasBHY HEPIBHICTb a0 HaBITb MOCUIIUTW ii.
[Oxepeno nepeknaay 3]

Henpsma guckpumiHauis mae Micue, Koan nosituka KoOMMaHii BUMarae Bif, YCiX
npauiBHMLUB | NpaLiBHMKIB O0Mi3HA 3a/1MLLATUCA HA POOOTI, L0 HENPOMOPLIHO cTa-
BUTb Y HEBUTiAHE CTAHOBULLE JIOAEN, Ki OAHOOCIOHO BUXOBYIOTb OWUTUHY, CEpea
AKX BinbLLe XiHOK.
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Discrimination occurring where an apparently neutral provision, criterion or practice
would put persons of one sex at a particular disadvantage compared with persons of
the other sex, unless that provision, criterion or practice is objectively justified by a
legitimate aim, and the means for achieving that aim are appropriate and necessary.
The concept focuses on the effect of a rule or a practice and takes into account eve-
ryday social realities.

Indirect discrimination occurs when a law, policy or programme does not appear to be
discriminatory, but has a discriminatory effect when implemented. This can occur, for
example, when women are disadvantaged compared to men with respect to the enjoy-
ment of a particular opportunity or benefit due to pre-existing inequalities. Applying a
gender-neutral law may leave the existing inequality in place, or exacerbate it. [2]

Indirect discrimination occurs when a company’s policy requires all employees
to work late hours, which disproportionately disadvantages single parents, who are
more likely to be women.

Henpsime HacunbCTBO HaA, XiHKamMun

CTtaBneHHs, CTEPEOTUNN Ta KYNbTYPHI HOPMU, LLLO € OCHOBOIO rEHAEPU30BaHMX Npak-
TUK, | MOXYTb CIIPUHNUHUTU FrEHAEPHO 3yMOBJIEHI HOPMU NPSMOro HACUNbLCTBA.
[Oxepeno nepeknany 3]

EkOHOMIYHI NONiTUKKM, SIKi HE BPaxOBYIOTb FEHAEPHY HEPIBHICTb, MOXYTb CAPUATA HEe-
NPSMOMY HaCUJbCTBY Hap, XXiHKaMMU.

Attitudes, stereotypes and cultural norms that underpin gendered practices and may
cause gender-based forms of direct violence. [2]

Economic policies that fail to consider gender disparities may contribute to indirect
violence against women.

HeperynspHa Ta/um HecTabinbHa 3alHATICTb

PisHi dopmMn HecTaHOaPTHOI, aTMNOBOI, aNbTEPHATUBHOI 3AMHATOCTI.

HeperynapHa Ta/abo HecTabinbHa 3aMHATICTb HACTO aCOLLIIETLCA 3 POOOTO HA HEMO-
BHUIA pOoBGOYMIA IeHb, CE30HHOIO Ta BUMNAAKOBOIO 3aNHSATICTIO, CAMO3aAHATICTIO, TUM-
4acoBOI POBOTOID, BUI3HOIO Y4M HAAOMHO POBOTOIO Ta POBOTO Hepes areHTCTBa.
Taka poboTa MOXe BK/o4aTu, 30KpPeMa, HEBM3HAYEHICTb CTPOKY pobOoTU, BiACYT-
HICTb KOHTPOJIIO 32 TPYAOBMMM NMPOLLECaMU, HEBU3HAYEHICTb A0X0Ay Ta 0OMEXEHNIA
coujanbHO-NPaBoOBUN 3axUCT. PO3MMBaHHA CTaHOAPTHUX TPYOOBUX BiAHOCUH MOXE
3pobUTK 3aMHATICTL XIHOK BinbLL HecTabinbHoto. [Mepeknan 6a3yeTbes Ha 3]

HeHopmoBaHuii rpagik po6otn Mapii B pecTopaHi yckiaaHioBaB niaHyBaHHSA 6to-
IDKEeTY Ta OpraHisadjio gornsay 3a AiTbMU, WO € TUMOBOO NPOOBJIEMOIO AN TUX, XTO
MaloTb HecTabifibHy 3alHATICTb.

Various forms of non-standard, atypical, alternative employment.
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Irregular and/or precarious work is frequently associated with part-time employment,
seasonal and casual work, self-employment, fixed-term work, temporary work, on-
call work, home-based workers, and agency work.

Dimensions of such work may include, inter alia, uncertainty of continuing work, a
lack of control over the labour process, low income and limited social and regulatory
protection. The erosion of the standard employment relationship may render the
employment of women more precarious. [2]

Atypical work employment

Maria’s irregular work schedule at the restaurant made it difficult to budget and
manage childcare, acommon challenge faced by those in precarious employment.

HepiBHicTb y 300pOB’T

KOHKpEeTHi BUAN HEpPIBHOCTEN Y 340POB’I, SKi BUHMKAOTb Yepes HecnpaBreaamsi Ta
HEYeCHi cucTeMu, NONITUKN Ta NPaKTUKK, LLLO 0OMEXYIOTb A0CTYMN OO MOX/TMBOCTEN
Ta pecypciB, HEOOXiOHUX AN MaKCUMabHO 300POBOI0 XUTTS.

HepiBHicTb y 380pOB’i O4EBMAHA NPU MOPIBHAHHI OCTYNYy A0 MEOUYHUX MO-
CNYr Y MIiCbKill Ta CiNbCbKilA MiCLEBOCTI, € CiflbCbKE HACENEHHSA YacTO CTuUKa-
€TbCH 3i 3Ha4YHMMM Oap’epamMu B OTPMMaHHI CBOEYACHOI Ta AKICHOT Meau4Hol
LOMOMOrH.

Particular types of health disparities that stem from unfair and unjust systems,
policies, and practices and limit access to the opportunities and resources needed to
live the healthiest life possible. [17]

Health inequities are evident when comparing access to healthcare services in
urban versus rural areas, where rural residents often face significant barriers to
receiving timely and adequate medical care.

HepiBHicTb y 300pOB’T (CTaTUCTNYHA)

BumiptoBaHa pi3HMus B 340pOB’T MiX nigrpynamMm nonynsii, BU3Ha4yeHa 3rigHo 3 Bu-
MipamMn HEPIBHOCTI.

HepiBHicTb y 38,0p0oB’T 36epiraetbca B 6aratbox perioHax, NpuyomMy mMapriHaniso-
BaHi CMifIbHOTW 4acTO CTMKAIOTLCHA 3 0OMEXEHMM AOCTYNOM A0 AKICHUX MEANYHUX
MOCNYr i FipLMM NOKa3HUKaMu 300POB’A MOPIBHAHO 3 GinbLl 3aMOXHUMW BEPCTBA-
MW HACEJIEHHS.

A measurable difference in health across sub-populations defined according to
dimensions of inequality. [1]

Health inequality persists in many regions, with marginalized communities often
facing limited access to quality healthcare services and poorer health outcomes
compared to more affluent populations.
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Hecekcucrtcbka mMoBa

YHUKHEHHS BUKOPUCTAHHS K 3arasbHUX CI0BOMOPM HOJI0OBIHOIrO poay B rpaMmaTtuy-
HUX dOpPMax IMEHHUKIB, LLIO NPU3BOAMTL OO ABO3HAYHOCTI y3arasbHEHb, TaK i ANC-
KPUMIiHaLMHNX BMPa3iB, LLLO ONUCYIOTh XIHOK i YO0BIKIB 3 TOYKWN 30pY iX (i3nyHOro
30BHILLUHBLOro BUrNsay abo AKOoCTen Ta reHAePHUX PONnel, Wo NPUNUCYTbLCS (SK Ha-
nexHi) ix ctaTi. [xepeno nepeknany 3]

[MeparoriyHy cniNbHOTY 3a0X04ylOTb OO BUKOPUCTAHHS B Kilaci HECEeKCUCTCbKOI
MOBMU.

Avoidance of both an ambiguous generic masculine gender in the grammatical forms
of nouns and discriminatory expressions which describe women and men in terms of
their physical appearance or the qualities and gender roles attributed to their sex. [2]

Educators are encouraged to adopt a non-sexist use of language in the classroom.

Heypsnoea opraHisauia (HYO) / rpomaacbka opradisauia (FO)

HenpubyTtkoBe, 006pOBiNbLHE 00’€AHAHHS FTPOMAaOAHOK i FPOMaASH, MPUHLIMMNOBO He-
3a5exHe Big ypsay, Lo OpraHi3oBaHe Ha MiCLIeBOMY, HaLioHaIbHOMY ab0 MiXXHapo. -
HOMY PiBHi 0151 BUPILLEHHS NMUTaHb Ha NiATPUMKY cycnifibHoro 6nara.

HYO Bu3HaHi kno4oBUMKM Ccy6’eKTaMun «TPETbOr0 CEKTOpPY» B Takmx cdepax rpo-
MaACbKOT AiNIbHOCTI, IK PO3BMUTOK, NpaBa NtloaVHU, FTyMaHiTapHi 3axoaun, reHaepHa
PIBHICTb, OXOPOHA HABKONULLHLOIO cepenosuLla Towwo. XKiHoyi HYO Bigomi 3a ABO-
Ma PiSHMMM, ane 4YacTo B3aEMONMOB ' A3aHMMN BUAAMW AiNbHOCTI: HAAAHHA NOCHyr
XiHKaM, siki nepebyBaloTb y CKNaAHUX XUTTEBUX 0OCTaBMHAX, Ta OpraHisauis agBo-
KaLiNHMX | rpOMagsiHCbKMX KaMMaHii Ans 3aiCHEHHN colianbHUX 3MiH, HEOOXiaHNX
ONS OOCATHEHHS reHaepHoi piBHOCTI. HYO Takox 3aiMatoTbCa LUMPOKUM CNEKTPOM
iHLIMX crieuiani3oBaHnX TeM, Takmx ik No6yaoBa napuTeTHOI AemMokparTii, BUpilLeH-
HA KOHONIKTIB, aHani3 NoniTuK, NPOBEAEHHS A0CNIOXKEHb Ta HaAaHHS iHDOopMaLlii.
HYO € HaiBaxnMBilLMMN NapTHEPaMU YPSALIB WOA0 3abe3nevyeHHs reHaepHoi piB-
HocTi. MpeacTaBnaoyM nornaauy ocib, Aki MaloTbh YIEHCTBO B OpraHisaldii, y nutaH-
HSX, WO CTOCYIOTbCS reHAEPHOI PIBHOCTI, OpraHisauii BHOCATb Npono3uuii, cnisn-
pauiolTb Y KOHKPETHMX MPOEKTaxX, NPOBOAATb AOCNIOXKEHHS 3 HAranbHUX NUTaHb
abo0, B KOHTEKCTi 3ac0biB MacoBoi iHpopMalLlii, NpuBepTaloTb YBary A0 NUTaHb rexH-
LEepHOI PIBHOCTI i HaQaTh iM 3HauyLwwocTi. HYO BigirpatloTb Baxk/MBy poJb Y A0CATr-
HEHHI reHaepHOI PiIBHOCTI, WO AepXKaBi cnif LiHyBaTn Ta 3a0X04yBaTu.

[Oxepeno nepeknaay 3]

barato HeypspaoBux opradisauin (HYO) BucTynaloTb 3a npaea JOANHU Ta COLLi-
anbHy CNpaBe4/IMBICTb, HAMarat4YnCcb BNAMBATM HA 3MiHW B MNOITML Ta NigBULLYBa-
TW 0Bi3HAHICTb LLOA0 TAKNX MUTaHb, K FeHAEPHA PIBHICTb Ta 36epeXXeHHs1 AO0BKiNs.

Non-profit, voluntary citizens’ groups, principally independent from government,
which are organised on a local, national or international level to address issues in
support of the public good.
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NGOsarerecognised as key third-sector actors withinthe landscapes of development,
human rights, humanitarian action, gender equality, the environment, and many other
areas of public action.

Women’s NGOs are best known for two different, but often interrelated, types of
activity: the delivery of services to women in need, and the organisation of policy
advocacy and public campaigns in pursuit of the social transformation required to
achieve gender equality.

NGOs are also active in a wide range of other specialised roles such as parity
democracy building, conflict resolution, policy analysis, research, and information
provision. NGOs are essential partners of governments in the pursuit of gender
equality. By presenting the views of their members on matters relevant to gender
equality, making proposals or suggestions, cooperating in specific projects, pursuing
research into substantive issues, or, in the context of the media, giving visibility and
legitimacy to gender equality matters, NGOs have a role to play in the achievement of
gender equality, one which must be valued and encouraged by states.
Non-governmental organisations (NGOs), often also referred to as ‘civil society
organisations’ and women'’s organisations. [2]

Civil society

Many non-governmental organizations (NGOs) advocate for human rights and
social justice, working to influence policy changes and raise awareness about issues
such as gender equality and environmental conservation.

HedopmanbHa ekoHOMIKa

BesonnatHa eKOHOMIYHA AiSbHICTb, WO 34INCHIOETLCS 0151 OTPUMAHHSA NMPAMOI KO-
PUCTi Ans BAAaCcHOro AOMOrocnogapcTea, AOMOrocnogapcTB pigHMX YM Apy3iB Ha
B32EMOBMUIiOHI OCHOBI, BKJIIOYHO 3i LLLOAEHHOIO XaTHbOK Po6OTO, POOOTOIO B A0-
MorocnoaapcTsi. OXonioe WMPOKUIA CREKTP AiANbHOCTI i3 caMo3abe3neyeHHs 1a/
ab0 nNpodeciliHOoi AiANbHOCTI, AK-TO OCHOBHA YX BTOPUHHA (004aTKOBA) 3alHATICTb,
LU0 NPUHOCUTb JOXif, | HEe € NEPIOAMYHOLIO, LLLO 34iNCHIOETLCS B Mexax abo no3a Mex-
aMu 3aKOHO4ABUYNX, PErYNATOPHMX abo [OroBipHUX 3000B’A3aHb, 0AHAK He Knacudi-
KYETbCA 9K HepopMasnbHa AiANbHICTb, WO € YACTUHOK €KOHOMIYHOI AiSNbHOCTI KpU-
MiHanbHOro xapaktepy. [[epeknan 6a3yeTbcs Ha 3]

HedopmanbHiii ekoHOMILi 4acTo Gpakye HOPMATMBHOINO KOHTPOJIIO, LLO MOXEe
MPU3BECTM A0 TOro, L0 MpaLiBHULL N NpaLiBHUKN CTUKAIOTLCA 3 HebGe3ne4yHnmMun
yMOBaMu npauii, HU3bKOK 3apobiTHOI MIaTo Ta 0OMEXEHUM [OCTYNOM A0 COLi-
aNbHUX rapaHTii, Takmx K OXOPOHa 340PO0B’A Ta NEHCINHI BUNNAaTU.

Unpaid economic activities performed for the direct benefit of the household or for the
households of relatives or friends on a reciprocal basis, including everyday domestic
work and a great variety of self-provisioning activities and/or professional activity,
whether as a sole or secondary occupation, exercised gainfully and not occasionally,
on the limits of, or outside, statutory, regulatory or contractual obligations, but
excluding informal activities that are also part of the criminal economy. [2]

Satellite account
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The informal economy often lacks regulatory oversight, which can result in workers
facing unsafe conditions, low wages, and limited access to social protections like
healthcare and retirement benefits.

HedopmanbHuin cektop

TepMiH «HedopManbHUIN CEKTOP» BiAHOCUTLCH A0 3aNHATOCTI Ta BUPOOHULTBA, LLIO
BiOYyBaETLCH B Manux Ta/abo He3apeecTpoBaHMX NionpuemMcTBax. BiH Bkoyae ca-
MO3anHATICTb Y HedOopMabHUX NiANPUEMCTBAX (Masinx Ta HE3apPEECTPOBAHUX Nig-
NPUEMCTBaXx) Ta HaliMaHy npauo Ha HedopMasnbHMX poboTax (HEPErynbOBaHUX Ta
He3axulleHnx pobdoTax) Ha HedopmanbHi nignpnemcTBa, odiliiHi NiANPUEMCTBA,
aomorocnoaapcTea, abo 6e3 NocTiMHOro podoToaaBLS.

Ocobu, 3ainHATI B HepopMasibHOMY CEKTOPI, HacTO CTUKAOTbLCH 3 TakKMMU NpPO-
6nemMamMu, Ik BiACYTHICTb rapaHTili 3alHATOCTI, HeagekBaTHa 3apobiTHa nnaTa
Ta BIACYTHICTb AOCTYNY A0 COLiafibHUX Mifibl, TaKUX 9K MeANYHEe CTPaxyBaHHS Ta
MeHCii.

The term informal sector refers to employment and production that takes place in
small and/or unregistered enterprises. It includes self-employment in informal
enterprises (small and unregistered enterprises) and wage employment in informal
jobs (unregulated and unprotected jobs) for informal enterprises, formal enterprises,
households or for no fixed employer. [4]

Workers in the informal sector often face challenges such as lack of job
security, inadequate wages, and no access to benefits like health insurance and
pensions.

(o]
OGi3HaHICTb 3 reHAEepPHUX NUTaHb

34aTHICTb ANBUTUCH Ha CYCMiNbCTBO 3 MEPCMNEKTUBU FrEHOEPHUX POJIEN | PO3YMITH iX
BMAMB HAa GOPMYBAHHS MNOTPED XIHOK MOPIBHAHO 3 NOTPebaMK HONOBIKIB.
[dxepeno nepeknagy 3]

KamnaHii 3 nigBuLLeHHs 06iSHAHOCTI 3 reHAEepPHUX NUTaHb Y LLKO1IaX MOXYTb PO3-
NOBICTN YYHIBCTBY NPO BaX/IMBICTb PIBHOCTi Ta AOMNOMOITU NOAOSATU LLIKIANBI CTe-
PEOTUMM 3 PAHHBLOIO BIKY.

Ability to view society from the perspective of gender roles and understand how this
has affected women’s needs in comparison to the needs of men. [2]
Gender sensitivity

Gender awareness campaigns in schools can educate students about the
importance of equality and help break down harmful stereotypes from a young age.
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OnpuniogHEeHHA NepPCOHaNbHUX AaHUX 3 METOIO LibKYBaHHSA
(AOKCUHr)

OnnaliH-nowyk Ta ny6nikaLis B iHTEPHETI NpMBaTHOI iHpOopMaLLii Npo NANHY 3i 31MM
yMUCIOM, abu BUCTaBUTH ii Ha Ny6iky 1 NPUCOPOMUTMU.

[Ons BOKCUHry MOXyTb OyTV BUKOPUCTaHI 3aranbHOO4OCTYNHi 6a3n naHux i Beb-
canTn coujanbHuUX Mepex. Big onpuniogHEHHS nepCcoHaNbHUX OaHUX 3 METOI0
LbKYBAHHS MOXYTb MNOCTPaXAaTw i N0AN, aKi BNEBHEHI, WO iM HiHOro NpuxoBy-
BaTU.

Doxing refers to the online researching and publishing of private information on the
internet to publicly expose and shame the person targeted. [2]
Cyber violence against women and girls

Publicly available databases and social media websites can be used for doxing. [23]

OpraHu 3 NnUTaHb reHAEepPHOI PiBHOCTI

HaujioHanbHi He3anexHi opraHu CrpUSHHSA PiIBHOMY CTaBIEHHIO A0 XIHOK i YONOBIKIB,
BiQMOBiAANbHI 32 HAAAHHS HE3ANEXHOI JONOMOr NOCTPaxaananMm Bif, iMOBIPHOI auc-
KpUMiHaL,i 32 03HAKOIO CTaTi Y reHaepy, NPOBEAEHHS HE3ANEXHUX ONUTYBAHb LWLO40
AuckpuMiHauii, nybnikauilo He3anexHux 3BiTiB Ta HaQaHHSA pekoMeHpauin 3 0yab-
SKUX MUTaHb, WO CTOCYIOTLCS LMX BUAIB OUCKPUMIHALLT. Ix MaHZaT MoXe BKtoYaTU i
iHWIi pyHKLT, Taki AK NigBuULLEHHS 06i3HAHOCTI, HABYaHHSA Ta AiANbLHICTb i3 PO30y00BU
noteHuiany. [dxepeno nepexknagy 3]

OpraHu 3 NUTaHb reHAEePHOI PIBHOCTI BiAirpaloTb BUPILLAbHY POJb Y NMPOCYBaHHI
Ta 3axUCTi NpaB XiHOK LUISXOM MOHITOPUHIY reHAEePHOI ANCKPUMIHALLIT Ta agBokaltii
NONITUYHUX pedopmMm.

Gender equality bodies are national independent bodies for the promotion of equal
treatment of women and men, and are responsible for providing independent
assistance to victims of alleged sex- and gender-based discrimination, conducting
independent surveys concerning discrimination, publishing independent reports
and making recommendations on any issue relating to such discrimination. Their
mandate may also include other functions, such as awareness raising, training and
capacity-building activities.

The term ‘gender equality bodies’ is sometimes used as a generic term for
overarching institutional gender equality mechanisms that may include such gender
equality bodies as part of their structure. [2]

Institutional mechanisms for gender equality

Gender equality bodies play a crucial role in promoting and protecting women’s
rights by monitoring gender-based discrimination and advocating for policy
reforms.
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OpraHu 3 nuTaHb PiBHOCTI

OpraHu, yNnoBHOBaXEHi MpOCyBaTW, aHanidyBaTtu, KOHTPOJIOBATK Ta NiATPUMYBATU
PEXNM PIBHOrO CTaBNEHHS B HALLIOHANIbHOMY KOHTEKCTI.

Lli opraHn MoxyTb 6yT 4YaCTUHOIO YCTAHOB, LLO BiANOBiAanbHi 3a 3aXMUCT npas Jio-
OVHW ab60 [OTPUMAHHS iHOUBIAYaNbHUX NPaB Ha HaLioHaNbHOMY piBHi. OpraHu 3 nu-
TaHb PIBHOCTI MalOTb Taki MOBHOBaXEHHS: (a) HagaBaTu He3asieXHy A0MNoMOory no-
CTpaxaanum Big, ANCKPUMIHaLT y iX 3BEPHEHHSIX 3i cKapramu Ha AMckpuMiHaLio; (6)
NPOBOANTW He3aNeXHi ONUTYBaHHS LWOA0 ANCKPUMIHALi Ta Ny6nikyBaTW He3anexHi
3BiTU; (B) HagaBaTn pekomMeHaauii 3 Oyab-sgKnX MMTaHb CTOCOBHO Takoi ANCKPUMIHA-
uii. BoHN MOXyTb MaTu ChOKYCOBaHi NMOBHOBAXEHHS, NOB’A3aHi KOHKPETHO 3 AUC-
KpUMiHaLjeo 3a 03HaKO0 cTaTi Ta reHaepy, abo 6inbLl LUMPOKiI MOBHOBAXEHHS LLLOAO
NPoOTUAIT ANCKPUMIHALLT 3a PIBHUMK 03HaKaMM, BKJIKOHaKOYN BiK, iIHBaNiAHICTb, CTaTb
Ta reHgep, pacoBy YM E€THIYHY MPUHANEXHICTb, PENIril0 YM BipyBaHHS, CEKCyanbHY
OpIEHTAL,I0 YM reHAEPHY iIneHTUYHICTb. [[Mepeknan 6a3yeTbca Ha 3]

[lns MOHITOPMHIY Ta NPOCYBaHHSA reHaepHOI PiIBHOCTI B Pi3HUX cekTopax 6ynun cTBO-
PEHiI OpraHu 3 NUTaHb PiBHOCTi.

Bodies mandated to promote, analyse, monitor and support equal treatment in the
national context.

These bodies may form part of agencies with responsibilities at the national level
for defending human rights or safeguarding individual rights. Equality bodies have
the competence to (a) provide independent assistance to victims of discrimination
in pursuing their complaints of discrimination, (b) conduct independent surveys
concerning discrimination and publish independent reports, and (c) make
recommendations on any issue relating to such discrimination. They may have
a relatively specific mandate related to discrimination on the grounds of sex and
gender, or a broader mandate to counteract discrimination across a range of
grounds, including age, disability, sex and gender, race or ethnic origin, religion or
belief, sexual orientation or gender identity. [2]

Gender equality bodies

Equality bodies have been established to monitor and promote gender equality in
various sectors.

OpraHisauiiHa KynbsTypa

3aranbHONPUIAHATI LHHOCTI Ta NpaBwuia NoBeAiHKM B OpraHisauii, Hanpuknag, Kinb-
KiCTb BiANpaLbOBaHUX FOAMH, XapTH, WO BBAXKAIOTLCS AOPEYHMMU, @ TaKOX MaHepa
CMiSIKYBaHHSA 3 KONEramu.

Lli npaBmna i LiHHOCTI NEPEeTBOPIOIOTLCH B KONEKTMBHI HEBMCNOBMIEHI CYOXEHHS,
WO € NPURHATHUMU Ta/abo BaxXnMBUMU gas opraxisdauii. OCHOBHi eneMeHTu op-
raHi3auinHoi KyNbTypn € HEABHUMMW; BOHW NPAKTUKYIOTLCH B LWOAEHHMX npoueny-
pax, BU3Ha4aloTb NOBEAiHKY YNEHIB OpraHidauii i € HacnigkoM HaB4aHHS Ta BHY-
TPiWHBOI KOOpAWHaLji B opraHisauii. Kpim TOoro, BoHn ¢opmyoTb cneundiyHuin
nornsg Ha CBiT.
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IHOMBIOM HECBIAOMO 3aCBOIOIOTbL OPraHi3auiniHy KynbTypy, BOHA iIHTEPHaNi3yeTbCcs
y npoueci couianidauii. Lle nokasye, Wwo iHCTUTYyUinHa TpaHchopmMaLia MOXe Bif-
OyTnCSa Npun BpaxyBaHHi opraHizauinHoi kyneTypu. [Ixepeno nepeknaay 3]

BunaHaoum BaXIMBICTb PiIBHOMAHITHOCTI Ta iHKJIIO3VMBHOCTI, KOMMNaHis BHECA 3MiHU
[0 npoLecy Habopy nepcoHany, Wwob cTBopuTY BiflblL penpe3eHTaTUBHY OpraHisa-
WiAHY KYNbTYpYy.

Commonly accepted values and behaviours within an organisation, such as the hours
that are worked, the jokes that are considered appropriate and the manner in which
colleagues are addressed.

All of these feed into collective, unspoken judgement asto whatis relevant, acceptable
and/or important within an organisation.

The core elements of organisational culture are implicit; they are practised in daily
routines, give a common direction to the members of an organisation, and are the
result of learning and internal coordination within an organisation. Furthermore, they
constitute a specific view of the world.

Individuals do not consciously learn an organisational culture, but they internalise
it within a process of socialisation. This shows that institutional transformation can
occur only if organisational culture is taken into account. [2]

Recognizing the importance of diversity and inclusion, the company implemented
changes to its recruitment process to build a more representative organisational
culture.

OcBiTa 3 NnuTaHb 38,0POB’A

OcsiTa 3 NMTaHb 300POB’A — Le Oyab-ske NOeAHaHHS HaBYabHWX AOCBIAIB, CAPSIMO-
BaHWX Ha AOMOMOrY iHOMBIAAM i CNiNbHOTaM y NOKPALLEHHI iX 340POB’S LLSXOM 36iNb-
LLIEHHS 3HaHb, BMJIMBY HA MOTMBALLiIO T MOKPALLEHHS FPAaMOTHOCTI 3 MMTaHb 300POB’ .
OcsiTa 3 NMTaHb 300POB’ MOXE BKJIIOYATM Nepegady iHbopmaldii woao AeTepMiHaHT
300pPOB’S, a TaKOX iHAMBIAYaNbHUX YUHHUKIB PU3NKY Ta BUKOPUCTAHHSA CUCTEMU OXO-
poHu 3a0poB’sa. OcBiTa 3 NMTaHb 340POB’A MOXe BKJItO4aTU KOMYHIKaL,ilo CTOCOBHO
3aBAaHb — NPU3HAYeHy Oas NiATPUMKA NEBHUX Aild, TakMX K y4acTb y Nporpamax
BakUMHaLii Ta CKPUHIHTY, LOTPUMAHHA MeaUKaMeHTO3HOI Tepanii Y1 3MiHa 3BMYO0K, a
TakOX MOXe BKJI0HATU KOMYHIKALLIIO LLLO CTOCYETbCS HABMYOK, MPU3HAYeHyY Ans PO3-
BUTKY 3arajbHMX HaBUYOK, KOPUCHUX 4S9 300POB’4, SKi faloTb N0AAM MOXI/IMBICTb
npunMaTn psag, 6inbll aBTOHOMHMX PilleHb LWOoA0 CBOro 340pO0B’S Ta aganTyBaTmcs
00 MiHNMBUX 06¢TaBmH. Cioan BXOANTb PO3BUTOK 3HAHb i HABMYOK, SIKi YMOXJIMBIIIO-
I0Tb AiT, CNPSMOBaHI Ha eTepPMIHaHTN 300POB’4.

|HiLiaTMBM WOO0 OCBITU 3 NUTaAHb 3A0POB’A AoMoMaraloTb JOPOCAUM 3PO3YyMiTU
BaXKJ/IMBICTb NPOMINAKTUKM, KOHTPOJIIOBATU XPOHIYHI 3aXBOPIOBAHHSA Ta NPUAMATU iH-
$OpPMOBaHiI piLLEHHS L0 CBOro 340P0B’S Ta 6naronosyyys.

Health education is any combination of learning experiences designed to help
individuals and communities improve their health by increasing knowledge,
influencing motivation and improving health literacy.
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Health education caninclude the communication of information concerning the deter-
minants of health, as well as individual risk factors and use of the health care system.
Health education can involve task-based communication — designed to support pre-
determined actions such as participation in immunization and screening programs,
medication adherence or health behaviour change, and can also include skills-based
communication designed to develop generic, transferable skills for health that equip
people to make a range of more autonomous decisions relating to their health and to
adapt to changing circumstances. This includes the development of knowledge and
skills that enable action to address the determinants of health. [21]

Community health education initiatives help adults understand the importance of
preventive care, manage chronic diseases, and make informed decisions about their
health and wellness.

OcBiTa 3 ypaxyBaHHIM 0COOGJIMBMX OCBIiTHiX NOTpeo

MpuaHayeHa Ana CNPUSHHSA HABYAHHIO OCi0, SKi 3 PiSHUX MPUYKH NOTPeBYIOTL OAAT-
KOBOI MiATPUMKM Ta aganTUBHMX NefaroriyHnx MeToAdiB 419 y4acTi B OCBITHIM Npo-
rpami Ta 4OCArHEHHS HABYaTbHUX LiNen.

OcBiTHi nporpamu ans giteii 3 0co61MBMMM OCBITHIMU NOTPe6amMmn MoXyTb Bi-
airpasaTtin BUPILLANbHY POJib Y BUSIBJIEHHI Ta PO3BUTKY TaNlaHTIB AiTEN B ayTUHHOMY
CnexTpi.

Is designated to facilitate learning by individuals who, for a wide variety of reasons,
require additional support and adaptive pedagogical methods in order to participate
and meet learning objectives in an education programme. [8]

Special needs education programs can play a crucial role in identifying and
nurturing the talents of children who may be on the autism spectrum.

Oco6a (MaTu 4n 6aTbKO), SKa CaMOCTINHO BUXOBYE AUTUHY

Matu, ska camMOCTIilHO BUXOBYE AUTWHY, 44 6ATbKO, KN CAMOCTIIHO BUXOBYE AM-
TUHY, XunBe 6e3 napTHepa/-kn i Mae WOoAEHHI 000B’A3KM 3 aornany 3a AMTUHOLI 4

Y €Bponi nepeBaxHa GiNbLUICTb OCIO, siKi BUXOBYIOTb ANTUHY CAMOCTINHO, — Lie MaTepi.
Jesiki ocobun, gKi caMOCTiiHO BUXOBYIOTb AUTUHY, 0COGIMBO MaTepi, MOXYTb
CTMKaTUCS i3 CoLiasIbHOK CTUrMaTU3aLielo Ta OCYA0M LWOoA0 iXHLOI 30aTHOCTI edek-
TUBHO BUXOBYBATU OiTEN.

Someone who lives without a partner, and who has daily caring responsibilities for a
dependent child or children.

In Europe, the vast majority of lone parents are lone mothers. [2]

Some lone parents, particularly single mothers, may face social stigma and
judgment about their ability to raise children effectively.
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Oco06a XxiHo4ol cTaTi

3acHoBaHe Ha 6ionoriyHMX 03HaKax MO3HAYeHHS CTaTi XiHKWU, MPUHANIEXHICTb abo
BiIHOLLIEHHS [0 XIHOK YK AiByaT, NpuHaneXHicTb abo BigHOLWEHHs 0 cTaTi, ika Moxe
HapoXKyBaTW AiTen abo BUPOOAATU SNLEKTITUHN.

Mpr3HaYeHHs AMPEKTOPKOI0 0COOM XIHOYOT CTaTi — Lie 3HAYHWIA KPOK yrepes, y nu-
TaHHSAX XIHOYOi PIBHOCTI.

Biologically based references to the sex of a woman;
belonging or relating to women or girls;
belonging or relating to the sex that can give birth to young or produce eggs. [2, 23]

The appointment of a female director is a quantum leap for women’s equality. [23]

Oco6a yonosiyoi cTaTi

3acHoBaHe Ha B6ioNIoriYHMX 03HaKax NO3HAYEHHS CTaTi YONOBIKA, MPUHANEXHICTbL a0
BiZIHOLLIEHHS [10 YOJIOBIKIB 4 XJIOMLIB, MPUHANIEXHICTb ab0 BiAHOLLEHHS 40 cTaTi, aka
3anigHIoe SALEKNiTUHY | caMa He BUPOOSiE SALEKNITUHN, He HaPOOXKYE OiTel.

Akunin BinCOTOK OCiG 4ONOBIYOI cTaTi cepe/ JOPOC/IOro HACeIeHHSA € 6e3poBITHIMUN?

Biologically based references to the sex of a man;

belonging or relating to men or boys;

belonging or relating to the sex that fertilizes eggs, and does not produce babies or
eggs itself. [23]

What percentage of the adult male population is unemployed?

OuiHKa reHaepHOro BNJiMBy

IHCTPYMEHT ANs NepPEBiPKN MNEBHOI MOAITUKN 3 METOIO BUSBNIEHHS Ta OLHKM ii ande-
peHLuiiioBaHoro BnanBy abo HacniakiB Ans XiHOK i YONOBIKIB, 3 METOIO BUMPAaBJIEHHS
ancbanaHcy oo Toro, 9k Npono3uuisa 6yne 3aTBepaXeHa.

AHania 3 To4kM 30py reHaepHoi NepcnekTnsM gonomarae Bkasatu, 4n BPaxoBy-
I0TbCSl Ta 0OCNYroBylOTbCS NOTPEOU XIHOK i HONI0BIKiB 04HAKOBOIO MipOt0 Y 3anpo-
MOHOBAaHIM noniTuui. Lle fo3BoNsie cTBOPIOBATM NOMITMKY, PO3YMIlO4YN COLianbHO-
€KOHOMIYHY peanbHiCTb XiHOK i HONOBIKIB, Ta PO3PO0AATY NiAX0AN, SKi BDAXOBYIOThb
reHgepHi BigMiHHOCTI. OuiHka reHaepHOro BMAVMBY MOXE 3aCTOCOBYBATUCHA A0
3aKOHO4ABCTBA, MOJITUYHUX NNaHiB, nporpam, 6ioaXeTiB, KOHKPEeTHUX Ail, 3aKo-
HOMNPOEKTIB i 3BiTiB 200 3anUTiB Ha NPOBEeAEHHNA A0ChiaXeHb. MeToau OLiHKN FreH-
LEPHOro BnMBY He 060B’A3KOBO 3aCTOCOBYBATU BMKJIIOYHO [0 MOMITUKN, WO PO3-
POBNAETLCH; BOHU TAKOX MOXYTh OYTM 3aCTOCOBAHI A0 HAABHUX NOJITUK. Ix MOXHA
BUKOPUCTOBYBATU SIK B aAMiHiCcTpauii, Tak i 30BHIiLUHIMW akTopamMu, y 6yab-aKkoMy
BMNAAKy Lie BMMAara€e 3Ha4yHoi KiNbKOCTiI 3HaHb NPO reHgepHi nutaHHs. Mepesara
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LMX iIHCTPYMEHTIB NONSIrae B TOMY, WO BOHW HaJal0Thb AyXe TOYHY KapTUHY Hachnig-
KiB MeBHOI NONITUKN.

[MpoBeAEHHS OWIHKU reHAEepHOro BrJiIMBY [OMNOMOIMI0 KOMaHAi MICbKOrO MaHy-
BaHHS 3PO3YMIiTU, IK HOBUI MPOEKT rPOMaACbKOro TPaHCMOPTY NO-Pi3HOMY BMJIMHE
Ha YoNOBIKiB i XiHOK, 3a0e3MeYMBLLM HaNEXHE 3a10BOJIEHHS NOTPED 060X CTaTEN.

Policy tool for the screening of a given policy proposal, in order to detect and assess
its differential impact or effects on women and men, so that these imbalances can be
redressed before the proposal is endorsed.

An analysis from a gender perspective helps to indicate whether the needs of
women and men are equally taken into account and served by a given proposal. It
enables policymakers to develop policies with an understanding of the socioeco-
nomic reality of women and men and allows for the development of policies that
take (gender) differences into account. Gender impact assessment can be applied
to legislation, policy plans, policy programmes, budgets, concrete actions, bills and
reports or calls for research. Gender impact assessment methods do not have to
be applied exclusively to policy in the making; they can also be applied to existing
policies. They can be used in the administration as well as by external actors; in
both cases, they require a considerable amount of knowledge of gender issues.
The advantage of these tools lies in the fact that they draw a very accurate picture
of the effects of a given policy. [2]

Benchmarking, Gender audit, Gender impact assessment, Gender analysis

Conducting a gender impact assessment helped the city planners understand
how the new public transportation project would affect men and women differently,
ensuring that the needs of both genders were adequately addressed.

OuiHka pusukiB

OuiHka 6e3neKoBuX PU3KKiB, 3 AKMMU CTUKAETLCS NoTeprifia ocoba B KOXKHOMY KOH-
KpeTHOMY BMMaAKy, 3a CTaH4APTU30BaHOO NPOLEAYPOIO Ta B pamMKkax crnisnpaui 6a-
raTtbox iHCTUTYLiN. OujiHKa PU3KKIB CKNAAAETLCS 3 OLHKN PU3MKY NIETaNbHOCTI, cep-
MO3HOCTI cUTyaLlii Ta pn3uKy NOBTOPHOIro HacunbCcTBa. [xepeno nepeknaay 3]

[Mpw 3anycky HOBOI NPOrpamMn OXOPOHM 300POB’S OLiHKA PU3UKIB MOXE BUSBUTW NO-
TEHLUiNHi 6ap’epn Ans XIiHOK, Taki K BiACYTHICTb MOXJIMBOCTEN 419 O0MNS4y 3a ONTU-
HOIO Mif, Yac Bi3WTIB, | 3aNPONOHYBAaTU PilLeHHS OJ1s 3ab6e3rneyYeHHst PiBHOrO AOCTYIY.

The assessment of the safety risks a particular victim faces on a case-by-case basis,
according to standardised procedure and within a multi-agency framework.

Risk assessment includes an assessment of the lethality risk, the seriousness of the
situation and the risk of repeated violence. [2]

When launching a new healthcare program, a risk assessment can identify potential
barriers for women, such as lack of childcare options during appointments, and
propose solutions to ensure equal access.
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MapuTteT

KoHuenujis Ta meTa, ska CNnpsiMOBaHa Ha BM3HAaHHS PIBHOI LiHHOCTI XIHOK i YONOBI-
KiB, AE€MOHCTPAL,0 PiBHOI MAHOCTI XIHOK i YONOBIKiB T2 CTBOPEHHS COLiaNbHUX Op-
raHisauin, B KUX XiHKM | YHONOBIKX peanbHO NOAINATL NpaBa Ta 000B’A3KN, BislbHI
Bif, LWabIOHHVX NPOCTOPIB | PYHKLLN, MOPOAXEHUX YNEepeKeHHIMN Ta reHAEPHUMN
cTepeoTunamm, i NOBHICTIO KOPUCTYIOTLCS PIBHICTIO Ta CBOOOZOI0 Y CBOIM y4acTi Ha
BCiX PiBHSX i B yCiX cdepax.

BopoTtbba 3a reHaepHy piBHICTb cnpsiMOBaHa Ha 3ab6e3neyYeHHs napuTeTy Y Mosi-
TUYHOMY MPEeACTaBHULTBI, i 3akivkae Ao Oinbll 36anaHcCOBaHOro NpeacTaBiieHHS
YONOBIKIB i XiIHOK Ha YpPS40BMX Nocagax.

Concept and a goal that aims to acknowledge the equal value of women and men,
rendering visible the equal dignity of women and men and establishing social
organisations in which women and men actually share rights and responsibilities,
are liberated from pre-determined spaces and functions engendered by prejudices
and gender stereotyping, and fully enjoy equality and freedom in their participation at
every level and in every sphere. [2]

Advocates for gender equality are pushing for parity in political representation,
calling for a more balanced number of men and women in government positions.

MaputeTHa Aemokparia

lMoBHa iHTerpawis XiHOK HapiBHi 3 HOMIOBIKaMK Ha BCiX PiBHSX Ta B YCix cdepax ajisanb-
HOCTI AEMOKPATUYHOrO CyCninbCcTBa 3a A0MNOMOrOl0 MyNbTUANCUNMNAIHAPHUX CTpa-
Terin. [Axepeno nepeknany 3]

[Ana [OCArHEeHHS NapuTeTHOI AeMOoKpaTii B KpaiHi 3anpoBagXeHO CUCTEMY KBOT
015 XIHOK Ha BUOOPHMX nocaaax, Lo 3abeanedvye 6inblu 36anaHcoBaHe NpencTas-
HULTBO 0Ccib 060X cTaTer y NoNiTUYHIl cdepi.

Full integration of women, on an equal footing with men, at all levels and in all areas
of the workings of a democratic society, by means of multidisciplinary strategies. [2]

To achieve parity democracy, the country implemented a quota system for women
in elected office, ensuring a more balanced representation of genders in the political
sphere.

MapuTteTHicTb B OCBITI

BigHOCUTbCS 00 €KBIBANIEHTHOrO BiACOTKOBOIrO CMiBBiAHOLLIEHHS YOMOBIKIB i XIHOK Y
CUCTEMI OCBITU (BiZHOCHO HaceneHHs 3a BikoBUMMK rpynamu). MaputeTt € Heobxia-
HOI0, ane He4OCTaTHbOK YMOBOIO AJ19 OOCSArHEHHS FTEHAEPHOT PIBHOCTI.
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Y Til1 KpaiHi HapeLwwTi 6yno AOCArHYTO MapUTETHOCTI B OCBITi: PiBHA KiNIbKICTb AiBYa-
TOK i X/TOMYMKiB BCTYNWUN A0 MOYATKOBUX LUKI, LLLO CTBOPWUIIO BifbLL piBHOMPABHE Ha-
BYaJIbHE CEPEOBMLLE.

Refers to equivalent percentages of males and females in an education system
(relative to the population per age group). Parity is essential but not sufficient for
achieving gender equality. [9]

Parity in education was finally achieved in that country, with equal numbers of
girls and boys enrolling in primary schools, creating a more equitable learning
environment.

MapTncnnaTuBHU reHOepHUA ayouT

IHCTPYMEHT i npouec, 3aCHOBaHMM Ha MeToaonorii y4acTi. BiH cnpsamoBaHuin Ha
CMPUSIHHA OpraHi3auiiHoOMy HaBYaHHIO Ha IHAVBIAyanbHOMY, POOOYOMY Ta OpraHisa-
LIMHOMY PIiBHSAX WOA0 TOro, ik NPakTU4HO Ta epekTUBHO BNPOBaAXYBATU reHAEepHi
nigxoaou.

KoHuenuja Ta npakTvka napTMCUNaTUBHOIO reHaepHoro ayamTty 6yna 3anponoHo-
BaHa MixHapoaHoto opranisauieto npaui (MOIM) y 2001 poui. Cnoyatky BoHa 6yna
po3pobrieHa Ha BUKOHAHHS BHYTRILIHbOT noniTukm MO woao reHaepHoi iHTerpadii.
[lns nowmpexHs uiei npakTnky 6yno BMAaHO NoCiOHMK.

HYO oronocuna npo NpoBeAeHHA NapTUCUNATUBHOIO FreHAEepPHOro ayauTy, 3a-
NpocuBLUN CRiBPOBITHMLL / CNiBPOBGITHWUKIB Ta BOJIOHTEPOK / BOJIOHTEPIB 3 YCiX Bif-
ninis BU3HaunTu ccepu, B Skux opraHisadis morna 6 kpalle 3a40BOJIbHUTY NOTPedU
XIHOK i AiBYaT y CBOIX Nporpamax.

Tool and a process based on a participatory methodology. It seeks to promote
organisational learning at the individual, work unit and organisational levels on the
subject of how to practically and effectively mainstream gender.

The concept and practice of participatory gender audits was coined by the
International Labour Organization (ILO) in 2001. It was initially developed to fulfil the
internal ILO Gender Mainstreaming Policy. A manual has been made available to
disseminate the practice. [2]

The NGO announced a participatory gender audit, inviting staff and volunteers
from all departments to identify areas where the organization could better address
the needs of women and girls in their programs.

MarpiapxaT

TpagvuiiHa dpopma opraHisadii CycninbCTBa, 9ka 4acTo NIeXUTb B OCHOBI reHAepHOI
HepiBHOCTI. 3rigHO 3 Takol CoLialbHOI CUCTEMOIO, YONOoBikK, abo Te, LLO BBaXa-
€TbCH MacCKyNiHHMM, MaloTb OiNnblle 3HAYEHHS, HiX XiHkK, abo Te, L0 BBaXaAETbCA
deMiHHUM.
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TpaauuiiiHo cycninbcTBa OynM OpraHi3oBaHi TakMm YMHOM, LLIO BJIACHICTb, Micue
NPOXWBAHHS, NOXOMKEHHS!, @ TAKOX MPUNHATTS PillieHb, WO CTOCYITbCS BiflbLUOCTI
chep XxuTtTa, 6ynm npeporaTuBolo HOJOBIKIB. Lle 4acTo rpyHTYETbCSA Ha BiONOriYHMX
MipKYBaHHSX (HiOW XiHKM NPMPOAHiLLE NPUCTOCOBAHI A0 TOro, wob OyTn aornaaans-
HULSMK) | NPOOOBXYE NIeXaTh B OCHOBI 6aratboX BB reHOepHOi ANCKpUMIHaLLi.

MaTtpiapxaTt He 3HUK — BiH 1LLE 3MiHNB HOPMY.

This term refers to a traditional form of organizing society which often lies at the root of
gender inequality. According to this kind of social system, men, or what is considered
masculine, isaccorded more importance thanwomen, or what is considered feminine.
Traditionally, societies have been organized in such a way that property, residence,
and descent, as well as decisionmaking regarding most areas of life, have been the
domain of men. This is often based on appeals to biological reasoning (women are
more naturally suited to be caregivers, for example) and continues to underlie many
kinds of gender discrimination. [4]

Patriarchy has not disappeared - it has merely changed form. [23]

MepeBara / HEBUrigHEe CTaHOBULLE

Mig «<nepeBaroio» MaeTbCs Ha yBa3i OCTATHSA KiNIbKiCTb MOXJ/IMBOCTEN Ta PEeCypcCiB
(couianbHMX, MNOAITUYHUX, EKOHOMIYHMNX) i, OTXKE, BIACYTHICTb 3arpo3n KOHTaKTy 3
YNHHUKAMMW, LLLO LIKOAATb 340POB’I0.

Mig «HeBUrigHMM CTaHOBULLLEEM» MAETLCH Ha yBa3i HEAOCTATHS KiNIbKiCTb MOXJ/TIMBOC-
TEN Ta pecypciB (CouianbHUX, NOAITUYHNX, EKOHOMIYHUMX) i, OTXKE, 3HAXOOXXEHHS Nig,
3arpo3010 BM/IMBY YMHHMKIB, LLO LWKOAATEL 300POB’I0.

Mpynn Ta nonynsauji 3 BUWMM COLLIOEKOHOMIYHMM CTaTyCOM (rpynu Wo mMaloTb ne-
peBary, npusineroBaHi rpynun) MaioTb GinblUN OCTYN OO0 PecypciB Ta NOCAYr, WO
[03BONISIE iM OYTU 300POBILLNMU, HiX Ti, Y KOrO COLLIOEKOHOMIYHUIA CTATyC HUXYUIA
Ta MOXJIMBOCTEWN MeHLLe (rpynn y HEBUIMAHOMY CTaHOBULL), i el wabnoH icHye Ha
KOXXHOMY PiBHi COLLIOEKOHOMIYHOIO CREKTPY.

HepiBHOCTI y 300POB’i 3MEHLLYIOTLCS, KONW BNaga Ta pecypcu nepepos3noainsioTb-
cs oNs BUpiWeHHS NoTpeb Tux, XTo nepebyBatoTb Y HEBUIMAHOMY CTaHOBULLI Yepe3
HefoCTaTHI pecypcu 1 NiATPUMKY Ta HEPIBHOMIPHMIA PO3MNOAiN CTPYKTYPHUX Ta CO-
LianbHMX OeTEePMIHaAHT 340PO0B’S.

Ii mocsip, po6oTu daxisumHelo 3 dpiHaHCyBaHHA Hadae i nepeBary B po6oTi 3 Aep-
XXaBHUM B10XKETOM.

Yuntenbkn i ydmTteni CTBEPLAXYIOTb, LU0 TaKi 3aX04n MOXYTb MOCTABUTUN ETHIYHI MEH-
LUMHW Y HEBUTiAHE CTaHOBULLE.

Advantage refers to having enough opportunities and resources (social, political,
economic) and therefore not being at risk of exposure to health-damaging factors.
Disadvantage refers to having not enough opportunities and resources (social,
political, economic) and therefore being at risk of exposure to health-damaging
factors.

Groups and populations with higher socioeconomic status (advantaged) have greater
access to resources and services, allowing them to be healthier than those with lower
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socioeconomic status and less access (disadvantaged), a pattern that exists at every
level of the socioeconomic spectrum.

Health inequities are reduced when power and resources are shifted to address the
needs of those who are disadvantaged due to inadequate resources and supports
and the inequitable distribution of the structural and social determinants of health.
[18]

Disadvantaged groups, Gender power relations

Her background as a financial officer gives her an advantage in dealing with public
budgets.

Teachers claim such measures could unfairly disadvantage ethnic minorities. [23]

MepeBipka Ha BigNOBIAHICTb NPUHLUMNY reHOEepPHOI PIBHOCTI

MepeBipka Oyab-sKOi 3aNPOMNOHOBAHOI MONITUKM 3 METOK MEPEKOHAHHS LLIO BOHA
NPOoCYyBa€e reHAepHy PiBHICTb i 3anobirae NOTEHLINHIN reHaepHin AnckpuMiHaLii, ska
Moxe 6yT1 HacnNiaKoOM Liei MoNiTUKK.

[MpoLec nepeBipku Ha BiANOBIAHICTb NPUHLMNY FreHAEPHOI PIBHOCTI BUSIBMB, LU0
3anponoHOBaHa KaMraHig 3 OXOPOHU 340P0B’ HEHAaBMUCHO HE BpaxyBasia KJllo4O0BI
MUTAHHS, LLLO CTOCYIOTbCS XKiHOK.

Check carried out on any policy proposal to ensure that any potential gender
discriminatory effects arising from that policy have been avoided and that gender
equality is promoted. [2]

Gender analysis, Benchmarking

The gender proofing process revealed that the proposed health campaign
unintentionally excluded key issues affecting women.

Mepepsu B Kap’epi

Baxxnumeuii mexaHiam, WO YMOXJIMBIIIOE NOEOQHAHHS POOOTM, 0COBMCTOro Ta Cimeli-
HOIO XUTTS.

Mepepsu B kap’epi, LLO MAOTb BIAHOLIEHHS O MATEPMHCTBA, NOB’3aHi 3 TAKNM:

— 3aKOHaMu NpPo 3abe3neyeHHs 3aNHATOCTI, AKi 3a00POHSAIOTL 3BiNIbHEHHSA Mifd, Yac
BariTHOCTI;

— BigNyCTKamm y 3B’3Ky 3 BariTHICTIO, MaTEPUHCBEKMMMN Ta TaTiBCbKMMM BignyCcTkamm
3 [oraay 3a AUTUHOLO;

— nepiogom GinbLu rHy4kKoro po6o4oro rpadika nicns NoOBePHEHHs1 Ha PoooTY;

— 3abe3neyeHHsIM npaBa Ha NOHOBJIEHHS Ha Ty camMy nocaay abo ekBiBasieHTHY Mo-
capy 3 Takow camo 3apobiTHoto nnatoto. [dxepeno nepexknagy 3]

MepepBu B Kap’epi, Ski HacTo pobNATbLCA 3 TakKUX MPUYUH, K OOMNS4 3a OiTbMU,
NiTHIMK NlogbMy 260 0COBUCTUIN PO3BUTOK, MOXYTb CYTTEBO BMJIMHYTU Ha Kap’epHe
3pOCTaHHS i MoTeHLUjian 3apobiTKy OOVHN.
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Important mechanism in terms of enabling reconciliation of work, private and family
life.

Maternity-related career breaks are connected to the following: employment
security laws prohibiting dismissal during pregnancy; maternity, parental and
paternity leave; a period of more flexible working time after the return to work; and
ensuring the right to reinstatement in the same job or an equivalent one with the
same pay. [2]

Maternity leave, Parental leave, Paternity leave

Career breaks, often taken for reasons such as childcare, eldercare, or personal
development, can significantly impact an individual’s career progression and
earnings potential. [72]

MepecninyBaHHSA (CTasNKIHr)

MparHeHHs HabNM3NTUCS [0 0COOM i3 CEPMO3HOLO LLKOAO Afis i cnocoby XnTra Ta
BUKINKATK, OnocepeakoBaHo, 6e3nocepenHbo abo BipTyanbHO, CTPAXAAHHSA, CTpax
abo wkoay ans ocodbu, Ha Sky cnpsaMoBaHi Ui aii. Lle moxe 3ajiicHioBaTncs, 30kpema,
LLNSIXOM crpo® BCTAHOBUTU KOHTAKT Y OYAb-SKMIA CNOCIO, 3N0BXUBaHHS NepCcoHasib-
HUMW JaHUMK NocTpaxaanoi ocobu 3 METOK 3aMOBJIEHHSI TOBAPIB YK nocnyr abo
CMOHYKaHHS TPETiX 0Ci6 A0 KOHTaKTy, MOrpo3 noctpaxaanii ocobi abo 6an3bkii it
0oco0i.

BoHa Buknvkana noniujio, 60 ii nepecnigyBaB KONULLHIN Xnonewp.

Seeking the proximity of the victim with serious detriment to the person’s lifestyle and
arousing, indirectly, directly or virtually, distress, fear or harm in the targeted person.
This can be done in particular by trying to establish contact by any means, misusing

the victim’s personal data for the purpose of ordering goods or services or causing
third persons to make contact, threatening the victim or someone close to the victim.

(2]

She called the police because her ex-boyfriend was stalking her. [26]

MepuHaTanbHe 300pOB’A

300pOB’S XIHOK i HEMOBAAT Bif, 22 NOBHUX TUXHIB BAriTHOCTi A0 7 MOBHUX OHIB Micna
HaPOMXEHHS.

JOCArHeHHs B ranysi Mean4yHnX TEXHOJIOr i 3HA4YHO NOKPaLLMnv pe3ynbtat ans ma-
TEepiB i HEMOBNAT 3 NePUHaTaNIbLHUMU CTaHaMN BUCOKOIO PU3UKY.

Perinatal health refers to the health of women and babies from 22 completed weeks
of gestation until 7 completed days after birth. [13]

Advances in medical technology have significantly improved outcomes for mothers
and babies with high-risk perinatal health conditions.
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MipBuLEHHA 00i3HAHOCTI 3 reHAEepPHUX NUTaHb

Mpouec, cnpssMoBaHWin Ha Te, WOo6 nokasaTu, K HasBHI LHHOCTI Ta HOPMW BMJIMBA-
I0Tb Ha HaLLy KapTUHY peasnibHOCTi, 3aKPini0Te CTEPEOTMNN Ta NIATPUMYIOTb Mexa-
HI3MW, L0 BiATBOPIOIOTb HEPIBHICTb.

Lle npouec Kngae BUKINK LiHHOCTAM Ta FEHAEPHUM HOPMaM, NOSICHIOKYM iX BNJIMB,
i Te 1K BOHU 0OMEXYIOTb AYMKM | MPOLEC NPUNHATTS pilleHb. KpiM Toro, nigaBuLLeHHs
006i3HaHOCTI Ma€e Ha MeTi CTUMYNIOBATW 3arasibHy YyTIMBICTb 40 FrEHOEPHUX NMUTaHb.

Xoya 6arato iHiuiaTMB 30cepenxeHi Ha 3MiHax y noniTnkax, niaBULLEHHS 06i3Ha-
HOCTi 3 reHAepHUX NUTaHb Ma€E BaX/VMBE 3HAYEHHS A5 3abe3neyeHHs epekTnB-
HOroO BNPOBAOXEHHS LMX MNOMAITUK Ta iXHBOrO CNPUMHATTS rPOMagoio.

Process that aims at showing how existing values and norms influence our picture
of reality, perpetuate stereotypes and support mechanisms (re)producing inequality.
It challenges values and gender norms by explaining how they influence and limit
opinions taken into consideration and decision-making. In addition, awareness
raising aims at stimulating a general sensitivity to gender issues. [2]

Gender training

Although many initiatives focus on policy changes, gender awareness raising is
essential to ensure that these policies are effectively implemented and embraced by
the community.

Mig3BiTHICTb 3 4OTPUMAHHS NPaB NIOAUHU

BigHocuTbCA 00 3ax04iB, YXUTUX ANS BUSHAHHSA NpaB JIIOANHW, B3ATTH BionoBiaaib-
HOCTI 32 HUX Ta BUNPAaBJIEHHS NOPYLUEHb NPaB NIOANHN.

Konn cekcyanbHa ekcnnyaTauis Ta 3n0BxuBaHHA (SEA) pocaraioTb piBHA no-
PYLUEHHS nNpaB fAMHW, BiANOBIAANbHICTb BUNMMBAE 3 IOPUONYHNX 0OOB’A3KIB Y
Mi>XKHa2POOHMX 3aKOHax NpPoO npasa AANHW. Y TakoMy BUMNaaKy BiANOBIAANbHICTb
BKJIIOYAE 3ax0u, SKi MalOTb BXUTU HOCIi 000B’A3KiB — K Aep>aBa, Ae Bin0yBaeTb-
CS cekcyasibHa ekcryaTalis Ta 3/I0BXMBAaHHS, Tak i ep>aBa NoxXoOKEeHHS NpaBo-
NopyLHWKa, — Wo6 3anobirtv NoOpyLweHHAM npaB MI0ANHU, 3aXUCTUTU Big, HUX Ta
BUMPABUTY iX, SKLLO BOHM € NPUYNHOIO abo HaCNiAKOM CeKcyasibHOi ekcrnyaTtawii
Ta 3/10BXUBaHHA. BignoBiganbHiCTb NeXnTb Ha HOCiAX 0O0B’A3KIB, HE3aNeXHOo Bif,
TOrO, YX NOPYLLUEHHS BYMHEHO YPALOOM, HeAepXXaBHUMW akTopaMuy Ta/abo okpeMn-
MK ocobamu.

Mia3BiTHICTD 3 AOTPUMAHHSA NPaB NIOAUHU FAPAHTYE, LLO YPSau Ta opraHisadji
HECYTb BiANOBIAANLHICTb 3@ 3aXMCT FPOMaAAHCLKMX, MONITUYHMX Ta COLLiaIbHUX NPaB
Nogen, BuMaraioym Big, HUX BXMBATU 3aX0A4iB AJ1 BUMNPaBAEHHS cuTyalii y pasi no-
PYLLUEHHS Npas.

Refers to measures taken to acknowledge, assume responsibility for, and redress hu-
man rights violations. Where SEA rises to the level of a human rights violation, account-
ability stems from legally binding obligations in international human rights law. In that
case, accountability entails measures that duty-bearers — both the State where SEA
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takes place and the State of origin of the perpetrator — need to take to prevent, protect
from and remedy human rights violations that are a cause or consequence of SEA. Ac-
countability is the responsibility of the duty-bearer, irrespective of whether the violation
is perpetrated by the government, non-state actors and/or individuals. [6]

Human rights accountability ensures that governments and organizations are held
responsible for protecting the civil, political, and social rights of individuals, requiring
them to take corrective action when violations occur.

MipniTtkoBun BiK

Opyre pecatunitta xutTta noanHn — Big 10 no 19 pokis. Monogwmnii NigniTkoBuin
Bik — ue Bik Big, 10 oo 14 pokiB, a Ni3Hin NigniTkoBuiA Bik — BiK Big, 15 oo 19 po-
KiB. Llen nepioq, MiX OUTUHCTBOM Ta AOPOCJICTIO € BUPIWIAIbHUM 3 TOYKU 30pY
MOXJIMBOCTI A5 3aKpinieHHs 0yab-sKUX BTPaT/AOCATHEHD, L0 BiaOYynncs B paH-
HbOMY AUTUHCTBI. [lyXe 4yacTo nignitkm — ocobnmeo gisyaTta — nepebysBaioTb Nig,
3arpo30l0 HaCWUbCTBA, iXHi MpaBa i MOXINBOCTI 0OMeXeHi BiACYTHICTIO AKiCHOI
OCBITWN, BOHN HE MOXYTb OTPUMATW O0CTYNy 00 KPUTUYHO BaX/IMBUX MEONYHUX
nocnyr.

Y nigniTkoOBOMY BiLi B OpraHiamMi Moso40i II0AMHM BioOyBalOTbCS 3HAYHI 3MiHMW.

The second decade of life, from the ages of 10- 19. Young adolescence is the age of
10-14 andlate adolescence age 15-19. This period between childhood and adulthood
is a pivotal opportunity to consolidate any loss/gain made in early childhood. All too
often adolescents — especially girls — are endangered by violence, limited by a lack of
quality education and unable to access critical health services. [9]

Sexual activity with minor

Adolescence brings about major changes in a young person’s body. [25]

MioceBinome ynepep>xeHHs

dopma ynepemkeHHs Ha KOPUCTb abo NPOTKM 0COBU UM Py, Ska BUHUKAE HECBIO0-
MO Ta HEHaBMMCHO, ajie BCE X BMJIMBAE HA CYIXKEHHS, PiLUEHHS Ta NOBeajiHKY.

Miaceinome ynepep)XeHHs y Npoueci HaliMaHHSA Ha PoboTy MoXe MPU3BECTU A0
HEHaBMWCHOI AMCKPUMIHaLLi, KONY KaHOUOATOK | KaHAMAATIB 3 MEBHOMO KOMa irHopy-
I0Tb, HE3BaXalo4M Ha Te, L0 BOHN MaloTb HEOOXiAHY KBanidikaLiio Ta HABUYKN.

A form of prejudice in favor of or against a person or group that occurs unconsciously
and unintentionally, but nevertheless affects judgments, decisions, and behaviors.
[4]

Implicit bias in hiring practices can lead to unintentional discrimination, where
candidates from certain backgrounds are overlooked despite having the necessary
qualifications and skills.
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Niaxin, 3acHOBaHW Ha NpaBax JIOANHAN

Mipxin, 3acHoBaHWiA Ha NpaBax noanHn (HRBA), nepenbayae ceBigome 1a cuctema-
TUYHE BpaxyBaHHS Npas IIOAMHN Y BCiX acnekTax po3pobku nporpam. MMigxia, 3acHo-
BaHW Ha NpaBax NIOANHU, € KOHLUENTYasbHOK OCHOBOIO AJ1F MPOLECy 0ACBKOro
PO3BUTKY, KU HOPMATUBHO Ba3yeETbCHA Ha MiXXHAPOAHMX CTaHgapTax nNpaB Nioam-
HU Ta ONepauinHoO CNPAMOBAHU Ha CNPUAHHSA | 3aXMUCT npas NtoanHu. Metoio HRBA
€ HaZaHHSa MOXIMBOCTI NI0ASAM (HOCIKaM i HOCiAM NpaB) peanidyBaTtu CBOi npaea,
Ta 3MiLHEeHHs1 aepxaBu (HOCiiB 060B’A3KiB) O BMKOHAHHS CBOiX 3060B’A3aHb i
060B’a3kiB y cdepi npas NoanHN.

3060B’a3aHHs AepXaB Woa0 Npas JAAUHU BUMaratTb Bif, HUX NOBaXxaTtu, 3axuLia-
Tn Ta 3abe3nevyBaTy NpaBa XiHOK i AiBYaT, a TakoxX npasa YoNoBikiB i xnonuis. Konu
BOHW LIbOro He pobnaTb, OpraHizauis O6’egHaHnx Hauili Hece BignoBiganbHiCTb 3a
cnisnpatto 3 napTHepamMm sl 3MiLLHEHHSI CIPOMOXHOCTI BinbLl e peKTUBHO peaniso-
ByBaTW LEe 0O60B’ A30K.

MNioxin 0o reHaepHUX NMTaHb, 3aCHOBaHWIA Ha NpaBax NoAMHU, BUSIBNISE, SK npobne-
MW NpaB 0AMHN NO-PiSHOMY BMANBAIOTbL Ha XIHOK i HONOBIKIB, @ TAKOX K BiAHOCUHN
BNaay Ta AUCKPUMIHALA 3a 03HAKOW CTaTi BNMBalOTb HA ePeKTUBHE 3OiINCHEHHS
npas ycima moabmMmn. HRBA Ta reHgepHa iHTerpauia € ABomMa 3 n’aTv NpuHUMUNIB Npo-
rpamyBaHHsA OOH (iHWi — ynpaBniHHA, OPiEHTOBAaHE Ha Pe3ybTaTu, EKONorivyHa CTil-
KiCTb Ta PO3BUTOK CNPOMOXHOCTEl). ToMy KOXHa chiBpoBITHULS | KOXeH chiBpobiT-
HUK OOH NoBMHHI BUKOPUCTOBYBATMU iX Y CBOIi MporpamHii poborTi.

YnpoBagXeHHS nigxoay, 3aCHOBAHOro Ha nNpaBax JIDAWUHU, B NMOJITUKY OXOPOHN
30,0pOB’S 0O3HAYaE, WO AOCTYN A0 OXOPOHU 340PO0B’A PO3MMAAAETLCA K GYyHOAMEH-
TanbHEe NPaBo, ke BUMarae, wob yci nioam, He3anexHo Bif, iXHbOro coLiasibHO-eKo-
HOMIYHOIO CTaTycy, Manu PiBHUM LOCTYN 4O OCHOBHUX MEANYHUX NOCNYT.

A human rights-based approach entails consciously and systematically paying atten-
tion to human rights in all aspects of program development. A HRBA is a conceptual
framework for the process of human development that is normatively based on in-
ternational human rights standards and operationally directed to promoting and pro-
tecting human rights. The objective of the HRBA is to empower people (rights-hold-
ers) to realize their rights and strengthen the State (duty-bearers) to comply with their
human rights obligations and duties. States’ obligations to human rights require them
to respect, protect and fulfill women’s and girls’ rights, along with the rights of men
and boys. When they fail to do so, the United Nations has a responsibility to work with
partners to strengthen capacity to more effectively realize that duty. A human rights-
based approach (HRBA) to gender issues uncovers how human rights issues affect
women and men differently and how power relations and gender-based discrimina-
tions affect the effective enjoyment of rights by all human beings. HRBA and gender
mainstreaming are two of the five UN programming principles (the others are results-
based management, environmental sustainability and capacity-development). As
such, every UN staff member should use them in their programming work. [4]

Implementing 2a human rights-based approach in public health policies means that ac-
cess to healthcare is treated as a fundamental right, requiring that all individuals, regard-
less of their socio-economic status, have equitable access to essential health services.
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MicnanonoroBa genpecis

Y BCbOMYy CBITi 6113bko 10 % BariTHUX XiHOK i 13 % XiHOK, AIKi LOMNHO Hapoaunu,
CTpaXAalTb Ha NCUXiYHI po3naawn, HacaMmnepen Ha genpecito. Y KpaiHax, Wwo po3-
BMBAalOTbCH, LEel NokasHuk wWwe Bunii — 15,6 % nig, yac saritHocTi Ta 19,8 % nicna
HaPOMXKEHHNA ANTUHMN. Y BaXKUX BUNaakax CTpaxXaaHHA maTepiB OyBaloTb HACTINbKU
CWIbHUMMU, IO BOHU MOXYTb HaBiTb BUMHUTK caMorybcTBo. Kpim Toro, Taki matepi
HE MOXYTb HOPManbHO PYHKLiOHYBaTU. AK HACMIOOK, Le MOXE HEraTUBHO BMJINHYTU i
Ha 3POCTaHHS i PO3BUTOK AiTen. NcuxivyHi po3naan y MaTepiB NigfaloTbCA NiKyBaHHIO.
EdekTnBHI BTpy4aHHS MOXYTb HaAaBaTu HaBiTb JOOPE NiAroTOBMEHI Hecnewiani3o-
BaHi MeaM4Hi NpauiBHULi / NpaLiBHUKN.

MicnanonoroBa paenpecia YacTille TPanaseTbCa Y MaTepIB, SKi HE MalOTb JOCTYNY
0,0 GisNYHOT ONOMOrn 3 4ormnsaay 3a ANTUHOLO.

Worldwide about 10% of pregnant women and 13% of women who have just given
birth experience a mental disorder, primarily depression. In developing countries this
is even higher, i.e. 15.6% during pregnancy and 19.8% after child birth. In severe
cases mothers’ suffering might be so severe that they may even commit suicide. In
addition, the affected mothers cannot function properly. As a result, the children’s
growth and development may be negatively affected as well. Maternal mental
disorders are treatable. Effective interventions can be delivered even by well-trained
non-specialist health providers. [42]

Maternal health

Postnatal depression is more prevalent in mothers who lack access to physical
help with childcare.

MnaHyBaHHs 6e3neku

Mpouec, 3a 4ONOMOrolo SIKoro nocrtpaxgana ocoba Moxe NPOKOHCYLTYBATUCS 3
BiAMOBIOHMMW yCTaHOBaMMU, 06 0O6roBOPUTM NUTAHHS NiABULLEHHSA 0COBUCTOI 6e3-
nekun Ta 6e3nexkn aiten.

Lle mae 6yTn 4aCTMHO NapTHEPCLKOro nigxoay Mix daxisinHamu / daxisusmu,
nocTpaxganMmMu Ta 4iTbMU, | BKJIIOYATU OLLIHKY PiBHS pU3nKy, po3podKy KPpU30BO-
ro naady Ta nnaHy Ha MaibyTHE, K KOPOTKOCTPOKOBOIO, Tak i JOBrOCTPOKOBO-
ro. Moniuiga Bigirpae Baxnuey ponb y po3pobui Ta NigTpUMLI NnaHiB 6e3neku sk
4YacTMHW NpoLEecy yrnpaeniHHA pusnkamun. 9k npaBuno, nocTpaxgana ocoba 3a
L0MOMOIO0 HE3aNeXHOI pagHuLi / He3anexHoro pagHmka 3 NnMTaHb 4OMaLlHbO-
ro HacunbctBa (HPOH) abo iHWoi He3anexHoi aaBokaLiiHOT crny>X0un 3A4ilicHI0e
nnaHyBaHHs 6e3nekn, a Nonilueincbki MOXyTb 3p0OUTK CBIll BHECOK Yy Liel npo-
Lec, BNpoBamxXyoym 3axoam 6e3neku sk 4aCTUHY NaHy yrnpasJliHHA pyU3vkamMmin
abo nnany gii. Take nnaHyBaHHS Mae 3A4iAICHIOBATUCS 3a MOrOAXEHHAM 3 iHLWUMK
yCTaHOBaMM, Hanpukaag, NnoXexHot cyx60t0, XUTI0BOIO CNyx060t0, CryX601i0 y
cnpaBax aiten.
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MnaHyBaHHA 6e3neKku 419 0Cib, ki 3a3Hal0Tb AOMALLHLOr0 HACUIbCTBA, BKIIOHYAE
CTBOPEHHS iHOVBIAYaNIbHOI O MJIaHy, SKMN OKPECIOE KPOKN B HAA3BUYANHUX CUTYaLLi-
AX, HAaNpPUKNaa, BU3Ha4eHHA 6€3NeYHNX MiCLLb, Ky MOXHa MNiTu, 8 TaKoX NiAroToBKY
HeoOXiAHWX JOKYMEHTIB i KOHTAKTIB.

Process by which the victim may consult appropriate agencies to discuss increasing
personal safety and the safety of any children.

It should form part of a partnership approach between professionals, victims and chil-
dren and should include an assessment of the level of risk, developing a crisis plan
and a plan for the future, both short and longer term. The police have arole in helping
to develop and support safety plans as part of their risk management processes. In
general, the victim, with assistance from an independent domestic violence adviser
(IDVA) or other independent advocacy service, should carry out the safety planning,
with officers being able to contribute to the process by implementing safety meas-
ures as part of a risk management plan or action plan. It should be carried out in
consultation with other agencies, eq, fire service, housing, children’s services. [2]

Safety planning for individuals experiencing domestic violence includes creating
a personalized plan that outlines steps to take in an emergency, such as identifying
safe places to go and having essential documents and contacts ready.

MnadHyBaHHA CiM’T

Mocnyrn abo nporpamu nnaHyBaHHs CiM’i, CMpsMOBaHi Ha Te, Wob napu Ta okpemi
ocob6u MO BiNIbHO Ta BiAMNoOBigaNbHO BM3HAYaTU KiflbKiCTb CBOIX AiTel Ta 4acoBi iH-
TepBanun Mix ix HapoaXKeHHsIM, LWo6 BOHM Manu BiANoBigHY iHdopMaLiio Ta 3acobu,
ix BUOGip 6yB yCBioOMNEHNM, a TakoxX OyB 3ab6e3neveHnii 4OCTyN A0 NOBHOMO CNeKTpy
06e3neyHnx Ta ePeKTUBHUX METOAIB MIaHyBaHHS.

Mporpamu nnaHyBaHHS CiM’i HaCTO NMPOMOHYIOTL 3aC06K KOHTpauenu;ii ans 3anobi-
raHHS BariTHOCTI Ta BMCTyNaloTb 3a JOCTATHI YacoBi iHTEpPBaAM MixX nosoramu, Wo
[oromarae 3axMcTuTK 300P0B’S Ik MaTepi, Tak i HeMoBAAT. MNporpamMn NaHyBaHHS
CiM’i MOBMHHI FPYHTYBATUCA HA MPUHLMMI YCBIAOMIIEHOr O BifIbHOro BUOOPY.

Ypsaa 3anponoHyBaB HOBY MporpamMy njaaHyBaHHSA CiM’i 3 METOIO POSLLUNPEHHS O0-
CTyny A0 KOHTpaLUEnLji Ta KOHCY/bTali 3 NMTaHb PENPOAYKTMBHOIO 300P0OB’S ANnd
LUMPOKMX BEPCTB HACENIEHHS.

Services or programmes aiming to ensure that couples and individuals are able to
decide freely and responsibly the number and spacing of their children, that they
have the information and means to do so, that informed choices are made, and thata
full range of safe and effective methods are made available.

Family planning programmes often offer contraceptives to prevent fertility and
advocate child-spacing methods to help protect both mothers’ and infants’ health.
Family planning programmes must be based on the principle of informed free choice. [2]
Reproductive rights, Unmet need for family planning

The government proposed a new family planning program to increase access to
contraception and reproductive health consultations for a wider population.
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MoBTOpHa BiKTUMIi3aLis

CwuTyauis, konvm ogHa i Ta >k ocoba 3a3Hae BiflbLL HiXX 04HOro NPOSABY HACULCTBA NPO-
TAromMm NeBHOro nepiony vacy. [xepeno nepeknagy 3]

LLikonn 3 nporpamamun npotuaji OyniHry, siki BpaxoBYOTb MNOWHHY COLLianbHy Au-
HaMiKy, MOXYTb JOMOMOI T/ 3anobirT NOBTOPHIN BIKTUMI3aLl y4eHULb i Y4HIB, SKi
cTanu 06’ekTamMu LbKyBaHHS 3 6OKY iXHiX OAHONMITKIB.

Situation when the same person suffers from more than one criminal incident over a
specific period of time. [2]
Secondary victimisation

Schools with anti-bullying programs that address underlying social dynamics can
help prevent repeat victimisation of students who are targeted by their peers.

MoBTOpPHMIA aKT HACUbCTBA

HeonHopasoBuin akT HACULCTBA, B LbOMY BUNAAKy — HEOAHOPA30BUI akT HacwuIib-
cTBa 3 6OKY IHTMMHOr O NapTHepa,/-kKu.

[MocTpaxaani Bif, cekcyanbHOro HaCubCTBA YaCTO CTUKAKTLCSH 3 PU3NKOM NMOBTOP-
HOro aKTy HacubCTBa, 0COOMBO AKLLO BOHM 3HAIOTb CBOr0 KpUBAHMKA ab0 XU-
BYTb Yy rpoMagj, Ae AOCTYn A0 CNyX0 nigTpruMKu 0OMeXeHWA.

Arepeated act of assault, in this case, a repeated act of intimate partner violence. [2]

Survivors of sexual assault often face the risk of reassault, particularly if they know
their perpetrator or live in a community where support services are limited.

MoaginHui Nipxip, J,0 reHAEpPHOI PiBHOCTI

B3aemMO40MNOBHEHHS MiX reHAEPHUM MENHCTPUMIHITOM Ta KOHKPETHUMU NONITUKaAMKN
1 3axogamu i3 3ab6e3neyeHHs reHaAepHOI PIBHOCTI, BKJIOYA0YM MO3UTUBHI 3aX04M.
[dxepeno nepeknagy 3]

BaraTto kpaiH 3acToCOBYIOTL NOABIMHMIA NipXip A0 3a6e3ne4YyeHHs reHAEepHoI PiBHO-
CTi, peaniaytoun 9K LiNbOoBI iHILiaTUBW, CMPSIMOBaHI Ha NOA0AHHS KOHKPETHUX FrEHAEP-
HUX PO3PUBIB, TAK i IHTEFPYIOYM FEHAEPHI MEPCMNEKTVBU B YCi MOMITUKX Ta NPOrpamu.

Complementarity between gender mainstreaming and specific gender equality
policies and measures, including positive measures.

It is also referred to as the twin-track strategy. [2]

Gender mainstreaming

Many countries are adopting a dual approach to gender equality, implementing
both targeted initiatives to address specific gender gaps and mainstreaming gender
perspectives into all policies and programs.
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MopaginHi cTaHpapTn

Bu3HayeHHA 3MicTy dopMasnbHUX i HedOopMasbHUX NOBEAIHKOBUX KYJbTYP Y Taknn
cnocib, Wwo kputepii abo cTaHAapPTM OLHIOBaAHHS i1 KOHTPOJIIOBAHHSA NOBEAiHKN XIHOK
BiPIBHAIOTLCA Bif, KPUTEPIiB Ta CTaHAAPTIB, 3aCTOCOBYBAHMX A0 YOJIOBIKiB, 3a6e3-
nedyo4u Yonosikam nepesaru. [xepeno nepeknany 3]

[y6epHaTopa 3BUHYBa4YylOTb Y TOMY, LLIO BiH AOTPUMYETHCSH NOABIMHMX cTaHaap-
TiB, OyAy4M XOPCTKMM Yy 3abe3neyeHHi NpaBonopsaky, ane A03BOJISHM YieHaMm
CBOro kabiHeTy MiHICTPIiB yHMKATN KPUMIHANbHOrO MepechnifyBaHHS 3a Luaxpai-
CTBO.

Defining the content of formal and informal behavioural cultures, which means that
the criteria or standards used to evaluate and regulate women often differ from those
for men, benefiting the latter. [2]

Gender stereotypes

The governor is being accused of having double standards in being tough on law and
order yet allowing his own cabinet members to escape prosecution for fraud. [23]

MoppyXHsa napTHepKa / NOAPYXHIW napTHep,
dKa / 9Kuii gonomarae B po6ori

MoapyxHs napTHepka / NOAPYXKHi NapTHepP 0cib, Sk NpaBuI0 CaMO3anHATUX, Ska /
AKUIA pOBUTL BaXIMBUIM BHECOK Yy POBOTY, ane He 060B’A3KOBO OTPUMYE 3a Hei 6e3-
rnocepenHio onaaTty i YacTo He Mae NpaBa Ha CouiasibHUI 3aXMCT.

MoapyXXHi napTHEpKMU, AKi AonomMaraloTb NnapTHepPy B PO6OTi, 4acTo CTUKAIOTLCA
3 MEBHVMW BMKJIKaMM, Hamaral4mcb 36anaHcyBaT CBOI posii B ciM’i Ta npodecili-
HOMY XWTTI.

Spouses of people who are engaged in work usually of a self-employed or
independent nature, where the spouse is an important contributor to the work but
does not necessarily receive direct remuneration for it, and is often not entitled to
social protection benefits. [2]

Hhousewife, Gender roles, Unpaid care work, Family responsibilities

Assisting spouses often face unique challenges in balancing their roles within the
family and their professional lives. [73]

MoeaHaHHsA po6OTU, CiIMENHOro Ta NPUBATHOIO XUTTS

MeTa, Wo CTOCYETLCSH FreHAEPHOI PIBHOCTI, Ska BUMarae 3anpoBagXXeHHs CXem
cimenHux Ta BignycTok ana 6aTbkiB (MaTepiB, TaTiB), MexaHi3MiB gornaay 3a
OiTbMW Ta NIOAbMU MNOXMOr0 BiKy, @ TakoX CTBOpPeHHs pobo4yoro cepenoBu-
wa, ke cnpuse noeaHaHH poboTKu, ciM’i Ta NPUBATHOTO XUTTS ANSA XIHOK i
YOJIOBIKIB.
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MoenHaHHSA CiMENHOro / NMPMBATHOrO XUTTS 3 POBOTOID PO3MMAAAETLCS K NPUPOA-
HWIA HACNiQOK reHaepHOi PIBHOCTI Ta 3acib OCArHEeHHSs! reHaepHOI PiIBHOCTI He nuLle
B 3aKOHOJABCTBI, @ 1 Y NOBCAKAEHHOMY XMUTTI.

THy4kunii rpadik po6oTr Moxe ByTU MNOTY>KHUM 3ac0B0M As KPaLLOoro NOEAHAHHSA
po60oTH, CiMeiHOro Ta NPMBaTHOrO XUTTS, JO3BOJIAOYM NPaLIBHULAM i npaLjiB-
HUKaM ePEeKTUBHILLIE CIPaBAATUCS 3i CBOIMU 0060B’A3KkamMu.

Objective pertaining to gender equality that requires the introduction of family and
parental leave schemes, child and elderly care arrangements, and the development
of a working environment which facilitates the combination of work, family and private
life for women and men.

Reconciliation of family/private life with work is viewed as a natural corollary to
gender equality and a means for achieving gender equality not only in law but also in
everyday life. [2]

Flexible work schedules can be a powerful tool for achieving a better reconciliation
of work, family and private life, allowing employees to manage their responsibilities
more effectively.

Mo3unTuBHa AUCKpPUMIHaLiA

Y NOBCSKAEHHI Ler TEPMIH 4YaCTO BMKOPUCTOBYETLCS AJ11 MO3HAYEHHS MO3UTUBHUX
3axofiB abo no3uTUBHUX Ain. OgHaK BaX/IMBO HAronoCUTU, L0 «MNO3UTUBHA AUC-
KPUMiHaLjisi» TEXHIYHO HE MaEe ceHcy. BignoBiaHO A0 3aranbHOMPUNHATOI NPAKTUKN
BUKOPUCTAHHSA TEPMIiHY «AMCKPUMIHALiS» BUKTIOYHO A1 NO3HAYeHHNA «6e3niacTas-
HUX», «<HecnpasennBmnx» abo «He3akKOHHMX BiAMIHHOCTEN», TEPMiH «NO3UTUBHA ANC-
KpUMiHaLjsi» € TepMIHONOTIYHOIO cynepeYHicTio: abo BiAMIHHICTb, MPO AKYy NOETbCS,
€ BMMNPaBAAHOI i 3aKOHHOIO (OCKiNIbkM BOHA He € 6e3niACTaBHO) i TOMY He MOoXe
Ha3nBaTUCH «ANCKPMMIHaLiE», abo BiAMIHHICTb, MPO Ky MOETbCS, € HEBUMpPaBaa-
HOl0 ab0 HE3aKOHHOI0 (OCKiNbKM BOHa € 6e3niAcTaBHOMD), | TOMY ii He cnif Ha3uBaTK
«MO3UTUBHOIO».

ToX Kpawmmm TepMiHaMn € «NO3UTUBHI Aii», «MO3UTUBHI 3ax0an» Ta «3axoa4n no3u-
TUBHOI Oji».

3aMicTb «NO3UTUBHA AUCKPUMIHaLif» CNif BXVUBATU TEPMIH «MO3UTMBHI 3aX0am».

In common language this term is often used to refer to positive measures or posi-
tive action. However, it is important to stress that ‘positive discrimination’ technically
makes no sense. In accordance with the now general practice of using the term ‘dis-
crimination’ exclusively to designate ‘arbitrary’, ‘unjust’ or ‘illegitimate distinctions’,
the term ‘positive discrimination’ is a contradiction in terms: either the distinction in
question is justified and legitimate (because it is not arbitrary) and therefore cannot
be called ‘discrimination’, or the distinction in question is unjustified or illegitimate
(because it is arbitrary) and should not be labelled ‘positive’. Preferable terms are
therefore positive action, positive measures and affirmation action measures. [2]

Instead of the term “positive discrimination”, the term “positive measures” should
be used.
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Mo3uTuBHe 6aTbKIBCTBO (MAaTEPUHCTBO, TaTiBCTBO)

MpocBiTHMLUbKa poboTa 3 MaTepsMu i1 TaTamMu LLLOAO NPaB Ta PO3BUTKY AiTel AJis Mno-
KpaLLeHHs 6aTbKIBCbKMX MPaKTUK 3 METOK MPUMNUHEHHS HACWNIbCTBA, XOPCTOKOro
MOBOOXKEHHS Ta ekcnyaTauii giten. Jjonomora matepim i TatamMm y BOOCKOHANEHHI iX-
HiX HABUYOK LLLOJ0 KEPYBAHHSA NOBEAIHKOIO fiTel. No3nTtneHe 6aTbKiBCTBO € OCHOBOO
ON19 NoO0N1aHHS HAaCWIbCTBA BAOMA Ta B rpomMagi. BoHO 3aoxo4ye 3anyy4eHHs TaTiB i
YOJIOBIKIB Ta BPAxOBYE Pi3HI €Tanu XUTTEBOrO LMKIY OUTUHN.

Barato wkin BkO4aOTb Y CBOi HaBYasibHi NMporpaMy CemiHapu 3 MO3UTUBHOIO
OaTbKiBCTBA, SKi Jal0Tb MaTepsiM i TaTaM HaBUYKWU NOBYA0BU MiLHUX CTOCYHKIB 3i
CBOIMW AiTbMU, YNPaBfiHHSA CKNaAHOK MOBEAIHKOK Ta BUXOBaHHA JIOOOBI A0 Ha-
BYAHHS.

Educating parents on children’s rights and development to improve parenting
practices, with the goal of ending violence, abuse and exploitation of children. Helping
parents improve their skills to manage their children’s behaviour. Positive parenting
is the foundation for curbing violence at home and in the community. It encourages
the engagement of fathers and men and considers the various stages of a child’s life
cycle. [9]

Many schools are incorporating workshops on positive parenting into their
curriculum, equipping parents with skills to build strong relationships with their
children, manage challenging behaviors, and foster a love of learning.

Mo3uTueHi Ao

OpuvH 3 baratbOX TEPMIHIB, WO BUKOPUCTOBYETLCS AJS ONMUCY «NO3UTUBHUX 3a-
xoaiB». OgHaK y MiXXHapOAHOMY 3aKOHOAABCTBI 3 MpaB NIOAVHN NO3UTUBHA Aid
TakoX BUKOPUCTOBYETLCS AJ151 ONUCY «NO3UTUBHUX Ailh AepxaBu» (30608’ i3aHHS
[epxaBu iHiuiloBaTu Aii Ha npoTmBary 3000B’A3aHHIO AepXaBu yTpuMyBaTu-
csa Big Aii). TakMM YMHOM, MOro0 BMKOPUCTAHHA MOXe OyTW HEeOAHO3HAYHUM,
OCKiNbky BiH He 0OMEXYETbCS NMLLE NO3UTUBHUMU 3axoaamMn y cepi reHaepHoi
PiBHOCTI.

Halu 060B’A30K, 9K HAaNeXHWX A0 napTii, Lo BUCTYMNae 3a pPiBHi MOX/INBOCTI, — npa-
LiItoBaTM pa3om 3a4J151 MOSUTUBHUX AiNA.

Positive action is one of various terms used to describe ‘positive measures’. However,
positive action is also used in international human rights law to describe ‘positive
state action’ (the obligation of a state to initiate action versus a state’s obligation
to abstain from action). Its use can thus be ambiguous in that it is not confined to
meaning positive measures in the area of gender equality. [2]

Temporary special measures, Specific action, Affirmative action, Positive
discrimination, Preferential treatment

Itis our duty, as members of a party devoted to equal opportunities, to work together
for positive action. [23]
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Mo3uTneHI 3axoam

[ii, cnpamoBaHi Ha CNpUsHHS OOCTYNy NPeaCcTaBHULL / NPeACTaBHUKIB NEBHUX KaTe-
ropil ocio, y LboMy BUNaaKy XiHOK, A0 NpaB, SKi iM rapaHTyoTbCS, TIEK X Mipoto, WO
" NpencTaBHULSAM/-KaM iHLIMX KaTEropin, y LibOMY BUNaaKy YO0BiKaM.

(OmB. TAKOX: «TMMYACOBI CreuianbHi 3axoau»; «CnewjianbHi gji».)

Y neskux sunagkax npuy4mMHoOI0 AMCKpUMIHaLUi € Te, WO 04HaKOBE MnpaBuiio 3aCTOCO-
BYETbLCS [0 BCiX 6€3 ypaxyBaHHsi CyTTEBUX BiAMiHHOCTEN. [Ans Toro, wob BunpasnTu
ue Ta 3anobirtm noAibHUM cuTyauisM, ypsam, poboToaaBLi Ta NocTavyasbHUKA Mo-
CNyr MOBUHHI BXUTW 3ax0fiB A1 KOPUIyBaHHA CBOIX NpaBui Ta NPakTUK 3 METOlo
BpaxyBaHHS TakuX BiAMIHHOCTEN — TOBTO, BOHW MOBUHHI 3p06UTU LLLOCh, 106 CKOpU-
ryBaTtu NOTOYHY NOJITUKY Ta 3aX0OU.

KoHuenuis No3nTUBHUX 3ax04iB Y MibXKHAPOAHOMY Mpasi 3a3BMYai HA3MBAETLCS «CMELLi-
anbHUMK 3axogamm». Taki 3axoam ONMMCYIOTLCS PISHUMU TEPMIHAMM, AKi TAKOX MOXYTb
MaTu pPi3He 3HAYEHHS | TIIYMa4YeHHS B Pi3HNX HALOHANIbHUX KOHTEKCTax i cdepax ix 3a-
CTOCYyBaHHs. HalBigomilli 3 HUX: MO3UTUBHI Aji ab0 No3uTUBHI 3axoaun, nNpedepeHLinHe
CTaBfEHHS, CreLianbHi 3axoau, 3B0POTHA ANCKPUMIHALLIA, MO3UTUBHA OVUCKPUMIHALS.

BraHaloum HasfABHICTb CTIMIKOro reH4epHOro po3puyBYy B OMJiaTi NpaLi, KOMMaHisg Bnpo-
BaZuia HA3KY NO3UTUBHUX 3aXOAIB, CMPSIMOBaHMX HA 3a6e3neYeHHs piBHOI onna-
TV 3a piBHY NpaLyo.

Action aimed at favouring access by members of certain categories of people, in this
particular case, women, to rights which they are guaranteed, to the same extent as
members of other categories, in this particular case, men.

See also: temporary special measures.

In some cases, the reason that discrimination is found to occur is due to the fact that
the same rule is applied to everyone without consideration of relevant differences.
In order to remedy and prevent this kind of situation, governments, employers and
service providers must ensure that they take steps to adjust their rules and practices
to take such differences into consideration — that is, they must do something to adjust
current policies and measures.

The concept of positive measures is generally referred to in international law as
‘special measures’. Such measures are described with different terms, which may
also have different meaning and interpretation given to them in different national
contexts and areas of their applicability. The most widely known terms are: affirmative
action or affirmative measures; positive action; preferential treatment; special
measures; specific action; reverse discrimination; and positive discrimination. [2]
Temporary special measures

Recognizing the persistent gender pay gap, the company implemented a series of
positive measures to promote equal pay for equal work.

MoniTnkn renpepHoOro nepeposnoainy

MoniTnku, aki MatoTb Ha MeTi TpaHCGOPMAaLLiio HassBHOO PO3M0Aify pecypcis Ta BiAno-
BiZla/IbHOCTi 3 METOO CTBOPEHHS BiNlbLL PIBHUX BiAHOCUH MiX XiHKamMn Ta 4onoBikamMu.
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Ypaa 3anpoBaane NOAITUKY reHAEePHOro nepeposnoainy A9 NoAo1aHHSA po3pu-
BY B 0X04ax, Ha4akoun LinboBy (iHAaHCOBY MIATPUMKY Ta HaBYasIbHI NporpamMm ans
XIHOK Yy HEAOCTaTHbO NPEACTAB/IEHUX CEKTOPAX.

Policy aiming to transform the existing distribution of resources and responsibilities in
order to create a more equal relationship between women and men. [2]
Gender transformative

The government introduced gender redistributive policies to close the income
gap, providing targeted financial support and training programs for women in
underrepresented sectors.

MoniTnyHa ponb y rpomani

LianbHICTb, 9Ky 3AIMCHIOTb Ha PiBHI CMifIbHOTU, rPOMaAM NepPeBaxKHO YOJSI0BIKN Ha
dopmManbHOMY NONITUYHOMY PiBHI, YHaCTO B paMkax HaujioHanbHOI nonitnku. Lia pobo-
Ta 3a3BMYai BUKOHYETLCS HO0BiKaMu i Moxe OyTn 6eanocepenHbo onnaveHa, abo
npu3BecTun A0 36iNblIEeHHS Bnaau Ta ctaTtycy. (Auns. Takox leHaepHi poni)

JOCSArHeHHS reHaepHOi PIBHOCTI y chepi OXOPOHU 300POB’S BUMArae pymHyBaHHS
TPaOULINHUX CTEPEOTUMNIB, AKi 0OMEXYI0Tb A/15 XIHOK MOAITUYHY POoJsib Yy rpoMagi,
L0 BMJIMBAE Ha AOCTYN 40 MEANYHUX MOCAYT.

Activities undertaken primarily by men at the community level, organizing at the
formal political level, often within the framework of national politics. This work is
usually undertaken by men and may be paid directly or result in increased power and
status. (See also Gender Roles). [12]

Gender roles, Women'’s triple role, Gender segregation

Achieving gender equality in health requires dismantling traditional stereotypes that
limit women’s involvement in community politics roles that influence healthcare
access.

MoniTuyHa yyacTb XiHOK

MoniTnyHa y4acTb XiHOK O3HA4Ya€e 30aTHICTb XiIHOK BpaTu y4acTb HapiBHI 3 HoNOBIKa-
MW Ha BCiX PiBHSX i B YCiX acnekTax NOAiTUYHOr0 XUTTS Ta NPUAHATTS PilleHb. Y4acTb
XIHOK Ta ix 4oCTyn A0 GOpManbHUX CTPYKTYP MOAITUYHOI Baan PiSHATLCS B PI3HUX
KpaiHax. ICHye CTiika TeHaeHuida 00 3pOCTaHHA NOoMiTUYHOI y4acTi Ta npeacTas-
HULTBA XIHOK Y PO3BUHEHMX KpaiHax, 0cobnunBo B kpaiHax MNisHiyHOT €Bponu. 3 aBa-
HapUATW KpaiH, Ae NpeacTaBHULTBO XIHOK y napnamMeHTi nepesuiuye 33 %, 0eB’saTb
Hanexartb 40 KaTeropii KpaiH 3 BUCOKUM PiBHEM JIIOACHKOrO PO3BUTKY.

OpHak nokKpalleHHs B KpaiHax 3 cepeaHiM Ta HU3bKUM PiBHEM JIIOACHKOrO PO3BU-
TKY HE € 3Ha4YHUMUN. CTPYKTYPHI Ta PyHKLiOHANBHI 0OMEXEHHS, 3 AKUMW CTUKAIOTb-
CS1 XiHKM, BU3HA4Yal0TbCH COLiaIbHUMM Ta NONITUHHUMW BIGHOCUHAMW B CYCMINbCTBI.
3aranbHa MOAesNb NOAITUYHOINO BUKIIIOYEHHS XIHOK BMMMBAE 3 (a) COUjaNbHUX i
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NONITUYHUX ANCKYPCIB (6) NONITUYHMX CTPYKTYP Ta iHCTUTYTIB (B) COLOKYNbTYPHUX
i dyHKUiOHaNBbHNUX 0OMEXEeHb, SIKi HaknaalTb 0OMEXEHHS Ha iHAMBIQyanbHY Ta KO-
NEKTUBHY aKTUBHICTb XiHOK.

JocnipxeHHsa cBigyaTb MNPO TiCHUIA B3aEMO3B’130K MiXX PO3LUMPEHHAM MOMITUYHOT
yyacTi XiHOK Ta MoKpalleHHAM MOJIiTUKK ColjianbHOro 3abe3rnedyeHHsl, 30Kkpema,
306iNbLLUEHHAM IHBECTULIA B OCBITY Ta OXOPOHY 340P0B’A1.

Women'’s political participation refers to women'’s ability to participate equally with
men, at all levels, and in all aspects of political life and decision-making. Women’s
participation and access to formal political power structures vary across countries.
There is a steady upward trend in women'’s political participation and representation
in developed countries particularly in Nordic countries. Out of twelve countries where
women representation in parliament is more than 33%, nine of them are ranked in
the high human development category. However, the improvements in medium and
low human development countries are not significant. The structural and functional
constraints faced by women are shaped by social and political relations in a society.
The common pattern of women'’s political exclusion stem from (a) social and political
discourses (b) political structures and institutions (c) the socio-cultural and functional
constraints that put limits on women’s individual and collective agency. [4]

Parity

Studies show a strong correlation between increased women’s political
participation and improved social welfare policies, such as stronger investment in
education and healthcare.

Monormn

AKT HApOOKEHHSA ANTUHMU. Konu XiHka abo camka TBapuHN HApOaXyE, BOHA BUNYCKae
3i CBOro Tina AMTUHY abo Mooy TBapVHY.

CKOPOYEHHST MaTKVM | 3MiHW B LUMIAL MaTKN (BiAKPUTTS MaTKN) FOTYIOTb TifI0 XiHKW 00
nonoris. MNOTiM HAPOLAXKYETLCH ANTUHA, a CMiAOM 3a Helo — nNnaueHTa.

KniHiuHe BegeHHs nosiorie AOOpe BUBYEHO, ane HEAOCTaTHLO yBarv NPUAINSETLCS TOMY,
w06 XiHKK novyBanuncs 6e3neyHo, KOMMOPTHO i NO3UTUBHO CNpUIAManu CBill LOCBIA,.
OkpimM HapaHHA BaxMBOI iHGopMaLii NPo KAiHIYHI BUMOrK Woao 3anobiraHHs Ta
yNpaeJsiHHA MaTEPUHCBKOIO CMEPTHICTIO i 3axBoptoBaHicTio, BOO3 Hagae npioputeT
NCUXONOTIYHUM Ta eMOLIIHUM NOoTpebaM XIiHOK, SKi HAapOOXKYIOThb.

Y [eqakmx cuTyaLiax XiHKM OTPUMYIOTb 3aHAATO 6araTto BTPy4YaHb 3aHAATO MNi3HO; B
IHLIMX CUTYaLLisX XIHKM OTPUMYIOTb 3aHaATO BaraTo BTPYYaHb, SKi iM, MOXINBO, HE
noTpibHi, 3aHaaTo paHo. BOO3 3aiiMaeTbCcs NUTAHHSMM 6e3NeYHOro Ta HaneXxHoro
3aCTOCYBaHHS1 KECAPEBOrO PO3TUHY, CMPUSIOYN CTBOPEHHIO CEPenoBuLLa, Ke 3a-
Jlyyae XiHOK 00 MPUNRHATTS pilleHb | 3anobirae HeHaneXxXHOMy NOBOKEHHIO Mif Yac
NonoriB y MEANYHUX YCTAHOBAX.

MaTepuHcbke 300pOB’S1 € A3epkalbHUM BigoOpaXKeHHsSIM POo3puBY MixX Garatmmm i
6igHMMK. BOO3 Hanonsirae Ha TOMy, LLO NO3UTUBHUIA JOCBIA NOSOrB NOBMHEH Bif-
noBigaT 0COOMCTUM i COLOKYNIETYPHUM MEPEKOHAHHSAM Ta O4YiKyBaHHSIM XiHKM B
Oyab-AKNX yMOBaXx.

213



Lle BkNOYa€ HApPOOXKEHHS 3[,0POBOI AUTUMHU B KIiHIYHO | NMCMXONOriYHO 6e3ne4yHoOMy
cepenoBuLLi, 3a NiATPUMKM OBPO3NYIMBOIO | TEXHIYHO KOMMETEHTHOrO MEANYHOIO
nepcoHany.

Bucokuin npioputeT HagaeTbCs OXOPOHi 300POB’ss Matepi Ta ANTUHMU, iICHYE Kiflbka
nporpam 3 NpodinakTMkU 3axBOPKOBaHb Mif Yac BariTHOCTI, NonoriB Ta PaHHbLOro
OUTUHCTBA.

The act of giving birth to a baby. When a woman or female animal gives birth, she
produces a baby or young animal from her body.

Contractions of the uterus and changes in the cervix (the opening of the uterus)
prepare awoman’s body to give birth. Then the baby is born, and the placenta follows.
The clinical management of labour and childbirth is well understood, but not enough
attention is given to making women feel safe, comfortable and positive about their
experience.

As well as providing essential information on clinical requirements for preventing and
managing maternal mortality and morbidity, WHO prioritises the psychological and
emotional needs of women giving birth.

In some settings, women are receiving too many interventions too late; in other
settings women receive too many interventions that they may not need, too soon.
WHO addresses safe and appropriate use of caesarean sections, promoting an
environment that involves women in decision making and averts mistreatment during
childbirth in health facilities.

Maternal health mirrors the gap between the rich and the poor. WHO insists that a
positive childbirth experience should meet a woman’s personal and sociocultural
beliefs and expectations in every setting.

This includes giving birth to a healthy baby in a clinically and psychologically safe
environment, assisted by a kind and technically competent health care provider.

[283, 43, 44]

Breastfeeding, Maternal health

High priority is given to maternal and child health care, and there are several programs
for prevention of disease during pregnancy, childbirth, and early childhood. [23]

Mopir naputeTHOCTI

JlocarHeHHs MeTn PiBHOI y4acTi XiHOK i YoNoBikiB, piBeHb yyacTi 50/50, sk npaBuno,
PO3MSaAaETbCs K METa NAPUTETY.

MiHimanbHuin piBeHb y4acTi 40 % sk ong XIiHOK, Tak i A5 HONOBIKiB PO3rMaAaETbCA
Papgoto €Bponu sik nopir NIapuTeTHOCTI.

HabnunxatoTbes BUOGOpY A0 NpaBfiHHS, i Kilbka napTiii BACTYNalTb 3a MPUNHATTS 3a-
KOHY, LLI0 30060B’siI3ye BCTAHOB/IOBATY NOPIr NapUTEeTHOCTI NPy BUCYBaHHI KaHA-
[aTok / KaHauMaaTiB, BiANOBIAHO A0 SKOro woHalrimeHwe 40 % cnvcky KOXHOI napTii
mMae 6yTu BioBeaeHO XiHKaM.

Achieving the goal of equal participation of women and men, a 50/50 participation
rate is generally considered as the parity objective.
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A minimum participation rate of 40 % for both women and men is considered by the
Council of Europe as the parity threshold. [2]

The board elections are approaching, and several parties are advocating for a law
mandating a parity threshold in candidate nominations, with at least 40% of each
party’s slate dedicated to women.

MopHorpadia, Wwo nowmnploeTbcsa 6e3 aroam

MowmnpeHHs 6yab-sikMm cnocobom ¢oTo, BiaeomaTtepiasniB CEKCyaslbHOMO XapakTepy
6e3 3roam ocobu, ska B HUX 306paxeHa.

3n04MHEUp HACTO € KOMULLHIM NapTHEPOM, KU OTPUMYE 300paxkeHHs abo Bineo
nig, Yac nonepeHix CTOCYHKIB i Mae Ha MeTi Ny6niyHO NMPUCOPOMUTU Ta MPUHN3U-
TV nocTpaxgany ocoby, o6 NOMCTUTUCS 3a PO3PUB CTOCYHKIB. OfHaK 3N104UHL He
000B’A3K0BO € NapTHepamu abo KONULLHIMWU NapTHeEpPaMu, a MOTUBOM He 3aBXAU €
nomcra.

300paxeHHs TakoX MOXYTb OYyTV OTPUMAHI LLSIXOM 3/T0MY KOMMN’l0Tepa, akayHTiB
y couianbHMX Mepexax abo tenedoHy nocTpaxaanoi ocobu, i MOXyTb MaTu Ha
METi 3aBAaTn peasibHOT LWKOAM «peasbHOMY» XUTTIO JIIOAWUHW (Hanpukniag, crnpu-
YUHUTUK 3BiNIbHEHHS NIOANHK 3 pob60TK abo, B AeaKMX BUNazkax, JOBECTU 40 ca-
moryocTea).

3akoHu NpoT NnopHorpadii, Lo NoWKUpPIETLCH 6e3 3roam, Oy NoCueHi, Wob
3aXUCTUTN NIOAEN, YT IHTUMHI 3006paxeHHs1 ONPUNIOAHIONTLECSA 6e3 IXHbOI 3roau.

Online distribution of sexually graphic photographs or videos without the consent of
the individual in the images.

The perpetrator is often an ex-partner who obtains images or videos in the course of
a prior relationship, and aims to publicly shame and humiliate the victim, in retaliation
for ending a relationship. However, perpetrators are not necessarily partners or ex-
partners and the motive is not always revenge.

Images can also be obtained by hacking into the victim’s computer, social media
accounts or phone, and can aim to inflict real damage on the target’s ‘real-world’ life
(for example, intending to cause a person to be fired from their job, or in some cases
causing suicide). [2]

Revenge porn

Laws against non-consensual pornography have been strengthened to protect
individuals whose intimate images are shared without their consent.

MopHonomcTa

MopHorpadia 6e3 3roan (HannowmpeHiwa GopmMa sKoi BigoMa K «MOPHONOMCTa»)
nepenbayae po3MNOBCIOAXKEHHSA B IHTEPHETI CekcyanbHUX 306paxeHb 6e3 3roam
ocobu, 306paxeHoi Ha dpoTorpadisx 4yn Bigeo. 3/04YNHELb/-MULS HAcTO € KOJINLLIHI-
MW MapTHEPOM/-KOI0, SKi OTPUMYIOTb 300paxkeHHs1 abo Bigeo nia Yac nonepeaHix
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CTOCYHKIB i MalOTb Ha METi Ny6iYHO NPUCOPOMUTY | NPUHNIUTU NOCTPAXAANy OCO-
Oy, NOMCTMBLUNCb 3a PO3PUB CTOCYHKIB. OfHaK 3/104MHLi/-1Li He 0OOB’A3KOBO €
napTHepamMun/-kamm abo KOMULLHIMW napTHepaMun/-kamu, a MOTUBOM He 3aBXAM €
nomcra.

3006paxKeHHst TaKOX MOXYTb OYTU OTPMMaHI LLISIXOM 3/I0MY KOMMN'I0Tepa, akayHTiB y
couianbHUX Mepexax abo TenedoHy nocTpaxananoi ocobu, i MOXyTb MaTW Ha MeTi
3aBOaTU peasbHOl WKOAW «peanbHOMY» XUTTIO NOOMHU (Hanpuknag, CnpuynHnUTA
3BiNlbHEHHS NtoaMHN 3 po6oTK abo, B AeAKUX BUNaaKax, 4OBECTN A0 camMorybcTea).

BopoTb6a 3 NOPHONOMCTOIO MAa€E BUPILLaNIbHE 3HAYEHHS ANS AOCATHEHHS rEHAEP-
HOI PIBHOCTI, OCKiflbK/ BOHa HENPOMNOPLMHO CAPSMOBaHa Ha XiHOK i nigpuBae ixHe
noyyTTs 6e3nekn Ta NPUBATHOCTI B IHTEPHETI.

Non-consensual pornography (the most common form of which is known as ‘revenge
porn’) involves the online distribution of sexually graphic photographs or videos
without the consent of the individual in the images. The perpetrator is often an ex-
partner who obtains images or videos in the course of a prior relationship, and aims
to publicly shame and humiliate the victim, in retaliation for ending a relationship.
However, perpetrators are not necessarily partners or ex-partners and the motive is
not always revenge.

Images can also be obtained by hacking into the victim’s computer, social media
accounts or phone, and can aim to inflict real damage on the target’s ‘real-world’ life
(for example, intending to cause a person to be fired from their job, or in some cases
causing suicide). [2]

Non consensual pornography

Combating revenge porn is crucial for achieving gender equality, as it dispropor-
tionately targets women and undermines their sense of safety and privacy online.

MocTpaxpana Big reHAepHO 3YMOBJI€EHOro HacuJbCTBa

KiHka, fika 3a3Hana reHAepHO 3yMOBIEHOrO HAaCWUbCTBA.

Llen TepMiH 4aCTO BUKOPUCTOBYETLCS 1K CUHOHIM BifbLL TPAAULINHOIrO TepMiHa «no-
Tepnina». BogHoyac TepMiH «ocoba, sika nepexuna HacubCTBO», MOXe OyTU HETOY-
HUM Yy BMNaaKax 3reanTyBaHHs!, OCKifIbkM MOXe CTBOPIOBATU XMOHE BpadkeHHS, Lo Aji
XIHKM MO 3MIHUTW CUTYaL,io, WO CBOEK YEPro MOXE CpUATU nepeknagaHHio
NMPOBWHM Ha NOTepniny.

Monpwu AMCKYCIi WOoA0 TePMIHIB «MOCTpaxXaanui/-na» i «Ton/Ta, XTo Nnepexus/-na»,
— 3a4/19 ACHOCTI M Y3rogXXeHOCTi — Y BCiX BU3HA4YeHHAX [eHOepHOro CAoBHMUKA, LLO
CTOCYIOTbCSl FeHOEPHO 3YyMOBNEHOIr0 HACUNbCTBA, MU BUKOPUCTOBYEMO TEPMIH «M0-
CTpaxaanuin / noctpaxgana», OCKisibku came Lel TEPMiH 3aCTOCOBYETLCS B EBPO-
NEeNCbKMX i M>XKHAPOLHNX OKepenax.

TepMiH «nocTpaxaanuin / nocTpaxaasna» 4aCTO BUKOPUCTOBYETLCS B IOPUANYHOMY
Ta MEOVUYHOMY CEKTOPaX, TOAI K TEPMIH «TOI/Ta, XTO Nepexvs/-na», 3a3Bmyan Ha-
DaloTb Nepeary y cdepax NCMxoIoriyHoi Ta couianbHOi NigTpumkM ocib, aki 3a3Ha-
JIN CEKCYabHOr0 Y1 reHAEepHO 3yMOBJIEHOIO HACUIIbCTBA, OCKIIbKW BiH NiAKPECoe
iXHIO 30AaTHICTb A0 BiAHOBMEHHS.
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[MoniTnkun, aKi NPONOHYIOTbL ONayYyyBaHy BiONYCTKY Ta rapaHTii 3aiHATOCTi A9 no-
CTpaXpanux Bifi reHAepHO 3yMOBJIEHOI0 HaCUIbCTBA, MOXYTb JOMOMOITH iM
BUpPBaTUCSA 3 abblO3UBHMX CTOCYHKIB i MOYaTy HOBE XUTTH, HE BOSYNCL BTPATUTU
OKepeno [oxoay.

Woman who has been subjected to gender-based violence.

This term is often used interchangeably with the more conventional term victim. The
term survivor may, however, be misleading when used about a woman who has been
raped, since it might imply that her actions could have made a difference and thus be
consistent with victim-blaming.

Despite the current debates on terms ‘victim’ and ‘survivor’ — for the sake of clarity
and consistency — in all definitions in the Gender Equality Glossary related to gender-
based violence we use term ‘victim’ as the same term is used in European and
international sources. ‘Victim’ is a term often used in the legal and medical sectors,
while the term ‘survivor’ is generally preferred in the psychological and social support
sectors to a person who has experienced sexual or gender-based violence because
itimplies resilience. [2, 6]

Policies that offer paid leave and job security for survivors of gender-based
violence can help them escape abusive relationships and rebuild their lives without
fear of losing their livelihood.

MocTtpaxpana ocoba

®disnyHa ocoba, sKin 6yno 3aBoaHO WKOAM, Y TOMY YMCAi @i3MyHOI, NcuxiyHoi abo
MOPaJsIbHOI LLIKOAM Y/ MaTepianbHMX 30UTKiB, 6e3nocepenHbo BHACIAOK KpUMiHasb-
HOrO NPaBOMOPYLLEHHS, @ TAKOX YieHn ciM’i ocobu, cmepTb skoi 6yna 6eanocepes-
HbO CMpPUYMHEHa KPUMiHaNbHMM NMPaBOMNOPYLUEHHNAM, i SkuM Oyno 3aBAaHO LLKOAN
BHaCNigoK cMepTi ujei ocobu.

Oco6uCTiCTb NOCTpaXxaanorl o0codun He Po3ronolyeTbes, nosinomnse CBS News.

A natural person who has suffered harm, including physical, mental or emotional
harm or economic loss which was directly caused by a criminal offence, as well as the
family members of a person whose death was directly caused by a criminal offence
and who have suffered harm as a result of that person’s death. [2]

The identity of the victim has not been released, according to CBS News. [26]

MoTpiiiHa ponb XiHOK

PenpoaykTneBHa, NPOAYKTUBHA Ta POk y 3abe3neyeHHi noTped rpomaau.

Te, K OUIHIOIOTBCS Ui PO, BNJIMBAE HA TE, AK XIHKWN 1 YONOBIKM BU3HA4Yal0Tb Npiopu-
TETU Npu NaaHyBaHHI Nporpam abo NpoekTiB. BpaxyBaHHs abo HeBpaxyBaHHS LMX
acnekTiB Moxe 30inbWnTK abo 3MEHLLUTU LLIAHCU XIHOK CKOPUCTaTUCS MOXIIMBOC-
TSMU PO3BUTKY.
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Y 6inbLoCTi cycninbCTB Masio3abeaneyeHi XiHK BUKOHYIOTb YCi TPW POJli, TO4j ik HO-
NOBIKM NEPEBAXHO 3aMalOTbCS BUPOOHNYOIO Ta rPOMaACbKO-NONITUYHOIO AisNbHIC-
TIO, LLLO 3a3BU1Yali NPMHOCUTL iM onnaTy, ctatyc abo Bnaay.

PenpoaykTrBHa ponb XiHOK BKJIOYAE B cebe [ornsaa, Ta YTPUMaHHS HUHILLHBOI Ta Mali-
OyTHLOT POBOYOI CYNK CiM'T (AITOHAaPOOKEHHS Ta AOMAaLLHI 060B’A3Kku). BupobHmya ponb
XIHOK MOB’si3aHa 3 pOO0TOLO, SIKY BUKOHYIOTb XiHKM | HOSIOBIKM 3a onnaTy B rpoLLOoBiil abo
HaTypanbHil GopMi (PUHKOBE BUPOOHULTBO, HedOpMasibHE BUPOOHULTBO, JOMALLHE
BUPOOHMLITBO, HaTypasibHe BUPOBHMLITBO). Ponb XIHOK B opraHisauii Xutra rpomMaam
BK/tOUa€E B cebe poboTy, NOB’A3aHy 3 A0MSA0M Ta HEOMavyBaHO NPaueto, a Takox
3a6e3neyeHHsIM KONIEKTVBHMX PECYPCIB, TaKMX sIK BOAA, OXOPOHa 300P0B’S TOLLO.

Y 6aratbox kpaiHax, L0 PO3BUBAIOTLCS, XIHKN BUKOHYIOTb CKJ1a[iHY «MOTPINHY XiHO-
4y poJib», XXOHIJIOKYM 000B’A3kamMu 3 JorsAy 3a AiTbMU Ta JOMALLHIMU cnpaBaMu
(penpoaykTuBHA POosb), MPUHOCAYM OOXi4, (NPOAYKTUBHA pPosb) Ta 6epy4yn y4yacTb y
XWUTTi rpomaau (ponb B 3a6e3neydeHHi noTped rpomaan).

Reproductive, productive and community managing role.

The way these forms are valued affects the way women and men set priorities in planning
programmes or projects. The taking or not taking into consideration of these forms can
enhance or limit women’s chances of taking advantage of development opportunities.
In most societies, low-income women undertake all three roles, while men primarily
undertake productive and community politics activities, which usually generate
payment, status or power.

The reproductive role of women includes the care and maintenance of the actual and
future workforce of the family (childbearing responsibilities and domestic tasks). The
productive role of women relates to work performed by women and men for pay in cash
or kind (market production, informal production, home production, subsistence pro-
duction). The community managing role of women includes work mostly related to care
and unpaid work, and provision of collective resources as water, healthcare, etc. [2]

In many developing countries, women undertake a demanding «<women’s triple
role», juggling responsibilities for childcare and housework (reproductive role),
income generation (productive role), and community involvement (community
management role).

MoxigHi npaBa

MpaBa, 30Kpema Ha couiasbHi Nifbrn abo Micue NPoXMBaHHS, WO ix ocoba HabyBae
BHACNIA0K CNOPIAHEHOCTI Y/ CriBMELLIKAHHSA 3 iHLWOK 0Cc000t0 — K NpaBuno, 3 6aTb-
KamMu, W6HOI0 NapTHEPKOIO / LWMIOOHMM MapTHEPOM 4M CMiBMELLKAHKOK / ChiB-
MeLukaHueM. [[Mepeknap 6a3yeTbes Ha 3]

OnTuHa rpomMaasHku / rpomagsiHuHa €sponelicbkoro Coio3y Moxe MaTu noxigHi
npagBa Ha NPOXMBAaHHS B iHLLINM Aep>aBi-uneHi €C, 0 A03BONSE ilh CYyNPOBOAKYBATA
CBOiX 6aTbKiB i BiABiAyBaTV TaM LUKOJY.

Rights, notably social security benefits or residence, are the rights that accrue to an
individual but which originate from and depend on her or his relationship with another
person, usually a relationship of parenthood, marriage or cohabitation. [2]
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Individual rights

The child of a European Union citizen may have derived rights to reside in another
member state, allowing them to accompany their parent and attend school there.

MpaBa nioauHun

MpaBa nogvHM 3a3BMyali Po3yMiloTbCs SK Ti Npaea, ki € HEBIA' EMHUMM S KOXKHOT
nogyHK. KoHuenuis npas NtoanHN BU3HAE, L0 KOXHIN NIOAVHI NPUTaMaHHI HEBIA EMHI
npaBa 6e3 po3pi3HEHHS 3a pacoto, KONbOPOM LUKipW, CTaTTiO, MOBOIO, PENirieto, no-
NITUYHMMU YN IHLLMMU NEePEKOHAHHAMM, HaLiOHaNIbHUM ab0 CoLianbHUM MOXOOKEH-
HAM, MANHOBMM CTaHOM, CTaTyCOM HapOMXEHHS 4M iHWKM cTaTtycoMm. [Npasa nogm-
HU IOPNAMYHO FrapaHTOBaHi 3akOHaMM NPO NpaBa NIoANHU, K 3axXmnLalnTb OKPEMUNX
ocib i rpynu Big, Aji, WO NepeLKoaxXatoTe OCHOBHUM CBOOOAaM Ta NIOACHKIN MiaHOCTI.
BoHn BupaxeHi y oorosopax, 3BM4a€BOMY MiXKHApOAHOMY Mpasi Ta iHWNX axepe-
Nlax npasa. 3akoH Npo npaea JioanHN 3000B’A3ye Aep>XKaBu OiaTV NEBHUM YUHOM i
3ab0pOHSE AepXaBaM 3anmMaTmcs BU3HAYEHMMK BUOAMU AisinbHOCTI. Yci npaBa Nio-
OVHW Ta IHCTPYMEHTMU, L0 CTOCYIOThCS iX, 0JHAKOBO 3aCTOCOBYIOTHCH A0 YONOBIKIB i
XiHOK. Kpim Toro, KoHBeHLUia npo nikeigaLiio BCix GopM ANCKPUMIHALLT OO0 XIHOK
(CEDAW) B13Haumna Ta AONOBHWAA OESKi 3 HAX 3 TOHKM 30PYy NPaB XiHOK.

Cratyt BOO3 TakoX BU3Hae NpaBo Ha 340poB’a. [MpaBo Ha 340p0OB’S Ta iHWI npasa
NOANHN, NOB’A3aHi 3i 340pP0OB’AM, € IPUANYHO 000B’A3KOBUMU 3000B’A3aHHAMMU,
3aKkpineHMMN B MiXXHAPOOHMX AOKYMEHTaxX 3 Npae JII0ANHN.

Bpaxosytouu, L0 gocnigHuupka rpyna npoaHasnisysasia 3akoHO4aBCTBO 3 Npas Nioav-
HU, BOHV MMOBIPHO PO3MISHYIV NMUTAHHSA HEPIBHOCTI, 3 KOO CTUKAIOTLCA XiHKM Ta AiTn.

Human rights are commonly understood as being those rights which are inherent to
the human being. The concept of human rights acknowledges that every single hu-
man being is entitled to enjoy his or her human rights without distinction as to race,
color, sex, language, religion, political or other opinion, national or social origin, prop-
erty, birth or other status. Human rights are legally guaranteed by human rights law,
protecting individuals and groups against actions which interfere with fundamental
freedoms and human dignity. They are expressed in treaties, customary international
law, bodies of principles and other sources of law. Human rights law places an obliga-
tion on States to act in a particular way and prohibits States from engaging in speci-
fied activities. All human rights and instruments that concern them apply equally to
men and women. In addition, the CEDAW has specified and complemented some of
them from the perspective of women’s rights.

WHQ'’s Constitution also recognizes the right to health. The right to health and
other health-related human rights are legally binding commitments enshrined in
international human rights instruments. [4]

Autonomy, Bodily autonomy

Given that the research team reviewed human rights legislation they might have
considered the inequities facing women and children in general. [23]
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MpaBa nioauHM XIiHOK Ta AiB4yaT

MpiopuTeTHMMN 3aBOAHHAMUW MiIXXHAPOAHOI CMiSIbHOTU € MOBHOLLIHHA Ta piBHA y4acTb
XIHOK Y NONITU4HOMY, FPOMAACLKOMY, EKOHOMIYHOMY, COLLiaNbHOMY Ta KYJbTYPHOMY
XUTTI HA HALLIOHANTbHOMY, PEriOHaIbHOMY Ta Mi>XXKHAPOAHOMY PIBHSIX, a TaKOX BUKOPI-
HEHHS BCiX GOPM ANCKPUMIHALLT 3a 03HAKOIO CTaTi.

MpaBa noanHM XIiHOK Ta AiB4aT € HEBIA’ EMHOIO, LiNICHOIO Ta HEBIAOINBHOIO CKNaa0-
BOIO 3arasibHuX npas noanHn. [Oxepeno nepeknagy 3]

Monitnkn, aki 3a6e3nevyloTs NPaBa AAWHU XIHOK i AiBYaT, BKIOYAOTbL A4OCTYM
[0 nocnyr y chepi penpoaykTMBHOIroO 340P0B’A, MPaBOBU 3aXUCT Bif, AOMALLHbLO-
ro HacWAbCTBa Ta MPaBO Ha MOBHOLLIHHY y4acTb Y MOAITUYHOMY Ta FPOMaACbKOMY
KUTTI.

Full and equal participation of women in political, civil, economic, social and cultural
life, at the national, regional and international levels, and the eradication of all forms of
discrimination on grounds of sex, are priority objectives of the international community.
The human rights of women and girls are an inalienable, integral and indivisible part
of universal human rights. [2]

Policies that uphold the human rights of women and girls include access to
reproductive healthcare, legal protection from domestic violence, and the right to
participate fully in political and pubilic life.

MpaBa nioguHM 3 ypaxyBaHHAM reHAEepPHOI NepCneKTuBmn

Lla nepcnektmBa BU3HAE, WO BiOMIHHOCTI B XMUTTEBOMY A0CBiAi, 3yMOB/EHI MEeH-
LEepPOM, 4acTo NPU3BOAATb A0 COUiaNlbHUX, EKOHOMIYHUNX, MOAITUYHUX Ta iHWNX He-
piBHOCTEN ANns XiHoK i AgiByat. Takmii nigxia, Konu Moro 3acTOCOBYIOTb [0 PO3POOKN
MONITUKN Ta HAOAHHSA MOCNYT, CPUSE NO3UTUBHUM 3MIHAM Y XUTTI XIiHOK i AiByaT. Ha-
npuknag, nporpama BUBYEHHA aHIMMINCbKOI MOBU SIK APYroi, Ska NpoBOAMUTLCS BLO-
Ma, go3sonuna 6 iMmirpaHTkam, Lo A0MISAa0Th 3a CBOIMM AiTbMU BAOMA, BUBYATA
aHMiNnCcbKy MOBY Ta afanTyBaTMCS 4O HOBMX YMOB.

JoTprvMaHHS NnpaB NIoAVuHU 3 ypaxyBaHHAM reHAepHoI nepcrnekTuBn nepeanba-
Yae BUSHAHHSA Ta MOA0MaHHS cneundidyHnX BUKNVKIB | AMCKPUMIHALLT, 3 SKUMK CTU-
KaloTbCH XiHKM 1 AiB4aTa, 3abe3nevyeHHs 3axXMCTy Ta MPOCYBaHHS iXHiX NpaB Yy BCix
chepax XUTTs.

This perspective recognizes that differences in life experiences based on gender
often results in social, economic, political, and other inequities for women and
girls. This view, when applied to policy development and service delivery, promotes
positive change in the lives of women and girls. For example, home-based English
as a Second Language program would allow immigrant mothers who care for their
children at home to learn English and function in their new surroundings. [12]

Implementing human rights with a gender perspective involves recognizing and
addressing the unique challenges and discrimination that women and girls face,
ensuring that their rights are protected and promoted in all areas of life.
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NMpaBa Ha pecypcu (NpeTeHs3ii Ha BONOAIHHA pecypcamMm)

B ekoHOMILj pO3BUTKY Ay>Xe BaxXJIMBO PO3PI3HATU, AKMMU € MaTepianbHi npasa (abo
X §K iX e Ha3MBalOTh, MPETEHSIT) — NPAMUMM Y1 HENpaMUMK. Liel TepMiH nigkpec-
JIOE MOXJIMBY 3aNEXHICTb 0HMX cyD’eKTiB BiO, nepenadvi pecypcis iHWMM cyd’ekTam
abo fepxasi, a TakoX pPosib NONITUKKM Y 3MiHi TakMx Npas. BignosigHa BiAMiHHICTb Mix
NePBUHHMMN Ta BTOPUHHMMU NpaBaMy Mae 0COBNBE 3HAYEHHS, KOJIM EKOHOMIYHA
pedopma Moxe 3MiHIOBaTK CMNeKTP Npae Ta cnocobu nepenadi pecypcis i TMM ca-
MWUM YMHUTW Pi3HMIA BIJIMB Ha YOJOBIKiB Ta XiHOK. [[Mepeknan 6a3yeTbes Ha 3]

NMpaBa Ha pecypcmn 4acTo NOB’A3aHi 3 BiACTOIOBAHHAM NpaBa Ha AOCTYN i KOH-
TPOJib HaA, TakKUMKU aKTUBaMU, Ik 3eMns, Boaa Ta gpiHaHCOBUI kaniTan. Y 6aratbox
KOHTEKCTax XiHK/ CTUKaTbCS 3i 3Ha4HMMKU Bap’epamu y BiCTOIOBAHHI LIX Npas
Yyepes ANCKPUMIHALINHI NpaBOBi paMKK Ta coLiasiibHi HOPMW.

In development economics, the distinction as to whether entitlements (also known as
claims) are direct or indirect is particularly important. It highlights the possible dependence
of some actors on resource transfers from others or from the state, and the role of policy in
changing entitlements. The related distinction between primary and secondary claims is
of special importance in contexts where economic reform may be modifying entitlements
and transfers, and in so doing producing a differential impact on women and men. [2]
Access and control over resources, Gender power relations

Claims to resources often involve asserting one’s right to access and control over assets
such as land, water, and financial capital. In many contexts, women face significant barri-
ers in making these claims due to discriminatory legal frameworks and social norms. [74]

NMpaBso Ha 3a0poOB’Ha

MpaBo Ha cTaH NOBHOro i3nMYHOro, AyLWEBHOrO i couiasbHOro 61aronosyyys, a He
JMLe BiACYTHICTb XBOPOO i Heayr.

BiacyTHICTb YACTOT BOAV Ta CaHiTapHMX YMOB Y BiXKeHCbKX TaBopax CTBOPIOE aHTU-
caHiTapilo, Hapaxalun MeLLKAHOK i MeLLKaHLIB Ha HEGE3MeKY Ta MOPYLUYIOYN iXHE
npaBo Ha 340pPOB’H.

Access to quality essential healthcare services
the right to as “a state of complete physical, mental and social well-being and not
merely the absence of disease or infirmity”. [1]

Failing to provide clean water and sanitation facilities in refugee camps creates
unsanitary conditions, putting residents at risk and infringing on their right to health.

Npaesoea ponomora

Jonomora, Lo HaaaeTbCa AepXXaBo ocodam, ki He MaloTb JOCTaTHIX piHAHCOBUX
pecypcis, Wo6 3axuLiaTMch B cyai abo No3mMBaTh Ha iHLLIMX OCi0 o0 cyay.
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Taka npaBoBa 4OMNOMOra CTOCYETbCS B OCHOBHOMY NpeAcTaBHMUTBA B cydi. OgHak
npaBoBa AOMNOMOra MoXe CTOCYBaTUCS i OPUONYHOIO KOHCYNbTYBAHHSA: HE BCi, XTO
CTUKAIOTbCS 3 OPUANYHOK NpobnemMoto, 060B’A3KOBO A0BOAATL CNPaBy A0 CYAy.
MpaBoBa gonomMora Ta IPUANYHE KOHCYNIbTYBAHHSA 4aCTO € HalBaXIMBILLUM ene-
MEHTOM rapaHTyBaHHS €KOHOMIYHOI AOCTYNHOCTI npaBoCcynds Ta npasa Ha cnpa-
BEL/IMBUIM 3aXMNCT, 30KPEMA XIHOK, LLIO NOCTpaXgann Big AOMaLLIHbOro HACUNBLCTRA, i
XIHOK 3 BPas3nnBmx rpyr, sik-oT MirpaHTku. [[Mepeknan 6a3yetbcs Ha 3]

Barato niogeii matoTb NpaBo Ha 6e30Mn1aTHY NPaBOBY AOMNOMOrY, Ska MOXE Crpusi-
TV NOKPUTTIO BUTPAT Ha IOPUAMYHE NPEACTABHULITBO B CYAj.

Assistance provided by the state to persons who do not have sufficient financial
means to defend themselves in court (or to bring judicial proceedings).

Thus defined, legal aid is mainly concerned with legal representation in court.
However, legal aid may also be concerned with legal advice: not everyone who
encounters a legal problem will necessarily take the matter to court.

Legal aid and legal advice are often a crucial element in guaranteeing economic
access to justice and the right to fair remedy, in particular to women victims of
domestic violence and women from disadvantaged groups, such as migrant women.
[2]

Many people qualify for legal aid, which can help cover the costs of legal
representation in court.

MpakTnyHi reHaepHi noTpeoun xiHok (M)

MoTpebu, aki XiHKN iBeHTUdIKYIOTb Y CBOIX COLianbHO NPUIAHATUX PONSIX Y CyCNinb-
CTBI.

MpakTnyHi reHaepHi NOTPedbn He KMAAKTh BUKIMK FrEHAEPHOMY PO3MNoainy npaui Ta
NiAnernoMy CTaHOBMLLY XiHOK Y CYCMiJIbCTBI, Xo4a 1 BUHMKAIOTb 3 HbOr 0. Lli noTpebu e
Bignosigato Ha 6e3nocepenHio CNPUIHATY HEOOXIAHICTb, BU3HAYEHY B KOHKPETHOMY
KOHTEKCTi. BOHM MaloTb NPakTUYHNIA XapakTep i HaCcTo BUNIMBAIOTb 3 HE3aA0BITbHNX
YMOB XUTTS, TakMx K BOAOMOCTa4YaHHs, OXOpPOHa 30P0B’A Ta NpaueBiaLllTyBaHHS.

Y 6araTbox 6i>XeHCbKMX Tabopax BaxXKO 3a40BO/IbHUT NPAKTUYHI reHaepHi noTpe-
6um xiHok (M), ockinbky iM 6pakye HaNeXHNX CaHITaPHO-FIriEHIYHMX YMOB i pecyp-
CiB 4519 LOTPUMAHHSA MEHCTPYasbHOI FiFiEHN.

Needs women identify in their socially accepted roles in society.

Practical gender needs do not challenge, although they arise out of, gender divisions
of labour and women’s subordinate position in society. These needs are a response
to immediate perceived necessity, identified within a specific context. They are
practical in nature and often stem from inadequacies in living conditions such as
water provision, healthcare and employment. [2]

Many refugee camps struggle to address the practical gender needs of women
(PGNSs), lacking adequate sanitation facilities and resources for menstrual hygiene
management.
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MpauiBHULi cTapLIoro BiKy

Crapwi npauiBHUL MaIOTb MiABULLEHNA PU3UK BPA3NNBOCTI 4O MHOXWHHOI ANCKPU-
MiHauii 3a 03Hakamu cTaTi Ta reHAEpPY, BiKy M iHLMX XapakTEPUCTUK, TAKMX K €THIYHA
MPUHANEXHiICTb.

3 pokamMu oUCKpUMIiHaL,a 3a BiKOM CTa€ GifibLL XXOPCTKOI, @ MHOXWUHHA ANCKPUMIHA-
List CTPYKTYPHO 06Mexye BMOBip po6oTr abo ymMoB npaLi (Hanpukniag, nepexig Ha He-
NMOBHWUI poboumin oeHb abo HedopMmarnbHy poboTy, abo camo3anHaTICTb). Lli ob6cTa-
BUHW TArHYTb 32 COOOIO ripLUi yMOBM Npauji Ta HeaaekBaTHY BUHaropoay, o pobutb
BMXi, HA NEHCI0 He3axuLeHNM abo HEMOXIMBMM BUOOPOM.

LLLo6 3apisiTv 3pocTaloynii NoTeHLian npawiBHULb CTapLUOro BiKy, KOMMaHii Bnpo-
BaOXYlOTb FHy4Ki pobodi rpadiky Ta nporpamu nepekeanidikadii, wob nogonatu
PO3pUB Y LMDPOBUX HABUYKAX.

Older women workers are at a heightened risk of being vulnerable to multiple discrimi-
nations on grounds of sex and gender, age, and other characteristics such as ethnicity.
As women get older, age-based discrimination becomes harsher, and multiple
discrimination structurally reduces their choices for work or working arrangements
(e.g. a shift to part-time or informal work, or self-employment). These circumstances
entail poorer working conditions and inadequate remuneration, making retirement
insecure or not a viable choice. [2]

To tap into the growing pool of older women workers, companies are implementing
flexible work arrangements and retraining programs to bridge the digital skills gap.

Mpausa

Jllogcbka OisinbHICTb, ika Npopaykye ToBapu Ta/abo nocnyru i HanyacTilwe BigHO-
CUTbCS A0 onnadvyBaHoi npaw,.

TepMiH «HeBMauMa npawsi» CTOCYETLCHA HEONIa4yyBaHOI PENPOAYKTUBHOI Npaw (Hanpu-
Knaz, poboTu 3 BeAEHHS OMALLIHBOIrO rocrnoaapcTBa, Ky 3a3BU4ait BUKOHYIOTb XIHKN i1
hiByara) Ta HU3bkooria4yyBaHoi po60TN B HebOpPMaSIbBHOMY CEKTOPI, SKi HE BPaxOBYOTb-
CS1 B CUCTEMI HaLiOHaNbHUX PaxyHKIiB KpaiHu. Hesnayma npaus BKIKOYaE Taki 3aBAaHHS,
SIK HOCIHHSI BOAM Ta APOB, BMPOLLYBaHHS Ta nepepobka NepBMHHOI CinbCbKorocrnoaap-
CbKOI NpoaykUji Ans ciM’i Ta BUKOHaHHS AOMaLLIHbOi poO0TH, BKIOYaO4M A0msa, 3a Oj-
TbMU. ([INB. TAKOX «pO3MoAi npaLi», «<HaujioHasIbHi PaxyHKW», «penpoayKTMBHA NpaLs»).

Barato TpyaoBuX MirpaHTOK / MirpaHTiB MpawuoloTb Ha HEBUAMMOMY PUHKY npaui,
36uMpatoymn BpoxKam 3a HN3bkKy 3ap0o0iTHY nnaTty i 6e3 HaneXxHoro 3axmcTy npakdli.

Human activity that produces goods and/or services and most commonly refers to
remunerated work.

The term ‘invisible labour’ refers to unremunerated reproductive labour (e.g.,
subsistence household maintenance work, usually performed by women and girls)
and low-paid informal sector work, both of which are not accounted for in a country’s
system of national accounts. Invisible labour includes tasks such as carrying water
and fuel wood, growing and processing primary agricultural products for families and
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performing domestic work, including child care. (See also division of labour; national
accounts; production; reproductive labour.) [14]

Many migrant workers toil in the invisible labour market, picking crops for low wages
and without proper labour protections.

MpeHaTanbHUii BinOip 3a 03HaKOIO cTaTi

LLikinnvBa npakTuka, 3yMOBMeHa TPaAMLIED NaTpUiHIMHOro ycrnaakyBaHHsA y Oa-
raTbOX CYCMifIbCTBax y NOEAHAHHI 3 O4iKyBaHHSIMU, O XJI0MNLi 3abe3neyvyBaTuMyTb
€KOHOMIYHY MiaTpUMKY, 6€e3neky B CTapOCTi Ta NOXOBasbHI pUTyanu.

Lle yacTrHa Habopy coujianbHUX HOPM, LLLO MPUNUCYIOTb BiNbLUy LiHHICTE CMHaM, HiX
noykam. Kpim Toro, 3aranbHa TeHAeHLuig 40 3MEHLLEHHS PO3Mipy CiM’i, aka nepioany-
HO 3YMOBJIIOETLCS XOPCTKOIO MOITUKO, L0 0OMEXYE O03BOJIEHY KiNbKiCTb OiTeN,
nocunoe rmMmMboKo BKOPIHEHY i€l0 WOoA0 HAaaHHS nepesary NOTOMCTBY YOM0BIYOT
cTati. Bubip ctaTti Mmoxe BigbyBaTncsa A0 BCTaHOBNEHHS (akTy BaritTHOCTI (A0 npo-
Leaypu LUTYYHOro 3annigHeHHs ), nig 4ac BariTHOCTI LWASIXOM BHYTPILLIHLOYTPOOHOro
BM3HAYEHHSA CTaTi Ta CENEeKTUBHOro abopTy abo nicnsa HapOAXEHHS Yyepe3 BOMBCTBO
HEeMOBJATN 41 Hepbanoro NOBOAXEHHs 3 ANTUHOW. Bunbip ctaTi iHoai BUKOpUCTO-
BYETbCS 0N Linel ciMenHoro BUpiBHIOBaHHS, ane HabaraTto yacTiwe BinbyBaeTbcs
yepeas cncTeMaTuyHe HagaHHsa nepeBaru xnonyukam. [Mepeknag 6a3yetbes Ha 3]

BBaxaeTbcs, 1110 NpeHaTanbHWi Biaoip 3a 03HaKOIO CTaTi € OCHOBHOI NEPELLKO-
[0t0 019 4OCArHEeHHs 36aaHCOBaHOrO CiBBiAHOLLIEHHS CTaTel.

Harmful practice driven by the tradition of patrilineal inheritance in many societies,
coupled with a reliance on boys to provide economic support, to ensure security in
old age and to perform death rites.

Part of a set of social norms that place greater value on sons than daughters. In
addition, a general trend towards declining family size, occasionally fostered by
stringent policies restricting the number of children that people are allowed to have,
is reinforcing a deeply rooted preference for male offspring.

Sex selection can occur before a pregnancy is established (pre-implantation), during
pregnancy through pre-natal sex detection and selective abortion, or following birth
through infanticide or child neglect. Sex selection is sometimes used for family balancing
purposes, but far more typically occurs because of a systematic preference for boys. [2]
Son preference

Advocates for gender equality see pre-natal sex selection as a major obstacle to
achieving a balanced sex ratio.
NMpedepeHuiitHe cTaBNeHHS

CtaBneHHs oo ocobu (rpynu ocib), o, MMOBIpHO, Npu3Bede A0 OTPUMAHHSA HELo
BinbLUMX BUro4, [OCTYMY, LWMPLUMX MpaB Ta MOXJIMBOCTE abo BULLLOro cTaTycy no-
PIBHAHO 3 iHLWIMMM 0coBaMu Yn rpynamu.
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MpedepeHLuinHe cTaBieHHS 0 XIHOK Y1 YONOBIKIB BUMArae npUnNHATTS KOHKPET-
HUMX 3axoaiB, WO He BBAXalTbCs ANCKPUMIHALINHMMK Ta NependayaloTb ABHI ne-
peBaru (npedepeHLii) ansa ogHiei i3 ctaten. Taki 3axoan NPU3HAYEHi g BUnpaB-
JIEHHS HEraTUBHUX CUTYyaLil Ta YCyHeHHs 6ap’epiB Anga reHaepHoi piBHocTi. Cya
€sponericekoro Cowgdy y cnpasi KanaHke (Kalanke) BukopucTtoByBaB TEpPMiHU
«aBTOMaTUYHi» NpiopnTeTn Ta «abCoNoTHI Ta 6€3YMOBHi» NpiopuUTETU.

[Oxepeno nepeknany 3]

LLIo6 nogonatu icTopyyHy HegonpeacTaBeHiCTb XiHOK y STEM-rany3sx, oeski Kom-
naHii NPonoHyTe NpedepeHuiiHe CTaBfeHHs 00 KBasidiKOBaHUX KaHOMAATOK
nif, Yac NpoLuecy NpaLeBnaLITyBaHHS.

Treatment of one individual or group of individuals in a manner that is likely to lead
to greater benefits, access, rights, opportunities or status than those of another
individual or group of individuals.

Preferential treatment as regards women and men requires the adoption of specific
measures not considered discriminatory and involving explicit benefits (preferences)
for one of the sexes. Such measures are intended to address disadvantaged situations
and remove barriers to gender equality. The Court of Justice of the European
Union, in the Kalanke case, used the terms ‘automatic’ priorities and ‘absolute and
unconditional’ priorities. [2]

Temporary special measures

To address the historic underrepresentation of women in STEM fields, some
companies offer preferential treatment during the hiring process for qualified
female candidates.

MpueaTtHa Ta nyoniuHa cdpepn

TpaguuiiiHi obnacTi, Ha SKi NOAINAETLCS CYCMNiNbCTBO: Taki, L0 BBAXAOTbCH XiHOUM-
MM, i Taki, W0 BBAXAIOTbCS YONOBIUYNMM. [ignbHICTb XIHOK 2COLIIOETLCS 3 NPUBATHU-
MU Ta NOBYyTOBMMU cdhepamm XUTTS, ki 3a3BmnYail BBaXKaOTbCS HE MOB’A3aHMMN 3
€KOHOMIKOI0, a 4oJI0BiKiB — 3 Ny6AiYHMMM, 3a3BUYal NOB’I3aHMMM 3 EKOHOMIKOIO Ta
MOJITUKOIO.

TpaguuiiHo gornsg 3a AitbMy Ta XaTHs poboTa BBaxanmcs 060B’s3kaMy NPUBaTHOT
cdepu, Lo NPU3BOAVIO A0 OYiKYBaHHS, LLLO XIHKW HaAaBaTMMyTb Nepesary LM 3a-
BOAHHSAM Mepen kap’epoto B nyoniyHin cdepi.

The traditional areas into which a society is divided, into those regarded as being for
women and those for men. Women'’s activities have been associated with the private
and domestic spheres of life, usually regarded as non-economic; and men to the
public ones — usually regarded as economic and political. [14]

Traditionally, childcare and housework were seen as responsibilities of the private
sphere, leading to the expectation that women would prioritize these tasks over
careers in the public sphere.
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Mpueinei

Bnapa, nepesaru Ta npasa, gki HQ4alTbCA aBTOMATUYHO HA OCHOBI CTPYKTYPHUX Ta
coujanbHUX 4eTEPMIHAHT 300POB’S, BKJOYAO4YM pacy, CTaTb, EKOHOMIYHWUI CTaTyC Ta
cekcyasnbHy opieHTauito. MNpueinei 3a3Bnyan HEBMAMMI ANS TUX, XTO iX MaloTb, TOMY
L0 X He BYaTb PO3ni3HaBaTu iX Ta B3aEMOLiATM 3 HUMW. [TpuBiNnei TakoX Ha3mnBaKTb
CTPYKTYPHO 3aKkpinieHnMmmn abo BOyaoBaHMMM nepeBaramu, Wwob nokasaTtu, WO BOHU
€ pes3ynLTaToM BIJIMBY CUCTEMM, a He iHAMBIAYyanbHUX OCOBMBOCTEN.

BuiLLe KEPIBHULTBO KOPUCTYETLCS NMEBHUMU NMPUBINEAMU, TAKUMU K CNYyXO0Bi aB-
TOMODini Ta MegUYHe CTpaxyBaHHS.

Privilege represents power, advantage and entitlement, granted without question
based on structural and social determinants of health, including race, gender,
economic status and sexual orientation. Privilege is usually invisible to those who
have it because they are not taught to recognize and address it. Privilege is also
known as structurally enabled or embedded advantage to reflect that it is a result of
systems influence not individual characteristics. [18]

Senior management enjoy certain privileges, such as company cars and health
insurance. [23]

MpuitHATTS pilleHb Ta y4acTb

Y4yacTb XiHOK Y rpOMaZiCbKOMY XWUTTi, 30Kpema y cepi NPUAHATTS rPOMaACbKUX Pi-
LIEHb, € KITI0HOBMM MNOKA3HWKOM MiATPVUMKM XIHOYOr0 YBNaAHEHHS Ta cTpaTerieto A0-
CArHEHHS FEHAEPHOT PiIBHOCTI.

MekiHcbka MNMnaTtdopma ain mae ABi NOB’A3aHi cTpaTeriyHi wini:

YXMBaTN 3ax0AiB Ans 3abe3neyeHHst PiBHOro JOCTYMY XiHOK [0 CTPYKTYp Bnaau 1a
NPUAHATTA piweHb (1) Ta 36inbllyBaT CMPOMOXHICTb XIHOK 6GpaTh y4acTb y npu-
MHATTI pilleHb Ta ynpaeiHHi (2).

PiBHa y4acTb XIHOK Yy MNPUMNHATTI pilleHb He nuwe € BMMOrow A0 MNpOCTOoi crpa-
BEJIMBOCTI YM OEMOKpaTii, ane TakoX MOXe BBaXaTucsa HeoOXigHO YMOBOIO ANiS
BpaxyBaHHS iHTEpPeCiB XIHOK. Be3 akTMBHOI y4acTi XIHOK Ta BpPaxyBaHHS >XiHOYOI
MEPCNEKTMBM Ha BCiX PIBHAX MPUNHATTS PilLEHb HE MOXHA O0CAITU Linen piBHOCTI,
PO3BUTKY Ta MUPY. Baxxnneo BM3HATK, LLO NPURHATTS pilleHb CTOCYETbLCS BaraTbox
pi3HMX ccep rpoMafCcbkoro XUTTs, BKIIOYalo4K, ane He 0OMeXy4mcb, nocagamMm B
ypsifax, 3aKkoHOA4ABYMX OpraHax Ta NoniTU4HMX napTiax. Takox HeobXiAHO nparHyTu
PiBHOI NPeaCcTaBAeHOCTI XIHOK i YONOBIKIB HA MOCaaax NPUIAHATTS pilleHb Yy chepax
MWCTELTBA, KynbTypu, cnopty, 3MI, ocBiTn, penirii Ta npasBa, a TakoX B OpraHi3aLli-
ax poboToaaBLiB i Npodcninkax, TPaHCHaLOHANbHMX i HAUIOHaNbHUX KOpRopaLjisXx,
BGaHkax, akaleMiYHUX Ta HayKOBUX YCTaHOBaX, Ta perioHanbHUX i MiXkHapoaHMX opra-
Hi3awjisx, BKITIOYHO 3 TUMU, LLLO € YacTuHoto cuctemun OpraHizauii O6’egHaHnx Hauin.

MeTolo LbOoro NocibHMKa € ornag NPaBoBOi 6a3n, TEOPETUHHNX MOAENEN Ta NpakK-
TUYHUX NPUKNAAIB y4acTi rPOMaAsH | F[POMaAsHOK Y MPUAHATTI PilLeHb Ha MicLe-
BOMY PiBHi T2 32 KOPAOHOM.
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Women'’s participationin public life, specifically in the realm of public decision-making,
is a key measure of the empowerment of women and a strategy for bringing about
gender equality. The Beijing Platform for Action has two related strategic objectives:
Take measures to ensure women’s equal access to and full participation in power
structures and decision-making (G.1) and Increase women’s capacity to participate
in decision-making and leadership (G.2). Women’s equal participation in decision-
making is not only a demand for simple justice or democracy but can also be seen
as a necessary condition for women’s interests to be taken into account. Without
the active participation of women and the incorporation of women’s perspective at
all levels of decision-making, the goals of equality, development and peace cannot
be achieved. It is important to recognize that decision-making refers to many
different areas of public life, including but not limited to decision-making positions
in Governments, legislative bodies, and political parties. It is also necessary to seek
equal representation of women and men in decision-making positions in the areas of
art, culture, sports, the media, education, religion and the law, as well as employer
organizations and trade unions, transnational and national corporations, banks,
academic and scientific institutions, and regional and international organizations,
including those in the United Nations system. [4]

Consultative and participatory techniques and tools

The aim of this guide is to give an overview of the legal background, theoretical
models and practical examples of citizens’ participation in decision making at
local level from the country and abroad. [75]

NMpumMmycoBa BariTHiCTb

Hes3akoHHe 0O6MeXeHHs BONi XiHkuM, sika 6yna 3anfigHeHa HaCUIbHO 3 HaMipoOM BrN-
HYTU Ha €THIYHWNI cknag Byab-S9KOro HaceneHHs abo 34iMCHUTY iHLWI cepiio3Hi nopy-
LIEeHHS MiXXHapPOL4HOro npasa.

MpumMmycoBa BariTHICTb BU3HA4Ya€TbCA PUMCbKUM cTatyToM MiXHapoLHOro Kpumi-
HaNIbHOrO CyAy SIK 3/104MH NPOTU NIOASHOCTI Ta BiICbKOBUI 3M04MH | IPUPIBHIOETLCS
00 KaTyBaHb. [103a KOHTEKCTOM BiiHW NPMMYCOBA BariTHICTb MOXe OyTu BU3HA4YeHa
SIK CUTyaLis, KOJIM XIiHKa Y1 AiBYMHA BariTHIE, HE Mako4M TaKoro Hamipy 4m GaxaHHs,
i i BiOMOBNAIOTL, NEPEeLIKooXaloTh, BiaknaaalTb abo yCknagHIOTh NPOBEAEeHHS
abopTy. [MNepeknan 6a3yeTbes Ha 3]

MpumMmycoBa BariTHICTb, Ska 4acTO € HACNiIAKOM reHAEPHO 3YMOBJIEHOIO HACWUIb-
CTBa, 3a/IMLLIAETLCH CEPNO3HUM NOPYLUEHHAM MNPaB i TiNIeCHOI aBTOHOMIi XIHOK, i M0-
Tpebye TEPMIHOBOIro MiXXHapPOOHOIO BTPYYaHHS.

Unlawful confinement of a woman who has been forcibly impregnated, with the intent
of affecting the ethnic composition of any population or carrying out other grave
violations of international law.

Outside of a war context, forced pregnancy can be defined as when a woman or
girl becomes pregnant without having sought or desired it, and abortion is denied,
hindered, delayed or made difficult. [2]

Reproductive rights, Stealthing, Reproductive violence
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Forced pregnancy, often a consequence of gender-based violence, remains a
severe violation of women’s rights and bodily autonomy, requiring urgentinternational
intervention.

NMpumMmycoBa npocTUTyLia

dopma pabceTBa, HeCcyMicHa 3 MgHICTO TIOANHU Ta OCHOBHMMM NpaBamMu IOOVHN.
BoHa TicHO NoB’A3aHa i3 reHAEepPHOI0 HEPIBHICTIO B CYCNINbCTBI Ta BNJIMBAE HA CTATyC
>KIHOK | YOJ10BIKIB, & TAKOX CMPUNHATTS IX BBAEMOBIOHOCUH Ta CEKCYaslbHOCTI.
[Oxepeno nepeknaay 3]

Xo4ya npuMycoOBa NMPOCTUTYLIA € KPUMIHANBHMM 3J104MHOM Yy Barartbox KpaiHax,
BOHA MPOAOBXYE iCHYBaTW Yepe3 HeHaseXHe NpaB03acTOCYBaHHA Ta BPa3J/IMBICTb
MapriHani3aoBaHWX rpyn HaCEeNeHHs.

Form of slavery incompatible with human dignity and fundamental human rights.

It is intrinsically linked to gender inequality in society and has an impact on the status
of women and men and the perception of their mutual relations and sexuality. [2]
Commercial sexual exploitation of children, Prostituted woman, Prostitution

While forced prostitution is a criminal offense in many countries, it persists due to
inadequate law enforcement and the vulnerability of marginalized populations.

MpumycoBa cTepunisauis

XipypriyHe BTpy4YaHHS, KOTPEe Mae Ha METi Y1 HACIAKOM MPUNMMHEHHS 30aTHOCTI XiH-
K1 [,0 NPUPOLAHOIro PO3MHOXeHHS 6e3 ii nonepeaHbOi Ta YCBiZLOMIIEHOI 3roAM YK PO-
3yMiHHS npoueaypw Ta ii Hacnigkis.

MpumycoBa cTepunidaLis € HACUIBCTBOM Haf, XiHKamMu i € GOPMOIO LIKIANMBOI Npak-
TUKW, WO HEFATUBHO BMAMBAE Ha di3nyHE Ta NCUXiYHE 300POB’SA XIHOK Ta NOpyLUye
iXHE NPaBO Ha PENPOAYKTUBHY aBTOHOMIlO. [[Mepeknan 6a3yeTbes Ha 3]

Xo4ya npumMmycoBa cTepuJiisauis 3a60poHeHa MiXXHapPOAHUM MPaBoOM, ii NPOAOBXY-
I0Tb NPAKTUKYBATW B AESKMX PErioHax, MopyLuyioUM PENPOAYKTMBHI NpaBa Ta TiNIeCHY
aBTOHOMIIO JIIOANHMU.

Surgery which has the purpose or effect of terminating a woman’s capacity to
naturally reproduce without her prior and informed consent or understanding of the
procedure and its consequences. Forced sterilisation constitutes violence against
women and is a form of harmful practice that negatively affects women’s physical
and mental health and violates their right to reproductive autonomy. [2]
Reproductive rights, Reproductive violence

Although forced sterilisation is prohibited under international law, it continues to
be practiced in some regions, violating individuals’ reproductive rights and bodily
autonomy.
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MpumycoBuii abopTt

HaBmucHe nepepuBaHHsA BariTHOCTI 6e3 nonepeaHboi Ta noiHhopPMOBaHOi 3roam no-
CTpaxaanoi (XiHKM 41 AiBYNHN).

MepepuBaHHS BariTHOCTI BKtoYae Oyab-sKy 3 npouenyp, Lo Npu3BoasTb A0 BUAA-
JIEHHS BCiX pe3ynbraTie 3a4atTs. Lle cTtocyeTbes 6yab-akoro abopTy, WO 34iNCHIO-
€TbCs 6e3 MOBHICTIO NOIHPOPMOBAHOIO PILLEHHS, MPURHATOrO NOCTPaXAaNo 0Co-
6oto. Lis popma WkianmBoi npakTukm 3a3Buyar 3aCTOCOBYETLCS A0 AiBYaT-NiaiTOK
i XXIHOK, sIki nepebyBaloTb Y CUTYyaUji BUpaxkeHOoi BpasnnBoOCTi Yn mapriHanisauii. Lli
AiByaTa M XiHKM MOXYTb 3ITKHYTUCH i3 iICTOTHUMU nepeLkogamMn B peanidawii ixHix
Npas BiflbHO BMPILLYBATW MUTAHHS LWOAO CBOr0 XUTTS, BKJIOYAIO4M NPaBO BCTyNaTn y
CTOCYHKU Ta BMPiLLyBaTH, YY1 BapTO MaTK CiM’t0, Ta KONK i 3 KUM ii maTu.
lMpaBo3axmCcHi opraHisadii B ycbOMy CBiTi 3aCya)yl0oTb NPUMYCOBI abopTun, Haro-
JIOLLYI0YM Ha HEOOXIAHOCTI BinbLy CyBOPOro AOTPMMAHHS 3aKOHIB LLLOAO 3aXUCTY pe-
NPOAYKTUBHUX NPaB >iHOK.

Intentional termination of pregnancy without the prior and informed consent of the
victim (woman or girl).

The termination of pregnancy covers any of the various procedures that result in the ex-
pulsion of all the products of conception. This covers any abortion that is performed with-
out a fully informed decision taken by the victim. It is a form of harmful practice usually
performed on adolescent girls and women who are in a situation of pronounced vulner-
ability or marginalisation. These girls and women may encounter significant barriers to
realising their rights to decide freely on matters affecting their lives, including the right to
establish relationships and to decide whether, when, and with whom to have a family. [2]
Reproductive rights, Reproductive violence

Forced abortion is condemned by human rights organizations worldwide, highlight-
ing the need for stronger enforcement of laws to protect women’s reproductive rights.

MpuMmycoBUiA KOHTPOJIb

CrtpareriyHuii Kypc NoBeiHkM rHOBNEHHS, SKili 3a3BMYali NnpuTaMaHHe JYacte Qisny-
HE HaCWJIbCTBO Ta CEKCyaslbHUM NPUMYC Y MOEAHAHHI i3 TAKTUKOIO 3as1KyBaHHS, 3He-
LiHIOBaHHS, i30M1ALUii nocTpaXaanux ocid Ta KOHTPOO Had HAMM.

[dxepeno nepeknagy 3]

MpuMyCcoBMiA KOHTPONb — LIE MOAESb MOBEAIHKN, fIka nepeadavyae BUKOPUCTaHHSA
Nnorpos, 3asiskyBaHHSA Ta MaHinysuin 3 MeTolo AOMiHyBaHHSA Ta 0OMEXEHHs1 aBTO-
HOMIT iHLLOI NIOANHN.

A strategic course of oppressive conduct that is typically characterised by frequent
physical abuse and sexual coercion in combination with tactics to intimidate, degrade,
isolate and control victims. [2]

Domestic violence

Coercive control is a pattern of behavior that involves the use of threats, intimidation,
and manipulation to dominate and restrict the autonomy of another person. [76]
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MpumycoBwuii W6

dopma HacunbCcTBa NPOTU XIHOK, L0 BKJIIOYAE CEPO3Hi NMOPYLUEHHS] OCHOBHUX Mpas,
30Kpema npaB XIHOK Ta AiyaT Ha i3nyHy HeOOTOPKaHHICTb, disnyHe Ta ncuxidyHe
3[10POB’Sl, CekcyasibHe Ta PenpoaykTUBHE 300PO0B’A, OCBITY, 0COBUCTE XUTTH, cBOOOAY
Ta CaMOCTIHICTb. HYONOoBIKM 1 X10NLj, IKi MOXYTb NOCTPaXAaTV Bif NPUMYCOBOIO LUSIIO-
Oy, CTUKaIOTbCH 3 HaraTbma CXOXUMU NOPYLLEHHSIMI CBOIX NPaB. AHi KynbTypa, Hi 3B14al,
Hi peniris, Hi TpaaMLis, Hi Tak 3BaHa «4E€CTb» HE MOXYTb BUNPaBAATY NOAIOHI NOPYLLIEHHS.
Bun3aHavyanbHOIO XxapakTepUCTMKOIO NPUMYCOBOIO LBy € BIACYTHICTb 3roam xo4a 6
OJHiI€ET 3i cTOpIH. LLINo6, y akoMy (NpuHarMHi) ogHa 3i CTOPIH He BinlbHa NoK1acTy Ki-
Heub W06y abo 3anmLLMTY NOAPYXHLOIO NapTHeEpPa / NOAPYXHIO MAPTHEPKY, TAKOX
€ MPYMYCOBUM LUIOOOM.

MprmMycoBi Wnobm MoXyTb OYTN 3aCOBOM YHUKHEHHSI BiAHOCTI, 0cO6MBO BHACIAOK
36poliHNX KOHONIKTIB. Lle MOoXyTb OyTK LWntobu B3aEMOBUIAHOMO OOMIiHY, BiaKymny,
BCTAHOBJIEHHSA CO03iB, Y3rokKeHi MiX CiM’iMM1 3 METOIO rapaHTyBaHHS npas Bnac-
HoOCTi 260 Ans iIMMIrpaLinH1X Linen, NpuMycy NocTpaxaanoi Bif, 3reanTyBaHHSA BUNTH
3aMix 3a HanagHuka, nesipaTy — Wby 3 yaoBoio 6paTa, abo «pabCbKoro woby»,
METOI0 SIKOro € ekcnnyatauis. [[xepeno nepeknaay 3]

HesBaxatoum Ha rnobanbHi 3ycuns no 60poTebi 3 LM SBULLIEM, MPUMYCOBI LUJTIO-
OM NPOOOBXYIOTb BMANBATU HA MiJIbMOHM AiBYaT, N036aBNa0YM iX MpaBa Ha OCBITY Ta
ocobucTty ceobony.

Forced marriage is a form of violence against women that entails serious violations of
fundamental rights, and in particular of women’s and girls’ rights to physical integ-
rity, physical and mental health, sexual and reproductive health, education, private
life, freedom and autonomy. Men and boys who are victims of forced marriage face
many similar violations of their rights. Neither culture, custom, religion, tradition nor
so-called “honour” can justify such violations. The defining characteristic of forced
marriage is the lack of consent of at least one of the two parties. A marriage in which
(at least) one of the parties is not free to put an end to the marriage or to leave his or
her spouse is also a forced marriage.

Forced marriages may be a means of escaping poverty, especially following armed
conflicts; they may take the form of exchange or trade-off marriages, alliances agreed
between families in order to guarantee property rights or for immigration purposes,
forcing a victim of rape to marry the perpetrator, levirate marriage or servile marriage
(the aim of which is exploitation). [2]

Child marriage, Early marriage

Despite global efforts to combat it, forced marriage continues to affect millions of
young girls, depriving them of their rights to education and personal freedom.

MpuHanexHicTb

BiouytTa 6e3nekun Ta NiATPUMKN, BiOYYTTS NMPUNRHATTS, BKJOYEHOCTI Ta caMOoCBifo-
MOCTI Ans ocib, aKki HanexaTtb 40 neBHUX rpyn. Lie Te BiguyTTa, Konu niognuHa Moxe
OyTn coboto, ne 6 BOHa He Byna.
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Mo4yTTa NPUHaNeXHocTi — oaHa 3 6a30BMx NOTPEG6 oaNHN.

The feeling of security and support when there is a sense of acceptance, inclusion,
and identity for a member of a certain group. It is when an individual can bring their
authentic self wherever they go. [17]
Inclusion in education, accessebility

A sense of belonging is one of humanity’s most basic needs. [23]

MpuyHUMN HaNeXHoi 00a4YHOCTI

MpuHUMN Mi>XKHAPOAHOro Npaea, Wo 30060B’A3ye AepXaBy 3 YCIED MOXIIMBOK pe-
TENbHICTIO 3anobiraTy NOpyLUEHHSAM NpPaB NI0AVMHW Ta PO3CAiAYBaTK Taki MOpPYLUEH-
Hsl, 3a6e3nedvyBaTy 3aXUCT NOCTpPaxaanmm ocobam, kapaTh BUHHUX Ta BUMaavyBaTu
KOMMeHcauji ocobam, NnocTpaxaannm Big, NopyLUeHb NpaB NOANHN.

O60B’A30K AepxaBu nonarae B 3anodiraHHi NOpPyLIEeHHAM NMpaB NI0ANHN He NnLle
3i CTOpOHU gepxaBu Ta ii NpeacTaBHUKIB / NpeacTaBHULUD, ane v Big NpuBaTHUX
ocib, 3o0kpema 3BMYaliHMX rpoMaasiH / rpoOMaasiHOK, WO 0COoBANBO BaXNMBO AJis
XIHOK. Y MUHYIOMY AiepXaBu CXMNSAINCh 40 NaCMBHOT NO3uULii y BUNnagkax nopy-
LIEHHS NpaB XiHOK NPUBAaTHUMK Cy6’ekTamMn. TaKMM YUHOM, NPUHLMM HANEXHOT
06a4HOCTI HafiliHO 3aKpinjeHuin y AoroBopax, KOHBEHLIAX Ta MiXHapoaHOMY
npeueneHTHOMY Npaei 3a OCTaHHI COPOK POKiIB.

[Mepeknap 6a3yeTbcs Ha 3]

Mepw HixX iHBeCTyBaTU B HOBMI cTapTan, Capa npoBena peTesnbHy NepesipKy i3 3a-
CTOCYBaHHSIM MPUHLUMNY HaNeXHOoi 06a4YHOCTi, BUBYMBLUN HiHAHCOBY AOKYMEH-
Taujlo, oNMTaBLUM KIOYOBUIM MEPCOHAaN Ta OLHUBLUM PUHKOBUIA NOTEHLiaN iXHbOro
NPOAYKTY.

Principle of international law that mandates states to exercise due diligence in
preventing and investigating violations of human rights, providing protection to
victims, punishing perpetrators and compensating the victim for human rights
violations.

The obligation extends to not only preventing human rights abuses by the state and
its agents, but also to preventing those by the private sector or, most significantly for
women, by private citizens.

In the past, states have tended to adopt a passive attitude when confronted with
cases of violations of women’s rights by private actors. The legal foundation requiring
‘due diligence’ is thus solidly anchored in four decades of treaties, conventions and
international case law. [2]

Human rights accountability

Before investing in the new startup, Sarah conducted thorough due diligence,
examining their financial records, interviewing key personnel, and evaluating the
market potential of their product.
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Mputynok pgng XiHOK

CneuianisoBaHa ycTaHOBa, L0 Hafae 6e3neyHe XUTIOo Ta NigTPUMKY NoTEPMNiNMM Big,
HacuUNbCTBA XiHKaM i IXHIM OiTam.

JKiHoui npuTynkmn abo NPUXMUCTKM, PA30M i3 HaLiOHANTbHUMU «rapsunMm NiHiaMu» ons
XIHOK € OZHIE0 3 HANBAXIMBILLMX CNeLjiani3oBaHMX NOCAYr 3 MNIATPMMKM NOTEpninmx
Bi[, HACUNbCTBA XIHOK Ta iXHixX AiTei. BoHu He Tinbkn HapaoTb 6e3neyHe XUTNO B eKC-
TPEHUX BUMAAKax, Ae XiHKN Ta iXHi AT MOXYTb 3HAUTU NPUTYNOK Big, HACUNBbCTBA,
ane i OOBrocTpokoBY MiATPUMKY, WO6 noTepnifi MOrnn BiAHOBUTU BiNlbHE Big, Ha-
CUNbCTBA NOBHOUiHHE XUTTS. KinbKiCTb MiCLb Y NPUTYNIKaxX Ans XiHOK 30e6inblworo
BM3HAYaETbCS SK KiSIbKICTb JIDKKO-MiCUb, a B AEAKMX KpaiHax, Ae B NpUTykax nepea-
6a4eHo NeBHY KinbkiCTb ab0o BiLCOTOK NiXKOK AJ151 XIHOK i3 OiTbMU, PaxylTbCs NuLle
nixkKa, NPM3HaYeHi ons XiHOK.

MosicHioBanbHa gonosiab 0o KoHeeHuii Pagyn Eeponuv Npo 3anobiraHHs Ta NpoTuaio
HACWUNbCTBY MPOTU XIHOK Ta AOMALLIHbOMY HacunbCTBY (CTamMOynbCbka KOHBEHLLS)
MIiCTUTb peKkoMeHAaalii, 3rigHoO 3 AKMMU AepXaBu MOBUHHI 3a6e3nevyBaTyi MiHIMYM
OOHE Micue y NpuUTyKy s XXiHOK Ha KoxHi 10.000 HaceneHHs (419 PO3MILLLEHHS XiH-
ku Ta ii giten). [Oxepeno nepeknagy 3]

PaTtyiouunce Big, 4OMalHBOro HacuabCcTBa, Capa 3Hanwna NPUXUCTOK i NIATPUMKY B
MiCLLEBOMY NPUTYJIKY AN XiHOK, A€ BOHA 3MOr/a CNOKINHO NoYaTh HOBE XUTTS.

Specialised service providing safe accommodation and support for women who are
victims of violence, and for their children

Women'’s shelters or refuges are, along with national women’s helplines, some of the
most vital specialised support services for women victims of violence and for their
children. They not only provide safe and emergency accommodation where women
and their children can seek refuge from violence, but also long-term support to
enable victims to rebuild violence-free and empowered lives.

The number of shelter places in women’s shelters is mostly defined as the number
of shelter beds, although in some countries, where shelter spaces include a specific
number or percentage of beds for women and children, only the beds allocated to
women are counted.

The Explanatory Report of the Council of Europe Convention on Preventing and
Combating Violence against Women and Domestic Violence (Istanbul Convention)
contains recommendations that states should provide a minimum of one woman’s
shelter space per every 10 000 inhabitants (for the accommodation of a woman and
her children). [2]

Fleeing domestic violence, Sarah found refuge and support at a local women’s
shelter, where she could rebuild her life in safety.

MpuxoBaHe 6e3po0GiTTa

Ocobwu, siki € 6e3pobiTHNMK, ane sKi He BiAMnoBigaloTb BMMOram HauioHaslbHUX CUC-
TeM peecTpaLii 6e3pobiTTa (BUMOrn, WO MOXYTb BUKJIIOHATN 30KpEMa XIHOK).
[Mepeknan 6a3yeTbcs Ha 3]
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Y cinbCbkili MiCLLEBOCTI 4acTo MOLUMpPEeHe NpuxoBaHe 6e3pobiTTA, OCKiNbky 6araTo
nogen 3anHATi HedopmanbHo abo Ce30HHOK POBOTOI0, fika He BinobpaxaeTbcs B
odiuiiiHi cTaTncTUL 6€e3p06iTTS.

Those who are unemployed but who do not meet the requirements of national systems
of unemployment registration (requirements that may exclude women in particular).
[2]

In rural areas, hidden unemployment is often prevalent, with many people engaged
in informal or seasonal work that is not reflected in official unemployment statistics.

NMpoakTuBHi 3axoaun

3axoaun, cnpsiMoBaHi Ha NPOCcyBaHHS abo OOCArHEeHHS reHOepHOI PiIBHOCTI, KOTPI, Ha
npoTueBary MoAeni po3rnsaay ckapr, 6a3yloTbCsl Ha cTpaTeriyHoMy GadveHHi i Buma-
ratoTb Bif, iHCTUTYLN, TakUX IK OpraHn AepxXxaBHOi Blaanm 1a poboToaaBLIB, OiSTy Ha
BUNEPEIXEHHS, a HE MPOCTO pearysaTtu Ha Ckapru.

Taki 3axo4n € NPOaKTUBHUMMW, OCKIIbKM BOHU MalOTb HA METi 3MiHUTU iCHYIOMI
NpPakTUKW, PeTenbHO BUBYUTU MalibyTHI NpPakTUKM 3 TOYKM 30pY iX BMJIMBY Ha Xi-
HOK 260 BNPOBaAUTU 4YiTKy NOMITUKY WOA0 NOAANbLIOro NPOCYBaHHA reHaepHol
PIiBHOCTI.

[Oxepeno nepeknaay 3]

[na AOCArHEHHS reHAEepPHOro NapuUTETY Ha KEPIBHUX NOCafax KOMMaHig BnpoBaanna
NPOAaKTUBHI 3aX0A4M, Taki K TPEHIHIM 3 NOAONAHHA HECBIAOMMUX yriepeaXeHb s
KepiBHULUTBA Ta MEHTOPCHLKI MPOrpamu, crewiaibHo Po3pobeHi ANa NIATPUMKN Xi-
HOK 3 BUCOKMM MOTEHLLiaNoM.

Many types of measures to promote or achieve gender equality that are alternatives
to a complaints-led model in being forward-looking requiring from bodies, such as
public authorities and employers, to take the initiative rather than merely respond to
complaints.

Such measures are proactive in that they aim to change existing practices, scrutinise
future practices in terms of their impact on women, or implement express policies to
further gender equality. [2]

To achieve gender parity in leadership positions, the company implemented pro-
active measures such as unconscious bias training for managers and mentorship
programs specifically designed to support high-potential women.

MpopoBonbya 6e3neka

MNpopoBonbya 6e3neka icHye, Konu BCi Moam, y 6yab-skuii 4ac, MaloTb Qi3nyHuiA, co-
uianbHWIM Ta €KOHOMIYHWIA AOCTYN A0 A0CTaTHbOI, 6e3neYyHoi Ta NOXMBHOI iXi, ska
BiANOBiAa€e iXHIM AieTuyHMM noTpebam Ta ynoaobaHHAM s akTUBHOrO Ta 34,0pP0-
BOIO XUTTA.
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lMporpamu, 9ki HaaalTb OCBITY 3 NMUTaHb CTAIOF0 BEAEHHS CiflbCbKOrO rocnogap-
CTBa, MaloTb BaX/IMBE 3HAYEHHS ANS NiATPUMKN NPOAOBOJIbYOT 6e3MneKu, OCKifbKN
BOHW rapaHTyIoTh, L0 F[POMaayv BOMOAIIOTb 3HAHHAMMW A1 BUPOOHULITBA 6e3MNeYHuX i
NOXWBHUX NPOAYKTIB Xap4yBaHHS, SKi BiANOBIAAIOTb iXHIM AIETUYHMM NoTpebam.

Food security exists when all people, at all times, have physical, social and economic
access to sufficient, safe and nutritious food which meets their dietary needs and
food preferences for an active and healthy life. [19]

Determinants of health

Programs that provide education on sustainable farming practices are essential for
maintaining food security, as they ensure that communities have the knowledge to
produce safe and nutritious food that meets their dietary needs.

MpoaykTuBHa po6oTta

Lle po60oTa, sika NpoayKkye ToBapu Ta Nocnyru ons o6MiHy Ha PUHKY (3 METO OTpU-
MaHHs goxoay). esiki aHaniTMKUHI i aHaniTkn, ocobnmneo Ti, SIki 3alAMaloTbCs M-
TaHHAMMW PIBHOCTI MiX YOMIOBIKaMM i XXiHKamMm, BKOYAIOTb 40 LLbOro BUSHAYEHHS BU-
POBHMUTBO NpeaMeTiB AJ19 CNOXWBAHHA B AOMOrOCMNOAapCTBi, HaBiThb AKLLO BOHU
HIKOIM HE NOTPaNNATb Ha PUHOK, PO3MMAOAloYM Le FK CMOXMBAHHA GOPMU He-
rPOLIOBOro Aoxoay. Ak 4YOJNOBIKK, Tak i XiHKM POONATL BHECOK Y CiMelHMA aoxia 3a
[0NOMOrol0 pPisHUX GopM NPOLYKTUBHOI NpaLi, Xo4a YONOBIKM NEpeBaxatoTb y NPO-
OYKTUBHIN Npauji, 0co6MBO Y BULLMX €LLeNoHax oniatu npauij. IcToOpMyHO cknanocs
Tak, WO B OiNbLIOCTI CYCNiNbCTB 3MiHM B EKOHOMIYHIl CTPYKTYPI, @ OTXE, i B CTPYKTYPI
BUPOOHMYOT AiSSIbHOCTI, MPU3BOAMAM OO0 3MiH Y CTaTeBOMY PO3MOAini npadj Ta reH-
LEPHUX BiAHOCUHAX.

IcTOPMYHO 3MiHWM B CTPYKTYPi NPOAYKTUBHOT POGOTU BrIVHYM Ha FeHOepHi poJii.
Mepexig Big arpapHOoi 4O iHAYCTPianbHOI EKOHOMIKK NPU3BIB 40 TOrO, L0 YONOBIKN
nepenLwnn Ha onnadvyBaHy poboTy Ha 3aBoAax, TOAi K HeonnavyBaHa XxaTHs npaus
XIHOK 3anuLuanacs HeLOOLIHEHO!IO.

This is work that produces goods and services for exchange in the market place (for
income). Some analysts, especially those working on questions of equality between
men and women, include the production of items for consumption by the household
under this definition, even though they never reach the market place, regarding this
as consumption of a form of non-monetary income. Both men and women contribute
to family income with various forms of productive work, although men predominate in
productive work, especially at the higher echelons of remuneration. Historically, in most
societies, changes in economic structure, and hence in the structure of productive ac-
tivities, have led to changes in the sexual division of labour and gender relations. [12]
Reproductive work

Historically, changes in the structure of productive work have impacted gender
roles. The shift from agricultural to industrial economies saw men move into paid
factory jobs, while women’s unpaid household labor remained undervalued.
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MpomixHi 6ap’epun / NPOMiDKHI YNHHUKUN

MpoMmixHi 6ap’epn Ta NPUYMHM rEHAEPHOT HEPIBHOCTI, SIKi TAKOX YaCTO Ha3MBaKTb
«reHOEePHUMU BY3bKMMU MiCUSMIN», BU3HAYAIOTb BapiaHTX Ta MOXANBOCTI, OOCTYMHi
051 NoAel 3anexHo Bif, ixHboi cTaTi. [1o HMX MOXHa BigHecTu 6inbLuy cTyp6oBaHICTb
aiByaT i XiHOK 6e3nekoto Ta MOBINBLHICTIO Nif, Yac KOPUCTYBaHHS BOMpPanbHaMu, a Ta-
KOX BinbLUnii TArap i 060B’A3KMN B AOMOIrOCNOAaPCTBI.

MpomixHi 6ap’epum, Taki gK BiACYTHICTb 6e3MneyYHnxX Ta AOCTYMNHUX TyaneTiB anas ai-
BYaT Yy LLKOJIaX, CYTTEBO BMIMBAIOTb Ha iXHIO BiOBiAlyBaHICTb Ta OCBITHI pe3ynbraTtu,
3aKpinoYm reHaepHyY HEPIBHICTb B OCBITI.

Intermediate barriers and causes of gender inequality, also commonly referred to
as ‘gender bottlenecks’, determine options and opportunities available to persons
according to their gender. These might include girls’ and women’s greater concerns
for safety and mobility when using washrooms or collecting water, or heavier burdens
and responsibilities in the household. [9]

Intermediate barriers such as the lack of safe and accessible washrooms for
girls in schools significantly impact their attendance and educational outcomes,
perpetuating gender inequality in education.

Mpomouia 3gopoB’a

Mpouec, g9kmin gae noasm 3Mory nocunioBaTn KOHTPOSb Hag CBOIM 300POB’AM Ta
MoKpaLlyBaTu oro.

MpomoLis 300p0oB’A NpeacTaBnsie coOO BCEOCSXXKHWUI couiaNbHUA | NONITUYHNIA
npouec. BoHa He nuLe oxonntoe Aii, cnpsMoBaHi Ha 3MiLHEHHSI HABUYOK Ta 3ai0HOC-
Teli okpemux ocib, ane i aii, CNpsMOoBaHi Ha 3MiHY couianbHKX, EKOJIOMYHUX Ta eK0-
HOMIYHMX OeTEePMIHAHT 300POB’S 3 METO ONTUMI3aLi iXHbOro NMO3NTUBHOIO BRINBY
Ha rpomajcbke Ta ocobucte 3a0poB’a. MpomoLis 340p0B’a — Le NPoLEec, Ak aae
NoaaMm, SK iHAMBIAYanbHO, TakK i KONEKTUBHO, MOXJ/IMBICTb MOCUAOBATM KOHTPOJb HAA,
YMHHMKaMW 300POB’A Ta NOKpaLlyBaTn NOro.

OTTaBCbka KOHBEHLLS BU3HA4Ya€ TPU OCHOBHI CTpaTerii Ang npomoLii 340poB’a: aj-
BOKaL,isl 3a 340POB’S 4151 CTBOPEHHSI HEOOXIAHNX YMOB A9 300POB’S1, HaAaHHS MOX-
NINBOCTI BCIM NIOASAM A0CArTM CBOrO NOBHOIO NMOTEHLjany 300pO0B’a Ta NoCepeaHuLL -
TBO MiX Pi3HUMMU iHTEPECAMU Y CYCNINIbCTBI B NParHeHHi 40 340pO0B’4.

OTTaBCbka KOHBEHLLS BU3HA4MAa N’'aTb NPIOPUTETHUX HANPSMKIB Ai: GOpMyBaHHS
340pPOBOI AEPXABHOI NOMITUKW; CTBOPEHHS CAPUATINBUX YMOB A5 300POB’S; 3MiL,-
HEHHS A rpoMaamn ans 300pOoB’A; PO3BUTOK 0COOUCTNX HABMYOK; Ta NepeopieHTa-
Lisi NOCAyr OXOPOHU 340pOB’A. Li HanpaMKu Ajn 3annwaioTbCa HaA3BNHANHO BaX-
JIMBUMWN Y CNPUAHHI 300POB 10, @ OCHOBHI KOHLUENLi MPOJO0BXYIOTb PO3BUBATUCS.

EdekTnBHa npomMoLuia 340p0oB’°a BMMarae cnienpawi Mk Megu4yHUMm 3aknagamu,
OCBITSIHCbKIO CMiSIbHOTOK Ta oco6amu, BiAnoBiAaNbHUMM 32 GOPMYBaHHS MONITUK,
3 METOI0 CTBOPEHHS CEpenoBuLLa, L0 NiATPUMYE 340POBY NOBEAiHKY Ta 61arono-
Jy4u4s.
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Health promotion is the process of enabling people to increase control over, and to
improve their health.

Health promotion represents a comprehensive social and political process. It
not only embraces actions directed at strengthening the skills and capabilities of
individuals, but also action directed towards changing social, environmental and
economic determinants of health so as to optimise their positive impact on public and
personal health. Health promotion is the process of enabling people, individually and
collectively, to increase control over the determinants of health and thereby improve
their health.

The Ottawa Charter identifies three basic strategies for health promotion. These are
advocacy for health to create the essential conditions for health indicated above;
enabling all people to achieve their full health potential; and mediating between the
different interests in society in the pursuit of health.

The Ottawa Charter identified five priority action areas: to build healthy public policy;
create supportive environments for health; strengthen community action for health;
develop personal skills; and re-orient health services. These action areas remain
vitally important in health promotion, and the underlying concepts have continued to
evolve. [21]

Effective health promotion requires collaboration between healthcare providers,
educators, and policymakers to create environments that support healthy behaviors
and well-being.

MpocTutyihioBaHa XiHka / AiB4MHa / ocoba

JliogyHa, gKa 3aMa€eTbCq CEKCOM 3a MPOoLLi.

KiHkn 1 giByaTa, ki CTUKaIOTbCA 3 YHUCNEHHUMW Ta nepexpecHumm dopmamm gmc-
KpUMiHaLji Ta HepiBHOCTI, MalOTb HaAMBINbLLUMA PU3MK NOTPANUTU OO NPOCTUTYLII,
3arimaTncs Heto abo 3anuLaTCS B Hill, a OTXXe, 3a3HaTW HacuUbCTBa. IHBanigHICTb,
BiK, COLia/IbHWI Kfac, paca, eTHiYHa NPUHANEXHICTb, MirpauinHni Ta NnpaBoBU CTa-
TYC, CeKCyasibHa OpieHTaLis Ta reHOepHa iAEHTUYHICTb € YAHHUKAMM, SIKi MOCUNIOIOTb
PU3MK NOTPANASHHA 40 NPOCTUTYLI. FK HACAILOK, XiHKM 1 AiByaTta, aKi 3anmMatoTbCs
MPOCTUTYLIEID, HaCTO MalTb HEBPEry/IbOBAHUI CTATYC | HE MalOTb AOCTYNY A0 edek-
TUBHOI OOMOMOrK, 3axMCTy, NOCAYr abo MOXJIMBOCTEN ANst OTPUMaHHS 3acobiB 00
iCHYBaHHS4.

Y CyKynHOCTI Ui yMOBU NigBULLYIOTb PU3MK NOAASBLUOI ekcnayaTaLii, CeEKCyanbHOro
HacunNbCTBA Ta NPUMYCY A4 XIHOK i giB4at. XXiHOK i AiByaT TakoX NpoaaloThb iXHi CiM'i
ab0 iIHTMMHI NapTHePW Ans NPOCTUTYLIT, AUTAYMX 260 NPUMYCOBUX LWOGIB 3 METOIO
cekcyasibHOT ekcrnyaTaui.

LlIBeacbka MOAeNb Mae Ha MeTi PO3LLIMPUTY NpaBa i MOX/IMBOCTI NPOCTUTYMOBA-
HUX XIHOK, KpYMiHanidyBaBLUW KIIEHTIB, SiKi iX eKcryaTyloTh, i CTBOPUBLUM Be3ney-
HilLle cepenoBULLE AN TUX, XTO XO4YTb MOKMHYTU L0 iHOYCTPItO.

A person who has sex with someone for money.

Women and girls facing multiple and intersecting forms of discrimination and
inequalities are among the most susceptible to enter, engage or remain in prostitution,
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and therefore to violence. Disability, age, social class, race, ethnicity, migratory
and legal status, sexual orientation and gender identity are factors that exacerbate
the risk of entry into prostitution. As a result, prostituted women and girls often
have irregular status and no access to effective assistance, protection, services or
livelihood opportunities.

Collectively, these conditions increase women’s and girls’ risk of further exploitation,
sexual assault and coercion. Women and girls are also sold by their families or
intimate partners for prostitution, child or forced marriage with the purpose of sexual
exploitation. [23, 45, 46]

Prostitution, Transactional sex, Violence against women, Trafficking in women

The Swedish model aims to empower prostituted women by criminalizing the
clients who exploit them, fostering a safer environment for those who choose to leave
the industry.

MpocTuTyuia

AKT 260 npakTnka cekcyasibHUX CTOCYHKIB 3a rpoLLi.

MpocTuTyuis — Le cuMcTemMa HacUNbCTBA, SKa NEPETBOPIOE XIHOK i AiB4aT Ha ToBap.
Lle cuctema HepiBHOCTI Ta AUCKPUMIHALLi 32 03HAKOI0 CTaTi Ta IHWWMU NEePeEXPECHM-
MW O3HakamMu, gka BrMBa€ Ha 30aTHICTb XiHKM AOCArTU PIBHOCTI.

Y uiii cnuctemi 6epyTb y4acTb TpY rpynu OilioBux ocio:

1) ocobu — 3a3BMYal HONOBIKM i XJIOMLj — sIKi KyNylOTb CeKCyasbHi akTu;

2) ocobu — 3a3BMHal XIiHKM i giB4yaTa — AKUX KYNylTb 4719 30iIACHEHHS LMX CeKCyab-
HUX aKTIB;

3) TpeTi ocobu, SKi OpraHi3oByOTb NPOCTUTYIOBAHHS APYroi rpynu, OTPUMYIOTb Bif,
LbOro NpudyTok abo BMUroAay.

MpocTuTyuis HEPO3PUBHO NOB’A3aHa 3 Pi3HMMN pOopMaMmn HACUBLCTBA LLLOAO XIHOK
i niByaT i cama no cobi € popmoto HacunbCcTBa. MNMopHorpadisa BU3HAYAETLCA K 3a-
dinbMoBaHa NPoCcTUTYLiS.

Hopmanizauia npocTuTyuii, BKIOYa04YM nopHorpadio, CTBOPIOE LUKIAINBI CEKCY-
asibHi 04iKyBaHHS A1 YOJIOBIKIB | X/IONUiB Ta NepeLuKoaxae 6e3neyHili i piBHoOMpaBHiin
y4acTi XIiHOK i AiBY4aT Y XMUTTi CyCniNbCTBA.

The act or practice of engaging in sexual relations for money.

Prostitution is a system of violence, which reduces women and girls to commodities.
It is a system of inequality and discrimination based on sex and other intersecting
grounds, which affects a woman’s ability to achieve equality. Three groups of actors
take part in this system:

individuals — usually men and boys — who buy sexual acts;

individuals — usually women and girls — who are bought to satisfy these sexual acts;
and third parties who organize, or profit or benefit from prostituting the latter group.
Prostitution is intrinsically linked to different forms of violence against women and
girls and constitutes a form of violence in and of itself. Pornography is understood to
be filmed prostitution. [26, 47]
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Transactional sex, Prostituted woman/girl/person, Prostitute, Violence against
women, Trafficking in women

The normalisation of prostitution, including pornography, creates harmful sexual
expectations for men and boys and undermines the safe and equal participation of
women and girls in society. [45]

Mpodecii, B aKnx nepeBaxxa€ nesHa ctaTb

Mpodecii Ta poboTn, e 0cobun OAHIET 3i cTaTel — 4onoBikM abo XiHKM — nepeBaxa-
I0Tb Yepes reHaepHMNn PO3NOoAiN npaLii.

3ycunnsa 3 gueBepcudikaiji npodecii, B AKUX nNepeBaxa€e NneBHa cTraTb, MalTb
BUpILLaNbHE 3HAYEHHS, OCKiNbKKU Taki chepn K MeACceCTPUHCTBO Ta NOYaTKOBA OCBI-
Ta 3aNMLLIATLCA NMEepeBaXHO XIHOYMMK, ToAi AK B iHXeHepii Ta 6yaiBHULUTBI nepe-
BaXalTb YOJOBIKW.

Jobs and occupations where one of the sexes —either male or female— predominates
based on the gender-based division of labour. (See also gender-based division of
labour.) [14]

Gender division of labour

Efforts to diversify gender-dominated occupations are crucial, as fields like
nursing and elementary education remain predominantly female, while engineering
and construction are largely male-dominated.

MpodinakTuka 3axsopoBaHb

3axoam 3i 3MEHLLIEHHS YNHHWKIB PU3KKY, 3anobiraHHst BUHUKHEHHIO 3aXBOPIOBAHHS,
3YMNUHEHHS NOr0 PO3BUTKY Ta 3MEHLLEHHS HACNIAKIB NiCAs TOrO, K 3aXBOPIOBAHHS
BCTaHOBJIEHE.

MpodinakTmka iHPeKLinHNX Ta HeiHPEKLIMHNX 3aXBOPIOBAHb € OCHOBHMM HaNpPsiMoOM
nianbHocTi BOO3 3 MOMEHTY ii 3acHyBaHHs. NepBuHHA NpodinakTnka crnpsiMoBaHa
Ha 3HKEHHS NOLUMPEHOCTI YUHHUKIB PU3KKY, CRIIbHUX ANS HU3KW 3aXBOPIOBaHb (Ta-
KMX SIK Y)KMBAHHS TIOTIOHY Ta ankorosito, OXUPIHHS Ta BUCOKUI apTepianbHUA TUCK),
w006 3ano6irT NOYaTKOBOMY BUHUKHEHHIO MOPYLUEHHS, Hanpuknag, 4epes 3MiHy rno-
BeAiHkU. Llen nigxin TakoX MoXe BKIYaTh 3axXoau, WO BNMBaloTb HA YMOBWU O0B-
Kinns, EKOHOMIYHI Ta coujiasnibHi YMOBU, SIKi NigBULLYIOTb PU3UKN 1151 300POB’S1.
BTopuHHa npodinakTrka cnpsMoBaHa Ha PaHHE BUSIBIEHHS HAsiBHOMO 3axXBOPIOBAH-
HS1 3 METOI0 3YNMNHEHHS 200 3aTPUMaHHS PO3BUTKY 3aXBOPIOBAHHSA Ta MO0 HaCNiaKiB,
HaNPUKIaz, 3a 4OMOMOrol0 CKPUHIHIY Ta iHWMX NPOrpamM pPaHHbOro BUSIBAIEHHS, Ta-
KUX K PEerynsipHi MeOUYHI ornaan.

TpeTuHHa NpodinakTunka, K NPaBuUa0, CTOCYETbCS CTPATEri NiKyBaHHSA 3axBOpPIO-
BaHHS Ta/abo peabinitauii, CNpAMOBaHMUX Ha YHUKHEHHSI ab0 3MEHLLEHHST PU3NKY
noripweHHs abo yckiaaHeHb Nicnsi 3aXBOPOBAHHSA, HANpUKaa, 3a A0NOMOrot npo-
CBITHMUbKOI AOisnbHOCTI Ta Pi3nYHOI Tepanii.
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3axoau 3 NpodinakTUKN 3aXBOPIOBaHb, L0 NEPEHOCATECS KOMapPSMU, Takux K
JIMXOMaHKa [EeHre, He 0OMEXYIOTbCS NMLLE iHAMBIAYaNnbHUMW AiSMU Ha KLUTanT BU-
KOPUCTaHHS CMPEIO Bif, KOMapiB.

Disease prevention describes measures to reduce the occurrence of risk factors,
prevent the occurrence of disease, to arrest its progress and reduce its consequences
once established.

The prevention of communicable and noncommunicable disease (NCD) has been
core business for WHO since its establishment. Primary prevention is directed
towards lowering the prevalence of risk factors common to a range of diseases (such
as tobacco and alcohol use, obesity and high blood pressure) in order to prevent
the initial occurrence of a disorder, for example through behaviour change advice. It
may also include actions that inhibit environmental, economic and social conditions
known to increase these risks.

Secondary prevention is directed towards early detection of existing disease with a
view to arresting or delaying the progression of the disease and its effects, for example
through screening and other early detection programs such as routine health checks.
Tertiary prevention generally refers to disease management strategies and/or reha-
bilitation intended to avoid or reduce the risk of deterioration or complications from
established disease, for example through patient education and physical therapy. [21]
Health, Community action for health

Disease prevention efforts for mosquito-borne illnesses like dengue fever go
beyond just individual actions like using bug spray.

Mpsama auckpumiHauia

AnckpumiHauia, Wo NposiBASIETbCS K MEHLU CNPUSTIMBE CTaBNEHHS OO0 0co0u 3a
TakMMK O3HaKaMu sk CTaTb, BiK, HALLIOHANIbHICTb, PpacoBa Y eTHIYHA MPUHANEXHICTb,
peniria Ta NepekoHaHHs, 300POB’s, iHBaNiAHICTb, CeKcyasnibHa opieHTaulis abo reH-
[epHa iOeHTUYHICTb B MOPIBHSIHHI 3 TUM, SIK CTaBASATLCS 4M cTaBuamMcs 6 40 iHwoi
0cobu y cxoxii cutyau,i.

Xoua Le BU3HAYEeHHs rOBOPUTbL NPO Te, WO 0Co0y, A0 SKOi CTaBAATLCA MEHLU Cnpu-
ATIMBO, CJlig, NopiBHIOBATK 3 iHWOW 0Cco00l0, fika nepebyBae y nodibHin cuTyaliji,
€Bponercbka npeueneHTHa npakTuka (piweHHs Cyny €sponencebkoro Coto3sy) Bka-
3y€, WO konu ocoba NoTpansisie y HeBUrigHe CTaHOBULLE Yepes Te, WO € XiHKO 4K
YONOBIKOM, LIE TEX € ANCKPUMIHALLIEIO | NOHATTS NOPIBHANBHOI CUTYAaLLji He NOTPibHe.
MeHLU crpuaTvBe CTaBfIEHHS A0 XiHOK Yepe3d BariTHICTb abo BignycTKy rno nornsay
3a AUTUHOIO — LIe NpsiMa AucKpuMiHaLis xiHok. [Mepeknan 6a3yeTbes Ha 3]

KanampaTtky He B34aM Ha nocasy MapKeTOsIornHi Yepes ii BiK, WO € sBHUM MNpuKIa-
[LOM NPAMOT ANCKPUMIHaLL.

Discrimination where one person is treated less favourably on grounds such as sex
and gender, age, nationality, race, ethnicity, religion or belief, health, disability, sexual
orientation or gender identity, than another person is, has been or would be treated
in a comparable situation.
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Though this definition suggests that a person who is treated less favourably should
be compared to another person who is in a comparable situation, European case
law (made up of judgments by the Court of Justice of the European Union) indicates
that when a person has been put at a disadvantage for being a woman or man, this
constitutes discrimination and the notion of a comparable situation is not required.
Less favourable treatment of a woman on grounds of pregnancy or maternity leave is
direct discrimination against women. [2]

Indirect discrimination, Discrimination against girls and women, Gender discrimination

The applicant wasn’t hired for the marketing position because of her age, which is a
clear case of direct discrimination.

MpsiMe HaCUNbLCTBO NPOTU XIHOK

Yci akTn reHaepHoO 3yMOBIEHOIO HAaCWUJIbLCTBA, L0 MOXYTb Npu3BecTn abo Npu3Bo-
OATb [0 HAHECEHHS WKoaM Pi3NYHOro, CekCyanbHOro 4m NCUXONOriYHOro XxapakTepy,
ab0 [0 cTpaxaaHb NAVHU, BKITIOYHO i3 MOrpo3aMu BUMHEHHSI HACUNBCTBA, MPUMYCY
41 HABMUCHOIO No36aBneHHs cBOOOAM SK Yy NyBiYHOMY, TaK i B MPUBATHOMY XUTTI.
[Oxepeno nepeknagy 3]

Opranisaujs npaLoe Hag nigBuLLEHHAM 06i3HAHOCTI NPO NPsMe HaCUJIbLCTBO NPO-
TN XIHOK Yy rpomMagi, BKJlo4al4m HacuIbCTBO 3 6OKY iIHTUMHOIrO NapTHEpPa Ta CeKCy-
asibHE HAaCUbCTBO.

All acts of gender-based violence that result in, or are likely to result in, physical, sexual
or psychological harm or suffering to an individual, including threats of such acts, co-
ercion or arbitrary deprivation of liberty, whether occurring in public or private life. [2]
Violence against women, Gender-based Violence (GBV)

The organization is working to raise awareness about direct violence against wom-
en within the community, including intimate partner violence and sexual assault.

McuxonoriyHe HaCUNbLCTBO

Byopb-sika ais, Wwo 3aBAa€ NCUXONOrYHOI LLUKOAW NIoAVHI. [crxonoriyHe HacnbCTBO MOXe
MaTtu dopMy, Hanpuknag, NPMMycy, Hakseny, ClIoBeCcHoi 06pa3sn Yn nepecnigyBaHHs.
Moro BaxMBOIO XapakTeprnCTUKOIO € 06pasnvBa MOAENb MOBEAIHKM, LLO MPOSiBAS-
€TbCS MPOTSAroM TPUBAJIOrO Yacy — B CiM’'i ab0 No3a Helo.

BoOHO He nuwe BnavBae Ha rncmxiyHe 340POB’A NII0AMHN Ta 1T coujanbHy B3aEMOLII0,
ane 1 nosbasnge ii MOXINMBOCTEW A5 NOJaNbLLOr0 OCOOUCTOro, CoLjasibHOro Ta
€KOHOMIYHOro po3BuTKy. Nprknagamm NCUXON0riYHOro HACUAbLCTBA € Taki Aii, aK i30-
nauisa Bif, iHWKWX, BepbanbHa arpecisi, Norpo3un, 3ansakyBaHHsS, KOHTPOJb, Nepecniny-
BaHHS, 06pa3n, NPUHWXXEHHS Ta HaKJen.

EkcnepTHa cninbHOTa Harosocuna Ha BaX/IMBOCTI BK/IIOYEHHS TEMM MCUXOJIOTiYy-
HOro HaCUJbCTBA B OCBITHi Nporpamu Ay GopMyBaHHS 340POBUX i LUAHOBGAVBUX
CTOCYHKIB MiXX YOJI0BIiKaMM 1 XXiIHKaMW.
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Any act which causes psychological harm to an individual. Psychological violence
can take the form of, for example, coercion, defamation, verbal insult or harassment.
Its significant characteristic is an abusive pattern of behaviour occurring over time -
within or outside the family.

It not only affects individuals’ mental health and their social networks, but also
deprives them of opportunities for future personal, social and economic development.
Examples of psychological violence include acts such as isolation from others, verbal
aggression, threats, intimidation, control, harassment or stalking, insults, humiliation
and defamation. [2]

Experts emphasized the importance of including information about psychological
violence in educational programs to foster healthy and respectful relationships
between men and women.

P

PagHuus / pagHUK 3 reHOepHNX NUTaHb,
reHgepHa pagHuusa / reHaepHuii pagHuk

BionoBiganbHICTb 3a peanisauiio reHAepHOoI CTpaTerii noknageHa Ha BULLLE KEPIBHULL-
TBO B KOXXHOMY opraHi OpraHizauii O6’eaHaHnx Hauii.

Y OGaraTtbox 4YacTuHax cuctemm Opranizauii O6’egHaHMx Hauiin cTBOpeHi noca-
LN TeHOEPHUX pagHuub / pagHuUKiB, SKi NiATPUMYIOTb KEPIBHULTBO Y BUKOHAHHI iX-
Hix 060B’A3KiB 3 BNPOBaXeHHS reHaepHoro nigxoay. lreHaepHi pagHuLi / pagHuKn
NPOCYBatoThb | MATPUMYIOTb FreHAEPHOYYTIMBI Nigxoam 0o po6oTn Had NONITUKOO Ta
nporpamamMmu B Mexax neBHOi Micii, odicy, komaHau Towo. BoHn HagaloTb cTpaTe-
riYHi nopagu y npouecax naaHyBaHHA Ta NPUAHATTA MOAITUKN, HA KOOPAVHALINHNX
3ycTpivyax Ta podoymMx rpynax, a Takox Yepes YMHHI reHaepHi IoHITM abo Yyepes reH-
LEepHUX KOOpANHATOPOK / koopauHaTopie. BoHM MoxyTb 6yTu BignoBigansHUMK 3a
cTparterii, Taki AK: aABOKaLisl Ta NiABULLEHHSA 00i3HAHOCTI; HABYaHHA Ta PO3BUTOK MO-
TeHujany; MOHITOPWHT i KOHCYNIbTYBAHHS; OLiHKA Ta 3BIiTHICTb; TEXHIYHI Nnopaan Ta nig-
TpUMKa. IxHa poboTa HacTo CNPsSIMOBAaHa Sk Ha BHYTPILLHI onepauii, Tak i Ha B3aemo-
Ao 3 HauioHaNbHUMK Ta perioHanbHUMM NapTHepPamu, LWob 3abe3neynTy afekBaTHe
BpaxyBaHHS FreHOEPHUX NMUTaHb.

[Mpu3HaYeHHa pagHULi Y1 pagHMKa 3 reHAEepPHUX NUTaHb 0O BUKOHABYOi KOMaHOW
3abea3neyye iHTerpawjio reHaepHOI NEPCNEKTMBU B YCi CTPATEriYHi PiLUEHHS Ta NOMITUKN.

Responsibility for implementation of the gender mainstreaming strategy lies with
the senior management in each United Nations entity. In many parts of the United
Nations system Gender Advisor posts have been established to support management
to undertake their roles in implementing gender mainstreaming. Gender advisors
promote and support gender-sensitive approaches to policy and program work within
a given mission, office, team, etc. They provide strategic advice in planning and policy
making processes, in coordination meetings and task forces, as well as through
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existing gender units or gender focal points. They may be responsible for strategies
such as: advocacy and awareness raising; training and capacity building; monitoring
and advising; evaluation and reporting; and technical advice and support. Their work
often focuses as much on in-house operations as it does liaising with national and
regional partners to ensure that gender issues are adequately addressed. [4]
Gender focal point, Gender sensitive accountability

Appointing a gender advisor to the executive team ensures that gender perspectives
are integrated into all strategic decisions and policies.

PaHHi# w6

LLInto6 ocib, 4unin piBeHb PiSNYHOro, EMOLLIMHOI0, CEKCYasIbHOro Ta NCUXOCOLLiaNbHO-
ro po3BUTKY POBUTL iX HE3OATHUMM BiNbHO I YCBIAOMJIEHO AAaTW 3roay Ha LwJoo.

Y 6aratbox pe3ontouisx Ta gonosiasax OpraHizauii O6’egHaHux Hauin TepmiHn «paH-
HIM Wnob» Ta «anTayYni Wnob» BUKOPUCTOBYIOTLCS SIK PIBHO3HA4Hi, TOGTO Taki, WO
HE MaloTb CYTTEBOI PIiSHULI 32 CBOIM 3MIiCTOM. |[HKONU BMKOPUCTOBYETLCS HOPMY-
JIIOBAHHSA «paHHil WoO, BKOYAOYM AMTAYMA Wob», Maloym Ha yBasi, L0 paHHil
w06 oXonsoe oUTAYMiA Wb, ane TakoxXx BKIOYAE BapiaHTH, LLLO He KBanidikyloTb-
csl K AMTa4Min Wi, Hanpuknag, wiodwn, B SkKUX of4Ha i3 CTopiH abo 06uagi He fo-
carnu 18 pokie, ane A0CArNN NOBHOMNITTS 3a HALLIOHANbHUMKW 3aKOHAMN.

[Oxepeno nepeknaay 3]

PaHHili w6 Moxe 3alKoaUTN OCBITi Ta MOXMBOCTAM AiBYMHU Y MANBYTHLOMY,
obmexytoum ii 0coBUCTUI Ta EKOHOMIYHWUI PO3BUTOK.

Marriage of individuals whose level of physical, emotional, sexual and psychosocial
development makes them unable to freely and fully consent to marriage.

Many United Nations resolutions and reports use ‘early marriage’ and ‘child marriage’
interchangeably, without any noticeable distinction. Others use the phrase ‘early
marriage, including child marriage’, implying that early marriage encompasses child
marriage but also includes situations that do not qualify as child marriage, such as
marriages in which one or both spouses are below the age of 18 but have attained
majority under state laws. [2]

Harmful practices, Child marriage

Early marriage can be detrimental to a girl’s education and future opportunities,
limiting her personal and economic development.

PerynioBaHHS HENOBHOI 3aNHATOCTI

3anpoBamXeHHs nNpaBuAa, SKi PerynioTbs chepy 3acCTOCYBaHHSA Ta BUKOPUCTAHHSA
HEMOBHOI 3aMHATOCTI, CMPSIMOBAHMX Ha 3anobiraHHs Byab-9kuM GopmMmam OUCKpU-
MiHauii npauiBHMLb / NPaLiBHUKIB, AKi NPALIOIOTL HEMOBHMI POGOYMIA AEHb, NiABU-
LLEHHS SKOCTi HEMOBHOT 3aNHATOCTI Ta CMPUAHHA PO3BUTKY HEMOBHOT 3aNHATOCTI AK
MOXIMBOCTi BUOOPY.
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BinbLu cyBOpE perynioBaHHA HEMOBHOT 3aUHATOCTI MO0 6 rapaHTyBaTH, Lo Npa-
LIBHUL | MpauiBHUKM OTPUMYBATMMYTb HaNEXHi BUNAATU Ta MAaTUMYTb PIBHUA LO-
CTYMN [0 MOXJIMBOCTEWM HAaBYaHHS, L0 A03BOINTbL MOAOSIATU HECNPUATIBI YMOBU, 3
AKMMU HaCTO CTUKAIOTLCS Ti, XTO NPALIOI0Tb HEMOBHMI POO60YNIA AEHb.

Introduction of rules that govern the scope and use of part-time work, aimed at
preventing any form of discrimination against part-time workers, improving the
quality of part-time work and facilitating the development of part-time work as a
choice. [2]

Stricter regulation of part-time work could ensure that employees receive pro-
rated benefits and equal access to training opportunities, reducing the disadvantages
often faced by those in part-time roles.

PenpoaykTuBui Bik

Bik ntogein Big, 15 0o 49 pokis.

KniHi4yHi BUNpoByBaHHA HOBUX KOHTPALLENTMBIB MOXYTb OyTV 30cepeaxeHri Ha Habopi
y4aCHULb | y4aCHUKIB Y NEBHOMY Aliana30Hi penpoAyKTUBHOrO BiKy, 11100 3abe3ne-
YNTU PESIEBAHTHICTb PE3Y/bTaTiB 418 LiIbOBOI FPYNy HACENEHHS.

Reproductive age refers to people in the age range between 15 and 49 years old. [13]

Clinical trials for new contraceptives may focus on recruiting participants within a
specific range of reproductive age to ensure the results are relevant to the target
population.

PenpoaykTuBHa npaus

Yci 3aBaaHHs, NoB’aA3aHi 3 NiATPMMKO Ta 06CyroByBaHHSAIM TeMNepiLlHbOi Ta Mai-
OYTHLOT POBOYOT CUNKN — TKX, XTO 3aliMatoTbest abo 6yayTh 3aliMaTUCS NPOAYKTMBHOO
npateto. Cioam BXoOsiTb OiITOHAPOOKEHHS Ta BUXOBAHHS fjiTel, ane penpoaykTmeHa
npas He 0OMeXYETbCS NULLE LMW 3aBAAHHAMN.

PenpoaykTvBHY Npauto BCe YacTille Ha3nBaloTb «COoLiaIbHUM BiOTBOPEHHSAM>», 0O
nokasaTu, LLO Lelr TEPMIH Ma€ LWMPLLE 3HAYEHHS, HiXX MPOCTO AiASIbHICTb, MOB’A3aHy
3 GionoriyHMm BigTBOpPEHHAM. Tol ¢akT, Wo penpoaykTUBHA Mpaus € BaXX/IMBOKO
OCHOBOIO NPOAYKTUBHOI Mpawi, € roNOBHUM apryMeHTOM Ha KOPUCTb EKOHOMIYHOI
BaXJIMBOCTI PENPOAYKTUBHOI Nnpaui. binbLy ii YaCTUHY BUKOHYIOTb NEPEBAXHO XIiHKM,
BOHA € HEOM/IA4yBaHOI0 | TOMY HE BPAXOBYETbCS B HALiOHANbHUX PaXyHKax.

MoniTuka, Wo cnpuse HagaHHIO BiAMYCTKM 3 A0MMSAy 3a ANTUHOIO TaTaM, 3a0X04ye
6inbLy 36anaHcoBaHWM Nigxin, 4o AOMSAy 3a AUTUHOK, 3MEHLLYIOHYM HaBaHTaXEHHS
Ha MaTepiB, NOB’3aHE 3 PenpoAYKTUBHOIO NpaLelo.

All the tasks associated with supporting and servicing the current and future
workforce — those who undertake or will undertake productive work. It includes
childbearing and nurture, but is not limited to these tasks.
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It has increasingly been referred to as ‘social reproduction’ to indicate that the
term has a broader scope than simply the activities associated with biological
reproduction. The fact that reproductive work is the essential basis of productive
work is the principal argument for the economic importance of reproductive work.
Most of itis undertaken primarily by women, and is unpaid and therefore unrecorded
in national accounts. [2]

Care work

Policies promoting parental leave for fathers encourage a more balanced approach
to childcare, reducing the burden of reproductive work on mothers.

PenpoaykTuBHa cnpaBenJiMBicTb

MixancumnniHapHa KOHUENLS, WO BUHUKNA B PE3YAbTaTi PyXiB 3a coujanbHy crnpa-
BEOJINBICTb, O4ONIOBAHNX TEMHOLLIKiIpMMU XiHkaMun B 1990-x pokax y CLLIA. BoHa nia-
KPECHIOE, 9K NepexpecHi couianbHi ineHTUYHOCTI (BKAOYaloyM reHaep, pacy i knac)
BMNAMBAIOTb HA MPaBO JIDOVHN MaTU ANTUHY, HE MaTU OUTUHY i NPaBO BUXOBYBATU fi-
Ten, sKi y Hei €.

BopoTbba 3a penpoAyKTUBHY chnpaBeaAJ/IMBICTb BM3HAE, O MapriHani3oBaHi
CNiNIbHOTW YaCTO CTUKAIOTLCA 3 GiNbLIMMU NMepeLlKoaamMn y OCTYmi A0 AKICHUX Me-
ONYHMX NOCNYT, BKOYa4YM MOCAYr1 3 PENPOAYKTUBHOIO 340POB’S.

Reproductive justice is an intersectional concept born out of social justice movements
led by Black women in the 1990s in the United States. It emphasises how intersecting
social identities (including gender, race and class) affect a person’s right to have a
child, not to have a child and the right to parent any children one has. [13]

The fight for reproductive justice recognizes that marginalized communities often
face greater barriers to quality healthcare, including reproductive health services.

PenponykTuBHe 340pOB’A

CTaH NoBHOro ¢isn4yHOro, NCUXiYHOro Ta coLjanbHOro 61aronony4yys, a He nuLle Big-
CYTHICTb XBOPOOM UM HE3AYXAHHS, Y BCiX acrekTax, L0 CTOCYTbCS penpoaykTUBHOI
cucTeMM, ii PyHKLIM Ta BigNOBIOHMX MNPOLLECIB.

BBaxaeTbcs, WO M0AN MOXYTb XUTU 3340BiNIbHUM Ta 6e3ne4YHM CekcyanbHUM XUT-
TAM, i WO BOHN MatOTb 30aTHICTb 10 PO3MHOXEHHS | cBOOOAY BUPILLYBATU, SIK, KOJIN
i 5K 4aCTO KOpUCTyBaTMCS UMM npaBoM. [Mpu LuboMy nependavyacTbCsa AOTPUMAHHS
npa.a XiHOK i YONOoBIKiB HA OTPUMaHHS iHpopMmaLii, Ha JocTyn Ao 6e3nevyHnx, edek-
TUBHUX, AOCTYMHUX Ta NPUAHATHUX METOAIB NAaHYBaHHSA CiM’i, BKJIIOYHO 3 MeToAa-
MW PEryntoBaHHSA HAPOOXKYBaHOCTI, LLIO He cynepedaTb 3aKOHY, a TakoX MOXJ/MBICTb
LOCTYyny A0 BiANOBIAHNX MeANYHUX NOCNYT, KOTPI A03BOJIATL XiHKaM MaTu Oe3neyny
BariTHICTb Ta Nonoru i 3gatHi 3abe3neunTy Napam Halikpalli llaHCcU MaTu 340PO0BY
ANTUHY. PenpoaykTnBHe 300POB’S € OOHUM 3 PENPOAYKTUBHMX NPaB JII0aUHN.
[Mepeknan 6a3yeTbcs Ha 3]
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OCBIiTHI cemiHapu 3 NTaHb iHEKLLN, Lo NepeaanTbes cTateBum wnsixom (IMCLL),
MOXYTb CNPUSATM PO3BUTKY BE3MEYHNX CEKCYaNbHUX NPAKTUK i MOMIMLEHHIO penpo-
AYKTUBHOIO 300POB’SA MOJIOL,.

State of complete physical, mental and social well-being, not merely the absence
of disease or infirmity, in all matters relating to the reproductive system and to its
functions and processes.

Reproductive health therefore implies that people are able to have a satisfying and
safe sex life and that they have the capacity to reproduce and the freedom to decide
if, when and how often to do so. Implicit in this last condition are the following: the
rights of women and men to be informed; to have access to safe, effective, affordable
and acceptable methods of family planning, including methods for regulation
of fertility, which are not against the law; and the right of access to appropriate
healthcare services to enable women to have a safe pregnancy and childbirth and
provide couples with the best chance of having a healthy infant. Reproductive health
is a component of reproductive rights. [2]

Educational workshops on sexually transmitted infections (STIs) can promote safe
sexual practices and contribute to better reproductive health for young adults.

PenpoayktnBHe HacUIbLCTBO

PenpoaykTrBHE HaCUNbLCTBO BKItOYaE Oyab-ski GopMu 310BXMBaHb, NPUMYCY, ANC-
KpUMiHaLii, ekcnnyartauii a6o HacUnbCTBA, WO CTaBNATh Nif, 3arpo3y PENPOLAYKTUBHY
aBTOHOMIIO NIOANHM (HarYacTILLe XiHKN).

Lis dopma reHaepHO 3yMOBIEHOIO HACKITLCTBA MOXE BYMHATUCA IK OKPEMUMU OCO-
6amu, TakKuMn K NapTHEPU, PoaMyi Ta MeANYHi NpauiBHUKN / MpauiBHUL|, TakK i Li-
MY rpoMagamMm, OCKiNbKM coujianbHi HOPMK BAIMBAIOTb HA YSBIEHHS CYyCMiNbCTBa
npo Te, XTo MycuTb abo He MycuTb ByTr maTip’io Y 6aTbkoM. BogHouac ypsiam 4acTo
3aCTOCOBYIOTb L0 GOPMY HAaCUIbCTBA Yepe3 3akKOHU Ta iIHCTUTYLII, Hanpuknaa, ne-
peLuKomkaym 4OCTyny A0 KOHTpaLenuii abo HaBiTb NPOBOASYM KaMMaHii MpuMyco-
BOi cTepunisauii.

Ha mixocobucTicHOMY piBHI penpoaykTMBHE HACUNbLCTBO MOXe BUMMSAaTh aK Npu-
XOBYBAHHS, 3HULLEHHS 200 HaBiTb CUJIOBE BUJTYHEHHS KOHTPALLENTMBIB Y NapPTHEPKMU,
ab0 K «CTEeNCUHI» — NPaKTUKa 3HATTS Npe3epBaTMBa Nif Yac cekcy 6e3 3roau.

B iHWKWX BUNagkax penpoaykTMBHe HaCWUIbCTBO CRiAYE 3a 3BICTKOIO MPO BariTHICTb,
KOJIN OZHUX XIHOK MPUMYLLYIOTb A0 MaTepPUHCTBA NPOTU iXHBbOI BOMI, a iHWKX — 00
nepepuBaHHS BaritTHOCTI.

Ypsiou Ta iHCTUTYLI TaKOX BYMHAIOTb KTV PpenpoayKTUBHOIO HaCUJIbCTBA Yepes
NPVMYCOBI 3aKOHW Ta NOJITUKN, OESKi 3 AKUX CMPSIMOBaHI Ha KOHTPOJIb HAPOKYBa-
HOCTI Ha HaLiOHaNbHOMY PiBHI.

Reproductive violence includes any form of abuse, coercion, discrimination,
exploitation or violence that compromises a person’s reproductive autonomy.

This form of gender-based violence can be committed by individuals such as
partners, relatives and health care providers, or by entire communities, as social
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norms influence societies’ ideas of who should or should not be a parent. Meanwhile
governments often exert this form of violence through laws and institutions,
by preventing access to contraceptives or even conducting forced sterilization
campaigns, for instance.

At the interpersonal level, reproductive violence might look like a partner hiding,
destroying or even forcefully removing their partner’s birth control, or involve
“stealthing” — the practice of removing a condom during sex without consent.

For others, reproductive violence follows the news of a pregnancy, with some women
compelled against their will into motherhood and others, to terminate. [48]
Reproductive coersion, Stealthing, forced pregnancy, Reproductive rights

Governments and institutions also commit acts of reproductive violence through
coercive laws and policies, some of which aim to control national-level fertility. [48]

PenpopykTueHi npaBa

MpaBa niognHU, 9Ki BU3HAHI B HaUiOHaNbHMX 3aKOHaX, MiXXHAPOAHUX 3aKOHaX, MiX-
HAPOAHUX OOKYMEHTax 3 MpaB /HOAMHU Ta iHLWNX KOHCEHCYCHUX AOKYMEHTAaX, Lo
I'PYHTYIOTLCS HA BU3HAHHI OCHOBHMX NpaB YCix nap Ta okpemux ocib BinbHO i Bigno-
BiZaNbHO NPUAMaTK PILLEHHS LWOAO KiNlbKOCTI AiTEN, iHTEPBAsiB MiX iX HAPOAXKEHHSAM
i yacy ix HAPOOXKEHHS, a TakoX MaTu iHdopMaLilo Ta 3acobu Ansa Uboro, i MpaBo Ha
LOCSIrHEHHS HANBULLLOMO PIBHA CEKCYasibHOro 1a PENPOAYKTUBHOIO 310POB 4.

BoHM TakoX BKIIOYAOTb NPABO NpUiMaTK PiLLEHHS LWOAO0 penpoaykLuii 6e3 amckpu-
MiHauii, NPMMYCY Ta HACMbCTBA, SIK 3a3Ha4eHO B AOKYMEHTax 3 Npas JIOOVNHN.
lMpaBa NioguHKM XIHOK i AiB4aT BKOYAKOTb iXHE NMPaBO KOHTPONIOBATH, BifIbHO i BiAno-
BilafIbHO BUPILLYBATU MUTAHHS, WO CTOCYIOTLCA IXHbOI CEKCYasIbHOCTI, BKJIOHAI04UN
cekcyasibHe i penpoaykTMBHE 340POB’'s, 6e3 npumycy, AMCKpUMIHALi Ta Hacuib-
cTBa. PiBHOMNPAaBHI BiOHOCMHKN MiX >XiHKaMK i YHONOBIKAMW B MUTAHHAX CEKCYaNbHUX
BIAHOCWH i penpoaykuji, BKIOYaOYXN NOBHY MoBary A0 TiNIECHOI HELOTOPKaHHOCTI
ocobu, BMMaraloTb B3aEMHOI noBaru, 3roau i CninbHOI BignoOBiAanbHOCTI 3a CEKCY-
anbHy NOBEAiHKY Ta ii HacnigKun.

Pyxu 3a penpoayKTUBHI NpaBa BUCTYNalTh 32 A0CTYN 00 6e3neYHuX i neranbHux
abopTiB, 4O3BOJIAIOYM XiHKaM POOUTY BNAaCHUIA YCBIAOMIIEHWUI BUOIP LWOAO CBOro
Tinaicim’i.

Human rights that are already recognised in national laws, international laws and
international human rights documents and other consensus documents resting
on the recognition of the basic rights of all couples and individuals to decide freely
and responsibly the number, spacing and timing of their children and to have the
information and means to do so, and the right to attain the highest standard of sexual
and reproductive health.

It also includes the right to make decisions concerning reproduction free of
discrimination, coercion and violence, as expressed in human rights documents.
The human rights of women include their right to have control over, and freely
and responsibly decide upon, matters relating to their sexuality, including sexual
and reproductive health, free from coercion, discrimination and violence. Equal
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relationships between women and menin matters of sexual relations and reproduction,
including full respect for the bodily integrity of the person, require mutual respect,
consent and shared responsibility for sexual behaviour and its consequences. [2]
Human rights, Human rights of women and girls

Reproductive rights movements advocate for access to safe and legal abor-
tion, allowing women to make their own informed choices about their bodies and
families.

Penpopaykuia 3a 4ONOMOrolo TpeTix ocid

Penpopaykuis 3a 4ONOMOroto TpeTix 0cib, siky TakoX Ha3nBaloTb JOHOPCLKOIO PENpPo-
OYKUIE, BUSHAYAETLCA K anbTePHATUBHUIA METOL, PeNpOoAyKLii IOANHKU, 32 SKOro
JOHK abo BariTHiCTb 3a0e3ne4yeTbCs TPETbOK CTOPOHOIO (A0OHOPKaMK / noHopamMu
rameT Ta/abo cypporaTHMMU MaTepsMn / Tak 3BaHUMM recTauiiHMMM BUHOLLIYBaY-
Kkamn), To6To 0cob0t0, BiAMIHHOIO Bif, ManOyTHIX 6aTbkiB, Ski BUXOBYBATUMYTb Ha-
POOKEHY B PE3YNLTATI LLbOr0 ANTUHY.

ICHYIOTb YOTUPW PI3HI BUAM PenpoayKLii 3a y4acTio TPeTbOi CTOPOHU, SKi BOAHOYAC
[OMyCcKaloTb iX KOMBiHALLi: JOHOPCTBO ANLEKNITUH, OHOPCTBO CNEpMU, OHOPCTBO
/ BCYHOBJIEHHS1 eMOPIOHIB | cyporaTHe MaTepuHCTBO.

PenpopaykLuiga 3a AONOMOroI0 TPeTixX 0Ci6 YaCcTo BUKIIMKAE CKIafHi ETUYHI Ta opu-
OWNYHI MUTaHHA.

Third-party reproduction, also referred to as donor-assisted reproduction, is
defined as an alternative human reproduction technique in which DNA or pregnancy
is provided by a third party (gamete donors and/or gestational carriers), that is, a
person other than the prospective parents, who will raise the resulting baby. There are
four different types of third-party reproduction arrangements, which at the same time
allow combinations between them: egg donation, sperm donation, embryo donation/
adoption and surrogacy. [13]

Third-party reproduction often raises complex ethical and legal questions.

Peuunaueiam

TeHOeHUId NMOBTOPHOIO CKOEHHS HACWUNbLCTBA IHTUMHUMW NAapPTHEPOM/-KOK, AKWUIA/
sika paHile npuTaranmcs Ao BiANOBiAanbHOCTI 3a TaKUA 3104MH.
[Oxepeno nepeknaay 3]

PiBeHb peumnauBiB Ha 25 BiCOTKIB H/XYMIA cepen, NMPaBOMNOPYLUHUKIB, SKi OTPUMY-
I0Tb KOMMJIEKCHY Tepanito.

The tendency of someone convicted of intimate partner violence to reoffend. [2]

Recidivism rates are 25 percent lower for offenders who get structured treatment.
[23]
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PusukoBaHa cekcyasnbHa noeefiHka

[MoBepniHka, g9ka MOXe HEHaBMWCHO HapaxaTu iHTUMHUX NapTHEepPOK / napTHepiB
Ha HebaxaHy BariTHiCTb Ta/abo iHdekLii, Lo nepenatdTbCs CTAaTEBUM LUASXOM
(INCLU), Bkntovatoum Bipyc ymyHoaediunty noamHun (BIJ1). PusnkoBaHy cekcyaib-
HY NMOBEAIHKY MOXHa OXxapakTepu3yBaTu 3a TaKMMWU NMOKA3HUKAMU, K TUM CEKCy-
anbHOT NapTHEPKM / CekcyanbHOro naptHepa (BMnagkosa ocoba, criBMeLlkaHka /
crniBMELLKaHeLb, YONOBIK / APYXNHA TOLWO), BiCOTOK BUKOPUCTAHHSA Npe3epBaTtu-
BiB, BiK, Y IKOMY NOAMHA BMepLUe BCTyNuaa B CTATEBI CTOCYHKU, KiIbKiCTb napT-
HEPOK / NapTHEPIB, Y/ 3aMMaETbCA BOHA TPAH3aKLINHMM CEKCOM, a TaKOX YU Mae
BOHAa CTaTEBi CTOCYHKM 3 ocoBamMu PiBHOro Biky. BaxxnneicTb KOXHOIro nokasHuka
3a/1eXUTb Bi, cuTyauii.

Mporpamu, LWwo nponaryoTb NPaKTUKN 6€3NeYHOro CEKCY Ta KOMYHIKaTUBHI HABUYKM,
MO>XYTb MOCUINTU CMIPOMOXHICTb XiHOK JOMOBSATUCS NPO BUKOPUCTAHHS Npe3ep-
BaTMBIB Ta 3MEHLUNTY iXHIO BPA3NUBICTb A0 PU3UKOBAHOI CEKCYaNlbHOI NOBEAIHKM,
MOB’A3aHOI 3 HEPIBHOMPABHO AMHAMIKOIO BNagm y CTOCYHKax.

Risky sexual behaviours are behaviours that may unintentionally expose intimate
partners to unwanted pregnancies and/or sexually transmitted infections including
HIV. Risky sexual behavior can be characterised as the type of sexual partner (casual,
co-habitant such as a spouse, casual acquaintance), the percentage of condom
use, the age at which a person first has sex, the number of partners an individual
has, whether they participate in commercial sex and if the sexual relations are
with individuals of different ages. The relevance of each indicator depends on the
situation. [19]

Programs promoting safe sex practices and communication skills can empower
women to negotiate condom use and reduce their vulnerability to risky sexual
behaviors associated with unequal power dynamics in relationships.

PieHa onnaTta 3a po0OTy PiBHOI LLIHHOCTI

PiBHa onnata 3a poboTy, KOTpa PO3raAaeTbCs K Taka, WO Mae OAHAKOBY LLHHICTb,
06e3 AMcKpuMiHaLLi 3a 03HaKOK CTaTi Y/ CIMEMHOrO CTaHy B YCix acnekrax onnatu
npaui Ta ymoBax onnaTtu npadi.

Ockinbkn cuctemMn opraidauji onnatu npaui Ta cuctemu knacuoikauii poboumnx
Micub MOXYTb ByTU ynepemkeHuMn, podoTta siky nepeBaHO BUKOHYIOTb XiHKU, SIK
npaBuno, KNacuoikyeTbCs Ik po6OTa HUXYOIO PIBHS.

[Mepeknan 4yacTkoBO 6a3yeTbCH Ha 3]

3aKkoHOAAaBCTBO, Lo 3abe3neyye piBHY onaaTty 3a po0oTy piBHOI LiHHOCTI, Mae
BUpILLaNbHE 3HAYEHHS 419 NOA0NaHHS FEHAEPHOIO PO3PMBY B ONNaTi NpaLli Ta cnpu-
AHHS QIHAHCOBIM PIBHOCTI.

Equal pay for work to which equal value is attributed, without discrimination on
grounds of sex or marital status, with regard to all aspects of pay and conditions of
remuneration.
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See also: gender pay gap

Because pay structures and job classification systems can be biased, the jobs done
by most women tend to be classified at lower levels. [2]

Gender pay gap

Legislation to enforce equal pay for work of equal value is crucial to closing the
gender wage gap and promoting financial equality.

PiBHe npepcTaBHULTBO XIHOK i YonogikiB (y cuctemi OOH)

PiBHe npeacTaBHMUTBO XIiHOK i HONOBIKiB, a00 reHaepHniA 6anaHc, € MeTolo Ans BCiel
cuctemun Opranidauii O6’egHaHMx Hauii, a Takox o5 KoXHoro Bigainy, odicy um pe-
rioHanbHOI KOMICIT, ik 3aranom, Tak i Ha KOXXHOMY PiBHi.

BOHO NOLWMPIOETLCA HE nMLEe Ha nocagm, Wo nignagatTb nig reorpadidyHnin pos-
nofain, ane i Ha Bci kateropii nocan, 6e3 BpaxyBaHHS TUMY 4/ TPUBANOCTI Nocaam 4un
mxepena ¢giHaHCYBaHHS.

3abe3neyeHHs PiIBHOro NpeacTaBHULTBA XIHOK i 4onoBikiB y cucTemi OpraHisauii
06’epHaHnx Hauijii € goBroTpuBanmm 3aBaaHHSM.

CratTi 8 i 10 YctaBy OOH, Hanpuknaa, nependayaoTb, WO He NOBUHHO ByTn obme-
XEHb W00 MOXJIMBOCTI YONOBIKIB i XIHOK OpaTy y4aCTb Y OCHOBHUX i LOMOMDKHUX
opraHax OpraHisdauii Ha ymoBax PiBHOCTI. 3aranbHa geknapalis npas JIOANHU TaKOX
3asBIsE, WO He MoxXe BYTUN XXOOHNX PO3pi3HEeHb ab0o ANCKPUMIHaLLi Ha nigcTasi cTaTi.
[ito4m Ha OCHOBI UUX NpUHUMNIB, feHepanbHa Acambnes HeEOAHOPA30BO 3akukana
[0 3abe3neyeHHs reHaepHoro 6anaHcy.

Konu € piBHe npeacTaBHULTBO XXIHOK i YONOBIKIB, MPOLLEC MPUIHATTS PilLEHb
cTae GiNbLU iHKTIO3UBHUM Ta €PEKTUBHUM.

The goal of gender balance/equal representation of women and men applies
throughout the United Nations system, and in every department, office or regional
commission, overall and at each level.

It applies not only to posts subject to geographical distribution but to all categories
of posts, without regard to the type or duration of the appointment or the source of
funding.

Equalrepresentation of womenand meninthe United Nations systemisalongstanding
mandate.

Articles 8 and 10 of the UN Charter, for example, stipulate that there shall be no
restrictions on the eligibility of men and women to participate under conditions of
equality in its principal and subsidiary organs.

The Universal Declaration of Human Rights also states that there can be no distinction
or discrimination on the basis of gender. Acting on these principles, the General
Assembly has repeatedly called for gender balance. [4]

Parity

When there is equal representation of women and men, the decision-making
process becomes more inclusive and effective.
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PiBHe cTaB/sieHHA [0 XiHOK i YHONOBIKiB

CraH BiACYTHOCTI IPSMOI YM HEMPSAMOI ANCKPUMIHALLi 32 03HAKOIO CTaTi Ta reHaepy, BKIIO-
4arym MEHLL CNPUATINBE CTaBAEHHS A0 XiHOK 3 MPUYNH BariTHOCTi Ta MaTteprHCTBA.
BinbL CNPMATAMBI NONOXEHHS 3aXUCTY XIHOK B HaCTUHI BariTHOCTi Ta MaTEPUHCTBA, a
TakoX NO3UTMBHI 3aX04M, CNPSMOBAHI Ha LOCArHEHHS CYTHICHOI reHAePHOI PIBHOCTI,
He cynepevaTtb NPUHUUMY PIBHOro cTasneHHs. [[xepeno nepeknaay 3]

JlOCSIrHEHHS! PIBHOCTI BUMarae piBHOro CtaBJIeHHS A0 XIHOK i YONOBIKiB, cripa-
BEOJIMBOI MPaKTUKN HaliMy Ha pobOTYy Ta HeynepemKeHUX KPUTEPIiB MPOCYBaHHS
Kap’epHMMN CXO0O0aMU.

A state of no direct or indirect discrimination based on sex and gender, including less
favourable treatment of women for reasons of pregnancy and maternity.

See also: direct discrimination; indirect discrimination

More favourable provisions concerning the protection of women as regards pregnancy
and maternity, and positive measures that aim to achieve substantive gender equality,
are not contrary to the principle of equal treatment. [2]

Gender equality (Equality between women and men)

Achieving equality requires equal treatment of women and men, fair hiring
practices, and unbiased promotion criteria.

PiBHuiA goctyn A0 npaBocyAns AJs XiHOK i YOS0BiKiB

MpaBo oci6 Ta rpyn Ha BY4acHUIN, ePeKTUBHUI | CnpaBenINBUM 3axXUCT iXHiX Npae, BU-
pilLIEeHHS CNOopIB | KOHTPOb 32 3/I0BXWUBAHHSM BaA0H0 LUMSIXOM NMPOBEAEHHS MPO30-
poro Ta eEeKTUBHOIO NPOLECY, A MEXAHIZMMN € TEXHIYHO N HiIHAHCOBO AOCTYMHUMM,
BiOKPUTUMM Ta NIA3BITHUMUN, 3AINCHIOITLCA HA OCHOBI AOTPUMAHHS PiIBHOCTI.

3a MiXHapoaHMM MpaBoOM Aep>xaBu 3000B’s3aHi 3ab6e3nedynTn 4OCTyn A0 npaBo-
cynns. JocTyn XiHOK 0O NpaBocynas — Lie NpaBoBa Ta KOHCTUTYLjMHa 6a3a, o ra-
paHTye npaBa XiHoK. BoaHo4yac 6e3 ocBiTK, 06i3HAHOCTI NPO NpaBa Ta NOBHOBAaXEHb
NPUIAMAaTK PilLEHHST — XIHKM YaCTO He MOXYTb BUMaraTun 3abesrnedyeHHs1 CBOixX Npas,
OTPUMYBaTV OPUANYHY flornoMory abo 3BepTaTmcs 4o cyay.

Y npouenypHOMYy PO3yMiHHI OCTYN A0 NPaBOCYAAs 03HAYAE HaAaHHS ocobam, siki npar-
HYTb 3aXMCTUTX CBOI NMpaBa: BiAnoBioHOI Ta 3p03yMinoi iHpopmMaLii Npo obcar Lmx npas
Ta cnocib JoCTyny A0 HUX; NIErkoA0CTYMNHOI iIHPPaCTPYKTYpU — [k y dopMasibHOMY, Tak i B
NPakTUYHOMY PO3YMiHHI — 419 OTPUMAaHHS L€l iHdopmaLii Ta NoaanbLLIOoro ii BUKOPUCTaH-
HS1; AKICTb DYHKLIOHYBAHHSA L€l iHPPaCTPYyKTypy Ha NpakTULL; YNEBHEHICTb Y KOPUC-
HOCTI Ta ujinicHocTi iHpacTpykTypu. LLL06 YHUKHYTU BTOPUHHOI BiKTMMI3aLji Ta cTur-
MaTmn3aaLii XiHOK Mig, 4ac CyaoBOro po3rsaay, HeoOXiAHUM € reHAEPHOYYTAMBUIA Niaxia.
HaricyTTeBilumin acnekT npaBocynas nossrae B Tomy, Wo6 BiacHe NpaBoBi Ta CyAoBi
pilueHHs 6ynn npaBocyaHUMM | cnpaBeanmemumu. [Mepeknan 6a3yeTbes Ha 3]

Peanizauis npaBoBux pedopm HeobxiaHa ans 3abesneyeHHs piBHOro AoCcTyny Ao
npaBocynAs ANS XIHOK i YONOBIKiB, LLIO 3HAYHOIO MiPOIO YCYBaE reHaepHy HepiB-
HICTb y MPaBOBIli CUCTEMI.
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Right of individuals and groups to obtain a quick, effective and fair response to
protect their rights, prevent or solve disputes and control the abuse of power through
a transparent and efficient process, in which mechanisms are available, affordable
and accountable, and conducted on the basis of equality.

States have obligations under international law to ensure access to justice. Women’s
access to justice is a legal and constitutional framework that guarantees women'’s
rights, but without education, awareness of rights and decision-making power,
women are often unable to claim their rights, obtain legal aid or go to court.

In a procedural sense, access to justice means providing those seeking to secure their
vested rights with the following: appropriate and understandable information about the
scope of these rights and how to access them; a readily accessible infrastructure — in
both the formal and practical sense — for acquiring this information and then acting upon
it; the quality of the functioning of this infrastructure in practice; and the confidence in the
utility and integrity of the infrastructure. To avoid secondary victimisation and stigmatisa-
tion of women during legal proceedings, a gender-sensitive approach is required.

A substantive aspect of justice focuses on ensuring that legal and judicial outcomes
are themselves ‘just and equitable’. [2]

Gender sensitive mediation, Judicial stereotyping

Implementing legal reforms is necessary to provide equal access to justice for
women and men, thereby eliminating gender-based disparities in the legal system.

PiBHuiA pocTyn A0 pecypciB ans XiHOK i YONOBiKiB

KoHuenT, wo nepenbdayae, Wo i XiHKK, i YONOBIKM MalOTb PiBHUIA A0CTYM, BUKOPUC-
TOBYIOTb T2 OTPUMYIOTh PiBHY BUIrOAy Bif YCiX pecypciB (MaTepianbHux, piHaHCOBUX,
NIOACBKUX, CoLjanbHUX, MONITUYHMX TOLLO). [OXepeno nepeknaay 3]

CnpusaHHS piBHOMY AOCTYMY XIHOK i YONOBIKiB 4,0 PpeCYpPCiB € XUTTEBO BAX/IVMBUM
ONsi CTUMYJIIOBAaHHS! EKOHOMIYHOIO PO3BUTKY Ta 3a6e3neYeHHst CTanoro 3pOCTaHHA
B rPOMafax.

Concept implying that both women and men have equal access to, use of and benefit
from all specific resources (material, financial, human, social, political, etc.). [2]
Access and control over resources

Promoting equal access to resources for women and men is vital for fostering
economic development and ensuring sustainable growth within communities.

PiBHMiA po3noain aomaluHix 060B’aA3KiB

JKiHKM 1 4ONOBiIKM NOPIBHY PO3NOAINSAI0TL A0MAA0BI 060B’A3KM Ta 3aBAAHHSA B CiM'i, @
TaKOX 3aBAAaHHS, LLIO CTOCYIOTLCS BCiX acrekTiB AOMAaLLHbOT poboTu.

PiBHMIA po3noain gomaluHix 060B’s3KiB € BUMOIO A1 AOCArHEHHS AiACHOT reHaep-
HOI piBHOCTI Ta € ii uinnto. [Mepeknan 6a3yeTbcs Ha 3]

ki cTpaTerii MM MOXEMO 3acTocyBaTu, LWo6 3abe3neynTy piBHUI po3noain oo-
MaLLHiX 060B’A3KiB y CiM’i?
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Women and men equally sharing care tasks in the family as well as tasks relating to all
aspects of household work.

Equal sharing of domestic responsibilities/chores is a requirement to achieve
substantive gender equality and a goal in itself. [2]

Care economy, Reproductive work, Gender equality

What strategies can we implement to ensure the equal sharing of domestic
responsibilities in a family?

PiBHIi MOXXnMBOCTI XiHOK i YOJ10BiKiB

BincyTHicTb 6ap’epiB Ans EKOHOMIYHOI, MONITUYHOI Ta coLianbHOI y4acTi 32 03HAKO
cTarti  reHgepy.

Taki 6ap’epm 4HaCToO € HEOYEBUAHUMMU, iX BAXKO BUPIZHUTU, BOHWN CMIPUYUHEHI Ta nifa-
TPUMYIOTLCS CTPYKTYPHUMU SIBULLLIAMW N COLLiaNIbHUMM YSIBIEHHAMM, WO BUSIBUINCS
0Ccob6NMBO CTIKMMU 40 3MiH. PiBHI MOXIMBOCTI K 04Ha i3 Uinei reHaepHoi piBHO-
CTi PPYHTYIOTBCS Ha TOMY, L0 AJIS1 YCYHEHHS MMO0KO BKOPIHEHMX Ta CTallnX HepiB-
HOCTel HeobXiaHWI Linuii KOMNeKc cTpaTerii, Oii Ta 3axonis.

[Mepeknan 6a3yeTbes Ha 3]

CTBOpPEHHS PIBHUX MOX/IMBOCTEN ANs XIHOK i YONOBIKiB Ha po604YOMY MicLi Mae
BaXJIMBE 3HAYEHHS ANl [OCArHEHHS 36anaHCOBaHOro Ta pisHOMaHITHOro npodeciii-
HOro cepenoBuLLLa.

Absence of barriers to economic, political and social participation on grounds of sex
and gender.

Such barriers are often indirect, difficult to discern and caused and maintained by
structural phenomena and social representations that have proved particularly
resistant to change. Equal opportunities as one of a set of gender equality objectives
is founded on the rationale that a whole range of strategies, actions and measures are
necessary to redress deep-rooted and persistent inequalities. [2]

Gender equality (Equality between women and men)

Creating equal opportunities for women and men in the workplace is essential for
achieving a balanced and diverse professional environment.

PiBHiCTb pe3ynbTaTty

JLOCSArHEHHS PIBHOCTI B LULMPLUOMY CEHCI, OPIEHTYIOUYNCH HA pe3ynbTaT Ta Nepepo3no-
nbin (pecypcis Ta 060B’3kiB), 6a3y04MCb Ha PO3YMiHHI TOr0, L0 PIBHOCTI MOXJINBOC-
Tel i PiBHOrO CTaBNEHHS MOXe 6yTU HEAOCTATHLO AJ19 YCYHEHHS iCTOPUYHOIO THITY
Ta HEBUriQHOrO, NiANOPSAKOBAHOMO CTAHOBULLA XiHOK.

PiBHi MOXIMBOCTI HA NPaKTULLi MOXYTb HEFraTUBHO BNAMBATK Ha Gr1aronosly4ysi XXiHoK
y pasi, SKLwo BOHM 6e3pe3ynbTaTHO BUTPaYaloTb Yac Ta EHEPTio, Wo6 TakKuMm MOX-
JINBOCTAAMU CKOPUCTATUCS.

[nsa Toro wo6 3axoan, cnpssMoBaHi Ha PO3BUTOK, AIMICHO AOCArany PiBHOCTI pe3yib-
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TaTiB A/151 XIiHOK Ta Y010BiKiB, HEOOXiAHO PO3POBAATU L 3aX0AM HA OCHOBI reHOepHO-
ro aHanidy. Aoxe «piBHe» CTaBfIEHHA HEe O3Ha4Ya€ «04HaKOBe», a 03Ha4aE, Lo CTaB-
NeHHs 0o ocib, aki nepebyBaloTb Y NOAIOHUX CUTyaLIfX, Mae OYTU TOTOXHUM, i LLIO
HeoOXigHO CTaBUTUCSA NO-PI3HOMY A0 OCi0, Aki NepebyBatoTh y Pi3HMX OOCTaBMHAX.
PiBHiCcTb HacnigkiB abo pe3ynbTaTiB BMMarae CTBOPEHHS CNPUATIMBOrO COLjianbHO-
ro cepefoBuLLa LISXoM poboTu 3 ifeonoriYHMMM 1 KyNbTYPHUMN KOHCTPYKTaMu,
LLLO CTBOPIOIOTb iEpapxii B reHaepHUX BigHOCKHax. Mo3nTuBHI 3axoan [OBENN CBOIO
edEeKTUBHICTb 5K HEOOXiAHI Ana 3abe3nevyeHHs PIBHOCTI pe3ynbLTaTiB.

Migxin woao pPiBHOCTI HACNIOKIB IHOAI TaKOX Ha3MBAKOTb «PIiBHICTb pe3ynbTaTiB» Ta
«akTnyHa piBHiCTb». [[epeknan 6a3yeTbcs Ha 3]

Y TOi4 4ac gk PiBHICTb MOXJIMBOCTEN CrpsAMOBaHa Ha Te, o6 KoxXHa nogvHa mana
CNpaBefIMBUN LLIAHC HA MiLHE 300POB’d, PIBHICTb pe3ynbraTty GOKYCYETLCS Ha
OOCSITHEHHI OQHAKOBUX pe3ynbTaTiB Yy cdepi OXOPOHM 3A0POB’A OS5 XIHOK | YHONOBI-
KiB, HE3aNEXHO Bif, COLiaNlbHUX AETEPMIHAHT.

Achievement of equality in the broader, more results-oriented, redistributive sense,
based on the insight that equality of opportunity and equal treatment may not be
enough to redress the historical oppression and disadvantage of women.

In some cases, equal opportunities can actually have a negative impact on women’s
well-being, if women expend time and energy to take advantage of them with no result.
In order to ensure that development interventions result in equality of outcome for
women and men, it is necessary to design them on the basis of gender analysis.
‘Equal’ treatment therefore does not mean ‘the same’ treatment, but implies that
persons who are in situations which are alike should be treated alike, and that persons
who are in different circumstances should be treated differently.

Equality of outcome or results requires the creation of an enabling social environment
by addressing the ideology and cultural constructs that create hierarchies within
gender relations. Positive measures have been proved as a necessary measure to
guarantee equality of outcome.

The equality of outcome approach is sometimes also referred to as ‘equality of
results’ and ‘substantive equality’. [2]

Gender responsive

While equality of opportunity strives to ensure everyone has a fair shot at good health,
equality of outcome focuses on achieving similar health results for women and
men, regardless of social determinants.

PizHoOMaHiTTS

BioAMIHHOCTI y LIHHOCTSAX, CTaB/EHHI, KY/IbTYPHUX MOMMsaax, NepekOHaHHNAX, eTHIY-
HOMY MOXOIKEHHI, CEKCYabHili OpieHTaLii, FreHOepPHIN iAeHTUYHOCTI, HaBMYKax, 3Ha-
HHSIX Ta XXUTTEBOMY [A0CBIifj KOXHOI NIOANHK, sika HanexmTb 00 6yab-gKoi 3 couiab-
HUX rpyn. [Oxepeno nepeknagy 3]

Halia yctaHoBa ik po60TOAaBLIb HAAAE PiBHI MOXJ/IMBOCTI Ta NparHe pisHOMaHITTH
Ha po604OMYy MiCLij.
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Differences in the values, attitudes, cultural perspective, beliefs, ethnic background,
sexual orientation, gender identity, skills, knowledge and life experiences of each
individual in any group of people. [2]

Gender equality, intersectional discrimination

We are an equal opportunities employer committed to diversity in the workplace.
[23]

Po6oTa 3 npaBonopywHUKaMm / npaBonopyLHULAMU

Mepenbayvae HN3KY cTpaTeriii, CNPSMOBaHUX Ha NPUTATHEHHS MPaBOMNOPYLLUHWKIB/-
MUb 00 BiANOBIAANBbHOCTI Ta SHUXEHHS PIBHSA HACUNBbHULLKOI NOBeAiHKK. Taki cTpa-
Terii BK/OYaloTb 3abe3neyYeHHs1 A40TPUMaHHS 3aKOHY Ta 3aCTOCYBaHHS KpUMiHasb-
HUX CaHKLi NPOTN KPUBAHMKA / KpUBOHULI. Po60Ta 3 NpaBOnopyLUHUKAMKU/-ULSMN
MOXe BKJII04aTW apeLwT / po3cnigyBaHHs, nepeHanpasieHHs 40 Nporpam 3MiHu rno-
BefiHKM abo nporpam AonoMorn Npu 3/10BXMBaHHI afikorojiem 1a/abo HapKOTUYHM-
MW PEYOBMHAMM, @ TakoX HenpsiMy poboTy 3 ynpaBiiHHA pu3ukamMu, Taky sk GinbLu
iHTEHCMBHa NpobaLlis, noniuencbknii Harnsaa, 0OMiH iHpopMaLjieto Mix BioOMCTBaMMU.

Mporpamu po60TH 3 NpaBoONOPYLUHMKAMU/-ULAMMW, TaKi SK KOFHITUBHO-NOBEiH-
KOBa Tepanisi, CpsIMOBaHi Ha YCYHEHHS MePLLUONPUYMH 3/I04YMHHOT NOBEeniHKN, o0
3MEHLUUTU PUSNK BYNHEHHS MOBTOPHOIO 3/T04NHY.

Offender management involves a range of strategies aimed at holding perpetrators ac-
countable and reducing violent behavior. Such strategies include enforcing the law and
pursuing criminal justice sanctions against the perpetrator. Offender management can
include arrest/investigation, referrals to behaviour change programmes or programmes
for alcohol and/or substance abuse, as well as indirect work to manage risk such as more
intensive probation, police surveillance, information-sharing between agencies. [2]
Perpetrator

Offender management programs, like cognitive-behavioral therapy, aim to address
the underlying causes of criminal behavior to reduce the risk of re-offending.

Po30yaoBa cnipoMOXXHOCTI

HabyTtTta Ta/ab0 nokpalleHHs 3HaHb, HABMYOK i MOXJIMBOCTEN 0CiO, ycTaHOB, rpyn Ta
opraHisauiii ons BUKOHaHHSA GyHKLjA, BUPiLWEHHS Npo6aeM, a TakoX BCTaHOBJIEHHS
Ta JOCSArHEHHS Linen reHaepHoi piBHOCTI Y CTilikmin Ta TpaHcdOopMaLinHniA cnocib.

Po30yaoBa cCNMPOMOXHOCTI Ta HaBYaHHS 3aJ0BOJIbHAIOTH Lii MOTpebu, gonomarato-
41 MiICbKUM Nigepkam / nigepam Ta iHCTUTYLiaM BigirpaBaT CBOKO GyHAAMEHTANTbHY
ponb y CTaJIOMy PO3BUTKY MICT.

Building and/or enhancing the knowledge, skills and ability of individuals, institutions,
groups and organisations to perform functions, solve problems, and set and achieve
gender equality objectives in a sustainable and transformative manner. [2]
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Empowerment of women and girls, Gender training

Capacity building and training address these needs, helping city leaders and
institutions to play their fundamental role in sustainable urban development. [77]

PO3BUHEHHS KOMNETEHTHOCTI W00 reHAEepPHOI PiBHOCTI

Cepis 3axopnis, cnpsiMmoBaHa Ha 3MiLlHEHHSI HABUYOK Ta 3HaHb NloAel y NeBHil ranyai,
Y LbOMY BMNAAKY 3 NUTaHb FreHAEePHOI PIBHOCTI.

[Ana po3BMHEHHSA reHOEePHUX KOMMNETEHTHOCTEN MOXHA OpraHidyBaTy Pi3HOMAaHITHI
3axoau, Taki 9K iHiLiaTuBM 3 NiABULLLEHHS 06i3HAHOCTI, TPEHIHIW, KOYYUHT. PO3BUHE-
HHS1 KOMMNETEHTHOCTeN MoXe BiadyBaTUCS Ha Pi3HMX eTanax NofiTUYHOro LMKIy. Kpim
NoKpaLLeHHs HaBMYOK, 06I3HAHOCTI Ta 3HaHb NIOOEN, L 3aX0aM MOXYTb MO3UTUBHO
BMJIMHYTW Ha iX 3aujikaBNeHHa Ta BiOAaHICTb igei reHOepHOoi piBHOCTI. PO3BUHEHHS
KOMMETEHTHOCTEN MOXE BKJIHOHATU LLUMPOKNIM CMEKTP PiSHUX OCBITHIX IHCTPYMEHTIB i
npoLueciB, Taknx SIK: TPEHIHIOBI 3axoan «face-to-face» Ta HaBYanbHi KypcK, iIHCTPYK-
Taxi Ans nepcoHany, oHNamH-Moayni, MeToauyHi BkasiBky Ta 36ipHUKM MaTepianis,
KOHCYNbTaUiiHWNIA CYNpPOoBIA, i Mepexi Ansg 06MiHy ekcnepTu3oto.

OpraHisauis Bigaae NpiopuTeET pO3BUTKY KOMMNETEHLil LWo[0 reHAepHol piBHO-
CTi Yepes HaBYasibHI NporpamMmn Ta ceMiHapu, o6 HagaTy NPaLiBHULAM i NpaLLiBHN-
Kam HaBMYKW Ta 3HaHHS, HEOOXiOHI A1 CNPUSHHSA PI3HOMAHITHOCTI Ta IHKIIHO3il.

Series of activities that aim at strengthening people’s skills and knowledge on a
certain matter, in this case gender equality.

A variety of activities can be organised to develop gender competences, such as
awareness-raising initiatives, training and coaching. Competence development may
occur in several stages of the policy cycle. Besides enhancing people’s skills, aware-
ness and knowledge, it may also have a positive impact on their interest and commit-
ment to gender equality.

Competence development caninclude a wide range of different educational tools and
processes such as: face-to-face training events and courses of study; staff induction;
online modules; guidance materials and compendia of resources; consultancy
arrangements; and networks for sharing expertise. [2]

Gender education, Gender awareness, Gender equality training

The organization prioritizes gender equality competence development through
training programs and workshops to empower employees with the skills and
knowledge needed to promote diversity and inclusion.

Po3BuTtok

BinnosigHo oo Mporpamu po3suTky Opranisauii O6’egHaHmx Hauin (UNDP), pos-
BUTOK MONISIrA€ B «PO3LUMPEHHI MOXJIMBOCTEN NIOOEN BECTU Take XUTTS, ake byane
LIHHMM ONS HUX... ue HabaraTto Oinblue, HiXX eKOHOMIYHE 3POCTaHHS...». Y cucTemi
OpraHizauii 06’enHaHVx Hauili BAKOPUCTOBYETLCSA KOHLEMNL,S JII0ACHKOr0 PO3BUTKY.
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BiH BUMIPIOETLCA iHOEKCOM JI0ACHKOro po3BuUTKY (IJTIP) pasom 3 iHWK1MKY nokasHuka-
MK, Taknmm sk leHaepHo-3ymoBneHn ingekc po3sutky (FIP). IJ1P Bkitoyae B cebe
TPU OCHOBHi KOMMNOHEHTW: TPUBANICTb XMUTTH, 3HAHHS i PIBEHb XUTTS. TpUBanicTb
XUTTS BUMIPIOETLCS CEPEAHLOI0 TPUBANICTIO XUTTHA, 3HAHHA BUMIPIOETLCS KOMOBiHA-
L€ rPaMOTHOCTI JOPOCAMX Ta CEPEOHBOIO TPUBANICTIO HABYAHHS, @ PIBEHb XUTTSH
BUMIPIOETLCS MOKYMHOIO CAPOMOXHICTIO, Ha OCHOBI peanbHoro BBI1 Ha aywy Hace-
JIEHHS1, CKOPUIOBAHOIO Ha MICLLEBI BAPTOCTI XUTTS (BiZOMOro K «NapuTeT NOKYMHOT
CMPOMOXHOCTI»).

*Mpumitka. Gender-Related Development Index (GDI) i Gender Development
Index (GDI), siki 06buaBa nepeknagaTbCs YKPaiHCbKOK MOBOIO SIK «iHAEKC reHaep-
Horo po3sutky» (IF'P) — ue pisHi iHoekcu, ane opyrnim 3 4acom 3amiHMB NEPLUNIA.
Gender-Related Development Index (ctapuin GDI, no 2014 poky) BuMiploBaB He-
PIBHICTb Y KOMMOHEHTaxX 0ACBKOro PO3BUTKY MiX 4ONOBikamMu 1 XiHkamu. Gender
Development Index (Hosuin GDI, 3 2014 poky) Ma€ iHakLy MeTOL0MO0ri0 Ta MOPIBHIOE
iHoekc nioacbkoro po3suTtky (IJ1P, anrn. HDI) ans XiHOK i YHONOBIKiB, Aalo4m YiTKiwy
OLLiHKY FreHOEepPHOro PO3puBY.

OOH Hapae npiopuTET HE NULLE EKOHOMIYHUM BUrogam, a i pO3BUTKY, KU A€
TIOAAM MOXJIMBICTb 06MpPaTH LUISXW, LLLO NPUHOCATD iM 3a40BOJIEHHS.

According to the United Nations Development Programme (UNDP), development
is about “expanding the choices people have to lead lives that they value... it is
about much more than economic growth...” In the United Nations system, the
concept of human development is utilized. It is measured by the human develop-
ment index (HDI) along with other indicators, such as the Gender-Related Devel-
opment Index (GDI). The HDI includes three basic components: longevity, knowl-
edge and standard of living. Longevity is measured by life expectancy, knowledge
is measured by a combination of adult literacy and average years of schooling,
and standard of living is measured by purchasing power, based on real GDP per
capita adjusted for the local cost of living (known as “purchasing power parity”).
[12]

Empowerment of women and girls

Beyond just economic gains, the UN prioritizes development that empowers
individuals to choose fulfilling paths.

Posnoain pomMmalwHbol npaui

Posnogin pornsaoBoi npaui Ta JomatlHix 060B’a3KiB MiX XXiHKaMu i1 YonoBikamu.
[Oxepeno nepeknaay 3]

[Mapwn BCe yacTile NepeoCMNCNIOINTb TPAAVLINHMA PO3NOAIN AO0MALUHbOI NpaLi,
0buvpatoum Ginblu 36anaHcoBaHWIA NioXig, KoM [OrNSA 3a AiTbMU, XaTHA poboTa Ta
iHLWi 060B’A3KW PO3N0AINATLCS BiNbLL PIBHOMIPHO.

Division of care work and household responsibilities between women and men. [2]
Assisting spouses, care work, Childcare, dependant care, Domestic responsibilities,
Equal sharing of domestic responsibilities/chores
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Couples are increasingly rethinking the traditional domestic division of labor,
opting for a more balanced approach where childcare, housework, and other
responsibilities are shared more equally.

Po3nogin pecypciB y nomorocnonapcrBi

Moka3HMK TOro, IKOK MipPOIO Pi3HI pecypcu, Lo BUPOOASIOTLCSA B OMOrocnoaapcTBi
abo HagxoasATb A0 HbOMO, AOCTYIHI MOr0 YeHaM i KOHTPOJOTECS HAMUN.

HepiBHi BNagHi BigHOCMHKM MiX XiHKamMm i HoNoBikamMum 3a3Bu4anm NpM3BoasaTh 40 Bpas-
JINBOro CcTaHoBMLA XiHOK. [[>xepeno nepeknagy 3]

HoBe pocnigxeHHs BMBY4aE po3noain pecypcis y agoMorocnogapcrteax y Ciflb-
CbKMX FPOMafax, 30CEPEOKYIOHNCh HA TOMY, SK PILLEHHS NPO PO3MNOoAin NPOAYKTIB
XapyyBaHHS BMIMBAIOTb HA 340PO0B’S AiTeNn.

Dynamics of how different resources that are generated within or which come into the
household are accessed and controlled by its members.

Unequal power relations between women and men tend to disadvantage women. [2]
Gender power relations

A new study is examining intra-household resource distribution in rural
communities, focusing on how decisions about food allocation impact children’s
health.

Posnoain po6oTu (cTaBkM) MiX KilbkoMa npauiBHULAMM /
npauiBHMKaMm

Pob6oTa, Ha kil npauiBHMLi / NpauiBHUKN, Ki 3HaxoaATbCs B TPYAOBUX BigHOCU-
Hax, NpPaLloTb CKOPOYEHUIN POBOUMIA Yac, Po3NoaiNAYM MixX coO00I0 paKTUYHNIA
po6ouunii Yac, 3aBAaHHS Ta BUHAropoAy (Ha OfHi CTaBLi).

[Oxepeno nepeknany 3]

BpaxoByloun xapaktep BUMOr NOCaAu ANPEKTOPKN / ANPEKTOPA 3 MAPKETUHTY, KOM-
naHis po3rsaae MOXIMBICTb PO3NOAINY Liei po60oTN MiX KilbkOMa npauiBHU-
UsMM / NpauiBHUKaMM K BapiaHT 3aJly4eHHS KBanidikoBaHNX KAHOMAATOK/-IB, SKi
LUYKaIOTb KpaLLoro 6anaHcy Mixk poboTol Ta 0COBUCTUM XUTTSIM.

Job in which employees in an employment relationship with reduced working time
distribute among themselves the actual working hours and the tasks pertaining to the
job, and the full-time post benefits.

There are many combinations and permutations of job sharing and it may provide
considerable flexibility for employees who wish to work part-time, in particular
parents with small children. [2]

Considering the demanding nature of the marketing director position, the company
is exploring job-sharing as an option to attract qualified candidates seeking a better
work-life balance.
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Po3wlWMpeHHs eKOHOMIYHMX NPaB i MOXXJINBOCTEM XXiHOK
(ekOHOMIYHe yBnagHEHHS XIiHOK)

leHoepHa piBHICTb B €KOHOMIL O3Ha4Yae NOBHE | PIBHE KOPUCTYBAHHSA XiHKaMW i
4OJI0BiKAMM CBOIMW EKOHOMIYHUMM NpaBaMu Ta MOXJMBOCTSMM, YOMY gonoma-
raioTb CAPUATAMBI NOMITUYHI Ta IHCTUTYLiINHI YMOBMK, @ TaKOX PO3LUINPEHHSA €KO-
HOMIYHNX NPaB i MOXNMBOCTEN. PO3LWIMPEHHSA EKOHOMIYHUX MOXJ/IMBOCTEN € Ha-
PIPXKHUM KaMEHEeM reHOepHOT PiBHOCTI, KU CTOCYETbLCS K 34aTHOCTI gocsaratu
ycnixy Ta NpOCYBaHHSA B €KOHOMiILi, TaK i MOBHOBaXeHb NPUAMATN E€KOHOMIYHi
pilleHHs Ta AiaTK BiANOBIAHO A0 HMX. PO3WMPEHHS EKOHOMIYHUX MOXNMBOCTEN
XIHOK — Lie NpaBo, ke Mae BaXJIMBE 3HAYEHHS AK ANa peanisauii reHaepHoi piB-
HOCTI, TakK i 4/ AOCArHEHHS LWUPLLWX Linen po3BUTKY, TaKMX 9K EKOHOMIYHE 3pOC-
TaHHSA, CKOPOYeHHs 6igHOCTI, MONiMNLWeHHS OXOPOHW 340POB’sA, OCBITU Ta coLialb-
HOro oo6pobyTYy.

IHBecTUUii B OCBITY AiBYaT € K/IOYOBUM YUHHUKOM PO3LUNPEHHS €KOHOMIYHUX
npaeB i MOXJIMBOCTEN XiHOK, L0 CNPUSE 3POCTaHHIO AOX0AiB AOMOrocnogapcTs i
3MiLHEHHIO EKOHOMIKM B LLiIOMY.

Gender equality in the economy refers to the full and equal enjoyment by women
and men of their economic rights and entitlements facilitated by enabling policy and
institutional environments and economic empowerment. Economic empowerment is
a cornerstone of gender equality that refers both to the ability to succeed and advance
economically and to the power to make and act on economic decisions. Empowering
women economically is a right that is essential for both realizing gender equality and
achieving broader development goals such as economic growth, poverty reduction,
and improvements in health, education and social well-being. [4]

Investing in girls’ education is a key driver of women’s economic empowerment,
leading to increased household incomes and a stronger economy overall.

Po3wupeHHs npas i MoOXMBOCTEN XIHOK i giByar
(yBnapHeHHS XiHOK i aiB4yaT)

Mpouec, 3a JONOMOro SKOro XiHk1 3000yBaloTb BNaay Ta KOHTPOJb Ha, BAaCHUM
XUTTSM Ta OTPUMYIOTb MOXJITMBICTb NPUAMaTK CTPaTEridHi PiLLEHHS.

YBnagHeHHs XIHOK Ma€ M’ATb KOMMOHEHTIB: BiOYYTTS XiHKaAMU BAACHOI LIHHOCTI;
iXHE NpaBo pobuTK BRacHUI BUGIp; NpaBo Ha AOCTYN A0 MOX/IMBOCTEN Ta PECYPCIB;
npaBo MaTV BNaAy KOHTPOJOBATY BNACHE XUTTS 9K yOOMa, Tak i M03a HUM; a TakoX
MOXJIMBOCTI BNAMBATK Ha COLjanbHi 3MiHN a9 CTBOPEHHS CNpaBea/IMBILLOro CoLi-
aNbHOrO 1 €KOHOMIYHOrO NOPSIAKY Ha HaUiOHANbHOMY Ta MiXXHAPOOHOMY PiBHAX. Y
LLbOMY KOHTEKCTI OCBiTa, HaBYaHHS, MiABULLIEHHS PiBHA 00i3HAHOCTI, yNEeBHEHOCTi B
cob6i, po3LMpeHHs BUOOPY, [OCTYNYy OO PECYPCIB Ta KOHTPOJIO HaA, HAMK, a TakoX
3axoau woao TpaHchopmaLii AMCKPUMIHALIAHNX CTPYKTYP Ta iHCTUTYLIRN, € BaXn-
BUMMU IHCTPYMEHTaMU PO3LLMPEHHS MOXIMBOCTEN | MPaB XIiHOK Ta AiByart.
[Mepeknap yacTkoBO 6a3yeTbes Ha 3]
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Y KOHTEKCTi 340pOB’S XIHOK YBNaJHEHHS 4acTO O3Hayae, Hanpuknag, 36inblieH-
HSl MOXJ/TMBOCTEWN OJ11 HABYaHHA Ta AOCTYNy A0 BianoBigHOI iHpopmauii, abu XiHkn
MO NpuiimaTin 06rPYHTOBAHI PiLLEeHHS LLOA0 CBOro 340pO0B’s, NiaBMLLyBaTh ca-
MOOLLiHKY i 30arayyBaT CBOi KOMYHiKaLiHi Ta NeperoBOpPHi HaBMYKU. Taki HABUYKN
BMJIMBAIOTb, HaNpuknaza, Ha 6e3neyHi NpakTUKN CEKCY, Ha NPOLLECH JiKyBaHHS Ta Ha
MOBEAiHKY Yy CcrpaBax 300poB’s1.

IHBECTULLT B pO3LLMPEHHS NPaB i MOXJIMBOCTEN XIHOK i AiBYaT — Lie He NnLle npa-
BUJIbHUI KPOK, ane 1 NOTYXXHN EKOHOMIYHWIA YNHHUK, L0 BeAe A0 NiABULLEHHS NPO-
OYKTUBHOCTI, iHHOBALLi Ta 3arafbHOro Ao6pobyTy cycninbLCTBa.

Process by which women gain power and control over their own lives and acquire the
ability to make strategic choices.

Women’s empowerment has five components: women’s sense of self-worth; their
right to have and to determine choices; their right to have access to opportunities and
resources; their right to have power to control their own lives, both within and outside
the home; and their ability to influence the direction of social change to create a more
just social and economic order, nationally and internationally.

In this context, education, training, awareness raising, building self-confidence, expan-
sion of choices, increased access to and control over resources, and actions to trans-
form the structures and institutions that reinforce and perpetuate gender discrimination
and inequality are important tools for empowering women and girls to claim their rights.
With respect to women’s health, empowerment has often meant, for example, increasing
education opportunities and access to relevant information to enable women to make
informed decisions about their health, improve self-esteem and equip them with com-
munication and negotiation skills. Such skills are known to influence, for example, safer
sex practices, treatment adherence and timely health-seeking behaviour. [2, 4, 22]
Capacity building, Emancipation of women

Investing in the empowerment of women and girls is not just the right thing to do,
it’s also a powerful economic driver, leading to increased productivity, innovation,
and overall societal well-being. [Based on 28]

Ponb y 3a6e3nevyeHHi noTpeb rpomaau

Lle ogHa 3 «<NOTPINHUX PONEN XIiHOK», Ki BKITIOYaOTh PENPOAYKTVUBHY Ta MPOAYKTUBHY
poni, a Takox posib y 3abe3neyeHHsli noTpeb rpomagu.

LianbHicTb No i3 3ab6e3neyeHHIos NoTped rpomMaan 3aiNCHIOETLCA NEPEBAXHO XiHKa-
MU, K NPOOOBXEHHS iXHbOI PENPOAYKTUBHOI posii, 3 MeTo 3abe3neyeHHs Ta 36e-
peXxeHHst 0BMeXEHVX PECYPCIB KOIEKTUBHOIO CMOXMBAHHS, TakMX Ik BOAA, MeanyHa
jonomora Ta ocsita. Lie BonoHTepcbka HeonnavyBaHa poboTa, Ky XiHKWU BUKOHYIOTb
y «BiflbHU» Yac. (OuB. TakoxX leHaepHi poni.)

Y 6aratbox KynbTypax XiHk1 TpaauLiiiHo 6epyTb Ha cebe posib 3abe3ne4YeHHs NoT-
peb rpomapm, Lo BKOYAE B cebe Taki 3aBAaHHs, K opraHisallis coLjianbHMX 3axX0-
niB, BOJIOHTEPCTBO B MiCLIEBUX iHiLliaTMBax Ta aaBokaLlis notped rpomaan. Lis Heonna-
YyBaHa npaus 4acTo 3aJIMLIAETLCA HEBU3HAHOIO, LLO CMPUKAE FrEHAEPHIA HEPIBHOCTI.
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This is one of “women’s triple roles” which refer to the reproductive, productive and
community managing roles. Community managing role activities are undertaken
primarily by women, as an extension of their reproductive role, to ensure the provision
and maintenance of scarce resources of collective consumption such as water, health
care and education. This is voluntary unpaid work undertakenin ‘free’ time. (See also
Gender Roles.) [12]

Gender roles, Women'’s triple role, Gender segregation

In many cultures, women traditionally take on the community managing role,
which involves tasks like organizing social events, volunteering in local initiatives,
and advocating for the needs of the community. This unpaid labor often goes
unrecognized, contributing to gender inequality. [78]

Cekc 3apaau BUXKUBAHHS

Cekc 3apanun BUXMBaHHA — Lle 0OMIH CekCcy Ha martepianbHi 6nara, HeoOxigHi ans
BUXWBAHHS (Hanpuknaa, npuTynok, ixy, HapkoTukun). Ockinbkn Ler o6miH Bindysa-
€TbCS B YMOBax AenpueaLii, BUHMKae aucbanaHc Bnaan, sknin 0OmMexye MoXIJnBIiCcTb
BifIbHO MOroaXKyBaTUCS Ha CeKC ab0o NPOSBAATN CEKCyaslbHY aKTUBHICTb. YAHHUKAMMU,
Lo MigWTOBXYIOTh A0 OiNbLIOT BPa3nMBOCTI A0 CEKCY 3apaaun BUXUBAHHS, € FONOA,
natpiapxaT, 6iQHICTb, BXMBAHHSA HAPKOTUYHUX PEYOBUH Ta BiACYTHICTb 6&3Me4Horo
xuntna. KoxeH 3 LUMx YMHHUKIB 0OMeEXYe 34aTHICTb NI0AVHU AaBaTu 3rofy Ha Cekc,
CTBOPIOIOYM MPUMYCOBE CEPELOBULLE, ke OOMEXYE ii 34aTHICTb NPOSIBAATA CEKCY-
anbHy iHiLiaTnBy.

BaraTo XiHOK, siki nepebyBatoTb y HECIPUATAVBOMY CTAHOBMLL, BAAIOTLCS A0 CEeKCY
3apaaun BMXUBaHHS, L1100 3a40BOILHUTM CBOi 6a30Bi NOTpebun, Konn BOHU He Ma-
I0Tb AOCTYNY A0 CTabiNbHOI POOOTU.

Survival sex is the exchange of sex for material goods required for survival
(i.e., shelter, food, drugs). Because this exchange occurs under conditions of
deprivation, there is a power imbalance that limits the ability to freely consent
to sex or to exercise sexual agency. Push factors into greater vulnerability to
survival sex are: hunger, patriarchy, poverty, substance use, and insecure
housing. Each factor has the effect of limiting person’s capacity to consent to
sex by creating a coercive environment that limits their power to exercise sexual
agency. [49]

Transactional sex

Many women in disadvantaged positions resort to survival sex as a means
to provide for their basic needs when they lack access to stable employ-
ment.
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Cekc i3 HenoBHONITHIMU

CekcyasbHe NMPOHUKHEHHSI B 0CO0Y, sika He gocsirna 18 pokis. CekcyanbHe NPOHUK-
HEHHS BKJIlOYa€e B cebe NPOHMKHEHHS B MixXBY, 3a4Hin npoxig abo poT neHicom abo
iHLLOIO YaCTUHOLIO TiNa, a TakoX NPOHUKHEHHS B MixBY ab0 3agHi Npoxia, 6yab-aKuMm
npeameToMm. Y KoHTekcTi Opranisauji O6’eaHaHnx Hauiii, cekcyanbHe NPOHUKHEHHS
B AMTUHY 3a00pOHEHE, He3aexHo Bif, Biky 3pifiocTi abo Biky 3roav B MiCLLEBOMY 3a-
KOHOAABCTBI, i PO3rMaAaeTbCA K CEKCYanbHE HACUIBbCTBO. [TOMUIKOBE BU3HAYEHHS
BiKY OUTMHW HE € BUMNPaBAAHHSM.

Cekc i3 HeMOBHONITHIMY € CEPNO3HMM KPUMIHANIBHUM 3/104MHOM, LLO TArHE 3a CO-
6010 CYyBOPE OpUAMYHE MOKapaHHS Ta AOBroTpyBasly NCUXOMOriYHy LWKoAY A NOo-
CTpaxaanux.

Sexual penetration of a person younger than 18. Sexual penetration include(s) the
penetration of the vagina, anus, or mouth by the penis or other body part, and also
includes the penetration of the vagina or anus by an object. In the context of the
United Nations, sexual penetration of a child is prohibited regardless of the age of
majority or consent locally and is considered as sexual abuse. Mistaken belief in the
age of a child is not a defence. [6]

Sex with a minor is a serious criminal offense, leading to severe legal penalties and
long-term psychological harm to the victim.

Cekcuam

[ii abo cTaBneHHs, AKi UCKPUMIHYIOTb NIOAEN BUKITIOYHO 32 03HAKOHO iXHbOI CTaTi.
Cekcu3m noB’A3aHuii i3 B1aA0k0, OCKiNIbKM 00 TUX, XTO MaloTb Bnaay, 3assuyan
CTaBAATbLCS NPUXUIBLHO, a TUX, XTO ii HE MaloTb, 3a3BMYal OUCKPUMIHYIOTb. Cek-
CM3M TakoX MOB’sI3aHU 3i CTepeoTUnamu, OCKiNbkM OMCKPUMIHALIiNHI aii abo
CTaBNIEHHS 4aCTO F'PYHTYIOTbCSA Ha XMOHMX NMepekoHaHHAX abo y3araJbHEeHHSIX
040 reHaepy, a Takox Ha NPUNUCYBAHHI reHOepy pesieBaHTHOCTI Tam, Ae BiH Ta-
KWM He €.

Cekcuam Ha poboyHOMy MiICLLi MOXe NPOSBASATUCA Y HEPIBHI onnati npawi, MeHLInx
MO>XJIMBOCTSIX MPOCYBAHHS MO CY>XO0i AN XIHOK Ta He40CTaTHLOMY NPEACTAaBHULTBI
Ha KepiBHUX Nocanax, Lo BUuMarae KOMMAEKCHOI NoMITUKX A5 NOO0NAHHS LiEl He-
PIBHOCTI.

Actions or attitudes that discriminate against people based solely on their gender.

Sexism is linked to power in that those with power are typically treated with favour and
those without power are typically discriminated against. Sexism is also related to stere-
otypes since discriminatory actions or attitudes are frequently based on false beliefs or
generalisations about gender, and on considering gender as relevant where it is not. [2]

Sexism in the workplace can manifest as unequal pay, fewer promotional
opportunities for women, and a lack of representation in leadership positions,
requiring comprehensive policies to address these disparities.
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CekcyanbHa eKkcnnyartauiq

Bynpb-ske dakTnyHe 3n10BXUBaHHA abo cnpoba 3M10BXUBaHHSA BPa3/IMBMM CTaHOBM-
LEeM, BNaAO00 Y1 OOBIPOIO 41K 33[10BOJIEHHS CEKCYasIbHUX NOTPED, BKItOYaoun, ane
He 06MeXyUMCb OTPUMAHHSM iHLLOK 0COBO0 MPOLLOBOI, CoLianbHOT Y/ MOMITUYHOT
BUIOAM Bif, CEKCyasibHOI ekcnyaTauii.

HannowwupeHiwow $GopMoIo TOpriBfi NOabMU € cekcyasibHa ekcriyartauisa. BoHa
BKJIIOYAE eKcnyaTauilo NpoCTUTYL,i iHWKnX 0ci6 abo iHWi GopMKn cekcyanbHoi ekc-
nayaTtauii, B TOMY YMCAi BYSIMYHY NMPOCTUTYLiIO, MPOCTUTYLIO Y BiTpMHax 6opaenis,
cTpunTn3-knybax / 6apax, nopHorpadiyHy iHOYCTPIl0, eCKOPT-NOCNyrn, MOAENbHI
areHTCTBa Ta MacaxHi canoHu. Lle BMpa3Ho reHaepHo 3ymoBneHa ¢popma ekcnnya-
Tauii, B kil XiHKM Ta giB4aTa CTaHOBNATL NepeBaxHy GiNbLUICTb.

[Mepeknap yacTkoBO 6a3yeTbcs Ha 3]

CekcyanbHa ekcnsyartauis, y TOMy YACAi MPUMYC A0 NPOCTUTYLIT abo nopHorpa-
dii, € ceprio3HM NOPYLUEHHSAM NPaB IOANHN, SIKe YaCTO NOB’A3aHe 3 MaHinynauis-
MU, NpUMycomM abo norpo3amu.

Any actual or attempted abuse of a position of vulnerability, differential power or
trust, for sexual purposes, including, but not limited to, profiting monetarily, socially
or politically from the sexual exploitation of another.

The most reported form of trafficking in human beings is sexual exploitation. This
includes exploitation of the prostitution of others or other forms of sexual exploitation,
including street prostitution; window prostitution and brothels; strip clubs/bars;
pornography industry; escort services, modelling agencies and massage parlours.
It is a strongly gendered form of exploitation, with women and girls being the
overwhelming majority. [2]

Sexual exploitation, including forcing individuals into prostitution or pornography,
is a severe violation of human rights that often involves manipulation, coercion, or
threats.

CekcyanbHa opieHTauiqa

®disnyHuIA, poMaHTUYHMIA Ta/ab0 eMOoLiAHMIA NOTAr NIOAMHW A0 iHWKX Ntoaein.

AHTUAVCKPUMIHALLINHI NONITUKM Ha POBOYOMY MiCLi CIIPSIMOBaHa Ha 3axMUCT NpaLliB-
HMUb | NPaLIBHUKIB Bif, yNepea)XeHoro CTaBfIEHHS Ha OCHOBI iXHbOI CeKCyasbHOI
OopieHTaLLii.

A person’s physical, romantic, and/or emotional attraction towards other people. [1]

Anti-discrimination policies in the workplace aim to protect employees from bias
based on their sexual orientation.

262



CekcyanbHa ocBiTa

Mae Ha MmeTi HapgaTu OiTaM Ta MONOoAj 3HAHHS, MOMAAN Ta HABUYKN, SKi JONOMOXYTb
iM pobuTK BiANOBIAANBbHNI BMBIP LWOAO CBOIX CEKCYaNbHUX Ta COLiaIbHUX CTOCYH-
KiB. BoHa MOXe BKOYATM OCBITY NPO reHAEepHi poni Ta B3aEMUHN. KOMNnekcHa cek-
cyanbHa ocgiTa (KCO) Haronowwye Ha uificHoMy nigxoai Ao NoACkkoro po3BuTKY Ta
CEKCYyaJIbHOCTI. ICHYIOTb NEPEKOHMBI AOKa3un TOro, WO iHTerpauis matepianis npo
reHgep i npasa, a Takox snposagxeHHs KCO pasom i3 3ycunnamm, cnpsgMoBaHUMN
Ha PO3LWMPEHHS AOCTYMNY OO MOBHOMO CNEKTPY BMCOKOSKICHUX, APYXHiIX A0 MONOA;
rnocnyr i ToBapiB y cepi cekcyanbHOro Ta penpoaykTMBHOro 300PpoB’s, poduts KCO
we 6inblw ePEKTUBHOIO.

JocTyn Ao SKiCHOI ceKkcyasnbHOI OCBITU A€ MOJIOAI MOXJIMBICTb NpunMaT iHdop-
MOBaHi pilleHHS 00 CBOro 340P0B’S Ta CTOCYHKIB, CNPUSIOYN YTBEPOXKEHHIO PiB-
HOCTI Mi>K YOJTOBIKaMW i XXIHKaMu.

Aims to equip children and young people with the knowledge, attitudes and skills to
make responsible choices about their sexual and social relationships. It may include
education about gender roles and relations. Comprehensive sexuality education
(CSE) emphasizes a holistic approach to human development and sexuality. There
is strong evidence that integrating content on gender and rights, and delivering CSE
together with efforts to expand access to a full range of high-quality, youth-friendly
sexual and reproductive health services and commodities, makes CSE even more
effective. [8]

Access to accurate sexuality education empowers young people to make informed
decisions about their health and relationships, fostering equality between men and
women.

CekcyanbHe i penpoaykTUBHe 300pPOB’a

CTtaH ¢i3n4yHOro, eMOLiMHOro, NCUXiYHOro Ta coLianbHOro 6,1aronosy44s, Wo CTocy-
€TbCSi CEKCYasIbHOCTI, @ HE MPOCTO BiAACYTHICTb XBOPOO, AMCOYHKLI YM HeayT.
CekcyanbHe 300pOB’S BUMArae no3uUTMBHOIO Ta CMOBHEHOro noearu nigxogy 4o
CeKkcyasibHOCTI, @ TakoX NPMEMHOro Ta 6e3ne4YHoro cekcyanbHOro Aoceiay, 6e3 npu-
MYCY, ANCKPUMIHaLLi Ta HacUNbCTBA. N5 JOCArHEHHS Ta 30epeXeHHs CekcyasibHOro
3[0POB’sl NOBUHHI ByTV OTPUMAaHI Ta 3axumLLEeHi CekcyasnbHi npasa BCix ocib.

JocTyn 0o Nocnyr ceKcyasnbHOro 340pOB’a, BK/oYaloum perynspHi 06CTexXeHHs,
BaKLMHALLilO Ta KOHCYNbTaLii, € BaXIMBUM A8 NiATPUMAaHHS 3arasibHoro 6narono-
Nyyysi Ta 3anobiraHHs npobiemMam 3i 340pOB’ M, NMOB’A3aHUM 3i CTATEBUM XUTTSAM.

State of physical, emotional, mental and social well-being related to sexuality; it is not
merely the absence of disease, dysfunction or infirmity.

Sexual health requires a positive and respectful approach to sexuality and pleasurable
and safe sexual experiences, free of coercion, discrimination and violence. For
sexual health to be attained and maintained, the sexual rights of all persons must be
respected, protected and fulfilled. [50]
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Comprehensive sexuality education (CSE)

Access to sexual health services, including regular screenings, vaccinations, and
counseling, is essential for maintaining overall well-being and preventing health
issues related to sexual activity.

CekcyanbHe 1 penpoayKTUBHe 340POB’qA Ta npaBa

CekcyanbHe Ta penpoaykTuBHe 340poB’s i npaea (CP3MM) moxHa po3ymitn sik
npaBO BCixX NIOOEN — HE3aNIEXHO Bif, TOr0, MOI04I BOHWN YW NiTHI, XiHKW, YONOBIKAN
4yn TpaHcreHaepHi ocobu, reTepocekcyanbHi, roMocekcyanbHi (rei i necbinku), 6i-
cekcyasibHi 4M iHTepcekc-ocobu, BIJ1-no3uTtueri 4m BIJ1-HeratneHi — pobuTtn BMGIp
LLLO0 BNACHOT CEKCYanbHOCTI Ta PenpoayKLii, 3a yMOBMU, LLLO BOHM MNOBaXakTb NPaBo
iHLWIMX NOAEN Ha TiNeCHYy HeLOTOPKaHHICTb. Lle BU3HA4YeHHs TakoX BKJIHOYaE NpaBo
Ha OocTyn Ao iHdopMauii Ta nocnyr, HeodbXiaHWX Ans NIATPUMKA LUpOro BMOOpy Ta
onTuMmi3auii 300poB’s.

KomnnekcHa nonitMka Ha nNigTPMMKY CeKCyaslbHOro Ta penpoayKTUBHOrO
spopos’ainpas (CP3I1) cnpuse NoninLweHHIO NOKa3HMKIB FfpOMaaCbKoro 340poB’s,
30KpeEMA 3HUXEHHIO PIBHS MaTepPUHCLKOI CMEPTHOCTI Ta MiABULLEHHIO PIBHA BUKO-
PUCTAHHSA KOHTPALLENTUBIB.

Taken together, sexual and reproductive health and rights (SRHR) can be understood
as the right for all, whether young or old, women, men or transgender, straight, gay,
lesbian or bisexual, HIV positive or negative, to make choices regarding their own
sexuality and reproduction, providing they respect the rights of others to bodily
integrity. This definition also includes the right to access information and services
needed to support these choices and optimize health. [4]

Comprehensive policies that support Sexual and Reproductive Health and Rights
(SRHR) contribute to improved public health outcomes, including lower rates of
maternal mortality and increased use of contraceptives.

CekcyasibHe HaCUJNbCTBO

Byaob-akunii ctaTeBuin akT, cnpoba 4OMOrTUCS cTaTeBOro akTy abo iHLa fjsl, cnpsiMo-
BaHa NpoTu ctaTeBoi cBoOOAM 0CcOOU i3 3aCTOCYBAHHSAM NPUMYCY, BYMHEHA OyOb-
SIKOI0 0CO0O0I0, He3anexHo Bif, ii CTOCYHKIB 3 mocTpaxaanot ocoboio, B Oyab-SKil
obcTaHoBui. Cioam BXoAUTb 3reanTyBaHHs, Cnpoba 3reanTyBaHHs, HebaxaHi Cekcy-
asibHi AOTUKM Ta iHLWI 6€3KOHTaKTHi GOpMIK CEKCYaslbHOMO HACWUSIbCTBA.

OcCBIiTHI Nporpamu, siki CTOCYOTbCS CeKcyasibHOro HacubCTBa, CMpPsIMOBaHi Ha
MigBULLEHHA 00i3HAHOCTI Ta 3a0X04EHHSA B3aemonoBaru, Wwob 3anobirtu noaibHum
0isgM y MaiibyTHbOMY.

Any sexual act, attempt to obtain a sexual act, or other act directed against a person’s
sexuality using coercion, by any person regardless of their relationship to the victim,
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in any setting. It includes rape, attempted rape, unwanted sexual touching and other
non-contact forms. [51]

Educational programs that address sexual violence aim to raise awareness and
promote respectful relationships to prevent such acts in the future.

CekcyaJibHe HaCUJIbCTBO B YMOBaX KOHDNIKTY

Oxonnoe 3reanTyBaHHS, cekcyanbHe pabCcTBO, MPUMYCOBY MPOCTUTYLLIIO, MPUMYCO-
BY BariTHiCTb, NPMMycoOBUiA abopT, NPUMYCOBY CTepuiisauilo, NPUMYCoBUIA LG,
TOPriBAIO NIOABMU, BYMHEHI B CUTYaLii KOHDNIKTY 3 METOIO CEKCYaibHOMO HACUNbCTBA
/ excnnyarauii, Ta 6yab-sKy iHWYy GOpMy CekCcyanbHOro HacubCTBA PIBHOr0 CTYMNEeHs
TAXKOCTI, L0 YAHUTBLCS NPOTU XIHOK, YONOBIKIB, AiBYaT YM X0MNLUIB, Ta MPSMO 41 OMNO-
CepeakoBaHO NoB’a3aHe 3 KoHdnikToM. [[xepeno nepeknany 3]

OOH npautoe Haa, BUPILLEHHSIM NPO6GJEMY ceKcyanbHOro HacubCTBa B YMOBaXx
KOHNIKTY, SKe BUKOPUCTOBYETLCS K 30p0S Y BiiCbKOBUX AjsiX y 6aratbOx perioHax.

Rape, sexual slavery, forced prostitution, forced pregnancy, forced abortion, enforced
sterilization, forced marriage, trafficking in persons when committed in situations of
conflict for the purpose of sexual violence/exploitation and any other form of sexual
violence of comparable gravity perpetrated against women, men, girls or boys that is
directly or indirectly linked to a conflict. [51] [2]

Armed conflict, Gender-based violence in emergencies (GBVIE), Gender-based
Violence (GBYV), Violence against women

The UN is working to address the issue of conflict-related sexual violence used as
a weapon of war in many regions.

CekcyanbHe pabcTBO

dopma cekcyanbHOi ekcrnyartadii itofgeit i3 3acTocyBaHHsAM abo NMorpo30to 3acTo-
CYBaHHSI CUJIN, LLLO YacTo BiabyBa€eTbCA Mig, Yyac 36pONHOro KOHGNIKTY abo BOEHHOI
okynauii.

MixHapopgHi 3ycunnsg wono 6opoTebi i3 cekcyasibHUM paGCTBOM BKJIOYAIOTb
HaBYaHHS NPaBOOXOPOHHNX OPraHiB LWOoA0 BUSIBNEHHS Ta MOPATYHKY NocTpaxaa-
JINX 0CiB, a TaKoX HaJaHHS IPUOMYHOI Ta NCUXONOFIYHOT NiIATPUMKN, LWOo6 A0Mno-
MOTITU MOCTPaXaaanm BioHOBUTUCS | MOBYoyBaTN HOBE XUTTS.

Form of sexual exploitation of individuals through the use or threat of force, often
occurring in times of armed conflict or belligerent occupation. [2]

International efforts to combat sexual slavery include law enforcement training to
identify and rescue victims, as well as providing legal and psychological support
services to help survivors recover and rebuild their lives.
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CekcyanbHi gomaraHHs

Bynb-ska dopma HebaxaHoi BepbanbHOi, HeBepOanbHOI YM (i3nYHOT NoBeadiHKM
CeKCyaslbHOro xapakTepy, O Ma€e Ha MeTi Y1 NPU3BOANTb OO0 MPUHUXKEHHS MOHOCTI
TIOAMHW, 30KpeMa Yepes CTBOPEHHST aTMocdepn 3ansiKyBaHHSl, BOPOXHEYi, NPUHN-
XEHHSA 4 00pas.

CekcyanbHi joMaraHHsi 3a3Bu4ar 34iNCHIOITLCS B KOHTEKCTI 3I0BXMBAHHS BNAA0I0,
0b6iusiHok BMHaropoam abo norpo3 yTuckis. [xxepeno nepeknagy 3]

HaByanbHi 3aknagu BNpoOBaoXylOTb CYBOPY MOJITUKY NPOTUAji CeKcyasbHUM [O-
MaraHHsM, LWo0 CTyAeHTCbKa Ta BUKIaaalibka CriflbHOTU MO HaB4YaTucs i npa-
LioBaTn B 6e3ne4HOMY i LLIaHOBANMBOMY CEPEAOBULL, BilbHOMY Bif, 3asiKyBaHb i 3/10-
BXWBaHb.

Any form of unwanted verbal, non-verbal or physical conduct of a sexual nature
occurs, with the purpose or effect of violating the dignity of a person, in particular when
creating an intimidating, hostile, degrading, humiliating or offensive environment.
Acts of sexual harassment are, typically, carried out in the context of abuse of power,
promise of reward or threat of reprisal. [2]

Educational institutions implement strict policies against sexual harassment to en-
sure that students and staff can learn and work in a safe and respectful environment,
free from intimidation and abuse.

CekcyanbHi npaBsa

CekcyanbHi npaBa OXOMJoTb Npasa OANHU, BU3HAHI B HaLiOHaNbHOMY 3aKOHO-
LABCTBI, MiXXHapPOAHMX OOKYMEHTax 3 NpaB JIOAMHN Ta iHLWMX KOHCEHCYCHUX O0KY-
MEHTax.

BoHu BklOYaloTh NpaBo BCix fogen, 6e3 npumycy, ANCKpUMiHaLii Ta HacunbCTBa,
Ha: HaMBULLMI OOCSXXHUN pPiBEHb 300POB’A Yy chepi CexCcyanbHOCTI, BKIOYao4m 40-
CTyn OO0 NOCNYyr 3 OXOPOHM CEKCYanbHOro Ta PenpoaykKTMBHOIMO 300POB’S; MOLUYK,
OTPUMAHHSA Ta NoLWMPeHHs iHpopMaLii NPO CekCyasibHICTb; CEeKCyallbHy OCBITY; MO-
Bary 4o TinecHOi HeJOTOPKAHHOCTI; BUBIp NapTHEPKM / NapTHEPA; NPUAHATTS PiLLeH-
HS NPO CeKCyanbHY akKTMBHICTb YW Hi; CEKCyasibHi CTOCYHKWN 3a B3aEMHOIO 3rofolo;
wnob 3a B3aEMHOIO 3rofoto; NPURHATTS PiLLEHHS NPO Te, YN MaTKn LOiTel i Konum ix
HapPOOKYBaTU; a TAKOX HA CEKCyaslbHe XUTTS, SKe NMPUHOCUTL 33[0BOJIEHHS, € 6e3-
NeYyHM Ta NPUHOCUTb PaAICTb.

BnsHaHHS cekcyanbHUX NpaB Mae BaXJIMBE 3HAYEHHS A1 NPOCYBaHHS reHAEePHOI
PIBHOCTI, OCKiJIbKM BOHO Aa€ N0AAM MOXJUBICTb MPUAMATM PilLIEHHS LLLOAO BNIACHO-
ro Tifla Ta CTOCYHKIB.

Sexual rights embrace human rights that are already recognized in national laws,
international human rights documents and other consensus documents. These
include the right of all persons, free of coercion, discrimination and violence, to:

the highest attainable standard of health in relation to sexuality, including access to
sexual and reproductive health care services; seek, receive and impart information
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in relation to sexuality; sexuality education; respect for bodily integrity; choice of
partner; decide to be sexually active or not; consensual sexual relations; consensual
marriage; decide whether or not, and when to have children; and pursue a satisfying,
safe and pleasurable sexual life. [4]

Recognizing sexual rights is essential for promoting gender equality, as it empowers
individuals to make decisions about their own bodies and relationships.

CekcyasibHi CTOCYHKM 3 HENMOBHOJMITHIMU

CekcyasnbHi CTOCYHKM 3 0coboto, MmonogLoto 3a 18 pokis. Y koHTekcTi OOH 6yab-sika
cekcyasibHa akTUBHICTb 3 AUTMHO 3a00pPOHEHA, He3aneXHOo Bif, Biky MOBHONITTS abo
3roam Ha Le B MiCLLEBOMY 3aKOHOAABCTBI, i PO3rNaAaeTbCs 9K CeKCyasbHe HaCcuib-
CTBO. [loMUNKOBE YABAEHHS NPO BiK AUTUHN HE € 3AXUCTOM.

CekcyasbHi CTOCYHKN 3 HEMOBHOMITHIMN CyBOPO 3260POHEHI 3aKOHOM, OCKiJIbKM
HEMOBHOJITHI BBAXAOTLCSH HECMPOMOXHVMW AATW YCBIAOMIIEHY 3roy, @ BUHYBATLL
CTUKAIOTLCS 3 CEPUO3HUMN IOPUANYHMMU HACHiAKaMK, BKIIOYAIOYN YB'A3HEHHS Ta
peecTpauiio Ak CeKCyanbHUX 3M04MHLLB.

Sexual activity with a person younger than 18. In the UN context, all sexual activity
with a child is prohibited regardless of the age of majority or consent locally and is
considered as sexual abuse. Mistaken belief in the age of a child is not a defence. [6]
Adolescence, Sex with a minor

Sexual activity with a minor is strictly prohibited by law, as minors are considered
incapable of giving informed consent, and perpetrators face severe legal
consequences, including imprisonment and registration as sex offenders.

CekcyasnbHicTb

LleHTpanbHmin acnekT Ntoackbkoro 6yTTs NPOTArOM YCbOIr0 XUTTS, LLLO OXOMJIOE CTaTb,
reH4epHY iOeHTUYHICTb | pOoJli, CekcyaslbHy OpiEHTaLilo, epOTUKY, 3a00BOJIEHHS, iH-
TUMHICTb | PEnpPoayKLiio.

CekcyanbHiCTb NEPEXUBAETLCS | BUPAXAETLCS B AyMKax, daHTaszisax, 6axaHHsx, ne-
PEKOHAHHSAX, NOrNaaax, LiHHOCTAX, MOBEAIHLL, MPakTUKax, ponsx i CTOCyHkax. Xo4ya
CeKcyasibHICTb MOXe BK/OHATH BCi LLi BUMIipW, HE BCi 3 HMX 3aBXAM BiaYyBaloTbCs a60
BUpaxatoTbcsl. Ha cekcyanbHiCTb BNMBae B3aeMogist 6iofIoriyHNX, NCUXONOTYHMX,
couianbHUX, EKOHOMIYHUX, MOMITUYHUX, KYNBTYPHUX, €TUYHUX, NPaBOBUX, iCTOPUY-
HUX, PENIFiNHUX | AYXOBHUX YNHHUKIB.

IHKNIO3MBHI NPOrpamMm CTaTeBOro BUXOBAHHS OMOMAraioTb YHEHULSAM | YYHSAM PO3y-
MiT1 | NOBaXaTun PiBHOMaHITHI NPOSIBM CeKCYasibHOCTI, CIPUSII0YN PIBHOCTI Ta SMEH-
LLIEHHIO CTUTMW.

Central aspect of being human throughout life and encompasses sex, gender identi-
ties and roles, sexual orientation, eroticism, pleasure, intimacy and reproduction.

267



Sexuality is experienced and expressed in thoughts, fantasies, desires, beliefs,
attitudes, values, behaviours, practices, roles and relationships. While sexuality
can include all of these dimensions, not all of them are always experienced or
expressed. Sexuality is influenced by the interaction of biological, psychological,
social, economic, political, cultural, ethical, legal, historical, religious and spir-
itual factors. [2]

Inclusive sex education programs help students understand and respect diverse
expressions of sexuality, promoting equality and reducing stigma.

CeCTpUHCTBO

ConipapHicTb MiX XiHkamMn; 06’eaHaHHSA XIHOK, SKi MalOTb O4HAKOBI LiNi, A0CBiA abo
TOYKM 30PY LLLOAO POILUMPEHHS CBOIX MPas i MOXJINBOCTEN.

€0HiCTb cecTpUHCTBA JOMOMOra 3rypTyBaTu XiHOK y 60poTbbi 3a coujianbHy
PiBHICTb.

Solidarity among women; the bonding of women who share the same goals,
experiences or points of view toward their empowerment. [14]

The bonds of sisterhood have helped unite women to fight for social equality. [26]

Cuctema nepeHanpasB/ieHHs (cuctema noNoMorv
nocTpaxaajauMm Bif, reHOEepHO 3yMOBJIEHOro HaCUJ1bCTBA)

KomnnekcHa iHCTUTYLiNHa CTPYKTYpa, sika 06’eAHye pi3Hi opraHisauii 3 4iTko BU3Ha-
YEHMMU Ta PO3MEXOBAHUMU (X04a B AESKUX BUNAAKax i Ay6nboBaHMMK) NOBHOBA-
XEeHHsAMM, 060B’i3KamMu Ta BiANOBIAANBHICTIO, B MEPEXXY criBnpadi.

3aranbHo MeTolo € 3abe3neyeHHsl 3axXMCTy Ta A0NOMOrM NOCTPaXaa UM Bif, reH-
LEpPHO 3yMOBJIEHOIO HACUITLCTBA, CNPUSHHS iXHBOMY MOBHOMY BiAHOBJIEHHIO Ta PO3-
LUMPEHHIO NpaB i MOXIMBOCTEN, 3anobiraHHst reHAepPHO 3yMOB/IEHOMY HaCU/bCTBY
Ta NPUTArHEHHS A0 BiANOBIAANbHOCTI BUHHUX OCi6. MexaHi3amMu nepeHanpaBieHHA
NMpawuioloTb HA OCHOBI e(PEKTUBHUX JliHIA 3B’A3KY Ta BCTAHOBJIIOIOTbL YiTKO OKpecne-
Hi LWASXM Ta NpoLenypu nepeHanpaBieHHs 3 YiTKMMU Ta NPOCTUMU NOCAIAOBHUMN
KpOKamu.

HYO, qaki npautotoTb y chepi npoTuaii reHAepHO 3yMOB/IEHOMY HACULCTBY, MOXYTb
CTBOPUTU CUCTEMY NepeHanpaBifieHHs, ska 3’€gHae NOCTpaxaananx 3 opUaNYHO0
[0MOMOroi0, KOHCYNbTaLiiHMMM NocayraMmn Ta 6e3nevyHuMm NPUTYIKaMu.

A comprehensive institutional framework that connects various entities with well-
defined and delineated (albeit in some cases overlapping) mandates, responsibilities
and powers into a network of cooperation.

The overall aim is to ensure the protection and assistance of victims, to aid in their
full recovery and empowerment, the prevention of gender-based violence and the
prosecution of perpetrators (the so-called 3 p’s). Referral mechanisms work on
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the basis of efficient lines of communication and establish clearly outlined referral
pathways and procedures, with clear and simple sequential steps. [2]

NGOs working on gender-based violence can create a referral system connecting
survivors with legal aid, counseling services, and safe shelters.

CucteMHa guckpumiHauia

CuctemMHa anckpuMiHaLis cripyyirMHeHa rnosiTUKOI0 Ta npakTukamu, ski BOyaoBaHi B
CNocobu OYHKLIOHYBAHHS iIHCTUTYLIN | MaIOTb HACIAKOM BUKJTIOYEHHS XXIHOK Ta MeH-
LLUVMH.

Hanpwknag, y cycninbcTBax, e icHye nepekoHaHHs, Wo Bce, Lo BiaOyBaeTbCA B 40~
MOrocnogapcTBi, € CNPaBOIo NNLLE TUX, XTO HaNexartb 40 4OMOrocnogapcTea, nosi-
LLiSi Ta CYA0Bi OpraHun, a TakoX opraHisadii, Lo BXOASATb 40 CKnagy iHCTUTYTY AepXasu,
3a3BMYal YHUKAOTb BUPILLEHHS NMUTaHb JOMALUHLOr0 HAaCUbCTBA, WO NPU3BOAUTb
[0 CUCTEMHOI ANCKPUMIHALLi BCiX XIHOK, sIKi 3a3Hal0Tb HACWU/IbCTBA B CiM'i.

CuncrteMHy guCKpMUMiHaLilo MOXHa CNOCTEpPIrati B OCBITHIX cMcTeMax, ki He ycy-
BalOTb FeHOEpPHi ynepeaXeHHs B MigpyyYHMKax abo obmexyoTb AOCTyn Aiyat Ao
STEM-kypcis.

Systemic discrimination is caused by policies and practices that are builtinto the ways
that institutions operate, and that have the effect of excluding women and minorities.
For example, in societies where the belief is strong that whatever happens within the
household is the concern of household member only, the police force and judiciary,
organisations within the institution of the state are likely routinely to avoid addressing
questions of domestic violence, leading to systemic discrimination against all the
women who experience violence within the home. [12]

Systemic discrimination can be seen in education systems that don’t address
gender bias in textbooks or limit girls’ access to STEM courses.

CimeiiHa npauiBHMuga / ciMeHMA NpauiBHUK

JllognHa, sika npautoe B cimeiHoMy Gi3Heci CBOET poanHun, Hanpuknag Ha depmi, B
mMaraauHi, Masnomy 6isHeci abo NpodecinHO NPakTULi, YacTo APY>XMHA, OOHbKA YK
CUH.

HeonnavyBaHi cimeiHi npauiBHULi A NpawiBHUKKN, 0COONMBO XiHKW, YacTO pPoO-
O6519Tb 3HA4YHMIN BHECOK B YCIiX CiMeinHOoro 6i3Hecy.

Family member working in a family business such as a farm, shop, small business or
professional practice, frequently a wife, daughter or son. [2]

Atypical work employment

Unpaid family workers, particularly women, often contribute significantly to the
success of family businesses.
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CimeiiHuia cTaH

CrtaHoBwuLLe ocobu BianoBigHO OO0 il UMBINBHOrO CTaHy — HeoapyXeHa / Heoapyxe-
HWIA, OAPY>XEHA / OAPY>XEHWUI (BKTIOYAKUYN MPOXMBAHHS Y LIMBINIbHOMY NapTHEPCTBI
ab0 hakTUYHOMY COHO3i / B iIHTUMHUMX CTOCYHKaX i3 3060B’A3aHHAMM, L0 BU3HAIOTLCS
HaLioHaNbHMUM 3aKOHO4ABCTBOM), BAOBA / BAIBELb Y PO3JydeHa / PO3y4HeHNA.

BkntoYeHHs1 InTaHHA NPO CiMeMHUIA CTaH B ONUTYBAHHA MPO CTaH 300POB’st MOXE
LONOMOITU BUSBUTU MNOTEHLLIMHI BiAMIHHOCTI Yy CTaHi 340POB’ MiXX OAPYXEHUMMN Ta
HEOAPY>XEeHMMU ocobamu.

Situation of a person according to their civil status as single, married (including living
in a civil partnership or living in a de facto union/committed intimate relationship
recognised by national law), widowed or divorced. [2]

Including a question on marital status on health surveys can help identify potential
health disparities between married and unmarried individuals.

CimeliiHi 000B’aA3Ku

[ornan 3a AitTbMu Ta iHWMMN HANBAVMXYNMN YNleHaMX poaviHU, ki nepebyBaloTb Ha
yTPUMaHHi i NoTpebyoTb AOMNOMOrU.

JKiHKM NpPOJOBXYIOTb HECTM HEMPOMNOPLINHY YacTKy HaBaHTAXEHHS, KOAM NAETbCS
NpPO BUXOBAHHS AiTeN Ta MikNyBaHHS NPO iHLWKNX YNeHiB CiM’i, ki NoTpebyoTb Jorns-
ay. Llen ¢akTt BnnnBae Ha npauesnawTyBaHHSA XIHOK, Bif, 3aNHATTHA KepPiBHUX nocan,
[0 BUXOAY Ha NeHCIto. Lle Takox 06MeXYe IXHE BXOLAKEHHS, Y4aCTb Y/ NPOCYBAHHS Y
coujanbHin, NONITUYHIN Ta KyNbTYpHIn cdepax.

Barato map nepernggaloTb po3nofin ciMmeiHnx o0oB’A3KiB, W06 3abe3neuntin
6inbLU cnpaBeanvBuin GanaHc.

Care of, and support for, dependent children and other members of the immediate
family who need help.

Women continue to shoulder a disproportionate share of the burden when it comes to
raising children and taking care of other dependants. This fact impacts their employ-
ment, from taking on leadership roles through to retirement. It also restricts their enter-
ing, participating in or advancing in a broad range of public, political or cultural areas. [2]
Care work, Family care

Many couples are reevaluating the division of family responsibilities to ensure a
more equitable balance.

«CkngHa ctena»

TepMiH «ckngHa cTens» — ue metadopa, gka 4acTo BUKOPUCTOBYETLCS A5 ONUCY
HeBMOMMUX 6ap’epiB («CKO»), 4epes SKi XIiHK1M MOXYTb 6@4nuTn eniTHi nocaan, Ha-
npuknag y snagi abo npMBaTHOMY CEKTOPI, ane He MOXYTb JOCAITH iX (3iLLUTOBXYHO-
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4MCb 3 HEBMOMMOIO «CTenetn»). Lii nepewukoam 3aBaxaloTb BENUKIN KifIbKOCTI XIHOK i
E€THIYHNX MEHLUNH OTpUMaTK i YyTPUMyBaTK HAMBMANBOBILLI, MPECTUXHI Ta BUCOKOO-
nnavyyBaHi NoCazn Ha PUHKY nNpaLi.

ICHYI0Tb Pi3Hi MPUYNHN, YOMY XiHKM B BaraTboX NPOMECiaX CTUKAOTLCS 3i CKIISHOKO
cTeneio.

The term “glass ceiling” is a metaphor that has often been used to describe invisible bar-
riers (“glass”) through which women can see elite positions, for example in government
or the private sector, but cannot reach them (coming up against the invisible “ceiling”).
These barriers prevent large numbers of women and ethnic minorities from obtaining and
securing the most powerful, prestigious, and highest-paying jobs in the workforce. [4]

Various reasons are given for the apparent glass ceiling women hit in many
professions. [23]

«CknsiHe ypBuLLEe»

ABunLle, KON Ha KEPIBHUX MOCaAAXx i3 BULLIMM PU3UKOM HEBAAYI YM KPUTUKN YaCTile
OMUHSAOTLCS N0V 3 MEBHUX FPpy.

TepMmiH 6yB NpuUayMaHuii y NpOOOBXEHHS MeTadopu «CksiHa cTens». 3rigHo 3 Oo-
cnigpxeHHaM YHiBepcuteTy EkceTtepa, XiHOK i npeacTaBHUUL / NPeaCTaBHUKIB MEH-
LLUMH CKOpiLle Npu3HayaTb KepyBaTu KOMMaHIAMN, LLO «AAyTb HA AHO», aHIK YCRiLWHN-
MW, LLIO CTaBUTb iX Y PU3NKOBaHe Ta CkagHe CTaHOBULLIE.

BiocyTHICTb MIATPUMMKM XIHOK i MEHLUMH € LUEHTPaNbHUM €1eMEHTOM (hEHOMEHY
CKJISHOr O YypBULLA.

Phenomenon whereby individuals belonging to particular groups are more likely to
be found in leadership positions that are associated with a greater risk of failure and
criticism.

According to research by the University of Exeter, women and minority groups are,
for example, more likely to be appointed as CEOs of a failing company rather than a
successful one, making their position risky and difficult. [2]

This lack of supportforwomen and minorities is central to the glass cliff phenomenon.
[23]

«CknaHum nipT»

O3Havae CTPYKTYpHY nepesary, Ky MaloTb HONOBIKM B Npodecisx, Ae nepesaxatTb
XIiHKM, O Cnpusie kap’epHOMY 3POCTaHHIO YONI0BIKiB. HONOBIKM He Tak YacTo obupa-
I0Tb NPOMdECIi, B AKMX NepeBaxatoTb XiHKN, ane KO BOHW Lie pobnsaTk, TO, AK NpaBu-
510, WBMALLE NigHiMalTbCA Ha BULL WAabni KepiBHULTBA.

Heseaxatoum Ha Te, Lo [XXOH NnpuinwoB y chepy, A€ AOMIHYIOTb XiHKU, Taky K ce-
CTPUHCbKa CnpaBa, BiH Bia4yB edeKkT CKASHOro nidpra, WBNAKO NPOCYHYBLUNCH HA
BULLLY KEPIBHY rnocazy 3a Kisibka POoKiB.

271



Refers to the structural advantage that males possess in female-dominated
occupations that tend to enhance their careers. Males are less likely to enter female-
dominated occupations, but when they do, they tend to rise faster and quicker to
upper levels of leadership. [53]

Despite entering a female-dominated field like nursing, John experienced the glass
lift effect, quickly advancing to a senior management position within a few years.

CMepTHICTb HOBOHAPOAKEeHUX (HeoOHaTaJibHa CMEpPTHICTb)

CMepTHICTb NPOTArom nepLumnx 28 NOBHUX OHIB XUTTS cepea aiTen, ski Hapoaunucs
XXUBUMWN.

Bucokuin piBeHb CME@PTHOCTI HOBOHAPOMPKEHUX Y AEAKNX PEriOHax CBiAYMTb MpPo
HaranbHy NoTpeby B MOKPALLEHHi iIHDPACTPYKTYpPU OXOPOHWN 300POB’S Ta NOCHyr 3
OXOPOHW MaTepPUHCTBA, W06 MaTepi Ta ixHi HEMOBNSATA OTPUMYBaNN HEOOXiaHY Me-
OVYHY IONOMOTrY.

Newborn mortality (or neonatal mortality) refers to deaths among live births during
the first 28 completed days of life. [13]

High rates of newborn mortality in certain regions highlight the urgent need for
better healthcare infrastructure and maternal health services to ensure that both
mothers and their babies receive the care they need.

CouianbHuit 3axucT

KnioyoBa gepxaBHa nocnyra (nopsig, Hanpuknag, 3 OXOPOHOK 300P0B’A Ta OCBI-
TOI0), sIka OXOMJII0E LUMPOKMIA CNEKTP AepXaBHUX 3ax0niB, WO HaAalTb Mpsmy
niaTPUMKYy noasm, wobd AoNoMorT iMm BnopaTucs 3 pusnkamm, BpassmeicTio, i30-
naujeto, ronogom i 6igHicTio. Pobova Tunosoria po3pi3HAE TP OCHOBHI €/1eMeHTU
couianbHOro 3axncTy: coLianbHe 3aKOHOA4ABCTBO, COLiaNbHE CTpaxyBaHHS Ta CO-
uianbHi BUNnaTu.

Mporpamu couianbHOro 3axnUcTy, Taki gk goromMora 3 6e3pobiTTs, MOXyTb 3a6e3-
NeYnTN KPUTUYHO BaXIIMBY MIATPUMKY XIiHKaM, SKMX HEMPOMOPLINHO YacTO 3BifIbHS-
I0Tb 4epes 060B’A3KM Mo JOrAAyY 32 AUTUHOI abo Yepes ynepeaXeHEe CTaBEHHS A0
HUX 3 OOKY poO6OTOAABLLIB.

Social protection is an essential public service (along with, for example, health and
education) that encompasses a broad range of public actions that provide direct
support to people to help them deal with risk, vulnerability, exclusion, hunger and
poverty. A working typology distinguishes three major elements of social protection,
being social legislation, social insurance and social transfers. [19]

Social protection programs like unemployment benefits can provide a critical safety
net for women who are laid off disproportionately due to childcare responsibilities or
industry bias.
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CouianbHi peTepmMmiHaHTU 300pOB’A

HemMeanyHi YNHHWKWY, SKi BNAMBaKOTb Ha CTaH 340p0oB 1. Lle ymMoBu, B AKX 04N HAPO-
[KYIOTbCS, POCTYThb, NPAaLO0Th, XXUBYTh i CTAPIilOTb, @ TAKOX LUMPLUMIA HABip YNHHU-
KiB i cuctem, Wwo GopmMytoTb NOBCAKAEHHE XUTTS. Li YMHHUKM (Hanpuknag, pacuam,
KNiMaT) i CUCTEMU BKIIIOYAIOTb EKOHOMIYHY NOJITUKY | CUCTEMU, NPOrpamMm PO3BUTKY,
coujasnibHi HOpMK, couiasibHy NOJITUKY | MOAITUYHI CUCTEMMU.

CoujanbHi neTepMiHaHTV 300POB’S (OVB. HUMXYE) He AiloTb Yy BUMMAAj nepeniky abo
i3onboBaHo. Came Te, aK Ui AeTepMiHaHTU NepeTUHaTbLCS, NPU3BOANTL 40 TOro, WO
YMOBM MOBCSAKAEHHOIO XUTTS 3MIHIOIOTLCS 3 YACOM i MPOTSArOM YCbOrO XMUTTS, NO-
Pi3HOMY BMMBaKO4M Ha 340PO0OB’A OKPEMUX NIOAEN, rpyn i CrinbHOT:

— iHBaNigHICTb,

— PaHHIN PO3BUTOK OUTUHMU,

— OCBITAQ,

— 3aMHATICTb TA YMOBW Npau,

— NPOAo0BOJibYa HECTAbINBHICTB,

— CTaTb,

- reorpadis,

— rnobanisauis,

— MeON4Hi nocnyru,

— XWUTno,

— iMMmirpauis,

— [ooxig, i po3noain goxoais,

— NOXOAXEHHS,

- paca,

— coujianbHe BKITIOYEHHS / BUKITIOYEHHS,

— Mepexa coujanibHOro 3axucTy,

— 6e3pobiTTa Ta rapaHTii 3aNHATOCTI.

Bnnve Ha couianbHi peTtepmiHaHTn 3popoB’a (CA3), Taki 9k JoCTyn OO OCBITU
Ta 6e3MeYHOro X1Tia, MoXe CrpusaTv TOMY, L0 toay pobutumyTb Bifbll 340PO0BI
XWUTTEBI BUOOPW Ta NOKPALLYBaTUMYTb 3arajibHUIA CTaH 30,0POB’S y CBOIX rpoMagax.

SDOH are the nonmedical factors that influence health outcomes. They are the
conditions in which people are born, grow, work, live, and age, and the wider set
of forces and systems shaping daily life. These forces (e.g., racism, climate) and
systems include economic policies and systems, development agendas, social
norms, social policies, and political systems.

The social determinants of health (see below) do not operate as a list or in isolation. It
is how these determinants intersect that causes conditions of daily living to shift and
change over time and across the life span, impacting the health of individuals, groups
and communities in different ways.

« disability

+ early child development

+ education

+ employment and working conditions

+ food insecurity
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» gender

+ geography

+ globalization

+ health services

* housing

+ immigration

+ income and income distribution

+ indigenous ancestry

- race

+ social inclusion/exclusion

- social safety net

+ unemployment and job security

[17,18]

Addressing social determinants of health (SDOH), such as access to education
and safe housing, can empower people to make healthier choices and improve
overall health outcomes in their communities.

CouianbHi 3B’A3Ku

CoujanbHi 38’a3ku BigobpaxatTb CTyMiHb B3aEMO3B’ 3Ky Ta iHTErPOBAHOCTI 0cobu
B CYCMiNbCTBO.

CoujanbHi 3B’A3KM BNNBAIOTb HA AOCTYMNHICTb COLLiaNIbHUX MepeXx NiaTPUMKK Ta Mpo-
LeciB couianbHOro 0OMiHy, TakmMx K eMoLLiiHa Yn ¢piHaHCOBa A0MOMOra.

CouianbHi 3B’A3KM MaloTb BMpIiLLANIbHE 3HAYEHHS As NCUXiYHOro Ta @i3nuyHoro 6na-
ronosyyys.

Social connection reflects the degree to which an individual is interconnected and
embedded in a community.

Social connection has a bearing on the availability of supportive social networks and
transactional processes such as emotional or financial assistance. [19]

Social connections are crucial for mental and physical well-being.

CouianbHi noniTukM Ta 4O0CTYN A0 COoUianbHUX NOCAYr

CoujanbHa noniTuka BU3Ha4Ya€eTbCA K AepXKaBHa NoJliTuka Ta iHCTUTYLIT, ski 3axuwa-
I0Tb rPOMaAsH Bif, couianbHUX HenepeabdadyBaHMx 0O6CTaBUH Ta OiQHOCTI, @ TakoX
0aloTb iM MOXJIMBICTb NPArHyTW A0 AOCATHEHHS BNACHUX XUTTEBUX Linein. CoujanbHi
NMOCNyru BKAIOYaloTb 0COOMCTY NMiATPUMKY, MEANYHI Ta OCBITHI MOCNYrK, WO HaAal0Thb-
csl Ta/abo diHaHCYIOTLCS ypsaaamu, HenpubyTKOBMMM opraHisaLismMm Ta cybcuaoBa-
HYMW MPUBATHUMM OpraHisauisamu.

EdekTnBHI couianbHi NoniTUKKM Ta AOCTYN A0 COouiaNbHUX NOCAYr MOXYTb AOMO-
MOITW XiHKaM NOBEPHYTUCS HA PUHOK NpaLii MNicNs HAPOAXEHHS AUTUHM.

274



Social policy is defined as public policies and institutions that protect citizens from
social contingencies and poverty, and enable them to strive for their own life goals.
Social services include personal support, health and educational services provided
and/or funded by governments, non-profit organisations and subsidised private
organisations. [19]

Strong social policies and access to social services can empower women to re-
enter the workforce after childbirth.

CouianbHi noTpedn

CouijanbHi noTpebu — ue CNPUNHATTS NIOLAVNHOIO BNIACHWX NOTPED, L0 I'PYHTYETLCS HA
HeraTMBHUX YMOBaX i cuiax, 3 SKUMW BOHA CTMKAETbCS Y CBOEMY XUTTi. HesagoBo-
NeHi coujanbHi noTpedbn, Hanpuknaga, Ti, Lo NoB’A3aHi 3i 300p0oB’AM, ab0 NPM3BOAATb
[0 BiICYTHOCTi NPOoAoBOJibY0i 6e3neku, HeagekBaTHNX abo HeCTabiTbHUX XUTIOBUX
YMOB, MOXYTb 30iNbLLUMTN PU3NK PO3BUTKY XPOHIYHMX 3aXBOPIOBAHb, 3HNU3NUTU 34aT-
HICTb JIIOOANHN KepyBaTU UMMM 3aXBOPIOBAHHAMMU, 36iNbLUMTM BUTPATM HA OXOPOHY
300pPOB’S | NPM3BECTU A0 3BEPHEHHS 3a MEAMYHOI0 AOMOMOroi0, IKOro MoxHa 6yno
6 YHUKHYTW.

CouianbHi NoTpedwm, Taki gk A4OCTYN OO0 340POBOI iXi Ta cTabiNnbHOroO XuUTna, Tak
caMo BaxknuBi ans 30epexeHHs 340p0B’s, K i MeauyHa AonomMora.

Social needs refer to a person’s perception of their own needs, based on the negative
conditions and forces they face in their own lives. Unmet health-related social needs,
such as those resulting in food insecurity and inadequate or unstable housing,
may increase the risk of developing chronic conditions, reduce a person’s ability to
manage these conditions, increase health care costs, and lead to avoidable health
care utilization. [17]

Social needs, like access to healthy food and stable housing, are just as important
as medical care in maintaining good health.

CneuianiaoBaHi nocnyru ans XiHOK

[eHoepHO crnpaMoBaHi NOCyru, CTBOPEHi AN 3aXUCTY Ta PO3LUMPEHHSA NpaB i MOX-
JINBOCTEN XIHOK, SIKi MOCTpaxaanu Big HacunbcTea 3 6OKY iIHTUMHOIro napTHepa, Ta
iXHIX OiTen, i NPMCTOCOBAHI OO0 iIXHIX KOHKPETHUX HaranbHUX i JOBrOCTPOKOBUX MO-
Tpeo.

LLi nocnyrn HapgaloTbCsa cneuianisoBaHUM NEepPCOHAIOM, KU Mae MMOOKiI 3HAHHSA
nMpo reHaepHoO 3yMOBJIEHE HacunbCcTBO. Cepen BMAiB NiATPUMKU, SKi HAOAKOTb TakKi
cnyx6u, — niaTpumMka Ta iHpopmalis 3a TenedoHOM O0BipU, NPUTYNKK Ta 6e3neyHe
XWTNO, KOPOTKOCTPOKOBE Ta JOBrOCTPOKOBE MCUXOMONiYHE KOHCYLTYBAHHS, OpU-
OVYHI KOHCYNbTaL,i, aaBokauinHi Ta iHpopMaLinHO-NPOCBITHULLKI NOCYrv, a TakoX
nocnyrmn gns niten.
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CneuianisoBaHi nocnyru ans XiHoOK, Taki sk KniHiku 3 Be4eHHS BariTHOCTI, B AKNX
AK MEeAMYHUIA NepCoHa NPaLo0Tb XiHKN, MOXYTb CTBOPUTU Binbll KOMMOPTHE Ta
KYJNbTYPHO YyT/IMBE CEPEnOBULLE ANS XIHOK, SKi 3BEpTaloTbCs 3a AOMOMOrOt0.

Gender-specific services established to protect and empower women survivors of
intimate partner violence and their children and are tailored to their specificimmediate
and longer-term needs.

These services are provided by specialised staff with in-depth knowledge of gender-
based violence. The types of support that such services provide include: helpline
support and information, shelter/refuge and safe accommodation, short and long-
term psychological counselling, legal advice, advocacy and outreach services, and
services for children. [2]

Specialised services for women like pregnancy care clinics staffed by female
healthcare providers can create a more comfortable and culturally sensitive
environment for women seeking care.

CneuianbHi aii

3axoan, cnpssMOBaHi Ha NeBHY rpymny i MOKNKaHI YCYHYTU AMCKPUMIHALIO Ta 3ano-
6irTn guckpumMiHauii, abo KoMNeHcyBaT HECNPUST/IMBI YMOBMU, L0 BUHUKAIOTh BHA-
CNiJOK ICHYIOHMX NOMNSAAiB, MOBEAIHKM Ta CTPYKTYP.

CneujanbHi gii cnpsimoBaHi Ha CAPUSIHHA JOCTYNY NpeacTaBHULb i NPeacTaBHUKIB
NeBHMX KaTeropin Noaen, y LboMy BUNaaKy XiHOK, OO Nnpas, sKi iM rapaHTyloTbCS,
TiE X MIpOIo, WO M NpeacTaBHUUAM / NPpefCTaBHMKAM iHLWINX KaTeropin, y ubomMy
BMMNaAKy 4YOJI0BiKaMm.

Pa3zom 3 reHgepHUM MEMHCTPUMIHIOM, CheujanbHi gii € ogHMM 3 ABOX NiAXOAiB A0
3abe3neyvyeHHs reHaepHOI PiIBHOCTI, L0 3aCTOCOBYIOTLCS EBponeicbknm Colo30M.

Y 60poTbbi 3a reHaepHy PiBHICTb crnewianbHi Aii MOXYTb BKlOYaTV B cebe HaaaHHs
06Ee3KOLUTOBHMX MO3aLLKiNbHUX NporpamM ans gisyat y cdepi STEM, wo cnpustime
MiABULLEHHIO iXHbOI 3aL,iKkaBNEHOCTi Ta BMEBHEHOCTI B Kap’€pi, B AKiN TpaANLLIHO O0-
MiHYIOTb YOJI0BIKWN.

Measures targeted at a particular group and intended to eliminate and prevent
discrimination or to offset disadvantages arising from existing attitudes, behaviours
and structures.

Specific action aims at favouring access by members of certain categories of people,
in this particular case, women, to rights which they are guaranteed, to the same
extent as members of other categories, in this particular case, men.

Together with gender mainstreaming, specific action is one of the two approaches to
gender equality implemented by the European Union. [2]

Temporary special measures

In the fight for gender equality, a specific action could involve providing free after-
school programs for girls in STEM fields, fostering their interest and confidence in
pursuing careers traditionally dominated by men.
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CnisBuUropa

B3aemoBurigHi cynyTHi NO3NTUBHI pe3ynsTaTu ai1a cepmr OXOPOHWM 300POB’A Ta iH-
LUIMX CEKTOPIB ypsaaiB, opraHisauin tTa roomaa. CnieBurona ans Lmx CEKTopiB Ta Cyc-
NiNbCTBA B LLINOMY MOXE OyTU AOCArHYTa, KON YMHHUKM 340POB’S NPO30P0 Bpaxo-
BYIOTbCS B NONITWLi, PO3MNOAiINI PeCypcCiB Ta HaAaHHi NOCNyr.

Ypaan maioTb psg, NpiopuTeTiB, Y AKUX 300PO0B’A Ta PIBHICTb HE OTPUMYIOTbL aBTOMAa-
TUYHOI NepeBarn Hag, iHWNMK Linsgmu.

Baxkeni BNavBY Ha JeTepMiHaHTM 340POB’s YacTo nepebyBatoTb No3a cPeporo CEKTO-
Py OXOPOHM 340p0B’A. ChiBBUroaa BUHUKAE, KON YAHHUKM 300PO0B’S BPaxXOBYIOTbLCS B
npoueci NPURHATTS NONITUYHNX PilLeHb, HAaNpUKNaa, aK pesysnbsraT OLIHKY BrAvBY Ha
300p0B’A. [JOCArHEHHS CYMNYTHIX KOPUCHUX eDEKTIB € BAXIMBMM 419 300POB’A B YCiX
noniTUKax, OCKiflbk Hagae OCHOBY OJ151 PEryfOBaHHS Ta NPaKTUYHI iIHCTPYMEHTH, WO
MOEOHYIOTb 340PO0B’SA, CoLiasbHi Lifi Ta Lifi piBHOCTi 3 EKOHOMIYHUM PO3BUTKOM.

CniBBuroga y cdepi 0XopoHU 340pOB’S Moxe Oyt JocsirHyta 6e3nocepenHbo
Yyepes NokpaLLeHHs 300PO0B’A Ta 3abe3Mne4YeHHs] CNPaBeSIMBOCTI Y CPepi OXOPOHU
3[0pOB’s, a TaKoX OMNOCEPEAKOBAHO, YEPES BM/IMB CYCTEM Ta MONITUKN OXOPOHMU
300PO0B’S Ha iHLWi CHEePU XUTTS.

Co-benefits are mutually positive outcomes for health and other sectors within
governments, organizations and communities. Co-benefits across sectors and
society at large can be achieved when health considerations are transparently taken
into account in policy-making, resource allocation and service delivery.
Governments have arange of priorities in which health and equity do not automatically
gain precedence over other policy objectives. The policy levers for action on the
determinants of health often sit outside the remit of the health sector. Co-benefits
emerge when health considerations are transparently taken into account in policy-
making, for example, as a result of health impact assessment. Achieving co-benefits
is important to Health in all policies providing a framework for regulation and practical
tools that combine health, social and equity goals with economic development. [21]
Determinants of health, Health in all policies

Health co-benefits can be achieved directly, through improved health and health
equity, and indirectly, through the impacts health systems and policies have on other
areas of life. [79]

CniBMeLlLUKaHHA

CyMicHe NpoXMBaHHS, Nig 4ac SKoro HeoApyXXeHa napa Xnee pasoM y 4OBroCTPOKO-
BUX CTOCYHKaX, SKi MaloTb BUMIAA, LWOOY.

* MpumiTka. B ykpaiHCbKil NpakTUL «ChiBMELLKaHHS» BU3HAYaETbCS SIK CriflbHe Npo-
XVBaAHHS B OAHIl KBAPTUPI KiNlbKOX OCI0 LLLO HE € poauyamu, a Jj1si NO3HAYEHHS CO3y
XIHKM 1 4OJI0BiKa, HE 3apeeCcTpOBaHOro B OpraHi AepXxaBHOi peecTpaLii akTiB uu-
BifIbHOrO CTaHy, B 3aKOHOOABCTBI 3aCTOCOBYETHCH C/IOBOCMOYHEHHS «MPOXNBAHHS
OJHI€l0 CiIM’E10» Ta «XKiHKa Ta YONOBIK, SIKi IPOXWBalOTb OOHIEI0 CiIM’El0, ane He nepe-
OyBaloTb Y W06 Mixk cob60t0 ab0 B 6yab-AKOMY iHLLIOMY LUSOGI».
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Yce 6GinbLue i 6inbLie nap 061MpaioTe CNiIBMELUKaHHS, a HE BECINIbHY LLIEPEMOHIIO.

Living arrangement in which an unmarried couple lives together in a long-term
relationship that resembles a marriage. [2]
Family responsibilities, Family worker

More and more couples are choosing cohabitation over a wedding ceremony. [23]
CnpaBepnmBicTb

BiocyTHicTb HecnpaBea/MBMX PO3OIKHOCTEN MixX rpynamu niogen, HesanexHo Bifg,
TOro, SK Ui Fpynu BU3HA4EeHi, — coLianbHO, EKOHOMIYHO, AemMorpadivyHo, reorpadiyHo
abo0 3a A0NOMOrOH iHLUVX METO/IB BUOKPEMITEHHS.

[Mpurimalouu ui pilleHHs1, M1 NOBUHHI KEPYBATUCS NPUHLMIOM CMpPaBeaIMBOCTi.

Absence of unfair differences among groups of people, whether those groups are
defined socially, economically, demographically, geographically or by other means
of stratification. [1]

In making these decisions we should be governed by the principle of equity. [26]

CnpaBegnuBiCTb y 3A4,0POB’T

CTtaH, y KoMy yCi MaloTb cnpaBensiMBi Ta PiBHIi MOXNBOCTI AOCArTU HANBULLOMO
piBHA 300poB’A. N5 [OCSArHEeHHS LbOoro NoTPiOHI cdokycoBaHi Ta TpuBani cycnib-
Hi 3ycunng 3 nogonaHHs iCTOPUYHMX Ta Cy4aCHUX HECNPaBeMBOCTEN, NOAONAHHS
€KOHOMIYHUX, coujaNbHMX Ta iHLWNX NEPELLKOA, A58 3A0PO0B’A Ta MeanyHoro obeny-
rOBYBaHHS, a TAKOX YCYHEHHS TUX HEPIBHOCTEN Yy 340POB’T, AKX MOXJINBO YHUKHYTU.

IHiLiaTMBM Woa0 3abe3nevyeHHs cnpaBeasMBOCTI y 3A0POB’T CNPSIMOBaHi Ha Co-
LiasbHi AeTepMiHaHTM 340P0B S, Taki K XXMTN0, OCBITa Ta NpaueBIaLLTyBaHHS.

The state in which everyone has a fair and just opportunity to attain their highest level
of health. Achieving this requires focused and ongoing societal efforts to address
historical and contemporary injustices; overcome economic, social, and other
obstacles to health and healthcare; and eliminate preventable health disparities.
Determinants of health, Access to quality essential healthcare services

Health equity initiatives aim to address the social determinants of health, such as
housing, education, and employment.

Ctanuvi po3BUTOK

IcHye 6araTo BM3Ha4yeHb CTanoro PO3BUTKY, Y TOMY YUCTI i Le 3HaKOBe, SKe BrnepLue
3’asunocsay 3siti OOH 1987 poky: «CTannin pO3BUTOK — LI PO3BUTOK, KNI 3340BOSIb-
HSIE MOTPebU CbOrofeHHs, He CTaBNsYM Mig 3arpo3y 34aTHICTb MaMBYTHIX NMOKOMiIHb
3310BONBHATU CBOI BNacHi NoTpebu». MNigcymMkoBuii [OKYMEHT BCecBiTHbOro camity
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OOH 2005 poky Ha3MBa€ «B3aEMO3ANIEXHNUMI i B3AEMOMIACUIIOIYNMIN CKNAA0BUMMN»
CTasnioro PO3BUTKY EKOHOMIYHMIN PO3BUTOK, COLLiaNIbHNIA PO3BUTOK i 3aXUCT AOBKINAS.

JOCSArHeHHS cTanoro po3BUTKY B/Marae PO3LLUMPEHHS NPaB i MOXJIMBOCTEN XiHOK
K KJTIOHOBUX areHTOK 3MiH.

There are many definitions of sustainable development, including this landmark one
which first appeared in the 1987 United Nations Brundtland Report: “Sustainable
development is development that meets the needs of the present without
compromising the ability of future generations to meet their own needs.” The United
Nations 2005 World Summit Outcome Document refers to the “interdependent and
mutually reinforcing pillars” of sustainable development as economic development,
social development, and environmental protection. [4]

Achieving sustainable development requires empowering women as key agents
of change.

CratuctuyHa reHgepHa yﬂepeﬂ,)KeHiCTb

EdexT, akuii no3basnsie CTaTUCTUYHUIA pe3yNbTaT penpe3eHTaTMBHOCTI LWISIXOM Moro
CUCTEMATMYHOIO BUKPUBIIEHHS Yepes yrnepemkeHi Aii abo AyMKN, L0 FPYHTYIOTLCS Ha
reHAEepPHO 3yMOBEHNX YSIBIEHHSIX MPO Te, L0 XIHKN HE € PIBHMMW 3 HONOBIKAMM.
Hanpwuknag, Binnosiai Ha 3anuTaHHs Npo disnyHe abo cekcyasibHe HACUNBLCTBO LLLOAO
XiHOK OYyAyTb NOBHICTIO ynepeaXeHnMu, KO Nig, Y4ac onuTyBaHHA 6yae NpuUcyTHIN
napTHep XiHkn abo iHLWi poawnyi.

Y MeanyHux OOCNiIOKEHHAX CTaTUCTUYHA FeHAEepPHa ynepeakeHiCTb MOXE BUHU-
KaTu, SKLLO AOCNIOXXEHHSA 30CEPEMKEHI MEPEBAXHO HA YYaCHMKAX YOJIOBIYOi CTaTi.

Effect that deprives a statistical result of representativeness by systematically
distorting it, due to prejudiced actions or thoughts based on gender-based
perceptions that women are not equal to men.

Example.

The answers to questions on physical or sexual violence against women would be
completely biased if the woman’s partner or other relatives were present during the
interview. [2]

In medical research, statistical gender bias can occur if studies primarily focus on
male participants.

CraTtb

BionoriyHi Ta ®isionorivyHi xapakTepUCTUKN XIHOK, YONOBIKIB Ta IHTEPCEKC-0CiO, Taki
AK XPOMOCOMMW, FOPMOHW Ta PENPOAYKTUBHI OpraHu.

MeToan nikyBaHHA Ta MeAUYHI BTPYYaHHS iHOAI MOXYTb BiApPi3HATUCSA 3aN€XHO Bif,
cTaTi JIIDOVHU, OCKINbKM HYONMOBIKW N XIHKW MOXYTb NO-PiSBHOMY pearysatu Ha NneBHi
Niky Ta npouenypuv 4epes ceoi di3ioNorivyHi BioMIHHOCTI.
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Describes biological and physiological characteristics of female, male and intersex
persons, such as chromosomes, hormones and reproductive organs. [1]

Medical treatments and interventions can sometimes vary based on person’s sex, as
men and women may respond differently to certain medications and procedures due
to their physiological differences.

Crtepeotun

MepebinblueHi abo BUKPUBNEHI YABNEHHS MPO XapakTepUCTUKU, aTtpnubyTu Ta noee-
OiHKY OKpeMumx ocCib i CninbHOT, sKi KnacuoikyloTb OKpeMMX OCib i CninbHOTY 3a eaun-
HUMMW, iIHOAj NPUHU3ANBUMUN, O3HAKAMMU.

Pexknama cnoBHeHa ctepeoTuniB.

Exaggerated or distorted beliefs about the characteristics, attributes, and behaviors
of individuals and communities that categorize individuals and communities into
singular, pejorative terms. [20]

Adverts are full of stereotypes. [23]

CTtepeoTunu B cCyaoBi NpakTULi

MpakTrka NPUNMCYBaHHA CYLASAMU NEBHMX O3HAK, XapakTepucTuk abo ponen oco-
6aM BUKJTIOYHO Ha OCHOBI X HANIEXHOCTI A0 NEBHOI CoLjiaibHOT rpynu.

Lle TakoX CTOCYETLCA MPAKTUKKU, KOAU CyAAi MPOAOBXYIOTb MOLWMPIOBATY LWKIANMBI
CTepeoTunu 4epes BAacHy HECNPOMOXHICTb NigaaBaTh Li CTEPEOTUNY CYMHIBY.
[dxepeno nepeknany 3]

[lna BMpilleHHs Npo6sieMU HECBIAOMMX CTEPEeOoTUNIB Yy CyAOBIl NpakTULi, cynosa
cucTemMa 3anpoBaguia 060B’A3K0Bi TPEHIHIT A9 CyaniB.

Practice of judges ascribing to an individual specific attributes, characteristics or
roles on the sole basis of her or his membership of a particular social group.

It also refers to the practice of judges perpetuating harmful stereotypes through their
failure to challenge stereotyping. [2]

To address concerns about unconscious judicial stereotyping, the court system
implemented mandatory training sessions for judges.

Cturmatmu3sauiqa

Onuc abo po3rnam Korocb/4oroch y crnocib, akuii HecnpaBeaIMBO NPUMNYCKaE, L0
BOHW noraHi abo He 3ac/yroBytoTb Ha Nnoeary.

BoHa Tprmana cBill CTaH 340P0B’S B TREMHMULL, 604MCh CTUrMaTuU3auil Ta AUCKpU-
MiHaLLii.
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The act of describing or considering somebody/something in a way that unfairly
suggests that they are bad or do not deserve respect. [25]

She kept her medical condition a secret for fear of stigmatization and discrimination.
[23]

CrpareriyHi reHaepHi noTpeodm XIiHOK

MoTpebn NoKpaLLMT CBOE CTAHOBULLE YK CTATyC. 3a40BOIEHHS LMX NOTpeb JO3BO-
NS€ NoasaM KOHTPOSIOBATU CBOE XUTTH, BUXOAAYN 3a MEXi COLiafibHO BU3HAYEHUX
0BOMeXYIoUMX PONEeit.

[nsa NopiBHAHHA, NPaKTUYHI reHaepHi noTpedun — ue noTpedn, HeobXxiaHi aAnsg nogo-
NaHHA HeJoNiKiB PO3BUTKY, AIKi € reHaepHocneumdiYHUMM, ane He CTaBNATb Nig, CyM-
HIB reHAepHi poni, Hanpuknag, AOCTyn OO OXOPOHM 300POB’s, AOCTyN 40 BOAM Ta
MOXJMBOCTI MPaLEBNALITYBAHHS.

CrparteriyHi reHaepHi noTpebn € 4OBrocTPOKOBMMU (TOBTO CNPSIMOBaHNMM Ha Mo-
KpaLLEeHHS CTAHOBMLLA); BOHM TAKOX MatloTb Ha METi YCYHEHHS OOMEXEHb i € MEHLU
MOMITHUMMU, OCKiNIbKM CAPSAMOBaHi Ha 3MiHY CTaBJIEHHS A0 XiIHOK Yy CYCNifbCTBI.
Mpuknagamu BupiweHHs CIT1 € Taki gji, 9K HaAaHHA NpPaB Ha 3eMII0, CNaaLLnHY, Kpe-
OWTHI Ta GiHAHCOBI MOCAYIN; PO3LUNPEHHS YYHacTi XIHOK Y MPUAHATTI PilleHb; CTBO-
PEHHS PIBHMX MOXNMBOCTEN ANs NpaLeBnallTyBaHHS (piBHA onfnara 3a piBHy npa-
LI0); BOOCKOHANIEHHS COLiafIbHUX CUCTEM.

OuiHka cTpaTeriYHUX reHgepHUX NoTped Moxe BUABUTY cneuundidHi npobnemu, 3
AKMMU CTUKAKTLCS XiHKN Y AOCTYMi 40 MEOUYHUX MOCNYT.

Requirements of women and men to improve their position or status. Addressing
these needs allow people to have control over their lives beyond socially-defined
restrictive roles.

Practical gender needs, by comparison, are those needs required to overcome de-
velopment shortcomings, that are gender-specific but do not challenge gender roles,
such as access to healthcare, water availability and employment opportunities.

They are long-term (i.e. they aim to improve positions); they also intend to remove re-
strictions, and are less visible as they seek to change attitudes. Examples of address-
ing SGNs include actions such as giving rights to land, inheritance, credit and financial
services; increasing participation of women in decision-making; creating equal oppor-
tunities to employment (equal pay for equal work); and improving social systems. [9, 2]

Strategic gender needs assessments can identify the specific challenges women
face in accessing healthcare services.

CTpyKTypHa AUCKpPUMiHaLUisa

dopma gnckpumMiHaLji, Lo BUHMKAE BHACIOOK NONITUKM, sIka, HE3BaXkaloun Ha 30BHi
HENTPaNbHUI XapakTep, Mae HENPOMNOPLINHO HEraTUBHUI BMNAMB HA MEBHI CYCMiNbHi
rpynu.
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CTpyKTypHa AUCKPUMIHaLif NPOSBASETLCS Y NPakTUKax HaMMaHHSA Ha poboTy, SKi
I'PYHTYIOTbCSl HA HECBIAOMUX YNEPEOKEHHSX | HAAAIOTbL NepeBary CTEPEOTUMHO YO-
JNIOBIYMM IKOCTAM, TakMM SIK HANOPUCTICTb, CTaB/S4X B HEBUTiAHE CTAHOBULLLE XIiHOK,
SKi MOXYTb 6YT OAHAKOBO KBaslihikoBaHMMMU, ane MakoTb iHLLI CTWUAI CRiNKYBaHHS.

A form of discrimination resulting from policies, despite apparently being neutral, that
have disproportionately negative effects on certain societal groups. [8]

Structural discrimination can be seen in hiring practices that rely on unconscious
bias and prioritize typically male qualities like assertiveness, disadvantageing women
who might be equally qualified but have different communication styles.

CTpyKTypHa HepiBHiCTb

[eHaepHa HEPIBHICTb Y COLiaNibHUX CTPYKTYpaXx, L0 IPYHTYETHCS Ha iHCTUTYLIOHani-
30BaHUX YSBEHHSX MPO reHAepHi BiAMIHHOCTI. YSBAEHHS NPO MACKYNiHHICTb | de-
MiHHICTb, O4iKYBaHHS LLOA0 XiHOK i HONOBIKIB, OLHKM Al XiHOK i HONOBIKiB, NPONUCaHi
npasuia NoBenjiHKM XiHOK i YOJOBIKIB — yce Le Ta 6arato iHLWOoro CTBOPIOE i NiaTpu-
MY€E reHAEepPHY HEPIBHICTb Y coLjanibHUX CTPYKTYypax. CouianbHe Ta KynbTypHe cepea-
OBMULLE, @ TAKOX iIHCTUTYLLi, LLLO MOro CTPYKTYPYIOTh, Ta iIHAMBIAN, SKi AiIlOTb BCEPEANHI
Ta No3a UMMM iHCTUTYLiMMK, 6epyTb y4acTb Y NPOAYKYBaAHHI Ta BiATBOPEHHI reHaep-
HVX HOPM, YCTAHOBOK Ta CTEPEOTUMIB.

CTpyKTypHa HepiBHiCTb 0OMEXYE MOXIMBOCTI A4S XiHOK y cdepi STEM — y HayLi,
TEXHONOrINAX, iIHXEHEPIi | MaTemMaTuLi.

Gender inequalities in social structures, based on institutionalized conceptions of gender
differences. Conceptions of masculinity and femininity, expectations of women and men,
judgements of women’s and men’s actions, prescribed rules about behaviour of women
and men - all of these, and more, create and maintain gender inequality in social struc-
tures. Social and cultural environments, as well as the institutions that structure them and
the individuals that operate within and outside these institutions, are engaged in the pro-
duction and reproduction of gender norms, attitudes and stereotypes. [9]

Structural inequality limits opportunities for women in STEM fields — in Science,
Technology, Engineering, and Mathematics.

CTpPYKTYpPHE peryjiloBaHHS

[MpoLec pMHKOBO OPIEHTOBAHOT EKOHOMIYHOI pedopmMKn, CNPAMOBAHOT Ha BIAHOBJIEH-
HS1 CTilAKOro NnaTixxHoro 6anaHcy, 3HMXeHHS iIHNALIT Ta CTBOPEHHS YMOB A1 CTas0-
ro 3pOCTaHHA A0XOAY Ha AyLUY HACeNEeHHS.

Mporpamu CTPYKTYPHOrO peryaioBaHHA 3a3BMYar BNPOBaOXYOTbCSA SK BiANOBiAb HA
KpU3y nNnaTixxHoro 6anaHcy B KpaiHax, Lo po3BuBaloTbes. OLiHka reHaepHOro Brn-
BY Npv po3p0BIEHHi Ta BNPOBAaZXKEHHI TAKMX NPOrpamM Aae MOry BU3HAUYUTU FeHOEPHI
acnekTu, WO BMAMBAIOTb HA NPOLEC BMPOBAAXEHHS NPOrpamMHux 3axogis, abo Bu-
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ABUTU PISHULLIO Y BMJIMBI HA YOJIOBIKIB i XXIHOK B pe3y/ibTati 3anpoBaaXXeHHs 3MiH. Lien
iHCTPYMEHT 6yB BUKOPUCTaHWUI KilbkOMa areHLuissMm po3BUTKY B MPOMMCIOBO PO3BU-
HEHUX KpaiHax ons nepernagy 40nOMOr, Lo BUAINSIOTLCA HA NpOorpamMm CTPYKTYPHO-
ro perynioBaHHs. [Ixepeno nepeknaay 3]

[nga nOCArHEHHS FrEHAEPHOI PIBHOCTI MPOrpamMm CTPYKTYPHOIO peryJsitoBaHHS NOBu-
HHi Ha4aBaTn NPIOPUTET IHBECTULLISIM B OCBITY Ta OXOPOHY 340PO0B’A A1 AiBYAT i XKiIHOK.

Process of market-oriented economic reform aimed at restoring a sustainable
balance of payments, reducing inflation, and creating the conditions for sustainable
growth in per capita income.

Structural adjustment programmes (SAPs) have usually been undertaken in re-
sponse to a balance of payments crisis in developing countries. Gender impact as-
sessment in the design and implementation of SAPs enables the identification of
gender dimensions that affect the implementation process, or gender differentials
in the burden of adjustment. This tool has been used by several development agen-
cies in industrialised countries to review their aid to adjustment programmes. [2]

To achieve gender equality, structural adjustment programs should prioritize
investments in education and healthcare for girls and women.

CyTtHicHa (dpaKkTu4Ha) reHpgepHa piBHICTb

3ocepenxyeTbCs Ha pes3ynbTatax Ta BrAMBI 3aKOHIB i NoniTnk. CyTHICHA PIiBHICTb
BUXOOUTb JaneKo 3a MeXi CTBOPEHHSI GOpMasnbHOI IOPUANYHOT PIBHOCTI Ans XIHOK
i HONOBIKIB (Oe BCi PiBHI Nepen 3akOHOM) | 03Havae, Lo ypsan HeCYTb BionoBsinanb-
HICTb 3a BMNAMB 3akoHiB. Lle BMmarae Big ypsais NpucToCcoBYyBaT 3aKOHOLABCTBO 40
peanin XnTTs XIiHOK.

MparHeHHsa 00 CYTHICHOI PIBHOCTI TakoX NOKNagae Ha ypsiam BignoBigasnbHICTb 3a
iMNNEMEHTaLI0 3aKOHIB 4Yepe3 reHAepHO OPIEHTOBAHE yMNpPaB/liHHA Ta MNpauioodi
cuUcTeEMN NPaBOCYAAs, siKi 3a40BOJIbHAIOTE NOTPeObU xiHOK. CyTHICHa PIiBHICTL — Le
KoHUenujs, BMpaxeHa B KoHBeHLU|i Npo nikBigauio BCix GopM AMCKpUMIHALLi Loao
XiHok (CEDAW). BoHa B13Hae, L0 Yepes iCTOPUYHY AUCKPUMIHALLIIO XiHKM He MaloTb
PIBHUX 3 HOJI0BiKAMU MOX/IMBOCTEN.

CyTHicHa piBHICTb — L& NoeaHaHHa GOPMasnbHOI reHAEPHOI PIBHOCTI 3 PIBHICTIO pe-
3ynbTaTiB, WO 03Havyae, WO PIBHICTb Yy Npasi, PiBHI MOXJIMBOCTI Ta piBHE CTaBJ/IEHHA
0,0 XIHOK i HOMOBIKIB AOMOBHIOTLCS PIBHICTIO Y BMMBI, HAacnigkax abo peaynbTaTax.
dakTnyHa reHaepHa piBHICTL BMMarae, Wwob piBHICTb iHTepnpeTyBanacs BiAMNoBig-
HO [10 LUMPOKOro KOHTEKCTY abo peanii HeCNPUATANBOro CTaHOBULLA XiHOK i BIIMBY
LMx 06CTaBMH Ha YCYHEHHS HECTIPUSTIMBOrO CTAHOBULLA B KiHLLEBOMY MiACyMKy abo
pesynbrari. Lle kaHan, 3a 4ONOMOro 9KOro XiHKM MOXYTb 34iAICHIOBATM Ta MOBHOIO
MipOto KOPUCTYBATUCSA BCiMa NpaBamMu i cBO60AaMM NOOVHU HAPIBHI 3 YoNoBiKaMu.

dakTnyHa reHgepHa pPiBHICTb BUXOOUTb 32 PaMKM PiIBHUX MOXJIMBOCTEN Ha nanepi.

This focuses on the outcomes and impacts of laws and policies. Substantive equality
goes far beyond creating formal legal equality for women (where all are equal under
the law) and means that governments are responsible for the impact of laws. This
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requires governments to tailor legislation to respond to the realities of women’s
lives. Striving for substantive equality also places a responsibility on governments
to implement laws, through gender-responsive governance and functioning justice
systems that meet women’s needs. Substantive equality is a concept expressed
in the Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW). It recognizes that because of historic discrimination, women do not start
on an equal footing to men.

Substantive equality is a combination of formal gender equality with equality of
outcome, meaning that equality in law, equal opportunities and equal treatment of
women and men are complemented by equality in impact, outcome or result.
Substantive gender equality requires that equality is interpreted according to
the broad context or realities of women’s disadvantages and the impact of these
circumstances in terms of eliminating disadvantage in outcome or result. It is a
channel by which women can exercise and fully enjoy all human rights and freedoms
on an equal footing with men.

The concept of substantive equality has special relevance in addressing disadvantage
based on sex and gender. The scrutiny of gender-neutral formal laws, policies and
programmes that treat women and men alike becomes necessary to evaluate whether
they will accelerate the achievement of gender equality in practice and eliminate
discrimination against women. [9, 2]

Substantive gender equality goes beyond equal opportunities on paper.

CyyacHi meToam KOHTpauenuii

CyyacHi MeTogu KOHTpauenLii BKIKOYalOTb OpasibHi KOHTpauenTMBK, iMnnaHTaTu,
iH’eKLUiT, KOHTPaLENTMBHI NNacTUPi Ta BariHanbHi KiNbLs, BHYTPILULHBOMATKOBI cnipani
(BMC), xiHoui 11 Honogidi npe3epBaTMBU, XiHOYY 1 HONIOBiYY CTepui3auiio, BariHab-
Hi 6ap’epHi MeToau (BKIIIOHaUK aiadpparmy, LepBikanbHUI KOBMAYOK Ta cCnepMiuua-
Hi 3acobu), meTop nakTauiiHoi ameHopei (MJTA), TabneTkn ons eKCTPEHOI KOHTP-
auenuii, meton ctaHoapTHUx aHie (MC/L), meTopn 6a3anbHoi Temnepatypu Tina (BT),
MEeTOA «aBa AHi» Ta CUMNTOMO-TEPMIYHUIA MeTOoL,.

JocTyn 0o cydacHUX MeTOoAiB KOHTpauenuil 3Ha4HO 3HU3MB KiNbKiCTb Hebaxa-
HUX BariTHOCTEN, PO3LUMPUBLLN MOXJIMBOCTI XIHOK Yy AOCSATHEHHI iXHiX OCBITHIX Ta
Kap’epHUX Linen.

Modern methods of contraception include oral contraceptive pills, implants, inject-
ables, contraceptive patch and vaginal ring, intrauterine device (IDU), female and
male condoms, female and male sterilisation, vaginal barrier methods (including the
diaphragm, cervical cap and spermicidal agents), lactational amenorrhea method
(LAM), emergency contraception pills, standard days method (SDM), basal body
temperature (BBT) method, TwoDay method and sympto-thermal method. [13]

Access to modern methods of contraception has significantly reduced the rate of
unintended pregnancies, empowering women to pursue their educational and career
goals.
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T
TumMyacoBi cneuiasibHi 3axoau

Llen TepMiH CTOCYETBLCSA Aild, CNPSAMOBaHNX HA NPUCKOPEHHSI BCTAHOBNEHHSA DakTny-
HOI PIBHOCTI MiX XiHKaMU Ta 40J10BiKaMU, SKi MOXYTb Y KOPOTKOCTPOKOBIN Nepcnek-
TUBI HaJaBaTW nepesary XiHkam. IHWi TepMiHU, SKi HaCTO BUKOPUCTOBYIOTLCHA AN
MO3HAYEHHHA TakmX «CrneLjanbHUX 3axom4iB» Yy iXHbOMY KOPUrysBasibHOMY, KOMMeHca-
LiINHOMY Ta NPOCYBHOMY 3HA4Y€HHI, — L& TEPMiHN «NO3UTUBHI Lji», «MO3UTUBHI 3aX0-
On», «3BOPOTHSA ANCKPUMIHALLS» Ta «NOSUTUBHA OUCKPUMIHALLiS».

OpHak y cuctemi OOH nepesara HagaeTbCs TEPMIHY «TMMYACOBI CneuianbHi 3a-
xoam». KoHBeHLUis Npo nikeigauio Bcix GopM auckpumiHauji wono xiHok (CEDAW;
cTatTa 4, NyHKT 1) PO3’ACHIOE, WO «MPUNRHATTS Aep>XXaBamMu-y4aCHULAMN TUMHYaAcOo-
BUX CreLjanbHUX 3aX0A4iB, CMPSIMOBaHMX HA MPUCKOPEHHS BCTAHOBNEHHS GaKTUYHOT
PIBHOCTI MiX 4OMOBIiKaMW i XiHKaMUn, HE BBaXXAETbCA AUCKPUMIHALLEIO, 9K BOHA BU-
3HayeHa B Ui KOHBEHLU,i, i XXOAHMM YNHOM He TArHe 3a co6010 36epPeXEHHST HEPIBHUX
ab0 okpeMunx CTaHAapPTIB; L 3axoau NOBUHHI BYTN cKacoBaHi, Koy 6yayTb AOCAMHYTI
uini 3abe3nevyeHHs PiBHNUX MOXIMBOCTEN i PIBHOMO CTaBJIEHHSI».

KoHuenuja cknagaeTbcs 3 TPbOX HaCTUH.

Tumyacosi: Taki 3ax0aM He NOBUHHI BBAXATUCH MOCTIMHUMW, HE3BaXaloyun Ha Te, L0
3HAYEHHS CNOBA «TUMYaCOBUN» MOXe PakTUYHO O3HAYaTN 3aCTOCYBAHHS TakmX 3a-
XOAiB MNPOTAroM TPUBaNOro nepiogy 4acy. TMmM4YacoBi creuiafibHi 3ax04n MOBUHHI
OyTn ckacoBaHi, Ko 6axaHi pe3ynstatv 6ynun 4OCArHyTi i NiATPUMYIOTLCS NPOTAroM
MEBHOrO nepioay 4acy.

CneujanbHi: TEPMIH «CneyjanbHi», Xo4a i BiANOBiAae ANCKYpPCY NPO npasa J0ANHU,
TakoX NoTpebye peTenbLHOro NOACHEHHS. Ioro BUKOpUGTaHHS iHOAl CTBOPIOE Bpa-
XXEHHS, LLLO XIiHKM Ta iHWI rpynu, siki 3a3HaloTb ANCKPUMIHaLi, € cnabkumm, Bpasnu-
BUMU | NOTPEBYIOTbL 0AATKOBMX ab0 «0CobNMBUX» 3ax0aiB, Wwob 6paTn yyactb abo
KOHKYpYBaTh B CyCninbCTBi. OAHaK CMpPaBXHE 3HAYEHHS CI0BA «CcneuianbHi» y dop-
MyntoBaHHi NyHkTy 1 cTtaTTi 4 CEDAW nonsirae B TOMy, WO Ui 3aX04u MOKMKaHI Cny-
XUTUN KOHKPETHI METi.

3axoan: TePMiH «3ax0An» OXOMJIOE LUMPOKNIM CNEKTP 3aKOHOAABYMX, BUKOHABYMNX,
aAMIHICTPATUBHUX Ta iHLWNX PEryiaTOPHUX IHCTPYMEHTIB, NOMITUK i NPaKTUK, Takux
Sk iHpOopMaL,iiHO-NPOCBITHMLLKI MporpamMu abo Nporpamu NiaTPUMKKW; po3noain ta/
abo nepepoanoin pecypcis; npedepeHuiiHe CTaBEHHS; LinboBUIA Habip, HalM i
MPOCYBaHHA NO CNyX0i; KiNbKIiCHI Ljini, NOB’A3aHi 3 YaCOBUMM pamMKaMu; i cuctemmn
KBOT. Bnbip KOHKPETHOro «3axoay» 3anexatMMe Bif KOHTEKCTY, B IKOMY 3aCTOCOBY-
E€TbCH NYHKT 1 CcTaTTi 4, i Bid KOHKPETHOT METU, HA AOCATHEHHS SKOT BiH CMPAMOBaHUN.
Llein TepMiH 4iTKO BKa3ye Ha «TMMYaCOBUM» XapakTep Takmx CreujianbHUX 3axoais,
TOLI K 3HAYEHHS TEPMIHY «CrneyjanbHi» NONArae B TOMy, WO Ui 3aX04WM MOKNKaHI
CNyryBaTu KOHKPETHI MeTi, a He 300paxaTu XIiHOK, ki 3a3Hal0Tb ANCKPUMIHALLT, K
cnabkux, BpasnMBux i Takunx, WO NoTpebyoTb 404aTKOBUX ab0o «CcneujanbHUX» 3ax0-
nis ons Toro, wWo6 6paTh ydacTb abo KOHKYPYBaTK B CYCHIiNbCTBI.

3acTocyBaHHs cneujanbHUX 3axoAiB nependadae He 0ocobvBY nNepesary, a ckopiwle
npaBo. CneuianbHi 3axoam HeobXiaHi aAns 3a6e3nevyeHHs PIBHUX MOXJ/IMBOCTEN yyac-
Ti Ta KOHKYpPeHLU,i B Pi3HNX cdepax CyCrnifibHOro XUTTH, e couiasiibHUN, MeguyHuin Ta
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€KOHOMIYHWI TArap Moxe 6yTr NOKNaAEHNI Ha XiIHOK BHACNIAOK reHAEPHUX CTEPEOD-
TMNiB abo iIXHbOT MaTePUHCBLKOI poi.

[na 0OCArHeHHS reHaepPHOro NapuUTETY Ha AEPXXaBHMX Nocagax MoXHa 3anposaam-
TV TUMYaCOBI cneuianbHi 3aX0AM, Taki 9K KBOTW OJ151 XXiIHOK Ha BUOOPHUX MOcaaax.

This term refers to actions aimed at accelerating de facto equality between women
and men that may, in the short term, favor women. Other terms that are often used to
refer to such “special measures” in their corrective, compensatory and promotional
sense are the terms “affirmative action”, “positive action”, “positive measures”,
“reverse discrimination”, and “positive discrimination”.

However, the preferred term within the UN system is «temporary special measures».
The CEDAW convention (Article 4, paragraph 1) clarifies that “Adoption by States
parties of temporary special measures aimed at accelerating de facto equality
between men and women shall not be considered discrimination as defined in the
present Convention, but shall in no way entail as a consequence the maintenance
of unequal or separate standards; these measures shall be discontinued when the
objectives of equality of opportunity and treatment have been achieved.”

The concept consists of three parts:

Temporary: Such measures should therefore not be deemed necessary forever, even
though the meaning of “temporary” may, in fact, result in the application of such
measures foralong period of time. Temporary special measures must be discontinued
when their desired results have been achieved and sustained for a period of time.
Special: The term “special”, though being in conformity with human rights discourse,
also needs to be carefully explained. Its use sometimes casts women and other
groups who are subject to discrimination as weak, vulnerable and in need of extra or
“special” measures in order to participate or compete in society. However, the real
meaning of “special” in the formulation of article 4, paragraph 1 of CEDAW, is that the
measures are designed to serve a specific goal.

Measures: The term “measures” encompasses a wide variety of legislative, executive,
administrative and other regulatory instruments, policies and practices, such as
outreach or support programmes; allocation and/or reallocation of resources;
preferential treatment; targeted recruitment, hiring and promotion; numerical
goals connected with time frames; and quota systems. The choice of a particular
“measure” will depend on the context in which article 4, paragraph 1, is applied and
on the specific goal it aims to achieve.

This term explicitly states the ‘temporary’ nature of such special measures, while the
meaning of the term ‘special’ is that the measures are designed to serve a specific
goal and not to cast women subjected to discrimination as weak, vulnerable and in
need of extra or ‘special’ measures in order to participate or compete in society.

The use of special measures does not suggest a special favour but rather an
entitlement. Special measures are essential to secure equal opportunities in
participation and competition in various fields of social life, where social, health and
economic burdens may be placed on women as a result of gender stereotypes or
their role in maternity. [4, 2]

To achieve gender parity in government positions, temporary special measures
like quotas for women in elected office can be implemented.
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TinecHa aBTOHOMIS

TinecHa aBTOHOMiSt — MOXJ/IMBICTb XiHOK 34iNCHIOBATX BMOOPU LWOAO CBOro Tina, He
CTUKaIYNCh i3 NPUMYCOM abo HaCUNbCTBOM.

3abe3neyeHHs TinecHol aBTOHOMIT Mae dyHOAMEHTaNbHE 3HAYEHHA ANA JOCAT-
HEHHS reHOEepHOI PIBHOCTI Ta PO3LUMPEHHSA MOXJIMBOCTEN JIOOEN KOHTPOJoBATU
CBOE 340POB’A i XUTTS.

Bodily autonomy refers to the power of women to make choices about their own
bodies without facing coercion or violence. [13]
Autonomy

Ensuring bodily autonomy is fundamental to achieving gender equality and
empowering individuals to take control of their health and lives. [80]

TokeHi3m (cumBONiIYHMA Niaxin)

MoniTnka abo NpakTuka, sika Mae NepeBaxHO CUMBOJIIYHUIA XxapakTep i nepenbavae
HamMaraHHs BUKOHaTK CBOi 3000B’A3aHHS LLIOA0 BCTAHOBAEHMUX LiNen, Takmx aK 0o-
OpoBiNbHi a60 060B’A3KOBI reHAEPHiI KBOTW, 32 A0NOMOIO0 0OMEXeHNX 3ycuib abo
XecTiB, 0cOBNBO LLLOA0 rPYN MEHLLUMH i XiHOK, Y cnocif, sikuii He 3MiHIOE Bnagy Ta/
abo opraHizauinHi MexaHiaMmu, e AOMiHYIOTb HOMOBIKM.

Taka npakTmnka TakoX 4aCTO CNoCTepiraeTbCH Npu BUCYBaHHI KaHAMAATOK / KaHOW-
naris Ha Bubopax.

Taka couiasibHa aKkTUBHICTb He MOBUHHA O6yTN HOPMOI0 TOKEHiI3MYy, KoM npuBine-
iOBaHi 0cobu pobnATh Kiflbka 61arofiHNX XeCTIB | pyxaloTbCs Aasi y CBOEMY XUTTI.

Policy or practice that is mainly symbolic, and involves attempting to fulfil one’s
obligations with regard to established targets, such as voluntary or mandated gender
quotas, with limited efforts or gestures, especially towards minority groups and
women, in ways that will not change men-dominated power and/or organisational
arrangements.

The practice has also often been observed in the nomination of candidates for
elections. [2]

These sorts of social engagement don’t need to be a form of feel-good tokenism
whereby the privileged make a few charitable gestures before moving on with their
lives. [23]

TopriBng XiHkamMmu i giB4atamm

dopma ekcnnyaTadii, ska cnpsiMoBaHa Ha XiHOK i AiByaTt, 3oKkpema, TuXx, siki nepedy-
BalOTb Y HaMOINbLL YPa3/IMBOMY CTaHOBMLL, ane He 0OMEXYI04YNCb HUMMU.

JKiHku | giB4aTa 3a3BmM4a MOXyTb MOCTPAXAATW Bif, TOPriBAi NI0AbMU 3 METOIO CeK-
CyaJsibHOI Ta EKOHOMIYHOI ekcnyaTtauii, 30Kkpema, NPoCTUTYLT Ta nopHorpadii, npu-
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MYCOBOI npauii, y ToMy 41chni anst poboTn B KOMEPLiAHOMY CiflbCbKOMY rOCNoAapCTBi
Ta JoMalHboi poboTu, yknagaHHs WwnobiB 3a AOMOBAEHICTIO abo ANa «Npoaaxy»
B IKOCTi HapeyeHnx, BepOyBaHHS Ans y4acTi B GOMOBUX AiFX Ta iHLWKX MNOB’A3aHMX 3
UMM Linen, Taknx 9K HaAaHHA CeKcyaslbHUX MOCNYT, NePeBE3EHHSA Ta BUKOHAHHS [0-
MaLLUHIX QYHKLM Y KOHONIKTHUX CUTYyaLisX.

JlocBig XiHOK i giByaT, AKi nocTpaxXaanu Big TOPrisfi NioabMu, BiAPISHAETLCS Big, 40-
CBigy 4OnoBIKiB i xnonuis. XKiHKKM i giByaTa, 9K NpaBumio, CTpaxaaloTb Big, HENPOMO-
PUINHO BaXXKMX HACNIOKIB, TOAi K HONOBIKaM, siKi NOCTpaxkaanu Bif, TOPriBAi N1loabMu,
BAXKO OTPMMATK JOCTYN A0 HAfBHUX NporpamM Jonomoru. Lie Bumarae BkIloYEeHHS
NPUHUMNIB reHAepPHOT PIBHOCTI y po3p0o0OKy Ta BNPOBaaXeHHs 3aKOHO4aBCTBa i Npo-
rpam, CnpsiMOBaHWX Ha 3anobiraHHs TOPriBAi TIOAbMMU.

Toprienga XiHkaMmu i giB4aTamMm 4acTo MOB’A3aHa 3 HenpaBAMBMMU OBiLFHKaAMU
npaLeBnalTyBaHHSA abo KpaLLmMx MOX/IMBOCTEN.

Form of trafficking that targets women and girls — in particular, but not limited to,
those in the most disadvantaged positions.

Women and girls are usually trafficked for the purpose of sexual and economic
exploitation, particularly prostitution and pornography, forced labour, including for
work in commercial agriculture and domestic work, arranged marriages or to be
‘sold’ as brides, recruitment for participation in hostilities and such related purposes
as sexual services, portage and domestic functions in conflict situations.

Women’s and girls’ experience of trafficking is different to that of men and boys. Wom-
en and girls tend to suffer a disproportionately heavy impact, whereas trafficked men
find it difficult to access existing programmes for victim assistance. This requires the
inclusion of gender equality principles in the formulation and implementation of legisla-
tion and programmes aiming at the prevention of trafficking in human beings. [2]

Trafficking in women and girls often involves false promises of employment or
better opportunities.

TopriBnga niogbmMmu

BepOyBaHHSl, TpPaHCMOPTYBaHHS, Mepepada, NPUXOBYBaHHA abo npuiiomM Ocib,
BKJIIO4HO 3 0OMiHOM ab0 Nepenayeto KOHTPOJIIO Hag, MMM ocobamMu, LUSIXOM NOrpo3
ab0 3aCTOCYBaHHA CUN YU iHLWIMX HGOPM NMPUMYCY, BUKPaAEHHS, LaxpancTea, ooma-
HY, 3/I0BXMBaAHHS B1IaZ1010 Y1 CTAHOBULLLEM YPa3/IMBOCTi a0 HaAaHHS Y1 OTPUMAHHS
Bunnat abo BUroA, AJisi OTPMMaHHS 3roam ocobu, sika Mae KOHTPOJIb Haf, iHLLIOK 0OCO-
6oto, Ha ii ekcnnyaTaito.

ExcnnyaTtauis BKIOYAE LOHAMMEHLL ekcryaTaLito B MPOCTUTYLi iHWKX ocib abo
iHLWi pOopMU CeKCyanbHOI ekcrlyaTtauii, IpMMYCOBOT NMpawj YY1 NPUMYCOBOIO HaAaHHS
NMocnyr, BKJtoYatoum xebpauTso, pabcTBo abo npakTnkM, CXOXi Ha pabCcTBO, HEBOJIO
YK ekcnyaTauiio 3 METOK BYMHEHHS 3NI04YMHHUX AN, Y1 BUTYHEHHS OpraHiB. Toprisng
NOObMU oS CekcyanbHOI ekcrnyaTtauii € HalibinbLl nowmpeHoo GopMoto Toprieni
noabMn B €Bponericbkomy Coto3si. Lle dopma reHaepHO 3yMOBNEHOrO HACUIbCTBA,
O HENPOMOPLiMHO BNMBae Ha XiHoK. [[Mepeknan 6a3yeTbes Ha 3]

TopriBns noaAbMMU NPOLBITAE HA I'PYHTI FEHAEPHOI HEPIBHOCTI.
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The recruitment, transportation, transfer, harbouring or reception of persons,
including the exchange or transfer of control over those persons, by means of the
threat or use of force or other forms of coercion, of abduction, of fraud, of deception,
of the abuse of power or of a position of vulnerability or of the giving or receiving of
payments or benefits to achieve the consent of a person having control over another
person, for the purpose of exploitation.

Exploitation shall include, as a minimum, the exploitation of the prostitution of others
or other forms of sexual exploitation, forced labour or services, including begging,
slavery or practices similar to slavery, servitude, or the exploitation of criminal
activities, or the removal of organs.

Trafficking for sexual exploitation is the most commonly reported form of human
trafficking in the European Union. It is a form of gender-based violence that
disproportionately affects women. [2]

Trafficking in human beings thrives on gender inequality.

Toprienga cekcom

Toprisnsa nloabMKN, B OCHOBHOMY XiHKamMK Ta 4iTbMK, 3 METOKO CEKCYasibHOI ekcnya-
Tauii. [dxepeno nepexknagy 3]

TopriBns ceKkcoMm ekcnjyaTye BpasimBuX 0Ci6, 4acTo NoB’A3aHa 3 TOPriBelo oAb
MW, MPUMYCOM i HACUIbCTBOM, | BUMArae KOMMIEKCHNX NPaBOBUX i COLiabHUX 3a-
xoniB o 60poTLOU 3 HElo.

Trade in human beings, largely in women and children, for the purpose of sexual
exploitation. [2]

Prostitute

Sex trade exploits vulnerable individuals, often involving human trafficking, coer-
cion, and violence, and requires comprehensive legal and social interventions to
combat it.

TpaavuiHi MeToan KOHTpauenuii

TpaguuiiHi MeToau KoHTpauenuii BKIoYaloTb METOA, PUTMY (NepiognyHe yTpuMaH-
HS1), NEPEPUBAHHS CTATEBOrO aKkTy (naT. — coitus interruptus), meToamn, 3acHOBaHi Ha
006i3HaHOCTI NPO PEepTUNBLHICTb, TOLLO.

BukopucTaHHA TpaguuinHUX MEeTOAIB KOHTpauenLii, Takux K nepepsaHui cta-
TEBUIN akT abo LMKNIYHUIA MeTon, MOXe OyTV pU3NKOBAHUM i NpU3BOANTY A0 Heba-
XaHOoi BariTHOCTI.

Traditional methods of contraception include rhythm method (periodic abstinence),
withdrawal (coitus interruptus), fertility awareness-based methods, etc. [13]

Reliance on traditional methods of contraception, like withdrawal or the rhythm
method, can be risky and lead to unintended pregnancies.
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TpaH3akuiinHni cekc

OOMiH rpoLueii, poboTK, TOBapPIB YM MOC/YT HA CEKC, BKITIOYAOUYM CeKCyasibHi MOCyrv
Ta iHWi dopmMn NPUHN3NNBOI, 06pa3nNmnBoi abo ekcniyaTaTtopcbkoi noeeniHku. Cioam
BXOOMTb OyOb-sKMin 0OMIH lONOMOrU, sika HanexuTb 6eHediliapam 4ONOMOru.

TpaH3aKLUiNnHUA CeKC MOXE MiaBULLINTM BPa3NUBICTb 40 IHDEKLiN, Lo NnepeaaTb-
cs ctareBum wnsaxom (IMNCLU), ta BIJT/CHIQy, ocob6amMBo Konu XiHKM HE MaloTb A0-
CTaTHbLO BMUBY, W06 JOMOBASATUCS NP0 6e3MneyHi cekcyanbHi MPakTUKu.

The exchange of money, employment, goods or services for sex, including sexual
favours other forms of humiliating, degrading or exploitative behaviour. This includes
any exchange of assistance that is due to beneficiaries of assistance. [6]
Prostituted woman/girl/person, Prostitution

Transactional sex can increase vulnerability to sexually transmitted infections (STls) and
HIV/AIDS, especially when women lack bargaining power to negotiate safe sex practices.

TpaHcresgepHa ocoba

Ocobu, u4ns cekcyanbHa IOEHTUMYHICTb BiAPI3HAETHCS BiO, COLianbHMX O4iKyBaHb,
noB’s3aHunx 3 6ionoriyHo Ta Gi3MYHOI0 CTAaTTIO, 3 KO BOHM Hapoaunucs. Lle wu-
pOKe BM3HAYEHHS, sIKE BK/IOYAE LOONEPALNHUX i NicnsonepauinHuX TPaHCCEKCY-
anbHKX OCIO, a TakoX Ocib, aKki He BaxatoTb ab0 He MalTb AOCTYNY A0 onepaLlin Ta/
abo ropmMoHasnbHoi Tepanii.

TpaHCreHOepHIiCTb — LIe HEe CeKCyasbHA OpieHTaUis; TPaHCreHAEPHI NOAN MOXYTb
MaTn Byab-SKy CekcyasbHy opieHTauito. BaxnmBo BM3HATU, WO OesKi nioam MOXyTb
nignagaTu nig, ue BU3Ha4YeHHst TPaHCreHOepHOCTI, ane He OyTu ineHTUdIKoBaHi Sk Taki.

BainpeH Takox ckacyBas 3ab60pOHyY Ha Cryx0y TpaHCreHaAepHUX ocib B apmii.

Persons whose sexual identity differs from social expectations associated to the
biological and physical sex they are born with. This is a broader definition which
includes pre-operative and post-operative transsexual persons, but also persons
who do not choose to undergo or do not have access to operations and/or hormonal
therapy. Being transgender is not a sexual orientation; transgender persons can have
any sexual orientation. It is important to acknowledge that some people can fit under
this definition of transgender but cannot be identified as such. [7, 2]

Gender identity

Biden also ended the ban on transgender people serving in the military. [26]
TpaHccekcyanbHa ocoba

Ocoba, fika Hagae nepeBary iHLWOMY reHaepy, HiXX BU3HAYEHU NPU HAPOOXKEHHI, i
BiYyBa€ NoTpeby 3a3HATU TiNECHUX 3MiH, 00 BMPA3NTKU LLE BioYyTTS, 3aCTOCOBY-
041 rOpMOHanbHe NikyBaHHS Ta/abo xipypriyHy onepadito. [[xepeno nepeknany 3]
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[o akTopCcbkoro cknagy Bxogutb EnioT Nengx, 4mMii nepcoHax y HOBOMY CE30Hi po-
6UTb KaMiHr-ayT sIk TPaHCCceKcyasibHa ocoba.

Person who prefers another gender than their birth gender and feels the need to
undergo physical alterations to the body to express this feeling, such as hormone
treatment and/or surgery. [2]
Gender identity, Transgender

The cast includes Elliot Page, whose character comes out as transsexual in the new
season. [26]

TPEHiHr 3 reHaepHUX NUTaHb

Mpouec popmyBaHHA NOIHOOPMOBAHOCTI Ta CNPOMOXHOCTI WOA0 reHOepPHMX Nn-
TaHb, WO NPU3BOAUTL OO OCOOUCTICHUX YM OPraHi3aLiniH1X 3MiH 334719 JOCArHEHHS
reHgepHoi pisHocTi. [xepeno nepeknagy 3]

KomnaHis 3anpoBaamna 060B’A3KOBi reHAepPHi TPEeHIHru s BCix CrniBpoOiTHULD i
CniBPOOITHMKIB 3 METOIO MiABULLIEHHS 06i3HAHOCTI MPO HECBIAOMI YyNepemKeHHs Ta
CNPUSIHHS BiNbLU IHKTIO3MBHI KybTYpi HA PO60YOMY MiCLj.

Process of developing awareness and capacity on gender issues, to bring about
personal or organisational change for gender equality. [2]
Gender awareness rising, Capacity building

The company implemented mandatory gender training for all employees to raise
awareness about unconscious biases and promote a more inclusive workplace culture.

y
YOMBCTBO HOBOHAPOAKEHUX AiB4YaT

YMuncHe BOMBCTBO HEMOBJIAT-AIBYATOK Y 3B’A3KY i3 HU3bKOI LHHICTIO HAPOOXKEHHS
AiByaT Ta HagaHHSaM NepeBarn HeMOBAATAM-X10M4YMKAM.

Lle TMn HapaHHS nepeBarv CMHaAM YacTo MPU3BOAMTL A0 HEXTYBAHHS OCHOBHUMU
rnpaBamu AiB4aTok, BKJIOYAo4M X 340POB S, XapyyBaHHS Ta OCBITY; Y KpanHixX BMnaa-
Kax MOXe NMpu3BecTn A0 BOMBCTBA HOBOHAPOXKEHMX AiBYATOK, 34iACHIOBAHOIO Ha-
BMUCHO ab0 Yepe3 HEXTYBaHHSA HUMW, HaNpuKiad, 4epe3 MOPIHHS roJI0A0M.
[Oxepeno nepeknaay 3]

Ypapnosi iHiuiatneu, Taki K iHOGOpMaLiMHO-NPOCBITHULBKI Ta OCBITHI Nporpamu, Ma-
I0Tb BaX/IMBe 3Ha4YeHHs A1 60poTbOM 3 YOMBCTBOM HOBOHAPOOXEHUX AiBvar,
OCKiflbKM BOHM CNPSAIMOBAaHIi Ha NOA40IaHHSA CYCNiNbHOI NpedepeHLLi Woao AiTen 4o-
NIOBIYOI CcTaTi.

Intentional killing of baby girls due to the preference for male babies and from the low
value associated with the birth of females.
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This type of preference for sons often results in the neglect of the basic rights of girls,
including their health, nutrition and education and, on a more extreme level, may lead
to female infanticide, which may occur deliberately or through forms of neglect, such
as starvation. [2]

Femicide, Son preference, Missing women

Government initiatives, such as community outreach and education programs, are
essential in combating female infanticide by addressing the societal preference for
male children.

Y)XXuBaHHSA HAPKOTUKIB

YXnBaHHA HAPKOTUKIB O3HAYAE XPOHIiYHe, WKignmBe abo Hebe3aneyHe BXUBAHHS Oyab-
SIKOI PEYOBMHU, LLIO NepebyBae nig, MiXkKHApPOAHMM KOHTPOSIEM, NM03a NiKyBasbHUMU Mo-
Ka3aHHSAMMW, Y 3aHAATO BENMKMX Ao3ax abo NpoTAromM HeBunpaBoaHO TPMBAIONO Yacy.
Mz XPOHIYHMM BXMBAHHSAM PO3YMIETLCS TpUBase, NOCTiliHe, YacTe, JoBroTpueane abo
iHTEHCMBHE BXMBAHHS PEYOBUHM NPOTArOM NEBHOMO Yacy, LU0 NPM3BOANTb 40 CEpio3-
HUX HEeraTuBHUX HACMiOKiB ang 340pos’s. LUkignnee BXMBaAHHSA — NATEPHU BXMBAHHS
NCUXOaKTMBHMX PEYOBWH, SiKi LUKOAATL GisnyHOMY abo NCUxiYHOMY 300POB’I0, 4acTo i3
CYNYTHIMW HEraTUBHUMM CoLjafibHUMM Hachiakamu. HebeaneyHe BXmnBaHHS — Lie naTep-
HW BXMBAHHSA, SIKi MalOTb 3arasibHOAEePXXaBHEe 3Ha4YEHHS [1J151 OXOPOHW 300PO0B’SA, HE3Ba-
>Xato4yu Ha BiCYTHICTb OyOb-AKMX PO3nagaiB y MOTOYHMX KOPUCTYBAYKM / KOPUCTYBaYA.

YXXuBaHHS HAPKOTUKIB MOXE MaTWy 3HAYHWUI BNAWB Ha 300POB’S, CTOCYHKM Ta 3a-
ranbHe 6narononyyys NoavHU, TOMY 3BEPHEHHS 3a OOMOMOrOI0 Ha PaHHii cTagii
BiAirpae BUpiLLanbHe 3HAYEHHS AJ19 TUX, XTO MaloTb 3a/IEXHICTb.

Drug use constitutes the chronic, harmful, or hazardous use of any substance under
international control outside therapeutic indications, in excessive dose levels, or over
an unjustified period of time. Chronic use refers to prolonged, continuous, frequent,
long-term or heavy use of a substance over a certain period of time, leading to
severe adverse health effects. Harmful use are defined as patterns of psychoactive
substance use that damage physical or mental health, with commonly adverse
social consequences. Hazardous use are patterns of use that are of public health
significance despite the absence of any current disorder in the individual user. [19]
Determinants of health

Drug use can have a significant impact on a person’s health, relationships, and over-
all well-being, so seeking help early is crucial if someone is struggling with addiction.

Ynepep)XeHHs

CTaBneHHs Ta No4YyTTS — NO3UTUBHI YN HEraTUBHI, YCBIAOMEHI YN HEYCBIOOM-
NeHi, — 9Ki NIoan MaloTb WOoA0 NI0AEN 3 iHWNX FPYM, WO MOXYTb FPYHTYBATMUCS Ha
ynepeokeHUX ysaBNeHHsX | 3anexaTu BiJ, Takmx YAHHUKIB, K CTaTb, paca, kKiac, 0Co-
OVCTICHI XapaKTEPUCTUKW YW iHLII YAHHUKN.
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Cknapaetbcsl 3 HECNPUATANBOro abo AMCKPUMIHALLINHOIO CTaBneHHS (a He Aiin) oo
0cCib pi3HMX KaTeropi.

KamnaHisa mae Ha MeTi po3BisTY ynepea)XeHHs npo Te, wo CHIA — ue xsopoba Bu-
KJIIOYHO FOMOCEKCYaNIbHOI CMifIbHOTU.

Attitudes and feelings — whether positive or negative and whether conscious or non-
conscious — that people have about members of other groups, which may be based
on preconceived ideas and influenced by elements such as gender, race, class,
personal characteristics or other factors.

Is made up of unfavorable or discriminatory attitudes (not actions) towards persons
of different categories. [2]

Stereotypes, Biases

The campaign aims to dispel the prejudice that AIDS is confined to the homosexual
community.

YnepeanxeHHs 3a 03HAKOIO cTaTi y 300pi AaHnx

3aHmxeHHs a0 BUKPUBNEHHS AeMorpadivyHnx, couiasibHX abo eKOHOMIYHMX Xapak-
TEPUCTUK, MOB’A3aHNX 3 OOHIEIO 3i CTaTeNn.

Jeski npuknagn reHoepHoi ynepea)eHocTi y 3ibpaHuX AaHuX: 3aHUXEHHSI eKOHO-
MiYHOI aKTUBHOCTI XIHOK; 3aHMXEHHS KiNbKOCTI AiByar, ixHix HapomkeHb abo cmep-
Tel; 3aHVXXEHHS KiNIbKOCTI BUMAaaKiB HACUNbCTBA LWOA0 XiHOK.

YnepeaXxeHicTb 3a 03HaKOIO cTaTi Npy 360pi AaHUX MOXE NPU3BECTUN A0 HETOY-
HUX pe3ynbTaTiB OOCIAKEHHS, OCKINIbKWN BiACYTHICTb a4eKBaTHOro NPeACTaBHULITBA
AK YOJIOBIKIB, TaK i X)XIHOK MOX€E CNOTBOPUTU PE3Y/LTaTyU | HE BpaxyBaTu BaXJIUBi FreH-
OepHi TeHaeHUii Ta noTpebu.

Underreporting or misreporting of demographic, social or economic characteristics
associated with one of the sexes.

Some examples of sexbiasindatacollected are: underreporting ofwomen’s economic
activity; undercounting of girls, their births or their deaths; or underreporting of
violence against women. [2]

Sex bias in data collection can lead to inaccurate research findings, as failing to
adequately represent both men and women may skew results and overlook important
gender-specific trends and needs.

YnoBHOBaXxeHa / YNOBHOBaXXEHUN 3 NpaB NoANHU
(omOyAncnepcoHa)

Ocoba, koTpa, K NpaBwIo, NPU3HAYaETLCS YPSA0M abo NapnamMeHToM i Mae 3Ha-
YHWI CTYNiHb HE3ANEXHOCTI Ta LUMPOKi MOBHOBAXEHHS NPEACTaBNATU iHTEPECU MPO-
MafcCbKOCTI LLIIXOM PO3CJliAyBaHHSA Ta PO3risay ckapr Ha HegobpoCcoBiCHe / HeHa-
nexHe ynpaefiHHa abo nopylleHHs npas noauHn. [Axepeno nepeknagy 3]
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Micna YucneHHnx HeBaanMx cnpod BUPILLIUTU NUTaHHA 3 Kadenpoo CBOro yHiBep-
CUTETY, CTYAEHT 3BEPHYBCS 40 YHIBEPCUTETCLKOI YNTOBHOBAXXE€HOI 3 NPaB JII0ANHU
3 MPOXaHHAM BUCTYNUTU NOCEPEOHULEID i LOMOITUCS CNPaBEAIMBOr0 BUPILLIEHHS
MOro akageMmiyHoi ckapri.

Person usually appointed by the government or by parliament, having a significant de-
gree of independence and is mandated with representing the interests of the public by
investigating and addressing complaints of maladministration or a violation of rights.
In many countries where the ombudsperson’s responsibility includes protecting human
rights, the ombudsperson is recognised as the National Human Rights Institution. [2]

After numerous unsuccessful attempts to resolve the issue with his university
department, the student contacted the university ombudsperson to mediate and
seek a fair outcome for his academic grievance.

YnpaesiHHS pu3nKkamm

Mpouec, y paMkax SIKOro BCi BiANOBIOHI OpraHn Bnagu ynpaensaoTb 6€3nekKoBnMm
puankamu, BU3Ha4eHMIN BigNOBIAHO OO Npoueaypu OuiHK1 pn3dunkis. Lii aii MoxyTb
OyTV CnpsIMOBaHi Ha NOTepNiNMX (Hanpuknag, nnaHyBaHHa 3axoniB 6e3neku), 3no-
BMWCHWKIB (Hanpuknaz, 3aCTOCyBaHHS MOBHOBaXEHb MOJiLIi Ang nepecnifyBaHHs 3a
MOPYLLEHHS, BUSIBAIEHHS Ta NOMNEPeoXEeHHS NPOTUNPABHOI NOBeAiHKM), aB0 MOXYTb
MaTtu KOMMNAeKCHNn xapakTtep. [xepeno nepeknany 3]

Komnanii, ki npuainaoTe 3HA4YHy yBary reHAepHi piBHOCTI, MOXYTb BUKOPUCTOBY-
BaTW CTpAaTErii ynpaeBaiHHA pU3uKaMm 419 BUSBEHHS Ta NOM’AKLLIEHHSA MOXJIMBUX
yrnepeaXeHb y NpoLecax HaliMaHHs Ta NPOCYBAHHS MO CyXOi.

The process by which all relevant authorities manage the safety risks identified in a
risk assessment.

These activities may be directed towards victims (e.g. safety planning), perpetrators (e.g.
using police powers to pursue, detect and disrupt offending behaviour) or in combination.
The scope and type of activities undertaken should be informed by risk assessment,
be implemented within a multi-agency framework, and monitored for effectiveness.
The aim of these activities is to try and reduce the threat posed by the perpetrator and
protect the victim from further violence and abuse. [2]

Companies with a strong focus on gender equality can use risk management strate-
gies to identify and mitigate potential biases in recruitment and promotion processes.

YnpoBag)kKeHHs reHOEepHoro nigxony B ctTatucTuui

[eHOepHi NUTaHHA Ta reHaepHi ynepenoXkeHHa cCuCTeMaTUYHO BPaxoBYOTbLCS Npu Nia-
roTOBL BCi€i 0iLiHOI CTAaTUCTUKN Ta Ha BCiX eTanax BUpoOHMLTBA AAaHWNX.

Y ubOMy NPOLEC BCi AaHi — §K Ti, WO CTOCYIOTLCS OKpemux ocib, Tak i Ti, wo 6eano-
cepenHbOo He MoB’A3aHi 3 HUMK, — 36MpaloTbCs, y3arabHIOTLCS Ta aHani3ylTbCs 3
ypaxyBaHHAM TOr0, L0 reHAEPHI YHHUKW NO-PiSHOMY BMIMBAIOTb HA XiHOK i HOJOBIKIB.

294



[MpakTukyloin BNpoBaAXXeHHs FreHAEepHOoro nigxoay B cTtaTucTuui, 4OCAIA-
HULbKE KOJIO MOXe 3a6e3ne4ynTy BpaxyBaHHS reHOePHUX BioMiIHHOCTEN, W0 npu-
3BeAe A0 6iNibll TOYHOrO Ta iHKIID3MBHOMO NPUAHATTS PillleHb HA OCHOBI AaHUX.

Gender issues and gender-based biases systematically taken into account in the
production of all official statistics and at all stages of data production.

In this process, all data — both those on individuals as well as those not directly related
to individuals — are collected, compiled and analysed in light of the consideration that
gender-based factors influence women and men differently. [2]

Gender bias, Gender statistics

By practicing gender mainstreaming in statistics, researchers can ensure that
gender differences are considered, leading to more accurate and inclusive data-
driven decision-making.

YcnagkyBaHHS

[MpaBo Ha OTPMMaHHS TOBApPIB Ta ManHa Yepes npaso Ha ycnaakyBaHHA Niciis CMepPTi
BlaCHULI / BnacHWKka ToBapie abo ManHa. TpaguuinHo npaea cnaglmHy CTOCYI0TbCS
nepegadi ToBapiB Ta MariHa Mixk 6iooriYHUMK YneHamu ciM’i. Y gesknx Kynbtypax
XiHKM HE MatoTb IOPUAWMYHOrO NpaBa Ha cnagumHy abo Ha piBHMI po3noain 3i cnaa-
KOEMUSIMN-4ONOBIKaMMU.

MpoTarom cToniTh 3aKOHW NPO ycnaaKyBaHHSA HaAaBaiv Nepesary 4YoJ0oBikaMm, Yac-
TO 3aNULLAKYM XIHOK 3 HE3HAYHUMW NpPaBaMu BIaCHOCTI abo B3arasi 6e3 HuX, Lo
3aKpinoBano eKOHOMIYHY HEPIBHICTb.

The right to receive goods and property through transfer entitlements upon the death
of the owner of goods or property. Traditionally, inheritance rights concern the trans-
fer of goods and property between biological family members. Women in some cul-
tures do not have the legal right to inheritance or to share equally with male heirs. [14]

For centuries, inheritance laws favored men, often leaving women with little or no
property rights, which perpetuated economic inequality.

YTUCK, NPUrHOGNIEeHHS

Cuctema naHyBaHHA Ta AMCKPUMIHALLi, B sIKill coLiasibHO CKOHCTPYMOBaHA «A0MiHY-
Io4a rpyna» BoJioflie Bnaaot, 6araTcTBOM i pecypcamm, CTBOPOOYKM Bpak ooCTyny,
MOXJIMBOCTEN, 6e3nekn, 3axX1LLEHOCTI Ta PecypciB A HEeAOMIHYIOUMX Fpyn Hace-
neHHsa. [Jo OoMiHylouMX rpyn HanexaTb, 3okpema, 6ini, retepocekcyarsbHi, aHrno-
MOBHI, 40JI0BiK1, 0COOM 3 BUCOKMM JOX0A0M i BACOKWM COLjiafibHMM CTaTycoM. YTuC-
K1 BigobpaxkatoTb MOTOYHI Ta iICTOPUYHI MPOLIECK, BKJTIOHAIOYN PacM3M, KOOHI3aLlito
Ta AMCKPMMIHALLIIO 32 O3HAKO0 CTaTi Ta CEKCyaslbHOrO PO3MaiTTd, a TakoX BiAMOBY B
HagaHHi MeanYyHUX NOC/yr Ha OCHOBI COLiaJ/IbHOro cTaTycy.

BiliHa, ronon, i npUrHoGaeHHs 3MyCUIv IOOEN Y PETiOHI MOKUHYTW CBOT AIOMIBKU.

295



Oppression is a system of supremacy and discrimination, where a socially constructed
‘dominant group’ holds power, wealth, and resources, creating a lack of access,
opportunity, safety, security, and resources for non-dominant populations. Dominant
groups include those who are White, heterosexual, English speaking, male, high
income and high social status, among others. Oppression reflects current and historical
processes, including racism, colonization and discrimination based on gender and
sexual diversity, as well as denial of health services based on social status. [18]

War, famine and oppression have forced people in the region to flee from their
homes. [23]

YTpumaHHS Big 4orocb
(y ubomMy BUNaaKy — Bif ceKcyasibHUX BigHOCHUH)

YHUKHEHHS ByOb-KNX CTaTeBUX 3B’ A3KIB.

Jlns KOrocb Le MOXE 03HAYaTU PILLEHHS YHUKATW fIMLLIE CEKCY 3 MPOHUKHEHHSM; ANS
iHLUMX — PiLLEHHS 3aMMaTuCa NnLle «30BHILWWHIM Cekcom». lNpmninHamm BigMOBU Big,
CTaTeBUX BiAHOCMH MOXYTb OYTM KOHTpaLUEenLis Ta 3anobiraHHsa BaritTHOCTi, 3aXUCT
Bifl, 3aXBOPIOBaHb, @ TAKOX PENirinHi nepekoOHaHH4.

3a BUHATKOM YTPUMAaHHS, JIaTEKCHI Npe3epBaTMBN € HaKpalyM 3axMCTOM Bif,
3MCLU, skntoyatoum repnec t1a CHIZ,.

Avoidance of sexual relations of any kind. For some, it may mean the decision to avoid
only penetrative sex; for others, it may mean only engaging in ‘outercourse’. Reasons
for abstinence could include contraception and prevention of pregnancy, disease, as
well as religious belief. [14]

Safe sex

Except for abstinence, latex condoms are the best protection against STDs,
including herpes and AIDS. [23]

deminizauia GigHoOCTI

Binblua nowmnpeHicTb Ta 3pocTaroya KinbkiCTb BUNaakie 6iaHOCTI cepep, XiHOK nopis-
HSIHO 3 YONOBiKamMM, BHACAIAOK CTPYKTYPHOI AMCKPUMIHALLi, Ska BNANBAE HA XUTTS
XIHOK i BigoBGpaxaeTbCs y HUXKUYMX 3apniaTtax, NeHcisx, MeHLWil KinbKoCTi nepeBar 1a
iHLUMX YNHHUKAX.

Huaka saBuLL, NOB’A3aHMX i3 BiQHICTIO, BNMBAE Ha YONOBIKIB i XXIHOK MO-Pi3HOMY, LLLO
npM3BOAUTb OO0 TOro, Wo BigHi XiHKK nepeBaxaloTb Haa BigHUMN YOIOBIKaMU, XiH-
KM CTpaxaaroTb Bif rocTpilwoi 6igHOCTI, HiX HYONOBIKM, Ta XiHo4a BigHICTb NposBNSE
BinbLU BUpPaXXeHy TEHOEHL,IO 00 3POCTaHHS, NepeBaXxHO Yepe3d 36iNbLLIEHHS KiNIbKOCTi
[OMOrocnoaapcTB, O4OJIOBaHUX XiHkaMu. Lieli Habip siBu1LLY, CTaB BiGOMUM SIK «peMi-
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Hi3auja 6igHocTi». Xoua igea demiHizauii 6igHOCTI iHO4i CTaBUTBLCSA Mif CYMHIB, BOHA
BKa3ye Ha HEOOXiOHICTb BU3HAHHSA TOro, Lo GigHICTb BNAMBAE Ha YOMOBIKIB i XIHOK
Mo-pPi3HOMY, i L0 reHaep — Takmi Xe YMHHUK, SK BiK, €THIYHI YAHHMKW | reorpadidyHe
pO3TallyBaHHA — KM BNINBAE HA BiAHICTb i 36inbLUYE BPA3NMBICTb XIHOK A0 HEi.

Mporpamu, cnpsAMoBaHi Ha 3MeHLLEeHHS deMiHisauii 6igHOCTI, Taki AK iHiLiaTUBM
3 MikpodiHaHCyBaHHS Ta NPOGECIMHOr0 HaBYaHHS O1s XiHOK, MPOAEMOHCTPYBaIn
3HAYHMI YCNiX Y PO3LUIMPEHHI MOXIMBOCTEN AOMOroCNo4apCcTB, OHOMOBAHUX XiH-
KaMu.

Increasing incidence and prevalence of poverty among women compared to men, as
aresult of structural discrimination that affects women’s lives and is reflected in lower
salaries, lower pensions, fewer benefits, etc.

A series of phenomena within poverty affect men and women differently, resulting
in poor women outnumbering poor men, women suffering more severe poverty
than men, and female poverty displaying a more marked tendency to increase,
largely because of the rise in the number of female-headed households. This set of
phenomena has come to be termed the ‘feminization of poverty’. Although the idea
of the feminization of poverty has been questioned, it has pointed out the need to
acknowledge that poverty affects men and women in different ways, and that gender
is a factor — just like age, ethnic factors and geographical location, among others —
which influences poverty and increases women’s vulnerability to it. [2, 4]

Snformal economy, Irregular and/or precarious employment, Maternity leave

Programs aimed at reducing the feminization of poverty, such as microfinance
initiatives and vocational training for women, have shown significant success in
empowering female-headed households.

demiHizauia mirpauir

TeHpeHUis [0 36inbLIEHHS YaCTKU XIHOK cepep, MiXXHapOOHUX TPYO0BUX MirpaHTokK/
MirpaHTiB.

3a oCTaHHiI Kinbka gecatunite GemiHizaisa TpyaoBoi Mirpauii Bigbynacsa 3 Tpbox
OCHOBHMX Npu4uH. Mo-nepuwe, nonut Ha pobo4y cuny, ocobarBo B HiNbl PO3-
BMHEHUX KpaiHax, Bce Oinblue cTae reHaepHo BMOIpKOBUM, Hagawun nepesary
po6oyMM MicusIM, KOTPI 3a3BMYali 3anoBHIOIOTL XiHKM. Hanpuknag, y cdepax no-
CNyr, OXOPOHU 340POB’S Ta po3Bar, 0cob6/NBO BHACNi[OK rnobanbHOT Kpusn B ra-
nysi nocnyr i3 gornagy. No-gpyre, aMiHa reHAepHUX BIAHOCUH B OKPEMUX KpaiHax
NOXOOXXEHHSI 03HAYaE, WO XiHKM HabyBaoTh GiNblue He3anexHoCTi, Wob npauto-
BaTW Ta MirpyBaTu y 6inbLUil KiNbKOCTi, NOPIBHAHO 3 MUHYAUM. O-TpeTe, 3pocTae
MirpaL,is XXiHOK a9 BUKOHaHHSA AOoMallHbOi po®0oTK, a TaKoX OpraHisoBaHa Mirpa-
uis onsa wnoby 1 Toprieni XiHkamMm B CeKC-iHoYyCTPIi.

[Oxepeno nepeknany 3]

Ockinbkun pemiHisauia Mmirpauii NpoLoBXY€E 3p0CTaTu, BKpai BaX/IMBO BPaxoByBa-
TW YHiKanbHI YAHHMKN BPa3NMBOCTI Ta BUKIINKWU, 3 SKUMW CTUKAIOTbCS MIFPaHTKM B
NPMAMAaKOYNX KpaiHax.
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Trend towards an increasing proportion of women amongst international migrant
workers.

The feminisation of labour migration has occurred over the last few decades for three
main reasons. First, the demand for labour, especially in more developed countries,
is becoming increasingly gender-selective in favour of jobs typically filled by women,
for example in services, healthcare, and entertainment, and especially as a result of
the global care crisis. Second, changing gender relations in some countries of origin
mean that women have more independence to work and migrate in greater numbers
than was previously the case. Third, there has been a growth in the migration of
women for domestic work, as well as in organised migration for marriage and the
trafficking of women into the sex industry. [2]

Migrant woman, Global care chains

As the feminisation of migration continues torise, it’s crucial to address the unique
vulnerabilities and challenges faced by migrant women in host countries.

demiHiam(m)

MoniTyHa NO3uLiS Ta NPUXUIABHICTL iAei 3MiHM MOAITUYHOrO CTaHOBULLA XIHOK Ta cnpn-
SIHHS FeHOEPHIl PiIBHOCTI, 3aCHOBAHI Ha Te3i NPO Te, WO XiHKN 3HAX0AaTbLCS B Nianopsag-
KOBaHOMY CTaHOBMLLj Yepe3 CBOE reHAEePU30BaHe TiNlo, TOOTO Yepes CBOIO CTaThb.

Yci koHuenuii pemMiHi3MiB NoroaXxyoTbCs, L0 XiHkM nepebyBaloTb y NianopsakoBa-
HOMY CTaHOBWLLj LWOAO 40J0BIKiB. OKpiM TPbOX XBUIIb HGEMIHI3MY Ta NOCTHEMIHI3MY,
€ [eKinbka QEeMIHICTCbKMX Teuilh Ta HanNpPsMKIiB, Hanpuknag, MapKCUCTCbKN Gpemi-
Hi3M, nibepanbHUin GemiHi3Mm, KibeppemiHiam, necbincbknii GemMiHi3M, pagrKanbHUN
demiHi3M, pemiHiaMm Ta ncmxoaHania Towo. CyyacHi pemiHiamn coKycoBaHi Ha ne-
peoLiHUi Ta pekoHuenTyasi3auii XiHoK, iX no3uliii Ta ponein, abo Ha OEeKOHCTPYKLi
NMPUXOBaHMX GOPM reHAEPHOT ANCKPUMIHALLT Ta BUKITIOYEHHS.

[Mepeknan 6a3yeTbcs Ha 3]

demiHi3mM nepLuoi xBuni, Aknin 6epe cBii noyatok y 19 ctonitTi, 6yB NoB’a3aHnin 3
BMOOPYMM MPABOM 151 XIHOK.

Political stance and commitment to change the political position of women and
promote gender equality, based on the thesis that women are subjugated because of
their gendered body, i.e. sex.

All feminisms agree that women are in the subordinated position in relation to men.
Besides three waves of feminism and post-feminism, there are several feminist
currents and orientations, e.g. Marxist feminists, liberal feminists, cyber feminists,
lesbian feminists, radical feminism, feminism & psychoanalysis, etc.
Contemporaryfeminisms’ mainfocusis either are-evaluation and reconceptualisation
of women, their positions and roles, or a deconstruction of covert forms of gender
discrimination and exclusion. [2]

Gender equality, Women’s studies

First-wave feminism, which dates back to the 19th century, was concerned with
women’s suffrage. [26]
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demiHicTUYHI pocnipxeHHs (cTyair)

JlocnigXXeHHsi, OCHOBHOIO METOI0 SIKMX € HAayKOBE BMBYEHHSI CTAHOBULLA, POJiEN Ta
BapiaHTiB MOX/IMBOCTEN XIHOK i AiB4aT y CYCNiNbCTBAX Ta Ky/bTypax.

MoyaTKoBOO TOYKOIO PEMIHICTUHHUX CTYAiA ByNn apryMeHTU Npo MPUrHIYeHHS Xi-
HOK, LLIO NPOCiaKOBYBaNOCh Y BCiX Chepax Ta Ha BCiX PiBHSIX CYCMiSIbHOrO 1 npueat-
HOIO XUTTS, & TaKOX YCBIJAOM/IEHHS HEBUOVMOCTI XiHOK B iCTOpIi Ta KynbTypi. Demi-
HICTWYHI CTyAji NOTPebyoTh MixXrany3eBoro niaxony, OCKiflbkv BOHWU OXOMJIOThL YCi
cdepm 3HaHb Ta NOEOHYIOTb TEOPETUYHI 1 METOAONONYHI 2CMEKTU Y BUBYEHHI MEeH-
LEepHNX 9BULL, a TOMY AyXe 4acTO MaloTb HE NINLLE aKaaeMidyHUI, ane n NoNITUYHNA
xapakTtep. [dxepeno nepeknaany 3]

BkntoyeHHs1 peMiHiCTUYHNX CTYAiN 00 YHIBEPCUTETChbKMX nporpam 36aravye no-
rSan CTYOEeHTCTBA Ha FeHOEPHY AMHAMIKY, 320X04YI04N KPUTUYHE MUCTIEHHS LLOAO
TpaLuUINHUX BNagHUX CTPYKTYP.

Studies that aim mainly to provide a scholarly understanding of women’s and girl’s
situations, roles and options in societies and cultures.

The starting point of feminist studies was the argumentation about the oppression of
women, which was perceived in all areas and at all levels of public and private life, as
well as the awareness of their invisibility in history and culture. Feminist studies require
a multi-sectoral approach in that they cover all areas of knowledge and combine
theoretical and methodological aspects in their research on gendered phenomena,
and therefore very often have not only an academic but also a political character. [2]

Gender equality, Women’s studies

Incorporating feminist studies into university curricula enriches students’
perspectives on gender dynamics, encouraging critical thinking about traditional
power structures.

demiHHOCTI

Pi3Hi yaBneHHs npo Te, Wo o3Ha4ae 6yTu XiHKO (BKJIIOYHO 3 MOAENSAMM NOBELiHKN),
NnoB’si3aHi 3 iIMOBIPHUM MicLeM XiHKM B 3a@aHOMY Habopi reHaepHUX ponen Ta Bif-
HOCWH.

Bknioyae ckenTuyHe CTaBJIEHHSA WOA0 LiHHOCTEN Ta HOPM, KOTPI TPaAULINHO 3acTo-
COBYIOTbCS A0 MOBELIHKN XIHOK Y NEBHOMY CYCNi/IbCTBI, BU3HAYEHHA Ta BUPILLEH-
HS MUTaHb, NOB’A3AHNX i3 NIANOPSAKYBAHMM MOMIOXEHHSAM XIHOK i AiBYaT, a TakoX
MOB’sA3aHi 3 HUMWN ONCKPUMIHALLIAHI reHAEePHI CTePeoTUNM, WO NigTPUMYIOTb FreHaep-
HY HepiBHiCcTb. [Mepeknan 6a3yeTbcs Ha 3]

BaTtbky NOBUHHI 6YTV 06EPEXHUMYN 3 MOHATTSAMWU MACKYJiHHOCTI 1 ¢peMiHHOCTI, sKi
BOHM NepenalnTb CBOIM AITAM.

Different notions of what it means to be awoman, including patterns of conduct linked
to awomen’s assumed place in a given set of gender roles and relations.

It involves questioning the values and norms that traditionally apply to women’s
behaviour in a given society, identifying and addressing issues connected to women’s
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and girls’ subordination as well as related discriminatory gender stereotypes that
sustain gender inequality. [2]
Gender stereotypes, Gender roles, Feminine

Parents should be careful about the notions of masculinity and femininity they
convey to their children. [23]

demiung (BOMBCTBO XIHOK)

3aranbHe BU3HAYEHHS:

BOMBCTBO XIiHOK Ta AiBYaT Yepes iXHI0 CTaTb, WO MoXe HabyBaTy Taknx GopmMm, sK:

1) yGMBCTBO XiHKWN BHACNiA0K HACKIbCTBA 3 BOKY iIHTUMHOIO NapTHEpPA;

2) KaTyBaHHS Ta BOMBCTBO XIiHOK Ha I'PYHTI Mi3OriHii;

3) ybuBCTBA XIHOK i AiBYAT B iM’A Tak 3BAHOI «4ECTi»;

4) uinecnpsiMoBaHe BOVMBCTBO XiHOK i iiB4AT B yMOBax 36pOMHOIro KOHMIKTY;

5) ybuBcTBa XiHOK Yepes nocar;

6) yOMBCTBO XiHOK i AiB4aT 4Yepes ix cekcyasibHy OpieHTaLjilo Ta reHaepHy iAeHTnY-
HICTb;

7) yBrBCTBO abOPUreHHMX Ta KOPIHHMX XIHOK i AiBYaT Yepes iXHIo cTaThb;

8) iHbaHTUUMA aiBYaT Ta reHaepPHO 3yMOBJIEHE CENEKTVBHE BOMBCTBO M0y YEPE3 CTaTb;
9) cmepTb, NOB’A3aHa 3 KaniuTBOM CTaTEBMX OPraHiBg;

10) 3BMHYBAYEHHS Y BilbOMCTBI;

11) iHWi demiuman, NoB’a3aHi 3 AiANbHICTIO 6aHA, OPraHi30BaHOK 3JI0UYMHHICTIO,
POS3MOBCIOAXEHHSM HAPKOTUKIB | CTPiNeLbKoi 36poi, TOpriBieto NoabMu.
CTaTUCTMYHE BU3HAYEHHS:

YOMBCTBO XIiHKN iHTUMHUM MapTHEPOM Ta CMePTb XiHKM BHACNiAOK LIKIANMBOI ons
KIHOK NPaKTUKU.

MNig iIH-TUMHMM NaPTHEPOM PO3YMIilOTb KONINLLHE b0 HUHILLHE NOAPYXCKS abo LMBINb-
HOro NapTHepa, i HE3aNeXHO Bif, TOro, YM NPOXMBAE ab0 NPOXMBAB NAPTHEP Pa30M
i3 noTepninoto paHiwe. [Mepeknag 6a3yeTbcs Ha 3]

MpoxunBaHHS B paioHax 3 NiaBMLLEHUM PiBHEM BigHOCTI, ETHIYHOIO HEOAHOPIOHICTIO
Ta SHMXEHOIO KONEKTUBHOIO EPEKTUBHICTIO (COLLiafIbHOO 3rypTOBaHICTIO MiX cycifa-
MW) NOB’A3aHe 3 MiABULLLEHUM piBHEM peMiumay B Ll MiCLLEBOCTI.

Killing of women and girls because of their gender, which can take the form of, inter
alia:

the murder of women as a result of intimate partner violence;

the torture and misogynist slaying of women;

killing of women and girls in the name of “honour”;

targeted killing of women and girls in the context of armed conflict;
dowry-related killings of women;

killing of women and girls because of their sexual orientation and gender identity;
the killing of aboriginal and indigenous women and girls because of their gender;
female infanticide and gender-based sex selection foeticide;

genital mutilation related deaths;

accusations of witchcraft;
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and other femicides connected with gangs, organized crime, drug dealers, human
trafficking and the proliferation of small arms.

Statistical definition:

The killing of a woman by an intimate partner and the death of a woman as a result
of a practice that is harmful to women. Intimate partner is understood as a former or
current spouse or partner, whether or not the perpetrator shares or has shared the
same residence with the victim. [2]

Violence against women, Crimes committed in the name of so-called honour

Living in neighborhoods with increased poverty, ethnic heterogeneity and decreased
collective efficacy (social cohesion among neighbors) are all found to be linked to
increased femicide rates in that area. [23]

diznyHe HacunbCcTBO

Bbyab-gka gis, Wo cnpuynHae ¢isnyHy WKoQy B pes3ynbraTi HE3aKOHHOro 3aCTOCY-
BaHHSA disnyHOi cnnn. PisnyHe HaCUNbLCTBO MOXE MaTu (POPMY, Cepep, iHLIOro, TAX-
KMX Ta Nerkux TiIeCHUX YLWKOOXKeHb, No36aBneHHs cBo6oan Ta BOMBCTBA.

HoBe 3akOHO4ABCTBO CAPSIMOBAHE Ha MOCUJIEHHS MOKapaHHs 3a Ppi3u4yHe Hacuib-
CTBO Ha POB0OYOMY MiCLyi.

Any act which causes physical harm as a result of unlawful physical force. Physical
violence can take the form of, among others, serious and minor assault, deprivation
of liberty and manslaughter. [2]

The new legislation aimsto create harsher penalties for physical violence in the workplace.

1}

LleHTp Ang nocTpaxpanux Big, 3reanTyBaHHSA

MigTpnMmka NnocTpaxaanunx Bif CEKCyanbHOr0 HACUAbCTBA MOXE HadaBaTMUCA B KpU-
30BUMX LEHTpax Afis nocTpaxaanux Big, 3reantyBaHb abo B LLEHTpax A0MoMoru no-
CTpaXAannMm Bif, cekcyanbHOro HacunbcTtea. Kpnsosi LeHTPU s NoCTpaxaanmx
BifL 3rBaNTyBaHb 3a3BKYali NPOMOHYIOTb OBrOCTPOKOBY AOMNOMOrY, Taky K iHOMBI-
LyanbHe KOHCYNIBTYBAHHS, rpynu NiATPUMKM Ta 3B’A30K 3 iHWMMU cnyx6amu. BoHun
TakoX NiATPUMYIOTb NOCTPaxXganux nig 4ac cyqoBmxX PO3rnsais, Hagalym agBokaLiio
XiHKa-ONa-XiHKN Ta iHWY NpakTUyHy gonomory. LleHTpu gonomorn noctpaxganmm
BiZ, CEKCYaNlbHOr0 HACUNbCTBA MOXYTb CMeLianidyBaTMCs Ha HEBIOKNAAHIN MeaNYHIn
[,0NOMO3i, BUCOKOSIKICHIM CyLOBO-MeANYHI NPaKTULL Ta KPM30BOMY BTPYHaHHI.

Ypsin oronocue Npo 36iibLUEeHHS GiHaHCYBaHHS KPM30BUX LLeHTPIB A NOCTPaX-
Aanux Bif, 3reanTtyBaHb, W06 326e3ne4mT BCiM NOCTPaxaaamm AOCTyn A0 HEOO-
XigHMX NOCAYr NiATPUMKMN.

Support for victims of sexual violence may take the form of a rape crisis centre or
a sexual violence referral centre. Rape crisis centres typically offer long-term help
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such as face-to-face counselling, support groups and contact with other services.
They also support victims during court proceedings by providing woman-to-woman
advocacy and other practical help. Sexual violence referral centres may specialise
in immediate medical care, high quality forensic practice and crisis intervention. [2]

The government announced increased funding for rape crisis centres to ensure all
victims have access to essential support services.

LLini ctanoro po3sutky (LLCP)

Nig, kepiBHnuTBOoM OpraHizauii O6’egHaHnX Hauii mixxHapogHe cniBTOBapUCTBO Y
2015 pouj norogmno 17 Llinei ctanoro po3sutky (LLCP), siki 6yayTb AOCArHYTI Npo-
TArOM HaCTynHUX 15 pokiB.

MoTpebu Ta NnpaBa XiHOK i AiByaT BigobpakeHi B Llini 5 «feHaepHa piBHICTb Ta po3Lwum-
PEHHS NPaB i MOXJ/IMBOCTEN XIHOK» Ta HACKPI3HO MPOHU3YIOTh YBECh [MopaaoK AeH-
HWIA y cdepi cTanoro po3suTky Ao 2030 poky.

IHWi uini Ta ingmukaTopwn LICP, aki neperykytoTbCa 3 reHAepHoo pob0oTolo, Taki:

Linb 3: MiuHe 300poB’a Ta 6Graronofyyys — 3HMXEHHS MaTepPUHCbKOT CMEPTHOCTI,
NPUANHEHHS CMEPTHOCTI HOBOHAPOMKEHNX Ta AiTel BIkOM A0 5 pokiB, ki MOXHA
3anobirtn, 3abeaneyveHHs 4OCTyny A0 NOCAyr y cdepi cekcyanbHOro T1a penpoayk-
TUBHOIO 300POB’, a Takox noaonaHHsa BIJ1/CHIQy Ta iHwmnx xBopo06.

Llinb 4: fAkicHa ocBiTa — yHiBepcanidyBatu gOCTyn A0 SKICHOI OCBITW, Bif OOLWKINbHOI
00 BULOI, 3 0COBNMBUM MaHOATOM Ha YCYHEHHS! coujanibHOi HepPIiBHOCTI, WO niapu-
Ba€e JOCTYN 0 OCBITHIX MOXIMBOCTEN. YCYHYTUN reHOEPHY HEPIBHICTb HA BCiX PiBHSAX
Ta 3a6e3ne4nTn reHAepHy YyTIMBICTb HaBYaNbHUX 3aknafiB o CTBOPEHHS edek-
TUBHOIO HaBYaNbLHOro cepenoBuLLa. Y pesontouii 70/138 leHepanbHoi Acambnei 3a-
3HA4Ya€eTbCH, WO piBHE NPaBO AiB4aT Ha AKICHY OCBITY € LEeHTPalibHUM EJIEMEHTOM
NOPSAKY AEHHOrO CTanoro PO3BUTKY.

Llinb 6: YucTa BoAa Ta caHiTapis — 6e3nocepenHbo 3aK/IMKae 3BEPHYTU yBary Ha no-
Tpebu XiHOK i AiByarT.

Llini ctanoro po3sutky OOH (LLICP) BM3HalOTh, L0 OOCATHEHHS reHAepHOi PiBHO-
CTi Ma€ BaXJINBE 3HAYEHHS 715 NPOrpecy B yCix chpepax pO3BUTKY.

Spearheaded by the United Nations, the international community agreed in 2015 on
17 Sustainable Development Goals to pursue over the next 15 years.

The needs and rights of women and girls are encapsulated in Goal 5: Gender Equality
and Women’s Empowerment and cut across the 2030 Agenda for Sustainable
Development.

Other SDG targets and indicators that resonate with gender work are:

Goal 3: Good Health and Well-being — reduce maternal mortality, end preventable
deaths of newborns and children under 5, ensure access to sexual and reproductive
health and end HIV and AIDS and other diseases.

Goal 4: Quality Education — universalize access to quality education, from pre-primary
to tertiary levels, with a specific mandate to redress social inequalities undermining
access to educational opportunities. Eliminate gender disparities at all levels and
making sure education facilities are gender-sensitive to create effective learning
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environments. General Assembly resolution 70/138 noted that the equal right of girls
to quality education is central to the sustainable development agenda.

Goal 6: Clean Water and Sanitation — specifically calls for paying attention to the
needs of women and girls. [9]

The UN’s Sustainable Development Goals (SDGs) recognize that achieving
gender equality is essential for progress across all areas of development.

I.I
YUHHUKMU | YMOBU PU3UKY

YNHHUKM Ta YMOBM PM3UKY 3MEHLLYIOTb LLIAHCK Ha MilHe 340P0B’S, 36iNbLUyo4YM pur-
31K, TAXKICTb | TPVMBaNICTb 3aXBOPIOBAHHSA, TpaBMu abo nepegyacHoi cmepTi. Lie mo-
XyTb OyTU iHOVBIAYyaNbHI 0COBMBOCTI Ta NOBEIHKA, a TAKOX eKOJorivHi Ta coujanbHi
YNHHUKW, SKi NigBULLYIOTb MMOBIPHICTb MaTK NOraHe 340poB’sa. 30CepenXeHHS yBarm
Ha YMHHMKax Ta yMOBax pM3uky Bignoeigae nigxondy, Wwo 6a3yeTbcs Ha AediumnTi; Ha
[00aTOK 10 3MEHLLUEHHS PU3KKY HEOOXiAHO NPUAINATY yBary 3aXMCHUM YAHHUKAM.

Y rpomagi 3 BUCOKMM piBHEM OiOHOCTI Ta OOMEXEHMM OOCTYNOM [0 OXOPOHU
30,0pOB’S TaKi YUHHUKM | YMOBU PU3NKY CTBOPIOIOTb CMPUATANBE CEPEOOBMLLE ANK
PO3BUTKY XBOPOO, AKMM MOXHa 6yno 6 3anobirtu, i aki HeNPONOpLiAHO YacTo Bpa-
XKaKTb XIHOK.

Risk factors and conditions decrease the chances of good health by increasing
the risk, severity and duration of disease, injury or premature death. They may be
individual characteristics and behaviours as well as environmental and social factors
thatincrease the chance of having poor health. Focusing onrisk factors and conditions
aligns with a deficit-based approach; attention to protective factors is necessary in
addition to reducing risk. [18]

In a community with high poverty rates and limited access to healthcare, these
risk factors and conditions create a breeding ground for preventable diseases
disproportionately affecting women.

Yonosiui pocnipaxeHHs (cTyair)

JocnigxeHHs, Wwo 3’aBunmcs 3aBasikm HOMOBIYMM pyxaMm Ta ChifbHil i3 pemiHicTkammn
MeTi YTBOPUTN NapPTHEPCTBO B paMKax NopsiAKY AEHHOro reHaepHoi piBHoCTi 1970-x
POKIB Ta KMHYTU BUKJINK 3arafbHONPUAHATUM YSIBJIEHHSIM MPO MACKYNiHHICTbL Ta ¢de-
MIHHICTb.

MpoTe peMiHICTUYHI 1 YONOBIYI CTYAji HE 3aBXAWM NOAINAKOTb CNifbHI NiAXoAnM A0 BU-
BYEHHS Npo6s1eM PiBHOCTI Yepe3 NOCTINHI PU3NKU NOMMIMHAHHSA Ta BUKPUBIEHOI O BU-
KOPUCTaHHS PEMIHICTUYHUX 3HAHb.

Y 1990-x pokax OHOB/IEHA rereMoHHa MackyniHHICTb 6yna iHTerpoBaHa y 40noBivi
CTyAii, i cboroaHi ix enictemionoriyHe NiArpyHTs NULWAETLCA aMbiBaneHTHUM, Lo
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BKa3Yy€E Ha NepeTBOPEHHS «MaCKyIHHOCTEN» Ta ANCTaHLLilOBaHHS BiL OCTaHHIX Y KBip-
ctynisax. [Ixepeno nepeknagy 3]

3pOCTaHHS MonysIIPHOCTI YONOBIYMX CTYAIN BinoOpaXae NOCUNEHHS CYCMiIbHOrO
iHTEpPECY 00 PO3YMiHHSA Ta AEKOHCTPYKL|i TPAAULINHOT MACKYNiHHOCTI.

Studies grounded in men’s movements and the common goal, shared with feminists,
of creating a partnership in the gender framework of the 1970s and challenging
accepted notions of masculinity and femininity.

Yet feministand men’s studies did not always share common epistemological concerns,
as there was a constant possibility of co-optation and misuse of feminist knowledge. In
the 1990s the renewed hegemonic masculinity was integrated into men’s studies, and
today the epistemic background is still not without ambivalence, which is a sign of the
transition of ‘masculinities’, and also a distancing from the latter in queer studies. [2]

The rise of men’s studies reflects a growing societal interest in understanding and
deconstructing traditional masculinity.

LUkipnuei npakTukn

Criliki npakTnku Ta NoBeajiHKa, WO I'PYHTYIOTLCS Ha OUCKPMMIiHaLLi 3a 03Hakolo cTa-
Ti, reHaepy, BiKy, iIHLLINX 03HAK, @ TAKOX MHOXMHHUX Ta/ab0 iHTepceKuiiHnx popmax
OMCKPUMIHALi, WO YacTo BK/OYAOTb HACUIBLCTBO Ta 3anofisHHA ¢i3nyHoi Ta/abo
MCUXONOTIYHOT LUKOAM YN CTPaKAaHb.

LLikoaa, siKy ui npakTUkK 3aBAatoTb NOCTPaXaannuMm Big, ANCKpUMiHauii, He obmex-
YETbCSA NNLLIE HEraTUBHUMU DISUYHUMM Ta MCUXONOTIHHUMM Hacnigkamu, a 4acTto
Ma€ 3a MeTy 41 NPU3BOAUTL 0 CTBOPEHHSA NEePenoH A9 BU3HAHHS, peanisauii Ta
KOPWUCTYBaHHA nNpaBaMu N0AMHN i OCHOBHUMK cBOBOAaMM ONs XiHOK Ta aiten. Lli
MPaKTMKM TaKOX HEFATUMBHO BNAMBAIOTb Ha iX MAHICTb, Qi3NYHY, NCUXOCOoLianbHy Ta
MOpasbHY LifiCHICTb | PO3BUTOK, Y4aCTb, 340P0B’S, OCBITHI, EKOHOMIYHWIA Ta CO-
LianbHW cTaTycC.

LLIKionnBoo BBaXAETbCS NpPakTuKa, ska BignoBigae TakumM KpUTepisim:

a) NPM3BOAUTb A0 NPUHMXEHHS raHOCTi Ta/abo YecTi 0cobum Ta NOPYLLEHHS NpaB Jto-
OWHW | OCHOBHUX cBObOO.;

0) NopoaXye ONCKPUMIHALLO XIHOK Y/ AiTelN i CNPUYMHSE HEeraTUBHI HacnigkM ana
HUX, BKJIlOYalo4M i3nyHy, NCMXOJNIOriYHY, eKOHOMIYHY Ta colianbHy LKoay Ta/abo
HACWUJIbCTBO, OOMEXEHHS! X CMPOMOXHOCTI 6paTi MOBHOLHHY Y4acCTb Y XUTTEDIANb-
HOCTI CcycninbCcTBa, Y1 po3BMBaTHN abo JOCAraTU CBOIrO MOBHOMO NMoTeHLiany;

B) NIATPUMYETbLCS coLiafbHMMM HOPMaMW LLLOAO AOMiHYBaHHS HOJOBIKIB i HEPIBHOCTI
XIHOK | OiTen, Wo BUNAMBAIOTb i3 TakmMxX O3HaK, ik CTaTb, reH4ep, BiK Ta iHLWi iHTep-
CEKLUHI YAHHUKW;

r) HaB’A3YETbLCS XiHKAaM Ta AiTAM CiM’El0, YNeHamMm rpomMagu 4y 3arajom CycCnifib-
CTBOM, HE3aJIEXHO Bifl, TOro, 4n NocTpaxaana ocoba Hagae i Y 3aaTtHa HaaaTu NMoBHY,
BiNIbHY Ta ycBigomneHy 3roay. [Mepeknas 6a3yeTbcs Ha 3]
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LUKianuBi NpakTUKK, Taki K KaniuTBO XIHOYMX reHiTanii Ta gutadi winobu, Npoao-
BXYIOTb BNAVMBATU HA MifIbMOHU AiBYaT y BCbOMY CBITi.

Persistent practices and behaviours that are grounded on discrimination on the basis
of sex, gender, age and other grounds as well as multiple and/or intersecting forms
of discrimination that often involve violence and cause physical and/or psychological
harm or suffering.

The harm that these practices cause to the victims surpass the immediate physical and
mental consequences and often has the purpose or effect of impairing the recogni-
tion, enjoyment and exercise of the human rights and fundamental freedoms of women
and children. There is also a negative impact on their dignity, physical, psychosocial
and moral integrity and development, participation, health, educational, economic and
social status. To be regarded as harmful, practices should meet the following criteria:
They constitute a denial of the dignity and/or integrity of the individual and a violation
of human rights and fundamental freedoms enshrined in the two Conventions;

They constitute discrimination against women or children and are harmful insofar
as they result in negative consequences for them as individuals or groups, including
physical, psychological, economic and social harm and/or violence and limitations
on their capacity to participate fully in society or develop and reach their full potential;
They are traditional, re-emerging or emerging practices that are prescribed and/
or kept in place by social norms that perpetuate male dominance and inequality of
women and children, based on sex, gender, age and other intersecting factors;

They are imposed on women and children by family, community members, or society
at large, regardless of whether the victim provides, or is able to provide, full, free and
informed consent. [2]

Harmful practices such as female genital mutilation and child marriage continue to
affect millions of girls worldwide.

LLUkignuei ctrepeotnm

leHaepHi cTepeoTmnn, KOTPi 0OMEXYIOTb PO3BUHEHHS 3AiIGHOCTEN XIHOK, IXHIi MOXIN-
BOCTI OyayBaTu NpodeciiiHy Kap’epy Ym NpUMMaTy piLleHHS NPO BAACHI XXUTTEBI NaaHu.
LLIkionuBi cTepeoTunu MOXyTb OYTU K HEraTUBHUMMW (HaNpuKnag, XiHK1 — HepaL,io-
HaJibHi), Tak i Ha N03ip AO0BPO3NYNNBMMU (HaNPUKaa, XiHKM — 6epervHi, BOHM Kpalle
BUXOBYIOTb Aiten). [[xepeno nepeknagy 3]

LLkianuBi ctepeoTunm LLOA0 FreHAEPHNX POei MOXYTb 0OMEXYBaTV MOXJINBOCTI
Noaen Ta 3akpinaBaTy HEPIBHICTb.

Gender stereotype that limits women’s gaining of personal abilities, pursuing their
professional careers and making choices about their lives and life plans.

Harmful stereotypes can be both hostile and negative (e.g. women are irrational) or
seemingly benign (e.g. women are nurturing). [2]

Harmful stereotypes about gender roles can limit individuals’ opportunities and
perpetuate inequality.
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LLinoGHa mirpauia

Mirpauis 41 nepemillleHHs1 B Mexax KpaiHu abo 3a KOPAOH Yy 3B’A3KY i3 YKNaAeHHSM
wnooby.

TeHaeHLUis, aka cTana 6inbll nowmpeHoto 3 rnodanisaujieto, NigBuLLEHHAM MOOiNb-
HOCTI Ta BEJIMKOIO KiJIbKiCTIO TPYAOBUX MIFPAHTOK / MIFrPaHTIB Yy NPMAMaloymnx KpaiHax.
Mirpauis poavH BkJlo4ae WOGHY Mirpawilo Apyroro Ta HaCTYMHUX MOKOAiHb, SKi
NPVBO35Tb NaPTHEPOK/-iB 3 BATLKIBLLMHM [0 NPUIAMaKoY0i KpaiHW1, MiXXHapOaHi LUto-
OV rpOMagsHOK / rPOMaAsH 41 HErPOMAASHOK / HErpOMaasH, L0 BUHUKAKOTb BHA-
cnipok Typuamy, 3000yTTS OCBITU, BeAeHHNA BisHecy 4n npodeciiHoi AisnbHOCTI, i
3PELUTO NEPEMILLEHHS LiTNX CIMEN.

BuainsitoTe okpemi rpynu npobaeMHmxX NuTaHb Woao uiei dopmMu Mirpauii, 3okpema,
HEPIBHICTb Cepen HaCceneHHs BCEPEANHI KpaiHM Ta Pi3HUI piBEHb PO3BUTKY CaMmnX
KpaiH; NepeBaxaHHs XIiHOK cepep, 0Cib, L0 3MiHIOIOTb KpaiHy BHACiA0K OOPYXEHHS;
€KOHOMIYHa Ta couianbHa MOBINBHICTb; BNALLTOBaHI WOU Ta 3pocTatoya KinbKicTb
HapeyeHux 3a JIMCTYBAHHAM B IHTEPHETI YuM MOLUTOIO; iIMMIrpauinHa nNonitTnka, iHte-
rpauisi Ta igeHTMYHICTb, @ TaKOX NOsiBa HOBUX FPOMaASAHOK / rPOMaAsH y KpaiHax, Wwo
NPUIAMaIOTb MIFPaAHTOK / MirpaHTiB.

LLINOOHI MirpaHTKM pn3nkyoTb 3a3HaTu 0COONMBUX GOPM FreHAEPHO 3YMOBJIEHOIO
HacunbCTBa (NcuxonoriyHe abo @i3nyHe HACUNBLCTBO B CiM’i, NpMMycoBUiA WG,
eKkcrnnyaTaujis Ha goMallHix poboTax Towo), Ta 34e6inbworo MatoTb 06MeXeHi MoXx-
JINBOCTI WOA0 3axXMCTy 1 nigTpumMku. [Mepeknan 4yacTkoBo 6a3yeTbes Ha 3]

Jeski BMnagky wnoOHOT Mirpauii NoB’s3aHi 3 MaHinynsuisMn i HaBiTb HaCUNb-
CTBOM.

Migration within countries or across borders due to marriage.

A trend that has become more common with globalisation, increased mobility and
large numbers of labour migrants in host societies. Family-linked migration includes
marriage migration of second and subsequent generations who bring partners from
their homeland into the host country, international marriages of citizens and non-
citizens arising from tourism, education, business and professional activities, and
finally the movement of entire families.

There are different strands of issues within this form of migration, ranging from
uneven levels of development inside and among countries; the predominance of
women marriage migrants; economic and social mobility; arranged marriages and the
increasing number of Internet and mail-order brides; immigration policies, integration
and identity; and the emergence of new citizens in migrant-receiving countries.
Marriage migrants who are women are at high risk of being subjected to specific forms
of gender violence (psychological or physical domestic violence, forced marriage,
domestic work exploitation, etc.), and may have limited access to protection and
support services. [2]

Feminization of migration

Some cases of marriage migration involve manipulation and even abuse.
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SKicTb OXOPOHU 300POB’S

AKiCTb MEONYHUX MOCAYr Y KOHTEKCTI AETEPMIHAHT 340POB’A BK/IIOYAE €NIEMEHTU
MPUIRHATHOCTI, PIBHOCTI, 6e3nekn Ta epeKTUBHOCTI HaJaHHSA MeanYHOi JONOMOrH.
Lle Bkto4ae HagaHHS MeaMyYHUX MOCAYT, siKi @) BPaxoBYOTh YNoA006aHHA Ta NparHeH-
HSl OKPEMMX KOPUCTYBAYOK / KOPUCTYBAYIB MOCSYT Ta KYJbTYPW iXHiX CMiNbHOT (TO6TO
NPUNHATHA Ta OPIEHTOBaHA Ha MauieHTKy / nauieHTa gonomora), 6) He Bapilol0TbCS
Yyepes 0CoBUCTI xapakTepUCTUKK, Taki K cTaTb, paca, eTHiYHa NPUHANEXHICTb, reo-
rpadiyHe poaTtawyBaHHA abo couianbHO-eKOHOMIYHUI cTaTyc (TOGTO PIBHICTL), B)
MiHIMi3YIOTb PM3KMKM Ta LWKOAY A8 KOPUCTYBAYOK/-iB nocnyr (To6To 6e3neka) Tar) €
[0Ka30BMMU | MOKPALLYIOTb PE3YyNbTaTh B rasy3i OXOPOHU 340POB’S.

3abe3neyeHHs BUCOKOi AIKOCTi OXOPOHU 3A,0pPOB’a nepenbayvae 6e3nepepBHe Ha-
BYaAHHS MEOVYHOr 0 NepcoHany, perysispHe OLiHIOBaHHA 3aK/1afiB OXOPOHU 300P0B S
Ta BNpoBag>XeHHA ,EI,OKa3OBO'I' MeaguunHn.

Healthcare quality in the context of SEEDs of Health incorporates the acceptability,
equity, safety and effectiveness elements of care provision. This includes delivering
health care which a) takes into account the preferences and aspirations of individual
service users and the cultures of their communities (i.e. acceptable and patient-
centred care), b) does not vary because of personal characteristics such as gender,
race, ethnicity, geographical location, or socioeconomic status (i.e. equitable), c)
minimizes risks and harm to service users (i.e. safe) and d) is evidence based and
improves health outcomes. [19]

Ensuring high healthcare quality involves continuous training for medical
professionals, regular assessments of healthcare facilities, and the implementation
of evidence-based practices.
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